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. ABSTRACT ST

a

® The time and energy demanded of the minister makes his profession
‘one which mevitably impacts his famuly Prevuous studies have established
’ tl)ét the rnrnrster's wife experiences pressure in the torm of demands on her
ime and éxpectations that she will fulfill a particular role. However,
research to date has 'not explored the relationshi‘p'between the_ wife's
~'i<perceptions of her position and of he,r marriage. Based on the ‘stressor.s

"commonly oited by ministers' wives, it. waS-hypothesized in the present

Study that there would be a posmve correlation between her reported

satisfaction in her postltron and in her marriage. Also, because these
‘women have reported feelmg pressure to meet. othars’ expectations, it was
hypothesrzed that women who fett personally called to ministerial
involvement and women who have thelr own involvements outsude of the |
home would report the greatest mantal and relg_satisfaction: One- hundred
~.and twenty-eight wives of Albertan ministers returned a mailed-out -
questionnaire. It consrsted of personal d'ata questrons. a role satisfaction
inv'entory, and_two marital SatiSfaotion scales. As ,hypothesi‘zed.fresu.lts
- indicated a positive corre ation between overall role satisfaction and.both’
measures of marital satisfaction. | Analyses of va’rianoe indicated no
~;n:;:ant drfference in-either marltal or role satrsfactron among'agy of the

occupatlonal groups However women who had received a special call to

mlmstenal invblvement reported;_srgmflcantly higher rolavsatlsfactlon than

-~ . . .
- »
« - . . :
.
.



x,hose without. such acall. The finding regardmg both special call and
;.
occupatlonazt 5tatus were dISCUSSGd in terms of the importance of

rsion suggests the rieed for semmanes to offer counsel mg and courses

as the wives' of thelr graduates may wnsh to avail themselves of such

optlons Future researéﬁers in this area investigate the issue of perceived -

' chouce as.well as explore the marital satisfaction of both partners through

more extensive mtervnewmg procedures

%,
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CHAPTER 1
, | . Introduction

N
. The pastoral role has existed since the Early Church. The Apostle
Paul was eager to preach the gospel (Romans 1:15) and was admittedly
thankful to be appointed to such a position of service (1 Timothy 1:12). Yet,
 .in his writings itis clear that Paul was well aware of the inherent diffi_c‘:ulties
“in his position. He did not downplay the hardships. In fact, he alluded to
them frequently (cf. Galanans 6:17; Ephesians 3:13; Philippians 1:13; 2
Tumothy 4:14, 16) and even Ilsted them«extensuvely in 2 Corinthians 11:21-
- 27. Paul's experience of overt persecution and physical hardship is not the
case of the 20th 6entu"I‘y North American minister. - Yet, the followin§
statement may represent an experience common o many today: "Besides
eve_rything else, | face daily the pressure of my concern for all the churches"

(2 Corinthians 11:28). “
The minister is in a unique and admittedly stressiul positibn (Ellison &,
* Mattila, 1983;.Gleason, 1977). As a helping profession, the pastorafe entails
a great expendituré af time and emotional energy. Regardless of how much
time ls.sE)ent on church-related activities, there is always more that can be
done. In most other occupatlons the work week may be hectic but the
weeknights and weekends are assumed to make up for lost recreational
time. This is hot the case for the clergyman whose evenings and weekends

are often taken up with rﬁeetings, visitation, and pqepération for Sunday.



thh the mmlsters ‘time commltments such as they are it is |

understandable that Paul would have wntten S0 plalnly o ’
R lt is good for a man not to marry A would like you to be free«_ o
g from conCern An unmarrled man is: concerned about the‘ :
;»Lord s affalrs--how he can please me Lord But a marned man . :
s concerned about the atfalrs of this world~-how he can please
| "hts wule--and h|s mterests are dlwded (1 Connthlans 71 32-

34a). ER R -

-‘Up untll the Protestant Fleformatlon clergymen did not ‘have to wrestle
| wnth drvrded interests as the dlctates of thefﬁoman Church forb‘ld them o~
'marry Once thls prohlbltron/was Irfted however thelr role expanded to
, ~_‘|nclude husband and father Whlle thls prolect was unde}aken wrth the .‘ ,

tradltlonal male clergy |n mmd thtsﬂ researcher recogmzes that there are
. mcreasrngly more’ ‘'women- anterlng the pastoral professuon However the
decision was made to@udy clergy wives smce men still fill most pastoral_
N Lposutlons S s e j\
, " Prior to the Churchs formal approval ot clergy marnages Martm
, Luther %d Kathenne von Bora |n 1532 Blographles of thls famous' -
| ) Retormer mdncate that t‘tere was much joy rn hls marnage "The best gift of
| \ B v' God" sald he, "is a plOUS and amlable wife, w/l;lo fears God loves her famrly,!’
with- whom a man may live in peace dnd j |

,VY(DAublgne 19787 p. 555) Luthers'

* ‘hom. he may safely conflde

arnage was not wrthout comu
".-howevér Luther and h|s wrfe ralsed srx chlldren of theur own as well as four

f ¥'adopted orphans Wlth Luther’s preachmg and lectunng schedule it was a‘ :

| straln at times to fUlfI" h|s roles of tather and husband He once exclanmed B

e



- '"What a Iot ‘of trouble there is in marnagel Adam has made a mass of our
nature Think of all the squabbles Adam and Eve must have *d in the'
course of thelr nine hundred years (Mace & Macs, 1980 p 126).

f’ Although the marrled clergymans responsrbllmes were broad they |

. were at least deflned preacher/husband/father The new role of clergy wute

. however was an empty slate which was quuckly fllled wrth the e)pectatlons '

ol others Wntmgs in the 18003 reveal the evolutioh of the role of the _

| mmister'Js w:fe over the next few centunes The mlnlster's wife (hereaf'tf/
d

. referred toas "MW") was to renounce the world, and the things of the wo

- |ts fashlons |ts amusements its pursults and to call "but a very. small portron ‘

of her time her own.. - smce "every moment of the day muyst have its
: _‘appropnate employment"' (Anonymous author cnted in Douglas 1965, p. 2)
) The appropnate employment” was subsequently outlmed as mcludlng/
"’.Sunday School supenntendent nurse, wife, mother teacher social worker
and evangehst o o | | { /
: Long before the Womens Movement MWs were spea}«mg out
-,‘agamst the unreallstlc expectatlons plaoed on them.: Even |r/ the 19th,
century, a more reallstlc vrevs of the MW role was bemg enoour?ged Adams '

: (1 835) stated

/

- o !

‘ ltisa hopeless task to’ meet in alI things the approbatlon of a people '
who feel themselves at liberty to dictate as to the course whrch a MW shall
pursue The only way in whlch a woman will succeed m bemg useful is by |
| followmg the drctates of conscrence (crted in. Douglas 1965 p 4)
Slmrlarly, in 1898 Blackburn asserted It sometlmes occurs that the

| very best thmg a pastors wife can do is to say 'No Always refuse to be

-y



y .
i

\- : _‘. “’\ ‘ . 4
\\ i . ) . 3 "

‘pfetSSQd into the mold of some former pastor's"wif.e".‘, (cited in'Douglas, 1965, "

p. 5) : S | | .
As ratronal as thls advice appears itis dlffrcult to act upon. Although MWs )
have made great stndes since the 1800s, the unwrrtten. ~subtle expectations.

~of others are drffrcult to ignore. "The role : of MW differs from-the_role of |

LY

----- —_—

A another business or professro 1an's wife at the 'polnt of expectations of
'y partlcipation in the huébane's work." (Denton 1962, p 170) |

Some reject the very concept of a "MW role” as each MW |s strll an

rndrvrdual womam However the term,"role” is used here’ not as a stereotyplc

label but as a recognrtron thét4he woman whd marries a mmlster' jecomesr \\:Q_;\

" not onTy the wife of a minister but a wrfe in addlt 1o her \oth‘erw o
roles of daughter mother employee or whatever o | )
In light of the expectations: on the clergyman and hr 'what ls the

‘MW's experience? Specmcally, is she content with her manta -elatronshrp”

‘Does she consrder her MW posrtron a fulf\)ng one'?. And |s there a
- relatronshrp betwebn her satrstactron |n these two areas? Based on the
| nature of the stressors unrque to the clergy couple one would expect such a

relatlonshrp to exist. The present research was also conducted to determ

if there are factors which contrrbute to a greater satrsfactlon Tor MWs today

ln lrght of the mmlster's GWn commltment to his work one would expect that

"a sense of personal commrtment to mrnrstry would posmvely influence theﬁ

MW_'s perceptions. of both her role and her,marnage. Also, in terms of_ her

Ov\_rn‘ responsibilities‘-a’nd identity, it‘Would seem plausible to assume that the

women who choose their involvements would ‘enjoy greater satisfaction in



’

: thetr ‘roles than ones on whom the expectatuons of others have been
3 |mposed " '

; How do MWs. perceive their roles? Consuderlng the number of clergy.
wives.in North Amquca very ittle research has been done in this area to
' date. This study was cmcted in an attempt to f||l this gap in the research

1 Iiterature The pemeptlons the MW holds of her marriagg and of her role as
a mlntster"s wife were explored along wuth other relevant personal data
. Which may shed some Itght on the relatlonshtp which exu‘sts between the

MW's perceptions of these ovetlapplng roles. . A -



' CHAPTER2 -
Related- Literature

4

Before the perce‘ption‘s “of the minister's wife ar4- discussed it is
_ important o establish the uniqueposition of her clergy husband. 'As'noted' )
) due to the constant demands on his time, his professnon is a necessanly
| taxing one. The point at Wthh he may feel that htS day's work'is completed
is hazy at best It is not” surpnsmg, then that clergymen report Iaé( of time
as a major. tactor contributing to dlffrcultles such as stress, dtscouragement
}—” and loneliness (Ellison & Mattlla 1983). Similarly, Gleason (1977) reported
| the four main dlsadvantages cited by pastors were (in order) proliferation of
- activity, perfectlomsm, no time for study, and role conthcts. |
The expressed ‘ack-of time, however, is invariably intertwined with the
expectations the pastor has of‘ himself. Over haﬁlt of the pastors oitin.g time
as a major problem. conceded that their own unrealistvic’expectations
contribute substantially to their struggles (Ellison & Mattila, 1983).
| Admittedly then, pastors may overextend themselves in an effort to live op,to
their ov;m standards, as well as in an' att‘em'pt to meet the‘ expectations of
their congregation It may be the case that assumed expactations of others _
are at ieast partlally a pro]ectlon of the pastor's internal pressure on hlmself:
~ And these .internal standardsvare difficult to. lgnoreor even lower as the.
traditional teachings of the character and be“havior_ﬂof the "m_ah of God" are

deeply i'n’grainedv(EJIison & Mattila, 1983; Mace & Mace,' 1980).



The e\merging' picture of the clergyman fits the -proﬁle of the overly |
dedioa_ted_ and perfectionistic,individual who fis_ most prone to sutfer'from .
burnout (Danieﬁl___v& Rogers, 1981; Freudengerger, 1977b). "Burnout" is a

~ frequent occurrence among the ‘helping professi'ons. It follows a common
pattern:l the inital entry into the profession with unclear and idealistic
expectations, tollowed by disappointment anclﬁ disi_llusion_ment when these

' expectations are not met. As one's physical and emotional energy is
dramed ones isolation mcreases thereby decreasifig the possnblllty of
receiving help and support from others.  Such |s the case of many
mmlsters some of whom have been willing to share their experience
(Faulkner 1981 Perry, 1982 Ftedlger 1982).

Other factors also create a unique position for the mlmster Often hus
salary is nnadequate, not in keepmg with his years o: education (Boumﬁ/ .
1989;‘ Croskery, 1977; Douglas, 1965; Hobkirk,41'961; Mace & Mace, 1980;

4. Nordland 1977; Oden, 1977)‘ He is frequently uprooted once his church»i's |
athnvmg body (Bouma, 1980; Hobkirk, 1961;:Mace & Mace, 1980). These"‘
moves hmder__the evelopment of sustamed and intimate frlendshrps
needed by both th mlnlster and his famlly Also, although the church |
parsonage is a help/in terms of living expenses the lack of pnvacy results in
a "flshbowl,exlst nce" (Bouma, 1980; Crosk_ery, 1977, Denton, 1961;

Faulkner, 1981; '

Jace & Mace, 1980; Nordland, 1977; Oden, '1977' Senter,
.1979 Valeriano, 1981). The parsonage ts less common today than it once
-was but the interruptions stlll exist - - the phone still rmgs visitors drop by,

the home is often not the solaceneed{ed for the mlnlster or his family.



. -~
At the same time, mlnnsters do expenence satisfaction |n thetr pastoral
Jutles McAllrster's 1982 survey ot mainline mrnrsters revealed that 82 5%
viev\\d preachmg and teachmg as the acttvmes most enjoyed in therr
pastoral role. It is lnterestmg to note. however that these favoured

actlvrtres are ones which necessitate solitude and mdrvu;iual preparatlon

" rather than ones which incorporate time with the family. In fact, responses

to the Tennessee Self-Coneept Scale revealed these ministers' perceptions
of their relationship with other family members. A highly ranked ‘family self
- reflects teelings'ef worth" and adequacy as a family member. ,'£long with
'physical self', these respondents ranked ‘family self' significantly lower
than the other 'self’ scales in the Tennessee inventory, indicating that these
mmrsters are aware of a gap between the |deal they hold of family life and

that WhICh is actually expenenced by them

C A ]
. .-

“‘;‘he minister's voeat.io,njfis thus portrayed as ene awhich inevitably
impa'r:ts his family. The limited nUmber of stUdies cenducted in this area
roveal some common perceptlons among MWs. Lack of family time has
been cited as a stressor by many MWs (Denton 1961 Powell & Peterson
1979). Seventy-five percent of the MWs responding to Hsieh & Rugg' s__

questtonnalre (1983) reported feelrng that their husbands spend too much

time on church responsrbrlmes Only snxty-four percent said their husband

| had one day per week completely free of church activmes Hobknrk (19671)

admttted she felt like she was the mother and the father in thelr home.



tt has been argued that this is no different a situation than that
experlenced by the wife of any other professfonal '

Comments of survey respondents also indicate that their husbands’

’ ahsenoes due to-parish emergencies that‘fnterrupt their social and L

| family aetivities cause tension and disaopointments for them ard-their
children. There probably is not .much more tensron‘ with activities of -
all kinds in the clergy family than in any other: famlly whose membe?/»
are involved in numerous orgamz.atlons»and activities. From thede
activities,' too, the clergy wife can derive deep satisfaction ancf yet
experi,ece concomitant sacrifices that are associated with the -
enactment of her roles. The Tulfillment she finds or does not find
depends on-her as an individual (italics added). (Platt & Moss, 1976,
p. 198) ‘ .

. Is satisfaction'_'inv' her positionv\si‘mply‘a matter Aof personal choice?
While Platt & Moss wgre astute in recognizing that the stress associated
" with numerous involvements is not unfque to the clergy family, they failed to-
take into account other factors whrch may, in fact, make the MW's posmon a -
| partrcularly difficult one. - e |

’ One of these factors is the time commitment eXpected of her. Often it
has been assumed that shs.will not only attend all church related functions,
but will be dtrectly responsible for drfferent facets of such acttvtttes (Bouma,
1980). By virtue of her marriage to the minister, rather than her own talents
or preferences for service, necessanly, the MW is often under-pressure to :

perform prescribed tasks (Hartley, 1978) | -



B ?‘d“ i

10
Related to this expectation of her performance is the expectation of
her 'very person. The minister and his family have often been exbected to

‘exemplify a model Christian family. In response to the question of whether

‘they felt "certain distance exists between their family and other members of

, ‘the congregation--that is, do you feel you. are put on a pedestal" half of the

MWSs responded atfirmatively (Powsli & Peterson 1979). Bouwia (1980)"

‘stated that she felt she could not reveal any we_aknes.ses because she was

seen as a model. It may be that the congregation mey not want to heardf

any weaknesses or tallures in thenr leader and the pastor and hus famlly

‘consequently end up with a facade, a- pretense that all is well.

it is not surprising then, that Ionelmess ang ls’olatlon are expetienced i |
by many clergy wivesﬂ. Two thirds of Denton's sample felt their poﬂsiti‘on was
a lonely one (1961) Douglas (1965) found sxmllar results. Personel_
blographles by MWs express this as waell ( Croskery, 1977 Nordland 1972 ‘
‘Senter, 1979). Bouma (1 980) stated that the MW is not free to get close to. |

any particular church members due to the risk of being criticized for

favouritism. More recently, fifty-six percent of Valeriano's respondents said
they have no close friends in the church (1981), gn,d f,ony-eight percent of |
MWs reported no in-depth*sharing with other church couples (Mace&
Mace, 1980). ' ‘ '

‘1

lationshi

This loneliness is intensified, of course, as tk‘ﬁusband is frequent"ly.

not present for his wife. Mace & Mace (1980) reported siXty-eight'percent |

/

kN
R}



i

of their MW respondents felt they needed more time just to be V'Ione' with

_ their husbands. Even if her husband is present physically. ho, ever, he

W|thout a larger support .system, thts drains the energy in the marnage

leaving the individuals feeling even more frustrated and Ionely.
" This perception of loneliness and distance frorn theig husbands was

‘confirmed by 'a re‘ce'nt‘study of clergy and non-clergy marriages. The

Revised UCLA Loneliness Scale, the Maslach Burnout Inventory, and

Spanier's Dyadic Adjustment Scale were completed by both spouses This
last scale measures such factors as Iack of depth in commumcatlon and
lack of affection expressed in the marnage The responses lead Warner &

Carter to conclude from this study that "loneliness, burnout and diminished

~ marital adjustment are experienced more by those individuals functioning in

a pastoral role" than by other profess‘ion”als ('Warner'& C_a‘rter, 1984, p. 129).

Based on tne scope of the stressors cited, conflict. between the
minister and. his wife is inevitable. How are such conflicts resolved? The
.related Iiteratore seems to indicate that they may not be. If resolution does
occur, often it is achi_eved after a long "incubation period” in which negative

emotions simmer. MWs ranked "handling of negative emotion” first as an

" area of need for famuly enrichment; "couple commumcatnon was ranked

second (Mace & Mace 1980). S:mnlarly, anger was ranked as the second



' g'reate‘st stressor by MWs (Gleason, 1977). It may bg that the nature of the
ministerial vocation, that is, being in "God's work", makes-it difficult for - |
women to feel justified in objecting to their husbands' frequent
overihvol?ement. Anger, ihen. is, often left gnexpressed, further increasinq/h
| the emotional distance petween the minister and his wife.

In light of all that has preceded, one might expect to find a‘ low level of
marital satisfaction ‘expressed by MWs. However, it would be unfair and |
i_naccufate to present this éideof the picture alone. MWs élso réport that the
faith they share with their husbands is an extremely uniting bond (Croskery,
'1977' Mace & Mace, 1980) In fact, shared faith and participation in church
activities has been repeatedly linked with marital satlsfactuon in research
'studies (Hunt & ng, 1978; Wilson & Filsinger, 1986) The questlon could
be Iegmmately raised as to whether a social desirability response‘set is
responsible for rellglous individuals reportmg extremely high marital
satisfaction--that is, did the respondents purposefully give answers which
would put them in a favourable light. When researchers have controlled for
such a response set, hov(vever, the relationship between a .shared belief
syste?u, énd/‘a sétisfying marital relationship still appears to exist (Schumm,
1982). . . | .

In view of the admitted stress and poor mafital COmmunicafion
reported by MWs, this last research finding raises some questidn as to theD
level of marital satisfactioh experienced by MWs. It would be interesting to
'mvestngate MWSs' perceptions of their marnages spéc:frcally interms of their

style of conflict resolutlon , (
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To summarize, tha minister's timé pressures, pérsonal striving, and
loneliness may easily result in a strained or distant relaﬁonship with his
wife. His busy church-sch'e\dule infri'ng_es on time with his wife and children
and leaves the MW with increase;l household responsibilities. While.
attempting to model a healthy marital relationship, the clergy couple may, in
. fact, hav?.difficulty'expressiﬁg their feelings to each ather. Negative
emotions are admj:ttedly difficult to communicate andghi.ls, the MW may ﬁot
deal adequately with her disappointment when family time is interrupted by

church-related demands. As the. scenario unfolds ihen,» it becomas difficult

to distinguish between those stressors which WOuId affect the

relationship and those which would influence tﬁe woman's perception. of

her MW role. | | |
Based on the impact of her husband's vocation, it seems plausible to

assume there would be a high correlation between marital satisfaction and T

role sat.isfaction- of MWs. As previous research has not addressed this area,

this researcher sought to investigate the possible existence of such a

relationship.

The Callin he Mini Wif
, '
In light of the pressures MWs face,ghere is an unfortunate lack of
training fdf the wives and fiancees of future ministers. In 1961, only 28 of
101 seminaries surveyed reported having any classes for their students'
wives to prepare them for théir future as MWs (Blount & Boyl‘e, 1961). This

~
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situation has changed little,, as.two thirds of surveyed North American
Baptist MWs said that seminary did not prepare them for their role as a MW
(Powall & Peterson, 1979). | V4

In addition to this lack of formal preparation, the MW may'lack‘
eersonal preparation as often she was not even planhing on being in the
position of being marr‘iedlto a minister. A study of Episcopalian ministers'
wives indicated that fifty percent of the vrespondents were married before
their husbands were Sfdained and, in twenty percent of the cases, their
husbands changed from ether vocations when "called” to the ministry after‘
they were married (Platt & )MOSS, 1976). (The vrord "call" is used to dehofe
the sense of being chosen for a specific ministry, as Paul reported in
Romang 1:1 :""Paul, a servant of Christ Jesus,_ called to be an apostle and.
set apart for the gospel of God™.) In 1965, Douglas sought to classify 4,777
MWs acccrding to their in_Vclvement in their husbands' ministries. -Twenty
pércent he classified as "teamworkers" as they devoted _much of their time to
church involvement. Sixty-four percent he termed "backgroUnd supporters"
These women had less vusnble responsibilities yet were in full support of
their husbands' work The remalnm/g fifteen percent were not actively
| V\@'kmg in the church These women struggled more than the other two
groups with the demands and denials entailed rn their husbands’
ministerial 'wcrk.. ~ Often the h‘gsbands\of these "deftached” wives (as

uglas called them) were called-to the mi,«histry after they were married.

Over 25 years ago, two separate sfudies tgforted that the women
who adjusted better to their MW role were those who felt a personal call

themselves to ministerial involvement (Denton, 1962; Douglas 1961). In

-
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the-early BQT a MW's "adjustment" was inferred from direct‘involvement in
her husband's ministry. Today, an increa_sin’é number of MWs are choosing

nc;t to bé the church’s "assistant pastor” yet may still be very supportive of *
the huband's ministry (Macg & I\Ace. 1980; Matti, 1977; Oden, 1977).

In summary, "although there is a lack of formal preparation for
\?prosp‘ecti've MWs, personal preparation may partially fill this gép as a
special calling tqﬁ!inisterial‘involvemeypt has been linked to the NlW's

o adjustment to her bosition. The association between a special call and MW
adjustment noted by both Douglas( and. Denton is not in question here; the
transition into any new position is smoother when one's job has been
persogally chosen and one has had.the advantage of preparing merﬂﬁlly, if
not l[orrr_]ally, for the upcoming responsibilities. However, by narrowly

. ‘ aé‘ﬁ}ming "ministry" as direct involvement'in the husband's work, and
inferring adjustment from. s"uch involvement, Denton and Douglas may
unintentionally have béen unfair to women who choose to réfrain from -

" formal church responsibi'lities yet are very supportive and satisfied as MWs. |
~ . The verb "minister" is defined "to be halpful or useful” and "té\provide for the'/
wants or needs of someone” (Funk & Wagnall, 1980., ﬁ 414). ‘Thus, a MW
may experience a spéciaL calling to ministerial invol‘vement without ever
envi ‘oning herself perforrhing certain tasks tréditionally. associated with her
asition. L

In conclusion, this researdher rqugnizeé that the experience*of a

special call would influence the MW's éx_perience, but defines "adjustment”

as the degree of expressed satisfaction in her marriage and her MW role.
~ &
\\4/’ N . ‘ -
\



In 1961 Morentz found that MWs tended towards elther rebellion or

5 ;conformrty in terms ot therr reactron to the' pressures assocrated with their

'..identrty m whrch women fmd rt easrer to say yes to everyone s demands

e MW posrtron Accordmg to- Morentz conformrty results from a confused role ,

*than to: sort out therr own preferences Nrnety percent of those who coped o

. "’-by conformmg felt they must Irmrt therr: creatrvrty and productrvnty in order to

s RTINS L
__therrrole : e e

-eet others expectatronsr' and most felt uncomfortable with thrs aspect of -

Powell & Peterson reported that over: the years there has been'

gradual progress in terms of the e'Xpectatroas placed on: MWs Based on o

: stereotype

therr 1979 survey of MWs, they concluded that an mcreasmg number of o

“.MWs are reiogmzmg that\they do not have to conform to a partrcular ‘

- false sense of securrty "Whatever she does in the church she is always the
» ','MW and not another Iaywoman She will rnevrtably meet. tensron and '

“*-‘._outrrght confllct with expectatrons of parrshloners who see her as a

; stereotype with a partrcular role and functlon (1976 p 198)

Desprte the fact that mrnrsters tend tOvmarry well educated women

MWs, possrbly more than other wrves of. professronals are expected to
L assume responsrbrlltres for whrch they were not specrfrcally trained and in

PN Wthh they may not necessarrly be. mterested (Platt & Moss 1976; Taylor

B 1977) Iti rs not surpnsrng, then that MWs ranked "No vrsrble tangrble results
" e A .

latt & Moss, hdwever; view thls perceptron of freedom as a':
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.of work"” as the third hlghest stressvr"?ollowmg unwelcome surpnses and
"anger” (Gleason, 1977) 3 _‘ L |
Along wrth famllral responsrbrlltles. lncreased occupatlonal pressure
- as the pastor's wrfe and lack of perscnal fulflllr#ent" ave been elted a%
,poss1ble causes of MW burnout (Warner & Carter, 198\_ P 130) It "Iack of -
'personal fulfrllment“ is ||nked wrth MW burﬁout it seems reasonable to
’ "assume that women who choose their own work and tnvolvements wrll
':experrence more satlsfactron generally, .}nd m their tnvolvementg.
X specrflcally, than those on whom responsrbrlrtres were lmposed by the
~ expectations of others. ) | |
N Employmer(t among MWs has mcreased over the years @ women
' are optmg to w0rk at vocatrons for whrch they were specrfrcally trained
- ;(Taylor 1977) Compared to twenty -five percent in a 1962 study, a 1976
study reported fifty percent of respondents were empldyed either full or part- -

time (Denton 1962; Platt & Moss 1976) What influence does employment

~ have on the way the MW perceives her role’? Hartley (1978) reported a

strong re|at|onsh|p between employment outsrde the home and marital -
| _satrsfactron of MWs Vlewmg employment as 1ust one of many 0pt|ons for :
~ women seekmg, outsrde tnvolvement, ‘what are the perceptions of MWs i
' . today, almost 18 years after Hartley'ssarnple was su‘rveyed’ ‘Are ’women
; *who have |dent|t|es and responsrbrlmes outside of their church and home
: mare satlstled ‘within thelr marriage and MW position than those wrthout
such rnvolyements} ThlS researcher sought to determme ¥in fact t_hls is the

©. case.
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To capsulate all that has preceded, the mmlstenal professron entatls a_
great commntment of time and emotronal energy as the mrnrster strnves to
meet the expectattons ef—others as well as his own hlgh standards. Thisisa
difficult task and he may easily. end up feelgng drscouraged and isolated.
- The result ot such discouragement, and possibly even burnout, is emotional
- distance betnreen t‘he minister.a—mi hts wife. -'-l"he MW, as lwell’-,‘ is not 'exe}mpt |
fro’m{the‘expectations others hold of her‘character and her involvements. It ‘
—-'may be assumed she will take on certam responslblhtres strlctly because
‘she is the MW rather than because of her 1nterests grfts or tram\ng Her
" husband's physical and emotlonal absence, combmed wrth lack of freedom
" to be herself with church members, sets the stage for a difficult and Ionel\y;
.position?.. Compounding this scenario is the fact that many MWs trvere not
prepared to fill this role They chose to rnarry th'e man but soon discovered .
“that |t is dlfflcuit to dlstmgwsh the man- from the mlnlster in terms of the
effects and pressures of his vocatlon on therr marrtal relatlonshnp
~_In light_of these pressures what is the MW's perceptron of her
marnage and her posntlon as a MW? Is she sattsfred in these areas'7 Does -
‘her satrsfactron in one area relate to her satisfaction in the other’? Also are:
there any variables WhICh would Iead to a greater level of saﬂsfactron” For
*example does a personal callmg to mlnrstenal rnvolvement mfluence a
MW's ‘gxperience? Does her -own occupatlon have any beanng on her -

satlsfactron’? | o : 7 B

-
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' The purpose of this study was to investigate the relationship between

| satisfaction and role satisfaction of ministers' vyives and-to

the
determme the relationship between these variables and two other factors
the expenence of a specual calling to mmrstenal mvolvement and the -
occupatlonal status of the minister's wufe In Iught of the mterrelated.

stressors on the clergy famlly, the followmg five hypotheses were made

The level of the MWs' marltal satusfactnon as measured by the
Dlsaffectlon (DAF) and Dnsharmony (DHR) scales from the Marital :
Satlsfactlon Inventory (MSI) will be dlrectly related to the level of overall role
satnsfactlon as measured by the Role Satlsfactuon Questuonnalre item #23
(RSQ #23). B

The level of mantal satlsfactnon a@easured by the DAF and DHR
scales will be higher for . the MWs who experienced a specaal call to

ministerial mvolvement (SPCALL) than 1for those without such a call.
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'The level of role satisfaction as méésured by the RSQ#23 will be
/
higher for the MWs who expenenced a special call to m|n|sterlal2
involvement than for those without such a call.
: ' “. J'
l:i!g(ltbﬁii.‘l

o

The level of marital_ satisfaction as measured by the DAF and DHR
scales will be higher for the MWs who identify their current occupational
status (OCCST) as being outside of their home and church (be it employee,
student, or volunteer worker) than for homemakers. |

The level of role éatisfaction as méasured by RSQ #23 will be higher
for the MWs who identify their current occupational status as being outside
of their home and church (be it employee student, or volunteer worker) than ”

'-for homemakers



CHAPTER 3
.Methodology ..

| Procedure

A marhng list of 223 churches in Alberta was obtamed from the North
| American Baptrst College in Edmonton, Alberta This list consrsts of
churches belonging to the ‘Evangelical Fellowship of Can_ada as well as.
iot'her churches whose ‘ministers would adhere to a statement of faith s'imilar
to the 'Baptis't.denomination. Fifty_"‘-one' of these are North American Baptist, -
’ 40 are Baptist, and‘ the ‘rest represent 18 other denom_i‘nation‘s.
| Questionnaires ‘were sent to the pastor's wife at each church. The covering
letter encouragmg partlcrpatron in the study was written by the North
American Baptist area mmrster whose name would be familiar to many of the
questronnalre recipients (See Appendix A). The letter indicated the
opportun'ity for the respondent_to receive a.' brief surn.mary of 'th‘eﬁ__ study
results, as well as the possibility of further 'discussion with the researcher
should the questionnaire raise any. ~issues for the respondent

Four weeks after the initial marlrng, 99 questlonnarres had been
returned. "The researcher then telephoned -as many churches as could be
-reached in the Edmonton area, offerrng answers to any queftrons the MW
~might have in regards | to the survey. Forty- four individuals were spoken with,
*including 1(.6 husbands, 16 church secretanes and 12 MWS themsélves; a

message was left on six answering machines.-Qver the next month, 43 more

21 -
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questionnalres were returned, 9 of which were frOm MWs of churches
contacted by telephone.
~In total, one hundred and thirty-three WOrnen responded to the
’\questionnaire‘yielding'a return rate of 60%. This is considered an
_ ex&@)onaliy od response rate, as 20 30% are normally returned
(Travers, 1978) Five- of these had left a number of items unanswered.;
resulting in thelr questronnaires not being used for the data analysis. The
‘questionnaires returned by two iwusbands of female pastors were also not
used due to the_delimitation of the stud'y.. '

-

Sample

| The participants were 128 wgﬁten whoseé husbands are- ministers in
Alberta. The denommatlonal breakdown of the 128. respondents was as
follows: 35 North Amencan Baptist 33 Baptist 11 Evangellcal 9 Alliance, 7’ ’
Lutheran, 5 Independent, 5 Pentecostal, 3 Church of Christ, 3 Brethren, 2
- Evangelical Free, 2 Church of God, 2 Reformed, 2 Church of the Nazarene, -
2 Mennonite, 2 Covenant,'1_ Missionary, 1 Free Metnodist, 1 Presbyterian, 1«
Anglican, and 1 United. The mean length of_'time'tne husban'ds;have been
in the ministry was "1 1.14 years. Th.e__ mean-age of the MWs was 36.25 years.
The mean number of children was 2.56. The breakdown of the v'vome'nis
current occUpationai. statusi was as tollows_: 19 reported working full-ti-me;» 28
;eperted working part-time; 72 were homemakers; 6 were students; and 3,
cited'volunteer ‘work: as their 'p'rimary\' involvement. In terms of their

. experience of a personal call to ministerial involvement, 78 reported having
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receuved a special call along with their husbands; 33 said their husbands ‘

alone had a call; 11 reported neither had a specna}} call; and 4 reported
. having struggled with thelr husband's decision to enter the minustry Two
respondents left this question’ unanswered.

As the sample described above is cons:dered representatlve of

evangehcal churches in the province of Alberta, it is. possuble to genarahze

the followmg findings to wives of evangelical mmlsters in Alberta.’. The

dlscussmn and implications of. these fmdmgs are also deemed pertm&nt to

the same population. | / | | o

The packages mailed out contained a self-addressed envelope, a,

cbvering letter, and a three-part questionnaire (See Appendix A):

‘Background Data |
Part One consisted of 5 personal data questlons the MW's age; the
number of years her husband had been in the ministry; the number of their
children; the best descriptor of the MW's current occupatnonal status apart
frorn any church "responsibiligies (1. full-time employeeﬁ 2. part-time
\ employee° 3. homemaker; 4. student; 5. volunteer worker)' and whether ¢
"special call” to mmlstenal involvement had been expenenced by 1. both the-
'mlmster and MW 2. the mmuster alone; 3. the mlmster alone with the M\
having .struggled with his decnsuen to enter the-m:mstry; or 4. nelther the

~ minister nor the MW.



Role Satistaction Questlonnalre '

Part Two of tr(e questlonnalre was a jOb satlsfactnon mstrument (Jsn

.developed by Sarros (1986). This was adapted from the 100 item

Minnesota Satisfaction Questlonnalre (MSQ) developed in 1967 by WGISS

Dawis, England and liofqutst (cuted in Sarros, 1986), and the Satlsfactlon

- with Teaching and Employment: Conditions Questionnaire developed in

1_978 by Holdaway (cited in Sarros, 1986). Both inventories utilize a Likert

‘scale to measure satisféctibn with different aspects of the working

environment. .

“The JSI was originally designed to measure the satisfaétion of

educators but was made broad enough to be used in other research

24

(Sarros, 1986). The content validity of ’this instrument was established |

'thfpugh the following pggceduré‘: Thirty individuals (16 teachers, 5 school-

based administrators, and 9 personnel from medicine, engineering and

other professional fields) participated in the original pilot test. Based on thelt

‘ rpig?@mendations, the number of satisfaction items from the MSQ: short form -

andjﬁéldaway's questionnaire was reduced to the current 27. This revised

instrument was then administered to ‘45 administrative and teachmg staff

from 5 Edmonton Public and Catholic schools. Thns flnal ‘version was

~checked for mternal reliability. The Spearman -Brown split- half rehabhty

coefficient was calculated to be .93 and .95 on the two pilot tests.

- Due to their lack of application to MWs, the following four questions

were deleted from the . ongmal JSI:  Advancement opportunmes

o Relatlonshup with subordinates; Methods used in promotlon and Physncal
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working conditions.“. Anoiher fou( RSQ questions were slightly mo&ified]to bé
moré suitable to the‘ respondents: "Job security" became "Security in your °
position"; "Relationship with cqoll‘eag'ues" became "Relationship with -
cofigregation/church merhbers"‘;y "Relationship with .sUperordinates" became
"Relationship with Board. of Directors/Elders”; and "Overall satisfaction with
" yodr,job" became "Overall satisfaction with your role".
| Because the instrument dsed in this study (feterméd Role Sétisfaction
Questionnaire (RSQ)) is a revised version of the original JSI, i;t was
considered essqntial to establish its 'relia.bility. The resulting 23 item
inventory, therefdre, was readminiystered to 40 of the respondehts." Twenty-
" nine of these were returned within a three week period and the test-retest -
reliability was calculated to be 91, This qoefficient is considergd by
'researchers to be mors than sufficient to.\“establis‘h an instrument's reliability.
Itis also.notably simiar to thatvof Sarros' M,S? pilot studies (i.e-. .93 and .95).
o The JSI was used in a study of 759 féachers ahd administrators in the
Edmontén Catholic School District. Factor analysis of this instrument
resulted in 7 factors acéounting for:65.2%'-of the totél variance of job
s/étisfaction for this sémple. The 7 factors are: Status and Recogpnition,
Autonomy, Interpérsonal Relationships, Adv@ncement, Security and
Involvement, Work Load, and Salary and Bé'n'efits. The:.Pearson Correlation
Coefficient between the overall job .satisfactioh item and each o&?‘these
tactors ranges from .73 (Status: énd VRecogn_itioﬁ) to .35 (Salary and Bénefits)
»’vvith all other cbefficients being betwee_n .51 and .56. These high
~ correlations indicate that "the overall job satisfaction was similar in

composition to independent factorsvof‘ job satistaction” (Sarros, 1986, p..
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107). In light of these findings‘ then, as well as Scarpello & Campbell's
aséertion that the Overall Job Satisfaction item accounts for a single, global

rating which is "shown to bé the most inclusive measure of overall job

satisfaction” (1983, p. 598), this single item was deemed an adequate .

" measure of the overall role satlsfgctnon of MWs. The reliability of this smgle
" item was established by analyzlng the responses of the 29 MWs to whom
the revised RSQ was readministered. ~Cronbach's Alpha Reliability
coefficient for the overall role satis';qcﬁd% item (RSQ#23) was calculated to

be .93.

'.While RSQ#23 alone was used to test the 5 hypotheses in this study,

the RSQ was administered in its entirety in order to reveal specific areas of

difficulty in the MW role. This mved to be a fruitful exercise as analyses of |

. individual items indicate significant differences among respondents. These

will be noted in the section on 'subsidiary findings.

Marital Satisfaction Inventory

Part Three of the questionnaire used in this study consisted -of two
‘broad-band fac‘ﬁor‘l scales (Snyder & Hegts, 1983) derived_ from a factor
analysis of the Marital Satisfaction ’lnlvelnto'ry (MSI) (Snyder, 1979). The MSI
has 280 true or false questions and consists of 11 scales, including one
global satlsfactlon scale and one valldlty scale. |

"The two factor scales were chosen because of the speC|f|c aspects of

mantal sattsfactnon which they tap. Scores on the 26 item Disaffection (DAF)

‘ Scale have been shown to correlate the highest with the MSI global

~ satisfaction sca!e. The 18 item Disharmony (DHR) Scale correlates the

<
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higﬁg}t with the MSI problerﬁ-sol?ing communication scale. Thus, thgge
instruments indicéte the MW's overall marital satistaction as waell ‘as her
satisfaction with conflict resolution,_specifically. The DAF and DHR scales‘

have been ‘shownAto bé*internally consistent with alpha coefficients of .95
| and .87, respectively;. Their stability bve_r a six week interval has élso !;een
established‘,with/test-?etest‘reliébili'ty of .89 and .83, respectively. Critgrion-
~ related validfty has been established as scores on these scalesiare directly
relat_ed Eo clinicians' ratings of couples entering marita| therapy.. The validity
of these scalés hés also been pfoven as DAF and DHR scores discriminate
between clinical and normative samples. ‘

To summarize, the questionnaire used in this study consisted of a.

covering letter, 5 pe(sonal'data questions, a 23 item Hole-Satisfactionn
Questionnaire, and thﬁwo marital satisfaction measures of di&}ﬁcﬁpn and

dishafmony.



CZIAPTER 4 | o
Results
}%—1
[N
To assist the reader in interpreting the results, each hypothesis has
been restated;™ollowed by the relevant statistical findings and appropriate

conclusion.

— o

The level of the MWs' marital satlsfactlon as measured by the
Dlsaffectlon (DAF) and Disharmony (DHR) scales from the Marital
Satisfaction Inventory (MSI) will vary directly with the level of overall role
satisfaction as measured by RSQ#23. |

The Pearson‘product-mo_ment éorrelétion c;oefficients obtained
between the RSQ#23 and the DAF and DHR scores were .21 and .29,
respectively. These correlations are both in the predicted direction and are
significént beyond the .05 level .

Conclusion B

Hypothesis 1 was -confirmed. The level of role séfisfaction as
measured by RSQ#éS varies directly with the level of marital satisfaction as
measured by the DAF and DHR scales. See Appendix B for Table B-1
which' summarizes the correlation coefficients among all thrée of these

measures

.28
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The level of marital satfsfaction as measured by the DAF and DHR
scales will be higher for the 'MWs who experienced a special call to
ministerial invoivement (SPCALL) than for those without such a call, |
Findi ‘ 4
Due to the par;ic'ularly srr‘\all‘"cell size of two of the 4 SPCALL 'groups’
the SPCALL variable was reclagsified into two dichotomous groups: MWs
with a SPCALL (Group 1) and all other MWs who had not been called
(Group 2). Table | shows ‘the results of the t-test cenducted to compare the

.

DAF means of these two dichotemous groups.

N Table |
)
- ’\/ | t-test: Disaffection scale
N + Mean t Value DF P*
, .
Group 1 78 24.95 ~1.55 124 .06
)

Group 2 48 24.31

*one- tailed

d

_ Table Il shows the results of the t-test conducted to compare

the DHR means for these two ngup& :

4



o
Tablell - }
t-test: Disharmony scale - ‘

‘N Mean _Value -~ DF P“'"
Groupt 78 1290 -09 124 .46
" Group2 48 1296

o = i -' (b."‘ R T _ ‘;; ‘ ) S ;

a7 T

| ‘one:tailed.‘ : o7
"' 'Conhrmatlon of Hypothesns 2 was not obtained. On both the DAF and'

DHR scales, MWs who expenenced a SPCALL were not srgnmcantly more .

. B _satrsﬂed than those who had m_t expenenced a SPCALL

‘ The IeveI of overall role satisfaction as measured by RSQ#23 will be
‘hlgher for the MWs who expenenced a SPCA~LL than for those w:thout such j
"acall R ;' SRR o B |
Table mn shews the RSQ#23 mean scores for the two dlchotomous '

| 'SPCALL groups C N

B,



'-,;;.,;.f co ,' _,I.Tabte mo R
L T * tlost: RSQ#23
N7 M"ean‘ ot .\.lalue DF P‘ |
.}Group'_’t 78 476 197 : 128 025
Groupb 47, — i4'.38ﬂ — | ’L | o

- *one-tailed.

Conflrmatlon of Hypothesrs 3 was obtamed MWs who experrenced a

3%

: SPCALL reported a srgnmcantly higher overall role satlsfactlon than those '

‘without su¢h a call.
. I I Il ) . !

The level of marital satlsfactlon as: measured by the DAF and DHR

b

]

scales will be higher for the MWs who |dent|fy thear current occupational'

~ status (OCCST) as belng outsnde of their home and church (be it employee,

"student orvolunteer worker) than for homemakers o A
“Table IV shows the DAF moan scores for each of the 5 OCCST

_groups.

\s



B Table v
DAF Mean Scores of the Five OCCST Groups

32

‘Group 1 Group2 ‘Group.3 Gr0up4 Group 5

F/T Emp Pfl' Emp Homemkr Student Volerr

S

DAF Scores '24.26 2541 2468 2450 .24.33

Resuits of the one-way analysis of variance are presented in Table

_ Table V.
DAF Analysis of Vanance Flve OCCS‘@)

qSouice DF' , MS . \

- Groups - 4 ° 223 {,/ 44
Eror 123 512

*one-tailed. ' -

From the analysus of varlance results it can bé concluded that there
3
are, no sngnmcant differences an&g -the occupatlonal groups on

Dusaffectlon-scores It was unnecessary therefors, to conduct a Scheffe
analys&s in this case o L , ,
Table Vi shows the DHR mgan scores for eecﬁ of the five OCCST

| ‘groups

& 5.



‘ Table VI ‘
DHR Mean Scores' of the Five OCCST Groups

33

' Group1 Group2 Group3 Group 4 Group 5
FIT Emp P/T Emp Homemkr Student} VolWrkr

* DHR Scores  12.84 1380 1231 14.00  1.67

- Results of the one-way analysis of variance are presented in Table
Vi -. | . | o

~ Table VII
DHR Analysus of Vanance Five OCCST Groups.

Source DF MS F '

_ Groups 4 . 1589  Aios .19
Error 123 . 1494
*one-tailed.

I

- From the analysis of variance results it can be concluded that there
are no significant dnfferences among the occupatlonal groups on
Dnsharmony scores. It was unnecessary therefor,e,“to conduct a Scheffe

analysis in this case.



Confirmation of Hypothesis 4 was.not obtained. OCCST has no

" signiﬁcant' effect on the marital satisfaction of MWs as measured by the DAF

mand DHR scales
o
@
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r 4
The Ievel'of role satisfaction as measured by RSQ#23 will be higner
B for the MWs who |dent|fy their current OCCST as being. outside of their
‘ | home and church (be it employee, student or volunteer worker) than for
homemakers R |
A Table VIII shows the RSQ#23 means scores for each of the five
-OCCST groups | ' )

. - , Table vili
RSQ#23 Mean Scores of the Fuve OCCST Groups

Group& Group2 Group 3 Group4 Group5
F/TEmp P/TEmp Homemkr Student Volerr

e

RSQ#23 Scores  4.53 478 4.56 467 467

v

Results of the one-way analysis of variance are presented-in Table



Table IX |
- RSQ#23 Analysis ‘of Variance: Five OCCST Groups

Source DF - MS ‘ F : P*
Groupe 4 28 26 o .45
Error 122 : 1'.0'9

*one-tailed.

From the analysie of variance results it can be concluded that '
.there are no srgmflcant dlfferences among the occupational groups
on 'RSQ#23. it was unnecessary therefore to conduct a Scheffe
analysrs m this case

Conclusion -

Conflrmatlon of Hypothesis 5 was not obtamed OCCST has
- no sngnmcant eff@ct on the Ievel of role satrsfactlon as measured by

.

RSQ #23. ’ | ot

Because the personal data questlon on the questlonnarre '

regardmg the MW's expenence of a SPCALL had 4 distinct categones -

" further analyses were conducted retaining the original 4 SPCALL

groups. On each of the three dependent measures it vy)as deemed

valuable to determine if there were any significant mean differences

35
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- betweéen group 1.(the calléd MWs) and each of the other 3 groups (he T
called, she struggled, neither called).

Table X shows the DAF mean scores for each of the four

' SPCALL groups.

vy . N
) ‘ © . Table X ,‘ _
DAF Mean Scores of the Four SPCALL Groups
Group1  Group2 Group3 . - Group 4
Both Called He Called She ‘struggled = Neither Called
_DAF Scores ~ 24.95 2533 2175 . 2218

o Results of the one-way an-alysi's §f variance are presented in -
Table XI. | | L
‘ ~ Table Xl -

DAF Analysis of Variance: Four SPCALL Groups -

Source DF _ MS  F P

Groups - 3 - = 40.87 9.83 .00
 Error 122 4.16

~

Based on the analysis of variance results, it can be concluded that

there are significant differences (p=.000) among the 4 SPCALL groups on .
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marital satisfaction as measured by the DAF scale. In order to determine
which of the means are significantly different, the Scheffe post-hoc analysis .

| _was conductéd. The results of the Scheffe procedure are in Table XIi.

© . Table-Xl | |
Scheffe Post-Hoc Pairwise C;o.ntrasts: Disaffection Scale :
2 S \
Group " MeanDiff Dff D2 " F P
" - :

Both - Struggled  3.20° 1 80 1065 .001

Both - Neither  2.77 1 - 87 . 1546  .000 )
v

Thus, while analysis of the dichotomous SPCALL groups did
not indicate DAF mean differences, the Scheffe p\r\cage'_adre did
confirm highly signifiéé_nt differences between two pairs of SPCALL
groups. o o | |
Table XIll shows the DHR mean scores for each of the 4‘
SPCALL groups. | .
o ~ Table Xl | |
DHR Mean Scores of the Four SPCALL Groups

Group 1 G(dup.'2. " Group 3 ' Group 4
Both Called . He Called She struggled Neither Called )

DHR Scores 1280 1427 . 1225 927




Xiv.

\
Table XIV

DHR Analysis of Variance: Four éPCALL Groups

- Results of the one-way analysis of variance are presented in Table -

d

~ Source DF ~ MS F P
Groups 3 69.52 - 5.58 .001
Error 122 . 1245

there are significant differences (p=.001) among the SPCALL groups on
marital satistaction as measured by the DHR 'scale. In order to determine

- which of the means are significantly different, the Scheffe pdsf-hoc analysis

Based on the analysis of variance results, it can be concluded that

.wvas conducted. The results of the Scheffe procedure are in Table XV.

Table XV
0. - Scheffe Post-Hoc Pairwise Contrasts: Disharmony Scale
Group Mean Diff  Df1 DI2  F P
Both - Neither ~ 3.63 . 1 87  9.90

.002

38



>

+ 39
Table XVI shows thd RSQ#23 mean scores for each of the 4
SPCALL groups.
Table XVi
RSQ#23 Mean Scores of the Four SPCALL Groups

Group 1 Group 2 Group 3 Group 4
Both Called He Called She struggled Neither Called

#23 Scores  4.76 4.59 3.25 418

~ Results of the'one-way an'alysis 6f variance are presented in
Table XVII. | \
o Table XVII .
RSQ#23 Analysis of Variance: Four SPCALL Groups

N

Source DF MS | F ' P
Groups' 3 | 370, 3.65 01
Error‘ | ‘»“‘1'21 \ L 1.01?1
¢ o \

) \\ -
The analysis of vartance results indicate that there are significant

differences (b<.01_) among‘g‘the‘ SPCALL groups on marital satisfaction as

- _rheasUred by RSQ#23. Ih“_order to determine which of the means are

significéntly different, the Sé’heffe post-h\dc analysis was conducted. The

results of the Scheffe procedure are in Table XVII. ,



40
measured by ;HSQ#23. In orde_r t6" determine which of the means are
significantly different, the Scheffe post-hoc analysis was conducted. The -
results of the Scheffe procedure are |n Table XVIII.

| Table XVIIi ) N
. Scheffe Post-Hoc Pairwise Contrasts: RSQ#23
ERS T _ gy
Group - Mean Diff  Df1 Df2 F . P
Both - Struggled  1.51 1 80 7.75 .007

The Scheffe procedure confirmed a significant mean difference
between SPCALL groupé 1 and 3. ‘
ToAsummarize the subsidiary findings thus far, the DAF, DHR, and
RSQ#23 means of the 4 distinct SPCALL groups were analyzed and highly
significant differences were confirmed between 4 of the 9 pairwise
contrasts. These findings are noteworthy and are offered he‘re' for the
" interest of the reader. * |
Al,s.o, while it was notv the purpose of tHis study to investigéte
differences among the 3 groups of MWs who were not called, significant -
- differences were discovered between group 3 and the other 2 groups when
further Scheffe procedures were ‘conducted. The mean of thé wives whose
husbands alone were called was sigriificanily higher in 4 cases. These -

pairwise contrasts may be of interest to the reader and. are contamed in

' Append:x C Tables C- 1,C-2and C-3.



K o /~41
Other statistical analyses yielded interesting information. An Analysis
of Variance was conducted in order to determine what ff/ect. it any, the
other data variables (age, years in ministry; and number oﬁcpildren) had on |
the role and marital satistaction of the respondents. Neither the number of
years in ministry nor the number of children had a significant effect on the
_levei of satistaction reported on the threg dependent measures. Although
'Agg,did not significantly affqpt scores on either of the marital satisfact?on
scaTes, it did have a siénificant effect on the level of satisfaction reported on
five RSQ items. The 20-29 year old group reported significantly lower
Ie\;els of satisfaction (p<.05) than the 40-49 year old group as measured by
the following questions: ,
RSQ #9' Freedom to use your own methods or étylé x=3.83 vs. 5.08
RSQ #15: Degree of autonomy x=3.81 vs. 4.96 |

RSQ #16: Sense of accomplishment x=_3.78’ys. 4.88

'RSQ #22: Intellectual stimulation x=3.22 vs. 4.50 |

RSQ #23: Overall satisfaction with your role x=3.94 vs. 5.42

_ , ) |
- There was also a signiﬁcaht differente (p<.05) between the 20-29
year old group and the 50-59 year old gtoup in thei'r responses to RSQ #22
(x=3.32 & 4.26, respecﬁvglyi.

In‘ ordef to deterfnine' if the age féctor was compounded by the
number of years in ministry, a Multivariate Analysis of Variance of these two
variables (Age and Number of Years in Ministry) was condvuct-ed for each of

these 5 RSQ items. The results confirmed a main effect of Age on RSQ #15

and #23. There was also a significant interaction effect of Age and Number



of yearsin ministry on RSQ #22. There was no sionificant effect on .FiSQ' #9

or #16, therefore,(gonclusions cannot be made regarding the effect age has
von these aspects of the MW role.

in summary, based on these MANOVA results it can be concluded

 that Age does have a sele.ctive in{e\ ence on the MW's perception of her

role, as the 40-49 year olds expressed significantly higher role satisfaction

42

(RSQ#23) and satisfacpon with their autonomy (RSQ#i 5) than the 20-29

ye/ r old MWs. )’ :

See Appendix D for Tables D-1, D-2 and D-3 which oiésent the main
and interaction effects of this MANOVA, o

In addition, Analyses of Variance Were'.conducted on all of iiie
individuals RSQ items aod the independent variables of OCCST and
SPCALL. OCCST had no significant effect on dny of the RSQ items.

However, there was a significant difference between the responses of

SPCALL groups 3 and 1 to two RSQ items. Responses to the statement

"Degree of accountability for your work" yielded means of 3.00 and 4.29 for -

MWs who had 'struggled and those who received a SI%CALL respectively.
Responses to the statement "Extra tasks assocuated with your position"
yielded means of 2.50 and 4.41 for MWs,who had struggled and those who
‘received a SPCALL, respectively. This latter item a@yielded significantly

different means between MWs who had strugge®* and those whose

hquando only had received a SPCALL (x=2.50 and 4.03, respectively) and

MWs who struggled-and those who, along with their husban_ds,i did not
receive a SPCALL (x=2.50 and 4.36, respectively). See Appendix D,
Tables D-4 through D-9' for other statistical data relevant to this ANOVA.
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Ihe DAF _
4 The possible range of scores on the Disaffection Scale is from 0 to 26.
The obtained scores ranged from 13 to 26, with a mean of 24.70 and a
standard. deviation of 2.24. The scores wére, therefore, noticeably
negatively skewed--that is, the MWs' rasponses yielded a positive picture of

their marital relationships. In tef f standard scores on the measures of

marital satisfaction, Snyder's n al sample of 331 females reported a

' 'DAF scale mean of 21.89 and ¢ deviation of 6.38 (Snyder & Regts,
1982). Thus, the MWs in this samplé reported a level of satisfaction almost
3 points higher than the normative sample on the DP;F scale. This finding
‘will be discussed at greater length in chapter 5. See Appendix E for Table

E-1 displaying the frequency and percentage distributions.

The possiblff@nge of scores on the Disharmony scale is from 0 to 18.
The obtained scores ranged from 3 to 18, with a medh of 12.80 and a
standafd deviation. of 3.87. Again, these: scores were negatively skewed,
indicating a tende’ncy for these MWs to‘réspona affirmatively to positive
statements about their style of conflict resolution. Snyder's non-clinical
sample reported a DHR_sééIe mean of 9.07 and a standard deviation of
4.77 (Snyder & Regts, 1982). On this scale as well then, the MWs reported
a level of marital satisfaction more than 3 points higher than the normative

sample. Again, a discussion of these ﬁndings may be found in the following

43
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' -chapter~ See . Appendlx E for Table E-2 dlsplayrng the frequency and
: percentage drstrnbutnons - . :
| o | = foa—

" The possiblé range o‘f scores on any RSQ item is from 1 to 6 with.1

representing a respo‘nse’ of‘"Dis’s‘atisfi’ed" and 6 representing "E'xt-rehtely ‘

satasfied" There IS no neutral category The mean score on the overall rOIe :

| ‘satlsfactton xtem (FtSQ #23) was 4 61 wnth a standard deviatton of 1 03
ﬂ I order to better understand these results rt is. necessary to compare
these fmdmgs wrth that of another study in whtch the same mstrument was

.used. In 1986, Sarros studled the job sattsfactton of 634 teachers in the

. ‘ ‘Edmonton Cathohc School Dlstnct Comparmg the percentage drstrlbutlon

' rof h|s group wnh that of this sample of MWs it is mterestnng to note that a

“Thtgher percentage of MWs reported extrema satnsfactlon (22% VS. 15%) and

j,';"a Iower percentage reported dlssatlsfactlon and shght satlsfactton (2.4% vs ’

' 43\%) On the whole however, the overall role satrsfactlon means are .

'vsumllar (x=4.61 for MWs compared with 4.50 for ‘teachers) lndrcamng that the'

. Mws' reported role sattsfactlon may not be unreallstlcally eIevated See

Appendlx E for Table E-3 dlsplaytng the frequency and percentage '

dlstnbutlons for all RSQ rtems

L 4
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 SUMMARY OF FINDINGS

R There were small but stattstlcally srgmfrcant correlatrons between .

| _both marital satlsfactlon scales and RSQ#23

2. On the DAF and DHR scales there were no srgnmcant dlfferences

between the means of the called MWs and those who waere not called to_

mlmstenal tnvolvement

-3 There was a sugmflcant dnfference between the RSQ#23 means of

the called and not called MWs: I

~

- 4. There were no srgmfrcant dlfferenceson the DAF, DHR or RSQ#23

' means among the 5 dtfterent occupatronal groups

‘l /)

;
i
¥

3

.

- ,Subsidia‘ry findings: '

,‘.’

‘a TH“e}DAF mean of the called MWs was S|gn|f|cantly hlgher than that’

s ho had struggled wrth their husbands vocatlonal decrsron and
J_'fthe MWs‘who -along wrth their husbands had not recelveo\a call.

| b ‘l"l"teDAF mean of ‘the MWs whose husbands alone had recetved a
,_,call was sugmflcantlyl htgher than that of the MWs who struggled and those“

'who ‘aloﬁg__,g wuth therr hiisbands, had not raceived a call.

The DHR mean of the called MWs and the MWs whose husbands

~f ~ alone had recetved a call was sngmflcantly htgher than that of the MWs who :

[

along wrth thelr husbands had not received a call



-d. The RSQ#23 means of the called MWs and the MWs whose
N ;husbands alqne had received a call were both srgnrfrcantly hlgher than that
of the MWs who <f |

e. There was a small but srgnrﬂcant mam effect of - Age on overall role

satisfactlon ( SQ#23) and .satisfaction wrth autonomy ( 0#15), with the

20-29 year olds reporting less satrsfactron than the 40- 49 ear olds.

. 46-

“f. MWs who struggled reported srgnmcantly less satrsfactron wrth_

"Extra tasks assocrated with posmon (RSQ#1 3) than aII 3 other SPCALL

’groups | : .
g. MWs who struggled reported less . satrsfactlon with "Degree of
,‘ accoumabimy (RSQ#18) than the called MWs.



CHAPTERS

Discussion, Implications, and Summary

The purpose of th|s g tp vin\)estigate the correlation between®
s

mantal and role satnsfactto” d!t

ln?'sters wives, as well as to determine
possible vanables assocnated with sattsfactlon |n these areas. As predlcted
there. was a sugmfrcant correlation between each of the. two mantal.
sattsffactlon} scales and the measure used to assesswole_satrsfactnon. These
.gorrelations, though statistically significant, are not strong enought to

~

< warrant predictions about one variable frOm another--that is, one could not

A

,},comment on the marltal satisfaction of a MW given her role satlsfactlon
alone and t(nce versa However, researchers attest to the dtfﬂculty of
' achlevmg strong correlatlons in homogeneous groups;‘(Borg & Gatl '1983)
In terms of their reported mantal and role satlsfactlon the MWs in thls study
are a homogeneous group Therefore a stronger correlatlon may actually
exnst between these vanables than is represented by the coefflcnents B
generated. o D
 ltis worth notmg the RSQ itemns left unanswered by several MWs The}
xtem which presented the most difficulty was the statement "The chance to
tell peOple what to do”. Nineteen MWs dld not respond to this item, many ot |
these com'menttng that the assumptlon should not be made that they "tell
people what to do". Rather than tapping -thenr perceptions -of their use of
leadership or counSelling"abilities within their AChurch, this question was

- S 47
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-

interpreted by many to have negative ‘implications. One respondent

COmmented "Does this question refer to power or ministry’?”. It may be that

the tradltlonal teachlng of ‘males assuming Ieadershrp in the family and

church\“tnfluenced the MWs' mterpretatlon of this.question. It may also be

'~ that this question is more appropriately asked of eduqators on whom the

RSQ was validated. While Mws may have a traditional sex role orientation,
their mterpretatlon of this ltem may be no dlfferent than that of others in the

populatlon both males and females who are not in the dlrectrve position

\..

held by teachers. ,
1]
-Two other questions” were left unanswered by several MWs

"Methdds used in. evaluating your performance was left by 12 MWs and '

”Degree of accountabllrty for your vtmrk" was left by 8 respondents. A

number of MWs commented tﬁat “they did not feel they were being
: evaluated or held accountable tor their performance ’ Such remarks
\lndlcate a move away from a "MW role" and may rep@sent progress in
terms of the MW's grownng sense of individuality within her church.

' As noted in the previous chapter, on both marital Satisfaction scales
the MWs in this sample reported a level of mantal satisfaction 3 polnts
'hrgher.than the normatlve sample. How may these tmdlngs be interpreted?

. ,ls an unrealistlcally posmve response set operatlng’?

"Mantal conventlonalrzatlon is a term comed by 'Edmonds (1967) to |

‘reter to the tendency of survey respondents to report |mposs|bly perfect.

: levels of marital adjustment. For example, in response to th_e statement "My

spouse nearly always und‘erstands'-exactlyrwhat | mean"” ‘between 10 and

60% of respondents to ‘any giyen survey‘will answer true (Edmonds, 1967).
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-, .

- In light of this tendenc'y then, it should not be s’urprising',that 42% ot MWs

anewered_'.false' to the statement "Sometimes my spouse just doesn't
understand the way | feel“ Recognrzrng that it is common for respondents
to offer socrally desrrable responses- to -questions posed, there is still a
notable difference in marital satlsfactron means between the MW sample
and that*f the normatrve group. Why may this be?

@ " Firstly, MWs may be more hesitant to report dnssatrsfactlon in an area

~ which would‘mcnmmate their clergy husbands. For example, 45% ot the
Y MWs. responde_d 'true’ to the statement "My spouse has no difficulty

- accepting criticism”. Similarly, to the statement "I sometimes am reluctant to.

discuss certain things with my spouse because I'm afraid | might hurt his
feelings", 59% responded 'false’. '

—_—

. Secondly, it is possible that these women are more - rigid and closed

. to reporting their own shortcommgs and drsapporntments A number of

. years ago, Combs (1965) conducted a research project in which 6th grade

children were given an adjustment ecale. In addition, they were asked to
respond to 20 statements which are likely true of all children at eome time,

such as "Sometimes I'_have lied to my mother”. Cornbs discovered that the

better adjusted children were more willing than the poorly adjusted children =

to admit that some of the unflattering staternen'ts were true of them.

: S_imilarly,'":’it.may be that MWs;, because  of their '"profe'ssed commitment to

Biblical t'eachingsv about love and peace, are less willing to concede that

,there are aspects of their own character and of therr marital relatlonshrp

which are not pleasing to them In response to the DHR questnons .one MW

"wrote in bold Ietters "We don't argue! If mlmsters wrves answer 'True' to

A\
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these silly questions then they shouldn't bé ministers’ wivesi!" Itis plausible -

then, that the high level of marital satisfaction reported by MWs is at least in
‘part a function of lack of'open'nes's to negative feelings or conflict: |

The tendenoy to respond affirmatively to flattering statements and
negati.vely to incriminating ones ma'y easily have inflated the overail marital
satisfaction means of the MWs in this study. Is it valid to assume that this is,
in fact, the case? Or are these MWs actuaiiy experiencing a higher degree
of satisfaction than is found in the general populatron" ' _

Studles on the mantal conventionahzation of religious rndivrduals are
mconclusrve Glenn & Weaver (1978) partialled out the resp*es of
conventional"‘subjects and concluded that this nullified the—relationship

bet'we\en marital s_atisfaction .and- religiosity. H0weve_r, Schumm (1982)
~ states that this'relationship is being dismissed too easily. Re-examining the
1978 research deta,' he .found that partialling out the responses - of
conventionai subjects decreased the‘,correlation in some cases, but yielded o
"no change in other cases (for example wuth rural respondents) Among
non-conventional respondents the correlation tended to stay the same or
even increase. He concluded that "marital conventronalrzatron" cannot be
. used to drsmlss the relatlonship between relrgrosrty and marital satisfactron
He acknowledged that a posrtive response ?et ‘does operate for rehgious
indrvrduais but stated the need forfurther research in this area ln terms of.
the present study, comparing the reports of these MWs with those of the MSi“
| norming popu'lation, the e’leva_ted DAF and DHR means would tend to
support the existence of rnarital conventionafigation within this religiOUs

‘sample.
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The hypothesis that the experience of -a SPCALL would be "
| associated with higher role satistaction was contirrned. Also, the DAF fand"

overall role'sati*sfa_ction means were signilicantly '.higner for the MWs who

| had experienced a» SPCALL than for those who had struggé with their
husoand_s' decision to enter the ministry. It is especially interesting to note
the nature of two other R\SQ questions which, along with RSQ#23, yielded ‘
significant differences. "Extra tasks associated wnt.h your position" yielded
srgnrfrcant differences between those who had struggled ‘and all three of the
other classifications of SPCALL Similarly, responses tQ "Degree of
accountablllty for your work" drstlngulshed srgnmcantly betweqex\he called

MWs and those who had struggled. The difference between these nTé"é‘rTsTS‘\\

‘ ~ especially stnkmg in light of the small cell size of the MWs who had

struggled (N=4); given a larger sample srze, thers would likely be an even
greater significance level assoc’éted Wit the difference in the satrsfactron’
. reported by these MWs. Wornen who felt personally called and commltted o
to the services entailed as a MW may be wullrng to expend a lot ot time andn.
energy on church- related tasks and'may enjoy berng held responsrble for

: ce_rtam areas of service. However, the extra tasks 'and sense of ,_
accountability for their work would be viewed less positively »by women who
admit they were not personally prepared for the pressures and expectations
associated wrth being a MW It is understandable that the expectations to
| fcarry out certain tasks would be considered impositions for MWs-who were

. not prepared to assume responsibility for such tasks. @,?

Similarly, lack -of preparat.ion may be a help in ~explaining "the

.sUbsidi_ary findi_ngs" regarding -the influence age has on MWs' role .
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satisfaction. As noted, the 20-29 year old respondents were significantly
less satisﬁed’than the 40-49 year old MWs with their |"ole overall and their
degree of autonomy, specifically. It is pos‘eible that the_younger MWs may
oe idealistic about their position at the onset of their h‘us»bands' ministry.
When conf(onted with the expectatlons ‘of others they are less prepared
‘than the older MWs to handle unwelcome pressur/e Lack of .autonomy
specifically then, is an issue for them. N o |

While age was a factor influencing expressed role satisfaction, this
variable-hadno bearing on the rnarital satisfaction reporteq by the MWs in
this study. The younger women, admittedly having a more difficult time in
their MW position, reported levels of marital satisfaction comparable to all
other age groups. What might account for the difference in theirexptessed
| satlsfactlon in these realms’? | | ,

One possuble explanatlon may be the MW's preparatlon for her
experience. Much emphasis is placed today on pre-marital and marital
counselling in order to lmprove communlcatlon and ward off or resolve
conflict. -Religious individuals (clergy couples, particularly) who may not
consider divorce a.viable option, may deem preparation fot their_ marriage
invaluable' and readily__ take advantage of marital seminars and counselling
offered through their church. The prospective MW then, at the outset of her
role as M_tg_"has been forewarned of the obstacles to marital ha.ppiness and
the need to manntam this relationship.

In contrast, adaptmg to the position of rmms_tg_m may not
necessarily have been pointed out as -a difficuit adjustment. Career-

- oriented MWs, for example, may think of their new position as a "non-issue”,

Q
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while those with a'_"helpmeet"/ assistant pastor orlentation may look forward
to the responsipilities they will share with their hugband. Whatever the
case, the adjustment is a more difficult road than was anticipated and the
preparation which paved trie way for a smoother and more satisfying marital
relationship is absent. ‘ | .

Thus, whrle age and the accompanying experience may be assets to
‘greater role satrsfactron as a MW, these factors may not be as critical to the -
enjoyment of the» mantal relatronshrp, as’ yOUnger MWs are more prepared
~ for their marnage havrng gleaned wrsdom from the instruction and counsel

i

of expenenced othersr .

- The lesser satlsfactron expressed by the younger MWs regarding thé¥
perceived autonomy as MWs may help to shed some light on other findings.
Speci-fic'ally. the issues of independefnce and \personal choice may be
critical in interpretieg the Ieck' of signifieant findings regarding the effect of
| oceupational status on marital and role satisfacﬁon.‘ It was predicted that
women whose primary responsibil‘ities and identities Iey outside their hdme'
and church would be more gratified in their roles. However, in proposrng

such a hypothesrs this researcher failed to take into account the aspect of
choice regarding one's vocation. MWs who work.outside of the home may
do so because of financial constraints, rather than because of a preference
for formal employment. Conversely, horr\emakers may be quite content to
be out of the work force as they have ..errough commitments to keen them

productive and satisfied within their own household. The critical qUestion

is: "Are the responsibilities assumed by the MW ¢hosen or imposed?”.
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In the 1950s, women were portrayed as being happy' within their
“domestic ‘dc;main. As the feminist movemertt'grew. the pendulum began to
swing to the other extreme, so much so that the image of the "superwoman”
bacame the model of the 70s. However, according to feminist writer Judith .
- Finlayson:
| Women weren't happy then and they aren't happy now. Dual-
carger women are portrayed as belng happy because they "have
|t all". Yet, there are not many women who have both a family
and a career. Dual-career women with children.are
exhausted...they're doing a lot of things and feel as if they're
~ doing none of them well (Women, 1987)
Similarly, Heyvlett writes of her own experience:
~ The problem centers on a clash of roles...I belonged to that
) " "lucky" generation of superwomen who got to combine the :
Wrturing standards of the 1950s with the strident feminism of
the 1970s. .But as many of us discovered when we struggled to
bear and raise childrert mid-_ca‘reer_,\the rigid standards of the
- 1950s' "cult of motherhood" are impossible td combine with the
| equally ngrd standards of our fiercely competitive workplaces.
Mere mortals such as lend up trapped between the demands of
the earth mothers and the hard nosed careerists, and because
these demands are incompatible and contradictory, we are
ultimately unable to satisfy either. (Hewlett, 1986)
Thus, the’ dn‘ference between the current study's lack of srgmfucant

findings and Hartley s fmdmg that employed MWs in 1970 reported a hlgher

-
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level of marital satistaction than unemployed MWs ma'y be explained by the
intervening years in which women have begun to regam the freedom to
choose their own involvements. Ultimately, the content of one's work may

“ be less critical to one's sense of gratification than the fact that one's
‘partiCuIar involvements were chosen, |

Other explanations may possibly account for the ditference between
th,ese two studies’ findings. In terms of instrument'atig)n, the former marital
satisfaction inventory had respondents choosing one of five levels of
satisfaction, ranging from enthugiastic to disappointing. This likert scale
may be a more discriQ\inating instrument than the DAF and DHR scales
which utilize a True or False format. |

Also, Hartle)f's instrumentg measured 9 different aspects of the marital
relationship: _sean\f) satisfaction, sharing of household tasks. sharing of
parental responsibiiities, a5ility to communicate, shared activities, decision-
making, love and affection, mutual intellectual interests, time spent alone
together. ‘Although“the aspects of ability to dommmunicate and shared
activities are well-represented on the DHR and DAf scales, re'spectiyeiy,

" the DAF scale has only a single item tapping each of the last four aspects
listed here.. The first three aspects listed are not tapped at all.

As "time spent alone together”, "deci,sion-making", and "mutual
intellectual interests” were each. measured by an entire section of Hartley's
inventory, these aspects of the marital relationship may have distinguished
between the employed and homemaker MWs.- As opposed to housewives
who may spend a majority of their day working alone or with children and,

hence, may be more needy of adult companionship when their husbands

h)
:

iy
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arrive home, em%loyed women may have a lot of their social needvs met in
their workplace. Similarly, they may be more gratified in the exercise of
their decisioﬁ-making power at work than are'hqusewives._, it may be, élsb,

~—that the husbands of employed Awonieﬁ are' less traditional regarding
malq/temale roles and may seek out more input from the‘lr wives than do
other husbahds, thu‘s' satisfying their wife's desi;e to be involved in
decision-making. | i .

"Mutual intellectual interests” may also be an area more satisfyin'g_to
the employed MWs as they represent the more educated MWs in this
sample . "The very high levels of education were highly correlated with
prépensity to work for these as well aé all American women." (H"a‘nley, 1978,
pp. 189-190). As their educational background is comparab.lé to that of ‘ 

their professional husbands, and they are likely more 'intelle‘ctda}ﬁ;‘gi%;--

5.7

stimulated in their workplaces than are housewivés. these MWs may ha«yé" -

 richer past and daily experiences from which to draw as they apgage"!

BONES 3

communication with their husbands. N

respondents is a_léo illuminati‘ng. Firstly, "sharing of househdld tag ‘
the least satisfying aspect of marriaéé for these MWs. While othA '
of the marital‘} relat;onship may be,'more isatisfying to the em’pIOyieg?‘y ",.ent"' _ ’
because of their own commitments they may express more d:scqt?&tv&an #
CEFL o .

full-time homemakers at the disparity bmqﬁ their hi ise. _,éldf-

- responsibiiities and that of their husbands.  Thus, as note,,d;

Finlayson and Hewlett, the enthusiasm of the two-career "

A .
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~may have diminished over the 17 years since this sample of MWs was
surveyed.

Also, ’based on rgsponses to 12 questions about their role ’
perceptions, Hartley elassified her re‘spondehts' subjective role
identification as wife-mothef associate. pastor, individualist, or

' amblvalentlmlxed Those least likely to report enthusiasm in & or more of
the 9 aspects of the marital relationship were the MWs operating in an
"associate pastor" role. The wife-mother and #nbivalent MWs were twice
as likely to be consisféntly enthusiastic.” And the individualists, those
striving for personal fulfiliment, were the most likely to be consistently
enthusiastic about their relationship with their husband. In addition, Hartley ]
Yound that the jobs held by her respondents were predominantly service-
oriented rather than being momtanly rewa;amg, necessarlly Comblned )
with the fact that the more highly eduéatecﬁﬂ\AWs were employed this

L implies that the jobs were chosen based on the MW's training and personal
**h ,.abllmes - _
These findings then, are in keeping with this author's conviction that
o expressed satisfaction as a minister's wife hinges not on the content of the
| MW's occupation, necessarily, but rather on her freedom to choose her
involvements and-areas of sarvice based on her unique training and

personal gifts.

2
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Seminariesand colleges throughout North America train men fqr 'thelr

‘ chosen mmustenal professuon Conferences and semmars are organtzed to

| .meet the ongomg needs of those curre‘ntly} sarwng in this position.. But what

~of the woman who wnll expenence Slmﬂar pressure as the mrmster’s wufe?

’ t*rctly by virtue ot her husbands posmon in the church she ma)gvfmd

' herself the ot,;ect of unwelcome expectattons not only in terms of the tasks

lgvomen may have shared wrth theur husbands in a personal call to
’ mmrstenal work and, thus may be mMore personally prep-afed for such -
pressure But those tor. whom thrs is- not the case may sense this Iack of .

preparattort acutely, ‘especially as there is uttle formal trarnmg provnded for |

j vthe future wives of mlmsters

The srgnmcantly Iower DAF and rola satlstactton for those who o
'wrestled wuth their husband's vocatlonal chouce may pomt to the need for . |
i the prowsuon of individual counselhng A supportnve and acceptmg clumate \

would hkely\}):e very welcome tor these women while they grapple honestly |

wrth negat| or ambrvalent feelmgs Joint counselhng as wetl woutd be

benefucnal in order that the couple~ may better understand each others

T posntron regardmg the career. decnsmn It may be the case that the decnsuon\

ay need to be

prospec ive MW IS unc fortable wuth the commttment to church mnmstry

';.l”" >. = o . o o L ,b ’ "_‘

-eXammed dependrng on the extent to which the
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P she will perform but of the person she wul be as “the mlmster's wnte Many ', e

Coa



n a sense, the minister does commit his entire family when he chooses to

be a minister: itis s not a persenal—and |solated decy

I ight of the repercussions ot his vo y al cholce and. the |
t srgnlfrcantiy lower role satrsfactton expressed byfthe 20-29 year old MWs, |t: .
is the oplmon of thls author that semmanes have a‘h obhgatlon not- only to
educate thelr own students but to offer services to the wives and flancees of
their future graduates The |mpleme on of optional. courses and
| orkshops for MWs ‘may be best taught by older MWs as they are in the

. ,best position: to know the particular etruggles these women aré Ilkely to
'encounter Future and current MWs need the opportunlty to be honest
‘about their doubts and concerns while at the same time recelvmgv <
constructive “input to enable them «to experience optlmal satlsfactlon as

rch Implicafio

g A number of possrbllmes for future investigation ment consrderatron ( \' 1
- _First, glven the unresolved mantal conventlonahzatlon drspute further ,
- research is needed to conflrm the veracuty of MWs' responses The

development of a marltal satlsfactnon mstrument with a -validity scale,

| pecmcally, would- be beneﬂcnal for thegu_se of both researchers and

" _practitioners. _Also, it would b_ae advantageous to,survey‘ the husband S fy

perce‘ptions of his marriage Is the minister satisfied with his marltal .
relatronshlp? Specrflcally, does he wew their style of confhct resolutlon as

tunctlonal'? Ahd are hrs percepttdns slmrldr to that ot his spouse" _ln_—

. P

o Y s AT ' ael



conjunction’ with the use of marital satisfaction instruments individual and

jomt mtervnews wrth both spouses would yreld more information about thelr'

: communlcatnon patterns and also verify their mantal satrsfactlon scores
Secondly, additional mformatlon about the respondents would be
‘useful Inquiries mto thea MW's level of education and her reasons for
| seeklng employment for example may explain the satrsfactron she does or' ’
does not expenence in her ]Ob As noted it may be that many are
; employed for fmancnal reasons rather than because theylhave been tramed” ) "
for and partlcularly enjoy their vocattons The age of the cluldren may also
be a factor affectrng some MWs -décision to stay home temporarlly If
personal interviews are not feasrble the questionnaire could include a
’ \" number of open -ended questions.: These may be more appropriate .th-an
objectiye questions to reveal the more rewarding aspects of the MW's life,
~as'well as to rllummate any drscrepancnes between her current .
‘mvolvemeﬁts and her asprrwons | o
Also as more and. more women are entering*th“e pasto‘ra‘l"profession,
a study of mlnrsters husbands and couples who co-mor ehurches may be

\/

_justlfled in the néar fmure in order to %stabllsh bommon and drstmct

-

| peacepuens of clergy wives and clergy husbands .
Finally, whlle the RSQ tapped many key aspects of the MW posmon
, the numbe{r of unanswered rtems pomt to the need for further revusrons in
order’ for thls mventory tQ be better suuted to the sample under study At the -
e same tlme, the contents of - the questlons left unanswered may in
: themselve provrde useful tnformatron Are MWs free to ex;ercnse '

ol P leadershlp and counselllng skrlls wrthln therr church‘? And is the rejectron of
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formal responsubrlntles an option wnthout MWSs running the nsk of being
criticized? | '
The questlon of the MW's freedom to be herself still remams

. unanswered. A conclusrve statement may, however not be pobsrble based

" onthe diversity of the women who become T\AWs and the personality of the

o . different churches in whrch theur husbands serve. Therefore as was the

4

- intention of the present study, the purpose of further research in this area

would be to uncover more rnformatlon about MWs unique and shared :
'perceptlons in order that the wrves of church leaders may become more \
aware of therr glfts preferences and Irmltatrons and may be encouraged to

choose their areas of responsrbllmes and *’Servrce—
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Summary
b |
w
\‘;,- . This study was unique in |ts exploration of the MW's perceptlons of
*heg MW role along with various aspects’of her marital relatlonshlp The
results mdncated a correlatlon between the satlsfactlon in these areas, as
well as a hngher level of role satlsfactlon for the MW who personally
expenenced a specnal call to mlmstanal mvolvement Also subsndlary
fmdmgs mdlcated a sngmfucantly lower level of role ‘satisfaction for the ‘
youngen‘MWs aé{ Il as. sugmflcantly dufferent mantal satlsfactuon means
among a: number of SPCALL groups These findings support prevnous
writings rpgardmg the lmpact of a specnal call and suggest the need for |
formal preparatlon and guidance bemg made avdilable to women facmg

: L\ .
the umque posmon of a mmlster’s wife. i / -
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North o o
American

Baptist

Conference

Reconciling
the world
through Christ

- Rev
Alberia Xrea Minister

"‘ December 31,

Dear Participant ’ N

“_ - e
I have been contacted by Cathy Sakiyama (a fellow believer) and

. Charles Listman

1946

familiar With the questionnaire enclosed. Cathy is doing this research
-under the supervigjon of Dr. Harvey Zingle as part of her graduate progranm

at the Univeraity of Alberta. ‘ :

.
I feel this {3 a useful study as it will provide important information

about how ministers' wives perceive their roles. - This information,

in

turn;, may have future ‘implications in developing workshops and other
training programs for wives. Also, it may be beneficial as it generates

thbught and discusgion among the participants.

1 trust you will be willing to take the time (ahproxinately 25 minutes)

to complete all the ftems. Please do not discuss your angwers with

others

until after the questionnaire is completed, as it is Your personal opinion

which is important in this study. ~

Also, if this questionnaire raises any concerns related to your

role,

Cathy is herself ag elder's. wife and would be very open to further dis-
cussion. She may be reached rhrough the University of Alberta Education

Clinic (432-3746),

P

Thank you very much for your consideration in this matter.

[ ely yours, i

RN Rev. Charles Littman -
N.A.B. Area Minister )

©

P.S.# If you are interested in the results of this study, please enclose

“in the return envelope (along with your completed questionnaire) a

self-

addressed envelope in which we could send you a brief Summary as Soon as

the results are determined.
L]

o\-l—xxm\

. 105 Inglewood Drive, Wetaskiwin, Alberta, T9A 2T3  Phone |403] 352-5401
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STUDY OF ROLE SATISFACTION

OF CLERGY WIVES

»

UNIVERSITY OF ALBERTA

/¢
v

*a

The following questions are designed to find out how yoy
feel about a number of issues having to do with your role

. as an evangelical minister's wifg. S

Please answer-all the' questions as honestly as possible as

all responses will be kept o h
TRICTLY CONE |
11 £

~ This code number is being éssigned to you to ensure
- confidentiality. Thank you for your cooperation.
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BACKGROUND 4
Please circle only Q_n_a response from each of the followmg

questlons If an error is made, please erase it.

1. In ytlhat age group‘de yeu belong‘? |
1)20-29 2)30-39 3)40-49 4)50-59
5) 60 + - .
2 How long has your hust;and been in pastoral work? |
1) 0 - 5 years 2) 6 -10years 3) 11 -15years
4) 16 - 20 years 5) 21 +

3. How many children dg you have? |
1) no children . 2) one child  3) two children

4) three children _‘ 5) four or more children

4. What, best describes your burrent occupetional status
outside of your church responsibilities? |
1) full-time employment 2 part-time employment - —
3) homemaker = 4) student  5) volinteer work
5. In terms of yout becomipg involved ih the ministry, which
statement is most true of your exposure?.
1) Both my husband and | felt a "special call" to the ministry.
ZSWﬁstand had a "special call" to the ministry.
-3) My husband felt a "special cail” and | struggled with his
decision to enter the mjlmstry

) Ne__lther of usﬂglt a "special callung” to the ministry. |

»
-, 2]
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Please rate your degree of satisfaction with your role'as a minister's

wife ?co‘hiing to the following scale:

Dissatisfied

Slightly satisfied
Moderately satisfied
Considerably satisfied
Very satigfied
Extremely satlsfled -
- S g :

Circle the gpproprlate: number._

e ¥o “' o

o wOWN

- ) *
LA o

: s : il’f}?" PR R . ) A
In your*breset;t role, mdlcate how you feel about each of these aspects:

The seouiuty;;tabnlu'ty of your husbang S S
pOsTtlon PR _ 1 2 3 4 5 6
| x ¥ * - :
' 2."Thechar?ce-‘tgfﬁelp)other pgople "ﬁ 2 1 23 4 5 -6
* 3, fh;;@hceto tell peoplevihattodo : 1.2 3 435 6
| 14”'fh90ppdrt|,jmty to useyourabuht:es . 1 2 3.4 5 6
5 angebeneﬂts ","1 | “ 1 2.3 45 6
6. Yoﬂr husband's salary | - 1 2 3 "4 5 5
7. The amount of work required 123 458
8. F(eegoh to use your own judgment | 1234568

9. Freedom to use your own methods or style 1 2,3 4 5 6



P

_».4.,-' l church members
L ‘,

‘g,,.,.,\_‘.r . ; g\
10 Relatlonshrps wnth congregatlon/ |

11 Relatlonshlps wuth Board of Dlrectors/
v Eldersf . |

Cw

- T / ..
12 ‘Methods used in evaluatmg your
performanoe s

14 The pralse you get for 'domg a good Joﬁ

15 Degree of autonomy

~

16 Senseofaccorqphshment SO\

17 Degrée of mvolvement in lmpd)rtant
decrsrons ‘

-

R

' '319' Your vs‘ta'tu's in"th‘ :-oommu‘nit;'

‘ 20 ReeOthlon by. others of your work

21 Socral r’elatlonshlps at work e

22 Intellectual strmulatlon

0

K

b

13. 'EXtra: 'tésks associ'ated with yom posivtion

18, D‘egree_of acco'u»g ability for yourwork -

: 23 "Ove_‘rall sattsfaCtlo,n,wrth-y\our'role' i

»

: 1‘/; 3 4
*\ ' l’(4 : .
1 2.3 4
1 2_"‘»3;‘
12 3 4
1- 2,3 4
123 4
1.2 34
4
12 3 4
< 12 3 4
N ,
1 2 3 4
1 2 3 4
1123 4
1.2°3 4

725
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Please c:rcle elther True or False in, response ta the foIIowung '
' statements : \
1. My marriage is an"unhappy one. ' o o T F
. Q ~- ‘ v
2. The good thlngs i marrlage seem to far outwelgh A -
the bad. . o » T°F
3._;Frankly, 0ur marnage has not been successful B o T oaF ?
l . C . ‘vv g‘{n :"E‘\'iu‘.
R S | beheve our marnage is reasonable happy . T . .
5.1 belleve that Qur marriage |s as pleasant as o
..that of most peoplelknow o S T B
. h I . R i PN ) L.
6. | usuallyfeelvthat my'mar-nage is WOrthwhile .. T F
7.1 thlnk my marnage is’ less happy than most ol e
‘ marrlagest R _ o ST F
- 8. There are many tl'ungs a>yt my marnagg N o B ,
. WhICh pleasgme #}g{ . rﬁ ’ T F\ :

- 9. lam ‘certain our decusuon to get marned was : e

the nght one. D R T F
: 7}1_'0 lam thoroughly commltted to. remalnlng inmy - )
' present marnage e e S T F

11 The(e: lsagreat deal of love and al‘fectlon et o \ :

- e{(pressedlnourmarnage T RS ST I

R y. , ’ - o » / ) ; : ‘-‘ ) . 'v oo : | ‘ ; ' . f.
1 2. Thg;t\lture of our marrlage stoo uncertam to . 'fﬂ L : :-9_‘.__," Y ;.,.
. vmake any serlous plans ' LT T TR

13 My spouse does many thmgs to please me ‘ "» i _'..-". T

¥ .14 My Spousé andfseem to have little i in common * B
: when we are not busy wuth social actuvntles : T FA




» SN

» | ‘ o .. ! |

15, My spouse seems to enjoy jUSt belrtg wnth me.

. f6. My spouse and I are happler.than most couples
T know. L » : ‘

17. *My spouse and'| enjoy doung thmgs together

18. My spouse llk’%s to share hlS Ielsure time W|th me
> DA

19, My spouse and | don't have much in common to

.+ . takabout. ' ~

. 20. My spouse does many different thungs to show me »

' that hé loves me. . . \

Lo 21 My spouse and | almost always dlscuss thlngs

‘together before makmg an lmportant decision.
R 8-
T22. \My spouse'and l-argue nearly all the tlme. :

: 23 About the only time l m wuth my spouse is at ,
‘meals and bedtime. . .

fyv‘\;,‘

| ," 2‘§ Ym ,notfsure. that mY SPOUSB has ever reaily loved e.

25. lf it weren't for fear of hurtlng my mate lmlght
Ieave h|m S \

..26 There have been mentsof‘greathappinessin_'H

R - ’ my marriage. . ‘ ot P

= ‘,N }‘  .
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Please circle elther True of False in response to the followmg_.
statements :

L L
1. My spouse frequently mlsmterprets the way | really 5
*feel when we are arguing. '

2. My spouse and I need to lmprove the way we settle .
Our dn‘ferences \ :

-

3 My spouse often falls to understand my pomt of view: .
5on things. . = - .

: m‘
.4 : _ TR :

4. There are some rmportantﬁsues in our marnage WhICh

requently when we argue my spouse and | seem to,go
, ogr and over the same’ old thlngs

8. 'iometlmes my spouse jUSt oan’t understand the way [
| '-feel - :

9 When argumg, we manage quute well to restnct our
focus to the important i nssues '

10. 1 sometlmes am reluctant to express disagreements with .
my spouse for fear that he erI get angry

i
w®

11 My sﬁse and | seem to get carned away inan argumentov "

‘ang say things we don’ t really mean

12, My, spouseg has no'dlfflculty _‘a_cc'e}p_tlng critioi_sm.
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13. My spouse sometlmés seem mtent upon changlng some ,
aspect of my personallty

14. .1 wish my spouse would confide in me more.

15. ’Ivsometim"es am reluctant to discuss certain things
- with my spouse because I'm afraick| might hurt hlS Rt
feelings. - ‘
16. ‘My spouse's feelings are ‘too easily‘hurt i

~

~17. Alot of argume‘n‘ts with my spouse seem to be ab.

'-tnwa ‘
s T - r .
18, | swmesﬁvom@tellmg my spouse thmgs WhICh put
bad light. N. o S
+ s ?"‘ v
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“hw o0 TableC-1

witm ©

¢

Scheffé Post-Hoc Pairwise Contrasts: DAF .

Group _ MeanDW "DH  DE2 F

) i
B
<

'.He - Struggled 7 358 Ty B 1907

~.0001

 Fis - Nefther 395 T# 42 1601

.0003

+ TableC2 .,

N

" Scheffe Post-Hec Pairwise ContrﬁquR

EP

'.~' “&oUp.\ ~_ Mean Diff Df1 - -’Df2 A. F

P

Ho-- Neither  5.00. T 42 1939

~.0001

o ‘Table C3 .« | |
"7 scheffe Post-Hoc Pairwise Contrasts: RSQ#23

30

W

.

. } s
- . .
N N
.

- Group MeanDiff Dft ?‘_sz F

A}

..‘ P

He - Struggled = "1.3¢4 . 1 34"  7.16

o
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A 0.
Lo <,
. . . .

~?
B2 LN

1’v .

©

| YearsinMinisty " 4 o .32 - 27° .90
.+ 2:way Interaction 6
~ Age/YrsinMinistry, 8 = .92 79 .58
Multiple R,Squa’r_fe&.dz | |

- has 3 rather than 4 degrees of freedom asindicated in Jables D-1, D-2,
. andD8. -~ & o '
. )
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Table D-2 « .

Age/Yrs u? ity

Multlple F\Ad{@red- ’5..

2.56

2.94

2.91

63

2.42

Years in Ministry

) .
[ E C
D OO o

. Age/Yrs in Ministry

Multiple .'R Squared:‘.j 2

© 2,21
337 |
24

93

L]

.04
.02

591‘37_

.48
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Table D-4

RSQ#13 Mean Scores of the Four SPCALL Groups

‘ ' Group1 < -Group 2. Group 3 . Group 4
. Both Called He Called She struggled Nelther Called
Q#13  4.41 . 403 250 " 4.36
Table D-5
| . Analysis of Variance: RSQ#13
Source  DF . WS F P
Groups 3 %529 534 1002 :
Error . 120 . .99
Table D-6 :
- Scheffe’ Post Hoc Pairwise Contrasts: RSQ#lS
"Greup - Mean Diff — Dfi D2 F | P
Both - Struggled  1.86° 1 1 78 1512 001
He - Struggled ~ 1.77 T 35 976 - 003
" Neither-Struggled 167 1 13" 678 022
S B ‘ - : :
& >
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Table D-7 _

RSQ#18 Mean Scores of the Four SPCALL Groups

Group 1 ~ Group 2 Group 3 Group 4

Both Called He Called. She struggled Neither Called

Q#18  4.29 423 - 300 4.18
“ .
S ® Tdblo D-8
Analysis of Variance: RSQ#18-

“*°  Source  DF ‘MS F - P

Groups’ 3 2.10° 273 ‘ ‘_
TEmer 114 77 - o "

» R ..
. Table D-9 . T .
Scheffe Post-Hoc Pairwise Contrasts: RSQ#18
! G WeanDW DA DR T F P
Both - Struggled 128 1 75 726 * 000

ro

' { . .
.
* .

/



APPENDIX E:

Table E-1 : L

13.00
“16.00
17.00
18.00
19.00
20.00
21.00
22.00
23.00
24.00

- 25.00
26.00

4
—

NRNNOOOD®OMO O

M'—L
gowmmm_g_s_'am_‘_s
]
WL o —

TOTAL 128 _— 100.00

. Me24.70 .. | ‘
v SD=2.24 '

Note. Maximum score = 264 oW )
S N | .
} t
~ N
1 S a
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Table E-2

| .5£ah|a ensduna Frequéncy &!!r i p
© 00.00 ~

a

R

. 18.00 B 9_"

'03.00
04.00
05.00
006.00
07.00
08.00
09.00
10.00
11.00
, 12.00
13.00
14.00 .
15.00
16.00
17.00. 18

- * >

T, N

—r

N+ DWOPHENDNNW— —

—h ok
o
L

-

»
-t
— —

TOTM-* Ead) 128 ’ 'v" .

LY

—t

-t ) “
POONROOAND W=

o

.

-
4]

o
S

T

COONEROINVWOOW®®
AT

M=12.80 ﬂ '
SD=3.87 ‘ -
Note. Maximum scorgg= 18

, *F&-_‘
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Table E-3

44 34.6
40 315
6 | 28 . 220
9 (Missing) 1 - o 8
Total - 128 100.00 -

Valid Cases=127
« Missing=1

=4.61
o =1.03



v APPENDIXE - o
o Table F-1 S ’ '
Scheffe Post-Hoc Panrwuse Contrasts DAF
Group_~ MeanDW - DM DR P
‘He - Struggler* 3.58 | \'”‘1 -~ 35, gﬂ01
jﬁ Neither | 315 1 42 0003 ,
e ‘_ CTapleF2 \
| ‘ | Scheffe Post-Hoc Pammse Contrasts DHR B
- Grouwp ~ " Mean Diff Dp R P
e~ Neither® 500 - 1T 42 0001
| ‘ — — ' Z
o TableF3 -
Scheffe Post—Hoc Pairwise Contrasts: RSO#23
Group - Mean Dpff b DR P
.He"_- Struggled - 1.34 ,‘h' T | .'34  — 011
P ) \ ,-(
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