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ABSTRACT-

OrganizationS'respond to change in various ways. Some view change

as essentially desirable_and“purposefully promote, nanage,\and utilize

"Achange. Others may view change‘as esSentially undesirable because of
possible distuptions or alterations in established social practices. Resis-,
tance to change is a problem which afflicts many ‘o rganizations. An organi—

zation may be initially established in response to existing needs of the’

-

individuals they serve but with changes in the clientele over time, ,1t may

failjtowcontinue to meet clientele*needs. Given these conditions 1t 1s

justifiable to periodically examine an organidéEIOQ\to drscover how éﬂanges
. ! ,2 £

[l

in the clientele have been responded to by the organ}zation The ex1stence

z\a ui*

of this study is further Justified by the fact that there .have been few )
systematic analyses of the current activities of rural women's organiza—
AN R -

N e

y tions. With the exceptlon of a fev studies, most analyses of wom_n in
Canadian society deal with the role of urban women. One aspect of rural ;
women which has received considerable attention is in® the area of‘program—
'ming. Government agenc1es ‘have 1ong provided educational prbgrams fori
rural women and have assisted volunteer women's groups which dlso serve the,
needs of rural women. However, most, of the studies concerning rural women's
- .4

groups were compiled during the early develogpent of the org nizations

\

and few studies haVe focused on their current activities.

- The primary objective of this study was to exami e selected non- l"

o

formal educational programs for rural women in Alberta and theiz relation—

study were the

ship to. clientele needs. The two organizations chosen £0

Alberta Women's‘InstituteS“and the Women of Unifarm.
™o major sources of data collettion were utilized A field study

was used to identify the nonformal educational needs of rural women in a

N 1141
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selected area of Alberta. This consisted of a queStlonnaireksurvey of ’
women in Wetaskiwin County (h0). Reco%ds of the organizations such as
their resolntions constitutions newsletters handbooks etc. nd other
documents not published by the organizatlons such as biographies, letters,
diaries and taped interviews~were used to gain an‘understénding of the
organizations. This was supplemented by partlclpatlon in the organizations
and by communlcatlons with the executlve members of the organlzations
The material presented in this study suggests that- both organiza‘
tions developed‘in response to the needs o£ rural women during the settle-
nent period At thlS time, they were predomlnately patriotic, ( organlzations
with perspectlves relevant to the t1meS\and with programs that met the
needs of their cllentele.\W1th time, the needs of rural women changed
< more rapidly than the changing focus ;f the orggﬁizations Consequently,.
’there has developed a gap between the organlzatlons and their cllentele.

Since their incept1on ‘the organizations have‘increased in size, become

‘more. complex, and have a 1arger c11entele to serve. Due to, these con31—

@ o

derations it has become 1ncreasing1y difficult for them to fulfill their
M > <
objectives and»sone‘changes in the oxganizatlons are necessary in order

for them to more fully meet the needs of their clientele. - o \
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CHAPTER 1

NATURE OF THE INVESTIGATION .

|
Nature and Significance of the Problem

Considerable research has been conducted on organizational change
and several approaches to iﬁplementing changg in organizatibns have been
Qeveloped( A large part of this work has focuéed‘on industrial org;ﬁiza—
tions. One approach views organizations as complex systems in which the
i folloding four variables looﬁ especiaili.large: task variables, strpcturé
variables (Fhé internai factdrs), téchnoiogical variasles and hgman‘vari—‘ -y
ables (the external factoés). The composition of the organiiation is
diagramatically represented in Figure 1 where t;sk refers to the broduction;
ofvgoodé and services; actors reférg chiefly to people; technology refers
to.direct préblém solving inventions sﬁch as computers; and lastly, struc-.
ture meaﬁs systemé of communicatioq, systems of authority and systems of

- work flow.1

FIGURE 1 COMPOSITION OF AN ORGANIZATION

Technology

’

kl Harold J. Leavitt, "applied Organizational Change in Industry: K
Structural, Technological and Humagistic Approaches". Groups and Organiza-
tions edited by Bernard L. Hinton gnd H. Joseph Reitz, (Califormia:

‘Wadworth Publishing Company Inc., 1971), p. 559.




As Indicated by the arrows in the diagram, all four varifables
are highly {nterdependent so that change fn any one will usually resuln

in change in the othérs. Ut{lf{zing this scheme, organizational theordsts

have categorized three major approaches to organfzarional change: struc-

tural approaches to change, technological approaches, and lastly "people”

approaches. :

The structural approaches to change may be catégorized into three

L4

classes. The classical structuralist approach provided principles for

optimizing organizationalvperformancé by optimizing structure. This early

" :
approach involved improvement in performance ol\tasks by clarification

of jobs of people and by the setting up ofAcléafly defined relationships
among these jobs. Authority and responsibility of jobs were ciearly S
specified. The second widespread approach to structural®change is a’

spbclass‘of the classical ‘approach. This method focuseé on decentrélizn—

g

o . N ¥} . -
tion. The idea behind it is to chanfzxﬁgg/arganizations by decentralizing .

profit centres. Although this approack was not initiated by researchersi

e

- N\
in human relations, it has since been strongly endorsed by them. The \

N
~ -

‘third approach to structural change is the "engineering" approacﬁ. This

. I ' - ' ( _ . .
approach attempts to madify behaviour to improve task performance by
modifying structure. The major feature of this approach is the pianning
of work flows and‘the grouping of specialities directly affecting the

. i g . ’
morale, $chaviours, and output of members of the organizations.

The dgfininé feature of ﬁhe teéhdblogicalnapproééh to chanée is
that it is a pqpple—last approach{_This apﬁroach’ggs'deVeloped a body of
technical methods for solving w0rk-pf6b1ems. Sgienfzfic Managmént,
operations reseérch, and human;engineering arllshe most well known techno-

-/

logical apprcaches.



The people" approach attempt to change organ1zat10ns by first

]

changlng the behaviqur of the organlzations members. It 1s argued that .

by changlng human behav1our, one can cauge modifications in the structure
a ' -
(partlcularlly in the power structure with which th1s approach is

eSpecially concerned). Changes toward human growth and fulfillment arec

hlghly valued in thlS appxoach The major distlngulshlng feature of the

-

people approach is that it is speciflcally concerned with human aspects

of organizational change. o ' . .
. S N . . : . 7 L \3‘\

. .

. N o . A e
Viewing organizations as complex systems of task, structure, -tec .

o nological and human variables allows the ‘examination of ‘the response of ) /'

' the organization to changes in any one of the variables. Changes<1h a

. simgle variable will result in changes in the remaining components of
R ? R . =

the system.b
Organizations nay xespond“toAchanges in these variables in various

ways. In fact, they'may.be classified.along a continuum dependingvon the
degree to which they purposefully pﬂomote, manage, and'utilize'changel‘a
Some\organizations for example, vifew change as essentially undesirable
sbecause of possible disruptions or alteratioms in established‘social
praotices. Consequently,-they.seek to preventvor suppress change when- : %
eyer possible. ‘Other organizations way remain basically neutral in their
'respé;se to'change. Change.may not be discouraged or encouraged but

Vaccepted without any purposeful action. Stillvother.organizations’may‘

view change as essentially des;¥ahle. Such organizations may have created//
means by which change can be effectlvely incorporated into their system.
Organizations such as the first one, fall toward the rigid end of the -

continuum whereas, those that are flexible and welcome change fall toward .

the opposite end of the econtinuum.
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¢

Rigid organizations which suppress‘change as much as possible
may survive for some time. However; because they cannot resolve‘stresses
. —‘ Bt B . : . k ‘ » v RA ' *
and strains and adjust-to new conditions, they may at somé’poiﬁt in time

€, ! * :

,.7

become obsolete. Nevertheless in. some organlzatlons at some time,

relative rlgldlty may be the most effective means of preserv1ng cruc1%}

,values\orother organizatlonalcharacteristics. At the. other end of the

¢

scale a flexible organization allows and encourages change.-It may there—-

"fore appear somewhat unstable because it resolves stresses and stralns as
< .

they arise; it may however be capable of adJustlng to new condltlons and

3

thereby maintain greater stablllty 1n the long run. In\some cases though
flex1billty may Be maintained by the organlzatlon at the sacrlflce of
traditional Ppractices and beliefs

Organizations may be resistant to external changes for several

reasons. Firstly, external changes,may occur so slowly that the orgaﬁlza—

tion remains unaware of them. Basic changes in the human factor such as

J‘)

Ehe changing needs of clientele may for example, occur so graduaily that

3

: they_aie overlooked by the organization. Moreover, broad changes in the

social environment in general may occur over such a long period of time
R _ . - ’

‘that they rémain unnoticed.

Resistance to social change is.extremely common .in social tife.:

Facton‘,such as vested 1nterests in the status quo opposs1ng values and

.goals, or perceived intolerable consequences may limit or block soclal

change. Such resistance to change is sometimes explalned in terms of

i

psychological phenomena such as fear of the unknown or reluctance to try

something new. However, from an organizational perspective, resistan' may
S < i

be seen as an outgrowth of a social process rather,than as an individual

trait. Members of an organization normally value the social order and
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"shared culture they ‘have created because of the beneflts derived from
their collectlve act1v1t1es. It is not surprlslng then, t!at ‘at leasty’

some of them w1ll see change as destructlve to the organization.
The major point is that organizations respond to change in various

ways., Changes in an external variable  such as a ba51c change in the actors

»

may extend through the'system,to ' usefsimilar changes in other,variables.

If.the'organization is rigid and resésts stresses or strains, changes in.

~ \

the human variable‘may not be reshonded to by approprlate changes 1n the
internal system of the organization A second point is that re51stance to
change is a problem which afflicts nmny organlzations duevto~the various
reasons prev1ously dlscussed An organization may therefore be 1n1tially
established in response to the existing needs of its 'clientele but:with
changes in. the human variable over time it mayrfail to continue]to meet s
clientele needs. It is therefore_necessary to periodically look at organi-
ations to discover how changes 1n‘Ehe external varlables have been re-

sponded to by the internal system.

A v

.Delimitation of the Problem
With the ‘United Nations declaration of the year 1975 as Internat10na1
. Women's Year (I W.Y. ) con51derable attentlon has been focused on women. This
was particularlly so’ regarding the status and rights oflwomen in. terms

of such areas as employment - property and marriageQ Several Canadian govern-—
ment programs concerned with the role of women were undertaken with the
major- obJectlve of raising the consc1ousness of women by encouraging them

to evaluate their traditional role One other objective was to increase -

;men's awareness of the changlng role of wogen in society.

I.W.Y. was however, a predominately middle-class urban phenomenaon



Q

in Canada. The teddency for studies to be concentrated in urban areas is

however, a problem commonly faced by rural peoplet'With the exceéption of .

-

a few studies, most analyses of women's role in society deal with the .

urban woman. In comparison ‘to the numerous studies of the urban adult.

n

female role, there have been few studiégﬁbf‘the rural woman's role.

I3

However, more attention has been given té. rural women in the area of pro-

gramming than iq studies of their role. Burallwomen's organiza

women's groups and government agencies have long provided educational

programs for rural women. The volunteer women's groups have not however -

received adequate attention. The little work which has been. published -

regarding their agtivities ﬁa% compiled during.ﬁhe'early development of

5

the organization and few studies of their recent activities have been con-

,

ducted. TheS¢ organizations have made major contributions to the early -
development of the prévince'énd fheir work ‘'should be acknowléﬁéed. A

systematic examination of their curfent'actiyities has as yet not been

¢

conducted. As mentioned in the previous section, organizations require

"periodic analysis tovdetefmine how changés in the external variables have - -

been responded to by other éomponents within the organization. Because

‘ ' 4 . o _ :
the early work of the volunteer rural women's organizations have mnot -

‘recelved adequate attention and becauses an examingtion of how the organi-,

ations have responded to changes in external variableé'has not beeﬁ con-

ductgd, an éttempt'will be made to 1ook.atk£hgse gwo aépects.of the gféups.
- The thesis is an ékplératorylstudy‘info two rural Qomen'évorgéhi—

zations in Aiberta,.ﬁhe Alberta Women's Institutes and the Women of Unifarm.

It will address itself to the following problem. Rural women's organizations

in Albertavwere’éstablished in response to ﬁhe needs of their clientele



/ .
> e L _ L : ,
during the settlement of the province; It is speculated that with time,

the needs of rural meen have under gone change and so existing needs are

7

somewhat different from early needs. Given that most organizations

experience some difficulty in keeping pace With the external stresses. and

!

strains imposed upon them, it is necessary to examine whether the Women

3 . )

of Unifarm and the Alberta Women \S Institutes are at this. point in their

development meeting present needs. This theSlS will examine the early

néeds of rural women at the time of the 1nception of the two organizations

nd the formation of the organizations in reSponse to these needs. An

. , 9

assess‘_nt of existing needs of rural womeh w111 be conducted in order to

T examine~their'relationShip to the educational programs curregtly offerred-"
N L : ' : —

by the tw0'organizations.

\dﬁjectives of the Study

-/ \“"
/ J’ N R

The broad obJective“bf this theSlS 1is to donduct an exploratotry

study into two nonformal educational orgé‘izations in Alberta which

N “ ~

partially serve the needs of rural w0men. The more’ speCific obJectives are:

. B
.

1 to examine the early educational needs of rural women, -

a . Pl

© 2, to examine the role that the selected organizations played
in meeting these early needs S o L ' [

3. to examine the current educational needs of ruralwomen which

-, Lo

exist in order for them to fulfil their role,

o

4.,to examine the relationship between organizations seledted

“ .o~ -

for study and the %urrent educational néeds of rural women, and

5. to make recommendations for change based on an understanding

gained from objectives'l;VZ, 3 and 4.



Basic Assumptions
Theré are a number of assumptions on which this study is based.
'The first of these assumptions is thit rural women play an: important.

role inAsociety'due to their sggient role in the family in influencing
. ' b

‘pther family members such as the husband and children. Secondly, due

to'the;r potential for determining the qualityﬂéf rural life in the

futqre through their'coneertrggth issues externial to the nuclear family
. > A _ -

as well as within it, they ‘constitute an important part-o¥ rural sociég;? ’

~ The third\assumpyioé is that rural women have inathé past beeﬁ o

Téomewhat ?eglectedf Not onlx have some of the‘contfib//ions:which they L"
lhave made in thé péét'been ovérlooked‘but as‘welf:/g;iiéus qystematiq

"?;tudy infa the needs of rural women has ﬁeen rare. Tﬁis is‘;élatéd~to

. the fourth assumption that it'issinvfact necessary to investigate into

the needs and concerns of rural women in order to gain an appreciation

. .ofrtheir role fin society and thereby attempt to assist them in meeting

;heir.needs. , S ' o 7 bi
Lastly, it.is assumed that'i; is necéssary for the effective o
_‘functidﬁing of the ofgéhizétions that they be aware of the-néeds of the:

«

~clientele whom they. serve.
. Y S
R N |
o . c)Limitations;of the Study

The study is 1arge1yvdesériptive and exploratory in nature.

1A1;hough certain propositions outlined iﬁ.the follawing'chapter will be

examined, no particular set of hypotheses will be tested. The theotetical.
- framework of the study v;ll draw on role theory and the theory of neéds,”~
as seen in the foregoing chaptef;'howevef, the major objective i5 not to

" -gtudy these : theories by testing hypothéseé drived from them. Rather,

¢

.

. - g .



elements of both theories w111 be utilized in order to discover the
relationship between the organizations and ﬁhe needs of their clientele.
"Hence the study is ba51ca11y an eftort to systematically explore
utilizing principles from several theories, the role of two rural women's
organizations in a551st1ng rural women to fplfill their role in ‘society.
It is hoped that through this study, some realistic recommendations for

change may be presented to the organlzations.

Plan of Thesis‘

In order to fulfill the'objectives.of the thesis, the following

plan of work has been. follo'wgd. ' EUE -
N

In the first chapter of the thesis the problem is introduced by
a broad discu551on of'organlzatlonal change and the. response of organiza-
tions to changing clientele needs. The problem is delimlted to the role
‘of selected rural WOmen s organizations in meeting the needs of their
'clientele. The obJectives of the study and the limitations of it are
discussed?

Chapter II provides a clarification ofisome terms used ithhe? X
thesis and a review of literature on the adult female role and the impor-
tance of needsﬁin programming; Prop031tions derived from this rev1ew of

" the 1iterature ‘are presented )
.- The méthods and procedures of the research are described in the
third chapter. A detailed description of the uwthods of data collection
~are provided and the 11mitat10ns of each of these methods are dlscussed
Chapter IV contains a brief history of the Alberta Women's' Institutes
- and the quen of Unifarm A description of the development ‘of these organi—

I
i»zations in.Alberta is provided

B ] \Z o , ) . : -

. f .
s ~ ‘
. |
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The early needs of rural women in Alberta and'the role that:the '
Alberta Women's Institutes and the Women of Unifarm in meeting these needs
- are_contained in Chapter V. The effect: of the farm and nog farm rural
« . .

women's roles on the early persbectives,of the organizations -under stud&
. o : ) by )

v [

is analyzed. S i T - : ‘ o '

Chapter VI consists of an assessment of the . current educational

.

needs of rural women in a selected éreaﬂof Alberta. The role of the two!

. b

organizations in meeting these: needs is discussed. -

The last chapter of the thesis, Chaptef'VII\congains a summary

|

of the thesis. Conclusions drawn from the.findings of the study are -

presented and recommendations for changes in the Alberta Women's Institutes

and the Women of Unifarm are made.

¥

.

s

>
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. CHAPTER II
. v

BACKGROUND AND THEORY
AV

)

(j An examination of therlitetature points towards no one theoretical
framework which may appropriately provide the basis of this thesis. Hence,
>the concepts and research findings chosen to Support the work are not
exclusively from one theotetical model.'With this in mind, an attempt was
made to select iogically’intetrekgted concepts‘aod reseatch findings which
would brovide an overall background for the study

This chapter will include a clarification of concepts used as well
as ooerational definitions whete necessary. The literature review contains
a discm§Sion of research on-the adult femaIe role, educationai needs, role

conflict and the role of needs in programming. The last section consists

of propositions derived from the concepts selected and literature reviewed.

° . . -

[
o

’

Clarification of Concepts and . ‘
Review of Literature

Rural A <. A . ' ’ ““ff
Because society is not clearly divided into two sharply differen-

tiated:portions, one urban and the other rural, it is somewhat dlfficult

to clearly define the'term rural. Among the numerous differences ‘which

’have in the past been noted, some of ‘the criteria considered to be of

greatest/significance by Smith and Zopf1 e:

1. Size of the community.
2. Density of the populatlon

' 3 The relative importance .of agricultural and pastoral activities.

L=}

1 T. Lynn Smith and Paul E. Zopf, Jr,/ Principles of Inductive
ociologz (Philadelphia F.A. Davis Co , 197Q), 24-35.

11 .



_ 4. Environmental differences: this concept stresses the role
[ of the physical, the biologlcal or organic and the socio-
cultural environment.

5. The degree of social differentiation, social stratification,
social mobility, social interactlon’znulsocial solidarity.

An examlnation of rural studies revealed thatp}esearches frequentlv

o

. fail to define he criteria they- use to dellneate the rural soc1ety they

describe. In most cases, some coubinatlon of the above criteria is used.
| .

Discussions of rural research in this chapter contain a variety of
definltions based on some of the above crlterla For the purposes of the

empirical part of this thea¥e, an operational definitlon of the term is

»
required. Because it is impractical to attempt to operationalize and .

/

apply any of the last three crlteria, a dlstlnctlon based on populatiton
density w1ll be utilized. Statistics ganada1 defines. rural in the follow-
ing manner: R ‘ i

Urban: includes the population living in (1) incorporated :
cities, towns, and villages with a population of 1 ,000

or over (2) unincorporated places,of over 1,00Q or over
having a population density of at least 1 ,000 per square
mile (3) the built-up fringes of (1) and (2) having a
minimum population of 1,000 and a density of at least
1,000 per Square mile.

Rural: includes all th& remaining population.

A very broad definition of rural as those areas with a population

2

density(of_l,OOO per square mile or less will be used in this study.

The Adult Female Role

The dutles, rights and status of rural women are closely connected
) . ? : .
to their role. This study is concerned only with thee:ole of rural women.

1 Statistics Canada, 1971 Census of Canada: Urban/Rural. Catalouge -
92-709, Vol. 1, Part 1, Bulletln 1.1-9, ' February, 1973.
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' . &
Because status in particular may be confused with role, it is neceéssary
N . ’ ) \ .

to clarify the difference between the two terms. To Linton,1 status is
"a collection of rights and duties” and a role is "the dynamic. aspect

‘status, to put rights and duties into effect is to perform a role'.

A

Marital status for example implies the determination of a persbn's

tions which,will explain a person's behaviour in afgiven positio

a

Many authors3 have argued that the role of women is presently
much less rewarding than in the time period prior to industrialization.
The family system originating in the frontier era was adapted to the rural

environment. Wo@en\had a meaningful role to play in the maintenance of

s

 the family. Families werxe largé and during most of their adult\ii;é“wqggn

were responsible for their children. Without the home convenienges pro-

duced by modern industrial society, housework required more time and skill

Y

1 R. Linton, The Study of Man (New York: Appleton-Century, 1936),
pp. 113-114. T - ' : ;

: 2 Talcoft Parsoné, Tﬁe Social System (Glencoe, Ill.: ThegFree
Press, 1951), p. 25. '

3 Ruth Hartley, "American Core Culture: Changes and Communities",
Sex Roles in a Changing Society -editied by Georgene Seward and Robert
C. williamson (New York: Rand House, 1970): Betty Friedman, The Feminine
Mystique (New York: Dell Publishing Co., Inc., 1963): Margaret Mead,
Male and Female (New York: Morrow, 1949). . ,

2

SN
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and was therefore highly valued. Since the family's economic support
was frequently prov1ded by the family enterprise, the wife played a role
in supporting the family in the production process as well.

With the development‘of industialization, the place of work and
household became separated. The economic support of the family was pro-
vided from work‘outside the home, usually performed by the male. The
specialization and movement of functions such as soap\making, bread
making, the sewing of clothing, etc., from inside theﬁnome to outside
services led to the loss of numerous functions for women. Consequently,
the importance of the role of ‘women in supporting tne family enterprise
diminashed. |

"As a result of tnis separation the male experienceo occupational
advancement and diversity while the female faced a role shrinking in
importance During the early period of 1ndustr1al develoment the maie
came to occupy two roles, household head and worker, while the female
just one, housewife.1 Many women are presently restricted to thigs single
societal role--housewife, while the majority of men occupy two.suchrroles,
\householdahead and worker. This provides men with twowsources of gratifi-
cation, the family and work but ptovides"w0men with just one, the family.
If the male finds one of his foles unsatisfactory he can frequently focus
his interest and his concern on the other role. In contrast, if a woman
finds’her famiiy unsatisfactory, she typically has no alternativelsource
of gratificatlon. It" is argued that women find their positlon in soc1ety

more frustratlng and less rewardlng than do men and that this is a

1 In more recent times some women have  adopted additional roles
as a source of gratification. Some such roles are the volunteer .worker
in the community, the worker on the farm, and the worker employed outside
the home. . ‘
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phenomenon thch has developed as a result of Industrialization., The basic
assdmption underlying this argument is that the one-role pattern (full-
time motherhood as a life-time carcer) for women is frustrating and
lacks the rewards of the two-role pattern. Although numerous studies
tend to support this position, there appears to be some contradictory
findings. . |

Bernard1 maintains that "'two roles are better than one" PSp;cla1ly
if the one role is the domestic role. Studies on the deteriorating effect
of housework as an occupation on the mentality of womenllend support to
this position. In one study2 for example, working women, three-fifths
of whom were married, showed less psychological distress than housewives.
Eariier studies have resulted in somewhat similar findings. Burgess and
Cot:vtl;ell'3 reported that happiness in marriage was associated with the
wife's working if she wanted to'and not working if she did not want to.
Some years later, Arqold Rose4 found among middle-aged mothers or college
students that more of those who were in the labour force expressed life

B

satisfa¢tion than those who were not. Further support for this argument
e

l‘Jessie Bernard, Women and the Public Interest, (Chicago: Aldine
Atherton Inc., 1974).

2 1pid.

3 E.W. Burgess and Leonard Cottrell, Jr., Predicting Success or
Failure in Marriage (Englewood Cliffs, New Jersey: Prentice-Hall, 1939).

w

4 Arnold Rose, "Factors Associated with the Life Satisfaction
of Middle Class, Middle-Aged Persons', Marriage and Family Living, Vol.
17, February, 1955. pp. 15-19. \



. 1
may be derived from a study ot personal satistaction which tound that
. . . L] ‘
employed mothers were more satisfied with the commun{ty than non-employed
mothers, .

[

In opposition to this position, l.up;ltuz argues agalnst the passive,
dissatisfied stereotypic view of the housewife. She found that women per-
ceive of thelr r()lAv as wife to mean learning to relate to the husband's
Job and its do\m"m(ls and ‘th:lt women did {n fact, feel it was important
to encourage men, provide a relaxing home silunfim) and provide social
entertainment when useful, In about half of the 571 families she studfed,
certain taské were women's alone: cooking, making beds, child car;, and
1aundfy. At the same time, many women re{»ortod their tasks ch;illonging,
stimulating and highly rewarding. It Has been concluded from the study
that competency and creativeness are utilized by women in meeting "a
most complicated and difficult task'.

N

Although findings appear to favour the two,role pattern, no con-
clusive statement regarding satisfaction and the female role pattern can,
be made. The role'of women in the contemporary family is veqy‘different
from their role in the family‘prior to industrialization. Some aspects of
the role of women in the contemporary urban family have been discussed.
Studies have’ shown that rural families generaliy follow a pattern of change
of urban families. M?st changes in the family systeﬁ have been developing

Z

in urban communities and have been diffusing to rural communities by means

. 1 Ivan F. Nye, "Personal Satisfaction", The Employed Mother
(Chicago: Rand McNally, 1963), pp. 263-281.

2 Helen Znalecki Lopata, Octupation Housewife (New York: Oxford
University Press, 1970).
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3

of the’institutfonalized and informal~linkages between rural and urban
populations. This does not”ﬁnply that'simnle analogies from urban to
rural family systems with anpropriate4time lapses ‘can be made. Changes
in thb tural famzlly do not occur only throngn the diffusion of urban
family patterns to the fural'population; Endogenous changes in rural
family patterns occur as well, Important differences exist between rural
and urban fanily SYStens.

, i)
As previously mentioned, women's domestic functions wére an in-

tegral part of the economié_support of the early family and it was with.

industrialization and consequent urbanization.that the place of(ﬁaTk“aﬁd\\

household became separated. Becanse the early family was adapted to. the

o : © :
rural environment, it may be expected that the rural family of today

» L.

would resemble the early family more than the contemporary urban family

s

would resemble'the‘early family. Several studies tend to support this

e

expectation. Research has shown that women in rural and urban families

coptribute to the economic welfare of their fanﬁlies in distinctly dif-

)

ferentvﬁays. One study1 comparing the economic function of wives showed

o

that rural wives are more frequently involved in‘making their own

dres;es, preparing more baked goods, more frequently raising'sunmer
vegetables, and didvnorecanning/and freezing of foods. The urban wife tney
found, looked more frequently to paid employment as her meansuof contri—
butiné to the family income. In this sbudy, 24% of the sample of urban

*
Sk

. wives were e@ployed’gonmared with on1y19Z of. the rural wives. In another

1 R.O. Blood and D.M. Wolfe Husbands and Wives (Gleneoe, Illinois:
the Free Press, 1960).

2 L.G. Burchinal; "Factors Related to Employment of Wives in a Rural
Iowa County", Iowa Agr. and Home Econ. Exp. Sta.'Bul. 509, 1962.

o
&
&



studyl which controlled for employment opportunities and education, it -

was found that épproximately 8% of the farm wivég included in the sample

a

were employed off the farm in contrast to approximately 26% of the mnon-

farm wives who were employed outside their homes. >

<

Reeeareh besed mainly on urban famfﬁées, t?bugh including some
studiee»of rural families,.indicates that‘performance of tasks and
decieion—making io the femily are related to the employment status of
the wife. The most extensive data in this atee»has been conducted by

Bauder.2 He found that employment of farm wives was associated ﬁith in-

creased household task perfotmance.by farm husbands. Non-farm employment

of farm husbands had no apparent effect on\tﬁe~division ofblabOUrL,The
most pronounced effect on division of labour he found, occurred amoung

farm familles where both husband and wife were employed off the farm

7

For these famllles, household tasks were performed most‘frequently by the

“

children or adults other than the parents. When they were performed by a
spouse, they were done By the person who had the most time or who'

happened to be available. ‘}
A similar pattern was observed in relation to hosband—wife

dec131on—making patterns 3 Majorx punishment'of children'was typically a

joint decision between farm parents when neither was employed off the farm.

It generally remained so when either the husband or wife worked, but when

1 L.G. Burchinal, "Factors Related to Employment of Wives in a
Rural Iowa County ; Towa Agr. and Home Econ. Exp. Sta. Bul. 509, 1962.

2 W.W. Bauder, 'Impact of Wife's Employment on Family Organlzatlon
in Farm and Urban Families" (Salt Lake City, Utah: National Council of
Family Relationms, August 1961) .
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both were -employed maJor punishment was 1ess frequently a JOlnt decision.

Instead, 1t was decided by either the father or mother on the basis of

who was available at the time, | ~
Only small dlfferences between urban and rural famllles in thE1r“'-— :

decision—maklng patterns have been reported by Blood and Wolfe. 1 Bock N

:and Burchlnal compared farm and non-farm families and found nonsignifi-

hcant ‘differences in thelr,dec131on-mak1ng patterns However earlier re-.

search has reported the absence of uncompromising paternal domlnance

patterns and ev1dence for husband—w1feusharing in farm families,

Wilkenlng3 suggested that husband—wife interactioh in relation to. decisions

about farm operations is not a simple function of the status of elther

apouse or the complex1ty of the farm enterprlse Rather, he proposes that

the joint dec131on—mak1ng pattern is a function of the extent to which

E ‘farm families and farm firm decisions are v1ewed as having joint conse-

duences for both the farmlng enterprlse and the household He further

- Suggested that the roles played by husbands -and wives in dec151on—mak1ng

were determlned more by their perceptions of farm and household needs than

by culturally determined patterns of interaction. Contrary to what mlght

have been assuned to be the domlnant interests of farm wives, Wllkenlng

f0und that more farm wives than farm operators in one sample perferred

1 R.0. Blood and D. H Wolfe, Husbands and Wives (Glencoe, I1linois:
The Free Press, 1960). 4 . ‘ N

E.W. Bock and L.G. Burchinal, "Comparisons of Spousal Relatlons
Community Participation- and Kinship Relation Patterns Between Farm and
Nonfarm Families", (Omaha: Midwest Soc1ological Society, October, 1961).

3 E. A Wilkening, "Joint- Decision~Making in Farm Families as a
Function of Status and Role", American Sociological Review. Vol. 23,
1968 pp 187-92,
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purchases of farm items over purchases of household equipment.

Wilkening s v1ew of the- 1mportance of percelved needs in dec1510n- .

1
making received support from Strausss invest1gat10n of the w1ves conti-
bution to success in settlement in the Columbia Basin prOJect. ‘Strass found

that wives in theé high success group and wives- in the low success group

_of settlers were not apprec1ably d;fferenk in.background characteristics

or in thelr dlrect economic contrlbutlons to thelr respectlve families.
v\ .

.Instead the qualltles which dlfferentlated the two groups were attltudes,
values, and personality characterlstlcs. The wives in the hlgh,success
.Lgroup more frequently accepted the  traditional pattern of male dominance
in the economic area. They were more active in food preparatlon, less
active in farm work roles, were more optimistic, and were more persever-
ing than{were the wives)in the low'success.settler§. The high success
wife played a supportive and complementary role ln'nelpiug her lrusband.
With regard -to household divlsion of labgur, minor differences
betweenfurban and rural wives have‘been found. Bloodland Wolfe2 reported‘
that farm and Detroit w1ves perform ‘the same median number of sex*
stereotyped household tasks but that farm wines performed a con31stent1y
greater share of houselold roles than’city wives and helped their husbands
moré frequentlfvwithftheir work.-They‘found that in the aggregate, about
707% of thejfarm wives. did more than half of the household tasks;by them-

w

selves while only 397 of the city wives handled as many tasks on their own.

LY
o o~ i
[N

1 M.A. Strauss, "Farms and Families in the Columbia Basin Project”,
Washington Agricultural Experlmental Statlon, Bulletin 588 1968.

33

2 R.O. Blood and D M. Wolfe, Husbands and Wives (Glencoe, Illinois
The -Free Press, 1960) :
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Research on both rural and urban families 1nd1cates that house-
2 a . \ “
hold div1sion of labour is related to the emplovnent status of the w1fe.1

Among families where the wives are employed, husbands are generally more

S

- Pl ,
active in'household task roles. "However, the data’are not cleariin

regard to alternatives in the spousal balance of power which may be
associated w1th the employnent of wives Some-studies2 report that wives
»enhance their po er vis-— a—vis their husbands when they are employed, but
this concluslo has been questioned. Hoffman3 suggests that the emploxment
of wives does not'affect family power relationsvdirectly, only in inter-
aetion with the existing ideology and personality of the individualsf
Power relationshios he»maintains unlike division of labour, are either
too deeply 1nterrelated with psychological components of the husband-
wife relationship to respond adily to the 1mpact of the wife's employ- *
vmentandenmloyment per se is t o weak a variable to accomplish this
change. ] | |

Studies comparing satisfaction with'marriage and family relatibns

of rural and urban women suggest :;Lt rural families have lower levels

F

of marital and.personal satisfaction than nonfarm families. \ata indicatev'

that people living in metropolitanfareas expressrgreater marita

1 "E.W. Bock and L.G. Burchinal, "Comparisons of Spousal Relations,
Communi ty Part1c1pat10n arid Kinship Relation Patterns Between Farm and
Nonfarm Families (Omaha: Midwest Sociological Society,y%@tober, 1961).

2 L.G. Burchinal, "Factors Related to Employment of Wives in a-
- Rural Iowa County', Iowa Agriculture and Home Economics Experimental
Station Bulletin 509, 1962,

3 L.W. Hoffman, "Effects of the Employment 6f Mothers on Parental
Power Relations and Division of Household Tasks", Marriage and-Family
.Living, Vol. 22, 1960, pp. 27-35. ‘




and less feelings'of‘inadequacy than ather persons, particularly(rural
persons. Blood and WOlfellfoumd several differences related to marital |
relations between the samples of farm and Detroitvfamilies. Husbands'

responses to their wives'. troubles was one nf these. Fanm—reare&-husbands
tenAed to betpassive listeners, whether they stillllived on'far;s or
hoved»tolDetroit. MenAstill engagea in farming were,more likely than'city>
husbanns to uiSmiss their wives' troubles, Their‘failure to help the wife
in her crisis seems to eorrespond with their slight participation in
‘household tasks. | B
Other &tudies of the farm—Detroit marital relationship difference

have centered on satisfaction—with-lovg scores. Satisfaction—wrth-lore
was one aspect of marrlage in which Blood and Wolfez‘found a significant
difference between rural and urban wives. Rural wives were less sat1sf1ed
in tneir love relationshlps with thelr husbands than city wives. Further
analysis of the wives satisfact10n—w1th—1ove Scores, based on the size
of the community in which the wives had spent most of their lives,
suggested that family expressions of‘love and affeetion are most nidely
encouraged and practiced by persons df.urban socializat;on expériences.

| Early data also suggest less satlsfactlon in mar1ta1 and personal
relations in farm families as compared with nonfarm families. In 1940,

'McVoy and'NelsOn3 found that farm'women>were more dissatisfied‘than

' village womeén with fandly 1iving.vThey displayed poorer self—happiness

1 R.O. Blood and D.M. WQlfe Husbands and. Wives (Glencoe, Illinois
" The Free Press, 1960)

2 1bi4.

3 E.C. McVoy and L. Nelson, "Satisfaction in Living: Farm Versus

Village",,Minnesbta'Agricultural Experimental Station, Bulletin 370, 1943.-

22"
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ratingé.'In a restudy of the'farm and nonfarmpooulatidns in the same
county ten years later, Taves1 found that although 1iving conditions had
improved markedly for bolh populations and more 90 for the farm familles,

» farm,won%n still had lower family-living satisfaction scores t

women.

BV ~1horpe2 inwestigated farm and town_family interaction patterns and
found that there was greater spousal companionShip among the town couples

" than anbng(the farmvcouples who were .included in her éample. Indirect

.support for the view of less affectionate or companionate relations be-

“ ] : S ] .
tween fa m husbands and wives comes from t:he‘studyv3 of rural-urban ¥

_differen es between young married women in Washington The most striking

rural—urran differences between the- voung married women with rural and
‘urban“s 01a1i25t10n backgrounds was “the much higher Droportion of rural
‘than urjan women who considered sexual adjustment a major problem in
marital‘happiness or - unhappiness The -greater perception of se#ual
ifficuﬁties among the rural;reared married women may-reflect less satis-
ctory spous&l_relations, which, in turn, may be based on sqc1a1ization

N ) . .
experiences which make it more difficult for.fural—reared spouses than

EIR AR
1 M.J. Taves, "Farm Versus Village Living: A Decade of Change",

Rural Sociology, Vol 17, 1952, PP 47-55.

2 A.C. Thorpe, ''Patterns of Family Interaction in Farm and Town
. Homes" Michigan Agricultural Experimental Station, Bulletin 260, 1964.

3 P.H. Landis,'"TWO‘Generations of Rural and Urban Women Appraise
Marital Happiness', Washington Agricultural Experimental Station, Bulletin
524, 1961. . - : :
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Although data support the generalization that marital stability
is higher among farm or rural couples than among urban couples, these

studies suffer in that the analyses were based upon current re31dence at

the time of the divorce Information is not available regarding what pro—
portion of urban divorces include ,persons who had a rural residence

immediately prior to divorce. Undoubtedly somevrelationship exists be-

-

tween divorée and migration from farm to urban areas. Op the other hand,

it is easy to overgeneralize the frequency of migration lipked divorces

and consequently, to underestimate the true magnitude of rural-urban

~ W2
. N

differences in divorce rates. It is possible-that observed differences in
rural and urban divorce rates are not spurlous, even though urban divorce |
rates may be 1nflated as a consequence of separation migration and sub;
sequent dlvorce Goode1 has provided data which Support the view of greaten
reluctance of persons with rural backgrounds to seek divorce. ‘Respondents
with rural backgrounds had the longest median duration of mareiage, the
3 .

»1ongestvperiod of serious consideration of divorce before filing and when
-the divorce occurred, most - reported trauma assoc1ated with"it. Urban- 7~
reared wives were most different from rural-reared wives while the .wives
from small towns were intermediate in these respects

The some differences exist between the role of women in the rural

and the urban family system. A comparison of rural-urban employment patterns,-

divorce rates, patterns of spousal decision—making, division of labour in

.

S

the family, and satisfaction with marriage has demonstrated that although

rural families generally follow the pattern of change of urban families

-~
NS
. 1
)

| .

1

. W.J. ‘Goode, After Divorce (Glencoe, Illinoisf The Free Press,
1966). v ‘ - ‘ » :
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- important differenoes still remain, Some of these differences areya
result of endogenous chenges in'the rural fémily, not just the resylt of
diffusion fromlthe urban to therrural populafion. In several areas/of
comparison many questions are left unanswered and further research\into

»ihese aieés must be conducted in order'fo gain aAclearer understanding

of the contemporary rural family.

EdneationalzNeede _

//»—Educational needs may'he defined ae‘thoee'needs "which stem from
nersonai, family, economic, poiitical andﬂsocialuneeds or\ieficiencies"
and which may be met th ongh educafional programs, This.is_e term monh )
.frequently utilized in the area of adult education. From the adult

educator s point of viéw economic, psychologlcal, and soc1a1 needs~are
met through the provision of education rather than by short term solutions

' which mlght involve the prOV131on of phy31cal 1nputs such as hiring a'i
man or providing fertilizer. The emphasis therefore, is on the‘development’
of individuals through education to megt their.particular needs.

This study focuse; on the educational needs of rural women in
fulfiiling'their role, &he role of the adult female consists of a number
of role componente and each of these‘role componehts‘eonsists of tasks
whichvmuet be carried out in order to fulfill the role. To be able to
perform these tasksg ceftain needs must be met. Educational needs are
those needs which must be fulfilled so that the-individual can perform
the taéks of her role.‘The actual role in which the indibidual finds her-

1]

self nay be Somewhat different from her perceived and desired role. Certain

%

1 Ernest E. MacMehon, Needs'of People and Their Communities and The
Adult Educator (New York: Adult Education Association of U.S. A, 1970)
p. 10. .
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»educationél needs must.be fulfilled before she can'perform the role that
she sees as desirable, Needs constitute the gap between "the actual”

and "the desirable" situation.1 4

| Several studies have attempted to identify the role components

and developnental tasks of the adult female role. One‘study which examinedl
the changing role structure and:function of women in the.American middle-
class family"included_various aspects of the femaie role in middle—age,
Cana'day's2 study focueed'on the role patterns of matried niddle-aged

women duting the petiod'inbthe family life eycle when their children are
"taking leave" to marry;‘to go to college, or to jqin the labour force.
Her particular interest was in the extent ef agreenmnt among husbands and

" daughters of the role activities of the adult female. The adult female
rdle-was‘defined in terme.of the following role components: the‘wife‘role,
the mother role, the homemaker role, and the individual role whieh.were
“in tum definedlas follows: ! |

The wife role: the functlon performed by the woman of the family
in relation ‘to her husband.

The mother role: the function performed by the woman in relation
to her children. : ' '

The homemaker role: the function performed by the woman defined
by homemaking activ1t1es. .

The individual role: the function performed by the woman in
soclety as a person with her own individual, personal interests.

This definition of the édult female role is based'on the individual

1 J. Paul Leagans, A Concept of Needs. Ithaca, New York and Cornell
Uhiversity, Department of Education, n. d

z Martha Helen Canaday, The Social Roles of Married, Mlddle—Aged
Women With Implications: for Adult Education. Doctor of Education Thesis,
'Pennsylvania State University, 1966. p. 6. 5
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developmental tasks for the middle-—age period identified by Havinghpist.l

\ i
Ao 4

He listed the developmental tasks of the middle years as:
1. Achieving adult and civic respopsibilities.

- 2. Establishing and maintaining an economic standard of living.

'

3. Assisting teenage childreh to become responsible and happy
adults. .

4. Relating oneself to one's spouse as a.person.

5. Accepting and adjusting to the’ psychological changes of
middle-age. .

PEERY

6. Adjusting to aging parents.

. Havinghurst's outline of the demands and obligations of the middle years"
eie broad enough to be relevant today. However, in bringing these develop-
mental tasks to more Specific.demends of the role, Canaday2 nas emphasized
thevrole cemponents which centre‘on the home to the exclusion of aspects

of the adult female role outside the home. Her definition is therefore

~

somewhat inadequate in describing the contemporary female role.
Mote recent work has taken Havinghurst's initial definition of.

developmental tasks and utilized it to obtain a definition of the adult

female role which is somewhat more appropriate to the contemporary situation.

‘Havinghurst s3<def1n1tion of developmental tasks is maintained as:
X Taskérﬁhat arise at or. about a certain time in the life of an
individual, successful achievement of which leads to his '

- happiness“smd to his success with later tasks, while failure

1 R. J Havinghurst Human Development and Education (New York:
Longmans, Green™and Company, 1953). :

- 2 Martha Helen Canaday, The Social Roles of Married, Middle—Aged
Women With Implications for Adult Education, Doctor of Education Thesis,

Pennsylvania State Uhivereity, 1966 p. 6. : - '

37R.J. Havinghurst, Human Develop At. and Educeti (New York:

ﬁpngmans, Green and Company, 1953).




leads to unhappiness. in the individual, disapproval by
society and difficulty in later ‘tasks..

Utilizing this definition, Duvall1 provides a soﬁewhat more con-
temppréry picture of the developmental tasks of individuals throughout
th; seven stages of the life cycle. The sixth stage, maturity (eatly to
late active adulthood). is relevant to tﬁe adult female role. A listtng
of the developmental tasks of this stage is contained in Appendix A, Table 1.

For the purposes of this study, the tasks which Canaday outlines
_ Were utilized as a starting point. From this base, Duvall's developméntal
"tasks of the sixth stage of the life cycle were added. The developmental
tasks of Duvéll Werevadded for two reasons. Firstly, the role of rural
women includes an age group broader than middle—aged women and secondly,
because Canaday's deflnitlon of the female role does not include develop-
mental tasks which women have taken in recent years. Tasks of farm women
were added as manf rural women perform tésks which are found only in a
farm setting.'The result is tben the.role of the rural woman -defined in
tefms;of the folloygng role componentst the family role, the personal
rolé: the personal-family role, the farm woman'é role, and the community
roié. Within each- of these role components are the developmental tasks

which must be fulfilled in order to completely satisfy the demands of the

role component. A listing of'thesevtasks is contained in ﬁppendix A, Table 2.

N

Role Conflict

The role of the rural woman consists of five role components:
. s \ "

, . 1 R.J. Havinghurst Human Developuent and Education (New York:
Longmans, Green and Company, 1953). :

2 Evelyn Mills Duvall Family Development (Toronto: J.B. Lippincott
Company, 1971)
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the family role, the personal role, the personal-family role, the
community role, and the farm woman's role. To satlsfy the demand of two
or three of lh’m xu,&wl’d{:nenﬂ would requlire most of an individual'
time and effort. AlIO(nLing time and cnvrgy to these role components may
cause straln as adequately, fulfilling one role component would mean
. |
neglecting the obligations of others which have an equally legitimate
demand on one's time. Rural women may experience role strain In coping -
with the multiplé demands of their role. They may feel that they cannnL‘;
do justice to all of their role components. In order to reduce this straln,
women mdy select from the role components, a central role into which they
: 1 ' , .

‘channel most of their resources.  The central role is defined by Sarbln2
below.

Some role have much greater salience or importance for

persons than others do. Perhaps for the male the occupa-

tional role is most salient and central, while the "mother"

role seems to have similar saliency for most females. Such

central or pivitol roles, because of their relatively

greater importance to the person, will be accorded precedence

over other roles in fulfilling role obligations.
The central role reduces strain by allowing women to fogus‘on this role
component without feeling that they are neglecting other role components

as they have already decided that- the central role is the most important.

In Rose's3 study of life satisfaction he concluded that "life satisfaction

liw.J. Good, "A Theory of Role Straiﬁ", American Sociological

Review, Vol. 25 (1960) pp. 483-496.

2 Theodore Sarbin and Vernon L. Allen, Role Theory: The Handbook
'of Social Psychology Second Edition. Edited by Gardiner Lindzey and Elliot
Aronson. (Don Mills: Addison Wesley Publishing Company, 1968).

3 Arnold Rose, "Factors Associated With Life Satisfaction of Middle
Class, Middle-Aged Persons', Marriage and Family Living, Vol. 17, February
1955. pp. 15-19.




of middle ape women a0 tunctlon of the degree to which women were ab e
to asaume another central role to wubsatitate for thelr necessard ly de-
clinlong role as homewmaloer",

On the other hand, the central role may cause confllet for women.
Role contlict occurs £f the role component which Ls central in "the actual"
{8 not the same as the eentral role component in "the desirable” situat fon,
If for example, thﬁ 'f‘:n‘nlly rl?h- which Involves raising childrea s most
salfent in '"the actual” but ;hv personal role which may involve full tiwme <
career commitmeht {s central in "the desfrable', the Individual may be
confronted with conflict. When there 1 conflict in central role vumpé-
nents in "the actuﬁa" and "the desirable", certain educational needs must
be met before the conflict is resolved.

Although little work has been conducted on the role conflicts of
rural women, several studies of college females have demonstrated that
women experienée conflict in fulfilling the female role. That a women may
find herself concurrently in two or more positons requiring contradictory
role enactments was demonstrated by Tomlinson—Keasy1 who found that
college women experienced conflict between society's demand for females
and the personal aspirations of students. Other investigators suggested
that the expectations confronting women are in"fact, contradictory and that
women are placed in a double bind. Further ‘research has shown that women
experience intra-role conflict caused by contradictory expéctations heid

' 2
by two or more groups of relevant others. Komarvosky for example,

c

C. Toﬁlinson—Keasy, "Role Variables: Their Influence on Female
Motivational Constructs" Journal of Counselling Psychology, Vol. 21, No. 3,
1974, 232-237. |

Mirra Komarvosky;~”Cultural.Contradictions and Sex Roles", -
American Journal of Sociology, Vol. 52, November, pp. 184-189.
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reported that on one hand, social pressure is exerted on female college

students by parents and professors to compete for intellgctual distinc-

tion and academlc honor. On. the other hand, the second group of signi-

ficant others; college males, expected girls td*be“unintellectual and

non—com%etitiye. As a consequence of conflicting expectations, many glrls
reported'that they occasiohally "played dumb" tc conceal from males their
real intellectual achievement and ahility. .

Other studies demonstrate that women'experience intra—role
conflict of a slightly different nature ss well;‘that is, confljict derived
from,a'single group holding simultaneous contredietory expectatioﬁs from
one role. Incompatible e;pectations from a slngle role are 1llustrated by
Komarvosky sl study of college glrls Students in her study reported that

while parents urged glrls to work hard in school in order to be admitted

to a good college, they also wanted ‘them to pay more attentlon to their .
' LT

: .r._»_v

social 11ves.

Further studies concerned with WOmen s confllcting perceptlon of

success provide some 1n51ghts into why thievement motivation theory could

1

“not predict results for w0men.2 In H er s3kstudy of fourth year college

students, she dlscovered that the reason motlvatlon theory could not\
’ A

y
\

predict results for women was that 1tfd1d not take into account that

success for women has a negative as/well as a positive value. Ambivalence

{, s .y

9 _— .
1 Ibid. . ‘ . o

2 Meredith M. Kimball, "Women and Success" A Basic Confllct7" Women
in Canada. Edited by Marylee Stephenson (Toronto: New Press, 1973).
3 » "
M. Horner in Meredith M. Kiuball, "Women and Success: A Basic Con-

flict?" Women in Canada. Edited by Marylee Stephenson (Toronto: New Press,
1973).




’ for women occurs because success is on the one hand, highly valued by

'”sdtiety and children are socialized to think of success as a pbsitive
3331; At the same' time however, girls are socialized'particularly from

t . - B B
ear1y~adolescence to see achievement as.unfeminine. .
L
~ Whether the magnitude of this conflict is increasing or d1m1n15h~

¥,

;;gg has been examined by Said. 1 In a 1976 sample of mén and women at the
. . o 3 T \
vUniversity of Manitoba, she found no differences between the sexes on a

. \ :
test of achievement motivation. This may point to a move toward the

A

)

resolution of conflicting expectatiohs for women. Due to their higher level

of education:and Bias_toward a pertieuler age group, the egree ofvgen—
eraliéebility from a sample of uni&eréity students to womeh in general ls
somewhat limited. As previously'mentioned,‘changes in the urban family
tend to diffuse to:the rural family. Gi&en this tendency toward a lag be-
tween the rural ‘and urban populations and the-llmitations of- the sample
studied by Said 1t may be expected that rural women still do experience

some degree of conflict or strain in meeting the obligations of their

role.

The I@Qortanee of‘Needs in Prggratming

"Change agent success is positively related to the degree to
which his/her pregram is compatible with client needs".2 This generaliza-
tion has Been substantiated by'nuneroue extension education programs.
Those pNpgrams in which needs constitute the core around which tﬁe pPro-
grams werg built and have experienced success asIWell as programs not

-

1 Nadia Said> "Female and Male Differences in Gratification and
Preferencks", Master's Thesis, University of Manltoba, 1975.

Everett M. Rogers and Floyd F. Shoemaker ‘Communication of
Innovations: A Cross—Cultural Apg_pach (London: Collier MacMillan Pub-
lishers, 1971), p. 237.
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based on client's needs which have Bgone awry, support this statement.
One of the major concerns of extension education has been thg;efore, the

development of programs compatible with ¢lient's needs. Furthermore, the

a .

applicability of this principle extendsubeyond extension programs de-
signed to impie@ent chaﬁge{ The identifiéation'of needs is of'centrai
,vimborﬁéﬁce to all programming and‘the negétive conséqgéncés of prégrams
‘which fail to diagnose client's need; has been expe;ienced\iﬁ not 6nly
nonformal eduéational progfams Eut in the, formal educational system as

well, - ) : .

v

Perhaps.ﬁhe moét frequent type of programs Which'have experi-
enced this.problemvare éross—cultural ongs where westefn*yalues have
' beén imposed upon nonyestern cultures and the nee&s ofvthe indigenous
peéple have been ignored.kThe mos t extremé example of the disruptive
ébnsequencés of SuCh'programs is the.impoéition of ;he value syétgm of
colonialism on the status of Afric§n~women3 The degradiag effect,qf
colonialism on the position of women is clearly outlined by Rddney.ly

.. .What happened to African women undér colonialism is
that the social religious, constitutional and political
privileges and rights disappeared, while the economic
exploitation continued and was often intensified...
Traditionally, African men did. the heavy labour of fell-
ing trees, ciearing land, building houses, etc., apart
from conducting warfare and hunting. When they were
required to leave their farms Seek employment, women
remained behind burdened with“every task necessary for
the survival, of themselves, the children and even the

men as far as foodstuffs were concerned. However, since
men entered the money sector more easily and in greater
fnumbers than women, women's work became'greatly inferior .
to that of men. Within the new value system of colonialism
men's work was 'modern' and women's was 'traditional'

and 'backward'.. ' ‘

LR
e
e

1 Walter Rodney, How Europe_Underdeveloped Africa (Dar es Salaam,
. Tanzania: Tanzania Publishing House, 1972). -

i ‘L ﬁ&& .
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This neglect:to respect people's needs, particularly those of -
‘rural women, and their consequent loss of status was not limited to
European and American colonial administrations.

This—warn&ng—against teachlng modern farming technlques
to men but not to women dates back to 1957... In spite
,of warnings, nearly all technical advisors further
the policy of promotlng male work as initiated by the
colonial administrators. And this is true not only of
, European and American experts. In Senegal, West Africa,
Chiqese instructors (from Taiwan) failed in their ’
efforts to introduce better techniques in paddy pro- .
duction because they taught only the men, .who took no
notice since their wives were the cultivators and the wives
being untaught, continued of course,. in the old way, - °*
subdividing the carefully improved fields into small
: traditlonal plots.

Programs within the formal educational system whlch have produced
unforeseeﬁinegative consequences as a result of 1nadequate assessment of
needs alsovlend support'to this propositlon. Two of‘the'major problems
which third world countries'frequently face are for example, the strong
university orientation of the educational system which ignores the\heeds
of the majority of people and the predomlnately urban orientation whlch
is irrelevant to the rural population. The strong unlver51ty orlentatlon
means that SeoOndary school %urrlcula tend to be de51gned\%lmost exclu-
'sively along academlc llnes and consequently, a person w1th a secondary
certiflcate is. V1Qtually ill-equipped and unprepared to f1ll a mlddle level

position. In many less developed countries,-a subsequen problem of pro-

grams which ignore the needs of the majorlty, is the e number of people

who are excluded from learnlng the basic?gducatlonal skills such as
literacy. The situation of Egypt in 1960, illustrates, this problem. At

S

that tlmeg 70 percent of the population‘aged'ten-and older were illiterate.

1 Ester Boserup, Women's Role in Economic Development (London:
George Allen and Unwin Ltd., 1970), p. 55.
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Yet Egypt at the same tine, and iﬁ proportion to:‘the total population,
turned out an annual quota’of university g;aduates‘as high as 6r even
higher than Great Britain or the Scandanévian-countries despite.immgnée
difficulties in. the general literacy and educétién Ievels.1

To 1llustrate the salienée of this generaliéationjiﬁ nonformal

educational prdgrams;_the area of training”programs and change projects
! _ . o ° C
will be akgtussed. Conb'sz‘analysis of the costs and benefits of the \

Mobile Trade Training Schools in Thailand points to the importance of

identification of needs in programming. °
The MITS program'demonstrates~three important“flaws

. common to _.many skill training programs (probably the
gregt-majority). First, the program has been established

in specific market areas without the prior exploration
of what types of training were most needed and offered

~ the most promising employment opportunities. Second, no
systematic effort was made to monitor former trainees

At to.ascertain whether and how they are actually using

their new training... Third, skill -training has been
viewed‘in isolation -from related development activities
in the area... All three of these flaws are susceptible
to correction, which clearly would improve the cost/
benefit ratio. : . -

Further ‘evidence to support this proposition may be défi&éd'from :
case studies of change ‘projects. A program in india designed to construct ©

irrigation wells to ddﬁble crop yield'is one example.BGLAlphough~funds were

1‘yadia Haggdg Yousef, Women and Work in Developing Sociéties
(California: University of California, 1974), p. 52.

2 Phillip Coombs and Ahmed Manzoor, Attacking Rural Poverty: How

Nonfbrﬁal Education Can Help (London: The Johns Hopkins University Press,

- 1974), p. 199. ;

3 Everett M. Rogers and Floyd F. Shoemaker, Communication of Innova-
tions: A Cross—Cultural:Approach (London: Colliet MacMillan Publishers,

1971).
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o \ ﬂ
. provided for irrigation wells, the villagers wanted wells for drinking

o

because they had to carry the1r water about two miles from a r1ver

'Gonsequently, the peasants bu1lt the wells in the village rather than
‘1n their fields and drank the water rather than irrigating their crops. If
however, the change agent had based this program upon the felt needs
of the villagers he/she would have agreed to prov1de at least one well
for drinking purposes or else he/she could have trled to develop a felt
need for irrigation by pointing out the financ1a1 advantages of the
tinnoyation.

v ‘.A tse\tSe'fly“irradication program in northern Nigeria1 also
.demonstrates the failure of a progect which contradlcts the client's

.cultural values and overlooks their perceived needs In this case, attempts
to irradicate the, habltat of the tse tse fly were largely unsuccess ful
because villagers did not believe that there was a. relationshlp between
the insect and sleeping sickness Although an irrigatlon engineer from.
an Asian country who had recelved trainlng in the U.S. ‘returned home con-
vinced of the value of bu1lding wells in ‘order to irrlgate Tice, over one
hundred Vells were construtted in isolated villages before the engineer
realized they were not.belng used Villagers regarded the 1rrigation from
Wells as artificlal and feared that 1t would ‘harm their crops. They re-=
fused therefore' to adopt the*use of irrigation and all one hundred wells
failed to be used A |

The rvle of need identlficatlon in successful @rogramm1ng has thus

received empirical support in “the area of formal as well as nonformal

education Accepting then, the salience Qi an accurate assessment of needs

1 1pi4.
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. s
in programming and realizing that there are numerous case studies which
substantiate this bf‘negative example, there is reasonable ground- for co

choosing need identification as a focus around which to conduct an °

exploratory examination of an organization.

Propositions From Litarature Review

Sonelof the research which haS~been conducted on the *adult female'
. role,on educational. needs, on role conflict, and on the imoortance of needs-
in orogrgmming has been revieyed. Mention was made of\several studies
'comparing.the rural and urban#ﬁoman's role. On the whole, it appears that
“turther reSeérch'must be conducted in order to gain a more completgﬁpicture
" of the role of the’rural female. A COmprehensive operational definition of
tne.adult role'of rural women has not oeen provided in literature.>Research
on the adult female role conducted oy Hav1nghurst Duvall, and Canaday A
was utilized§§n creating an 0perational deflnition of the rural woman 's
role. This role consists of role components which in turniéonsists of
kdenelopnentalvtasks wnich must be performed in order to,meet’the demands
of the role. There are numerous demands in fulfilling this role and cer-
tain educational needs must be met . in fulfilling this role. When Leagan's
concept of needs;is'applied to this case; needs constitute the gap be- :
'tween‘"the‘actnél"'role that women find themselves in and the role that
they perceive of as,"the/éesirable". | |

| The18uccess.of any'program is dependent upon the degree to which
‘the program is compatible with clientele needs This generalization has been
substantiated by numerous extension education programs, some of which have
been cited in this chapter. A rural women s program must then, attempt ‘to
meet-the‘needs of‘rural'women,oyressisting.tﬁem to fulfill—the.demands of

their role.



The previous review of literature leads us then to focus on the
following set of questions, The majorfquestion which this thesis is con-
cerned with is the relationship between the educatlonal needs of rural
women in Alberta and the programs offered by two rural women's. organiza-
tions. It is propdsed that although in.the past (at the time of. the
inception of the organizations) the two groups were adequately fulfilllng
the needs of their clientele, there has developed over time, a lag between
the changing needs of rural women and the less rapidly changing focus of
the organizations The nature of the lag may generally be described ag’a
difference between the organization s view of the role of rural womefi and-
‘the actual roles of their cllntele There may be a difference between the
organizations and their clientele in what is perceived of as the central
’component of\the/adult female role. The organizations for example, may .
view the family role as the central component of the adult female role.?%
On the other hand rural women may flnd themselves in a position in which
“the family role is central in their lives but may desire to move ‘away
from this predomlnantly famlly orientation toward a greater empha51s on -
other role components Because the organizations may view the adult female
role somewhat differently fme their cllentele, ‘their ability to meet
"the needs of rural wonen may be inhibited The educational needs of rural
women necessary‘to fulflll their desired role may therefore remain unful-
filled.. _ \ ;

; The; fo}%gying subprop051tions will also be examined in this thesis.
It is postulated that:
1. At the time of the inception of the two rural women's organiza—
tions, the most salient needs of rural women were those. that arose in

learning the: skills of the family role.

\
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2. Current educational needs of rural women are no longer focused

primarily on thevskillé involved in fulfilling the family rble; rather,
the personal role, the'personal—family role, the community roie, and the

farm women's role may presently‘be more important.
3. Rural women experience conflict in fulfilling the adult'feméie

¢
.

role.



CHAPTER TIT
. METHODS AND PROCEDURES OF RESEARCH

»Se}ectiop of.the»Problem
The nature of an egalatatien felationship between the sexes‘has
often been a subject of concern throughout history. Eerly in history the
rights of womee were recogpized as a problem and since the %iddle of tﬁe

nineteenth century concerted efforts have been made by women to gain

. political rngts. In_1869 for example, the»pubiication of John Stuart

Mill's The Subjection of.WOmenl drew attention to the fact that a great

}mapy_wemen refused'to aeeept the conditionsAimposed upon theh. Mill's book
deals with issues stch as the inequalities,of the marriage contract and
prdperty righte as well ae tﬁe psychological effects of persenal éervitﬁde‘
on women. Hevmaintains tﬁat women’canﬁot exercise a trtly civiliziﬁg
-influence on the'family and society as long ae»they are‘bound tO'marriagej
and motherhood. _ |
-Renéwed&disctssion’of the_social function of women indicetes that
inspite of changeslit their legal status during the last century,'tﬁe issues
to which Mili's addresses himself are still unresolved. The_"new—feminismg
' of the 1970's addresses itsqyf of many proﬁlems which Mill discusSed.‘In
Canada there have been periods"of reviQed intetest in the relationship
-between the sexes while at other‘poiﬁts.in time a certain degree of com;
placency has prévailed.'Duringithe 1950's fbr'exampie, Canadianfsociety was

¢
experiencing a period of calm and conformity.z‘Although the analysis of the

1 Johp Stuart Mill, The Sub jection of Women (Massachusetts: The
M I.T. Press, 1970) , ‘

2 Catherine Lyle Cleverdon, The Women Suffrage Movement in Canada
(Toronto. University of Toronto Press, 1970)
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reasons for these chnnging interests are‘nst in the scope of this paper,
it was certéinly not that women had achieved equality. Prosperity and
numerous other factors have been associated with the emergence of the con- -
servative accebtence‘of conditons.1 During that time ndnurities Such as
women , organized workers, and"native people were quiet;'houever the dO's
marked an end of the post-war years. A renewal of social and politlcal
unrest occurred in tHe 60's and women s organizations were agaln an active
voice demanding equality. One important aspect of thlS 'newrfeminism"‘of
the late 60's and 70's is the renewed -interest in the hlstory and sociology
of Canadian women. Women's studies courses were introduced on campuses

]

across Canada and various aspects of women 1n society such as ftheir rights,.

|

privileges, history and role were increasingly recognized as legitimate'
’:areas of inquiry. It is from this enyironment that the subject of women
was chosen as a thesis topic. The interest in'rural women in particular,
stems from the rural background of the investigator whose first flfteen
years Werelspent in e'rurel community ln the interior of British Columbie.
The Rural Women's Organlzations » . !
Selected for. Study

The . two drganizations selected for'study are the Alberta,Womén"s
Inst}tutes (A.W.I;) and the Women of Unifarm (W. of U.). Thesevorganiza—~
tions were cnesen'because‘they are the only‘two volunteer women's\organi—
zations in Alberta that are directly concerned with rural women. The Home
Economics Branch of the Alberta Department of Agriculture serves rura}

women but because it is not a volunteer organizat n, it cannot be examined

according to the same criteria as. the Alberta Women's Institute and Women




42

of Unifarm. Other organizations‘and'prograﬁs extend into the Tural
community, but do not focus spgcifically_on rural womén. In contraét,'

the Women of Unifarm originated as a’farﬁ women's organization and
continues to be concerned exclusively with farm women. The Alberta Wémen's

N_Instituté arose to serve women in small towns, villages, and hamlets.

Although it has expanded to include urban areas, the major focus of its
. . ‘
work is still directed to women in rural areas. Both organizations are

affiliate&—with the Associated Country‘Women of the World‘and sharé in
attempting to fulfill the aimé of the world oréanization.

The examination of these organizations consists of one aspect
of this study. Th; second aspect of thevstudy is an examination’of the
needs of.fural'wqmen in a selected afea of Alberta. Several sources of

> i

data were utilized in obtaining information in these two areas.

Sources of Data

[

In-order to fulfill the objectiyes outlined in the previous
chaptef, tvo'maj;r sources of data collection were utilized. A fieid
study was used to'iéentify fhe'educational‘needs of’rural WOﬁen and the
use of(feco?ds of the ofgani?atibns and'otﬁer'documents describing the
developﬁent of the organizations provided information aboﬁt the organiza-
tions. An understanding of the organizations was supplemented by parti-

cipation®in activities of the Women of Unifarm aﬁd the Alberta Women's

Institutes which provided a minor source of data.

Records of the Organization and Other Documents ~

For research purposes, personal documents often refer to -

autobiographies, letters, diaries, projective tests, interviews, records
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of social agencies, etc.l In this study usage of the term is limited to
documents held by the A.W.I. and the W. of U., autobiographies, letters,
diaries, biographies; newspaper articles, gﬁd taped interviews. The
biographies, letters and diaries were written by pioneer’womenfof Alberta
and described in some way the role of women during the settlement period.
The tapes consisted of interviews with pioneer women who described their
experiénces while settling in Alberta. Copies of the farmer's paper,

The Grain Grower's Guide from 1895 to 1925, were examined. Much of the

information derived from this new;paper'came from the women's columm
which was contained in each publication. Collection of data was restricted
to information describing the above time périod as this was the approxi-
méte'period during which the two.o;ganizations under study arose.

Personal documents provided the data source for the examination
of the early needs of rural wémen; of the role of the organizations in
meetiﬁg theée needs; and 6f the rolé of. organizations in meeting curfent
needs. These documents are located in unlver31ty, provincial, and
municipal establlshments 1nc1ud;ng the Alberta Department of Agrlculture
Library, fhe Legislative Library, Cenntenial Library, and the Pmovinclal
‘Library and Archives. \

Current documents held by the A.W.I. and W. of U. héad offices
pro%ided an overview of programs offered by the organizations. This in-
cluded program plans, pesolutions; amendments, constitutions, newsletters,
personal‘correspondeﬁce and other records relating to the activities of
the oréanizations. -n\\\\

\‘x
\\\

1 Claire Selltiz, et. al. Research\MeLhods in Social- Relations
(Toronto: Holt, Rinehart and Winston, 1971), pI\323.
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Observation at Meet{ngs

Information collected from current documents held by the ALW.1
and W. of.U. regarding the role of tﬁu organizations i& fu]fil]lxu; pre-—
sent needs were supplemented by partjéipafinn in the Annual Convention
of the Women of Unifarm held on November Sth anq 6th, 1975 in Calgary.
Attendance at the Convention provided an opportunity for t estigator
to observe the organization in action and to discuss with membeds of the
organization, their perception of the adult female role and the relation-

q o

ship of the organizétion to this role. Unfortunately, the Alberta Women's
Institute Annual Convention in Olds on May 31st to June 3rd, 1976 was
nét attended as it coincided with the administration of the qgestionnaire
sﬁrvey. : o

The Questionnaire Survey on Educational Needs of Rural
Women in a Selected Area of Alberta ~ s

The purpose of the questionnaire was to assess the educational
needs of rurallwomgn in a selected area of Alberta. In order to do thi
) L ) a g

it was necessary to identify the tasks which must be fulfilled in order

to perform the role coz:onents of th& dult female role. These components

are: the family role, e personai?. 'the persbnal—family role, thé
community role and the role of the

The tasks outlined by Cagaday in her study of the middle-aged
married w0ma§?;rOV1ded the core of the tasks. However, because the tasks
as defined by Canaday excluded the role of the farm woman and bécause many
of the tasks appeared to be no longer appropriate to the contempora?y
female role, the investigator attempted to discover more about the ;dult ‘
. female role. Interviews were cénducted with two rural women. Duringfthis

. interview subjects were asked to describe the tasks they perform in_their

v

i
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/(daily llfe. The questlons asked were:

1. As a famlly member, the act1v1t1es I usually perform areh

2. For my own personal satlsfactlon, ‘the activities I usually:
perform are... , : '

S 3. As a community member, the activities I usual%y perform are...

4. As a.farm woman, the activities I nsually perform are...

As a result of these 1nterv1ews, several of the tasks listed by Canaday
“were deleted due to the1r inapproprlateness ‘to the comptemporary adult
‘female role. The activ1t1es of the farm &onmn were added to thlS list. As

well, the individual development"tasks of the 31xth stage of the life

o _cycle (maturity: early to late active adulthood) as outlined by Duvall

were added. These are listed in Append1x A, Table 1. In order to

incorporate Duvall's 1ndlv1dual develoment tasks so that they would be

fappropriate for use in a,questionnalre,‘lt was hecessary to simplify the

s

terms. Duvall used to describe‘the tasks.

With the adult female role defined”in practical terms whicr could

. be utilized in a questionnaire, it was then possible to develop a means

%

of measurlng the educatlonal needs of rural women. As prexlously Utﬂtloned
the operational definition of needs used in this study is the dlfference
‘between the degree ‘of expectation or what isfperceived as "the desirable"
and "the possible" and the degree of fulflllnent which.is "the actual”
sitgftion.l In order to determine how rural women percelve of the IU

desirable adult female role: (degree of- expectatlon) and to determine what
¢

is the actual role rural women are performing (degree of fulfillment),

. L

fi.J Paul Leagans, A Concept of Needs (Ithaca, New York Cornell 7
University, Department of Extensfon, n.d. Y; Shirley Evelyn Myers, "The
Impact of Paraprofessionals on Home Economics Extension Personnel and
Programs', Master's Thesis (Iova State University, 1970).

i
14

.
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‘respondepts were asked\thk following questions regarding the development

tésks of the adult female role.

A. Do you .think that the women you' know perform-dﬁpsé tasks?

B. Do you think that women should be able to do the tasks
listed below7

C. How important do‘you think it is for a woman to be. able to
do these tasks?

. . A
Question "A" provides a measure of need satisfaction, question "B" pro-

vides a measure of_expectation,(and question “C"ﬂ}wasures the importance

of the task, A meaSure §t'importance of the task'ié necessary in providing“
a means for the respohdent tol;ate the task in terms of its value within
the framework. of the ;espchdent. If for example, a woman does hot perform
\é task“but feels that she definitely should Be‘;ble to, the degree of need
satisfaction Will appear, very low. If at(thevsa time, syé feels that being
"able t6 perfofm‘the task is not at - all important,\the deéree'of‘need '
satisfaption is altered.

‘The purpose of the third section of the éuestionnaire‘was»to deter;

mine the respoﬁdeﬁts perception‘of.the Alberta Wouén's Institutes and the
Women of Unifarm The 1ast secti&g of the questlonnalre attempted to

discover what rural women in the county want in educatlonal programs ‘and

short courses.

Methods of‘Collection

- Legitimization of the PrOJect

Y

SN To facilitate data collection a 1egitimlzation meetlng was arranged.
’5«“ \w\ :

el

4

1 A topy %f thé(compiete questionnairé is contained in Appendix C.



: . 47

Before collection of data from documents held by the two organizations
-.and from members of the organlzation could be undertaken, it wab necessary
to discuss.with the organization(s executive the nature of the thesis

project. This discussion was essential in clarifying with them the intents

-~

of the study. B R ) o

A meeting with Mrs. Leda Jensen, President of the wOmen,bf Unifarm;

the thesis supervisor, and‘the investigator was arranged. At the Alberta
wsmén's Institute meeting, Mrs. Bette Ballhorn, President of the A.W.I.;
Mrs. Ritchie;>Secretary of‘A.W.I.g the thesis supervisor; and the inves-
tigator.were present During these- meetlngs the organizatlons were asked
for their cooperation and were assured that the purpose of the’ study was
exploratory rather thap, evaluatlve It was explained to both organlzatlons
that the. intent of the study ‘was to explore the relationship between the
organizations and the needs ‘of the clienteleythey serve.vBecause’one of the

organizations had a negatiye experience with a previous investigator from
A3 . . ':‘\) ) . - ‘
the university, this meeting was essential in reassuring them that the

«

objectives of the study were positiye and were in“no way an attempt to
produce harmful criticism of the organization.

| These legitimization meetings helped in—building public relations
and were vital to the smooth—running of the study In a study such as thlS

where much of the data comes from the members of the organization or from
O
information held by the organizations, it is extremely important that they

W

are clear about the purpose of the study- and are willing to lend their

cooperation. ' ‘ ' o
: oy . : 5 .
During the coursé of the study,”both organizations were kept in—

formed of the progress of th&”thesis by telephone calls and 1etters to the

; presidents and by visjts to the A“w I. and W. of u. head offices. Mrs. Leda
. \ 7 . 0
ot
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Jensen President of the W of U. and Mrs Bette Ballhorn, President of

AW. 1. were informed of the plans for the f1e1d survey and were first to
receive a copy of ‘the final questionnaire.‘

.

The Wetask1w1n District Homeé Economist, the Secretary-Treasurer

‘of Wetaskiwin County and all of the County’COUnsellors werz;jnformed of the

survey and mail out date before the questionnaires were se out.

Study and Perusal of Historical Documents

. , - Several dlfferent types of historical documents already described
were studied. Utillzation of thlS divers1ty of sources was necessary be- - &
cause no single source prov1ded adequate coverage of early needs or the
I A

development of the rural women's organlzations.

Due to the scarcity of material on early needs and the role of the

organizations under stuﬂy ﬂ ng these needs, a rigid framework for

investigation was not'det_“i_ ”'scarc1ty of 1nformat10n and its
¥

scatteredness made it difflcult to do more than determine what were the
; MOSt salient early needs and to describe the formation of the Alberta Women s
\Institutes and the predecessor of the Women of Unlfarm The purpose of this

portion of the ‘thesis was to gain a broad understanding of early needs '

which would provide a ba31s for subsequent investigation of 4 more highly%-".

structured hature..

Ed
N

The Mailed‘Questionnaire

)

In order to assess the existing educational needs of rural women, a
field study was conducted in a selected area of Alberta. This consisted of
- questionnaire survey of a sample of rural women in the county" of

Wetaskiwin (#10).
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- The Sample Area—- Although a large province—wide sample of the

needs of rural women was considered, a smaller systematic study was deemed

preferable. It was felt that under the circumstances a probability sample

3

derived from all rural women in Alberta was unnecessary ahd inappropriate
since the primary purpose of the study was not to provide generallzations

about rural women, rather, the reason ﬁor COnducting the survey was to

.:‘sl
x ek

enable examination of the two organizatiéus, Being an exploratory sgudy,
one of the concerns was to select a sample which would provide a back—

ground from which to examine the organlzations and thereby gain some.

understandlng of the«relatlonship between the organizations and' the
clientele they serve,

»ne. - The County of Wetasklwin is located approximately 40 miles south
S

of Edmonton and 140 miles north of .Calgary. For the purposes of this study

the County was taken to 1nc1ude all of the v1llages in the County but to o

exclude the City of Wetaskiwin which is defined by it! s City 11udts ‘The
County is approximately 18 miles W1de and 79 miles long, covering a totalb
area of 1 223 square miles., The density of population of the County exclud—'

a

ing the villages is 6 56 pPer square mile and the deasity of’ population

of the largest village in the County, Millet is 860.38 per square mlle 1

There. are 1 564 census farms in the County, of which only 113 are

s 7 -

non—resident farms The value,nf the agricultural products sold by these.

s

farms ranges from under $2, 500 to over $5 000, the products of 453 Yarms

.are under $2 500, the products of 275 farms are beﬁﬁeen $2,500 and $4 999;

%
and the products of 832 farms are over $5, 000

1 Statistics Canada, "Land Areas and Densities' ‘Statistical Units",

Special Bulletin Catalogue 98- 701, June, 1973, ‘Table .

2 Statistics Canada, "Alberta" Agriculture Cata ogue 96-701, Vol.

./IV Part 3, Bulletin 4.3-3, May, 1973 Table 49, pp. 49-3.
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The City of Wetaskiwin which is located in the eastern part of,
the County, has a population of 6,700.1 It is the only city in thefCounty.v'
A map of the County is contained in Appendix B.

Method of Conducting the Questionnaire Survey—— In comparison-

\ -
to personal interviews, there are certain disadvantages in utilizing=-
mailed questionnaires to obtain information. However, due to time and
. monetary constraints the use of questionnaires was adopted for the study.

The two major disadvantages this nethod suffers is.that;of non-returns .

\and the inability to obtain as much information from a respondent as would

<

be possible in an interview. The mailed questionnaire was chosen primarily
because it reaches people who are difficult to locate and interview and
because ofvits advantage in allouing wide coverage for minimal monetary
expense. It also provides greater uniformity in the manner in whlch

questions are posed. Since the role of women- is’ a somewhat controver81al
subject, it is of some importance that 1nterviewer effects are ‘minimized.
: ‘ ; : o o
The Sagple—h The sample was selected in a series of stages.SThe
S . e

:first and second stages were carriéd out accordlng to non-probability

.

/

sampling principles and the third by probability principles. /

S

- c0 s

The area was selected as a purposive sample The ba51s for ch031ng
Wetaskiwin County was that both of the rural- women's organizations are

‘active in the area. This was ascertained during interviews with‘executive
members of the two organizations and with indiv1duals whose working clintele
]

includes rural women. The 'rationale behind selecting an area in which both \

groups are functiOning‘was to ensure that the jindings would not be dis- » ‘f
carded on the grounds that the‘area_uas atypically low im participation.

1 Statistics Canada, "Specified Age Groups and Sex", Population,

. Catalogue 92-772 (80-2), February, 1973.



are not me€fing the needs. of rural women in a County in-which their work

is mogt active, then it can be inferred that they are not doing so in other
are\f where»participation.in the organizations is. lower. Recommendations

for nge would then be applicable to the organizations as a whole,-

here their work is high as well as low in participation.

|
The\sefogd stage involved systematic non—probab111ty sampling

including ‘

~ The County of Wetaskiw1n is dlvided into 34 townships and each township

. is divided into 36 sections which are in turn broken down into the follow—

N

.ing quarters: northeast, southeast, northwest, and southwest.

» -

Six sections within each township were selected: 8, 10, 12, 25,

27, and 29. There is then two miles between the sections vertically

N

A . . “S ‘ 1 N
(north to south) and one mile between the sections, east to west.
AN

Within the section,. probabllity sampling was used to randomly
choose the quarter. The northeast quarter was selected and so. sample
members were Chosen from the northeast corner of‘sections 8, 10, 12, 15,
27, and 29 of e;erw township in the County. The resident of the-particular
quarter was identified-by the usedof taxiroil cards held at the Count§
of Wetaskiwin Office. Where relevant in}ormatihn on the northeast'corner
was not available the southwest corner was used | .“

‘The sample consisted of a total of 200 individuals. A high rate of
return may . have ‘been expected since interest in the topic would erhance
returns. Two factors served to decrease'the rate of response; flrstly,
the questionnaire was mailed,out in late May, a.busy time for farm women
and'secondlyy the mail—outvdate corresponded to the'Census'ofiCanada survey
in»the'County. Abrate of return of 30 percent or 66vquestionnaires was

b

therefore anticipated. R o _ - . - B



Design of the Questionnaire-- Both structured and unstructured

questions were asked in the questionnaire. Among the structured questions

r

were fill in type, dichotomous type, and multiple ch01ce questions. Open-.

s

ended questions vere the only unstructured type used. Despite the diffi-

culty in coding open-ended questions, they.yield some very-useful data
and may‘open up new dimensions to the questions. 0ppnfendedjquestions'
were used in situationsvwherevit was desirable to encourage the respondents
to'answer using their own terms and where it was not possible to anticioate
-:resPonses./ | | h |
The'queStionnaire is divideduinto,four sections.” The first'section‘=
is concerned ;ith the general background of the participants. information
regarding personal characteristics of: age, maritai ststus, education of
. both hushand and‘wife, participation in‘ektension eourses of both husband
and wife, family siae,,occupation of both husband and wife,'farm and non~
farm income? and'type'of farm»operationsywas sought.
The seeond section ot the questionnaire 1is an‘assessment of,the.
educational needs‘of rural women. This'series of questions is designed .
ﬂuso”that the respondent‘will eonsider'ali three aspects of each task before
movinglon to the next task. That is, she wouldhanswer for a giuen task
whether (a) the wonen‘she knows perform these.tasksgi(b) the women she
knows should be able to'perform these tasks, andu(c) how important it 1s

L3

for ‘a woman to perform these tngks"This approach encourages the respondent

. a’#
.

to take time to consider each task and discoprages ‘her from developing a
trend in’answeriné. If for example, she were to ansver all of column "B",
"shOuld they be able to perform‘theseytasks?" consecutively, there is )
likely to be a tendency for answers to centre around "4", “should"-and for

. : |
the respondent to ignore the specific task listed.
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Section three of the questionnaire consists of a series of ques-—

tions regarding ) rtic pation in organizations. The general.questions

which are the bhsis of this section are. what women's organizations do women
participate "in?; what other organizations do women participate in?; are |
respondents mfmbers of the Alberta Women's Institute or the Women' of

<

Unifarm’ why do some people not join these organ1zat10ns7 for what

reasons do.people join?; in what specific ways do members of the organiza-

tions find their membership gratifying?; what 1is the degree of commi tment
of members? A sequence of questions pertaining to the Women of Unifarm
are followed by'a‘parallel set of questions on the Alberta Women's »
Institute. | |

The " 1ast section of the questionnaire entitled ;programs" is an
attempt: to discover women's preferences in programming More specifically,

what topics are they interested in studying and by what methods do they

‘ 1ike to 1earn° '‘Question 1A lists course topics which correspond to thﬁ

pos

two

i

of the questionnaire fall.

Question 1A. If the following courses were offered a a
s time convenient to you, wauld you take any of them? /
Yes; _ No. If Yes, Please put a "1" in front of
the course you most want to take and a "2" in front of
your second choice.

'The purpose of this question is to determine whether the respondents choice

of course is in the same- role component area as the area that is idéhtified
as least fulfilling in need satisfaction.

Pretesting the Questionnaire——.During construction of the question-

AR

naire, resource persons representing different approaches and different
orientations were consulted Reactions and comments were: received from :

Professor Doris ‘Badir, Department of Family Studies, University of Alberta;

-~

R
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Ms. Shirley Myers, Planning . .and Research, Alberta Department of Agricul-.
tureé Ms. Pat Sheehan, Community Organizations Branch, Alberta Department
of Agriculture, and Ms. Bernice Olsen Wetaskiwin, District Home Economist.

Suggestions were provided regarding biases, blind spots, and other aspects
. 1 ] -
of content, form and sequencing. The critical reaction of people with

different vlaues and different social outlooks is essential in the
development of a questionnaire, partlcularly in this case where personal

values may easily enter into the questions.

The Wetaskiwin District Home,Economist, Ms. Bernice Olsen was
asked to write a cover letter for the questionnaire. The copy of this
and one written by the investigator are contained in Appendix.C with the

questionnaire.

\

\ The questionnaire was ‘pretested in the County of Wetaskiwin on

’ Ma;LZA 1976. The pretest sample was chosen with the help of the District
N
Home Economist, Ms. Bernice Olsen..She was able to recommend a sample

which was diverse in age, education, income, andifarm size so that people

- in the pretest would not be biased in representing a particular aée,

education, income, or farm size group. The results of the pretest question-

naries confirmed her selection: age ranged from 20 to 60 years; education':
from,grade 6 to post-secondary; family size from 1 to 6 chiidren; non-
farm income from'under $2,000 to $14,999; and farm sales from $3,750 to
over $50,000. Five women were not employed outside the home, two'were? ‘
and one respondent did not‘answer the question,

Twelve women were approached in the pretest and eight completed
questionnaires were obtained Questionnaires were distributed in the

morning to the sample memher's homes with a brief explanation of the nature

of the study, They were picked up at the respondent's home in the late
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afternoon of the same day. At the time of pick—up, the following ques-,
tions were discussed with respondents: how long did it take td'fill'out
the huestionnaire?; how Aid ;he respondent’feel‘about thevleﬁgth of the
.questionnaire?; waé there enough space for answering?; what were her
vfeelings'tdwards the questions, in gengfal?;_and whaf diffieulties Aid
she encouhter in the questioqnaire?'Tﬁése factbrs-were_taken into account

in the final editing of the questionnaire. o /

o

Administration of the Questionniare~—- The questionnaire was mailed

. . . _ TN :
out to the sample on May 26th with a Self—add£siiiit8tamPEd envelope. A

week later, on Jﬁne 3rd,>a\fal;ow—up letter was sént out and a second

follow-up wasbmailed on June IO;ET\The\SSestidnnaire»and 1low-up letters
_ . L <

are. contained in'Appendix c. o S . \\\\\\\ , 2
- " . N ‘\\“\\\ R \

Processing and Organization of Data\\\\ T
I S
From Documentary Sources : B \\\x \\\

- - ~

e

Data from personal documents were analyzed in the following-manner.

.

. ' - : ) - .

In order to determine the early needs of rural women a review of literature.
\ . ) . . . . o e

on family life during the settlement period was conducted. Information

describing the adult female role was extracted from these documents. From

this information, an attempt was made to draw togethér a picture of the

. . 5

role of women du}ing'the beyiod under discussion and to dféw from this an
account of the most salient:needs of rural women. | |
The perusal of,dbcﬁments'deécribing thefformation of the W. of U.
‘and the A.W.I. resulted in scattered pleces of informatién which Qéré
checked for consistency. This natérial‘was examined fér information which -
would provide clues'to the motivatidn behind the inception of ﬁhe organi-

zations.
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Thexéurvey of cd;}eqt\?ocunents was :somewhat easier than histori-

\ ¢

cal documents since questions é\ising from the papers could be discussed
N ’ TN \

a with the secretaries of the organizat\\ha\ Ms. Pansy Molen of the W. of U.

and Ms. Ruby Ritchie of the A W I Cgiiectgsgkbf information on the

N

‘\ﬁssessment of in-

ivities of the organizations was mainlyLQeseriptiVe

formation _describing the current philosobhy of tﬁe 9rgénizafiQQE\was some—'

y@atvmore analytical and much of the findings were'inferred\ffom &éttgs,
’ ‘ i - ~.

creeds, objectives, and discussions of issues published by thexﬁrganizatieﬁs

From the Questionnaire

"In order to measure the degree~qf need satisfaetion,'the‘following

questions were used.

A. Do you think that the women you know perform these tasks? -

‘ ~B. Do you think that women should be able to do tg\\tasks
listed below?

C. How important\ab\xgg think it is for a woman to be able \\\\\\
to do these tasks? l _ S

“fesponse to question "A" multiplied

The response to question "B' minus th
by one-half the response to question "C'" was™used as a measure of need

satisfaction (B—A)I/ZC. Part of this formula we;\zetived from the formula

ed by Myers to assess the need satisfaction of extensic: home economists.

1 Shirley E. Myers, The™ ~Impact of Paréprofessibnals on Home Fcono-
‘mics Extension Personnel and Programs Master s Thesis (Towa- -State Univer-
.sity, 1970), p. 68.

»
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.

3. How important is the position characteristic to you?

She then measured need gatisfaction by the response‘to question "1" minus
O . . E
the response to questioné"Z".

2y A
o L

In order to rank the importance of the tasks w1thin the respondent s

framework the result of the subtraction of B-A was multiplied by 1/2 C. The

. j
multiplication of 1/2 C does not alter the actual degree of gép‘betyeen

"B" and "A";‘It merely ranks the gap in order of its 1mporta%cq to the

respondent relatlve to other gaps. One-half was chosen becaﬁse~any amount
)

larger was thought to exaggerate the effect of the importance of the need

/i . P

to the respondent Whlle any' amount smaller would not adequately account

for the salience of the measure.

In order to compute this measure the following procedure was used.
o e

~Lf A, B, or C =0, do not compute.

If A, B, C or C# O, then:-

Y = (B-A) 1/2 C .where Y is calculated for each task for

each respondent. ,

N

The mean for. all respondents of each task was then caiculated by

o ~ the} followlng formul> : ‘ -;_}» ‘ .

°X 2\::§;h"\xﬁﬁéié“N“= number of respondents for that task.

N therefore vardies from task to task.

—

‘greater the need while the lower the score,

faction.

el

EE

Tasks were then listed in order of importance starting‘W§ﬁh

" those of hd ghest score of greatest need.
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; fhe top twenty tasks were identified as those ;asks in which needs
are_ﬁgst salient. Within these twenty tasks, the role component which had
fhe greatest number dfltasks was 1dentified as the role component in which
needs are greatest. The role component in which needs are greatest was then
compared to the role component of the most frequently desired short.coursg.'
it was expected that the role coﬁéﬁnent in which needs are most salient
will éorrespond to the rolé component in which the most frequently desired
coufse falls.

In order to determine-whethé;wrural women experience role conflict;
that is, if the central role in "the actual" conflicts with the central
role in "the desirable", the following method was used. The central role

5

in "the actual' was determined by calculating tlie mean of all respondents'

™

answers to questionﬁ"A" (do the women you know perform these tasks?)
for each tésk. Tﬁgigéntral role in "the desirable" Qas determined by cal-
culating the mean of all respondents' answers to question "B" (should
woﬁen be able to perform these tasks?) for éach task.

The first step in determiﬁing the central role in "the actual
invoived‘caléulating X = —A , where A = the respondenfs answer on

N

the five point.scale to question "A", and N = the number of respondents

for that task. The first step in determining the central role in "the
dgsirable" involved calculating X = ———%- , where B = the respondents
answer on the five point scale to question "B", and N = the number of

respdhdents for that task. Thén,.fogheacg}role compopent a’' grand mean of

\ Coa
the tasks within that component was calculated for "the desirable" and
“the actual”. That is,’x = ——~% ., where ; = grand mean, X = the mean

N

within each role component calculated in the first step and where n =

the number of tasks within the role component. The role component with the
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ordinary rural women in the past is somewhat more.difficult to ascertain.

J&"% o
of material is written for a different purpose and for a particular

<

" ‘Another problem in the use of:Such documents is that each piece

: - ) ' . a v B \ C
audience. The writers of autobiographies, diaries, 1ette;;j“:§é.,Yad@ress

‘themselves %o a particular persdn or'group of persons

aull .
specific

his or her’

B

objectives in their writings. The intentions of the wri

"éelected audience must be kept in mind when informatidn is .obtained from’

these documents.

The dependability of the findings are determined-by the "validity

a ‘ ;
‘and reliabf¥ty -of the method of data collection. That is, do the
instruments and procedures really measure what they purport to measure and

1

is:thére consistency in these measures? These two questioné are 6f,parti—
cular réievanée to questioﬁnaire sufveys which are subject to résponse
and non—responée bias.

Tﬁe ﬁalii;tf of thé instrument is affected if réspon;;nts incor-

rectly ansver a-questjonieithef'unintentionally'or by design. An attempt

3

was made to reduce.response.bias caused by misunderstanding and misinter-
’ o . h o .

pretation of the questions by pretesting of thé schedule and cross-
' i . ‘ . . N t
. =z : o
R A ]
The reliability of the study is affecteégby non-response bias.

‘checking.

,:>ifJindividuals who respond to the'questionnaire differ from those Who do
not respond, the reliability of the findings may beAquestipned. In’tﬁe
seleCtion*%f Ehé-sample,lsteps were taken to cqmply ;iﬁh the basic
requirements of sampling methods in order to minimize non—response‘bias.

- Thus, each‘mgthoduof data collection has certainjdrawﬁacks and

so the previously described procedures were emplojéd~in=order to minimize

their limiting effects.i



CHAPTER IV

HISTORICAL DEVELOPMENT AND ORGANIZATIONAL STRUCTURES OF -
THE ALBERTA WOMEN'S INSTITUTES AND THE WOMEN OF UNIFARM
Introduction‘ o oy
In order to understand the current functioning of an organi%ation,
ib is;éometimes necessary to have some knowledge of its hlstorlcal back-

ground Because current actlvitles of an organlzatlon mﬁy be shaped by

past act1v1t1es,

events of the past or may even be merely carry-over
it is important to 1ook‘at the past as well as ent. This ehapter

- will brlefly revievw the early development and org._i ational structure of

the: Women s Instltute and the Women of Unlfarm in Albertwdl
Durlng the-last one hundred years in Canada there has been a farm
movement which concerned 1tself with the cultural and social welfare of
the rural populatlon. Femlnism, the genereﬂ movement for women 's rlghts
aleo menifested itself in Canada at various points during this time.
Within theeeetwo movementspseveral4presénre groups arose. The predesseseor

. -Yb;-.

organization of the Women of Unifarm and the Alberta Women's Institute
~ were two such groups. Both were part of the larger farmer's novement and

the feminist movement. N S .

The Associated Country Women of the World

7
7

The earliest record of organization of rural women goes back as far

as the eighteenth century when the‘Agfic;%xyraleOmen's'Organization came
- . o o .
" into being in Finland in 1797.1 The formation of rural women's groups -

' [
in_the United States and Canada occured somewhat later.

i N

The Federated Women's Institutes of Canada, n.p., 1961. 'p. 10.

; ) KA, o
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Many social movements in the Uni

nings in hastily'edhvened,‘unsﬁéble“a}”
o ) : LW Y [

institutionalized pressure groups. The early Grange or Farmer's Alliance,

for instance, stands in contrast with contemporafytgarm organizations

which now have complex 1;nes of communlcatlon betweén thelr head offlces

" in Washington and their 1oca1 farm assoc1at10g‘r The establlshment of

1% P

-the Grange in the United States octured in the mlddle of the nineteenth

. _ . 3.
century and was at the time the only farm organizagion in the world where.

women held equel rights-with men. The Grange had evolved some degree of -

consolidation by the time the Women's Institutes were founded in Canada

o

A = . . c
in 1897. The organization of rural -women i Canada was followed by the-

Norwegian end Ge rman ferm_women a year l&te;l Ifish, Danish, andaSweHish
rural wemen's gtbups joiﬁed in fﬁe nextlzgdﬂgears.- o

. Canadian women played an important role in the organization of
womern - throughout the world. In partlcular, Mrs. Alfred Watt of B;q§1sh
Golumbia influenced the organlzatlon of both rural_gnd urban women
throughout the world In' 1915 she helped to found the first Women' sa'
Institute in the Unlted Klngdom This was an Institute located in Wales
In ‘1917 she helped organize the NationalfFederation of Women's Institutes
in the Britishlleles%andlin the nexe few years East-Africa; Australia,

and New Zealand cteatedqlnstitutés. Through her iﬁfluence, the Federated

LIPS

 Women's Institutes of Canada became interested im an international body

and in<'1921, Mrs. Waft'was "enmowered té\be the Aybaésdor‘of the Canadian

Institutes and to use he;?influence t
ation as Speedily as possible" L o o S )
?g:.. '_ . N

1 The Féder;ted’weneﬁ's-Iﬁstitﬁtes of Canada,_n;p.,(i961. p- 20,

an interqationalpfeder—’

N
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V“ES& Alfred Watt, with the assistance of Lady Aberdeen, (began

4T ; o - ‘
g o
K3 , o

to work toward an international organization of -rural women. Although
townSWOmeh had\organized in the International Councif of Women in‘1888, v
rural WOued had not yet done‘so-in the early nineteen twenties; Inter-
national organlzation of rural women was inltlated by 1927 by the executlve
of the Internatlonal Council who passed a resolutioh that a commlttee be'
~ formed "to Eonsider conditions under which rural women'sﬁorganizations
L ’ ’ ) {

‘ work'i'.1 This_co@mittee consisted of Mrs. Alfred Watt; Lady Aberdeen;‘and_
Mrs. Elsie Zimmerman who became the'tofounders of the Assocfated Coﬁntry’
Vomen of the World (A.C.W.W.). - B

.In 1929, the first conference of rural women was held 1n London,

o

at which the Federated Women's Institutes had a. representatlve In 1933

-

the A.C.W.W. was formally orgénized in Stockholm and a president and
officers vere gﬁected and the framework of the constitution was draYn up.

The A.C.W.W. is then a world wide organization of country women

and homemakers, presently censisting ofheighteen million members from

sixty-nine different countries. Its present.aims listed below, have o

4

‘changed little since the inceptipn of the organizatlon.2

1. To promote 1nternat10na1 goodw111, frlehdshlp’and
understanding between the country women anti home- -
makers of the world. '

~ 2. To raise the standard of 11ving of rural women all
. oger the world. -

3. To be a. forum for country women on international affairs
These are the publically problaimed goals of the organizatlon. It is 1ike1y
1 1pia.

2.The A.C.W.W. (Creat Britain: Headley Bros. Ltd., 1975), mp.

e
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that they werefintentionally formulated in a very Vague way- in order ‘to
unite internationally masses of members who would flnd it difflcult to |
,identify with a more definite formulation. The activities which the or-

ganization‘has undertaken in order to“fulfill these objectives 1§

'summarized by the organlzatlon as:t - oy
iu.v WORKS for improved rural conditions and better homes‘
~LINKS country wdmen and;homemakers all oyer the world.

ﬁOLDS _' a conference every’three.years where every society

may be represented and individual members may attend.

PUTS , members in touch with each other through letter friends,
i . . . group llnks, exchange programs and introductions.

. \
INFORMS through its bi—monthly Journal "The Country Woman"'

_ARRANGES reglonal conf_rences through its area v1ce—president

ff : " PROMOTES 1eadersh1p trainlng courses, seminars and. individual
scholarships through both the Lady Aberdeen and
"Elsie Zimmerman Scholarshlp Schemes.

ASSISTS nember societies thrOugh its Ad ‘Hoc Project. Fund.
GIVES ‘ first hand information about the United Nations

’ organization

Y

: KEEPS VQjahe country woman's. point of v1ew before the U.N. on
f such matters as food, nutrition, education and culture,
childcare, ‘economic. and Soclal problems

g

INITIATES prOJects through its central office and between: its
] member societies : : 4

'L,SPONSORSU nutrition edugation projects in developing countries
" to prevent disease caused by nutritional deficiencies.

At

Membership in the A,C W.W. may be - through elther a. Constituent
ASSOCiate’vor Correspondence—sgﬂ\l_i_gchi_fﬁ_}nd1Vidual member., The,orga%

nization defines a ponstituentdsociety ae an organized body ofrcountry_

. I
N

G

Ibid.
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women and’ homemakers or as an assaciation of women with a substantial
number of country members who elect their own officers and 1ay down their
own policy and whose aims are in harunny with those of the A.C.W.VW.

Two members of a Constituent SOCiety»may:be_appointed to Council, only h

one of whom may vote, and five voting delegates may be appointed to the

Triannual_Conference. Both the Alberta Wbmen?s‘Institute and the Women of

. Unifarm are Constituent members of the A. C W.W. ' S

An Associate society may become a Constituent society atter
eighteen months. They may send five representatives.to the Triannual Con—;
ference, only one of whom may vote. | |

A correspondence soc1ety is a group of women interested in improv—
iné rural life but not otherwise eliglble for Constituent or Associate't
membership. Correspondence societies may send two non-voting representatives:
to the Trisnnual Conterence. |

Contributing members are individuals who pay an annual subscription

and life members are required to give a donation Both contributing members

with three years paid-up membership and life members may sttend the Tri-

annual. Conference, but they_may not vote.. - “ '

The:organization is finénced*by dues from member societies and trom
individual members. "Pennies for- F?iendship" a voluntary fund supported
by the A C.W.W., member societies, and individuals provides approximately
four—fifths of the cost of administration of the-A.C.W.W.

uThe A.C.W.W; is an Internati?nal Non-governmental Organization

(I:N. G 0.) which has consultative status with certain members. of the United

"Nations.‘These are: the United Nations Children's Fund (U N.I.C. E F. ),

the Fopd and Agriculture Organization (F.A.0.), and the United Nations

Educational, Social and Cultural Organization (U.N.E,S.C.O,).
) ‘ S , o -
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7}%;,//they\serve. This problem did not apply to Adelaide Hoodless. She was born

3
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Early Development of Women's
Institutes in Canada

During the earlier stages of their development,.mostamoVements
show the phe%lmenon of the great personal leader, the great spellbinder
or agﬂtator. These individuals may create a quasi—personal following;
that is, they may not intend to be perSOnal leaders bu& to the masses
they may symbolize the cause for which they are 1iv1ng.,Dur1ng the‘

initial stages of the development of the Women s Institutes in Canada,

Adelaide Hoodless plaYed the role of the spellbinder and agitator
AR

B Whether she in d to ‘be . personal leader is open to question She did

howexer symbdllze the cause of the organization Her perspective basic—.
ally conveys the philosophy behind the Instltute and several other organi-
zations, which she fOunded or helped to found. Some of these organizations
areﬁ the Y0ung Women s Christian ASSOClatlon (Y W.C.A.), the National
Council of Women (N C W.), and the. V1ctor1an Order of Nurses (V ‘0.N. ), vﬁ
and the School of Household Sclence afflliated with McGill Unlversity

Complications in organizations -may arise from the fact that the

leading thinkers .often come’ from other social classes than“those that

/—-

57 in Brant County, Ontario into a farm family with twelve children

S%e grew up in a farm home where there vere privatlons and had first hand

—

’ experience with probleus of farm womenf Her work in the education of = .

women goes back to a perSOnal experience——the death of her child in '1888.

. I
- When Adelaide Hoodless learned that her child s death had been, caused by

/

_ impure milk she was motivated to educate other woien in order ‘to prevent

2]
the recurrence of the incident.

K] B B3 e o

'”, In an attempt to educate homemakers, Adelaide Hoodless worked

¢

Ry
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- was onelof.the.organizations whichaAdelaide,Hoodless utilized to begin

67

.~ ) _ A . 1
through several organizations Although it is not in the scope of this

thesis to dlSCUSS all of them, mention will be made of a few. The Young

Women's Christian Association which was;organized in 1889 in Hamilton,

: her work in informing.women about Sanitation»and nutrition. She was -~

active 1n the cooking ‘classes of the Y.W.C.A. which, durlng its .early

years was onb bf its pr1nc1ple act‘tiés. Moreover, she persuaded the-b

Hamilton School Board to send puplls‘to these\cooking\ggurses__\R

. During the period 1894 to 1896 Adelalde Hoodless gave numerous
/addresses to school boards and teachers .conventlons. As a result of her
‘work with the Department of Education in Ontarlo . New Brunswich, Nova
Scotia, Manitoba, and British Columbia, household science cours,s were
established in each of these provinces Furthermore the Ontario legisla-

ture made domestic science and manual training perm1851ve subjects in

public schools and gave grants to school boards which introduced these

'subjects. Between 1893 and 1908, she succeeded in having domestic

science courses introduced-lnlthirty—one centres, operating under.school
boards amd ofher government organizationsasAs the new subJects attracted
greater interest more teachers were needed and the National Counc1l
.pressed for expanded teacher training facilities. As a consequence the'
Ohtario School.of Domestic Science was affiliated with the Ontario Normal
Cpllege at Hamilton in 1902.

"Adelaide Hoodless undoubtedly‘attributed to the home ‘a crucial:
-role in shaping the lives of children and through them, the future of

[

society. This 1is apparent in her following comment.1

-1 Ruth Howes, "Adelaide Hunter Hoodless, 1857- 1910" The Clear Spirit;

Twenty Canadian Women and Their Times. Edited by Mary Quayle Innis (Toronto.

University of Toronto Press, 1973); P 112,
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The management of the home has more to do in the moulding
of charactegxthan any other influence, owing to the large

3# in the early life of the individual during
the most plastic stage of "development. We are therefore
Justified in an effort to secure a place for home economics
or domestic science, in the educational institutions of
this country.

hdlhisboonViction 1sy»behindﬂher often usedmmaximr;”Youlpurify“societythen
you purify the home" and;‘"A nation-cannotgrise above the le&el of its
homes, therefore women must work. and study together to raise our homes

to the highest level possible ThlS thinking was the impetus behind the
_formation of the‘first Women's Institutes in Canada. Adelaide Hoodless
played a maJor leadership role in formulating the beliefs of the Women's
‘Institutes She was also the leader in the development of the Women' s‘
vInstitutes in mobilizing the psrticipants for action.'As a result of a
ﬂspeech atvthe AgriCultursl College in Guelph on the introduction‘of manual
training and domesticvscience into public schools,‘she was invited to. ™
speak at a Farmers' Institute meeting. At this meeting; she proposed that
" ‘the women, like the men should have an Institute. She Supported her case |
"by pointing oﬁt that if neﬁhheeded an organization which would enable them

"Vto grow better crops of hay, grain and produce better livestock, then an

Institute for Women would be equally helpful in¥their work. She maintained

N /

that the organization of women was much more'necessary since ‘women' s work--
homecraft and motherhood——;as much more important than that of men, since
it concerns the home and cgre of individuaf% in it.

As a result of Adelaide Hoodless's work, the first_regular meeting

of the new Institute was held in 1897, during.which Erland Lee presented

v
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the first constitution which stated:1
The object of this Institute shall be to promote that knowledge
.of hHousehold science which shall lead to the improvement in
household architecture with Speclal attention to home sanita- :
- tion, to better understanding of economics and hygenic value
of foods and fuels and to a more scientific care of children
with a view to raislng the general standard of health of our
.. . people,.

Federated Women's . Institutes in Canada

1

Since its inception, the Women's Institute has been and still is

ﬁﬁ a "noq;sectarian, non-partisan and non-racial organization of goungry
women with-the‘potto for’ 'Home and Country".\2 The_étrpcture of'fhe'orga—
nization: is diagfammatically repfesenéed below. A discussion of the
Associated Cd;n ; Women of the Wérld is contained in the earlier part

of this_cﬁapter. The Federated Women's Instigute of Canadaxis.a national
organization, co;ordinating the WOfk of various provincial units and

‘territories. A discussion of the local and provincial units will be con—

tained in the following discussion of the federated organization.

[Associated Country Women of the World]
, - I ;
-Egjerated‘Women's Institute of Canad&]

S

 [Provincial Women's Institute].

{Ldcal Women's Institute]

{Tndividual
Member .

1 mpid., p. 114. | ' . | .

2 Federated Women's Institute of Canada (Ottawa: F.W.I.C., n.d.),-
n.p. . - . - o N



-Although in 1909, British Columbia and Alberta were among dua* e

first provinces to organize Women's Institutes, it did not take long for

" the other provinces to realize the value of the organization. Manitoba

formed its first W.I. in’l910; New Brunswick,'Saskatchewan, Quebec and

Prince. Edward Island in 1911;. and Nova Scotia in 1913. All were known as

Women' 's Institutes except Saskatchewan which organlzed a Homemaker s Club

and has since retained the name. ThevJubilee Guilds of New.Foundland and

Labrador were organizeé in 1935 and became members of the Federated Women's

‘Institute of Canada in 1951.

' /
Although the idea of a federation of th&se provincial groups - was

considered as early as 1912, definite actlon was ngt taken at that time
due to the distraction of (ge/First World War. The idea was however, later
revived By Mary MacIsaac, Superintendent of the Alberta Vomen's Institute.

The organization of rural women of Canada was undertaken so that rural

women could speak as a united voice for needed reforms and co-ordination

N

of proviﬁcial groups was. deemed necessary to provide for a more consis-

tent program;

Thus, in Febfuary 1919, representatives of the province met in

Winnipeg to . con31der federatlon and as a result, the Federated Women's

Institute of Canada became a national organlzation with the approval of

the Federal Minister of -Agriculture ‘Alberta played an important role in

the’federation with'Judge Emily Murphy, the first president.
The objectives .of the Federated Women's Institute of Carnada have
remained_fundamentally the same since first stated. Accprding to records

from 1919, the objectives ate:1

1 Federated Women's Institute of Canaéa, n.a.,;a.p., n.d., p. 5.
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(1) To co-ordinate the provincial units,

(2) To act‘as a clearing house, .

(3) To develop agriculture, to promote educatigna; moral,
social and economic measures,

(4) To encourage co~oéeratioﬂ and community effort, and

(5) To initiate nation wide campaigns in accordance with
the aims of the federationm. .L
; : . o

With regard to adminiétration of the organization,.the Federated
Women's Institute of Canada ié registered under the Companies Acﬁ of the
Cbmpaniés Division, Department of the Secretary of State.

Rgpreséntation on the National Board 9f>thevW.I.»consists of two,
members fro; each brovince.'Superintendents or directors of W.I. work in
ﬁhe provinces and coﬁvenors of standing committees as appointed by the
Board, are members wiéhout powef to‘v;te. Meetings of the Nafional Board -
have been biannu;l alte;nating by invitati;n4betﬁeen the eastern and‘
_Western’ provinces.

The first open National Convention of the W.I. was héld in Oﬁtaﬁa
“in 1957. Until this timé, Board meetinés had frequently been held in" con-
junction with Provinc151 Conventions,,with opeh“éessiqn;, bué 1957 markgd_
Fhe first convention with delegates from each provinciai unit in adéiiion
tg the Board members. , . o )

The elected of ficers of.the F.W:I.Q.ware: president; honorary
president, who is ;he‘immediéte,past presidént;”thfee vice—presidenté;
and on§~member at large elected‘from’the Board of Directors. These fdrm
the ﬁxecutive’Coﬁmittee which meet as,tﬁé neéd arises between Boara meet-
ings..

Most provinces work in co-operation with the Provircial Department

of Agriculture or Extension Services of a university. Some provincial

+
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organizations*geceive‘grants

departments.

) . : N

in Alberta

The Inception of the W.I.

, i . v L ° N
The "Institutes" of that time were meetings where _short courses in agriculéw‘“yé%‘g?

Lea Park Women's Institute with Mrs. M.E. Graham elected president and Mrs.

Sy, 5
As early as 1907, short courses in agriculture w%ﬁ é%pgucte o

L4 5 ,'}'); ?;;: i
the Department of Agriculture of the Government of Alberta.;Thése course » S
were held at different points in the province and although they w%ré“, u'?? C
. L N . . "‘a» s,

7

a3 ™

ture were given free of charge to farmerg and were usually two weeks in | . C o Q%
', g

duration at each centre. They were attended oy both men and women and it ©
is reported that women were especially interested‘in pouitry‘and dairy
lectures and frequently'expreSSed tné desire for some instruction on
nomemaking.'A>éimilar phenomenon was behind the beginninge of the forma-
tion'of the Women's Institutes in Alberta. New techniques and knowledge

in homemaking were becoming knoun and this initiated a move to disseminate
this knowledge. to rural women so that they could apply it in the home..

The first attempts to organize a Women's Institute in Alberta, ‘
were made by two uomen who had experience in the WOmen;s Institute before
coming to Alberta and settling in Vermiliion. Mrs. E. Graham had\béen
secretarY~of the Alisa Craig W.I. in Ontario and president of the North \_/}
Middlesex District W.I. ‘Mrs. John Johnson was formerly a member of the o
Slate W.I.‘nearlFort William, Ontario. Both women had therefore been
influenced by Adelaide Hoodless's desire to educate rural women in home
management .

The first Institute was formed in Alberta in 1909. This was the

/7

Anna MacKenzie Hall elected secretary. There were,thirty—eignt members



\{n

of this Institute. The Government of Alberta suppoyved the Lea Park W.l.
and encouraged the formation of other Institutes. In 1921, Roberta McAdam
of the Department of Agridulture was employed to make a preliminary sur-

ey .f, the possibilittes for further Institute work in the province.

E
'

er. Hence, rural women
v

ePO?fs from the Lea Park W.I. were sub

i ;Alberta organized with the support of the nment,

Following the formation of the Lea Park W.I., an Institute in ,

Streamstown was formed in 3911. This o¢rganization had its roots in the

. " } *\’ A
Lea Park W.I. but apparently, did not maintain its existence. By the next

g

year (1912) however, several W.I.'s of considerable . size had formed:
Cardston (37 membefgé; Magrath (27 members); Pincher Creek (30 membefs):
"Raymond (45 members); and Verdant Valley (20 members). The Lea Park W.T.

with thirty-eight members, had at that time, one of the largest member-

ships.‘Although isolated, it carried on work during 1909 to 1914, holding
&)

meetings at the same time as the United Farmers of Alberta so that women ,
B 3 L ’ '

were able to meet along with men thereby making travelling easier. Numerous
joint meetings were held and eventually, in the early part of 1914, the

Lea Park w.I.ﬁnerged with thg United Farmers of Alberta, so this group .

2

was lost tnti} the Alberta Women's Institutes were provincially organized
: e & p g

i

in 1915, . ¥

Although there was considerable co-operation between rural women

B )

: ‘during,thé‘early period of their organization, of the'major points of
. v '

1 “:

v

gontention.Was over the question of s&ﬁporting tw¢ rural women's organiza-

#ionéf Iananuarj(bf 1915, the Women's Inséitﬁtes hen in existence in
, A1bgréa;lséﬂi'deiegates to the Uni;ed Farmers éf“Albérta coﬁyention. At s
thiégggeting;'some differen¢e$'arose when plans‘wére made té dréw up a .
COnéﬁgfptibﬂ_fpr the Unitea'Farm Women of Alberta and to élect‘a provin-

ey 9

+7
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cial board for this new bogy. Some ofothe delegates maintained that the

\ .
province was too young to support two rural women's organizations so

similar as the Women's Institute and Unlted Farm Women of Alberta and

requested that the constitution be made\broad enough to 1nclude not only
M \

5

A RN
~farm women, but also women lLVlng in hamlets, villages, and towns so thata
P N . K . ‘\ : ¢ B

stronger organization Would result. ThiS'pretinitated‘a discussion\which
. \ . ! .
resultea in the adoptlon of (a resolutlon which required one- to be the w1fe

\,

) daughter of a farmer in order to belong 70 the organ1zat10n, the Un1ted

-

Marshall 1915), P. 7 o : oo

N

Farm Wouen of Alberta. Consequently, the women in the small towns, villages,

and hamlets were excluded - Those who ‘were excluded then attempted to set

-

up an’ organlzatlon of the1r own. At the. forefront of this action was

Dr D.R. McIvor of Cowley, who'had been a charter'member of the Lion' I
N ! _
Head W I «in Ontarlo prlor t0\com1ng to Alberta in 1906 With the assis-

”

tance of. Mary MacIsaac, a graduate of/T“Tonto General Hospital, Dr. McIvor

/
/

recruited government suphort and arranged for a WOmen s Inst1tute meetlng
to be held. The flrst prov1nc1al conventlon of Women s Institutés was then - -

held and the Alberta Women s Instltute (AW.1.) organized

&

According to. the 1915 Women's Inst1tute handﬂook, the obJective
/f} - ki ! i -

which the pr0v1nc1al organlzation adopted was "the betterment of homes and
the consequent promotion of health, comfort happlness and efficiency in:
_the community 1 . , E o o , - ’ .
The Women of Unifarm

A History of Farm Women s Organlzatlon in Alberta-

&

Y ‘ . :
In order to present a historical perspective of events leading to

; . : f ) . *
- o PR .

Mary MacIsﬁac Handbook for Women s Institutes (Edmonton Duncan

~

!



- form of - living due ‘to their economic problems As a. result they were -

the organization of fdrm women, it is necessary to first examine the

ps

men's farmtorganiaations in Alberta. In 1905 the year in which Alberta

became a prov1nce, two farm associations were formed the Canadian Society

'of Equity and the Alberta Farmers Association. Both organizations were

concerned with the 1nmrovement of conditions under'which the farmers

B

and their families were living. However, the existence of two organiza-‘

.tions with 51m11ar aims eventually resulted 1n misunderstanding, friction

duplication and consequently,“the efforts of both groups were questioned

Although numerous resolutlons and recommendations were-directed to the

federal and provincial governnents and. attention was focussed on matters

Such as markets for livestock, ?gi'ain“grades, dockage at elevators, trans.—

"\
"

portation facllities, loadlng platforms, better roads Eridges and -

ferries and more branch rallways to accommodate settlers such c%?pa@gns
P " <
*% -
were not as effective as desired It was apparent that’ thekbargaﬁping
g ~’~’,
strength of the farmers was being weakened by having two organizatlons.v

L] . - N

Amalgamation of "the _two bodies was therefore con51dered However 'twov

rd

h contentious p01nts could not be overcome Firstly, the Soc1ety of Equity

.

desired;organization on aLdominion—wide%basisﬂwhile the Alberta Farmers'

3

Association wished to conflne activ1tes strictly to Alberta Secondly, and

)

‘of less importance, was the disagré!ment over ‘a choice of name. A merger

was therefore not effected at this time; however the issue~was raised

°,_‘ ‘k ?,‘ 'r ' v N 9
again Uyo yearéaaiﬁﬁr and@?n 190§€in JOlnt conveﬂtion, the two groéﬁs
’ ¥ p
were consolidated to form the United Farmers of Alberta, o,

~
The concerns of the United Farmers of rlberta centred on- economic

and political reform.vThe focus of attention was the health and good

breeding of livestock The farmers were not satisfied with their existing

L 3

-,
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‘frustrated, insecure and alienated and their field of consciousness was
narrowed to their own problems. At the same time, farm women were suffer-;

ing irom "the monotony and 1solatlon of‘?arm life, with 1ts'c0q5equent
restricted opportunities for recreation and the development of social ser—

«

vices" While farm life prov1ded the advantages of prlvacy and a life in
close touch with nature, women were motivated to action by loneliness and

~ the, restrictions of farm 1iving. Farm'women were not satisfied with their
K .

socia% conditions. Their need - for soc1a1 intercourse:’ and thelr expectatlons'
* for a better standard of living created unrest among them. ThlS unrest
%@%resulted in a form of collective behav1our and rural women unlted to\form

organizations that could fulflll thelr expectatlons
B ”ﬁ e

“The idea of a country women 's organlzation which ultimately led to
the formation of the quen of Unifarm was brought to Alberta by Mrs. E. .B.

Mitcheel A British erter who was touring Western Canada in 1915 ‘During
her address to a group of Alix wonen she made reference’to the homemakers

-

s in Saskatchewan and also to the Women vanstltutes which were then naking

|

their start in Alberta Influencedvby»her address the Alix Country

: e
Woman's Club was established ‘with Mrs. R.W. Baritt as president and Mrs.

&

Irene Parlby as secretary This club was of 51gnif1cance not only because

it later. became the first United Farm Women s Association 1oca1 1n Alberta
P . . ‘“

N

with an elected executive, but also because it provided a means to resolve
initial problems related to the formation of new locals.

."9;. S ; X -
§§f‘ vt.’Although the initiative of women in forming this initial-group has

7

been recognized early documents tend to place heavy emphasis on the role.

of men in the-development of the women's association of the‘U.F.A. "The s

4

1 Eva Carter,. The History of Org_nized Farm Women of Alberta
(Edmonton- The Douglas Printing Co. Ltd., n.d. ), p. 20.
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importance of having the supoort of them (womer)", 1 Priestly and Swindle— 2

.u 0o,

hurst explain, 'in the work of their organlgatlon (U F.A.) must have been

recognized by some men from the beginning'. The mannet g which'the for_

-

mation of the women's section of the organization is decribed by Priestly
and Swindlehurst tends to imply that men, thr0ugh their insight to ‘recog-

nize the importance of wonen, 1nv1ted women into their organizatlon. It is

dt

doubt ful however that this 1n51ghtfulness of men came about without the

work of women pushingfor recognition of themselves.,They go on to explaln

that "the earliest record of steps taken to bring women in an organzation
- of thei:/pwn P contained in the minutes of the fourth annual convention
‘"2

7 v ] ' . E
in January, 1 The idea‘that women were brought into the organiza- |

tion by men hlnts of paternallsm and reflects the androcentric bias of
) ghe authors Although the support of men was important in the constitu—

‘tional changes of the men's organizatlon vomen were no doubt instrumental

in initiating the change, Although Priestly and Swindlehurst eumha31ze the

'of_thevUnitedégarmer's of Alberta,in 1912,_when the following motion,was
- passed.” . *
: ) . o .- B T ' . . e
" WHEREAS the women in the rural homes of Alberta are sharing
s . equally with the men theburden.of the struggle for bettemy-
" conditions and equal rights AND WHEREAS we’believe that under

1 Norman F. Priestly and Edward B. Sw1ndlehurst Furrows, Faith
and Fellowship (Edmonton Co-op Presg Ltd.:%1967), P- 42

3
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the law our women’ should enJoy equal pr1v1leges with the men -
THEREFORE BE IT RESOLVED that we believe that.the wives and
daughters of our farmers should organize locally and prov1n—
‘cially along the lines of the U.F.A. for the: 1mprovement of
rural conditions, morally, intellectually, and socially and

we would urge all our members to a531st in every way the
.developnent of such an organlzatlon. ’

-

Although little‘progress“was,made during that year, the constitu-

tion was amended in 1913 to admit women*tq;the organization and a resolu-

tion waspassed.1

This convention is heartily in favour .of the organization

of and the assisting of ladies in each community to organize
under ‘the U.F.A., enjoying all the pr1v1leges of the ;
association. And glso that we instruct the Board of Dlréctors';
to entourage this work in -every way poss1ble so that there will
be a large number of lady delegate$ present at Lethbrldge next '
year where they may organlze a convention of their owm. "

3 k L

T A year 1ater, at the Unlted Farmers Assoc1at10n Convention, rural

e

women discussed the formation of a provincial organization along the 11nes“

of the women s auxillary to the Grain Growers' Association of Saskatoon

which - had organized the- prev1ous year. As previously mentloned a sharp

. of Qpinion was aroused on theuquestion of adggrganization

e

o

exclusively for farmgwomen "Q}; one for rural women in gegeral The question.

was resolved by ‘the w1thdrayal dﬁgthose not eliglble for membership uné%g'é‘

the U F.A. The constitution was amegded in accor%gqce w1ﬁh the following’

Jgs » L,'”' * N , |

e By

WHEREAS - the annual conventions of the U.F.A. have endoﬂBEd_ ;ﬁé,
equality of women for full franchise and WHEREAS the best
interest and progress of the U.F.A. would be assured by
consistent action THEREFORE BE IT RESOLVED that Section 1% -

of the constitution be amended so that oux women folk be ..

granted the full pr1vileges of complete membership and

equality with men in our unions on the family ticket basis.

ST

1 1pid:
R TR P
Ibid.:\, P-, 42.
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of menbership 1 N . : . o S

As well, the following\amendment was passedito clarify the terms .
. ! ’ . : Y

In every case where a married farmer becomes a member his-
wife and daughter may be admitted as full members -of the

.\ association in what shall be known as the "family ticket"

at a fee of fifty percent of the_full membership fee.

R \ )
The support of men at the-women's;convention was provided by the;

attendance of a small committee from the U.F.A. to consult with women

s

on organizational matters. At the COnvention the U.F.A. constitution

was adopted and provincial officers were provi51onally elected From 5&

to the U.F.A. It WQE during the convention of tha

‘the initial meet%ng 1ocal auxlliaries to the men' s’ organlzation were

formed and provisional officers for a province—wide assoc1ation elected.

»When'the organization was made aegal,“officers were'elected and the groups
S8 = T '
~carried on organizational work ‘during 1915. - R

44,‘

Previous to 1916 however the wonen s branch wéﬁﬁon;‘

'was given offica& recognition by the U.F. A and plagindat 0° Jrganize

was d

N

" ing resolution was ‘passed at t

LW
S

% _ . g . ,
provinq* beady known_,as thachnited Farm wmen erta. The follow-

o

Resolved that the namy ’ ’ k
¢ the United Farm Women.oDUGUlrtd, a name that explains
its‘meaning'to-eVeryone IR

be inserted to read as, follows 3

,4»'“":&

t

-

1. Women shall have the same standingligl; the assoeiatipn :
~as mén.. Tt : 0 !

1 - L
Ibid., p. 43. ; 3
2 Ibid., . 46. I g v

P e

Ibid.

e
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\first of which’ occurred in 1949 when the UAited Farmer s of Alberta and. .

) -_4' ‘ ‘ S“g’ : 'g‘_}{' M\ .
2. At the annual ,convention, the women delegates: may meet

. in the general "‘meeting or separately as they see fitr‘ R &

'~">, The United Farm Women of Albertamhave exlsted as a semi-autonomous
& . : ’ )

.organization since its formation. It has undergone two name changes, the

I
'/,‘/v

3

the Alberta Farmer s Union amalgamated to form the Farmers Union of

Alb‘erta. It then became known as the Farm Women's Unlon of Alberta. The

‘'second name change occurred in 1970 when there was again a consolidation B

‘and the organizatlon as they are known today, Unifarm and the Women of-

g . o,
Unifarm emerged : ‘ . .
S : ' L . .

Since its inceptlon membership in the Women of Unifarm has been

.

and still is, restr.icted to three categories of ind1v1duals Firstly, a’ll

women who are adtive ranchers, or ‘fag'ers and all wives of active f-armers .

[y

‘and ranchers who are m?rs of Unifarm and eligible for membership They
. v

are’ entitled to a11 rship services and prﬁnleges including the

a‘"right to, vote hold an official position or be a delegate Secondly, allf

retired farm and ranch women who have paid the‘_' '\ eliglble

?.;‘ . »

némrshipnand are entitled to ‘all member,seryres. As well they may hold

'office at the local level. PP v L x

The structure of the Women of Unifa;;m and its relationship wit}n

Unifarm and other wm groups is diagrammatically represen R g

2 1'I‘he gxajor units of: the Women ‘of Unifarm are  the locals, thedistricts,

11

- the regions, the annual convention, the board of directors, and the WGmen

\

of Unifarm boaxd.

T With regard to the formtion of 1oca1s, any. six-or morenarm women

i

; may form a local 'I‘he locals are organized irto districts and each district

e . 1

1 Parin Trends, Vol\. 5, No.: ‘7";,-'_Ju1_y, 1975, p. 12. Lo T
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FIGURE 2 STRUCTURE OF THE WOMEN OF UNIF}&%'\‘
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has one personvon the District Council In each region, there is a
Women's Director and an Alternate Director who are elected by the dele—
gates at the regional.convention. In the event. that there is no regional
convention, the Women's Director or Alternate Director are.elected’at.the_‘
Unifarm Annual Convention by the delegates of.that region.' |

The annual convention of the Women of Unifarm is held during the
seconé]ﬁfEk of November. Interestingly, any question or matter not incon- .
sistent with the purposes of the Association may be discussed at this
‘convention;‘however, the Women of Unifarm can not petition parliament
or the Legislature on any matter not endorsed by the Unifarm Board-
‘Representatlon at, the annual convention is on. the basis of one delegate
~ for every twenty membe rs or portion- thereof of a 1ocal——every local in
good standing is'entitled to one delegate. As well, Women of Unifarm

' \mx

Board of Directzrs§ Alternhtive Directors and Women s representatives on

e

district councilg haye delegate standing at the annual convention. The . ﬁg,

&?‘W"w s

w@uen of Uni%arm convegfion has the power to elect a president and a v1ce—_

»

president by ballot;ahd at the close of the annual convention, the power

¢urned over to.the Women. of Unifarm Board.

of the delegatesi?dg*
‘ The Womeﬁ OEL nifarm Board of Directors consists of one women 's

dinector from eadﬂ re

~

president and vig
Women of Unifarm\goard f Directors elects fourteen . delegates to the

Uﬂ'farm Annual Convention and deals specifically under the Executive with

"matters related to education, health and the social well—being of the

wp

community which it is noted, are not inconsdstent with the policy of the

w

Association. The term of office for directors is one. year or until their

.

e

-Qn,;the president,’the vice—president, and executive

i
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successors are elected.

Summary
Ihus. two tural women's otganizations formed in Alberta within
a few years of one another: the Alherta Women's Institutes in 1909 and
the United Farm Women of Alberta in 1913. Although there was sQme con-

tention regarding duplication of services, it appears that this point was
'

.’resolved by each organization defining a specific clientele, the United
Farm Women became an exclusively farm women's organization while the .

' Women s Institute served the needs of rural women in the smaller towns,

, Vlllages ‘and hamlets.~
“QBoth otrganizations arose as pressure groups which were part of

- two 1arger social movements-—r the feminlst movement and the farmer' s move-

- ment. As these two organizations developed, they took on slightly differ-

vent.objectives and perspectives. These'perspectives will be.described in

g

‘the following chapter.



CHAPTER V

FARLY NEEDS OF RURAL WOMEN AND THE ROLE OF
ORGANIZATIONS IN MEETING THESE NEEDS

Introduction

It is difficult to accurately detegmine what motive or combination

of motives"causedAa group of individuals to organize into éction groups.

In relying on historical accounts of organizations as evidefice métigial,

difficﬁlties arise because ché ﬁotives may not $E'c1ear to the acting ,
individuals. As Heberle points out, "aq individual ﬁay persuade himself
that his motives (and tge’oiganizatidn's ﬁotives)”are whét he declares
them to be; he may rétioﬂalize or socialize his motives procléimihg.them

" to be the expression of certain éimplé‘attitudes of a kind that are .

[y

soéialiy esteeméd".1 Another problem in relying on these sources is that
seemingly accurate simplistic accounts of the past'may have failed to

'recognize the complexity of the motives involved It is‘?herefore with
n»&

trepidation that an. attempt will be made to examine the early needs of

‘. ’

rural women which Wgre the motivating forces behind the.formation of the -

rural women's organizations under study.
- :

Ihs time frame defining early needs is approxi 95 to 1925;

biA‘time chart of events relevant ;6 the%@@yelopubnt of tﬁe_Alberta quen"s

v

Institutes and thebWomen of Unifarmtis contained in Appendix D.'An examinaQ'

< & e

tion of the differences in the role of farm and nonfarm rural women and

, its consequent influence on the-organizations will be made.

1 Rudolf Heberle, Social Movements (New York: Appleton Century ’
Crofts, 1951) p. 95.

s v ‘ 84
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Early Needs

Perusal of historical documents indicates‘that the motivating
force behind the formation,of the Alberta Women's Institutes was sliéhtly
different than that which prompted the beginnings of the predecessor
organization of the Women of 'Unifarm. Each organization developed in order
to help rural wogen to fulfill a different component o, the rural female
role. The primary reason for the inception of the Alberta Women's Insti—

4

tutes was the need to educate women in the skills of home management SO -
that they could‘adequately perform the family role.’This organiaation saw
the need for rural women to becone knowledgeable in the areas of sanita;
tion, hvgiene;yfood preparation, child rearing, and the preservation of
food The primary motivating force behind the formation of the predecessor
of the Women of Unifarm.was the loneliness of farm women and their conse-.
quent need for social interactionr.Farm women had a desire to organize in
order to/fulfill their personal role. |
| Numerous descriptions of the'settlement period indicate that one

/
“of the nmst salient needs of rural women was to learn skills in home

management Because of the pressures of the harsh physical environment
these women had to learn new skills ih order to fulfill the family role.
Fulfillment of this role involved performiné tasks such as the preserva-
tion of food and. home health care which were a vital part of their physio-
. logical existence For farm women ih particular, their role demanded
management of the home as well as working outdoors with their husbands.
'The numerous demands of their role made it difficult for.them to allocate
adequate time and resources to both aSpects of their role.®Many of the'

women were unaccustomed to the harsh physical environment. The hardships

of rural women who were unprepared for their new life on the frontier
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and their struggle to fulfill ti&qmily ‘role 1s described by Strangc.l
In her accounts.of farm 1ife sheﬂrecalls "the first day on thc\farm, and

. the almost overwhelming realizatlon it brought me of my total lao‘ of

X
A %Towledge of the kind of life that lay ahead of me' .McClung2 describes
PR

xA_3‘~ the following situatlon

<
i

'The house was built by the young English brothers who lived
in Canada a few years, and then went home to England and
married two sisters from their own village. The two young

women were typical... Theilr disillusionment began soon after
their arrival. The "horse ranch" turned out to a livery
stable which was not paying great dividends. ....It was a

shock when they found that there were no servants and but

little money for household needs and that the two men were

not concerned with their complaints. However, the two

little brides strupgled on bravely with wood fires and

hard water and tried to learn Canadian ways, assisted by ]
the neightbours who knew that their lot was not going ' g
to be an easy one. . o . AP

With the llmltations 1n technology that frontler women were faced ‘H?
Y

with fulfillment of the phy31ologica1 needs of the family occupied much

~

.of a woman s life. The following comment by a prairie woman expresses her

.

 frustration in meeting the demands of her role.>

I haven't a single good word for the prairie. .. It was a

life of slavery. Just imagine it! In shearing time T had

to cook fgr fifteen men, and they néeded five meals a day,

and I coul@fi't get a woman to help me for love or money.

I was too»bhsy to go and see my neighbours-- the nearest

lived four miles off--and I just got into the way of
thinking of nothing but how to get through the day's work.

: o »
ese numerous tasks not only causeu psychological strain as expressed

T . ! av?

LV R

1 Kathleen Strange, With the West in Her Eyes: the Story of a Modern
‘Pioneer (New York Dodge PublLshing Co., 1937), p. 29 .

Vi
L

2 Nellie. McClung, The Stream Runs Fast (Toronto: Thomas Allen
Limited, 1945), p. 86 .

: 3 The Corrective Collective, Never Done, Three Centuries of Homen s
Work in Canada (Toronto The Canadian Women's Press Club, 1974), p. 48,




‘above, but also affected the physical health of women.1

On the farms before electricity and labour-saving devices
lightened their loads, women's work obsessed them. Their
hours were endless, their duties imperative. Many broke
under the strain and died, and their places were filled
without undue delay. Some man's sister or sister-in-law
came from Ontario to také the dead woman's place. Country
cemeteries bear grim witness of the high mortality rate -
in young women. g . ‘.‘ 4
. ) ,
Women suffered from the lack of technol%gfﬁal innovations and the need
for household help to the extent thath their health was, jeopardized

»

Further support for this is found in the g_égﬁ‘crower ] Guide 2

.

\

.The womén who has. lived all ‘-her life on the farm often’
finds herself broken down at thirty-five and an old woman
at forty, and she often looks the part. This condition

is not always the result of very hard physfcal labour, but
comes from neglect of healthful conditions-as well.

“ﬂﬁ@ever,rphysical labour was perhaps not the only reason for neglect of
heaithlas\this quote implies. ‘ o a .

| The frontier philosophy contained elements of esteeming physical
" endurance so that a certain amount of status was associated with the\abl-

lity to withstand the harsh environment and restraints of sichness_and

¥

childbirth. The existence of this view and a gradual move away from it is

.
indicated in Nellie McClung's comment on frontier life. 3

, 4

Someday, before long, there will-be electric light in all

of these houses and new machines to lift the burden of =
drudgery Co- operetive movements are coming too, but to
bring all this about the people fust develop a new mentality.
The people of mother's :generation were great. people in their
own way. They took great pride in their endurance. You |
remember the old man in our neighbourhood who took great .

v

1 Nellie McClung, The Stream Runs Fast (Toronto: Thomas Allen -
Limited 1945), p. 47. . R

2 Grain Grower S Guide, January!! 1910, P 25. .
4

3 Nellie McClung, The Stream Runs Fast (Torontoé Thomas Allen
Limited, 1945), p\ 210. : LA T

e

i
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pride in the fact that he never owned a pair of mititens
in his 11fe and I knew a weman at Manitou, who had the‘
distinction of hav1ng never laid in bed for more than .

twenty—-four hours Yafter her children were born. But these ‘ '

feats of endurance sound foollsh now, for the angle of "~ .
Y

‘1ife is changlng ‘ - ,‘{‘ S

v _ o R
Evidence also exists to support the view that the need for social -

4

interaction was a salient need for rural womeid during the settlement of;,.

the province. This was particularly do for farm women, as is pointed out

\ '

. ) . a ”

y L ' Va
. , - ) A

1 . , : : R
by Carter. ' " ' . Lo Ce

>

The monotony of farm life, with its consequent. restricted
opportunities for recreation and\developmenf;of'social
services was the dispair of many a keen-minded farm woman.

‘
: a4

4

Autobiogrfphical accounts’gﬁ.life'dﬁting the early period also

suggest that loneliness was a major ﬁrobleﬁ-of Euyél women. In the follow-

4

ing case comfort was sought in books received. frgm missionaries of the

church.

; : - ol EE iy ’
But for the church had a care for the o-tbosts and sent us
missionaries to instruct us, and books--\'beols that warmed
our hearts, that brought us: pictures' of far places, that

- pushed back the walls of loneliness, that opeped golden

doors, and created for us a sense of fellowship with -the
wide world of which we had seen so littley

Loneliness and the need for interaction can also be inferred ffom.tbe im-

portant rolevplayed by soéial activities. Not frequently, the quality of

soclal 1ife in the country neighbourhpod was a topic under discussion‘iﬁé

. ‘5 - . - . '.(‘ 4

a farmer's newspaper, the Grain CrOWef's-Gugigf‘Awgreat deadof coﬁ¢éﬁ@

was givén to deﬁeiopingna,healthy mental attitude among:rﬁfal womeén since

R

. b TR
- o . [ .

A}

they were thought to be more susceptible to loneliness than men.3

‘

-

1

Eva Carter, Thirty Years of Progress: Historv gf the. United Farm

Women of Alberta (Ednmnton United Farmers of Alberta), p. 17:

2 Nellie: McClung,.The Stream Runs Fast (Toranto Thomas Allan’

Limited 1945), p. 71.

‘3

Grain Grower's Guide, Fébruary 22,41911, p. 36.

-

z

.
“



89

Ay
"Farm life may be interesting or monotonous and dreary,’
accordin to the mental attitude of those engaged in it..,
' There are lonely hearts everywhere It is .a pretty safe
'f\ . rule to go on: everybody's lonesome.: Women aye snecial
- ..prey tp loneliness on account of their highly mervois . [
wnaturek There may be women in your n21ghbourhood very - - oa
' very lonely; would you save them? You may if. you w1ll
They need one thing, companionship M Do v

Wt
@

- Women probably did suffer greater 1one11neSs ‘than men as this quote
states. The most probable explanation is not however, their highly nervous

1
h

nature but'that“WOmen had fewer contacts with their peers,then did men

who were able to find companionship in fellow farm workers
The need jor soc1a1 interaction and the need Lfor skllls in home
A /7 ,i’ .
management were then fwo of the most salient needs of rural women during

.o
a

” the settlement of the province. In the case of thefWomen's Institutes, ;
. C : S . I

., an attempt was made to help‘womenfto fulfillﬂthe famiiy:role by'educating

them in the skills of home management The'farm WOmen'siorganizations

‘arose tq help women fulfill the adult personal roie by combatting the A

1one11ness and 1solation of " the farm 31tuation. N
: . 4

The: Effect of Farm: and Nonfarm Rural Women's

Role on The Organizations Under Study

There appears to be two ogp0551ng'positions regarding sex-role

differentiation in the Caﬁadianwfarm’famiiyi Several Canadian sociological

Y

‘studies suggest paternal dominanee in the family1 while others suggest a
-~ ' B R Lt

) N . @ \ '.u N . . ’ T 2 . . »
social and economic partnership between the sexes. Sharpe3 maintains that

&

1 Fredrick Elkin The. Familyxin Canada (Ottawa The Vanier Institute
of the Family, 1971): Craig McKee "The Family in izral Canada" The Family in
. the ‘Evolution of Agriculture (Ottawa The Vanier titute of the Family,
1968) -

. cy
«

“ Sydney Sharp.'Sex Roles and the Canadian Frontier. "A paper for the,.
Sumposium “of Frontier Society and the Expansion of Capitalism in Canada.

3 1bid. ) S
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. ) |
under the conditions of the frontier there was little sex role,differ-

\ ' . .

entiation in the organization and production of honesteadtand,family,

. farm uwnits: The role of farm wdméﬁ as examined in this chapter, suoports
. o - _ ) P
‘ Sharp's position. Review of literature describing‘theisettlement period
1Aind1eates that the ;arm woman s role in the famlly was sllghtlv d1ffereq§
than ‘that of the nonfatm rural woman: Farm women played a more direct

C - A . R N

role in their contrlbution to the famlly enterprlse The nonfarm rural

woman 's role was defined by tasks within the home whereas ‘the farm
Y N 3
. . : - LY :1\ . ) \

R . . .
wom#h's role 'involved work on .the. farm outside the home. Farm women 4
worked in the jields with men and shared in-a.greater economic and sotial

partnership with men than did nomfarm women. They were actiVeﬁy,involned

in phy31ca1 labour on the farm and their work was recognlzed for its pamt

in support of the family; - | L
' ’ ¢

‘4 That farm women actively participated on“an equal basis with men

Lor . . . 1. \. L }Lr‘ \

_in the movement to thé homestead and that they maintained this relation-

‘ ship An building the homestead is diécussed by several writersl“In Héal&?s

discussion of the trek to the Red River Settlenent he descrlbes how "the

women andtchildren like the men were required t0‘walk the entixe distance

to the‘Pemnina River. When thé river voyage began, the.men paddled by day

while the women armed wifh guns;iknives and stones proteeted the encamp-
ment by'night".laA similar.thougn Iess'extteme case ;s described ty %ﬁv
McCiuné.2 T o ‘ c
When*the Mooney family made“gge Journey from Wlnmlpeg to the
Souris River in }880' the Journey took two weeks, and my moqher

I

v

1 William J. Healy, Women of the Red Rivag&yyznnipeg Women s
Canadian Club, 1923), p 174. : )

2 Nellie McClung, The Stream Runs Fast (Toronto ThOmas Alieﬁ"‘
Limited, 1945), p. 198. , =N

h
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v

walked all the way. It was a rouvh road, with ‘pitch holes and
" rivers to cross, but her heart was 1ight and strong. She was
looking ahead to the great new land for her 'sons. There: they
could all farm together and help each other on the rich
prairie, free fer stones, from weeds, and from insects.
Surely no effort was too .great to achieve such a family
triumph. o
Mother walked to llghten the load, and be31des, it was best
. for her to be where she could keep ﬁer eye on the caravan
which consisted of two ox-wagons, one pony cart in formation),
and one cow, two small children, ome small dog, on the loose.

-~ Ll

‘ The continuation of this relationship on the homestead is evident- in dis-
I ' ‘ &

cussions of early farm women. The active participation of women of the

Red River gettlement, working in the harvest fields aloﬁgside men, is
.

descrlbed by Healy In Women of the Red R1ver he notes the scars on the

backs of women's hands where they had been cut'w1th 51ckles. A more de~
/tailed descr1ptlon of the actlvities of farm women is prov1ded by Edward

West,l-a homes teader in the prairies.

a0 One would meet them.trudging along over the pr airie unting

»along the bluffs for stray cattle, or see them helplng their
. .. husbands to dig out stones, or mounted on a plough or a disc
i driving a team of bulls, or hear tales of how they had’ heloed
' ~ their husbands to dig wells or build the little shack. In.
some cases they would hold down the homestead with two or
three children while the husband was earning money (gettlng‘ e
"orub stake'", as it is called) or even go out themselves to .
- do the. same as cooks while their husbands performed the
homestead—- 1nc1ud1ng household duties. :

/.

As demonstrated participatlon in work (in the home and out51de) to bulld

up the/homestead was a significant part of the farm woman's role. Whlle

.y . " . o~ ! . N . '

farm women experienced little sé%-role differentiaticn in their work on:
the homestead, nonfarm rural women's work was more differentiated from
men's work. For the women in small towns and hamlets, their conception

] : . ) . hY
of the ideal woman centered around the skills of the housewife. The im-

. portance of homemaking skills appears to 1007 much larger for these

'

9

1 Edward West, Homesteading, Two Prairie Seasons (London T. Fisher
Unwin Ltd., 19%B), p. 201. .
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women thanyfor farm women. Thisﬁis apparent in Gertrude ‘Balmer Watt's1
description of the ideal woman.*

1 speak of nw grandmother as my ideal woman... rich and poor
_alike looked upon 'her as a creature more than human... My *
grandfather found in her the most loving and devoted of
companions and the sick and sorrowful came: tobher as naturally
as a needle to a magnet She was wonderfully skilled in all of
houseW1fery arts... and some of my dearest memories clusteg
round great cooking and baking for Christmas cheer, that she
superintended and assisted in with all the enthusiams of the.
skilled housemother. '

' [y

, An examlnation of the lffe and ideas of Emlly Murphy,. first
National President of the Women's Institutes indicates that she believed

"that a profession of her own, or some vitally personal creative task was
o,

essential to the well—belng of many women-—- married or no' .2 Upon further

&

ol
examination however her view is considerably more moderate.
" Marriage.and motherhood need not be a-hinderance but rather y
an,inspiration to industrial or professional work-- this, o

presuming that the woman has the physical ability. Vomen who
k learn to mandge a business, observing: its hours, routine,
F " necessity for promptness, restraint, efficiency and economy,
) are bound to bring these qualifications to the better manage-
ment of their homes
v
Murphy g ]ustification for women working is based on the iﬁportance of women

a

adequately fulfilling the family role. The central role of the adult female
is that of mother and homenmker; only after this obligation is fulfilled
should a woman pursue professional work "presuming that she has the

physical capac1ty . Professional occupations of women are 1ust1fiedron the’

grounds that thby improve women's primary roles, unther and homemaker.

1 certrude Balmer Watt, A Woman in the We

(Edmonton: News Publish-
ing Co., 1907), p. 20. ¥

of
2 Byrne Hope Sanders, Emily Murphy, Crhsaghr (Toronto ﬁacMillan

Co., 1945), p. 278. | S
3 | a :

Ibid.
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Her esteem of motherhood is appanent 1n the following comment.1

Although barely twenty years of ‘age when I became a mother,

I can see in looking back across the years, that the finest
joys of life came with my children: so close they are to one's
heart these younglings andeso dear. Looking back I can also
see that the so-called 'hardships' of rearing children are
largely imaginative. For this reason I find it difficult to
sympathize with-those persons who are ever want to dilate
upon the 'fears' and '"sacrifices' of.motherhood.

"As well, Murphy displays a propenslty to make 'supercneature” demands on
[ '

women. Her unrealidtic conception of . the adult female role is perhaps under-

.\
N .

standable when one examines the life-style she experienced. Although
f ) - u |

thronghout herrmarriage phe,found that her own interests did not interfer

-with her howﬁ life, the mechanics of homelife were no doubt facilitated

’ b§'the maids she was able to keep. From her upper middle class standp01nt
it was therefore quite easy for Murphy to maintain her committment to the :
‘family role ‘and to demand that -women fulfill this role before laundlng

out to fulfill thelr personal nele Other women prominent in the Women's

5 .
‘Instltutes shared Murphy s view. Tady Aberdeen for example who was also

instrumental in theﬂinceptlon of the Women s Instithtes deflnds the work‘
of women's organization on similar grounds Murphy uses to defend working
women,
In attemptlng this work we are most anxious to have it
remembered that we do not desire to overlook the fact thatg,
women's flrst duty and mission is to her home

In a similar vein, Marion Beymoanhomashresponds to anti—suffragisté

<
.

in the Grain Grower's Gruide. The priorities of the adult female role are

"l mig., p. 278 . ~ L

2 ﬁbntreal,Daily Herald, December 1, 1893, n.p.
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explicit in her description of women's desired position.1

The new spirit of national motherhood consists of mothers
whose love for their own children teaches them love for all
‘children; mothers who will not boast of their weakness but
~seek for strength to fight for their own and their neighbours
children; mothers who are concerned with raising the moral
and intellectual standard of the community in which they 1live.

Th;ge were the.sentimé s of the majority of pomen involved in the organi-
z;hion“of the'W6men' “Ins;itutes. fhe nonfarm rural woman's role was de-
fined bj work within fhe home and was less diverse than the farm woman's
role which involved tasks outside the home. The difference between these

roles affected the character of the organizations which arose in response

to the needs. of women in fulfilling these roles. The farnﬁwomen's organi-~

\’w'

zationvwhich'dévelopéd was slighﬁl -\Egressive than the organization

. The Farm Women's Organization . K

]

As previously deﬁoqstrated, Ihneliﬁess on the farm and iack ofv
social intercourse were thefﬁrimary mbtiﬁéting factors»béhindvthe organi-
iation of farm women. As discussed in Irene Parlby's commeht oh the Ali#\ ~
Women's pouhtry Cluh, farm womenvmet‘initially'for social éctivi?iés.z

-I was chosen secretary... Our programs in the little club

_were not very exciting. They dealt at first with purely .
womanly things, friendly gatherings over our cup of tea,
and we laid the beginnings of some warm. and wonderful
friendships which have lasted through the years... It gave
the farm women-a meeting place when’ they came to town on
Saturdays to shop-- a place where they could chat over a
cup' of tea instead of having to wait in the stores or out
in the street until their men fdlk were ready ‘to come home.

1 Grain Grower's Cuide, October 1, 1913, p. 10. .

2 Barbara Villy Cormack, Perennials and Politics (Alberta: Profes-
sional Print, 1968), p- 54.

N

N
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Meet g“ﬁogether in a social capacity soon led to a wider scope of con-
i

cerns. The actpal urpency arisifig out of conditions of life in rural

Alberta prompted rural women to accept‘responsibilities beyond the enter-
tainment of 1 ely fa%m'wdmen The .organization became not only a means of

social intercourse and educétibn but also committeditself to community

1mprovement They recognized aspects of rural life which needed strengthen-

ing end which had been neglected by existing organizations. Two areas in
which the farm women's ogganization were prominent were in health .care and
rural edecatioﬁ." ) o

In the area ofvhealth; fafm women weye strong agitators for muni-
cipal hospitals. They secured medical inspection of eehodls and'eoneerned
thenselyes with the need for munieipal dpetets, home nursihg, first aid,
child welfere,and delinqueet and mentally defective children. |

The aggressive nature of the organization was-éxpressed in their

work in improviM rural educatiomn. They advocated reforms such as making
. ’ “

the school a community center, obtalnlvg facilities for.a gﬁ\dent teacher,

°

vintroductlon of hot-lunches in schools; organlzation‘eiful;i.wiSed play,
school fair and field days, and changing of the curriculum.te meef the .
needs of rural children. In many'places phroughout Alberta,‘these reforms
were instituted. fheyfarm wemen'é organization was also‘instrumental in
the nonformal education of young people. They promoted the formation of
the junior branch of the United Farmers organizatidn.

.The majoq conviction underlyieg these activifies was the theught
that "rural 1ife rightly developed\is the ideal life".1 It was believed
that the environment of the_rurel home would lead io'the "highest human

’

. 1 William Irvine, Farmers in Pelitics (Toronto: McClelland and-
- Stewart, 1920), p. 129. R

".Tﬁ
}« ’ +
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' i
development and enjoyment, providing that the advantages of civilization

can also be enjé)yed".1 Some of the ideas which prévailed in the organiza-
tion were that there must be time for leisure, and an opportunity for
education; that the domestic conveniences enjoyed in the city must be

" brought to the farm: and that proper care of health and medical attention
. 4

must be found for rural communities. These weré the issues which in the -
main, occupies the attention of the United Farm Women.
The economic reforms which the farm women's organization affected

"were indirect results of their work in education, health, aﬁd social 1ifg.

9

Farm women indirectly influenced economic change while farm men directly
attacked economic problems. Basically, there remained two distinct spheres
of interest between women and men.

While the U.F.A. recognize the economic necessity underlying
the movement as a whole, they are more directly interested-
in good homes, efficient schools, a healthy public soirit,
wholesome recreation and amusement and the education of young
people... The United Farmers fight for markets and finance,
the United Farm Women for health, education and morals. '

However, the condescending explénations which have‘beeﬁmused to account

‘

for women's indirect involvement in economic concerns insultingly atgfi—
butes a céi;ain lack of understanding to women. Irvine for example, under-
estimates the intelligence of wbmen when he states that:3

Women have been in the past prone to attribute any ‘scarcity
or hardship met with family life to the improvidence of the .
husband, rather than to the economic system to which it was
due.

The women's organization did iﬁ'gedsgﬁlvemﬁhasize what Irvine calls the

! g, | | | | ’
2 t 3

Tbid., p. 131. | -
3 mb1d., p. 118. ‘ '
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spirifual side of 11 fe however, his explanation 1is rather~inadenuato.
Because the farmers movement sprang directly from economic conditions thelir
concerns focused on the price of wheat and other econoﬁtc.issues. Recausq
the women's orp%nization was ipspired bv somewhat different motives, their
concérns'were of a different nature. :
’ Within the'snhere‘of their interests, the ﬁg m women'g-orﬂanizaé
tion becéme an influential grdup. With the extension .&f ftanchiée to
women cowbined with the organization of women, farm women became a poli-
tically active group capable of influencing legislation.
| Although the farm womén's organization formed in tﬂe same vear that

provinciél franchise was extended (1916) farm women plaved an important
role in thé_suffrage movement. Women such as Irene Parlby and Violet
McNaughton ybrked together with feminists such as Cora Hind, Nellie McClung,
and Lillan ﬁefmon Thomas to demandnthe vote. Not only farﬁ women's
organizationé allied themselves with the suffrage movement but the support
’df the men's farm'organizations was fecruited. Due to their role as equal
partners in pioneering conditions farm women were in a more’advantageous_
position than their.citf gisterg in their cause for suffrage. Moreover:
the presence of foreipgn immigrant§ who auickly qualified.for the vote
pointed to what_some agr;rian reformers saw as an obvious injustice.

What an dutrage to aeny the highest—mindéd most cultivated

native born lady of Canada, what is cheerfully granted to

‘the lowest browed, most imBruted foreign hobo that chooses

to visit our shores. ‘
Not‘only in Alberta but in all threevof‘the prairie provinces women received

support from the farmers associations. The issue of suffiage was given ex-

tensive coverage in farm newspapers. Editdrs such as John W. Dafoe of the

1 Grain Growers Guide, September 22, 1906, p. 6.
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Manitoba Free Press and George Chinpman of the Grain Growers' Gulde pave

considerable endorsement to political eauality. From its start {n 1908,

the Grain Grower's Guide had a women's page where items on Sl#fraﬂo fre-

quently appeared. The movement was discussed in feature edltorials and
numerous letters to thé editor we;e publisﬁéd on tﬂéisuhject. In June
1912, Francis Beymon Thomas was placed in charge of the woman's page
which became a forum fér the dissemination of suffrage news and ideas. In

an attempt to prove that public Qpinfon endorsed women's enfranchisement,

the Grain Grower's Cuide held referenda on the quéstion in 1912 and 1913,
both of which were overwhelmingly in favour of women's suffrage.

The women of Alberta with the support of faym women and the

. )
journalistic support of farm newspapers were the first to achieve suffrage

in Canada. The relationship between women aﬂé men on the farm pléyéd a

»major roie in enhancing the achievement bf suffrgge and in shaping the
aggressive, somewhat radical character of the farm women's otganizations.
The following remarké by John Blue summarize'the situatioﬁ.l

It is a remarkable fact that woman suffrage was never opposed
by any representative body of men in the entire province.
Women's. rights have been enthusiastically suonported by the
United Farmers of Alberta. The .attitude of the organized farmers
gives the clue to the attitude of the men of the province.
Farm women have had a large share in devzﬁoping Alberta...
It was umiversally recognized that the homesteader's wife had as
great a share. in develoning the raw prairie homestead into a
‘comfortable and prosperous home as her husband, and that it was
an injustice that this product of their point labour became his
sole property. - o

. -

The Alberta Women's Institutes

.The Alberta Women's Institutes arose in response to the needs of

- VI John Blue, Alberta, Past and Present, Vol. 1 (Chicago: Pioneer
Historical Publishing Co., 1924), p. 420.

b
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nonfarm rural women whose primiry roles were that of mother m\om(f»-
maker. The women involved in the formation of the organization percefved
of the adult female role in similar terms. The conservative character of
both of these grouﬁ{ of women resulted in the development of an organiza-
tion which was also very conservative.

Adelaide Hoodless's major objective was to provide women with
skills to fulfill the adult family role and in so doing to ralse the
standard of the community.1

.  Domestic science is the application of séientific principles

to the management of the home. It teaches the value of pure ’

air, proper food, systematic management, economy, care of

children, domestic and civil 'sanitation and the nrevention

of disease. It calls for bigher ideals of home life and more

respect for domestic o pations. In short, it is a direct

educaﬁion for Women-4s homemakers.
The prevailing thought was that the education of women and improvement of
the home would benefit society but that society could not improve if the
_home situation did not change. This is expressed'in Adelaide Foodless's

comment that "a nation cannot arise above the level of ifs homes'.

The carry over of this thinking into the Alberta Women's Institute
is apbarent in the statement of their early objectives. "The object of the
Women's Institute of Alberta is the betterment of homes and the consequent

- ' , ) . 2
promotion of health, comfort, happiness and efficiency in the community',
o ;o : .

Numerous”ﬁéucational programs in Alberta were undertaken to fulfill
this objective. Qualified personnel were employed to teach women the skills
of honemaking In 1909, domenstration trains went tﬁrough the province
.giving lectures and demonstrations in cooking, sewing, laundry work, and

/"

1 Ruth Howes,’"Adelaide Hunter Hoodless,h1867-1910", The Clear

Sgirit Editied by Mary Quayle Innis (Toronto: University of Toronto Press,
1973), p. 106. - '

2
. Ibid., p. 112.
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homenurs fng. Ms. Roberta McAdam, a nurse and three dlrectors of houschold
sclence In the provinefal schools of agriculture, Mrs.'a Carlve, Gobdie

and.Hayward were Involved. The home educatfon orfentatfon ot the orga

.

zation was reinforced by actfve partfcipation of aualiffed fogtividuals

v

such as these women and others such as Ms. G.G. Stiven, a praduiate of

Household science from Guelph agricultural collepe wha was anpointed

-

superintendent of Women's Institute work fin 1912,

Another way 1in which.the Women's Institute worked to fulfill thelr

L .1
.

objective was in the formation of clubs for girls between the ages of ten
F

.
f

to eighteen. These .clubs were started ta teach the skills of canning,
b}eak;aking, sewing and manual training. The spesljjc objective pf these
clubs is consistent with the broad objectives ofathg 0 ganization.]

1. To interest girls in home'activities. |

2. /Id”assist them in filline home pantries, therebv piving
P " a greater variety for family diet and reducing the cost
- of living. . P

3. To give girls between Ehe ages of 10 ,and 18 an Opportunltv
~ to earn monev at home, making them more self- reliant and
satisfied with home 1life.

4. To increase an interest in the stidy of home problems and
gain the interest of adult women who will work and study
for the one greatest aim, the improvement of rural home
conditions. :

’

, ” . A
Thus, the Women's Iﬁspitute was the first major source of educa-
tion for rural women. The importance of the organization is summarized by

Howe's statement that "this movement for women was in reality the begin-
Lo ‘ ] <
nings ?f a great educational mavemeht and gave Canada a blueprint for
4 - B .
-

Wh o~ ‘ ;

. 1 Handbook for Women's Institdteé. Province of Alberta (Equntén:
Duncan Marshall, Minister of Agriculture, 1915), p. 7.

)

e
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The conservative.character of the organization is apparent. The
i '? . ~ : ) (3 »
women who were influential in the development of the organization were non-

. o . |
farm women who perceived of the adult female role orimarily in terms of

'

the family. Their committment to the family role determined the home-

oriented perspective of the organization. In the main, the family role was
the major area of concern and the Women's Institute made their greatest

. . S \ :
contribution in being the first to ptovide education for rural women.

. Summary ]
. . ,
The early needs of'fural women in Alberta and the role of the

Alberta Women's Institutes and the United Farm Women of Alberta in meetiag

o - «
these needs has been discussed. The more specific¢ points which the chapter
- AN "

7
Py ;s

R N
. ey
attempts to demonstrate are rev1e%ed below. !

/ 2

7

It was proposed that the prlmary motivating force behind the in-
ception of the Alberta Women's Instltutes was the need to educate rural
women in homemangement skills so that they could meet the duties and
obligations of the faﬁily role. The major reason behind the beginning; of
the organizétion of farm women was the ne®d to provide social interaction
i; ord%x torfulfill the personal role. That loneliness and homemaking
skills were salient needs of rurél-women at the time of-the inception of
'the.organizations was supported by referenges to literature describing the

f@ﬁgly during the settlement period.

- These. somewhat different motivating forces behind the creation of

the organizations played a ro*i‘;? determining the different perspectives
of the organizations. The major Tactor determining the nature of the

1 Ruth Howes, ''Adelaide Hunter Hoodless, 1957-1910" The Clear Spirit

Edited by Mary Quayle Innis (Toronto: Unlver51ty of Toronto Press, 1973) p.l0&

-
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organizations was the role of women involved in them, The role of farm
women and nonfarm rural women was compared and the effect of these roles

©

on the perspectives of the organizations was discussed. It 'was inferred

from relevant literature that there was less sex-role .differentiation in

the farm woman's .role than in the nonfarm woman's role and that this

influenced the character of the United Farm Women 6f Alberta and the

Alberta Women's Institutes. The United Farm Women of Alberta were some-

what more aggressive in nature than the Alberta Women's Institutes.



CHAPTER VI

THE EDUCATIONAL NEEDS OF RURAL WOMEN IN o
. WETASKIWIN COUNTY AND. THE ROLE' OF THE A.VW.I.

AND W. OF U. IN MEETING THESE NEEDS

. ‘ Introduction
v . ~
The assessment of the current nonformal educational needs of rural
women is based on a field study conducted in Wetaskiwin County from May
24th, 1976 to June 18th, 1976. lve questionnaires- were pretested in the
first two .days of the study and ory Mav 26th; two. hundred questionnaires
were mailed out. The first returns were received on May 28th. A total of

N

elghty-six questionnaireslwere returned; of these, one Qas returned un-
answered by a bachelor and anogher was returned unanswered dﬁe to a change
in address. Eightv-four questionnaires were utilized in the analysis. The
total rate of response; 42 percent was sé&ewhat highér than thé anticipated
~.30 percent rate of response. |
There are several factoré.which may have lowered the rate of return
of the guestionnaire. Firstly, the,lengéh.of the queétionnaire may have
discouraged respﬁndents. The questionnaire was méiled”out pn.8%">(14" paper
éﬁd was seven pages long. Women in the pretest reported that it took
approximately twenty mﬁ\utes to complete. It was demanding ié time and
-required interest and committneﬁt to the topic. Secondl&, the form of the
questionnaire may have discouraged some individuals from completinérit.
Minimal space was set aside for coding and the close spacing of the
questions may have made the questionnaire appear complicated to members
of the sample. Thirdly, the questionnaire was mailed ogt in May and Junhe,
a busy time for farm women involved in seeding.

There are several reasons why the rate of response was higher then

103
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’;expécted. The most probable factor was that the degree of fnterest\and

<

awareness of rural women in the topic was underestimated. Also, the rate '

_of response was likely enhanced by the support of Bernice Olsen in pro—

viding a cover letter introducing the questionnaire to respondents. As
District Home Economist she was well known in the county and her personal-

approach probably encouraged women to returh the ‘questionnaire,

Description of the Sample ‘\

Characteristics of‘individuals infthe~SamD1e

A diversity in generalébackground characteristics of féspondenﬁs
was found in the sfudy. Women in the sample ranged in age fram under
twenty to over sixty. The average age was in ﬁhe cétegorv of 44 to 50
‘yearé. A breakdgwn in the”age categéries,is;contained in Appendix E,
Tayle 1. Aé indiéétedvin Abpeﬁdix E, Table 2, the majority of the'respon—.
'déhts#were ﬁafried, 5 persons were widowedvand ﬁbne were single or |
divorced. Alﬁﬁough single women were not intentiénally excluded frdm the
sampie, the lack of them was anticipatea as most single women would be
éxpected'to be fqund in ceﬁtres such as ghe City o% Wetaskiwin where %here
. 1is emplo?ment. The low.rate of divorced rural women suggestsrthat rural
perSons are more 'reluctant than urban persons to seek divorce. Hoyever,

there is some doubt that this is the case as migration of divorced farm

‘ S
women to the cities was not controlled.

v
o~

Family size ranged from no children to more than five children.
The avefage size of families in the sample was three,cgiléfen..The average
- educational leyel of women was in the catégory of grades 11-12. The educa-

tional attainment of husbands was treated in the same manner and thei;

average level of education of grades 9-10 was slightly lower than that of

‘
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,the women (Appendlx E, Tables 4 and 9).

/
N Forty—four percent ‘of the women in the samp

laken somé type_
‘of-extension course or other short course while the remainder had not.

f_Similarly for husbands, sllghtly more had not part1c1pated in an exten51on
course than those that had (Appendlx E, Tables 5 and 10) Qf the women

) who had taken some type of short course, the ma]orlty of them had taken

either a homemaking course or a job tralnlnp course. Thé popularity of

I3
]

" each courSe was approx1mate1y equal Twenty—nlne percent had taken some

-kind of. homemaklng course’ 1nvolv1ng sewing, nutrition, or cooking and

25 percent had taken some type of job training  course such as nursing
business coliege (Appendix E, Table 6)a

Interest in a job training course and in a homemaking course may
" seem contradictory as one is focused outside the home and indicates a

concern for the personal role while the other is centered in the home and

. implies a concern for the family role. However, a possible explanatron
vfor this apparent contradiction is that rural women mayjnesire to takeia
job training course in'brder to work\outside the home and because this
creates added demands to their role they may de51re to become more effl—

,cient in fulfilllng their homemaker role. It 1s even possible that a
woman employed outside the home wonld feel guilty in neglecting the family
roie and therefore take_althemaking'course to appease her gnilt.

Several otherntypes(of courses such.as home nursing, leadership
/training, agricultural short ‘courses, academic courses, first-aid, Bible
courses, etc., had been taken by women but»there was not a strong:interest
.in one part;cular course. None of these courses had been taken by more

_ than 8 percent of respondents who had taken a short course. However, the

number of different types of courses that have been taken by respondents
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indicates a wide diversity in interests of rural women.

The majority of women in this study do not do paid work outside
the home. Of the 36 percent who do paid work outside the home, they are
employed in a variety of areas such as farming, some type of self—employ—'
ment , profe551onal or clerical work, writing, sew1ng; some type of trade,

| baby51tting or waitressing (Appendix E, Table 8). No one partlcular
type of work’ attracted a large percentage of those emplo;ed Perhaps those

who weré employed outside the homE‘*;ghwhatever paid jobs were available.

The sample consisted of ma{nly farm women. Eightyéseven percent
of thehrespondents live on and own a farm, 5 percent live on a farm“but do
not own it and 2 percent own a farm but do not live on it. Only 6 percent
. ; ‘ >: v v

.

of the respondents do not live on a farm and 1 percent did not answer
‘the questlon, (Appendix E, Table 12)
Seventy-nine percent of the respondent s husbands were 1nv01ved

¢ in farming as. a maj occupation. Husbands who were noE’IEGSICE& in farm-
ing as a primary occu atlon were in elther labour, sone type of self-
employment or were retired (Appendix E, Table 11). Of the respondents
whose husbands were involved in farmlng, the maJority were in mixed farm—
ing The other types of farm operatlons which were managed by respondents

’ Were: gra&n, grain and haya dairy, cow-calf, and- feedlots (Appendix E,
Table 13). Gross farm sales was hroken down into nine categories in the”
"duestionnairel The mean gross farm sales ianme category was’ $7,5Q0—$9,999
and gross farm sales ranged from under $3,750 to over $50,000 (Appendix E,
Table 14). ) |

To briefly summarize, the sample consisted of malnly married

~middle- aged farm women with three children The maJority of these women

do not do paid work outside the home.'They have slightly more schoollng
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vthan their husbands and about half of them have taken an extension or
some other type of short course.

- The profile Just described is based on the sample from this study
of women in Wetaskiwin County The Alberta Bureau of Statistics1 provides
descriptive information of the female populatlon 15 years and older in
Wetaskiwin County. This consists of 2 ,630 women. The sample of respondents
in the field study of the the31s would be expected to be: slightly dif—
ferent than the population described by ‘the Alberta Bureau of Statistics
because the Alberta Bureau of‘Statistics figures includes young, single
.fenales. The follow1ng 1nformation describes all females 15 years and older
in getask1w1n County: the average age is- 38 years; the average level of
education-is grade 9—10; of those who are married, the average educational
level of husbands is.grade 9-10; and of those'who-are married;\the average
family consists oflfour.family members including the husband and wife, ln
_connarisonsthen,‘respondents in thegrield study are somewhat older, have -
nore children, have a slightly higher level of education, and are less
freqUentlyzemployed outside the home than the population of women in
Wetaskiuin'Countj, 15 years and older. It is expected that women with'
larger‘families would ‘be less likely to participate in the labour force
than those with smaller families since the demands of the family role are
greater. On the other hand, older wonen with higher'education would be more

likely'to work outside their homes since with older children they have

fewer dbligations~to the home and with higher education they are more likely

@

v

1 Alberta‘%ureau of Statistics, Economidg\zharacteristics File
(1?71 Census) p. 171; Alberta Buréau of Statistics, All Families by Number
- of Persons, for Census Subdivisions, Urban and Rural (1971) p. 0675; Statis-
tics Canada, Population Specified by Age Groups and Sex ‘(February 1973)
Catalogue 92-772 (SP-2); Statistics Canada, Apriculture Alberta (May 1973)
Catalogue 96-710 Vol. IV) - Part 3, Bulletin 4, 3 3).

: | ~
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fé have skills marketable outside the home. The lower raﬁe of involve-
_ment in the 1abour_force‘by the‘sample may be explained by the large pro-
portion of farm“women. It is possible that farm women may not be as likely
as nonfarm women to do paid work outside the home since theyvﬁave.the

.

opportunity to be employed on th%ir own fgrms.

The Identification of Needs

.As explainea\in Chap?et Tﬁé,btbié study focuses on the non~formal.
education needs of rural wénen in}fulfilling.their adult femaie role. This»
fole éon;ists of the following role components: the family role, £he
- personal role, the persqnal—fa@ily role, the farm wéman’s role, and the
communityiroieq The_ngeds hierarchy was eétabiished ?y thé qse o% a score
to measure need satisfaction. This score was obtained by subtracting 'the
desired" situation from "the actual" sifuatjon and muitiplying it by the
.degéee of importance of the task. The details of‘how this score was de-
“rived have been explained'in Chapter Three. The higher the séére, the
greater the need while the lower the score, the éreater the need satisfac-
tion; fasks Qeré'then listed iﬁ order of importancé, starting with thosé
éf highest score of greétest need. A 1isting of these tasks in this order
is contained ianablé-i. The role caﬁegory of each ‘task and the score for
each is contained in the labIé. The top twenty ;asks were defined as~those
in which ﬁeedé are greatest. W%ghin these t&en@y tasks, the rqle component

which has the highest number of tasks is the component in which needs are

greatést. Ranking of thé tasks in this manﬁer Teveals that within the fop _

twenty tasks, 35 percent ard those of the pefsonal—family’role, 35 percent

are those of the family role, _percent are those of the personai tole, |

."10 percent are of the community #ole and 10 percent areof the farm role

At}

(Table 1). This indicates that théhﬁpst salient needs of rural women in
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TABLE 14 THE CURRENT EDUCATIONAL NEEDS OF RURAL
WOMEN IN WETASKIWIN COUNTY
\
Task Role Component Mean
Understands ﬁér legal position in wills, Personal-family 5.7
estates, marriage, etc.
‘Is able to understand income tax, land tax,
.surface rights and other financial dealings b
of the farm v Farm tasks 4.6
'Is able to understand income tax, banking ‘ :
~and other financ1al dealings of the family Personal-family 4.4
Disciplines the children Family 4.3
Is able tg stand up for the things she . .
believes in Personal 4.3
L3 L4 :
Knows where to get reltable information
about buying things : Personal-family 4.2
Participates in activities for children Family 4.1
_ Plans and provides nutritious meals Family 4.0
\ A
Reads widely . Personal 4.0
~ Gives good advice to children Family 4.0
Teaches children to think for themselves ‘
about money : Personal-family 4.0
Is involved in decisions to invest money : :
to raise the income of the family Personal-family 3.9
Buflds a good marriage - Personal—-family 3.7
Compares prlces and quallty in buying thlngs‘ Personal—fa%ily 3.7
" Is involved in decision—making on the farm Farm tasks 3.7
Discusses"prdblems with spouse Family 3.4
. Vs
Get family,memberS'to help with household taské Family . 3.4
Is able to talk in meetings ' Community 3.5
(continued...)
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TABLE 1 . (Continued)

égysk ' : " Role Component Mean
‘Keepé up with current events and national issues Community 3.5
~ Has a good relationship with one's spouse , Family £ 3.4 .

Has worked out a life style all family meMagrs ) : '
like _ ) ' Family 3.4

Has ‘a loving relationship with childfen and ‘
grandchildren | } // Family 3.3
Helps children to become-independent‘ »l Family - 3.3
vHas a good relatiénship with in-laws ’ Family’ 3.3 )
Makes a, good sex adjustment in marriage ﬂ"Personal 3.2
"Helps children with homework | o Family _ - 3.2
‘Encoufages children to participate in |
activities, hobbies, etc. .‘ . - Family 3.1
" Sews and'mends clothes A ~ Family 3.1
Keeps the farm reéofds ‘Farm tasks 3.1

Plans one's time in order to attend club

meetings : Community 3.1
It well satisfied with her choice of vocation Personai <v3.0
Enjoys discussion’civic;affairs and‘politicg Community 3.0
Getssatisfaction odt of 1ei§pre activity Pefsonél 2.9
Acquires some skill in a 1eisuré{;ctivity Personal f2.9

Uses the car to run errands for the farm, eg., - .
pick up machinery parts ' Farm tasks 2.8
. .

Has a skill to get a job outside the home Personal 2.8

Organizes and schedules time for leisure
activities : ~ Personal 2.8

(continued...)
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TABLE 1 (Continued)
)
Tasks . Role Component ‘Mean
Has more than one 1eisure‘acﬁi§ity e*cluding ‘
TV and radio . Personal , 2.7
Has people outside the faﬁily she can count ;n Personal . 2.7
Preserves;food, eg., canning and»freeziﬁg Farm tasks 2.7 °
Makes new friends Personal 2.7
Develops a view of life based on expegienceé
as an adult a Personal 2.7
. . o s}
Is active in civic and political organizations Community - 2.6
Helps other people when they need you Pefsqnal 2.6 .
Is an officer or committee member of an ‘
organization Community - 2.5
Ié abie to conduct a qgéting1 Commggity 2;4
. Helps repéir buiidings indoors and outside, L )
eg., painting Farm 3:4‘
Keéps house and yard repaired Family 3.4 ’
‘Is confident or bold enough to“get a joB | %Lgy//\\\\:
outside the home is she wants to Personal
Keeps a garden for home consumption Farm tasks 2.3
Dﬁg;es thé farm machinery | Farm tasks _2.2 .
Schedules the family tiﬁe, eg., plans family
. vacations , : Family 2.2
Has a few ''close" friends - Pergonalv - 2.2
Feeds and cares for énimals Farm tasks “ 2.2
Drives ‘car for children Family 2.2 N
Feels gobd about emplbyment‘outside the home Personal 2.0
IS R
‘ Pués a great deal of time and energy into ,
'vclub work ) Community 2f0

[y -

ﬂ(continued...)
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TABLE 1 (Continued)

Tasks : Role Component Mean
Helps in the field ‘ ' Farm tasks 1.9

Uses reasonable amounts of money for different

aspects of everyday life * : Personal-family - 1.8

Hires farm workers ' Farm tasks 1.7

Keeps house clean, eg., washes windows,
waxes floors, does laundry . Family 1.7

~

\\,.//
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Wetaskiwin County are to learn skills In order to perform tnskﬁ of the
personal-family and the family role. The tasks which are most Important
in fulfllling the personal-family role are: to understand her legal posi-
tion 1in wllls,‘estates, marriage, etc.; to understand lncome tax, banking
and other financial dealingélof the family; to get reliable Information
about buying things; to teach children to think for themselves about
money; to be involved inbdecisiqns to invest money to raise the income
of the family, to compare price and quallty in buylng thinps: and to
build a good marriage. The tasks which are most important in fulfilling the
family role are: to discipline the ch1ldren; to give good advice to chil-
dren; to discuss problem; witﬂ one's spouse: to have a good relationship
with one's spoﬁse; to participagé in activities fo£ the children; to get
family members to help with household tésks; and to plan and provide
nutritious meals. Six'of the seven tasks just listed as part oflthe per—
..sonal-family role require skllls in good economic decision—ﬁaking. Women
in thé study display a need to learn skillé which wilkl helﬂéthem to under-
stand their economic rights as a family member and to ‘learn skills that
will enhahce the economic position of the family as a unit. In attempting
, ' Y, ’
to adequately fulflll the family role, woJ;n in the sample demonstrate a
need for learning skills in interpersénal relationships. Thgyfirst five
tasks of the famlly role listed above are functions which a ;omén performs
in develoéipg healthy interpersonal relationships within the family. The
need to learn skills in‘interpersonal gamily relationships i; order to
deﬁelop healthy relationships in the family pfovidés indirect support for
the view that rural women are dissatisfied with the companionship they de-

rive in marriage.DThis is consistent with early studies cited in Chapter

Two which found rural-urban differences in satisfaction-with-love scores,
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in spousal companfonship, and in satisfaction with family living dacores.
In all of these aspects of marrfage, studies revealed that rural women

were less satisfied than urban women,

The Relationship Between Identified Needs and . -

Courses Desfred by Respondents

While only 44 percent of the sample had uctuallyltakvn some type

. \

of extension course, 71 percent indicated that they would take a short
course (Tables 2 and 4). Of the 71 percent who said they would t#kc a
course, homemaking was the most frequently chosen firs; choice and some
type of job training course‘was the second most frequently chosen first
choice (Tables'S and 6). The course preferences of the respondents is
coﬁsistent with the type of courses that they have taken. Table 3 shows
that the most popular courses which respondents have participated in are
howmemaking courses and job training courses.git was exéected that the rcle
.cdmpogent in which needs are greatest would correspond to the role com-
ponent df the most desiréd short‘éourse. The findings were not entirely
consistent in this area. The importance of the homemaking course and the
‘jJob training course indicates that women are ingerested in impréving their
traditional domestic skills while at the same time they wish to contribute
direcFly to the family income. Thé popularity of the homemaking course ﬁay
be explained by exémining the personality variables which may be operating
in the situation. Qsmen as job‘seekers may feel that due to the multiple
obligatjions of théir role,”they are not able to channei adequate time .and
resources into the domestic demands of their role. The preference for the
homemaking coursé‘may be an ekpression*qg\gpilt or feelinglof inadequacy
in fulfilling the homemaker role. The situation impfies some degree of

n

rolé conflict. "
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TABLE 2 © PARTICIPATION IN SHORT COURSES
-‘ _‘ ° .h ’ :
l¥

Category ' Absolute Freq. Relative Freq. (PCT)

No Reponse 2 2.4

Yes 37 - _ 44.0

No 45 53.6

TOTAL l@ 84 _ 100.0

TABLE 3 ' SHORT COURSES TAKEN BY RESPONDENTS 2

. X

<«

Cétegory ) ° Adjusted Freq. Freq. (PCT)

Homemaking eg. sewing, nutriticn, ‘cooking 22 0.29

Homenursing \ 2 - 0.03

Family Relations ' 3 0.04

Home Managemént eg. budgeting 2 0.03

Job Training eg. nursing, business college 19 0.04

Leadership 3 0.04
A RuralADevelopment Course 2 0.03

Agricultural Short Course 6 0.08

A Creative Course eg. creatf%e writing, painting 5 0.06

An Academic Courséreg. english, psychology,

soclology : . 6 0.08

First Aid 3 0.04
_ Business Investment for Women 1 0.01

Wills and Estates 1 0.01

Other eg. Bible Institute Course 1 0.01

TOTAL 76 100.0

-
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TABLE 4 WOULD YOU TAKE ANY OF THE
LISTED SHORT COURSES?
_ ' “
Category Absolute *Freq. Relative Freq.'(PCT)
No Response . 11 13.1
Yes 60 - 71.4
No 13 * 15.5
. TOTAL 84 100.0
TABLE 5 - COURSES PREFERRED (FIRST CHOICE)
‘Category Absolute Freq. Relative Freq. (PCT)
— —
No Repqnse 22 , 26.2
" HomemakiRg 23 27.4
Family Relations ) 6.0 ,
Family Philosophy ' 4, 4.8 ’
Money Management 6 7.1 )
JobrTfaining.Course 13 15.5
Communications Course 5 6.0
Personal Growth Course : 4 4.8
- Leadership Course 2.4
TOTAL 84 100.0
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TABLE 6 . COURSES PREFERRED (SECOND CHOICE)

Category.. Absolute Freq. Relative Freq. (PCT)

No Response | 35 ' 41,7

Homemaking 4 4.8

Family Relations . 3 3.6

Family Philosophy -6 7.1

Money Management 8 9.5

Job Training ) 7 8.3

Communication with Others 10 ' ) 11.9

Personal Growth Course 5 "~ 6.0

Leadership Course o 6 . 7.1

TOTAL . 84 ¢ 100.0

TABLE 7 OTHER COURSES SUGGESTED BY RESPONDENTS

Category _ Absolute Freq. Relative Freq. (PCT)
\No Response 61 ) 72.6

Arts and Crafts 10.7

2.4
1.2
1.2
‘ 1.2
Discussion of Social and Political Issues 1.2

9
Gardening 2
1
1
1
1
A.I. Course \ D 1 1.2
e .
1
1
2
1
1

Interior Decorating
Dancing
'~ Mechanigs

Elderly Health Care \ 1.2
- 1.2
1.2
2.4
1.2
1.2

Para Psychology : " A
Laws Pertaining to Women '
Academic Coﬁrse

- Creative erting
Mea; Cutting

TOTAL , - 84 100.0
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The most frequently chosen second course was a communications

course followed by a money-management course (Table 6). In this case,

the findings are consistent with Ehe identified educational needs. The

. ' . 1]
desire to take a communications course corresponds with the need to learn

skills in interpersonal relatioﬁéhips within the family in order-to ful-

fil the adult family role. The desire to take a money-management course

corresponds with the need to develop economic skills in order to perform

one's economic role in the family more effectively and thereby fulfill the

faﬁily role. % ' N
p

‘Central Roles and Role Conflict

The method of Qetermining‘role'conflict has been described iﬁ
Chapter Three. To briefly review, it was establ}shed that rqle‘Conflict
exists,if.the centralbrole'in "the “actual” conflicts with the central role
in "the desirable'. The central toie in'"the actual" and in “the desirable"
were determined by calculating the mean of all respoﬁdents' answers‘to
question "A" (do the women you know perform these tasks”) for each task
and to euestlon "B" (should women be able te perform these tasks?) for
each’ task. For each role component a grand mean of the tasks within that
compehent was calculated for "the desirable" and 'the actual".'These mean
values are listed in Table 8. The role component with“the highest grand
mean was accepted as the central role for that level. The central role in
“the actual" and "the desirable' is indicated in the table by‘an asterisk‘.
beside the mean value.

The results of the study suggest that rural 'women in the County

of Wetaskiwin eXperience some degree of conflict in fulfilllng the adult

. female role. In the actual situation, the family role is central, however,

in the desirable, the personal-family role is central. These flndlngs
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TABLE 8 CENTRAL ROLES AND ROLE CONFLICT

. ‘v'vAn IIBII "_C'.
. e ' o Actual Desirable” Important
Role Component (Mean) . (Mean) (Mean)
Adult Family Role -~ | 3.46% 429 . 4.3
Adult Personal Role ' ( 3.34 4,05 4.01
Adult Personal-Family Role 3.16 ‘ 4.34% - 4.53%
Adult Community Role 2.66 _  3.73 . 3.48

Farm Women's Role : 3.20 3.84 3.82

|

support tﬁé previously discussed conflict 1mp1ied- by respondgnts' pre-
ference for a homemékiﬁé course and‘é job training course. The findings
imply that while women in the saﬁple are involved in fulfilling a tradi—_
" tional role, they deéire to move to é'sdmewhat less traditional position
in which some of the needs of their personal role may be fulfilled.

AVCross-check'of the measure of central roles in "the actual' and
"the desirable" is provided by the measure of importance of the role com-
ponenté. It was~éxpected that the highest mean fole compohenf of importance
would correspond t; tﬁe central role in either "tﬁe actualg’pr "the desir-
able“. As shown in Taple 8,r£ﬁe highestimean role component. of importancé
(4.53) corresponds to the céntral role in "the.desirable".

The Current Programs of the Alberta Women's
Institutes and the Women of Unifarmﬁ?

3

¢ Findings which support the view that the education of rural women

is still one of the major objectives of\bOth organizations will be provided

before the programs'of the ofganizations are described.
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That the education of rgral women is,onelof,the major aims of the‘

Women of Unifarm is evidenced by the stateﬁént of their objectiles. Thg
1§75 Program boéklet of the Women of Unifarm states tha£ the second ob-,
jective of their organization is "to obtain improved educatiénal,.ﬁealth,
and welfare services for the farm family aﬁd the total rural communityﬁ.‘

| Mére specific to tural»wémen is tﬁeir third.objective, "ﬁo promote
a continuing education program for farm women'. Their concerg for utliz-
ing gvailqble educational services isvde@onstrated in the .following comment
from one of their newsletters.

Living in rural areas can promote a worthwhile image if we
as farmers take advantage of the services provided. |

Questions for discussion: ' : .
1. What courses would you be interested in taking in a
further education program?
2. What potential is within your own community to offer
“instruction? -

-

The statement of the objectives of the Alberta meen's Institutes
’demonstrates the importance of education in their organization. As s ated
in the 1976 Constitution, the objects of the Alberta Women's Institutes

" shall be fulfilled by the means of :

a. The study of Home Fconomics (including home nursing;
household science, sanitation, food values, sickroom
cookery, house furnishings, sewing, and other matters).
.child welfare, prevention of disease, local neighbour-
hood needs, industrial and social conditions.

b. The establishment of Institutgs as social and educational
community centres. o ~

c. The holding, establishment and maintenance of demonstra-
"~ tions, lectures, shert courses in ‘'schools, travelling
and other libraries, exhibitions, competitions, meetings,
convéntions;,and attractions as may from time to time
be declared useful for_ the promotion of the foregoing:
or any of them. : '

_ JAl Dorothy Hagstrom and Daisy Jensen, "Further Educational Opportu-
nities for Rural Albertans' May 20, 1975.. : \

2

1976 Constitutiqn of the A}berta'Women's Institutes. -

y -




Thus the education of rural women is still one of the major objectives of
the organizations and the priority of education among their aims is

.

explicitly stated by both groups.
An ex;minationrof the educational programs.which have been conducted
. by the Alberta Women's Institutes and the Women of Unifarm in the 1ast year -
indicates that the organizations are conducting study sessions in one of
the: most important need areas 1dentif1ed in this study Although neither
organization has conducted structured sessions providing memberS‘w1th an
opportunity»to learn specific'interpersonal,relationship skills in the‘
- family, ooth.have conducted numerous study groups prouiding information
on tﬁe economic position of women in tne famiiy. | |
l .Bothvorganizations.have conducted workshops on,the legal‘and
-financial rights of‘women and on the -duties of women as,caﬁable consumers.
The'Women of Unifarm in November of 1975, conducted avseries of
‘meetings en sug%ace righés. These meetings were designed to inform'rurai
people of their position so that they are better prepared when'approached
by landsmen regarding-expropriation. The Women of Unifarm have‘displayed
some concern for the legal rights of farm women 1n a marital break-~up.
A submission was made 1ast year to the Law Reform Commission of Canada
requesting tnat;all assets acqﬂired after marriage be divided,equaily in
the event of a marital break-down. In particular, the contribution of the
"farm'wife to the development of the farm uas stresSed. The organization
promoted counselling and marriage contradts‘and suggested that 'conduct"
during marriage should determine the level of maintenance _upon divorce.
Although it is unknown to what degree other alternatives were considered
or to what extent the Report of the Law Reform Commission was studied at
theilocal level, awareness has been demonstrated by the organiztion as a

y
\
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whole.

The Women of Unifarm have also werked in the area of .consumer
“education. In 1975, a séries of meetings at the local level were held on
cénsumer éducékion. Furthermore, ét“the Women of Un%farm convention in
‘November, 1975; it was decided that the local stddy projécts for the cﬁming
year Qouldrbe marketing and Unifarm Policy.

Siﬁdlarly, the Alberta Women's Institutes have conducted workshops
on the 1éga1“and financial pdsition of women as well as in consumer educa-
tion. A series of*leSsons and ﬁorkshops 6n Family‘Finance were held in the
Alberta Women's Institute districts from October 1975 to March of 1976.
The following lessons were included in. this series:

Lesson I Some FactsYou Should Know*About Coﬁsumer Laws

Lesson II Values and Goals - A Vital Force in the Life of
an Individual o °

Lesson III Where are Your Important Documents and Papers?
N Lesson IV Coping With  Inflation.

Lesson V Shift to Metric.

- ‘ _ v _ .
Professidnai resource people, Ms..VeralMacDonéld and Ms. Patricia Mascaluk,
both of Lhe Home Eco;omics Branchkof the_Alberta'Departmenf of Agriculture
were utilized in coordinating these workshopé.';ollow—up activities of the
program included a series of "Farm and Home Management"'workshoﬁs in
-Langdon,'sevefal sessions on "Wills and Estates', "Consuner.Proteqtion"
_ N i ,

_ang'others‘iﬁ which local resource people such as iawyers ana district

! -
‘home economists were utilized.

These findings indicate that the Alberta Women's Institutes and

Womeé\pf Unifarm are providing study projects in the topic areas in which

"

rural [omen s needs are greateﬁt
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The Relationship Between Identified Needs .
And The A.W.I. and the W. of U.
Although both organizationé are providing study projects in the

topic areas in which rural women's needs are greatest, this does not

necessarily mean that they are in fact meeting the needs of their clien-

* tele. It cannot be assumed that»fhe organizations are meeting the needs

of rural women on the basis that fhey are providing wofkshops on relevant
topics. Other factors such as membership rates in the organizations, per-
ception of non—membegs of the organizations, and the current perspectives
of the 6rggniiation5'must be-consiéefed. An attempt will be made to support
;he propositioﬁ thag'both organizations serve the.needs of rural women to
some extent but that the degree to which’they meet clientele needs is 1
liﬁifed;

Membership in the Orgaﬁizations and Non-Member
Perceptions of the Organizations :

Very few respondents in the~§uestionnaire»survey were members of
either of the two organizations. 0f the 84 respondents, only 12 were mem—

bers of the Women of Unifarm and just 4 were members of the Alberta Women's

Institutes (Tables 9 and 10). The reasons respondents cite&qfor not joining

@

the organizations implies a strong lack of interest in the two orgénizations.
With regard to the Women of Unifarm, 32 percent.of the respondents, (Table
13) stated that they were not interested in the organization, were too

\
busy in other activities to join or did not see any real purpose in the

organizatibn. Six percent of the respondents said that they did not know

whaf was entailed in becoming a member or had never heard of the organiza—
tion. Moreover, when questioned whether they would like to be members,

56 percent stated that they woul& not like to be a member, &4 perceﬁt said
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&
they would like to, and 31 percent did not respond to the question

- (Table 11).

TABLE 9 MEMBERSHIP IN WOMEN OF UNIFARM
_ . Relative Freq.
Category : Absolute Freq. " (PET)
No Response ' 6 : 7.1
Yes - 12 14.3
No _ ' 66 ' 78.6
TOTAL - 84 | 100.0
LE 10 ) MEMBERSHIP IN ALBERTA WOMEN'S INSTITUTE

. S Relative Freq.
* Category ' Absolute Freq. (PCT)
No Response ‘ - ‘ 5 6.0
Yes \ S : 4 ' 4.8
No ) , 75 89.3

TOTAL ‘ 84 100.0
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TABLE 11 WOULD" YOU LIK&/?S BE A MEMBER OF W. OF U.? I

Relative Freq.

Category Absolute Freq.’ (PCT)

No Response - 26 31.0

Yes : 3 3.6

No ' ' 47 , , 56.0

TOTAL 84 - 100.0
i

TABLE 12 .. WOULD YOU LIKE TO BE A MEMBER OF A.W.I.?

\

Relative Freq.

Category ‘ Absolute Freq. (PCT)
No Response 28 :33.3
Yes : , 12 . 14,3
No_ : 44 52.4
TOTAL - | 84 _ 1000

Results were very similar for the Alperta Women's Instiéutes.
Thirty-nine percent of the:respondents said that they were not interested
inyjpining, were.too busy in other intérests, or did not seeyany reail'_,
purpose in the organization. Thirfeen percent said that they did not knOW'.
whatXVas entailed in membership or“had never heard of the organization
(Tablewld). Wﬁen non-members were asked if they would like.tq be a meﬁ- N

ber, 52 percent answere&ggllffiﬁegative and 14 percent in the positive
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REASONS FOR NOT JOINING
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WOMEN OF UNIFARM
. ‘ Relative Freq.
Catepgory ‘ Absolute Freq. (PCT)
No Response 30 35.7
Too Expensive 2 2.4
No Organization in this Area 7 8.3
- Not Interested - 11 13.1‘
Do Not Believe in Organization
of Farm People 3 3.€
Busy in other Interests 12 14.3
Don't Know What it Entails 5 6.0
Have Never Heard of it 4 4.8
There is No Real Purpose In
The Organization 4 4,8
Do Not Live On A Farm or Are
New o .The Farm 6 7.1
TOTAL 84 100.0,

(Table 12). Of the 1arge\perceqtage

of respondents who are not members -

of either orgaﬁization, very few of them would like to be members.

~ The total numbef of rural women eligible for membership in the

Alberta Women's Institutes can be estimated from the total number of

rural (farm and nonfarm) families in Alberta, 95,7‘15.1 0f this total

2, 844 or 3 percent are members of. the A.W.I. Of the total. number of

farm women eligible for membership 1ﬁ the Womén of Unifarm(52,6302‘-

estimated from the total number of farm families in Alberta),

1 "Families"; Statistics Canada 1971, Catalogue 93-714, Vol. 11,

Part 2 (Bulletin 22.2-2), p. 8-2.

2 Ipid.
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TABLE 14 REASONS FOR NOT JOINING AW.T,
Relatlve Freq.

Category Absolute Freq. (PCT)

‘ . ""—4‘ o~
No Respouse !kj‘ TE 27 32.1
Too Expenslve 1 1.2
No Organization In This Arvea 12 14.3
Not Interested 8 9.5
Too Many Elderly Ladies 1 1.2
Busy in Other Interests K 22 26.2
Don't Know What It Entailsn' 7.2
Have Never Heard of It . 4 4.8
There Is No Real Purpose In

The Organization ’ 2 2.4
I11 Health 1 1.2
TOTAL 84 100.0

8,0001 or 4 percent are members of the Women of Unifarm. An exéeedingly

large number of rural women are not members of either organization. How-

ever, since few organizations manage to recruit a large portion of their

potential clientele, it is difficult to make a meaningful statement re-—

garding rate of participation relative to total possible membership. One

can only compare the rate of participation in the farm women's organiza- |

"~ tions with that of Unifarm which is considerably 1arger2 and note that

the women's organization is less successful in recruiting and maintaining

members than the men's farm organization.

1 Personal Communication. Pansy Molen, Secretary of Unifarm and

‘Women of Unifarm.

2 1pid.
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Informat ton td determioe Ilh‘;llln'l'.‘illlp trends o the Women of Und
farm was not avallable. Membership t{pures tor this dry.vml/.nt fon are
difficult to ascertaln as some women althouph members of Women ol nitarm
channel thelr activities exclusively into Unlhn'm.] Because they favour
an economic approach to rural [usues and problems they do not partieipate
in the Women of Unifarm.

The membership flpgures for the Alberta Women's Tost{tutes are
- 1listed in Table 15. The organization suffered an {ncreasing loss of mem-
bers from 1965 to 1975; durlng these ten years, membership dropped by
989. The last year from 1975 to 1976 ha; however, shown a move in the

/
opposite direction with membership increasing by forty-four. The fncrease in

TABLI;I 15 P.‘;EMBF,RSHIP IN ALW.T.*
Year Number of Members
\

1965 3,789 )
1967 -3,300

1969 3,000

1970 o -~ 2,996

1971 E | - 2,848

1974 | 2,835 .
© 1975 / 2,800

1976 2,>844

* Report Book, Alberta Women's'Institutes, Respective Years.



the last year may be due. to the organlzatlon s recent effort to recruit

young members. Their progress in working on the problem has been reported

by the President. ¢
1 am pleased to be able to report a slow but encouraélng
increase in membership. A report from one Conference
‘shows young mothers in attendance with their children.
These are the members we dre -endeavouring to interest
and through our Workshop Series this past year, I feel

" we are making people aware of Women's Institutes and
what they can accomplish.

‘It appears that the Alberta Women's Institutes are starting to move in a

positive direction with regard to membership and participatidn by younger .

women. However, lack of interest in the orgaﬂizations by a larger number
of'rural”eemen is a pyoblem of, both groups. The A.W.I. and the W. of U.
offer programs in topic areas that rural Qomen want to learmn about, yet
the majerity of rurel women are not parti;ipeting in the progggms eor do
they have a desire to join. In order to unaerstand‘the reason for this

. contradiction, it is necessary to examine the current perspectives-df the

organizations.

Current Perspectives of the Organizations

During the nineteenth and early twentieth centufy there was a
'Y .
growing awareness of social problems and of the advantages of organiza-

tion in tackling these problems. At this time ﬁumerous‘volungery associa-
tions developed. Somekof them were women'"s groups which eended to be
briented to {eligioﬁs matters, welfare and patriotism. The Womep's Insti-~
tutesieﬁd the predecessor organization of the Women of Unifarm were two
of the first rural Qomen's organizations with a patriotie orientation

which arose in Alberta during that time.

over tim# the horizons. of women widened and new types of women's

129
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organizations appeared. This change is reflected in the Directory of
" : 1 . . -
National WOmen's Organizations in Canada.” Examination of various issues

...of the Directory indicates a change in emphasis during the last ten years.

o -
O

7

There has Been-a decrease in membership in patriotic, church and other

religious organizations and a growth in political, occupational, pro-

L

~¢% . fegsional, and civic groups. Numerous traditional programs which arose
SO o ‘ ‘ . S

# {n the nineteenth and early twentieth centuries, have not kept astride

the changing interestsiand needs of society and so have experienced a
, 5 ’ &
decline in membership.

Some associations are able to see an end to the need for

‘some of their traditional programs and in some cases even

“their objectives, and yet, because they provide vital

services to their members, disbandment is out of the ’
question. ) : ' o
The Women of Unifarm and the Alberta Women's Institutes appears

to have jnstigated only minor changes since their inception. Present

documents published by the Women of Unifarm provide support for the vie

that the pfganization is still vefy much a pétriotic organization con—
cerneé with théjdevelopment of good citizens. The fiftﬁ\bb@ective of the
}organization~is to éevelop citizenship‘and 1eadership. Adaptation to the
laws of society in order to be a good citizen isra concern of fhe organi-
zation. "That the Master of Life governs by’unfailing laws which are
beneficial and stabilizing, that when we'leayn to know anq adapt ourselves

to these laws, we find contentment and happiness'. This section of the

; Marion V. Royce, A Directory of National Woﬁga‘s Organizations
in Chnada Ottawa: Canada Department of Labour, Women's Bureau, 1964) ..

2 Royal Commission on the Status of Women in Canada, The Status
of Women in Canada (Ottawa: Information Canada, 1973),
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Farm Women's Creed.exemplifies’mﬁch of the philosophy behind the Women
of Unifarm. Character buildihg and the making of good solid citizens
are still an important concern of the organizations. The Women of Unifarm
firmly bgiieve that "true cooperation practiced in the home and community
1ife makes for the highest type of.qharacter‘building". The patriotic
orlentation of the Qrgénization is apparent in their discussions of the
. ! '
citizen role.
The responsihilities.of Canadian Citizenship are:
. to be loyal to Canada, . '
. "to learn the laws and customs of Canada,
to vote in local, provincial, and national election§)
. to take an active part in community life,
to refrain from all forms of prejudice; religious,

. racial or otherwise, and
6. to know and live '"The Golden Rule".

VU W

- There is a similar; if not stronger concern to'build'solid citizens

in the Alberta Women's Institutes. Reports and other documents of their

organization contain platitudes characteristic of organizations of the

late nineteenth and early twentieth century.

u
There is so much talk that volunteers are mno longer valuable

and that. their work should be done by paid volunteers. We
should not expect oT accept money for things we should be .
doing for brotherly love. '

The organization is still discussing brotherly love, promoting their motto
"For Home and Country', and is very concerned with instilling "the proper"

values in the home and crgating'"a strong SOc:iety";3

Not all Canadian women have done a&gSSE job of raising their
families and proper values are not taught at home. The 55,000

N ' :

. members of the Women's Institutes of Canada believe that if
we do not have good familjes, we do not have a good country.

1

2 p1perta Women's Institutes, Annuay-Repdrf; 1974-75.

4
v

3 "Report Book 1979—1975",A1berta Women's Institutes, p. 8.

[ \ o
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We should not be silent, we shoh@d let the‘Qorld know
that there are still women who believe in a strong
socilety. e

The Women'of Unifarm and the Alberta WomeﬁfS'Institutes support

the existing value system and maintain a great deal of respect for tradi-

;

- tion. While there is mergt in traditionm, their trite discussions of

citizenship éppear to be carry-overs from the early ofganizations. This
: @ :
orientation of the organizations may be holding them back from keeping

astride the changing needs and interests of rural women and may be affect- -

ing the ability of the organizations to recruit and maintain new members.,
\ . N - «

| : . .
Both organizations appear to be facing a problem in-coping with the rapidly

X

changing needs of their clientele. There is a slight lag between the views
of their clientele and the perspectives of the 'organizations. Until this

gap between them is closed, it cannot be said that the organizations are

4

fully,meeting the needs of their clientele. The organization's perception
. of the adult female'rolé demonstrates this lag in keéping péce with the

changing view of the role of women in contemporary society.

The Women of Unifarm'é perception‘of the adult female role is very

similar to the organization's definition of the role at the time of the
inception of the organization. Their perception of motherhood is very much

the same as that of early“farm women. Motherhood~is'highly esteZkEd by the
RN ’ .
executive of the organization. While the satisfactions of a single societal

role--motherhood-~ are frequently questioned in society today, the Women

of Unifarm regard it as not only adequate, but as’jor source of ful--

\ ) »l
fillment for womén.l \ a

J

1 Leda Jensen, "Women of Unifarm, President's Report", Farm Trends
(May, 1976), Vol. 6, No. 5, p. 17. '
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In todéy's soclety it is said that motherhood is not
enough—- that women must have more fulfillment than
'just being a wife and mother'. Motherhood is not
enough for everyone? A couple can and should choose
whether to have children or not?

Perhaps this is a bit of old-fashioned theory--

A mother is given the most beautiful and sacred privilege

of life-- the privilege of motherhood. Through her a life

is brought into the world with not only a body and a soul

to unfold. The mother is responsible for the development .
of this body and soul, just 'as soft‘clay, it is molded - o
by mother love, home atmosphere and through influence. -

Interestingly, no comment is made regarding the role of the father in

. molding the. child. The quoté above raises some interesting questions re-

garding motherhood but does not provide a specific discussion of any 6f
the questions. Instead, it is strongly implied from the esteem attfibgted

to motherhood, that motherhood should in fact bé enough. Numerous aspects

L 4

of a complex queStien.are left unexamined.

¥ B b

& ~ The Women of Unifarm's treatment of life styles which do not fit
' the pérspectives of the organization is treated in a similar manner as their
view of motherhood.1

v . Let us consider the rising rate of divorce, runaway youth,
\ abortion, incidence of venereal disease, youthful suicides--
certainly evidence of real. unhappiness in Alberta families.
Consider the unjust property settlements arising from
marriage breakups, the result of inequality betwee@LseXes
within such contracts... '

So we ask ourselves-- why do youth experiment with trial
marriage, communal living? Why do they reject the security
of the biological family? All these questions must be

o studied and perhaps-adjustments made if family life as we
know it is to endure the years to come.

The questions raised in the quote above are ‘all contemporary issues. The

orgahization expresses concern for the examination of changing values in

o1 ,
-

[y

1 Barbara Tiegs and Cecilia MacKillop, "Family Living'", March, 1975.
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society, howaver, their analysis of society is somewhat limited in that
within its traditional framework alternatives to the1r position such as
trial marriage, communal living, and rejection of the biological'family

‘are regarded as dilemmas which the organization must work against. Issues

regarding the family ‘are discussed within a.very narrow framework. They

are discussed in relation to the basic objective of hav1ng "family life

. 1 ’
as we know it, endure the years to come".

The Alberta Women s Institute's treatment of the adult female role
shOWS that they have nmde only sllght shifts in their perceptlon of the

Tole. Inltiallv, the role was defined in terms of the home and the maJor

\

emphasis of the role was on the home. The scope of ‘the role has been ex-

tended to currently 1nclude concerns outside the home although the primary °

emphasis remains in the family 2

With the vast chanpe experienced in transnortat1on,communj—
cation, and industrialization, ‘the homemakets horizons have »
been broadened. At one time her concerns were for home, o
‘her family and her community. Today her concerns include '
provincial and world issues affecting the welfare of her
family,.. Today's homemaker is expected to become more

involved and knowledgeable so she can cope with the

challenging, changing times of our complex and mepllcated
society. ) - § '

?

In fact, the role Qf the mother remains an important point of concern in
, the organization and the disucs51on of the role is very similar to that
of the Women of Unifarm, Again we have a discussion of the responsibilities
of the mother in molding the chlld s development, 3
! mbia. , r o S

2 Alberta Women's Institute, Report Book 1973-1974, p. 5.

: 3 Kathryn L. Habberfield "2nd Vice—President", Home and Country
(Edmonton Alberta Women's Institutes, ‘Summer, 1976), Vol. XLII, No. 2,
p. 3.




Are we as mothers, failing in our role] The attitude of

the citizen is molded in the home. Children who are taught
responsibility as well as rights, maintain that attitude
throughout 1life. Perhaps.we are so busy seeing that our
children have music, swimming, skating, dancing,; singing,
elocution, etc. lessons, as well as 4ll the sports, that

we are forgetting the most important thing: their characters...
If every parent spent time on molding the character of the
child, instead of just the physical aspect, couldn’t we do a
lot for the future of Canada?

The priorlty .given to the role of the mother and housewife is exp11c1t1y
stated by the Alberta'Women's Institutes.1

In this International Women' s Year we will recognlze the
contributions made by women do our society. It is a time
of action and we should be aware of changes taking place
in our world. It is time to achieve and promote equality.
She concluded with the follpwing quote: 'We do not want
to see Women's riphts' advanced to the detriment of the
role of 'Mother and Housewife'. That role is still the
key to our society.

"It is obvioué that although the orgenization supports the equality of
women, it is only with considerable reservation that it does so. They main-
_ tain a very moderate and_consetvative perspeotive.similér to that held by
early 1eaoers in the orgenization. They hold that the tole of mother and
housewife is the key:tovsociety and equality is desitable only if it does

1

not infrimge uﬁon,these two roles.

[

Given these traditional views of the adult female role, it is not

surprising that the Women of Unifarm and the Alberta VWomen's Institutes
are not attracting rural women who may be exneriencing role'confiict.h
Individuals who desire job tmainlng and employment but who feel guilty

about adequately fu1f1lling the domestic role will avoid organizations that

adamantly'mAintain that the housewife/mother role should'be enough. An

1 wGonvention Theme - Equaiity, Development, Peace', Report Bdpk
1974-1975, Alberta Women's Institute, p. 1.
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interesting facet for further study‘would be a comparison of marital role
perception by the organizations and its clientele, Such a study would help
to clarify and confirm the pronosed differences in perspectives between

the organizations and théirAclientele.'ThiS section has attempted to
explain one of the reasons forithe limitations in the Alberta Women's_
Institutes and Women of Unifarm in neeting he needs qf rural women. The
reason;preSented was that the current nersﬁectives of both organizations
are still basically oriented toward pétriotism and other traditional yiews
such as their view of the adult.female rqle which are carry-overs from

the early'oréanizations' These Derspectives are now dated and have recently

deterred membership in the organizations and inhibited the ability of the

organizations to meet clientele needs.

Suﬁmary,

" The results of the field study of a sample of rural women in -

‘Wetaskiwin'Cdunty have been'presented in thisvchapter. The most salient

b

]

nonformal educational needs which were identified were firstly, skills
necessary to perform the tasks of the personal4fami1y role -and secondly,
skills necessary to . fulflll the - fam11y role. The nature of the tasks of
the personal family role indicates a need. for skills in good economic
decision-making and the nature of the tasks of the family role indicated

a need fcr skills in developing interpersonal'relationshios between’family
members. Findings from the study also suggest that rural women in the
sample experience some degree of role conflict in fulfilling the adult

female role.

The identified edncational needs and their relationship to the

. W. of U.‘and AW.I. was examined. It was proposed that both organizations



are not fully meeting the needs of their clientele. Findings supported

this proposition. It was found that althaﬁgh tﬁe‘organizations afg currently
working in salient need areas, there is considerable lack of participatiom’
in the orgéﬁizations and a lack of desire of nonmembers to join the organi-
zation. Some ‘of the possible explanétions for‘tﬁe failure of the organizé—
tioﬁsAto fgach'g éignificant ﬁroportion of their potgntiﬁi/gigenﬁele was
pfesented. An éxamination Jf the current perspecti;;; of, the orggnizations
revgaleé that they‘havg not‘beén able to keep abreast of chaﬁées in society.
It was found that therevis'a laé between fhe ghilosophy maintained by the
Qrganizafions and the current perspectives énd-needs of rural women.

Recommendapioﬁs”fof narrowing this gap are proposed in the following

chapter.



l Institutesﬂwere studied at two points in their development: at the incep-

CHAPTER VIT

SUMMARY AND CONCLUSIONS WITH RECOMMENDATIONS
FOR CHANGE
\\Summary.nf ehe Stndy

Because needs constitute the core around which successful programs
are built: one of the major eoncerns of nonfnrmal'educetion is to nrovide
programs compatible with their client's neede. The identification nf needs
is‘of central importance to all programming. However, clientele needs
change over timé and itfis therefore necessary for programs to adapt te’
such: changes. \ ‘

Organizatlons may respond to these changes in various ways. While
some organizations may seek to prevent ‘or supress change, others-may view
change as essentially ‘desirable. Resistance to social change is the more
common situation since members of an organization normally value the social
order ‘and shared culture they have created because of the benefits derived
from'their collective activities. Hence, organizations may encounter
dlfficulties in keeping pace with the repidly changing needs of their clien-

«

tele and may during certain points in their development fall‘behind in

fulfilling clientele negds. It is therefore necessary to perlodlcally

examine the»relations ip between organizatiqnal programs and the needs of
the clientele they serve. °

‘The study conduceed for this thesis h;é been an exploratory one.
The relatiqnship between‘fhe,nonformalvedncaelonal needs of rPral wonen-

and two rural women's organizations which serve their needs has been exa-

mined. These organizations, the Women of Unifarm and the Alberta Women's
. - \
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tion of the organizations and at the present.

In order to appreciate more fully the current philosophy and func-
tioning of the organizations, some understanding of their historical back-
ground was deemed neceseary. In order to gain this understanding, a brief
review of the historical development of the organizations and an examina-
tioe of the relatienship between early needs and the inception of the
organizations was conducted.’

| Neither of the organizations were social movements in themselves.
‘Rather, they arose as pressure groups which were part of two larger social
movements;— the feminist movement and the farmer's movemenﬁ. They arose in
»"Alberfa almost Simultaneouely. Althou;:’there was some contenﬁion regard—
ing the overlap of seévices which these Qrganlzations‘provided this was
resolved by each organlzation defining a specific cllentele the United
\Farm Women of Alberta became an‘exclusiyely farm women's qrgaﬁ%zation while
‘the Alberta Women's Instituees catered to women in.small towns, villages,
and hamléts) ‘

The examination of early needs and their relationship to the devel-
opment of the organizations revealed that two of the most salient needs
during the séttlement of the province were the 'need to fulfill the home-
making skills ef ;he‘family role andithe.need to felfill.the'persenel role
through'greater social interactioe The first’area,of needs was the prima;y
nntivating force behind the. formation of the Alberta Women s Instltutes
while the later need was -the major reason behind the organizetion of farm
. women. These spnewhat different motivating forces played a part in shaping
the character of the early organizations. Moreover, the differing.roies of
the farm woman and that ef the rural nonfarm woman centribqted-to the

. ) »
distinct perspectives of the organizations. The farm woman's role was less

#
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differentiated from the role of men than the ruraf ndnfarm woman and this

difference resulted ih a farm women's organization that was somewhat more

aggressive than that of the Alberta Women's Institutes. It is therefore of
éignificance that during the inception of the orgaﬁizgtions, the criteria

for maintéining two’separate groups waé ﬁh;t of involvement in farming.

The study of the currentsnbnformal educational needs of rural women
in a selected afea of Alberta and'the recent-actiyities of the organizations
_in meeting.these'néédszresulted in se;eral findingsﬂ The assegsment of
nonformél educétional ﬁe;ds in thexcounty of Wetaskiwin:revealed ;hat-the
most salient areas of needs are firstly, knowledge‘and skills in the field
of economics nécéssary to fulfill the personal-family role and secondly,
skills in interpersonal family rélationships necessary to fulfill the
famiiy component ofntheirffole. It was fbund'that needs in these two areas
must be met’ in order to close the gap between the actual situation in
which rural waﬁen find'themselves and ﬁhe sitﬁation tbey perceive as de- '
sirable. Furthermoré, there is a need to résolve conflict Between.women's
'acﬁual situatiOp énd theirvdesirable situation., Results of the study showed
thﬁﬁ while fﬁé family role is central in "the actual" the personal-family
‘role ;s cepﬁral iﬂ "the desirable”. This suggests that there is some degree
of conflict in fulfilling the adﬁlt female role since fwo slightly differ—‘
‘ent role components are highly val;ed. Cerfain needs must therefore be
met in order for rural women to resoivé thié éonflict.\\

. The examination of the role of organizations in meeting currehtl‘-
nequ‘demgﬁstfated that the two organizations are presentlykproviding
programs in the most salient need aregs\identified in this stﬁdy.:However,

. - ‘- '
a low rate of participation indicates that the two organizations are

not reaching a large majority of rural women in Alberta and a lack of
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interest expressed by respondents in the field stﬁdy leads one to question
how well the organizations are meeting the educational needs of rural women,
An attempt was ;ade to support the proposition that both organizations serve
the needs of rural women to some extent but that‘the degree to which they

A
meet clientele needs is limited.

An explanation for the lack}of interest and 1owvrate of pa;ticipa—
tion in‘both organizations was based on the view that the organizations
have not kept pace with the changing needs 6f rural women. They have lagged
behind .in maintaining eiements of their pﬁ?losophy that are basicaliy
carry-overs of the past. The most outstanding example of this is in their
patriotic orientation. Another exampie~which was discussed was the organi-
zations somewhat‘rigid view of the édult female role.

ﬁothrorganizatioﬁs developed in response to the needs of rural
women during the éettlement period. At this time they were bredominately

. patriotic orgénizations with perspecti;eé that were relevant to the times
and programs which met the neeas of their cliengéle. With time, the needs
of rurai women Ehanged and there developed a gap‘between the chanéing
needs of rural women and the less rabidiy changing focus of the organiza-
tions. The Alberta ﬁomen's Institutes and the Women of Unifarm have 1agg¢d

,behind;in this way and do not meet the needs of rural women as adequateif
as they did at the time of the inception of the orgénizations. In order to
fulfill their objéctiveé more fully, botﬁ organizations must undertake

o

some changes.

Recommendations for Change

It is apparent that the A.W.I. and the W. of U. are to some extent

meeting the needs of their clientele. In the past they have been instru-
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mental in providing education f&r rural women and they have remained
active in this role. In order for the organizat fons to fulffill this rale
more fully, some recommengdgations for change will be Hugﬂ081¢d.

‘The first.very broad recommendatfon [s that the organfzations re-
examine the current_philosophy 6f their.orgnniznclon in terms of its
relevance to contemporary society. This involves an analysls of the appro-
priateness of their stated objecfivés, creeds, and mottos to rural women's

concerns today. They must evaluate the thinking behind their

Wtives,

creeds, and mottos and decide whether these statements adequately donvey

the philgéoph& of gpg organizations.

The second broad recommendation is that the organizations review
their pe:ception of the adult female role. This involves taking specific
steps to evéluate and understand the changing role of women in the family

and in society and how this relates to the organizations. An attempt

0

should be made by the organizations to incorporate greater flexibility

into their ﬁerspectives so that members are able to understand and meaning-

[¢}

fully discuss not'only the organizations perception of the adult female

<

role but also alternatives to it. ~ . gP;‘

5

In addition, the following more épecific recommendaqioﬁé which

might assist them to carry

these general changes are presented. Firstly,

»

3

it is recommEnied that cogce such as motherhood, abortion, family com-,

" 3

)

munications, rising divor ,‘the 1egal>r;ghts of women, and other

social issues which the organizations currently make reference to, be dis-
.y

cusSed in greater depth. In order to meaningfully disouss these issues in
greafer depth, it is necessary for individuals to be knowledgeable about

positions regarding each issue. It is therefore recommended that in study-

ing the social issues which the organizations are presently concerned,

™\
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they utilize resource people representing views oppossing as well as

supportiné their own. It is necessary in the 'strengthening of the organi-
zations, that they become aflequately informed about current philosophies

which may go against;pﬁé organizations perspective. This is" not to suggest

that the organizations>should support individuals or other women" s

éssociétions'which!conflict with.fhe:phileoth‘Qf the organizations upder
N s o 9 ;

.stuﬂy. There is ‘a hecessity however, for the org;nizations to uhderstand :

" and be aware of ;1terngtiYe'positi§ns; As‘poigged out in the Report of the

Royal Ceommission on the Status of Women, "in the last few years, new women's

,group5‘ﬁév¢ ;;erged. Much is heard of the wdmen'svliberations movement, a
‘movement téki;g form throﬁgh a variety of asso‘ciations".1 Although organi-
zations with feminist perspectives tend to be céﬁcentrated in‘urban aiéas;
it is necessary for rural women's aé%ociations to have an uﬁderstanding
of the views of other women;s associétions which are Qorking on similar
issues. The women'é assoéiaﬁions which evolved dpridg the '"'new feminiém"
of the Sixties and seventies haveﬁéery different perspectives than those
of the Woﬁen“of Unifarm or the Wopén's_lnstitutes'which armse as part of
thendevelopment of traditiongl service,lpatfiotic and religious organiza-
tions: While these organizations have remained an urban phenomena it is
neceéeary for the rural women's:organizationsrto)ﬁhve an understandiﬁg of
tﬁe poéitiGn which these gsSociatidng take since they are oftern working
on thg ;amgwissues. fﬁrthermore,,sinée\the fural—urbaﬁ‘differentiation is
narrovwing, it ii possible th;t the more radical so—faryufbaﬁ feminist
groups ﬁay éktend'into the ruralwafeas in the future. Rural'women's orga-
n%zations sho;id have not onif a thorough understanding of\thei: own
position on issues, but as well an understaéding of the views of other

a~

1 Royal Commission on the Sxatqf of Women, Royal Commissionh on the
Status of Wemen (Ottawa: Information Canada, 1973), p. 168. '

w . o v
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women's groups.
The third recommendation is that the organizations utilize current
literature in becoming informed about issues and that it include writings

which are both consistent as well as inconsistent with the perspectives of

—

-—_

the organizatnons. The‘ofganizations for example,’ﬁﬁght‘utilize boéks,
articles, and'book ceviews. The important point is chat literature repre-
senting alternete views of the organization be incorporaced so'tHEt'che
organization has an understandlng of what it is opposing.

For example, the Women of Unlfarm have e;pressed concern over
abortion. If the organization ie to pursue the subject, members‘should be
provided with suggested reading maceriai supporting as well as oppossing-
the issue; Speakers regresenting both sides of the argnment should be
called upon For this topic it might 1nc1ude a member from the nght to

Life group and one from the Canadian Association to Repeal Abortion Laws

(CARAL) . After dlscuss;ons of the question, the organlzatlon/mlght then .

/

consﬁoer taking a position eno sending a resolution to government regafd—
ing it, as is their most common’pfactice. On the other hand, in the process
of investigation into the issue they may discover means other thad?the
traditional resolutions, to exert their influence

It%is hoped that &brough implementation of these recommendations,
the drganizeéions mey redefine a philosopﬁyAwhicH is more capable of meet—'
ing the needs of contemporary rural women. Furthermore, it is hoped that

these recommendations would enable them to adopt’a,souewhpt flexible per-

..

-QfSpective so that they could assist rural women in coping with role conflict

and the multiple demands of their role. Although it cannot be nredicted
: how well: these recommendations wowld result in need satisfaction of the
x5

: clientele ‘much of the success istependent upon the degree of self-
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examination and specific types of changes which the organizations deem’
necessary-. It is recogniagd that these recommendations will not.completely
resolve»the problems of the lack of iﬁterest in the organization or the

-~
lack of participation by the majorlty of rural women ; however, it is
hoped that the flndlngs, conc1u31ons, and'recoumendatlons will assist the

organiZation in moving closer to ultlmately meetlng Eég needs of a larger

'prOportion of their clientele.

Recommendations for Purther Research
This study has been 1argely deseriptive and exploratory in nature.
?one discovéries have been made in the areas which have been examined. The
>findings from the study provide background informationhfor several areas
that demand further 1nquiry Basicadlly some gr0und work for further studies
has been presented. An in depth study into any one of the aspects which -
this thesis has touched upon would constitute avworthwhlle research study.
‘Considerable research on the role of rural women is necessary in order to-

gain a clear understanding of~the1r needs. Further work relating to the

/prganizations is also necessary. As previously mentioned, a comparison of
b

o

marital role perception by .the organlzations and their clientele would
confirm or negate the proposed difference In views betWeen the groups.
Such information would be of considerable use to the organizations under

study.

Concluding Statements
The broad objective of this thesis was to conduct an- exploratory

study into two nonformal educational organizationa in Alberta which serve

-

the needs of rural women. In order to attain this objective, seyeral more

e ' . .
specific objectives were outlined. The degree to which the broad objective

. y
3 P

4 o o
“h

R .
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_ has béen fulfilled may be understood more clearly by examining how well

the specific objectives of the study have been fulfilled.
¥§w . = ' - v S ' . » e
o The first specific objective which was set out,yaé to examine the

early educational needs of rural women. These needs were extrapolated
from an examination of the role of women in literature describing the
family in the\§ettlement period Considerable 1iteraturz;zas available in

‘\
this area. The drawback was that descriptions of the fr ief family‘did i

\ 3

not directly describe Ehe\information being sought and so it was necessary
to infer from the material\\hat early needs existed. Cautiop was exercised

. 1in doing this and it is felt that’ the‘identified early needs are accurate.
; _\\. s v . . ) o :
The second specific objective nas\to examine ‘the role that the
: _ ] g |
selected organizations played in-neeting the early needs. Some difficulty

i
..

was encountered in att:zyting to fulfill this objective\as literature

describing the incepti f the organizations was very limi\Ed Descriptions‘

oo P, S A

.kJﬁizations were scattered and barely outlined
v 'ﬂ@
the interests of the eariy ofganizations Of the material that was avail—

of the early work ofi'

able, much of it was repetitous and did not provide enough ground for
fnsightful findings. [ S
The third specific objective of the study was to examine the cur-~
rent educational needs. of rural women which exist in order for them to
fulfill their role éonsiderable difficulty was experienced in attemp
to fylfill this objective as very little work has been conducted on the
nonformal educational needs of rural women. The groundwork for studies
- in this area has not been laid. The findings which have come out of this
study merely provide some background information for further research
fThia portion of the thesis was exploratory in nature and has presented a

-

broad description of needs based on one approach to measuring need.satis-
’ : |
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faction. _ N ¢

To examine the'relationship between the organizations selected
for study and the current educational needs of rural women was the forth
objective. The degree to which this objective has been fulfilled may be
questioned as this examination was conducted from the viewpoint of the in—

\ 3
vestigator and vas' therefore subject to the value -system held by the 1nvesti-

l

gator. This fact was acknowledged thr0ughout this study and an attempt was

made to-be as obJective as possibLe; Ev1dence to support the" prop051tion§
made regarding the relationship‘between the organizations and current
ieducational needs was provided HOWever; it is impossible to malntain a
value-free perspective and s0 itlis recognized that limitations in fulfill-
‘ing this objective exist Simiiar problems arose.inafulfilling the laat
objective, that of making recommendations to the organizations for change
It is felt that the f1rst two obJectives were fulfilled more ade-
quateiy than the last three. Given that the research as a whole has been
exolotatory in nature;»the broad objective of the thesis study has,been for

.. the most part met. ‘
T
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TABLE 1 DEVELOPMENTAL TASKS IN TEN CATEGORIES OF THE ..
: INDIVIDUAL DURING MATURITY
(EARLY TO LATE ACTIVE ADULTHOOD)

, Category of Behaviour ' ' Developmental Tasks . .?‘ﬁ
- , : %
I. :
Achieving an appropriate 1. Learning to be interdependent - now learn-
dependence—independence ing, now succording others, as need arises.
pattern. 2. Assisting one's children ta become gradually
: i independent ag}l autonomous beings.
11, - o |
Achieving an apprOpriate' 1. Building and maintaining a strong and
giving-receiving pattern mutually satisfying. marriage relationship.
of affection. 2. Establishing wholesome affectional bonds
" with one's children and grandchildren.
T , 3. Meeting wisely the new needs for affectlon
gﬁg} ‘ ‘ of one's own aging parents. .
! 4. Cultivating meaningfully warm friendship
: with members of one's own generation.
II1. N : : .
Relating to changlng 1. Keeping in reasonable balancé activities in
social groups. - R the various social, service, political, and

community groups and causes that makes
demands upon adults.

2. Establishing and malntalning mutually satis-
factory relationships with the in-law
families of- spouse and marrie% children.

Iv. I

Developing a conscience. 1. Coming to terms with the Viplations of moral
Lol codes id the large as well as in the more
intimate social scene, and. developing some
constructive philoSOphy and method of
operation. :
2. Helping children to adjust to the expecta—
i tions of others and to conform to the moral -
E demands of the culture.
v. : -
Learning one's psycho- =~ .1. Learning ‘to be a competent husband or wife,
socivbiological sex role. . and building a good marriage. -

2. Carrying a socially adquate role a5<c1tlzen
and commmity‘worker in the community
3. Becoming a good parent and grandparent as
. children arive and develop.

i

)

P (continued;..)
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TABLE 1 (Continued)

Y
L]

4Category of Behaviour - » Developmental Tasks
.Accepting and adjusting - 1. Making a good sex adjustment. within marriage.

to a changing bddy. . 2. Establishing healthful routines of eating,
\ ’ resting, working, playing within the
pressures of the adult world.

VII, . ‘
Managing a changing body l. Learning the new motor skills involved in
and 1%arning new motor housekeeping, gardening, sports, and other
patterns. ‘activities expected of adults 1n the

- - community.

VIII., —

Learning to understand = - 1. Gaining intelligent understanding of new
and control the phy81cal horizons of medicine and science sufficient
world , . for personal well-being and social

: competence.

IX 2. P Q
'ﬁeveloplng an appropriate 1. Mastering technical symbol systems involved
Byfibol system. and con- in income tax, social security, complex
ceptual abilities. financial dealings and .other contexts

' ST famillar to Wesrern man.
X.
- Relating oneself to the = 1. Formulatlng and 1mplement1ng a rational

-cosmos, : " philosophy of life on the basis: of adult -
L experience. .
2. Cultivating a satisfactory rellgious
climate in the home as the Splritual sail
€ : for development of family.members

" Source: E.M. Duvall "Developmental Tasks in the Ten Categories of Behaviours
of the Individual from Birth to Death", Family Development
(Toronto J.P. Lippincott Company, 1971) p. l46. R




165

ROLE COMPONENTS AND TASKS OF
THE ADULT FEMALE ROLE

Role Component

Tasks

‘Family

Personal

. Personal—Family

. Discipline the children.

Participates in activities for children. . \r
Plans and provides nuttitious meals.
Gives good adivce to children.

' Discusses problems with spouse.

Gets family members to help with household tasks.

Has a good relationship with one's spouse.
. Has worked out a life style all family members llke

Has a loving relationship with children and grandchildren.
Helps children to become independent. :
Has a good relationship with in-laws.
Helps children with homework.
Encourages children to ‘participate in activities, hobbies,
etc.
Sews and mends clothes.
Keeps house and yard repaired.
Schedules the family time eg. plans family vacation.
Drives car for children. ‘
Keeps house clean, eg., washes windows waxes- floor,
does laundryr :

Makes a good sex adjustment.in marriage.
Is satisfied with her choice of vocaticn.
Gets satisfaction out of leisure activity.

" Acquires some skill in a leisure acitivity.

Is able to stand up for the things she believes in.
Reads widely.
Has a skill te get a: job outside the home.

- Qrganizes and schedules time for leisure activities.

Has more than one leisure activity excluding TV and radio.
Has people outside the family she can count on.
Makes new friends,
Develops. a view of life based on experiences as an aduylt.
Helps other people when they need you. ' '
Is confident or bold enough to get a job outside the
home if she wgnts it. ‘ :
Has a few "close" friends. -
Feels good about employment 0utside the home.

Understands her legal position in wills, estates,
marriage, etc. ‘

Is able to understand income tax, banking, and other
financial dealings of the family.

Knows where to get reliable information about huying ‘things.’

{&Wﬁ 3

(cdﬁtinued..

)
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TABLE 1 (continued)

Role Combqnent

Tasks

Communi ty

Farm

N

Teaches children to think for themselves about money.

Is involved in decisions to invest money to raise the
the income of the family.

“Bullds a good marriage.

Compares prices and quality in buying things.
Uses reasonable amounts of. money for . different aspects
of everyday living.

Is able to talk in meetings.
Keeps up with current events and national issues.

"Plans one's time in order to attend club meetlngs‘

Enjoys discussing civic affairs and politics.
Is active in civic and political organizations.

' Is an officer or committee member of an organization.

Is able to conduct a meeting. )
Puts a great deal of time and energy into club work.

'Is able to understand income tax, land tax, Surface

‘rights, and other financial dealings of the farm.

Is involved in decision-making on the farm.

Keeps the farm records.

Uses the car to run errands for the farm, eg., pick up
machinery parts. v

Preserves food, eg., canning and freezing.

Helps repair buildings indoors and outside, eg, painting.

 Keeps a garden for home consumption.

Drives the farm machinery.

‘Feeds and cares for animals.
‘Helps in the field. 4 ,

Hires farm workers.
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AG’“CULIUH(‘ ‘ Dutnct Extention Othca
Frovincial) Building,
WETASKIVIN, Alberta,
g May 25, 1976.
] (‘
o Dear lomemaker:
Karean Hudson is workigg for her Master's Degree in Agriculture at J
the University of Alberta. Karen's interest {s {n the role and
activities of wonea in the country. To find how you feel about
your place in your family, Karen has devised this questionnaire
:ﬁﬁﬁ ) and asked for my help iu contacting you.
' A We both realize you are véry busy right\o rry it
vasn't sent to you sooner. However, you i ng aye needed, '
I would very much appreciate it 1f you'll take ght now,
to get yourself a cup of tea (or coffee) a p sit down,
answer Karen's questicns and get it in the ma3_u',Make your opinion count.
Incidentak&y, Karen chose Wetaskiwin County #10 because of it's
wide range, of ethnic peoples, long length ahd variety of land types
and farming”gpnditlons.
My sincere thanks to you.
ﬁw LA,‘
BERNICE OLSONM, - )
‘District Home Economist.
Bo/v
“
i
i
The information you give us will be treated with complete conf&dence.
There are no right or wrong ansvers. :
There are some questions about the Women of Unifamm and the Alberta
Women's Institute. The two groups know about this study. The answvers .
) you provide to all of the questions will be useful to the organizations
'y and myself. ;,.} P
. - For your interest, I will send you the general results of this question-
N * . ¢ wsalre.
I hope you williﬂelp us- by returning the questionnalre to me in the
! stamped self-addressed envelope enclosed. We are very grateful for
° . Cyour time.
L Sincerely, i
v % .
. Wwany  wutsony
o Keren Hudson, VK
R 1 )
& . ¢ Department of Rural Fconomy, .
L + General Services tuilding, :
ST ¢ ‘University of Alberta,
oy .- EDMOITON, Alberta.
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RURAL WOMER OF THE COUNTY, OF WETASKIVIN - -

o GENERAL . I R
1. . Your age (please check) - » - B
under 20 '25-30 35-40 . 45-50 ___ 55-60. over 60
20-25° . 4B0-35 . 40-45 50‘55 . so 65
2. Marital status: g__sinL1e; ___married; ' wxdo\ dworced other;

3. What gra"ae vere you in vhen .you, left school" __.1-53 6 8 _ 9-10; __WM112; _ -past 12.

4. .Have you ever taken an extensmn course, colleae course,or other short course?

. yess ___ho. If yes, provide 1nformat1on below. /
name or nature of course(s) e \ ‘who orqam‘zed it? -
. .‘.’ - “ \
C ’ . \
, \
\\

N

. N . i N -, . .
5. What grade was your husband in when he left school? :;__‘I-S-; __6-8; _ 9-10; __ 11-12
past grade 2. . . 4 ’ \ .

6. Has your husband ever taken.any extenSIOn course, coﬂege \course or other short cc>urse7
k . yes; . no. If yes, provide information below. .

name. or nature of course(s) = - vho organized‘ it?

i

gl

s

R S A How\many children %o _yo/u have7 __ngne; 15 T2 3y 4 \-5; ___mFe than.'S.

—— — — ——
‘

B How many of your children are in: p }eschool __elementary school; __ secondary
schoo‘l __finished schogﬂ-\ in university; __finished university.

8. .-Do you do paid work outs‘n/de the home? yes. __no,
1f yes, is it: (pleaée check) g -

__farming; __Tabour, __trade; _ " sales; clerical- rofessional; __self-
_a . N :

‘ emplojea; _;mtired; ___other (p]ease describe)
. ' 9. Hha‘t.is' your husband emp‘l'oyed‘in? Please check. _ )
©___farming; __Vabour; __ trade; __sales; __ clerical; professional; __ self-
eﬁp‘loyed retired- ___Other (please describe) R
"~ 30. A Please check if you: ‘ Yive on a farm and own 1t ‘1ive on a farm but do not own it;
__own a farm but ‘do not live on it; __ do not 'hve on_ the farm,

~B lf you own ar live on a farm what is the s‘lze of your farm operat10n7 P'lease check
gross farm sales category for 1975.
under $3,750 $5,000-7,499  ° $10 000-14,999 - 525,000-34,999 ) $50, Ofﬂ _
83, 750-4,999 8T, 500- 9 999 515 600-24, 999 $35,000-49,9994 . - and over.

C. Please describe the type of your farm operahon

-

1. What s the -net annual nonfarm income of your family. combimng both husband and wife s
income? Please check the category -you are in..

wnder $2,000  __ $5,000-5,999  __ $8,000-9, 99" __ $15,000-19,999
; "“s____ 2,000-3.999  TT86,000-6,999  —$10,00-11,999 ~ TT$20,000-24,999 .
TT$4,000-4,999 __$7,000-7,99  TT$12,000-14,999 525,000 and over.

Please (tum- the que'stionnair‘e on its s‘ide., to answer the next set of gﬁeétions. v

.~ - N
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1. What-women's orcanizations do yoq
name of organization

position presently held if any
pTease name :

2.  What community, rengus. soc1al farm or other organizations do you dresently

participate in? . _ , . . e
nare of organization if member only - - position presentlv held if anv
: please check . R please nsme?ﬁ"

-

. - . S

3. Are you at present enber of the Woren.of Unifarn? ~_yes; __no. E
TRyou are a member please qo to question & below.
If you are not a member please answer the questions below: A; B; and C.
- - . " -:' 3
A. Why sre you not a mgmber of the Women of Unifarm? N
v » : v
L - w —
' B. VWould you like to pe a member? yes;
\"". *
" C. Have you ever been’a member in the past? ‘ ; .
If yes, i. -For how long were you a member?® 3 ' .
i LS Why, did you drop Women  of Um' fa K )
. " N * . . . )
®w = 5 ON THE hE)(T p
4. A. ‘How leng have you '%§ r. of the ¥oiren of Un1farm7 ‘ _years.,
i R N .‘ i oY e . . P
~ B., ‘Have you ever he : W.in the orgam’za'ion" yes; __no. A

If yes, please ny

I .
H

C. What peréen_tége b'f

ngs do yod’ presgnt_'ly attend’ (Check) ___75_% or“n;ore; '
. 50-75%; ‘

’
__less than 25%; _ never.

. e———————sm———

D. Whit,was your major objectiv_e in becoming a merber of the Women of Unifarm?

s

E. uas’ this objective beeﬁ (or 1s 4t by

&
eiﬁig fulfilled? yes‘ no.
F. ln what specific ways do you l*kez) mbership. Please check the one that s most
important to you.
__ %t provides an opportunity to- getiout of the house once in a. while
T 4t is pducationally valuable ‘
T it is socially valuable {a chance to talk to other viomen) . S
77 1t allows me to havew éay in what is happening in the conmunity
—__ other (please describe)




" . "‘"tﬂ' o N [ ‘ 7 a | . | :-4
5. Are you 2 grcscnt a. member of the Mhﬁrta Women''s Institute? yes.
, i
I you”are 2 membg.r‘ mej&se a0 - to queé’non 5 KaTow.

[

gl

v

why a're you not a member of €the Women’ s.,@stl tute?

by

N

. ' ~ : o ] e e
. B. Would you like to be a merrber? yes; __'_no.
“C. Have you been a riéter in the past‘? __ves; __no.
If yes, i, For how long were you a’ member ; years.
4i. Why did you drop k‘omen ﬂ ﬂ‘nstitute Membership?
K NON GO TO QUESTION 1 UNDER "PROGP,AMS" BELON
T - {
6. A. How !ong have you been a mermber of the Women's Inrtn:ue" © . years. !
" B. Have you ever held a position in the organizatlon? ~._yes; ___no. e
1f yes, please name the positwn : ‘~ o R
' < .
‘€. What percentage of the meetings do you presently attend"' (check) ___75% or more;

50-75% ___25- 50%; _ - less than 25%; _never.

\ : .

‘D'. h’hat was your major objectwe in becoming a rrember of the Von'gh's Institute’

A RS

-~

E.» Has. this objectwe been (or is it being) fu'H’*i‘l'led7 yes, '__no. E
" fF. In vhat spec1f1c ways do you like your membership? Please check. the onﬁ that is. most
' {mportant to you. PO
v it provides an opportunity” to get out of the house once in a whﬂ_e_ ey
: — 1t is educationally v uable - ' ~
. T4t is_socially valuabTe (a chance to tatk to other women) : : f@
_- it allows me to have a say ‘in what is happem’ng in the comunity . R
~__other (please deicribe) ) - . o

REE . [ aime . >
¥ o e X . Ly

P

B , o ~ PROGRANS - S o |
1. A. 1If the following courses vere offered %\t Q time convement f ou, wou1d y take

any of t.hem" yess ___ho. ‘

d a "2" in

o 1f yes, p'lease pat a "1" in front of Eﬁ course yor most want to take
ﬁ?b I front of your second choice.
: L R homemaking course eg. scwing, tion, co king. bakmg, etc.
— afamily relations course ef. copiti-with kids
" a family philosophy course eg. rehgmﬁ, education, etc. .~ *

B L T budgeting, money managerent, how to-be a good consumer
‘ - Some type of job training program , S
a course on cormunicating with gthers :
2 personal growt.h course eg. helpirg a person to be bappier ‘ _
a course: on how to be a comunity leader .. - . : , '

. B. Hhat 15 the furthest you would bo wﬂ]ing to trave'l to %ﬁé coprse you. rumbered
i s o 1" above? L miles. ‘ - :

(5]

2

2.’ A. 1f there are any courses y0u wou‘M er to take which are not 11sted above, please
. name them. ' % v

8, - How far wou]d you be wirl"th-to' atrav_el to .1"t?- N mﬂes.

3. Please check be‘low the type of Course you enjoy most. , ' :
"~ ___one that is mainly demonstration: ___ one that is. mainly@swsswn '
" .one that is minaly lecture . " one that is rainly: Vrhcipat\on doing thinqs

4, Of the methods ‘Hsted be’low. in which ways ' would yoy’ prefer ‘to particioate ina pro:;ram’
K Please indicate your: first choice with a "1" and your second choice with a “2".
___ through radio. = . L ‘by attending classes with other people '

\_ through televis‘ion L “5’5 t.hrough the mail using a study paper '

3,

\ Az', ) _ . - o
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THE UNIVERSITY OF ALBERT 4
} EDMONTON 7. ALBERTA. CANATA
PHONEK (AREA CODE 403) 432-423i%

DEPARTMENT OF
AGRICULTURAL ECONOMICS
* AND RURAL SOCIOLOGY

June 3, 1976.

DearsHomemaker, ’ /
. { s - . .
, R : . ' - ! :
" Recently I mailed to you a questionnaire entitled "Rural
Women in the County of Wetaskiwin" to find out how you feel
about certa1n issues. o : '

If you have returned the quest1onn€{fe, T would like to
express my appreciation for your contr;but1on

If you have not yet answered and retuﬁnéd the quest1onna1re,
I sincerely hope you will take time -from your busy schedule
to do so now. ~Your op1n1ons are needed

.Nith sincere thanks,
LY. Hucherd, |

Karen’ Hudson,
@oogpgrtment of Rural Economy



\

s

AGRICULTURAL ECONOMICS

1179
N

DKF‘ARI'M;NT oOF

"THE UNIVERSITY OF ALBERTA
EOMONTON 7. aLBERTA, GANADA
PHONE (ARZA\LODE 403) 432.422%

AND RURAL SOCIOLOGY

June 10, 1976.

Dear Homemaker, °

On May 26th 1 mailed to you a questionnaire Fegarding ru;;] women in
your/gounty. o ’ K - '

Many thanks to those whom I have already heard ffomf“‘ThS'time and
N

concern you have taken is greatly appreciated.

However, because I have not heard from all of you, the ¢10$ing date of

the study has been extended. If you have not already sent me your -

opinions, I am anxiously waiting to hear from you.

A summary of the,fesu]ts will be mailed to all who have received a

ques tionnaire. .I hope your opinions will be a patrt of this summary.

Yours very sincerely,

% . . . T

&

¥ﬂﬁ%ﬂf;:'§uv$£50. = .\

. _ .
e S A D -

Karen Hudson. = - ' n 5

A'-;?-'m..\_p‘-f;{ P : : e |

T

e : . . .
N “’hg‘.” N | i ~o
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TIME CHART OF EVENTS RELEVENT TO THE
WOMEN'S INSTITUTE AND WOMEN OF UNIFARM

‘1885 Women's Christian Temperance Union achieved national status.
1889 Young Women's Christian Association (Y.W.C.A.) organized in
Ontario. .
1889 - Dominion Women's Enfranchisement Association (D.W.E.A.) formed.
1893 National Council of Women formed.
EN ~
1893- . . A
1908 Domestic Sciences introduced in.parts of Canada.v e
\ /
- 1897 -  Formation of the Women's Department of the Farmer‘f Institute of
of South Wentworth Ontario, laterncalled ‘the Women's Institute
of Stoney Creek. - R N
1897 Victorian Order of Nurses formed.
1906. 'Alberta became a province.
1909 Alberta Earmer s Associatlon and Canadian Society of Equity
: united to form the United Farmer's of Alberta.
-'1909 The Lea Park Women' s}Institute established in Alberta.
1911 The Dower Act passed in Alberta. : ‘ ~
1913 Women were admitted to the United Farmers of Alberta as an
L auxillary. ////m
7:‘;\1}\; @
: 1914 -~ Mrs. A. Watt of British Columbia took. the WOmen s Institute idea
v to England and Wales _ ’ , LE
1914 ° The Y.W.C.A. entered into the National Council of Women.
1916 The United Farm Women of Alberta recel al recognition
: from the United Farmers of Alberta an ernment.'
A : \ T ' ' B v * ) W
l916 Women's&Sbffrage: Januagy, Manitdba; April, Alberta. Jovs
. «
1916 A Women s Court in Alberta formed with magistrate, Emily Murphy
1917°  Loudse McKinney of Alberta became first woman member of the
, legislature in the British Empire. ,
- l\\§§ ' o (continued...)
o ‘ | | .
D— Y o : - TN



.

(con't)
1917

1917

1918

1919

1921~

-1936

1922
1928

1931

© 1933

1949

1951

1970

182
.
Irene Parlby enters cabinet as minister without portfolio.
The Political Equality League (P.E.L.) disbanded.

Federal Suf}rage.

Junior Unitea Farmers of Alberta formed.

United Farmers of Alberta férmed government of Alberta.
The Black Candle published by Emily Murphy.

The Five Persons Case. |

Mackengie King appointed Cairine Wilson to'the'senate.'

/

International organization of country women formed, the
Associated Country Women of the World (A.C.W.W.),

The United Farmer's of Alberta and the Alberta Farmers Union .

amalgamate to form the Farmer's Union of Alberta, and as a result
the United Farm Women are renamed the Farm Women's Union of

‘Alberta. i .

The Farm Women's Union of Alberta jojned the A.C.W.W.

The Alberta Federation of Agriculture joined the Farmer's Union of
Alberta to form Unifarm. As a result the Women of Unifarm was
established. . -
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TABLE AGE OF RESPONDENTS
. Relative

Absolute Freq.
Category Freq. ,° (PCT)
No Response ' 1 1.2
Under 20 ) 1 1.2
20-25 4 4.8
25-30 'y 6 7.1 °
30-35 . 9 10.7
35-40 o 8 9.5
40-45 i o8 9.5
45-50 A 13.1
50-55 14 6.7
55-60 9.5
60-65 7.1
Over 60 . 8 9.5
Total 84 100:0
TABLE 2 " MARITAL STATUS OFFRESPONDENIS '

i ' . Relative

: Absolute Freq.

Category Freq. {PCT) -
%o Response. - 1.2
Single ! 0 - 0.0
‘Divorced s 0 0.0
Married 79 94.0
Wwidow P 4.8 -
Total 84 100.0




>

. TABLE 3

¥

e
o

NUMBER OF CHILDREN

3w

-
et Yo -

1

A

i,

M

Category

BN

Absolute Freq;

Y "v\
.. "ﬁelative
" (peT)

Freq 'av;

R, i

9-10
11-12 ..
Past 12

‘Total

13
411

oL 36 . . gﬁ‘

$ 22

-, 84

13.1 .
YL 42090
T 26,2

100.0

No Response 1§ : .%1;2,
" None | 2 - J t2:4 07

One 9 L1070 L e
Two _ <25 7. o 29.8 :
. Three = =~ = 19 22.6

Four o 1300 " 15.5

Five : 9 L 10.7 .
More Than Five . v e L R

Total : 84 . 'fo ' 100.0

TABLE 4 EDUCATION OF RESPONDENT .

_ ’” . Relative ?req.

Category Absolqte,Freq.f (PCT).

No Response . 2 2u4

6-8 : ‘ v 15.5 o




TABLE 5 . .

\ ° s }. L ’ J //,
: | / .
y oL - Relative Freq.
‘ ~Categofy ] g  Absolute F%eq‘ /oo peTy
= o R S
NofReépoqge . s é' . j . f‘32.4 S
Yes . _ 37 . ‘ 440
. No | I d 45 - TTTB3LE6C
" rotal - 84 " 100.0 -
; TABLE 6 SHORT COURSES TAKEN BY RESPONDENTS "

, ( : \ .bAdiosted‘h .Freqg.-
Category - g | F;ed. r"(PCT)
Homemaking eg. seéihg, nutri£ioﬁ,' | B
. cooking T S 22 . 0.29
Homenursing 2 - 0.03
Family Relations S 3 ) 0.04
Home Management eg. 5udget}n§’ 2 0.03

' Job Training eg. nhursing, business ooliege 19 0.25°

. Leadership ; S 3 0.04

A Rural Development Course 2 '0.03

- Agrlcultural Short COUrse 3 6 "0.08
A Creative Course eg creatlve wfltlng,

painting AP : 5 0.06
‘An Academic Course eg english}mpqwchology;y

SOClOlOgy ' o 6 0.08

', Firstt Aid . s 3 0.04
Bu51ness Investment for Women' 1 0.01
_ﬂllls And Estateés’ ) 1 - 0.01

- Other eg.. Blble Instltute°Course ‘ 1 ] 0.01"
i Total ~e " 76 100.0
: . ‘ .

[




J . , N B A

TABLE 7 - 'EMPLOYMENT OF RESPONDENTS
BRIV ~ 'OUTSIDE THE HOME .

=

/
ol
(R
o

, L - " . Reldtive Freq.
Category - - s . Absolutkg Freq. . . (pCT)

} No\Résponse\ - , 2. R
~Yes. . L ) T * 30~ P - .3517

: L . . . - - - ) ‘ R 'Y S
No .. E S52 . Ve

Total "&/' S 84 10000 00

\“ o

- o S . o . J : Ly

TABLE 8  TYPE OF EMPLOYMENT OF RESPONDENTS .. ‘

. . . . .
FaN N . ; .
. . N ' s ‘

k RélétivevF#eq}“Q -

Category o absoluté Freq. - : v'(RCTY‘.w

57.1
L 3,6
L 2.4
1.2
1.2
4.8
‘11,9 .
B IS
4.8
2401
Cr2
1.2
1.2

b

B N W o

‘Nb;ResPonééf

.~ Farming 4 RN
| Labour,"f -
Trade
Saleéi
‘Cieficéi .

4 i
= O O

'Professional oo ;_
Self-Employed.  , I
Retired - - .

4

¢

‘Writing.
Sewing
Babysitting

l N R SN

‘Waitress .. . M

lOd-s'O N

3 RO
o <8

Total

o
-
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. TABLE - 9 EDUCATION OF HUSBAND
. - . ’r"
~ Relative Frféq. .
\Category /. Absolute Freq.- A‘ ’ (PCT) }\
No Responsg 2 . ‘ 2.4
‘1-5 3 | ' 3.6 o
: El : ) - . d N
6-8 21 ~ 25.0. .
9-10. 26 o 31.0
11-12 21 - 25.0°
Past Grade 12, ) 10 o o 11,9
Don't Know 1 s , 1.2
Total. | ¢ - - 1000 . .
D : . S ' ‘,//?/y'"l. o
TABLE 10° 'HUSBAND'S PARTICIPATION IN - R Y
. SHORT COURSES - : o
. . C Relative Freq.
, Catégory Absolute Freq. . (pCT)
No Respon“s»e‘b 4 : L 4.8 R
Yes . 39 T 46.4
No ¢ 41 ' , 48.8
Total 84 | ' 100.0 )
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TABLE 11 © HUSBAND'S MAJOR EMPLOYMENT
: ‘ ) ; . Lo o ‘ Relative Freq.
.+ Category - - - Absolute Freg. . (PCT)
| -
No Response L 4 4.8
Farming . 66 . 78.6
Labouf‘ . 1 1.2
Trade . o 0 0.0
Sales ' 0. 0.0
Clerical | 0 0.0
Professional- = 0 OJO
| .:Zl'f-Emplq'yed 4 4.8
tired i 9 10.7
- Total 84 100.0
‘\».TABLE 12, -~ ' FARM TENURE
\\ . . . _ ‘ ' N Rélétive'Freq.
- Category » o -Absolute Freq. . (PCT)
Nd.gesponse L "> 1 - a ’ 1.2
- hiﬁe\and‘Owh , L 73 S 86.9 ° :
"Live\?ut Do Not Own " 4.8
iOwn>B&@ Do Not Live 1 1.2
. N Y \ ‘.. ) C
Do NOt\LlVé On Farm 5 6.0
i AN ' — . ‘
Total . | Lo 84 100.0 »
AN - | S o B
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TABLE 13 " TYPE OF FARM OPERATION
b
» S & , Relative Freq.

. Category ‘ - -Absolute Freq. (pPCT)

*No Response ) 15 7 - 17.9
Grain . 7 : 8.3
Grain and'Hay ; ‘ _ 4 v . 4.8 v
Dairy ' ” ‘ 14 - 16.7
Cow-Calf -~ . - 8 ., 9.5
Feedlot;; Ny - 1 ' 1.2

pMixed .‘,_ ‘ o ii" S | 41.7
Total - o, - 84 ) 100.0
[ “ '3
" TABLE 14 .  GROSS FARM SALES '
: . A | S . Relative Freq.
# - Category ’ -~ Absolute Freq. (PCT) .
No Response : 25 | . - 29.8
Under 3750 .~ = ' * , 10 ° . -11.9
3750-4990 ; o 1 T 1.2 &
5000-7499 ° - A 3.6 ,
7500-9999 - | NS R - 1.2
10000-14999 s T 6.0
15000-24999 17 ‘ 20.2
25000-34999 - m- e $13.1.
35000-49999 R 2 , 2.4
50000+ - 9 10.7
—/ " rotal - SR 84 100.0




