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" This thesis is concerned with four broad issues. First, it

-
attempts an ethnographic account of an organization found within a

~complex 1ndustfia1izg§ Western nation. This organization bgiéngs to -
that cldss of social gfeups{te,ﬁaed VOLUNTARY ASSDC)ATI.D,N,S,. and is
knagp:as the Roiﬁl Canadian Legion. Tﬁi; group %s most concerned with
broad issues affecting the Canadiah veterans of the two World.Wars.
It has, however, evolved into a ca%p?éx organization involved in
écmmunjty work, so;{a1ization of the Canadian yguthi§1ocal ;
entertainment and social act}vities ﬁithiﬁfﬁ ighbgrhgads or towns and

epresenting veteran affairs

ciiiés; as well, it is an interest gri"
in Canadian p§1itic;i |
™ &

The second concern of this thesis is an examination of the
tFadiE59n31 approach of the séciai i;ienaes to voluntary éssociaticﬁsi
It will show the inadequacies of thét appraach%}agjwi11 outline a more
productive 1nte%ﬁretatiaﬁ of these brganizatiaﬁs- This 1ntérpretatf%n
“will be of equal ‘value in the analysis of vaiuntéry associations as
they are found in both traditional ana wéstern complex societies. .

Since voluntary agsociations havé been intimately connected with
SOCIAL CHANGE, tﬁe thi;aitask of this thesis will be an examinatibn of
a new approach to the analysis of social change. This analysis of
social change has tried to avoid several pitfalls in the use of the
normative approach, Thesé pitfalls have restricted Dﬁr understanding

of change and continuity as being the result of sTh\]ar processes

Y
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within society. The thesis will advocate a rejection of Yhe normative

¢ approach to social order and will base its interpretatian of social

change ori an understanding of societies as essentially being “arenas
of ﬂegotiatign".

; Since this uaderstagﬁdinjg of éa&ia] behavior is essentia,njﬁ
political one, some of the mechami#ms available to political man will
be examined.™ Thus, the fourth cnﬁcern‘EI§;h15 thesis will be a Pe-
analysi; of ritugl, symbols amd myth such ;hat they are not perceived

%
as ahistorical and unmotivated, that is, unrelated to the interests of

F ‘ T -
"individuals. - It doés not interpret myth, ritual and symbol as being

exclusively concerned with mystical beliefs or super-natural power,

but instead relates them to the action and goals of everyday behavior.

The thesis will, therefore, show the historical and motivational ~

qualities of myth, ritual and symbols as they occur within the Royal
Canadian Legion. It will also shcw how these three phenomena p]ay an
1mpcrtaﬂt role in the negotiations of .the Legion in the w\der
community.

The tﬁesis cgnc1édes that voluntary associations are involved in
an ongoing social pattern of negotiation fDF power: and prestige within
a social group. Théke negotiations result 1n specific forms of
continuity or change within sbciety - depending ion the goals of the
group involved or the outcome of their negctiatiéns with the wider
community, It futhe% concludes that this ﬁegatiatfan process involves
a methodology of social interactions which includes the use of
symbols, ritual and myth - sometimes écheﬁfve]y organized within>the

rubric of a voluntary association. To.demonstrate this

vi

i
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interpretation, the thesis will utilize data from the ethnographi

c J

account of the Royal Canadian Legion as it is found in present-day -

Canadian society.
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CHAPTER ONE - INTRODUGCTION
e ' ’ 14 ) : * b ) ’

Part Dneiithe Introductory chagter is composed of four parisi in
| Part One the problem which is the major concern of this thesis will be
outlined, followed by an bverv{es of the crosssctultural dataéan
voluntary a¥sociations ;n P;Ft Two. Part Three diCu;SéS>the-ﬂ

. definitional éfob?eﬁé which have complicated the aﬁa?ysis of voluntary
associations and sets forth the definition emplayed in this study.

} Part Four introdu€esithe reader to the subject of analysis, the Royal

Canadian Legian and explains the historical development and the

‘organizational. structure of that association. e
. . ' .
PART ONE - STATEMENT OF PROBLEM ...

The Rnya] Canadian Legton falls under the categery of those

organizations which sJEia1 scientists have termed voluntary { i

associations. Although much research has focused on these
aréanizations, the precise nature of the voluntary_association™
still not understood. This thesis will argue that voluntary

' associations 1n general have a dua11st1c nature. and this nature
allows them to play a dual gsle in the larger society. The role
includes stimutating some types of social, changér.whiié'at the same
time uphﬁfding and reip 7rc3ng certain conservative values and
orientations widgsﬁ%éad among the associational membersh}p_
.Prelimiﬁafy steps Ea this 3%311515 of voluntary associations in



general and the Royal Canadian Legioﬁ‘1h'particu1ar, has included an
as;essment of the literature on voluntary associations, especially )
that of the Social Sciences, to establish the cross-cultural
.regularity of the dualistic principle of voluntary associations.

This same 1iterature.has been examined to asséss the definitions-
of vo]ﬁn%ary as;ociations employed in the Social Sciences, and some
means of resolving the definitiqe#l confusions that have emerged are
suggested. Since voluntary associations have been linked to socia]
change in'host of the above research, the models of social change
employed shall be examined in the }ight‘of the data from the Royal
Canadtan Legigon. Finally, a model will be proposed which has
explanatory value in the specific éase of the Royal Canadian Legion.
This model inc]udei the analysis of myth, ritual ahd symbol in the
operation of vo]untafy associations. The findings of this research
sugéest that this same model may Rave explanatory value in regards to
voluntary associations in general, and the role they play in both
traditional and complex societies. The data employed in the research

.

is.drawn from the archives of the Legion and from N
participation-observatior in several ﬁignches in two cities in Western
.CaAada,

In the past, research on Vb1untary associations has been focused
on ﬁuestions arising out of three broad thedretical issues (Tomeh
1973). These issues include, first, the natur; and structure of
society; second, the social-psychological aspects of the individual

within soctety and third, the organizational analysis of institutions

- operating within specific societies. Social Science has generally

o
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employed a functional and a normative approach in addressing these
three_issues; that is, explanations have been sought in the function
of these organizations, their value and their relation to the
equilibrium and consistency found within society (Murphy 1971: 55), _
The work done on voluntary associations in reference to these issues
has conformed to that pattern. The functipn of voluntary associations
as societal building blocks or social integrators has been examined.
The ~role of voluntary associations in the psychologica)adjustments of
individuals within society has been explored and the organizational
adjustments ‘of voluntary associations to the'%ociai environment has
also been }nvestigated in some depth. What ié striking about this
}esearch is its essehtia1ly descriptive format. Few people speculate
on how VQTUﬁt;FyAéSSDEiatiDﬂS are able to perform all these functions
and roles., The majority of research into voluntary associations has
- resulted in low level generalizations baged on descriptive methods of
analysis.

A survey of the literature (on voluntary associations)_in both.
Anthropology and SDCiDTogy‘FEVEETS that each discipline has evolved a

¥ and

unique set of problems in its study of voluntary associations
that these problems to a large extent stem from the methodology
employed and the presuppositions which underlie the work. Such
problems have effectfvely blécked the production of an ana1yticéﬁ];
rigorous model. On the one hand, Sociology seems to be asking the
wrong questions, with rather sterile thecre?}cai consequences, (see
fcrvexamp1e Palisi 1968, Ross 1972), on the otherfhaﬁd; Aﬁﬁhrnpa1agy,
while asking some interesting questions seems Feiﬁctant to fa??o@ them

3
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through to any theoretical conclusions (see for example Anderson and
Anderson 1962). The recent tailing off of TTteratgFe concerned with
voluntary associations in the journals of both disciplines has been
the result of these problems. This seems to me a preméfure
“abandonment of a promising area of reseaféh, since voluntary
associations appear to be responsible for an unusually 13%%3
éropartion of the social interaction of the members of most societies.
As the above dis;ussian would, seem a blanket condemnation of the i
research done by Séciai Scientists, these statements should be
qualified. In both Anthropology and Sociology, the magority af
research in this area has been carried out within an eve]ut1uﬂity
model of social changEX(Banth 1968: 357). Social change, while
viewed as inevitable, is also viened-as having certain regular PR
features. One of these feature§ is the trend away from involuntary
(i.e. ascribed) social groupings, such as kin groups, toward voluntary
(i.e. achieved) kinds of grnuﬁs, Suﬁh as associations. ' As societies
“m@dernize", the base upon which most social 1nteract1an is founded

shifts from emotive ties of the family to goal-oriented ties of the

business, the pg]1t1ca1 party or the voluntary association, Since the

been normative, the consequences of social change are largely viewed
as disruptive. Voluntary associations have largely been examined as
institutions which respond to those negative aspects of modernization
and urbanization such as the disintegration of family ties. and o

impersonalization of social life. Since modernization and
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progress,'Q:TLntary astbciytions aneivi;ﬁfd as playing a &éﬁy positive
adaptive role in society (see, for exampie; ii£t1é'l966)_ i; ¢

The pursuit of this normative orientation has resulted in
Sociology and to a lesser extent Anthropnlogy, becaming caught up in
statistical generalizations and in cnrrelat1an studies. The
methodology employed in these studies was the correlation of one trait
or set of'traits with one another such that a relationship is said t;
exist between them. The nature of this reTati@nshiR»is seldom
delineated,except in rather deterministic arguments, a common problem
in functional analysis. An example of this t}pe of argument is the
preoccupation of many Sociologists with the phenamEﬁé of
~participation. -

Participation patterns are one correlate that is eaé%iy;
subjegted to statistical manipulation, énd thus, according to Babihut
and H:;rﬁnér (1965: 196), ha§ empirical relevance. The emphasisiﬁﬁ-
this trait of participation has led to the development of Qhat could

be called the "you can't get there from here" school. This school

argues that exhaustive studies of participation patterns in vaTuntary
L

association exists. [t does not exist because in no organization 15
partic1pat1on of members fully voluntary. Participation is actually
the result of latent social forces which inciude'variab1es such as'

" race, ethn1c1ty, rel1gion, socio-economic status and age (Pa(isi liFB
Ross 1972) Any- 1nd1vidual joining an association is thus steered and
influenced by social forces beyond his ccﬁtro] In effect, it is

speculated that individuals in society have little or no free choice



in their selection of assoeiational rship. This is the logical
conclusion of the use of deterministié normative models.

Anthropologists have often avoided such determinism in their .
models; Further, the cross-cultural data base available to them has
never allowed for a narrow focus on participation characteristics.
They have found voluntary assoctations of varying types with varying
Memﬁersﬁip in §ocjeties of Africa, Aaia, Europe and North America and
they have found these organizations at every level of socio-political
organization, from tribal to complex soc1et1es. Because of this
‘enornous range of voluntary associations, researchers such as
Meillassoux (1968), Little (1957, 1966), Robert and Gallatin Anderson
(1959, 1962) arid Robert Anderson (1971) have‘fOund voluntary
associations to be highly complex social -phenomenon as well as
important sources of social information. Raymond Morris (1965: 199)
has pointed out that the British research interest in the function of
voluntary associations has been to show how these organizations
reinforce social Stability while -American research has been concerned
with showing how voluntary associations stimula}e social change.
Morris feels that this is the result of the concerns of the different
American and British funding agencies; it as well may be a resu1t of
the his;oric development of Ehe discipline in each of these tountries.
However, Anderson (1971)'has recently poinfed out that voiuntary
associations often perform both functions at the same time. While
this seeq§ a contradiction the resolution of the contradiction ljes
in the form of social change which ‘these associat1ons stimulate.

That voluntary associations perform two somewhat contradictory

-
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functions at the same time is not a surprising conclusian to reach 44
research onj}hese organizations is examined. Thd full signifigange of
such a conclusion has perhaps not been recognize:\§3tau§e of the above‘
mentioned preoccupation with the normative role éf voluntary
associations in change. Many early researchers recognized that
metaphorically speaking, the voluntary as§aciatian served as a:béiﬁget
between the traditional lifestyle and t;g>neu, Both Meillassoux
(1968) and Little (1957) observed that many traditional ethnic
associational patterns were transported to the African urban ;ituation
where valuﬁtary?assoqiations praliferatedi. Meillassoux (1968: 145-6)
restricted himsélf to the observation that these new urban |
-associations had their roots in ‘traditional associational forms but
were being ;tiIiied to address modern urban prcb1ems._ Little (1966)
on the other hand, made an essentially Durkheimian argument which
proposed that valuntary associations addressed the single 1;rgest
problem of African urban centres; the problem of extreme
heterageneity.

To be precise, the problem which vn?uﬁtary associations address
in South African cities and tDHﬁS is a result of the tamp1gx
heterageneity of Afr1¢an urban populations (Little 1966: 85).
Because of the trib31 , racial and ethn1c mixtures fﬂund within Afr1can
c1ties, extreme sucia] and cultural d1scont1nu1ty results in a 1ack of
social 1ntegratianl Little wrote:

Divided... by traditional attitudes as well §s by

language, custom and religion the town can have no
single system of social norms (Ibid: 86).



Litt{e argues that"anémie was réstréined by the fact that voluntary
associations of all kinds and forms providéd links between the
traditional and the urban lifestylgf and.asﬂirati@ns! In other words,
through their dualistic nature, voluntary associations operated to
facilitate the movement from rural to urb:; values, norms and
statuses:

Their comBinat1on of modern and traditional traits

constitutes a cultural bridge which conveys,

metaphorically speaking, the tribal individual from one
kind of sociological universe to another (Ibid: 93).

In summary, Little's argument can be summed up,in f@ur basic pointsT
thtle arques that. first, urbanlzat1on is the heart of social
'change, second, - that 1ndustr1a11zat1on is the main 1mpetus tg urban
growth, third, that industrialization requires a new sac1a1 pattern af .
roles and values, and fourth, that the new forms of scciaJ_ |
organization and institutions emerge §o fast. and are so detached Fﬁém
the traditional base that their fuﬁctional relation to the old.system
is weak. Therefore, Vdfuntary assoFiations are seen as the means
Qhereby } new collective life is established - one more in line with
the demands of an urban life situation, while at the same time
connected with the past.

It is the.implicit statement of the dual nature of voluntary
associations which is interesting 1; Little's work. Voluntary
associations facilitate change because of anﬁ;hty to be two things
at once; they are the infttators of what has been called the
tfational-legal" social organization, and they are the urban bastion

of tribal and ethnic values. Thus, they are able to uphold the
) >



trdditional values while pragmatically incorporating new elements
necessary for the-development of different societal paggerns.
Nevertheless, it is ‘propased that the recognition of voluntary
associations as mechanistically adaptive mechanisms undér conditions

of social change is not sufficient to fully comprehend their unique

‘nature. This nature is dynamic, not static, proactive, not reactive;

and dynamic models éré needed to explain the operations of these
organizations. This dynamic nature may be supplied by the motivations
My concern in }his thesis is to expldre the means whereby
voluntary associations are able to play a mediating role in society
between maintaining social stability while, at the same time, |
facilitating social change. It is argued that this role is not the
result of the operation of an automatic mechaniim in society. It
depends on ihe efforts of individuals. Further, as Anderson (14?1)
has pointed out, these organizations seem to come into existEﬁce in
the absence of institutions which might be expected to accept
resbonsibility for conditions which‘ﬁeed addressing. Tbis suggests to
me that the dualistic naéare of voluntary assaciatignsiaperates ko
facilitate people's efforts to control the dlféétfdn which change>
takes. . This direction of social change is often the result of the
members of voluntary assaciagions striving ko perﬁetuate those highly
valued aspects of. the traditional lifestyle while retaénizing and
meeting the fealities of ehanéing conditions. Therein lies the
resolutfon of the contradictory nature of voluntary associations.

Therefore, my criticisms of Little and others using: the evolutionary
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modgl of social change intiudés the passive role which the individual
ﬁi::s in their QFQUMEﬂtS and the static nature of their models of
voluntary associations: the second may be the result of the first.

How can this passive role for gﬂs individual in most sociological
theoriziﬁg be modified? There h;s Iéﬁg been a strong tradition in the
Social Sciences to downgrade the role of the individiﬁi in social
process (see Murphy 1971, passim). Atéempts to challenge this
tradition meet with strong resistance from the ranks of the scholars
who fear to reject or modify Durkheimian constructs (see Parsons -

1978). However, there is a strong trend developing which focuses on

the two-dimensional nature of man (Ccheg 1974). As Cohen and Barthes

(1957) have pointed out, man is a‘pa1itica1 animal and a symbolizing

)
animal. These two dimensions of man are intimately related - and this
thesis will prqvide an argument in favor of that position.

*  Another uﬁfartun;te trend in the approach of Anthropology ﬁa ﬁhe
déta on voluntary associations fs the result of definitional problems.
Since voluntary associations have begn observed in so many societies,
at so many differéﬁt Tevels of nganiiatiun, the term as an ana]jticai
concept has threatened to become meaning]gss because it has become so

all-inclusive. As an example of this, one article defined voluntary

associations as:

... group organized for the pursuit of one interest or

of several interests in common (Banton 1968: 357).
A concomitant trend to the above is the general lack of definition of
voluntary association found within Anthropological research. Some of

the authors of articles on voluntary associations never define the

\

£y
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term at all. They work with a very loose concept which is obviously

held to be generally understood - rather 1ike culture or society or

kinship. As a result, little that has been produced on the topic has
)
cross-cultural comparative value since it is difficult to establish

that comparable phenomena are beiﬁq examined.{ As an example of this

definitional difficulty, the Royal Canadian Legion operates under a
corporate charter within Canadian society; how can I justify examining
a corporate ofganigatiéarzé a voluntary association? This problem has
beg% re;a]ved by an analysis of "organizations" such that vg1d%tary
associatipﬁs'and corporations are two positions on the same continuum
(see Part III, Chapter One). Standardization of definttions' . .
periainiﬁ! to either of these tybes o% organizations has not yet been
achieved.

The preliminary steps to this analysis are, therefore, threefold.
First, since I am attempziﬁg to explore the gole which voluntary
associations play in society, I must adequately define the
organizations as a general category. The reso1utian of this
definigjgnaT problem will be made more difFiCU1t by the éata which is
under analysis since the Legion has its origins in a complex,
industrialized society. Secondly, I must find a mode) of social
change which has explanatory value for the data under analysis.

Third, I must present a model which will explain the operation of
voluntary associations in general, and the Legion in particular. This
model must be dynamic if it is to appraxima;e the complex reality of
VD]uﬁtaFyvaSSDéiat{OﬂS in society. Further, the model must

incorporate an understanding of the role which myth, ritual and symbol
9
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play in creating the dynamic quaiit} of voluntary associations. The
task is a complex pﬁé»andirequires addfessiﬁg three major topics: the
operation of voluntary gsseciationsg the operation of social ﬁhaﬁge
and the role of myth, ritual and symbol in the political activities gf
man. '_ .

f-f‘"\ﬂ PART THO - THE CROSS-CULTURAL .DATA

e =

e

thin the disfip1iq§ Df‘Anthgapa{cgy,ga great»dEa1 of cross-
g czéjldra1 data on voluntary associations has accumulated. As was

ment ioned before, most of this data has bean interpreted under a
functional mode of analysis. While much of the material refers to
developing nations or third ‘'world countries, there is also material
gathered in Western industrialized nations and ingtraditional and
tribal saéietiesi Yet the tendemcy to link the occurrence of these
organizations, not wonly ﬁjth social change, but with "modernization"
remains consistent. Little attempt ﬁas;been made to uﬂderstaﬂd these
organizations fgémda historical perspective,

A great deal of the proposed functional effects of voluntary
associations, wherever they are found, are what Merton (1957: 53)_ﬁas;!
called latent consequences. Iﬁ other words, the consequences are nﬁt
intentioral on the part of the actors. ".For example, Little (1966) ang
Meillassoux (1968) both postulated that urbanization and modernization
in African communities were more efficiently achieved due to the
emergence of modern voluntary associations out of traditional '

associations. This was not always a function intended by the
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- organizers, but rigperg an unplanned consequence of that-argaﬂizétian.

'Functjons seem to faf1 into five broad cétegeries based on the
author's 1nterpretétiaﬂ of the relationship between the association
and change or continuity within the society. .
These categories inc?ude the following. First, the analysis of
° veoluntary assoc1:51ans as Zrefexive® mechanisms which respond to
C e cﬁange is very common. Second, the analysis af voluntary assac;$t1ons
as mechanisms to maintain the status quo occurs commonly among those
researchers working in industrialized western societies. Third, the
view that woluntary associations operate as actual agents of social
change often ogcurs in analyses of data fr&% non-western societies,
Fourth, there are those who argue that va1uhtary associations can both
jgitiate social change and/or reinforce normative conditions és agents
of socja]ization. Finally, the position favored in this thesis argues
that associations may perform all of the above roles depending onsthe
interests and needs of the members of tée group. This fifth and final
catégoFy views voluntary associations as aipéiitiéai mechan{smg
The first and largest ;ategorj contains that majority of articles
which interpret voluntary aSsociatians as predominantly adaptive
mechanisms, As such, these assaciatians are "vehiclés“ and not
"motors" for social chaﬁge'(Andersoﬁ 1971 218). Through voluntary
associations, men are prepared psycha]agiéaily and socially to meet
. changing soé}al or environmental conditions. These organizations are
| especially effective during periods of rapid transition from old
social patterns to new lifestyles. According to this type of

analysis, voluntary associations are not formed by individuals who
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wish to d;rect the change occurring around them, but are merely

reactions

to changing conditions and an attempt to cope ¥ith those sg//
conditions, '

Thus, Little (1957, 1966, 1972) kas argued that voluntary
associations flourish in the new urban centres of West Africa because
they replace the highly personal relationships found in the
traditional milieu; they provide idfua1 aid in dealing with urban
problems and in addition, train the indi}idual to new roles,
privileges and duties. For example, West African women have utilized
voluntary assa;gétians‘to aid them in acquiring ﬁEﬁ-Skil]S necessary
to affect a process of upward mobility under new canditicnsi(Littie
1972). Traditional associations, transplanted into'the city of Bamako
. in West Africa took on functions of adaptive value to the'indiJiduéi

gimilar to the sgéve according to ﬁeii]assgux (1968). - Hény
‘researchetg n Aﬁriéa and other developing areas have reported latent
functions simil%r to th§/¥indiﬁgs of Little and Meillassoux (see
Jonassen 1974, La Fonta{ne 1970, Parkin 1966, Ruel 1964, Wheeldon
1969, Hamer 1967);
Following 1% this same tradition, éthei resesrézers have

investigated industrialized nations ang have found thé-same adaptive
‘mechanism. Most notably, Robert and G;iiatin Anderson (19553‘1959) .
have studied Ukrainian immigrants to France, as well as an urbanizing
Dan%sh village and have argued that voluntary associations have been
Fused by represéed minority groups and a]éo by rucal populations f;cing
increasing bureaUErQ;Lzatinn in order to protect their specific |

interests. It has been natf,-cj by other investigatore that immigrants
) €
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often utilize voluntary associations in their efforts to- adapt to new
conditions. Freefman (1961) for exampléi noted this process among the
Chinese immigrefits to Singapore during the colonial era, a; did Topley
(1961). Spafish expatriates in Mexico also formed va1untar; .
associations, each successive wave of immigrants creatihg their own
orgaz;;ations (Kenny 1961). In an interesting twist on this
theme, Norbeck (1962) noted that the popularity of voluntary
associations drastically increased in Japan, after ﬁhe American gsgfﬁ
occupation. These\organizations were modelled after similar American
institutions and were instrumeﬁtal associations in that they were
attempting to introduce new Aperican concepts into Ja;aneée society
klbid: 76). Among others, these associations included agricultural
co-operatives, parent—teaéher associg{ions, crime prevention and
\V}uneral groups.
Another interpretation of zéauntary associations rests on the
argument that rather than encourage change, they actﬁa]]y act to
-maintain the status quo.- In many cases, this maintenance role is
related to sétio-po]itica]1organization. For exampTE,‘in tribal ‘
societies or among small-scale technologically primitive graups;
voluntafy associations are seen as important governing Gr-sociaiiziﬁg
Egstitufions (Banton 1968, Mayer and Mayer 1970). In industrialized
societies, oh the other hand, these organizations often functinﬁ to
support the normative order (Babchuk and Edwards 1965). Those who
have fosused their research in the United States have argued that e
) , . :
voluntary associations are related to class distinctions (Garbin and

Laughlin 1965, Willmott 1974, Dotson 1951). Anyone who has visited a
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country club may be sympathetic to this interpretation. In rural
\areas of modern European states, }nderson and Anderson (1962) have -

discovered that voluntary associations reify the rigid class

‘1“1'“

structure. Membership in voluntary associations was found to be
restricted to the midd1e and {pper classes and the organizations
provided a forum for unified "class action". In Japan (Nakane 1970),
voluntary asgociatians reflect the work situation in their strict
hierarchical organization of ranking status. Thus, these associations
reinforce the hierarchical principle of J§panese society and in so
doing they protect the Status quo.

A few of the articles surveyed supported arguments that voluntary
associations are able to either init:ifé saci;1 change or ucfk to
reinforce the normative condition (Babchuk and Edwards 1965, Smfth
1966). Gugler and Flanagan (1978) argue that West African voluntary
associations are active agents in his%orica] change as well as
functional agents of socialization into the normative order, ép’agents
of personal change. They point out that there are three forms of
change within a society: historical change, which is change
threughout the entire system, situational change, which allows an
individual actor to discover alternative behavior patterns and
finally, biographical change, thch includes individual cyclic growth
and development. Voluntary associations play a role in each of these
types of change according té Gugler and Flanagan. It has been argued
as well, that in applied programs of social change, only those
1ndigenaus voluntary associations that could be adapted to the purpose

of the program directors should be utilized since it is these



organizations that people would use themselves to effecﬁ changes in
their Tives (Kerr 1978). &

In one of the more interesting recent articles on voluntary
ESSDEiatanS; another alternative is suggested in interpreting the
role of voluntary associations in West Africa. In seeking to test
Little's assumption that voluntary ESSQCiatidns are adaptive
mechanisms that aid new arrivals td the urban scene. Eéfnes (1975) §E
discovered a few discrepancies in the datai! In Lagos, Nigeria, it is
not the new arrivals which swell the ranks df'v51untary associations
but father the immigrant who has pdrmanEﬁtTy settled in the urban -
milieu. Often as long asfsix:yéars e1dpse before membership in an
association is gought:(lbid*- 83). Also, Barnes notes that the Ibd,

who are in a m1ndr1ty s1tuat1dn w1thiq the city of Lagos, rely more .
do the Ydrubai an ethnic g;gup in the magdr1tyi Thus, voluntary
associations are more foéﬁ formed by settied immigrants who are now
city wise than by new arrivals seeking aid in making a trauﬁatic
transition. They are aisdf;brmed more often by minority groups than
by those in the majority. Thdugh this data does not contradict the
mutual aid nature of Little's argument, it does throw a new light on
the needs which voluntary associations fill. The inference from the
above data is that associations serve to negotiate right§ and social
status for those committed to urban life, but who are also %n a
disadvantaged pds1t1dn within the urban situation., Thus, ‘Barnes
prdv1des data td support a position which views voluntary associations

as organs of negotiation for specific interest or ethnic groups within °
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society. Banton (1968) has pointed out that these associations often
are involved in the pﬁrsuit or &Zfense of economic or political
interests. ‘

There are therefore, five loose categories in those approache§
which researchers have taken towards the functional nature of
voluntary associations. Most articlgs follow the lead of Little
(1966) and Mei%lassoux (1968), and argue that voluntary associations
are purely reflexive mechanisms which are associated with social
change only because they provide the means of adapting to change.
Soqf articles take the pbsition tht voluntary associations, far from
) stiMﬁlating social change, actually function to inhibit change and
reinforce the status quo. A few authors have argued that these
organizations can either operate as adaptive mechanisms or operate in
such a way as to defend the status quo. They point out Fhat these two
operations are often necessary {n fhe same social system. Two »
articles expressed an argument that Qoluntary associations can
actdally be active agents in social change, and a few articles
presented data in defense of a case which views these associations as
capable of performing many roies-in society, including all of the
above. However, none of the above research was able to suggest the
means whereby voluntary associations achieve the above fuﬁctions in
society.

In thif thesis, it is argued that voluﬁtary associations are, in
fact, organs of negotiations, and, depending on who is doing the
negotiating énd what is being negotiated for, voluntary associations

may perform some or all of the above functions within society, often



within the same institution. Because they are adaptable to the

expression of any one of a wide range of goals, neg#a or interests,

voluntary associations ma} serve many differen [ions within the
same society by serving the needs and goals of ﬁaﬁy different_interest
/groups_ Eutibéfﬂfé we can speculate on the means whereby voluntary
associations are able to achieve such diverse goals and egd§, we must
first specify what is meant by the»term voluntary association and also
what criteria are used to separate these organizations from other

institutions within complex societies.

> PART THREE - DEFINITIONAL ISSUES

The object of this discussion is to address some definitional
difficulties which affect the ethnographer undertaking studies in
complex societies. These definitional problems surround the
investigation of social organizations within these societies,

especially those organizations termed voluntary associations. A

working definition of voluntary associations will be sought by

contrasting those organizations with corporations, a closely related

type of group. In very general terms, the -second is a specific type
of the f¥rst, since, as Davis (1961) has pointed gut; conaratiaﬁs

are associational in structure and voluntary in ﬁatLre.' However, most
Social Scientists deal with the tué forms of organization as strictly
separate phenomena, despite the diffizuity of so separating them "on

the ground”. This is a problem which is especially difficult in
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complex, industrialized societies. I do not pretend to have reached a

final resolution of this problem, but am simply stating at the outset

the means by which it is resolved in this thesis.

In my analysis of the Royal Canadian Legion, coming to some
resolution of the above issue has proven to be important since this

nrgan1zat1on shows the structure and operational character1§t1cs of

,ﬂbath a corporation and a valuntary associatign. ' While it is

recognized that any definition formed by an analyst will reflect the
methodology and the nature of his research problem, I had hoped to
resolve this problem in a less than arbitrary fashion through an
examination of the literature on voluntary associations and on
corporations to discover. some treatment of these topics which would bé
adaptable to my purpose. It was hoped that especially in
Anthrepola%y, where an explicit crass—cu?tural comparative approach is
often utilized, that some standardization of definitions pertaining ta‘
thpsé organizations m1ght have been achieved.

Unfortunately, inéégsgrvey of twenty-seven articles dealing with

voluntary associations, only nine articles were evaluated as giving

,adequate definitions (Etzioni 1961, Plotnicov 1962, Banton 1968,

Meillassoux 1968, Sil1s 1968, Hage and Aiken 1970, Nakane 1970,

i

Anderson 1971, Tomeh 1973). Only four of these provided good working

definitions which elucidated variables of analysis which can be

utilized in future research of equitable phenomena. The author must

present his model with sufficient clarity for the reader to be able to
extract these variables. In the above nine articles most of the

definitions are more descriptive than analytical; for example,

h



Anderson (1971: . 212) wrote that the:following characteristics are

e Compon to all voluntary associations:

1. magico-religious aspect
2. ritual induciioﬁ and secret rites and ceremonies
3. a system of mythological justification

4. a2 “power function", i.e. uniting a ‘group against some
opposition . . \

5. countervailing women's organizations.

does not allow for a separation of those corporate aspects of the
Legion from the associational aspects. Tomeh (1973: 92) provides a

- more cancrege definition:

"Formal groups" and “voluntary associations" have been
used interchangeably to mean organizations in which
membership depends on the free choice of the individual
while severance rests at the will of either party....
usually non-profit in nature and...organized to pursue
mutual and personal interests of the members so as ta
achieve common goals,.
While Tomeh's definition is generally more common in the literature
than Anderson’'s more descriptive definition, Tomeh could be talking
' >
about anything from the Shriners to a labour union to the Roman
Catholic Church, Can each of these be considered similar phenomena?
While these definitions seem to lack a certain analytical rigor,
they are evidence at least, of an attempt to come to grips with the
. f ; ’
system of social relationships under analysis. In the majority of the
articles surveyed, there was no attempt made to provide the reader

with the "ground rules" of the analysis (Sills 1959, Little 1966,
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Kenny 1961, Freeman 1961, Topley 1961, Ruel 1964, Parkin 1966, Little
1972, Gugler and Flanagsn 1978 to name the worst offenders).

The most useful sets of criteri£>for critical'discriminaticn of
s;hial organizations (based on processual factors) were found within
four more general articles. For example, i; an article v;ich
attempted a comparative analysis of complex organizations, Etzioni

(1961) uses the va}iable of “compliance” in a model which examines

both the structural and the motivational aspects of any organization.

He defines compliance as the result or effectiveness of social
controls and writes that three major sources of social control are
coercion, economic assets and normative values: these sources of
control specify coercive, utilitarian and normative organizations.
The coercive organization depends on various forms of force to effect
compliance while the uti]it;rianf§;banization depends on perceived
economic benefits to achieve control and compliance over the
membership, Voluntary associations are often the third form of
organization - the normative organizatiog Etzioni defines as:
\\ . ese.Organization in h normative power is the major
source of control over'most lower participants, whose
orientation to the organization is characterized by high
committment (Ibid: 40). <
He argues that compliance in normative organizations rests on:
«+.internalization of directives accepted as legitimate.
Leadership, rituals, manipulation of social and prestige
symbols, and resocialization are among the more
fmportant techniques of control used (Ibid: 41).

Under this model, corporations can be separated from voluntary .

associations since corporations are organizations which almost
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exclusively utilize utilitarian»compliance, while voluntary

associations most often utilize normative methods of coﬁtrol. Etzioni
points out, however, that some organizations may have dual compliaﬁce
structures where more than one compliance pattern is predominant, for

example, labour unions.

A Gemeinschaft-Gesellschaft distinction used by Plotnicov (1962)

compares “fﬁxed-mémbership“ groups with “flexible-membership” groups.
Like Etziqni, Plotnich argﬁes that the formative principles of
assoc;ationa] groups are based on the members remaining members due to
their continued support of the basic values and ideologjes of that
group. This thesis will argue that this membership commitment is
achieved through the use of myth, ritual and symbols specific to the
group. This argument will be discussed in Chapter Two. In the
meantime, it is enough to point out thaQ‘Etzioni, Plotnicov and Hage
and Aiken (1970) have all stressed the commitment of members as an
important variable in distinguishing voluntary associations from other
types of groups found within societyl

In an analysis of Japanese gpciety, Nakane (1970) argues for the
use of two basic contrasting criteria in the stu&y of groups. The two

criteria are attribute and frame; the first being based on individuals

sharing common att;ibutes (i.e. We are pipefitters) and the~second is
based on shared situational position in a given frame of reference.
She notes:

Frame may be a locality, an institution or a part1éular

relationship which binds a set of individuals into one
group (Ibid: 1),

/

/,
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1
An exaﬁpie!ef a common ffémefmight be working for the same company,
being a member of the same political party or school. From the nature
of ﬁer arguments, it can be seen that Nakane considers organizations
based on attribute to include voluntary assaciatigﬂs while
organizations based on frame include family and corporations.

If the term voluntary association seems to lack definition in

Anthropology, at least there is some consensus to the EE;S in which;it
can be used. Corporation, on t:ifother hand, is é term with no such
consensus in use. Taking a cue %rcm Cochrane (1971), I attempted to
survey current legal definitions of the term to see whether the
arguments for restrictiﬁg our use of the term corporation to the
narrow jural undérstanding of it would be feasible., Like Goodenough
(19%1) I was forced to conclude that there is ‘no "narrow" jural use of
the term in Canadian Tauill The words "corporation, “incorﬁorated“
and "limited" are used exclusively to identify group persons ™
recognized by the state. As Davis (1961: 34) points out, however,
corporations are more than mere fictive personalities with state

.sanction:
| ]

A corporation is a body of persons upon whom the state
has conferred such voluntarily accepted but compulsory”
maintained relations to one another and to all others
that as an autonomous, self-sufficient and self-renewing
. body they may determine and enforce their common will,
and" in the pursuit of their private interest may
exercise more efficiently social functions both
specifically conducive to public welfare and most
appropriately exercised by association persons.,

L 3

The interesting aspect of this definition is first, that it does not

mention relations between people and property, and second, that except



for the state conferrence of legal status and the stipulation in
regards to compulsory maintenance of the relationship, Davis could be
describing vaiunt;ry associations.

It is interesting that Mefllassoux (1968: 70) discovered that
voluﬁtar; associations which were denied free existence under the
post-colonial governments in parts of Afriga,iieﬁt-uﬁdergraund to
carry out their operations. It is also interesting that within
Anthropo]ogy, this aspect of éhe relationship between the corporate
group and the state has ngt been attributed significange. Most
Anthrobo]agists would argue that numerous social bodies have
“corporateness” without the need for a larger jural group conferring
it upon them. Indeed, there is some recognition of this fact in legal
theory in the "realist" position on corporations which argues that
when a group reaches a continuity of experience, then a new
personality has actually come into e:fsteﬂce,*regardiess of whether or
not the state accords it legal recognition.

Another aspect of the legal concept of corporations is the
) recognit1on which is given by the courts to the fact that presentiday
corporations are mere umbqflias" under which enormous var1ab111t; of )
form may be found. This is reflected in the wide range of types of

1ncbrporatian available. This range is nEEessaFy because of the needs
57
g8

of differing kinds of saciaP:groupsidesiring corporation status.
Another reflection of this recognition is the lega) “identification of
"corporate veils" which surround the true operations of many
corporations (Ziegel 1967: 23)r The courts have argued that they °
must be able to penetrate this veil to gaiﬁ an understanding of the

"
.



26
»
‘actual nature of property relations and relations bet-een members of a
corporate group. This corporate veil can also be an obstruction to
the atteﬁéZs of Anthropologists to gain a true understanding Q? the
nature of corporate groups in complex societies.

One analyst who has attempted to penetrate the corporate veil in
order to evaluate the operation of corporate groups within a socfety
is Appell (1976). He has utilized two sets of oppositions to define 3
three dif?érent forms of corporate groups. These three forms are
distinguished by the means by which a group holds property: (for
exampie, interests can be "held in severalty" or interests can be he]d
tn common) andﬂby the FETEtTGﬁ§h1E between the members of the group
and the wider society; (for example, a secia? group may have the
capacity to enter (as a group) into jural relations within the wider
social system or it may not have such a capacity),% Thus, the two
opposing unitg can be called: Afirst, relations between people and
ﬁ#ﬁ@ertyi and second, relations between people. The three forms of

corporate group which he differentiates on the basig of the above

characteristics are first, the jural isolate, second, the jural
; i ) - » ) )
aggregate and third, the jural collectivity - each of which operates

ih a different way within society. The jural aggregate is::

«s:d SOCial grouping whose social existence is not
recognized by the jural system under analysis...
and, further, which owns property “in severalty‘, in other words, as
distinct entities (Appell 1976: 68-69). An individual member of the
group holds interests in property as an individual would and is a

member of a group only in the sense that other individuals also have

&



interests in the same piece of property.

The jural isolate, on the other hand, is a social unit which is
recognized by the jural system under analysis and whiéh bears r<fhts
and duties in property as a unit. The group (usually bearing a
 personality distinct from those of its individual members) controls
the property of the group through reépresentatives who conduct its
affairs in the larger social realm (Ibid: 69). Finally, the jural
collectivity is a social group which is recognized by the jural
system, and which holds property in severalty among the membership.
This group does not have a distinct separate jural personality, but
the state will accord certain members the right to act on behalf of
the whole. Appell's approach supports Dow's (1973: 906) argument
that Anthropology has used the concept of corporation.to fill two
needs, first, the need to specify folk concepts of ownership or
praprietnrship and second, the need to specify the organfzation of
groups. It also shows how the specification of the organization qf
groups must take into account both the internal organization and the
relationship of the group to the Qider society.

In general then, the survey of the corporation literpture does
not provide definitions which will allow for the discrimination of
{51Uﬁtary asééciatians from corporations, any more than does the
literature concerned with voluntary associations. Perhaps the problem
results from what Leach (1961: 2) has called the tendency among
Anthropologists for mere "butterfly collecting". By focusing on the
operation of these organizations in society, perhaps we have missed

L 3
their essential similarity in structure, Nevertheless, while their
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structure may be very similar, their operation is generally very_g,

different. Corporations usually focus on regulation of the
relationship between people and property, while voluntary associations
usually focus on the relationship between groups of people. The
distinction.ds one of economics and politics.

To state my conclusions then, I have found the best def%niticn of
the term voluntary associatiion is that it designates a .set of
interests and questions rather than a-special kind of organization
E(Harriner and Prather 1965:_ 138). Warriner and Prather have pointed
out that the difference is one of the kinds of organizations about
which data is collected, but I would argue that it is the kinds of
data collected from the same oPganization which provides the
distinction. This became very evident to me in my analysis of the
Legfan, which aperétes in Canadian society both as a voluntary
assocfation and as a corporation (or perhaps an association of

corporations). _Since the Legion opé?ates as both a corpdraticn and an

association, an argument I will return to later, how can I justify the

The resolution of this problem rests on the above mentiéngg
tendency of corporations tojbe more exclusively concerped with
economic reiationé and of voluntary associations to be concerned with
political relations. One rather relatdivistic way ta'view these
organizations, therefore, is to see them as occupying a grid. The
'grid is ﬂﬂt-ﬁ means of quantifying daté, but rather of organizing it
relative to the above two crifériai The two axis of the grid would

therefore, represent the nature of the relations between members,
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)
between members and non-members and between members and group-held
property. A representation of such a grid can be found on page 37,
An expdanatian of the two continuum making up Axis I and II, and a

description of the two extremes of each continuum can be found below,
AXIS I: “Relations Between People“ Common to the Group

End I: %his extreme represents thQSE'crgghizations insghich members
relate more strongly to the group that té individuals within it.
ﬁembers have no obligations to take part in one-to-one interaction
(ghough such interactiop is possible). There is little or no emotive
nature to relationships between members‘ﬁhen such relationships do
exist, and there are few.-reciprocal arrangements of exchange.
lnéigiggal anonymity. is often high:ahd this allows for heterogeneity
among tAe membership. Although a set of duties and obligations often
exfst between member and group, there is normally little or no moral
force to these obligations, There is often an intense division of
Taboué among members and hierarchical structures of status and
authority may be present. These organizations are often yhat Etzioni
(1961: 39) called "utilitarian organizations" and their membership
compliance is obtained through economic means. The group is usually
recognized by the jufa{ system of the society, however, members are
rarely expected to perform as representatives of the group in
interaction with the wider community. Indeed, the structure of the '
group is often such that;}ndividuaIS are protected from such exposure.

The prime affiliation of members, therefore, is to the group and not

;
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with other members, and membership is often on a nonpermanent basis.

investing public or a public company which is an organization formed

50 that members of the inve;ting public can take part in the profits
End II: at this end of AXIS I, we have organizations in which
members relate to other individuals within the group in a primary
manner, that is, on an intenée one-to-one basis, with strong ties of
affection and intense reciprocity. These organizations often have a
strong ritual and symbaij% unity with homogenous membership. There is
often a moral nature to the definition of relations between members,
and often the organization stresses mutual aid between members.
BecauZE of the high development of a "collective consciousness” these
organizations must stress intdhse socialization of new members.
Commitment is based on common belief in associatianal value systems
and 96315_ Membership recruitment is based on normative values
(Etziaﬁi 1961: 41) and membership is often expected to be life-long.,
These organizations often stress the equality between members and the
democratic nature of their internal organization. Because of this
egalitarian ideal, any individual member mgy represent the
arganization in the wider community, once he is designated by his
fellow members to do so. The group may or may not be recognized by
tﬁé jural system in their society. An extreme form of this type of

organization may be the religious sect.

*AXIS II: “Relationship of People to Property"” Common to the Group
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End I: at this extreme of AXIS II, organizations would conform

to Appeli's (1976: 68-69) jural isolate discussed above. The group

would be recognized by the jural system and the rights and duties in
scarce goods and services would be held by the unit. This type of
organization enters into relations in the jural re$1m as an individual
would, and commits only the group resources, not the resources of
individual members. Most corporate groups hold property ip this
‘fashion and strictly regulate the individual members rights towards
the “common property". This regulation is usually found in legal
entities, within the charter of the organization. A1l corporations
b&sed on share or subscriptggn capital are examples of this type of
organization.

End II: this end of the continuum is represented by

organizations conforming to Appell's (1976: 68-69) jural aggregate or

a group which is not recognized by the jural system under analysis and
in which property is held in severalty. Each member of the group
holds certain interests and rights in prepérty as an individual would,
His rights and duties are only restricted by‘the fact that other
indiv%dua]s have rights and duties in the same piece of property.
Thus, all people having individual rights to the same property
constitute the group. An example of this type of group is a
residential unit-which has rights to a certain territory and its
resources. The use of that territory is a right belonging to each

member of the residential group. The defense of that property is a



duty of each member of the residential group.

The position which the Legion occupies wWithin this gridris one
which lies within both the corporate and the voluntary association
realms. That is to say that the tw@iaverlap; these realms have been
plotted on the basis of the various types of relationships of people
to people and of people to property found within the many forms of
corpofate and voluntary groups in complex society. Th@uéh the
Canadian Legion is represented by dot on the grid, this position is
relative and may actually shift when one considers different levels of
the Legion's operations - as for exampie; in comparing branches to the
nationa}.organization. |

The Legion falls within thg corporate realm in the position it
does base& on the following daégi The Legion is recognized by the
jural system under which it operates and it enters into jural o
relationships within that system. It was granted a charter as a -
‘national corporation (without share capital) on July 17, 1926. This
charter is necessary to-administrate the resources held by the Legion
within Canada. The property of the présentéday Legion includes |
bui]dfngs worth over $200 mil]ic%, senior citizens housing valued at
over $60 million and financia) resources based cn'the yearly dues of
520,000 members in Canada alone.

As a federal corporation (i.e. one granted charter by an act of a
Federal parliament) the Legion can operate an;;here in Canada,
providing it meets provincial regulations as well. Reading in the
charter, it becomes apparent that the Legion operates on the

assumption of perpetuity, since one of the points is as follows:
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Ta-péss on to their families and descendants the

traditions for which they (ex-servicemen) stand

(Bowering 1966: 20).
The Legion possesses a fictive personality sepérate from those.of its
members, and it is in recognition of this perscﬁa1fty that the
Cénadian government accepts briefs presented to it by the Legion. In
the past, these briefs have been concerned with topics ranging from
the conscription issue of World War Two, to the proposed changes in
Canada's immigration policy. Although the Legion is a national |
organization it is at the provincial or local branch level that
property is held. A member c4n only -be a member of one branch at a
time and has rights in the property of that branch alone, although his
membership often assures him of guest privileges at other braﬁches.

Examples of Legion operation in the larger jural realm include

sy
-

entering in;a debt. For example, fourteen branches of a major city
Western Canada entered into én agreement_to pay a percentage of the .
cost afgreiccating that city's cenctaph: This percentage amounted to
552,006 and this amount will be paid by the Faurteen_branchés without
the aid of the national organization., Another example of entering
into relations in ihe:jurai realmiinETUdés collecting donations from
the public for charitable distribytion.

The Legion is organized along hierarchical lines; at the bottom
are the 1,820 branches in Canada, next are 162 zones and/or districts
followed by the ten provincial commands, a national headquarters and a
Dominfon Executive Council, all of which take direction from national
conventions heid on a regular b)sis. Technically the power flows from

the National Convention to the Tocal branches; however, branches have
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enormous auﬁanam; and ii is nniy-ﬁhen they are “"wound up® (i.e.
closed) tha? theif.propértg,fa11s under the contrbl of the larger
organizatton.

The Legion falls within the realm of voluntary associations on
thg grid based on the following data. The recruitment to membership
is on a va]untaFy basis, there is no physical, economic or-social
coercion exerted on members. In fact, the Legion estimates that there
are over 600,000 ex-servicemen and women in Canada who have not joined
the Legion. Commitment is based on a normative orientation to a set
of vaIueE; aims anq objects. Socialization of incoming members occurs
at their initiation zeremcﬁj and is reinforced and expanded through
social interaction within the club, and by the ritual and symbolism
that is explicit in all Legioﬁ.Functicﬁsé’ This same body of ritual
and symbol i; utilized bj’the Legion to communicate and Justify its
value system and its-demands to the wider ccmmunitj.:

Membership expectﬂticns&_interaction within branches is one of
a close, near familistic grdérfin many branches. Members are expected
to visit each other when il11, attend funerals and athér life-cycle
occasions in the lives of fellow members and generally to suppartieaﬂh
other through the agency of the group. This is especially true of the
original veteran membership. Branches are often called upon to
provide aid to members in fipancia1 stress. In this aspect the Legion
closely resembles mutual aid and rotating credit associations common
fn developing countries.

explicit roles and functions, officers and rules to govern the member-

-



ship, there is an explicit egalitarianism to the Legion. Members
address each other in fofCiiJ;CGEMHﬁiiatiBﬂ as "comrade”, for

e‘nple. The members do not derive direct :F-inanc*ia’l benefits'fromk_ig
membership and no salary is paid to officers or council members. Tﬁe
relationshjp of the members to property is never eg@hasized = the
organizational structure stresses the associational nature of the

group as an aggrégate of\iiyesminded individua?s-striving to achieve
specific goals in Canadian society.

Since, in my analysis of the Legion, it is the above mentioned
goals of the organization and the degree of success in their |
achievement that concerns me, the corporate aspect of the Legion is
less important in my analysis. Hevgrthe1gss, it is an important
aspect of the means whereby the above goals are achieved. The B
analysis of such a complicated organization cannot arbitrarily dismiss
a major aspect of that organization's structure and operation. The
anélyst must justify his selection of data, and, as Warriner and
Prather (1965) have indicated, he does this through the set of
interests and questions that he“is pursuing.

Thus, within this thesis, the general definition of voluntary

associations employed will include the following points:

1. the vgguntary nature of the membership,

4. 2. the aggregation of like-minded individuals who follow
goal-oriented behavior,

3. goals, which may be of any nature, and if not identical
between members, must at least be compatible (Coyle
1930), .

4. the organization which is along fcrmai, but not rigid
lines, with regular functions, officers and rules to .
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govern the membership,
5. the lack of subsistence provided for the members,
6. and most importantly, the “power function” (Anderson
1971) or the political nature of their goals.
Those features of voluntary associatiens which most concern us here
are the explicit and extensive use of myth, ritual and'symbollyhich
ofteﬁ occur in their organization and iﬁ their inter?ction with the
wider society and which relate to the power function or political
nature of their goals. '

Abner Cohen (1974) has suggested that ohly in "non-rational” or
“non-formally organized" groups does symbolism play a~1arge role.
This thesis will show that even in "rational" and “formally organized"
associatignf, such as the LegTBn, myth, ritual and symbols play a |
predominant and significant role. An explanation for this phenamenon
will be developed in this thesis but first a mofe detailed background
will be provided on the Royal Canadian Legion to demonstrate the‘

organization of this association, and the operation of the Legfon in

the wider society. _ _
T . S -
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PART-FOUR - INTRODUCTION TO THE SUBJECT

Historical Background:

In a book written about the Royal Canadian Legion, t]iffarﬂ

- Bowering wrote:

‘M Yitary service in any form produces a spirit of

comradeship which manifests itself 'in the desire of
those who have served to“continue their old associations
after the actual service has terminated {Bowering 1960:
2). ’ ‘

The average member of the'Legion often believes that this is the Y

reason for the formation of the Legton, as is shown by this similar

"myth" from an informant from Branch #4:

This G{eat War Veteran's Association was later to be o

They were a group of returned soldiers with time on
their hands - it was great to get home - but after a

- while they knew there was something better to do than

play Rummy in the coulees. A CLUB - the seed was o
planted: thus saw the birth of the Great War Veteran's .
Association....in 1919,

forces behind the union of all splinter veteran's groups into the

Royal’ Canadian Legion. However, if shared sentiments of comradeship

and service were the only basis of the formation of this association,

it would have less significance that it does in the study of social

change. A glance through the Aims aﬁd Objects formulated at the Unity

Conference in Winnipeg-in 1925 provides an excellent blueprint for the

Legion's projected influence on society.

. These aims and objects include aside from the obvious ones of

gaining national recognition of and care for the veterans and their

-~

38 .

ne of the major .

»~
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dependents, and “"education® of the public in regards to their duties

to the war deigzzbisabled and needy - rather large mandates. for actiBn

in many spheres of national concern. For example:
(9) to faster Taya1ty among the public and education in
principtes of patr1utism duty and public. service, .
{10) to undertake and support training, employment and

settlement of ex-servicemen and women and the education
of their children,

(12) to pass on to their families and descendants the
traditions for which they stand,

(14) to assist ex-servicemen in attaining rates of wages in
aéﬁardanﬁe with their ability,

(19) There shall be nothing in this constitution to prevent

the association from adopting policy on any issue
affecting ex-servicemen and taking any constitutjana1
action necessary. (Bowering 1960: 19-20),

Organizers of the Legion obviously perceived themselves and other ex-
servicemen as unique individuals degerviﬁg special considera;ian and
treatment from society. Indeed, I will demonstrate later that the
Legion vier its mem®Ers as not only unique, bu; as “mora]iy
superior®, ' | | S
This veteran's movement which developed in Post-World War One
Canada, is interesting as it was one of many such movements, in many
.countries, which seem at first analysis to have derived their
differences from the new type of war that had just been experienced; |
In sheer size, number of coyﬁtries;'peﬂp1e, money and techna]ogy
‘vaived, angl in degree of public involvement it was an unprecedented
i ’ ! -
conflict.

Battleground personnel were no longer military career-oriented



men who sought war as a vocation. Rather, they were average citizens
of the countries involved and were unused to the wartime demands made
upon them. In Canada, 600,00b men and women served and 60,000 of
these were killed in action. More significantly, over 138,000 service
personnel were wounded, between 1174000 - 137,000 of whom were
discharged medically unfif (Bowering 1960: 1). At the énd of the
war, therefare, returning veterans were a new type of veteran,
demanding new things of their respective governments by respect of
their large numbers. The gerrnments of the time were caught
unprepared.

A model which is of relevance in discussing the veteran's move-
ment of Canada is found within Clarke, Grayson and Grayson's text

Prophecy and Protest: Social Movements in Tuentiéth=€gntut17C§nada

{1975). Presented in their general introduction, the model is an
attempt to place social movements in a framework to increase our
understanding of their general nature. The section of the model which
deals with the rise of social movements is of special interest in an
analysis of the origins of the Royal Canadian Legion.
» Two conditions are postulated as necessary prerequisites of any
social movement: éategory I - The Perception of Institutional
Deficiency and Category II - Mobilization (Ibid: 7). In referedce to
Category I, Clarke et. al. writes:

Our preposition says that people become discontent as a

result of inconsistencies in the existing institutional
structure (Ibid: 7).

There can be three causes of this discontent: first, differences
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between expectations and achievements; second, relative deprivation
and third, siatus inconsistency_- in all three of these areas those
veterans who survived the 'Gre;t War" perceived what they considéred
to be seriogs inconsistencies. |

In the area of expectations and achievements reiative to those
expectations, World War One veterans came out of service and returned
to civilian life with two beliefs. First, these men believed that
through their actions they had created a bétter world and had shown
through the nature of their service that the new world should be a
more stable one. Secondly, they believed that they szguld be the
beneficiaries of that new world and thus be recompensed for their

L]

expervences. They were led to these expj;tations by the speeches of
their leaders, one of whom, Prime Minister Borden of Canada said in
1917: . o v

You need not fear that the Government and the Country

will fail to show just appreciation of your service to

the country and Empire in what you are about to do and -
what you have already done (Bowering 1960: 3).

Returning veterans were frustrated and angry at the rate af which'
these expectations were filled.~ Once home, and back in civilian 11 e,
they found the world changed, but not for the better. Their -
government's promises were stalled or unkept and their valorous ,
service was scarce recommendation for even scarcer jobs. They
perceived themselves as truly deprived compared to those who seemed to
have stayed home and benefited from the war. For the‘wounded and

disabled veterans there was the recognition that they were very

obviously deprived and very little compensated. There was a very
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great statars—igconsistency in their social positions as well. They

were the returnin ’far heros one day and the next day they were

uneducated and unemployed men.

The attempt of the war veterans to ébrrect these perceived
deficiencies began with efforts to mobilize themselves and form

effective DFQS#;ZatiQﬂS to gain their expected benefits. Soon after
7 ‘

the war was over, hundreds of small single-goal veterans' groups

Sprang up. One veteran could feasib1y belong to several groups, aﬁd

often the organizatigfis seemed to be contradicting each other in their

deménds, The §gverﬁment would not act while they could claim
contradictions among the requests of the various groups. The leaders
of the veterans' movement recognized very early that complete veteran
unity would be required to effect the changes they sought. Veterans
could only lose credibility when situations such as the Winnipeg
General Strike could result in different veteran factions clashing in
the streets. It was necessary for the leaders of these men to unite
all ex-servicemen under a banner which would subsume their socio-
economic, ethnic and political differences, and they also realized
that this would not be an easy éask_ /_
Under Category 11 Hobi]iiaticn, Clarke et al. outline th%ee basic
elements that they éonsider necessary for the mobilization of a social
movement (1975: 18). These elements include an ideology under which
potential members can be united, cabable.lgadersﬁjgrand channels of-

communication and networks of cooperation. The ideology which the

as well as ext%gmely nationalistic. The veterans were encouraged by
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their leaders to perceive themselves as.a class apart from the rest of
the society - standing together in their observable Iaya1t! and
service in defense of Canada. Their ideo]bgy argued that this service
was deserving of proper recognition. In Bowering (1960) we find a
three point ideological system of "Service to the Natign" which the

united veterans of Canada would, embrace:

1. Care of the war disabled, the dependent and the needy.

2. Keeping constanfly alive public memory of the sacrifices
of Canadians in the cause of world Peace and thus to
provide a deterrent to future conflicts.

3. Promotion of unity, of thought and of effort among the
peoples who make up the nation; and the consequent
development of a greater national consciousness (Ibid:

15).
These points can be seen to be sufficiently "bland" that they offended
no one, yet at the same tihe, they provided a sufficient1y_braad
platform to incorporate many forms of interest groups within them.

A leader was difficult to find who could satisfy everyone in a
unifed veterans' organization. Former enlisted men resented the
assumption made by former officers that they would naturally step into
leadership roles. Regionalism and other faction-creating ties also
created problems. Field-Marshall Earl Haig stepped into the symbolic

¥
role of leadership and due to a charismatic quality, a distinguished

war record and a sufficient removal from the factions managed to
convince the varfous Canadian’veterans' groups that unity was )

necessary. His pregtige and authority were increased by the fact ghat
he had been one of the central figures in the formation of the British

Legion and also in the formation of an international organization, the
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BriFish Empire Service League in 1921, of which the Canadian Legion
was a member. Inside Canada, Lieutenant-General Sir Richard Turner
gained power as an official deputy of Earl Haig and iégis noticeable
that of the groups that met at the Winnipeg conference <in 1925, only
two were not pursuaded to join the new endeavor.

Cooperation and channels of communication were initially formed
around divisions of .service, or units, and the actual military
organization itself was utilized. The different single-purpose groups
which ﬁad now joined the Legion, utilized their networks in advocating
membership in the new organization. Often these organizations had
established newsletters which were effectively used in spreading
infarmation!by the leaders of the unity movement, Channels of
communication were.also fostered between fellow veterans in the common
tell-a-friend caméaign still popular among Legion members today.

association and the end of the veterans' movement, The Clarke,
Grayson and Grayson model is jpot applicable to our analysis past this.
point sincé they make no effort to follow movements into routinization
(Wallace 1956). The Legiﬁn ceased to be a social movement and
especially under the stimulus of the Second H§r1d War became
institutionalized.

It was not simply tgrough an infusion of potential new members

.“Into Canadian society that the Second World War stimulated the-grawth
and solidification of the Legion. More importantly, this war provided
a wiée arena of action for the aims and ebjéﬁts of the Legion to find

expression. During the “lean thirties“ the organization had almost

.
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folded under the pressures of veteran resentment over Depression
conditions. The Legion's problems were compounded by the fact that
they needed to walk a fine line between pressing for veterans' rights
and not requiring thét the government ruin its shaky finances. The
government, on the other hand, seemed to be trying to reduce the
Legion's influence in pension administration. By June 1935, the
Hyndman Commission - a group formed to study the unemployment
situation in Canada, found 38,000 veterans with qverseas service
without work (Bowering 1960: 77). This commission was established
after the Legion presented a brief to the government on their -own
study of the situation which called for action on the part of the
~government, The uremployed veterans castigated the Legion for what
~they saw as ineffectiveness in gaining relief measures for their
dependents and for themselves. Some veierans felt that g;esenting
briefs to the government‘was a waste of time and that the Legion
should work closely with organized labour instead. Other veterans
were afraid of backlashes against “Bolshegisﬁs“ affecting the Legion
if they weré to cooperate with militant labour leaders (Masters 1950).

These men could not be convinced that the Legion's policy was
bearing fruit for all veterans. This policy was twofold, first to
stfess the patriotism of the veterans, and second, to press for the

fulfillment of the-moral obligations owing them. The Legion had

managed to convince the Hyndman Commission that:

...the unemployed veteran was in a position entirely
distinct from that of the rest of the community and that
special remedial measures should be devised to meet his *-
case (quoted in Bowering 1960: 79).
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A great deal of valuable policy, from the veteran's perspective was to
come out of the recommendations of this commission. For example, the
government implemented a scheme whereby at least fifteen percent of
the.civii éerviﬁe was to be made up of unemployed veterans. Further,
the government established a Veterans' Association Commission whose
job it was to make sure that unemployed veterans were charges of the
Federal Government and not the municipalities. Corps of
Commissionaires were established in major cities, their ranks being
made up of unemployed veterans. Many of my informants were
beneficiaries of these schemes.

For many veterans suffering under Depression conditions, however,

change was coming too slowly. The conditions under which the Legion

operated in the 1930's forced the organization td reorganize and

consolidate. Nevertheless, the achievements~ef“the association over

the Depression years were remarkable. They succeeded in gaining

%

government recognition of a responsibility for the veteran and they
also achieved a reorganization of the Veterans' Allowance Act. The
unemployment issue may have been the nemesis of the Legion despite
these advances, however, if it had not been for the advent of the
Second World War.

The first advantage of the Second World War for the expansion of
the Legion and the enhancement of its prestige was that it provided
the Legion and the government with an avenue for cooperaton. Though
there was later to be a fg11ing out over the conscription issue, early
cooperation between the Legion and the government did much to heal the

bitter breach which had developed over issues of the pre-war
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Depression. While tQis‘éarly co;peration mainly took the form of
Legion surveys of "fit" veterans for home guard service’anq:the
formatidn of reserve corps, most of the Legion's energy pver the later .
war years was spent on thﬁ Canadian Legfon War Services, Inc. As
Bowering point outs:

Solider's needs were psychological as well as physical

and if met would make for easier rehabilitation to

civilian life (1960: 124).
The above organization attempted to provide for the need of overseas
servigemen through the provision of educational opbortunities,
personal services, recreation, entéertainment and spdrts. The emphasis
of this group was on»preparation for demobilization through
edycational training. No one wanted a reenactment of the 1918 f%asco.
Because of the efforts of the'Caﬁadian Legion, matriculation and
university level degrees were obtainable in the service,'bofh at homg,
overseas and even in so;e cases, in Prisoner of War Camps. |

The cost of tnis educational effort was born by the Legion. By ..

the end of the war, the Canadian Legion War Services, Inc. would turn
‘ovi£/$1.143,395 to the government to be held in trust as a Canteen
fund (Bow;ring 1960: 134). Techpiéal and vocational types of
training were stres;gd, but the Legion also advocated fhe hdmanities
as "morale building“. As Bowering points out (Ibiq: 147-148), the
importance and contribution of the Canadian Legion's Educational
Services can only be guessed at. It is known, however, that during
the war tﬁ; €.L.E.S. published and &istributéd over two million text-

books and registered men and women in correspondence courses at the
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rate of 3,500 a month in Canada anmd 1.5§0 a2 month overseas, They also
offered over 8,000 university courses and enrolled over 200,000 men in
over 11,000 classes of all grades. During the course of my field work
I met mechanics, engineers and officers in the Royal Canadian Mounted
Police who received their training under the C.L.E.S. It is
interesting that these services are still available to ex-servicemen
through the Department of Veterans' Affairs,

The C.L.E.S. was just one aspect of the Legion's program for
post-war rehabilitation. The Legion realized that in the past,
governments had concentrated on winning the war without regard for
post-war planning. Under pressure from the Legion, the Canadian
government moved to avoid this lack of foresight through the
establishment of a House of Commons Committee on Pensions and
this group and in these briefs they argqued that it was Y...nothing
less than a moral right...that a man who has served his_ccuntry
shall...be re-established in society" (quoted in Bowering 1960: 154;
emphasis mine). The government followed many of the Legicg's
proposals and the Legion was able to ﬁark closeiy with the government
in the implementation of the Civil Reinstatement Act, the
Post-Discharge Re-establishment Order and the Veteran's Land Act
(Bowering 1960: 159). The largest concern was that the Canadi;n -
economy should not suffer a major dislocation at the end of the war.

It was during the war years that the Canadian Legion lobbied and
succeeded in gaining one ministry to handle all veterans' concerns.

This ministry, the Department of Veterans' Affairs (DVA) would unite
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all aspects of veterans' concerns that had formerly been handled as
secondary interests of severql_pinisteries. The Department of Mines

and Resources, for example, was responsible for handling all soldier

settlement plans. The formation of the DVA was one of the many Legion

’

achievements which benefited soldiers returning from the Second World

War. As Bowering points out:

...for the "young" veteran such things as gratuities,
clothing allowance, pensions, medica? treatment,
preference in the civil service, vocational training,
land settlement and education came to him almost as a
matter of course (Ibid: 167).. ’

In reality, the Legion had fought long and hard to gain these achieve-

ments over the war years. Because of their tenacify, the veteran of

the Second World War could delay his demobilization until he was

traiﬁed for an occupation in civilian life. He would be paid a

certain amount for each day he was in the service and he would also

receive a clothing allowance on discharge. His previous employer was
required to re-hire him to any pre-war job that he may have held, or
he could apply for ex-sefvicemen Jobs in the civil service. There
were housfng and land settlement schemes which made it easy for him to
establish his family .in a home or on l;nd of their own. Disablement
entitled him to medic$1 services and 2 pension, as well as an
education for his dependents. Further, all these schemes were more
efficient in their planning and implementatibn than were those plans
which had been hastily made fbfjthe Gfeat War veteran.

The Legion's post-war task has been one of evaluation and of an

ombudsmanlike championship of legislation pertaining to veterans.
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1
They have made many suggestions for amendméntsg 1mprgvementé and/or
new legislation, as well as aiding individual v%teraﬁs gain the most
benefit from existing legislation. This has not always been easy and
it has not always ;ade the Legfon popular with some governments. An
example of Legion/Government interaction over veteran isgues is the
‘1951 battle for pension increases (see Bowering 1960: 171-172). This
fight, in the face of Canadian involvement in the Korean war, is
1;terest1ng in that it was phrased in MORAL terms. The Legion
stressed that they were not asking for charity for veterans, byt
rathef, were asking for their moral rights, an obligation which was
legitimate and which the government was trying to shirk.

The government initially suggested a means test for fhose
veterans who could prove the need for an increase in their benefits.
This angered the Legion since pensions had only been on par with basic
unskilled labour salaries once - in 1919. Legion editorials ardued:

We must recognize that adequate péhsions for the 7
disabled are as much the price of defense as the cost of
steel or aluminum and that there is no greater moral
obligation resting on the Government of Canada (qouted

in Bowering 1960: 172).

i
The Toronto Globe and Mail noted:

It is surprisi a Government which just last fall
intervened infa styrike to fix a minimum wage increase by
statute on thg¢ groknds that higher prices made an
increase necegsary) should have to be bullied on this
point. The wdrkerg of the nation are not its direct
responsibility .\~ e veterans are. (quoted in Bowering
1960: 197; emphasis mine].

Finally, on November 15, 1951, after the government had met with

=



Legion representatives and found them unyielding, the government
announced a thirty-three and a third percent increase of all pensions.
This was exactly the amount recommended by the Legion. Bowering
argues that these changes finally proved thai: "...the Legion was the
voice of the veteran on Parliament Hill* (Ibid: 182). Since that
time the Legign has a1soisought Eesbe a voice on Pariiament Hill on
many topics not directly affecting veterans. -

These topics, however, could affect the nature of Caﬁ;dian

society and the Legion insists on the right to express its concerns.

It therefore, presented briefs on topics as (divergent as the proposed
changes to the Immigration Act and the Quebec Separatist issue. |
ReséntmenE of non-Legion people towards Legign interference in
national affairs has also emerged as a result of the Legion's stand on
this right tagbe heard on Parliament Hill. One member of a citizen's
group concerned over the Canada Unity issue told me: -

Members of the Legion are not the only patriotic people

in Canada you know! The rest of us have a right to

speak out on these issues as well.
This resentment springs from the fact that many Legion viewﬂéints are
viewed as conservative and even right-wing., Nevertheless, the Legion
does feel that it has a unique position in the political life of
Canada. It replies to the above type of criticisms in the following
way:

(Legion members) are in their own right and as surrogate

for those who died, responsible to ensure that this

nation remains a single nation. (The ACTION Bulletin,
Vol. 1, No. 5).

¥



In fact, the Legion's publications on the Canadian Unity issue were
very moderate in tone and advoeated consitutional reform rather than
repressing the legitimate complaints of the Quebec peép1e.

in canc]usiaﬂ. the Legion of today is still growing and still
evolving. From its origins as an ;eventeariEﬁted“ interest group,
this organizatien has grown to a muitilnatignai “idgglagyaarieniid‘
corporate group. With a membership now exceeding a quarter of a
million people, the Legion has one thousand eight hundred and twenty
branches in Canada and seventy-one branches (or "posts") in the Ugited
States. Through these branches over one and a half million dollars is
pumped into Eamﬁuﬂity affairs in this country. Thgé money funds youth
programs, aid to the handicapped, senior citizen housing énd sports
and recreation programs. These varied concerns are supported through
a liberal interpretation af,the Legion's original aims and objects.
The Legion has managed to pursue many interests and develop an
organizational form necessary to do so without altering in any
fundamental way the original constitution of 1925. Next we will
examine the organizational form whereby %t has managed to db this.

L

The Organization: -

There are two articles in the original aims and objects of the
Legion which outline plans requiriﬁg the organization of a formal

association: ~ \

(?;;E::h::?Ee a

mentioned abov

(17) To acquire and hold such property in the nature of
clubrooms, office and equipment and material as may be



necessary for the administration of the Legion and its

duthorized branches in pursuit of its aims and objects.

(Bowering 1960: 20).
In pUFsuif of these aims, the Legion has become a muiti-million dollar
inddstry with glub;oﬁms, credit unions, retirement housing, lounges
and pubs operating all across the country. The corporate aiggts of
the'nfiianal_arganizatian are impressive, as are the holdings of the
individual braﬁches; %a govern the operation of the Legion business
concern, a complex set of roles and committees has evolved which
according to Cohen's (1974) typological criteria would make the Legion
a rational-legal association. To categorize it as such, however, is
to ignore the many traditional goals and the ritual, symbols and
mythology which are integra) parts of Legion operation. yHowever, an
understanding of £he formal properties of Legion operation will aid in )

understanding the other above aspects of Legion functioning.

Membership:

The present Legion charter allows for several types of
membership. In general, however, these membership types break down
into three broad categories. These categories inglLde those with no
voting privileges, those with limited voting privileges and those with
full voting privileges. Since voting occurs at several levels - in K;P\
the individual Eiaﬁches, the provincial caucuses and the natiozg] \
organizational level - the voting privileges concerned can include
national pdiic; or local branch politics. Only men who are Canadian
o!rC@mmoﬁweaTtthitizens and who have served in any branch of the

Commonwealth service forces (without dishonorable discharge) or who



have served more than three months in a militia, the/régular forces or

There is

in a Canadian police force can have full voting priviTeges:
no regulation to prevent women who served in any of these forces ¥rom
joining the Legion on the "men's side", but until recently, most of
these women chose to join the Ladies Auxi1}ary_ It is these men,
therefore, who direct the national pa;?gy~af the Legion as well as the
policy of most branches in their local areas.’ .

As well as having full voting stature, these men and women are

entitled to all the rights and privileges of ordinary membership.

They have certain rights in the property of the local branch to which
they be]onéaand they can hold any office if they are so elected within
the argiﬁizati@ni The wives of these men, if they did not serve in
any of the above forces themselves, may join the Ladies Auxillary
which has a structural ﬁrganizatian separate from but subject to that
of the Legion itself. These wamen>dg-nct necessarily depend ;n a
military service identification number to join as the men do, but may
join on the sponsorship of two females in “gaad:standing“; Their
voting is restricted to the concerns of the Ladies Auxillary.

The sons and daughters of servicegﬁen, however, do require their
father's (or mother's) service number to join. A grandparent, (or
other close Feﬂative)imay also sponsor a‘reiative with their lgrvice
number. People wishing to join but having no suitable FE]ativea§g
sponsor them, can still be admitted in some branches through the
sponsorship of two mgmbers in good standing. This “class" of members
- those who have no military number of their own - are known as

<
associate members and their voting and use of facility privileges do
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not exténd beyond the branchilevel in most cases. Often they may not
hold office, even at’the branch level, and in some branches they still
.do not have any votiﬁg privileges. This is now ®hanging under
pressure from a largely associate membership which is demanding a
voice in Legion affairs. Thg variability in branch membership
regulations is the result of t;e«considerabIe autonomy granted
branches in the creation of their own rules and regulations - that is
so long as they do not contradict the national rules and regulations.

| Offices, Roles and Formal Organization: -
As with all corporate structures, the efficient operation of the
Legion required the development of a sef<%?’bff1ces, duties and bylaws

through which the work of the orgarization was to be accomplished.

Each branch rests final authority in-an elected Executive Cquncil

which usually.consists of the Immediate Past President, a President, a .

First Vice-President, a Second Vice-President, a Sargeant-at-Arms and
eight elected members to the cil. Aside from the Executive
Council, a Board of Trustees, composed of three elected members, is
'responsible for advice and recommeﬁdations on all financial matters.
Standing between these offices and the generai membepship is the
manager who is also the branch treasurer. It is the Executive
Council's responsibility to create sub-committees to ensure the smooth
operation of the branch. z

These committees often include a House Committee to facilitate
use of the club facilities, entertainmenf. sports, membership drive,

and poppy drive committees and a Remembrance Day committee to be

-

ol
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responsible for tﬁe érganizatian of the civiéland branch 5e;zices on
that occasion. Each of these committees is responsible to the
Executive Council, which in turn is responsible to the voting
membership; The national organization has a similar “chain of

(s ", Supreme authority rests with the national conventions of
voting menggigﬁigggﬁjeh meet once every two years. The Dominion
Executive Council is responsible for setting policy recommended at the
National Conventions and for administration of the National
Headquarters. This council is comprised of members from each of thee
ten Canadian Provincial Commands and from the five United States
Commands. Between the Provincial Commands and the branches there are
zonés and/or districts with Bfficers drawn “from the branches within
their juristiction and responsible to the Provincial Commands. Though
each branch has a great deal of autonomy, any matter having)natiaﬂ;?
or iﬁternatiéna1 relevance or being of concern to the entire d'

association is subject to this chain of command\for authorization.

(See organization chart, Page 64).
A1l of the elected officers of the Leg%aﬁ fill roles defined by a

set of rules énd regulations which are set down in the General By-laws

of the Royal Canadian Legion. This publication outlines explicitly

the regulations for the establishment, operation andd folding up of
the bFanches or commands of the organization. These regulations
explicitly prevent any member of the Legion executive from béﬁefiting
financially from his position. Election for officers are held yearly-
at the branch, zone and district level, while Provincial and Dominion

N Caﬂﬁénd elections are held biannually. Strict regulations are also
[ 4
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outlined for the use and holding of property, for the developm?nt of
fiscal resources and for the allocation of membership fees and dues.
These rules also allow for "the formation of ladies and Jjunior
auxilléries which while having their own officers and by-1aws arevat
the same time subject to the authority of the branch or command where
they. are formed. Complementing these by-laws of the national
organization are more detailed by-laws drawn up by the branches and
Provincial Commands to regulate membershijp, develobment, control and
use of finances, dress regulations and house rules. A per capita tax
on dues paid by members supports the operation of Provincial.and
Dominion CommanBET"?hese dues entirely support this non-profit
organization; it draws no support from outside agencies.

Thus it can be sifn that the formal properties of the Legion
parallel very closely those specified as common to rational-legal
associations (Tomeh 1973, Cohen 1974), However, for a rational
institution based on Tegal notions of contract and corporation, the
Legion has an extremely rich and fluid ritualistic aspect to its
organization as well. —

Ritual:

The new initiate into the Royal Canadian Legion may have gained
his first perception of Legion activities during certain ritualized
ceremonial Bccasions within his local area, town, city or community.
During the annual summer festivities found in most Canadian towns and
cities, parades occur which often include in their procession a

Highland marching band compiete with drums, bagpipes and kilts. The
{

ot
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MEMORIAM * EORUM * RETINERIMUS with the poppy below and the St.
Edwaﬁd; Crown above) is often sported on the big brass drum or on a
banner - and this proclaims Legion sponsorship of the musicians in
these bands.

Similarily, the new initiate might have attended local civic
ceremonies on November 11th, Remembrance Day, as a child. He may have
attended morning services sponsored by the local Legion and other
.service clubs, and he may have watched the commemorative parade of
veterans and attended éenctaph services. There, he might have
observed Legion representatives laying wreaths or giving speeches in
honor of the war dead. But more than likely, these things being a

scant reason to pursue membership in the Legion.

ynare likely, the prospective new member of the Legion first came
into contact with this organization by visiting the clubroom with
parents or friends who were members. He may have enjoyed the dances,
the lower cost of alcohol in the pub or lounge or the darts,
shuff]eb%ard'ar billiards in the games room. He may have been a
member of some other Drgénization which received funding from the
Legion - the Big Brother's Association, Little League Baseball or
Soccer, and became curious about the Legion and its community work.
In any case, whatever his reasons, he decides to join.

The first step is to obtain an application form. If the initiate

is female she must decide between membership in the Ladies Auxillary

¥
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practical alternative). Men have only the option of Associate
Membership open to them unless they nSCZ served in some armed force,
Upon obtaining the proper application form, the applicant learns that
he/she must provide information on the service record of some member
of their stem family - most oftena parent. This information includes
date of enlistment, service number, date of dischargg and service unit
- plus whether the service was in wartime, regu]ér forces, allied
forces, militia or reserve forces. On this same-application s an
oath which must be signed guaranteeing that the appljcant is not a
member of any “group, party or sect whose interests conflict with the
avowed purposes of the Legion" and also that the applicant is not a
“Comqynist, Fascist or anarchist" and does not support the overthrow
of the government by force. ’
Once the initiate has signed and submitted this application, and
paid the membership fees, he soon receives a- letter inviting him to
attend a General Meeting and Supper where he and several others will
be ingiiated; Many, since they receive their membership card soon
after or before this do not bother to attend their initiation
services. Thus, they do not acquire the detailed knowledge of the
meaning of the symbols they will frequently see in their contact.with
the‘Legion. A detailed description and analysis of a Legion
initiation will be outlined in Chapter Three.
The booklet of ritual and procedure for Legion ceremonies lists
several emblems which must be explained to initiates. These include
the national flag of Canada, the Royal Union Flag, the 8160d Red

Poppy, the Torch and the Legion Badge. Symbolic components of most



Legion ceremonies which are not explained here include the bagpipes,
the symbolic uniform of the Legionaire, cenotaph monuments, wreaths,
portraits of the reigning monarchy of the British Empire, the Legion
banner, certain ritualistic or mythological poeﬁs,,music (such as the
Last Post), songs or silent pauses, prayers and oaths. [t 5150 leaves
unexplained certain stylized or ritualistic roles or statuses common
to these ceremonies, most of them obvicus1y of military extraction and
inc]uding:SargeaﬁtaatﬁArms, Color Party (those who carry and install
the flags), chaplain and one uh%ch will be discussed extensively in
Chapter Three entitled "representative of the motherhood of Canad;
bereaved by war". While some ritual knowledge is obtained during the
initiation ceremony most 1is absorbed during the regular attendance at
Legion functions or ceremonies at {Re branch where one is a member.

Before the analytical model is presented, it is necessary to
provide some background information on the branch whe;e the majority
of my field work was carried out. This is the branch where | became
familiar with Legion r{tual, and as was mentioned earlier, since
braﬂcheslhave a large degree éf autonomy, this branch is the one ﬁast
applicable to the discussion in*this thesis. This autonomy and
variability contributes to the viability of the Legion - but it also
makes generalizations based on one branch somewhat suspect. For this
reason, I obtained data from Dominion Command sources as well as from
several other branches in Western Canada, especially one branch in a
much larger city_than that branch where most of my research was
carried out. Thus I was able to compare a large urban branch to a

smaller branch in a medium-sized Western Canadian city.
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Organization of the General Stewart Branch began in January 1918

with thirty-five members. At that time it was a member of the Great
War Veterans Association. The first meeting was held in the Land
T1t1e!ii§f1ce Building, and later this same building was granted to
the G.W.V.A. by King Edward VIII on the stlpu1atiaﬁ that the building
be used for veterans' affairs and a meeting hall. Following the!Uﬁity
campaigﬂ, the branch became part of the new Canadian Legion with two
hundred and fifty members in 1925, 1In 1949 the ;Fanch had grown to
one thousand members and by January 1980, membership stood at over
three thousand memberé.

In 1976 the city began a downtown re-development program, éﬁd
since the Legion branch building had reverted to the city afteg World
War Two, the branch was required to relocate. This relocation process
occurred during the period of my field work and was revealing in terms
i‘uf changing orientations and branch politics. By September 1977, the
branch had pfnv1ded itself with a new building at a cost of
$1,025,000, This prnvi?ed the branch with 17,000 square feet
iﬁciuding dining room, auditorium, lounge, canteen, boardroom, offices
and a larger foyer with display area. By January 1980 the building
was valued at two and a half million dollars. The original building
had been a three storey structure with several extensions added on
over the years., It was an old building, a fire hazard as well as
expensive to maiﬁtaini However, not everyone was happy to have it
replaced. The move has cost this branch much in terms of membership

consensus and contentment.
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The branch is known as the General Stewart Branch after a local
man who was a Brigadier-General in the Canadian Army. He served in
the Boer War and rose to officer during the First World War. He was a
Member of the Legislative Assembly of his province and served in the
House of Commons. Memorabilia of his career werevdonated to this
brqﬁch by.his widow and are on display in the foyer of the new
building. Few of the other military decorations from the old building
were transfered over to the new, however. Pictures stressing regional
themes of Canadian lifestyle have replaced those scenes of major
battles or’porgraits of war-time leaders. These changes were not made
without notice, however, and many older veterans became resentful over
their branch facelift.

As with the national organization, community work has become the
cornerstone of the branch's operation. Members of the executive
continue to stress that veterans' concerns receive first priority, but
the branch must also attract new members to remain viable. Its work
in the community and its need to attract new members, has resulted in
the branch having to s;crifice some of its unique military
characferistics. While some of the changes have since been moderated
at the request of some long-standing members, the management has
generally managed this reorientqtion through the move to its new
location. This has not been achieved without a struggle and the loss
" of some members who refuse to acknowledge the need for change.
Summary: ‘ A \

This thesis asks: “What is the true nature of voluntary'
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associations?” It seeks to understand their dynamic nature and the
mechanisms by which they relate to social change and stability. It
has defined them as political mechanisms which utilize myth, ritual
and symbol as well as rational-legal organization to achieve their
goals. Thus, it recognizes the duality of the structure of the®
voluntary association, but it seeks deeper for the mechanisms by which
this dua]i;y ts made dynamic. The example employéd in this research
will be the Royal Canadian Legion which is a voluntary-association-

cum-corporation which has successfully operated within Canadian

society since 1925.



Diagram #1:

Organization of the Royal Canadian Legion

1 National Conventions

.

Dominion
.Execut ive Council

A
y

Natiohal
Headquatersra\

o

10 5
Provincial U.s
Commands

g1
Districts
162
Zones

1820
Branches

71
Branches
in the
United States

64



CHAPTER TWO - THEORETICAL ISSUES

Chapter Two is composed, of three partéiﬁhiﬁh address the
theoretical orientation of this thesis. In Part One, the models of
social change currently in use in Anthropology and Sociology are
examined and same a1ternat1ves are discussed. In Part Tﬁﬂ the model
emp]oyed in this thesis is outlined and in Part Three the mechanism by
which this model achieves a dynamic nature is discussed. This
dynamism is necessary if the model is to appra;fmi%e the complex

reality of the operation of voluntary associations in human society.

PART ONE - SOCIAk CHANGE: NORMATIVE MODEL LS

AND POSSIBLE ALTERNATIVES
— A
\
The method of analysis employed in this thesis asks several basic

oketical questions, among them: What operational features, common

1 voluntary ‘associations, allows them to perform the aforemen-

Joned roles within society? What forms of social change are actually
achieved tpigugh the employment of voluntary associations? . What role
does the individual play in this process? What role is the
individual aﬁowed in mdst theories of social change? The problems

faced in attempting to answer these questians are many. The most

important of these problems has been the lack of what might be called

4
"micro-theories" of social change. Voluntary associations have been

linked with a phenomenon which is not well understood in the ;oﬁiai

%
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Sciences. The most common problem in many models of social change is
the quality of determinism in their approach to the role of the i
individual. This chapter seeks to examine the theoretical problems
inherent in many models of social change and will outline ‘the approach
< employed in this thesis which seeks to avoid determinism by
recognizing the role of the individual in Sacial change.

It has been commented that the study of social change has been
marked by periods of "grandios;;y“ and by periods of "theoretical
timidity" (Néal 1965: viii). The Social Sciences have been affected
by the periods of grandiosity and until recently, exp15nations of
social change were often couched in the térms of one of several
"macro-theories" (Schneider 1976: vii), Examples of such theories

" include the social e?aiution model of Morgan and Spencer, the éyclica?
change theories of Pareto and Sﬁrokin and the historical materialism
of- Marx. In Anthropology, the macro-theories have been an important
source of explanations of social change and despite the fact that .,
‘these theories were devised to explain sweeping charges occurring on a
grand scale, they have often been stretched to cavef many other

‘sit%aFicnsg The study of voluntary associations is one example of
thfs ;treﬁching process. Far example, Kenneth Little's (1966) study
of Qoiuntary associations in Hest:Africa was explicitly designed to
prove the relevance of thg-evolutionary approach in Anthropological
social £heory. -

Simiiafiiy,_ni:hae1 Banton (1968: 358) in discussing voluntary
associations, wrote that the theoretical value Df-their analysis lay

in what fhey could rgteaﬂ about social evolution., ;This evolutionary
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model of social change is widely used in Anthrupolngy;;§;§2)ess

explicitly in Socie]ogy,tin the analysis of voluntary associations.

It is felt that what i§ missing in the aforementioned models is an
explicit theory of socidty which makes thé perceived roles of
voluntary associations inssaciety possible, and a theory of social
change which makes VQTuntary*asseciatians relevant to the individual.
The reason for this lack may lie in the assumptions inherent in the
models of social change. |
In addition to the macro-theory nature of the models on social

change, the strong_trend to&grds determinism places the-ind{vidua1
like a bobbing cork fn the !:VE of social change (Etzioni?and Etzioni
1964: 5). This deterministic!positian is often complemented and
reinforced by the perception that:

‘Change refers to a difference im a structure, the

difference occurring over time and being initiated

§§ fafiﬁﬁg outside that structure (Swanson 1971:

3

ASVTGﬁg as change is perceived as having its origins in forces
external to the system, then the role of the individual actor within
the system as a force in social change is precluded. This thesis does
not argue that change through external facﬁafs never occurs, but
rather argues that this can not always be assumed to be the only
source of change or the only factor in the direction change takes.
This discussion is an attempt to suggest viable alternatives for
these. macro-theories in the analysis of the role which voluntary
associations play in social change. It is an explicit attempt to

utilize other approaches to the study of social change by focusing on
L ]
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a different level of anaiyéis, The goal of this discussion is to
develop a theory of society and social éhange which encompasses an
Uﬁderstandiﬁgigf the intersreiafianship and the interaction of ideas
and action in social behavior such that social change which originates
within the social system is related to individual action and
motivations. Fortunately, recent trends in the Social Sciences have
bgen reflecting a move away from the above deterministic positions and
towards a re-definition of the basic problem of social process (see,
for example, Murphy 1971, passim).

Recent analysts of change théory have returned to the work of
certain "classical" theorists who stressed conflicts inherent within a
system as the primary source of social change, Q‘QE of the most
commonly refered to of these conflicts is that sa1d to enst between
the members of different classes or interest groups. Other theorists
have been re-examined for their work on the position of the individual
in the social process such as Durkheim and Weber (Warner 1978).
However, thase.theorists viewing social change as arising within
society itself are divided into “idealistic" and_“mater%a?istii“ camps
and this presents a basic problem in attempting ta'ﬁridge this gap and
assert,. as Weber did, that sources of change are never totally
economic or totally culturai (Etzioni énd Etzioni 1964: 7).

Another problem arises from the fact that a theory of change must
encompass a theory of scciety_ Since a theorg of society must take
into account “Static structures” as well as “dynamic process” most
sociological research has béén content to either examine static form

at one point in time or to examine process at several different points
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in time (Etzioni and Etzioni 1964: 76). Thiszimpasse has been one of
the major problems in creating a holistic theory of social change,
that is, a theory that encompasses static structure and dynamic
process. NéQerthelgggg most "classical” thinkers about social change
have struggled with many of the problems which still plague their
counterparts today. If the "classical” theorists created models which
from their earlier gttempts to deal with problems such as the human
element in social change, the relationship between ideas and action,
defining when s1gn1f1cant change is occurring and idgnt1fy1ngithe
sources of social change. However, there is TittLF consensus on how
any of the “classical" social scientists (i.e. Marx, Weber, Durkheim)
resolved the above problems (see, for example, the debate between
Warner, Pope and Cohen and Parsons 1978).

Basiéaﬂyi the problem seems to revolve around one }ssue wigich

Sister Augusta Neal (1965: viii) addressed when asking: ...Should

integrative Values or conflict-producing interests be emphasized in
constructing a theory of social change?” She (un?ikerwarner and
Parsons) contrasts Weber and Marx on this issue, and notes that

soc1o1agists have tended to take <tdes by aligning with Marx or Weber:

They tend either to treat values as did Marx, that .
is, as important class-determined phenomena adhered

to by the group profiting from them and generating
them, or else to treat them (as Weber did) as part

of the institutionalized culture which sets limits

on choices of social forms to carry out funct1ana%)
needs of social systems (Ibid: 3).

She then goes on to argue that "stable personalities” acting within a
\ .



society do the same thing, that is, take "sides". Her assumption is
that an actor with stable personality characteristics will
consistently ﬁake choices for either values or interests - for or
‘against change. She defines values as: "...widely shared conceptions
of the good", while interests are: “...desires for special advantages
F;r the self or for groups with which one is identigied" (Ibid: 9).
Her main concern is with the actor and she asks: "Is his main
intention to reaiize an ideal or to service a group?" (Ibid: 9).
Unfortunately, this is a drastié oversimplification of the issues.
The issue as Warner (1978) has pointed out, is over the role of

cognition in society. He writes:

«..We recognize that an actor can be "self-

interested” and also at the same time "oriented to

norms" and that an actor's orientation (to norms as
well ag to other aspects of the situation) is

composed of variable interpretive as well as
motivational elements, where what actors "want" and
"see" are conditioned alike by social structured

- normative and cognitive systems.,, (Warner 1978:

. 1318-1319).

-

3
In discussing an actor's “orientation to norms", Warner is\assuming
that norms exist somewhere external to the actor's cognitive system
and somehow 1n§%uence him in his behavior. This, of course, iséa
problematic assumption. Warner further gsserts that many of our
problems in understanding the role of norms in social interaction -
and consequently in social change - are a result a% & preoccupation
.with the Hobbesian question of social order (Ibid: 1322);=

Warner, like Murphy (1971) points out that those who follow

Durkheim and Parsons in assuming that individualism is naturally
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disintegrative and must be counter-balanced by the internalization of
“social, structured normative elements”, lead themselves into a blind
alley. Anthropology has discovered the cost of theories
overemphasizing ﬁhe ro1ee§f normative ideas in the action of
individuals. As Murphy ﬁBtes. recent attempts to get out of the
“oversocialized {ndividual actor” mode! and still remain within an

’arganic structuralist theory, has produced some extreme theories of

example.  On the other hand, Stokes and Hewitt (1976) have pointed
out that if we abandon the concept of norms, it becomes difficult to
explain cultural continuity and alignment of individual actions into

group behavigri‘ The alternative is to follow Simmel aﬁd ask how men,
who are predisposed ‘to cooperation actually construct a world in

common (Warner 1978: 1324). The question thus changes from one”of

voluntarily accepting the means for social control to one of

communication. This thesis will argue that communication is-the issue

at stake in the "alignment of social action* and will suggest means by
which the alignment is achieved.
Murphy (1971) has suggested those means in his book, The

Dialectics of Social Life. He notes that the relationship between

ideas and action, especially indi#idua]istic ideas and social actiéﬁ;
~has always been problematic in the Social Sciences. Murphy asser;;zfgi_
that central to anxiexg]anation of social Tife is the basic
contradiction between ideas and action (Ibid: 188). Norms, which cin
be defined as crystal]izations of statistically regular?behavior and
which are ideag about behavior, are cognitive and motivational, Eut |

#
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mostly cognitive (Ibid: 218). They are derived from the interplay of

activity and consciousness. In the synthesis of mind and action known

as culture, Murphy argues:

.-.the very relation between norm and action is
contradictory both in form and content (Ibid:
241).

This contradiction springs from the fact that norms are formally

specific and diffuse in content, uﬁi]e activity is formally diffuse

and specific in content. He writes:

*

Activity is sequential in time, continuous, multi-
faceted and nonrepetitive; norms are timeless,
discontinuous, repetitive and one-dimensional.
Norms and activity seldom meet, and there must
a1waysibe strain between them (Ibid: 242).

=

This is a cont;;dicti@n basic to social life.

éui this contradiction does not destroy the fabric of social life
since there are 'med*iata@ the contradiction which allow members of
a socfety to impose a cognitive order on the chaotic social universe.
Some actions are specific in both ferm and content (ritual and
etiquette) and some norms are diffﬁie in both form and content (the
concept of the sacred) (Ibid: 242). Murphy argues that this is the
%1na1\negation of thé Durkeimian position since ritual and the sacred
are not‘the expressed solidarity of the social group, but are rather
the bridge between norm and action which mediates the alienation of
man from his fellow man (Ibid: 243). Thus, Murphy argues that soctfal
change ;riggs from contradictions inherent in the social system - lfike

Marx and Weber - but he argues for a more basic level to these

i
i i
=7 - &



&
~
Lad

contradictions that either of these two supposedly would have held.
. He is supported in this assessment by analysts such as Geertz (1973).

It is interesting that Geertz also focused om ritual as a focal

point in social interaction. Murphy has suggested that changes in
ritual herald changes in the entire system. Geerﬁz'may argue for a
reversal of this process, i.e. that changes in rféua1 will 8110w

' changes in the wider social system. In either case, this is a
different interpretation of ritual than has been common in the Social
Sciences. Ritual has commonly been‘aﬁa]ysed as static, traditional
behavior closé1y allied with the normative system. If it is the point
where people construct a world in common, as Geertz and Murphy have
suggested, then it is also the point where people with different
perceptionﬁ!gf the world will negotiate with each other to arrive at
some common/agreementi

This conclusion is sﬁpparted by the work of Roland Barthes

(1957). Ritual, etiquette and myth may be the social action which
generates both continuity and change. Action which is significant fqr -
social change may be in that realm of sacred action which Leach (1954)
has called "modes of argument". Barthes (1957: 126-7), has pointed
out that myth - which is motivated by a specific interest group's

linterpretation of history, is one such way of arguing over righte and
status - and changes in rights and status of different groups within
the society can result in a change in status quo over time. Thus,
social change at the level discussed in this ﬁgper, isapotivated by
“interests” and the parties which hold these interests can further

their end goals by arguing about structural relationships, powers,
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rights, or obligations in the sacred mode of discourse. To understand
how this may be the case, it is necessary to view social change and
social continuity as different sides of the same coin. The sacred
mode of discourse can be used to reinforce the Eigggi_ggg over tfme or
it can justify a change advocated by a group which opposes or seeks to
alter the status quo. By this method change can occur quite quickly,
especially with advanced techniques of communication which allow ideas
to spread over large distances in short periods of time. Change can

also occur without violence, and often without major dislocation to
\

N

the social system.

Change occurs at three levels within society; at the level of the
individual, at the level of particular groups and at the level of the
whole society. Furthermore, change at any one of these levels can
have ramifications in the other two levels. The analysis in this
thesis focuses on the second level, or the level of organized groups.
My unit of analysis is nét individuals but groups of individuals.
Nevertheless, in an effort to understand the ability of a society to
tolerate humbers 6f such groups, the theoretical orientation of this
thesis must recognize the importance of individuals, their
similarities and differences and their ability to negotiate across
various boundaries as individuals, or as members of a group. This
constant awareness of the operation of individual cognition in the
agtions of a group preclude deterministic arguments at the same time
that this awareness provides an explanation for the dynamic nature of
voluntary associations. The "actor" in this analysis is an

association. - nevertheless, the question remains the same: “How does



a group communicate with other individuals, groups or with the society
_at large in 6rder to build a world in common?*

As will be discussed more extensively in Part Three of this
chapter, Barthes has shown the process whereby these groups can

communicate their beliefs through myth. Myth is motivated and

historical and it takes a point of vigw and "naturalizes it" (Barthes
1957: 129). Barthes asserts that t ough the elaboration of a-
setond-order semiological system and fhe creation of a meta-language,
myth transforms history into “nature". In Hurphy;s terms, the sacred
mediation between ideas and action allows the individual actor to
pursue a course of action which can be cognitively viewed as both
conforming to norms and at the same time furthering one's aén
interests. In simple terms, through the construction of myth, the

interests of a specific individua)l or group become the norms of the

larger social group.

PART TWO - THE MODEL:- THE SACRED AND SECULAR DUALITY

The model resh]ting from this research hinges on two important
fé;ts discussed in Part One of this chapte%; first, that man is an
animal that acts and second, that man is an animal that thinks - and
thinks especially about his actions. Thus, in explaining events in
the social world, primacy cannot be given to either action or ideas;
any theory of man's behavior must take into account bﬁth‘;deas and
action and.must come to grips with the relationship between the two.

Further, this model attempts to explain thé fact that most voluntary
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associations seem to operate within society on two discernable levels.
For want of better terminology, these have been called the secular
level and the satred level. These two levels are often 1nt1mate]y
interrelated and only for the*purpnse of analysis can they be seen a§
separate entities. The secular level is concerned with pragmatic
organization of day-to-day activities and the ideology of values and
norms which informs that behavior. The sacred level is the level of

symbolic and ritual behavior and the ideology that informs that

L

behavior (see Model Chart, page 86).

Rhe model, therefore, is a four part model based on the duality
Qf action and thaughtrand the duality of the sacred and the secular.
Each level of analysis, both the secular aspect of the operation of
voluntary associations and the sacred a;pect of those operations is
objectified in idea and action. One of the goals of this thesis will
be to explain the relationship between the sacred and the secular and
the dynamic quality of that relationship that provides the possibility
for change in human society. Further, this thesis will focus on one
specific aspect of that relationship whiﬁg.has more importance for the
political nature of voluntary associations in particular - and sacréd
modes of discourse in general. That aspect' is the process whereby the
pragmatic needs of daily life become imbued with sacred necessity for
their practitioners. We shall Féturn to this point after an

explanation of the model in use.
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The Sacred:

The sacred/secular distinction made here is not to be confused
with Emile Durkheim's (1947) dichotomy of the sacred and the pFO%aﬁe;
rather, it is closer to Howard Becker's (1950) sacred/secular
distinction (Fallding 1967: 349) or to Geertz's (1973) distinction
between the “cultural” and the “social"., While Durkheim defines
sacred as holy and other-woridly, Becker describes it as the
legitimization of practise through tradition or fiat and moral

Justification. Geertz (1973: 144.5) deséribés culture as:

-..an ordered system of meaning and of symbols in
terms of which social interaction takes ptace;...
and this definition has similarities to the way “sacred" is used here.
For Becker "secular" refers to a more rational approach or
legitimization of goals - often as the result of a need for change,
Steed (1979: 25) has pointed out that religious symbols:
"...constitute the moral community, be it oft civil religion or church .
. religion." The distinction is an important one. In this analysis,
"\ Sacred does not refer to "holy" symbols or mituals, but rather to
\\ggyral concerns (or concerns given moral weight) expressed in specifie
ways by a specific commugity. Thus, Leach (1954: 264) has called
rAtual "modes of making statements about structural relationships”.

e fufther notes:
: | \
Myth and ritual is a language of signs in terms of
Ywhich claims to rights and status are expressed,
but it is a language of argument, not a chorus of
harmony (Ibid: 278).
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Thus, the sacred aspect cf’;he operation of a voluntary association
refers to those thoughts, symbd\s and ritual action whereby the
.organization legitimates certain demands upon the larger soﬁiety_v It
is the means whereby an ordered system of meaning is created which has
relevance for the members of the organization in question.

This interpretation of ritual, myth and symbalization has several
differences from earlier interpretations of their role in social life,
many of them based on the Durkheimian perception of the sacred realm
as the objectification of the “"collective consciousness” of a society.
Like Gluckman (1962: 33) many Social Anthropologists have discussed
sacred aspects of social life as that realm concerned with mysticai
notians about power from supernatural sources. Many (Malinowski 1954,
Radcliffe-Brown 1945, and Kluckholn 1942) integrated riiuai, myth and
symbol as parts of a larger cognitive system concerned with theseg
mystical notions. Unlike later materialistic analysts, this group did
not despise the sacred as epiphenomenon, but they did not ascribe it
too much importance in daily existence either. Generally, the sacred
aspect of life was seen as a reinforcement for the social order of
things (Radcliffe-Brown) éf at the very most, adaptive and adjustive
mechanisms (Kluckholn). In general, the sacred phenomena have beenb
considered above and beyond the important daily necessities for
survival. This thesis argues, unlike the above perspectives, that the
sacred redlm is often the location of change-oriented behavior. What
can be employed to reinfDFeg one normative position can be used to
change or create another.

One interesting aspect of symbols (and myth and riiuai as types



‘ - 79

of symbolic behavior) is that they occur in both realms of experience,

pointed out for myth, and Coken (1974) has poiMed out for symbols,

they bridge the gap between¥th

realms of experie§ce and use meaning
from one to create power in the\other. In some ca es, of course,
power in one can be used to create meaning in the Bther. Thus, myth,
ritual and symbols are attempts ito Dperatiana1ize,rin very specific
fashions, very specific forms of ideas. They are an attempt to create
ideas-in-common. This will be developed further in Part Three of
!Chapter Two.

The traditional understanding of symbols comes from contrasting
them with signs (see!fa; example,-Tiiiich 1959: 54-67). Both signs
and symbols "point to a reality beyo;d themselves”, but only symbols
pantiéipate in the meaning and power of that which is symbolized._.

Symbols, therefore, have a representative function and also a

révealing function in that they “open up levels of reality for which
non-symbolic speaking is inadequate" (Ibid: 57). This conception of
symbols is instructive except for two points. First, it infers that
symbols, unlike signs, cannot change. As has often been pointed out,
however, there is nothing intrinsic about the color red that it should
stand for STOP. Except for a period of adjustment, all stop lights
could be changed to ﬁlue with very little dislocati?n on the part of
the motorists. The difficui;y in changing a symbol, however, -might be
demonstrated by the heat of the Parliamentary debates ;hizh preceeded
the adoption of the new Canadian Flag, It is assumed that this

difference between signs and symbols results from the fact that the

o~ P {
¥
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signs are made while symbolgﬁare born out of the “womb" of the
“collective unconsciousness” (Tillich 1959: 58). While Tillich and
others recognize that symbols are created out of group needs, they
refuse to give this act of creation conscious motivation. They
recogpize that symbols can change - when the needs of the group which

g:dfthem change, but what Ttllich and others have fai%:d to stress

is that symbols_must appear changeless in order to give them the

crea

weight of a natural occurrence,

The second  problem with this approach to symbols, is the belief
that there is no empirical basis upon which they can be judged true or
false. This perception is treg, but not for the reasons assumed.
Symbolic power lies in the fact that symbols are adequate to portray
that which they were created to portréy. Symbols must appear to be
neutral if they are to have any power in the minds of men. Too
obvious an alignment with an individual or a éroup's end goals would
render symbols suspect to the larger society, Symbols must appear to
make a statement of fact, not present a viewpoint or an interpretation
of reality. They must appear to be unmotivatéd and ahistorical - and
like the shark, they are not good or bad, they simply are. As a

result of this apparent nature of symbols, many analysts have

N

interpreted symbols as "natural" and therefore, not subject to truth-
value interpretation. The fallacy here is a result of the fact that
symbols are motivated and historical in their origins and can
therefore be said to have a truth-value. But Barthes (1964) has
pointed out that this truth-value is tsnup s, for who is to say whfch

\ ~,
interpretation of rqghtty or history has any more va]id%ty than



another? Nevertheless, it is importantltﬂ remember that symbols are
motivated and historical.

What is the value of symbols to the social group which creates
them and e]éberates their use in ritual and myth? In his discussion
of symbols, Firth (1973: 77) noted that their instrumental values are
of four types. Symbols, myth and ritual are employed first, as
instruments of expression, second as instruments of communication,
third, as 1ﬁs\fuments of knowledge and fourth, instruments of control.
Thesm four functions operate as a unit, and the focus of the unit is
the use of symbols as instruments of knowledge. As instruments of
knowledge, however, Firth (Ibid: 82) finds symbols problematic. He
argues that s;mbaTizatioﬁ‘heips u%:tg know through a process which
abstracts a common quality of referent and symbg1 in such a ua; that
the perception of some particular type of relationship is possible,
While Firth is uncertain as to the nature of the process involved, or
the types of information conveyed, the discipline of semiology is
prcviding some answers to these questions. As we will see in Part
Three of Chapter Two, Roland Barthes (1964) has provided an
Einteresting mode] whiéh has explanatory value for this process.
Generally, thén. symbol, which can be defined as something which-é
points to a rea1ity beyond itself and participates in the meaning .and.l

natural meaning to manmade caﬂstructsé Furthermgrel_ritua1, which is
also symbolic in construction and which can be'ﬂefii!g:as a
constellation of symbols and symbo1ic behavior, may perform this same

naturalization process. Myth, as Barthes (and K1uckha1n) pointed aut

V)
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is not merely the verbal justification of ritual, but is an important
part of the methodology of political man in h%s attempts to create a
reaiiiy which springs from his will and yet has the binding force of
the patura? world =around him. As such, myth also is involved in the
above process. . Thus, the sacred realm, composed of both the ideology
which informs the aﬁcve forms of symbolic behavior, and the behavior
itself, is concerned to establish a specific type of relationship
between nature and culture so that the power and perpetuity observed

in the former will be assumed in the latter.

The Secular:

In terms of the sacred/secular distinction described by Fallding
(1967: 349) secu?ér behavior refers to rational 1egi£imizatian or a
rational approach to goals. Thus, that aspect of the operation of
voluntary associations which involves pragmatic organization and day-
to-day functioning has been termed the secular level of operation. It .
is concerned with what Bloch (1976: 285) has called the mundane level
of human activity, It is interesting that both Bloch and Becker see
this secular level of human activity as the locus for change in
contrast to the sacred level which is the "static and organic
imaginary models of...society" (Bloch 1976: 287). In the day-to-day
attempts to cope with the social and physical environments, changes,
alterations and adjustments are often necessary. But contrary to

N

s these changes can have interesting correlations in

-Bloch's percepti?
the sacred realm.
The distinction made in this thesis between sacred and secular



realms of social existence, has many correlations with the distinction

Geertz (1973: 145) makes between culture and social structure.

Geertz sees culture as "...an ordered system of meaning and of symbols

in terms of which social interaction takes place" and defines social

structure és the pattern of social in;eraction itself. In these

terms, Becker's use of the word "rational® can have applicability. N

Geertz distinguishes between “cultural integration" which is based on

logico-meaningful unities of style, logical implications of meaning

-and value; and social integration which is “causal-functional” and

parallels the kind of organization one finds in an organism (Ibid:

145). Geertz argues that shere is tenston between these two systems

because they are integrated in different ways. In Geertz's terms, the

“secular" realm of social life is the "actual pattern of social

interaction” based on a blueprint provided by the "sacred" realm,
Bloch like Geertz (as well as Murphy, Leach and others) also

divides man's existence into two realms. In describing the secular

realm he writes:

...there is a system used in normal communication

based on universal notions of time and cognition,

and in which people are visualized in ways which

seem to differ little from culture to culture, a

system which is used for the organization of

practical activities, especially productive

activities, and on the other hand, there is another

totally different system...(Bloch 1976: 187).

In this productive system, roles, status, behavior and expectations

* are geared to the work to be done, the means available to do it and

the means of sharing the rewards of that labor. These are concerns

that every social group must, resolve to perform any behavior necessary
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to-achieve life-sustaining goals. Thus, the secular realm of th@ﬁght
and action, is specifically goal-directed and practical.

In the analysis of voluntary associations, when practical
concerns are taken into consideration, typologies are often

constructed which divide the formyl or rational-legal associations

from the informal or traditional associations. This distinction s

based en structural differences and differences of associational -
mctivatiﬁnsg It is often assumed that associations seeking ;hange
structures of authority, productive roles and non-traditional methods
of achieving goals. Associations seeking to preserve traditional
aspects of the social or tu1tﬁrai milieu are often interpreted as
réquiring organization based on ritualistic or familistic traditional
lines of authority and organization. Abner Cohen (1974 65) suggests
that symbolic action is more important to the non-rational based
organization than to “formai1y rationally organized groups”. Formal
organizations have a different secular éiganizatign from those
informal organizations which Cohen discusses, however, they sti11v
utilize the sacred realm as this thesis will show with the ratiéna]?y
organized Royal Canadian Legion.

What is the distinction between the secular organization of
formal versus informal groups? It has been suggested that the basis
of a distinction between formal and informal groups is the
organization of tasks and ccgggiqggr(Bgrth 1972: 208). Eartﬁ argues
that there are two major axes of organization which must be

considered: first, the structures of status and second, the
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delineation of jobs. These two are integrated by the concept of thé
"definiton of the situation". According to this typology, formal
organizatipns are contract-oriented because of the 1aége range of
situations. characterized by explicit and. formalized individual
agreements on how to react to them (Ibid: ;213). The assumggion is
that informal groupings have less rigidity in -their delinei on of
jobs, number of jobs and inte§rgtian of jobs 'to specific situations.

Nevertheless, the formal and infofmal groups still depend upon
symbolic behavior ka delineate FDT;S within the organization and %o
make statements about the nature of those roles. If as Cohen (1974:

21) has suggested, there js a dialectical relationship between

symbolic action and powe rE]atianships, the secular realm can also be

said to have its “symbols \about power*. The differEﬁce between
secular and sacred symbols Vs not always easy to establish., However,
the difference may be elucidated by a comparison, of, for examﬁie;
Joan of Arc with a modern military commander. Both are symbolic of
power, but the sources of that power are very different. That one is
more “rationaiiy based" than another is an arbitrary désignatian:
nevertheless, they are different. One source of power is based on a
contract between the individual angvthe state, the other is based on a
re?afioﬁship between the individuai and supernatural powers. If
Durkheim is correct, the two boil down to the same thing. If Durkﬁgin
is incorrect, there are some basic differences here which this thesisr

will try to illuminate.
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The Model: The Operation of Voluntary Associations
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PART THREE - THE MODEL: THE INTEGRATION OF THE

. SACRED AND THE SECULAR REALMS

L3

In examining the diagram on Page 86 it can be seen that there are

that these four parts are~integfa¢ed by lines of interaction. In Part
Two of this chapter, the sacred aéd secular components of this model
were discussed. As was pointed out then, these sacred and setu?ar.
components are objectified in idea and action. However, ideas (or
thoughts) and action (or behavior) are bounded by a SD;iai uﬁiVéFSEE
and this un{yerse is chacacterizeqiby an ongoing historical”
deveTOpment; *For this reason, thé terminology Zidea1égy" and “praxis"
‘have been employed to reflect the dialectica],.histcfica1,’evo1ving
interaction of ideas'and action in fﬁeisacial environment (see, for
examp]e: the Neo-Marxist discussion of these terms in Lefebvre 1969).
These terms are not to be viewed as mutually exclusive. Ideology may

be defined as "ideas about actior®, or more properly, “historically
. ore

informed ideas about social behavior". Praxis/may be defined as
"behavior or aﬁtion informed through ideology". However, while praxis
contains an ideological component, perfection of fit between ideology
and praxis is never complete. As Murphy has pointed out, a tension
exists between them as a result of their different ?atures. Ideas are
specific in form and diffuse in content while action is specific in
content and diffuse 1n'form (;krphy 1971: 242). Thinking about an

action and performing that action are two very different things.

87
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Furtoer, while the “ideal" is aporoachab1e in thought, it is very
difficylt to achieve in the social universe of behavior. In complex
- societies, a multiplicity of iﬂeoiogies may Exisi s%mu1taneous1y, each
one with dwff;:;nt concepts of the "ideal" way to behave. Thus,
med1at1on is necessary between 1deo1ogy.and prax1s,'as it is necessary
between the sacred and the secular. .
Lines of int‘eraﬁ*n ini the model are provided by several types -
of mediation. TRitual and etiquette mediate between ideology and }
praxis as in lines one and three in the diagram (Murphy iQ?l: -242). ﬂg

2

Myth and ritual mediate between secular needs and sacred necessity as-
in lines two and four in the diagram (Barthes 1957). Mediation can
also be required because sacred ideology may oftenfconf1ict with
secular ideology, as for example, with a “Christian evo?btionist“g
Similarily, secular praxis may conflict with sacred praxis, as for
example, when a job requires working on the sagbath; This form of
- medid%ion'§s>§ery fndividualistic and different people will reso1ve‘
such conflicts in very personal waysi For our purpose, howevef, one
of the most 1moortant forms of mediation occurs when sacred praxis, )
througﬁ the use of ritual, myth and symboY; allows For a
transformation of secular requirements into sacred necessity, This
may occur at the Tevel of the individual, the group or the society as
a whole. At the group level this mediation occurs through a very

complex process which will be discussed here sinée it is one of the

valuntany association.

f“::)‘

Speech, 1ike symbols, rituals and myth, 1s a form of symbolic
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. behavior which attempts to exterfalize certain 1deasv(thﬁugh whether
ideas come before sjmbcis or yice versa is a zhfcken and egg
question). Thus, these types of symbolizing activity all have one
thing in common, they are attempts to communicate. This goal of

communication, as was pointed out above, is essential _in canstructing*

a world in common. Barthes (1957: 112) has written that Tinguistic
’ )

methodology is:

'...a part of sem1o1agy inasmuch as it is a formal
science, and of ideology inasmuch as .7t is an
h1stor1ca? 5c1ence it stud1es ideas-in- fa;m.

Semiai@gy postulates a reLat1Dﬂ!hip between two terms, a 1gnif1e and
-a sign1f1§d sucd‘that a sign (or the associative total of the f1rst
two terms) is produced (see also Coward and Ellis 1977-for further
ramifications of semiQTQgicai analysis). TRhese terms are purely
formal according to Barthes, and different content can be given to
them, o

For example, the signifier may be a phatagraph (or a arawrng or a.
song) which is a farm of representation which we recognize and can
therefore interpreti The signified - ‘the image contained in the
photograph - contains symbolic representatigns which are also
recognizable - in the examp1eﬂwhich Barthes emp]nys a negrc male is
wearing specific types of clothing and performing a specific pattern
of behavior in relation to a piece of cloth having a distinctive
design. In this case, the sign is the associative total of the
signifier‘aﬁd the signified - a p}ctﬁre of a negro soldier ?aTuting

the French Flag. This picture, however, becomes a signifier for the
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conveyance of a larger mqphing.» N K »

Thus, in this famous example of the magazine covéﬁi published
during the Alge}lan war;, Barthés shows how two syéfems of meaning are
portrayed in a myth - the denotative. meaning is just what is seen, a
Negro salutiing the French Flég. But thé connotative meaning is found
Sn the conjunction of the pub]i;ation of . just thét picture during
France's itruggleS'in Algeria. Thus, é%e connotative meaning is that
colonialism must be right (ie. correct morally) since gven'native
Algerians are willing to fight to the death to defend it. The
connotative meaning “leans on" the denotative meaning so that }hey'
appear as\a\gatura1 unit (Coward and Ellis 1977; 26). - Thus,

\

N\

according to 8\rthes (1957: 114), the important aspect of a myth is

that it is a secoﬁd-order-§emio1bgica? system - it is constructed from

a semiological chain which existed before it. In myth, that which was

the sign (the associative total of a concept and an image) in the

first system become a “mere\signifier“ is the sécond system. Barthes

&

diagrams myth as a‘metalanguage:jnvxhe following way, (see diifram top
A} N .

_ of the next page. The lower ‘case letters refer to the 1ihguistic

system and the upper case letters refer to the mythical system. The
term represented by "3. sign" and by‘“i. §IGNIFIER" is simu1taneaus1yi
the last term of the linguistic system and the first term oflthe
mythological system. As the former, the term is meaning and as the
latter, the term is form (Ibid: 116). The term “II. SIGNIFIED"
refers to the concept of the mytc\fnd the term "III SIGN" 1§ thé

signification. ' _ .
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In discussing myth, Barthes wrote:

Myth has in fact a double function: it points out’

- and itinatigiesi it makes us .understand something

and it impo%es it on us (Ibid: 117).

This process depends on the relationship between the three p%rts of
- ,

the communicative gystem, But=Barthes argues that the SIGNIFIER of a
‘ -

"myth is at the root of the mytﬂ's power. The SIGNIFIER qf the myth-is

at’fhe same time, meaning and form. The meaning is a compilation of

history, knowledge, memory, ordering' of facts, ideas and decisions.
‘Barthes argues thafxthisémeaning is rich and complete and that the
myth takes this meaning and turns it into “empty parasitical form"

(
(Ibid: 117). Meaning is not destroyed by form, however, form sets

meaning at a distance:

=

-

v »
It is this constant game of hide-and-seek between
the meaning and the form which defines myth (Ibid:
Y 118). , .
In the SIGNIFIED, the second term of the mythological system, the
’meaniﬁg which ‘has been drained out of the first term to create empty
fcrmf‘wi]l be wholly absorbed by the gﬁqceggi Barthes writes that

this concept is the motivation for Myth and that it is both (
historical and intentional. Thus, in the example, the concept of.the
myth is the argument in favor of continuing the Algerian war to
maintain France's éoion{al position here, | |

This concept is not abstract, but rather is a historical

" perception or understanding: i;
...what is invested in the Concept is less reality )
than a certain knowledge of reality. In passing i

—\, R 7 .
S = o=

-



from the meaning to the form, the image loses some
knowledge; the better to receive the knowl 2l
the concept (Ibid: 119). .
N ’ - . . L
Fhe knowledge, that point in the system which Firth found
problematic, is dontained in the concept which, according to Barthes

(Ipid: 119), is a:
...formless, unstable, nebulous-condensation, whose

unity and Jpherence are above all due to its -
function.

There is no clear-cut linguistic term for the knowledge because of its

natute - but as Barthes has pointed out, re signfficant aspect of

, b4 .
this tﬁuu1edge is that it is historical and particular to an
interested party. Thus the concept as the embodiement of that
knowledge is appropriated - the message contained within the o

mythological concept must be appropriated by the right audience for
the myth to have significance.
Another important aspect of the mythological system is that a
- *
SIGNIFIED can have many SIGNIFIERS. - something that rarelysoccurs ih
language. Barthes wroté: o
...to the qualitative poverty of the form; which is
the repository of a rarified meaning, there
corresponds the richness of the concept ﬁhiéﬁ'is
open to the whole of History....(Ibid: 4120).
Besides the lack of one-to-one relationship between the SIGNIFIER and

the SIGNIFIED, there is also a lack of fixity or permanence to the

mythical concepts. Since they are historical and intentional
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contained in the myth appears sacred (meaning beyond reproach and the
result of an impeccable authority), it is impased upon the perceiver -
and it is actually historically motivated anq[E?sed ofr group

interests iz

The SIGNIFICATION, which is {:J>€hird_term in the mythical

process (shown as SIGN in the'Diagram) is the association of the first

4

two terms. What is thescorrelation between the mythical concept and
the mythical form? Barthes argues tﬁat myth distorts, not hides. The
SIGNIFIER appears in a given substance (verba1iy;and Tinear or

ptétorally apd multi-dimensional) while the concept is a “memorial

» N -
presence": _ -

The relation which unites the concept of the myth
to its meaning is essentially a relation of
¢ * disformation (Ibid: 122), .

The SIGNIF;ER; being dual in nature: both full infmgéning’and e&pty
in form, allows F@F the concept to dis!irt the mea%ing to céﬁve;
specific types of me;éagesi the:dynamics of myth is in this double
.system of form and meaning.

Barthes calls thg SIGNIFIER the ?turnsfile“ of the myth. Meaning
and form alternate sarthat the myth has value, but ns quarantee of
truth. He argués that this duplicity of the SIGNIFIER has two
consequences in determining the character of the SIGNIFICATION - the

SIGN (or SIGNIFICATIDN) appears both as a notification and as a

b

statement of éict. Thas, the SIGN in a myth is not arbitrary as it is
he SIGN is motivational and contains an analogy:

in language.

...myth plays on the analogy between meaning and
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form, there is no myth without motivated form
(Ibid: 127). ) )

- 1' : |
History supplies the analogies to the form. A further compl;cation
arise;, however, ;incé the analogy petween the meaning and the con;ept
is always partial. Barthes argues/that the fofm’drops many analogous
possibilities and retains only affew which are pertinent to the
concept.

Thus," in plain terms, we may sum up Barthes's argument in the

following way: myth (and according to Cohen, Leach and Firth, symbol

and ritual as well) is a special form of communication which is

motivated by group interests. Myth both notifies the perceiver of

something at the same time that it "imposes it upon them". To do this

\]

myth must avoid being too obscure to communicate efficiently (remember
it is aimed at an audience) and must also avoid being too clear to be

beliévable. Barthes (Ibid: 129) wrote: .

The elaboration of a second-ordér semiological
system will enable myth to escape this dilemma;
driven to having either to unvei] or }iquidate the
concept it will naturalize it...it transforms
history into nature.

"It is this motivated aspect of myth which provides an explanation of
]

the role which Firth perceives myth playing in the "interest groups"
of politics, religion and ethnicity (Firth 1973). It is also this

motivational aspect to myth (and by extension to symbol and ritual)'
which explains the occurrence of myth, symbol and ritual in the a

operation of voluntary associations.

This thesis argues that the principle question to ask of social
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life is not: “How is order maintained?”, but rather: “How is a '
common world constructed?” - Through-the process which Barthes has
outlined, it would seem that symba]1zat1gn plays a most 1mportant role

-

in the construction Df a common perception of reality which if it does

‘not actually exist, can at least be held to e existing in j sccia1

group by the membe#t of that social group. Similarily, intérese

groups within the larger society, with their, diverse gca]sianﬂ needs,

use the.same mechanism to communicate their un1qué percept,an of
reality in socializing tﬁ:mseives and in neggt?at1ng with the wider
community. This mechanism results igithese va?gntgéy associations
having a “transcegdeﬁt function" (see Dufrenne 1975 and Ricoeur 1971)
over and above that of %eetiné those individual needs of the members.
fhus, the voluntary association comes to "stand for" something er
and more important than the fundamental, common, tangible nee /gfg
desires of everyday life, The organization comes to represent
something "“finer", something larger than life, something having
significance for all members of society. This "trahscendence“;is
created through the use of culturally specific and historically
significant §ymbaiic and aesthetic elements to create a metalanguage
of myth and ritual. The viability of voluntary assoc%étions lies in :
their unique dualistic structure where the raié of myth, ritual and
symbol is to mediaté between the secular aspect and the sacred aspect
of the group's aperat;gn The proceés which Barthes autlines may be
the most important mediat1ng factor in the mode! empkgyed in this

thesis. Through the above process, motivational and historically

produced perceptions of reality can be recognized as important to the
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secular operation of:an orgénizaiion and can be suift1y cénves}ed to
sacred necessify - not only for the members Df that Sﬁétifit.éfadp,
but for any member pf the‘sgciety sharing the same historical
background and cultural bag qf méaﬁiﬁgs?

s
Summary:

In Chapter Two se$era1 important questions hate been, approached. -
First,‘;he-question: "How does social chanée occur?" was asked. Then
we examined the role afxvaTsntary associations in that process.
Finél]y, the achievement of the above ro1eéthraggh the use of myth,
ritual and symbol was examined. A model was proposed which suggests a
solution‘to the above issues and which wses a.pr@cess outlined by
Barthes (1957). This discussic% originally addrésééd!the question:

"Can we develop a_theory of saziety and sacial éhange which
encompasses an understanding of the 1nterre1at:Dnsh1p and th;
1nteract1on of ideas and action in social behavior such that social
change which originates uithin the-sccja] system is related ta
individual action?" Theicon¢1usiaﬁidrawn, aFtEr much'discussian, was

that sucp a theory of society and social change was passiala_ A

review of the above arguments may 'make. that conclusion clear.

Voluntary associatians, whether fatioﬁélaiega1 or traditiopal in
form, work to maintain traditional social patterns often at the §ame
proposed that if SOC1a1 change and social continu1ty were viewed as
often originating out of the same process, then one stAtution could
embody this process with no contradictions in form or content: Such-a
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theory must -assume the rolé of actors within the socidl realm as key

kY

elements; moreover, these actors aféfmoti‘,,gltéy interests whigh are -,

expressed in several ways -one ofiwhicﬁ is to form a group, of -
like-minded inéividua1sgto achieve certain goals. The role of thé
-iﬁdivjdua1 actor is impossible to conceive {ﬁ!maﬁy “éiassica1“
“theories of social change which tend to be determfnistic! Only those
: interpreiatigns of change which view change as sometimes Drigiﬁat}ng
within a system allow for thé}active autonomy of individuals . in
shaping and initiating social change. The position taken in this
thesis is one which favors the role of the individual (with all of his

motivations and interests) in social change. There are problems with

what extent is the "myth creation” which Barthes discusses a
"conscious" effort? Do interest groups actually set out to cold-
bloodedly create myths which will deceive other people into viewing
history in a way conducive to the first group's interests? Barthes
argues not and favors a careful interpretation of myth which will
respect the power of that creation, even on the minds of the creators.
This then raises the issue of the relationship between the
aétar‘s ideas and his action. Thinking about social change is not the
same thing as bri%ging it about within the wider social sphere. None
of the classical thinkers seem to have resolved the iésyé of the
relationship between ideas and action which is one of the concerns of
this djsiussioni Murphy defines this relationship as the root of
social 1ife and many recent authors agree with him (see for example

Geertz 1973, Boldt 1979, Stokes and Hewitt 1976). This perception

El
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sees the relationship between ideqs and action<as one of cohf]ict; but
the gonflict is one that creates, re-inforces gnd changes normative
sysggms. Despite the complexity of this problem, for the purpose of
the.;rgument employed in this thesis, this issEivws been resolved in
the following way. Norms are held tb have cognitive empirical reality
which is differentially absorbed (as a resylt of the meth;?zﬂ?‘iﬁ?ch
~ they are absorbed), adhered t:Q>%>1nterpreted by differenf individuals
within the social system. Why this is so is a matter for the’concern
of psychologists. Like Si , Freud and Murph}. it is assumed that a
certain amount of "functiondl mutual ignorance" is necessary and
inevitable in the operation of social life (Murphy 1971: 137). These
~norms form only part of the cognitive apparatus by which an individual
pursues his daily life. Fdllowing Simmel's “"Negative Character of
Collective Behavior Principle", it.is assumed that the 1arger and more
heterogenéuslthe society, the greater the number of diverse interests
and the fewer and the simpler the’norms governing fﬂé interaction gf
the members (Ibig: 146). Those norms which are agreed upon are the
type specifi by ﬁETphy as diffuse in form and amorphous in content.

1s just this type of norm which is most open to interpretive

negotiation. They are related to concrete action in the form of
ritual and gf)quette and become the ammunition'in the “natura]izatiqn"_
of personal or gréup igierests.
This.process is at the heart of the employment of symbol, myth
and ritual within voluntary associations and becomes one way in which

they enter into negotiations with the other interest groups or the

larger society over rights. This negotiation is not only directd

e
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ougward to the social forces external to the group, but is also
dirécteﬂ inwards to the associational membership. Thus, myth, ritual
and symbols may be the “secondary epiqhenggenan“ of material relations
of production, but are integral parts of the fabric of social life
nevertheless. Thke various roles of va1untary associations in social
life are better understaga whenhthey are viewed as the result of
conscious motivations on the part of their membership and not the
result of & reified society responding to dangerous,misbalances in the

organic whole 'which is its structure.



CHAPTER THREE - DATA ARALYSIS

Iﬁtréductiaﬂ:
d;ta from the Royal Canadian Legion. This chapter will provide that
demonstration. It begins in Part Ome with an introduction to the
symbolic and the ritualistic elements found within the operation of
the Legion as first experienced during initiation. Io Part Two it
examines more carefully these symbolic elements és they are explained “
by the Legion itself and through analysis using the model discussed in
Chapter Two. Finally, in Pgri Three a demansgratian ofisecu1a;?needs
appearing in tHe sacred realm will be given and the source of the

-historical and motivated aspects of the sacred realm will be suggested

for the Canadian Legion as'a whole. ’ ’ ‘

PART ONE - INITIATION - SACRED EXPLANATIONS

. 7N

V.
Initiation into the Legion is a matter for individual branches to
formalize. The national organization provides guidelines in the

Ritual and Procedure booklet: however, in many cases, attendance of

new members is not mandatory and many branches combine initiation with ,
regu]ér monthly meetings and give it no sﬁeéia! QFQM1ﬁEﬁCE¢; Neverthe-
less, the prescribed ceremony bears many cieée parallels to the

classic Van Genndpian analysis of these rftuals, including the three

part structure of separation, transition and incorporation (Van Gennep

) | “hor
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1960: 11) and the positive instruction io sached knowledge (Iéj?kfsg
75). . . fg i

Branch of the Canadian Legion, along with sevéral other new #ssociate
members. Following a supper and a general branch meeting, all the new

initiates were asked to gather at the back of the meeting hall (the

" separation or "preliminal rites"). After lining-up-in the order in

which we had earlier given our names, accomplished with a great deal
of cenﬁuéian, shoving and incomprehensible parade commands, we were
marched to the front of the hall. Our ragged marching and lack of
parade knowledge amused the assembly and therg were good-natured calls

of: “Step along tthE!",Er_hEyES Forward!" from the watching crowd.

E

. The Presiding Officer requested that we be presented to him and we

were lined up at the head of the room where we were informed that our.

membership had been approved and that'befare initiation we were to be

_instrdWted in the “purposes and objects" of'the Legion (rigss of

transition or "liminal rites").

We ﬁE;E requested to make a declaration of our loyalty to ﬁhe
Sovereign and Country and of our obedience to the branch byiTgws,
before the above information was given. This declaration included a
confirmation of our eariier affirmation that we were not members of
any party or sect whose interests "conflicted" with those of the
Legion, or where an overthrow ;f the government by force was
advocated. Following this declaration and the instruction, the
Presiding foicerﬁmade a short speech and went doﬁn,the line

presenting us with a Legion badge pin,
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The sacred objects are explained in ‘the following manner: "I
will now e*p]ain the;emblems~of the Legion which are displajed befare . -
you: "“The NATIONAL FLAG OF CANADA represents our country throughout
the world. The red and the white»aré.the colours of Canada. The.
maple leaf seems fo h&ve been regarded as aACanadian emblem as early

L

as 1700, if not before. .
"THE ROYAL'UNION FLAG (Union Jack) is a symbol of Canada's membership -
in the Commonﬁealth of Nations and of her allégiance-to the'prown and

our affiliation with the British Commonwealth Ex-Services League.

“THE BLOOD RED P#PPY of Flanders is innnfﬁgli;dd as an emblem of

sacrifice and remembrance for the hdnourinéwof the thousand o laid
down their lives for thﬁfe ideals which we, as Canadians, cherj
The poppy calls upon us to remember not only those who have died, bu
also those they left dependent, and those who still suffer from
honourable wounds and disabilities. The poppy- challenges us to serve
in peace, as in war; ﬁo help those who ?eed our heﬁp and to protect
those who need our protection. -
"The TORCH is symbolic of justice, honour and freedom for which our
comrades fought and died. We who are left must pledge ourselves to
hold it high lest we break faith with those who died. j
“OUR BADGE is a symbolic badge:

--the crown is thf St. Edward Crown as used by Her Majesty.

- the red mapletieaf on white backéround is dérived from the

Canadian Coat, of Arms. ‘
- our pledge and motto - “We will remember them" i‘sitn the

ly used on

N

outside circle. It is in Latin, a language gener

.~
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badges, crests and banners of national and military emblems.
-

= the world "Legion” im gold on a blue background represents the

»
official colours of the Legion. »
- the poppy is +&he symbol of remembrance.
P
"This badge is approved by the Sovereign. It i¢ to be worn honourably

and proudly."

After this instruction, we were then 2 cepted inte the Legion by

the Presiding Officer who turned us to fafe the assembly and asked
that they show theiﬁﬂapprqvaizgf the new metbers (rites of
~iﬂggrparatianﬁar “Pastiimiﬁa? rites"). The assembly rose and
applauded while we were m;rched back to our seats accompanied by_a o
Highland piper. As I sat down, the people around me shook ﬁy hand and
welcomed me into the Legion. While the formal initiation was over,
the instruction was not. Two speakers made presentations aﬁ our
duties, roles and obligations concerning the Legion. These
pre%entations, unlike the earlier formal instrUEt%on, sﬁressed the
more recent Legion oriéntation towards cammuﬁ{t; work. As one speaker
said: "We don't Eust come down here and drink and tell war starfes.
we are involved in the life of gur communities." |

While the separation and incorporation stages of this initiation
cereﬁany are attenuated, the transitional (or 1iminal) stage is well
developed. This is a pattern that Turner (1967: 95) wrote was
characteriétjc of initiation rites versus other rites of passage.
Further, Turner argued that the liminal period may be marked by’
"structural simplicity"; however, this is offset by its "cultural
complexity” (Ibid; 102). This period is one of Eﬁﬂgunicatign, and

O
R}
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that which is communicated is the 'sacra' or the sacred quaiity‘af ’

cultural information. This holds true for the initiation ceremony of
' ..

the Légf as well,

PART TWO - MYTH AND THE CANADIAN LEGION'S SACRED

Remembrance Day:

While the Remembrance Day ceremonies have been touched upon
already, it is 1mportant to stress this series of r1tua1s as central
to the sacred orientatfon of the Legwon. 0ccurr1ng once a year on
November llih this day reaff1rms in full public view the values and’
beliefs of the membership. It is a day of complex intermingling of
nat1ona1 Leglon and persona] sacred or1entat1§65. i‘ Barthes1an
terms, it is the biggest myth constructed by the Legion. )

In many cities and towns across (anada, this ceremonial occasion
is enacted with very little variation. Usually the day breaks down
neaf]y intq three distinct parts; @ service in the morning, the parade
and cenotaph ceremonies in the late morning and the afternoon and
evening service club Eg1ebrations. More recently, in Eities such as
Edmonton, these ceremonies have attenuated into ;}m@rn%ng parade and

nated

cenotaph service followed bj individual clubs holding uncoor
and small jin-house celebrations. Originally, however, the day was
divided into three parts represehting a sacred orientation which
lasted through™the morning and a sharp break at noon signalling a
transition to a secular orfentation in the afternoon and evening.

On Tuesday, November 11, 1980, I attended the Remembrance Day
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Cgremon%es orgaﬁized by the General Stewart.Branch and other service
clubs fqr'their communi;}. It was the fourth time I had attended
Remembrance Day cereﬁonies 16 that community since my research began.
In that cit},'the ceremonies have not been- collapsed but'rather have
grown and retained a large turn-out of the public. The morning
services were conducted by the Padres of the local veterans'
organizations and 1nc1qdeq hymns, scripture readings, prayer} an
address and a benediction. The'service opened w%th the placing of
colors (flags) to.a muffled dﬁum‘and a2 call to worship and invocation.
Central to the morning services is the }ecital of the poem In Flandérs
Fields and it has been set to music and is often sung as a hymn, “This -
poem will be discussed more extensively later. ] % -
Directly fo]]owing éqrning services, held in a Cﬁhrch close to -
. the downtown cenotaph, e parade was organized and marched from the
chu;;;'to the cenotaph. Inc]ﬁded in this parade were representatives
from the Canadian Armed Forces, the Royal Canadian Mounted Police, the
City Police, St. John Ambulance, the Royal Canadian Legion Pipe Bandi
the veterans of the two World Wars, Korea and other military
engagements, an auxillary Royal Canadian Air Force group, the Polish
veterans, membe;s.of the RCL Ladies Auxillhr&, USA colours and'guard
American veterans and representatives from several youth groups
including Sea Cadets, Navy League, Air Cadets, Girl Guides, Boy Scouls
and Junior Forest Hardens.- The pre#encb of American colours and
veterans is always remarke& upon with pride by the local qrgqnizers.
The respect for and 1nvb1vmeﬁt in the Canadian Remembrance Day by

members of American Veteran Associations is a curious but powerful
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validation of the ceremony in the eyes of the public. The involvement
of lotal youth groups is also a source of pride to many parentg, while
it ensures thaf young people attend and thus gaﬁp ;!Ee exposure to the
values and ideals presented on this occasion. The ranks a; the -
veterans are much thinner now, especially the World War Oné veterans.
The youth groups also serve to alleviate this inevitable reduction of
parade personnel. ’

Upon reaching the cenotaph, Lhich is defined in the Webster
dictionary as an “empty tomb as a memorial to someone buried ‘
elsewhere”, the parade order is grouped in a’semicircle around the
memorial and the cenotaph service begins. This service holds several
formalized ceremonies that are regularly enacted across the nation.

-~ .
It is during thig section of the ceremonies that the Barthesian

structure of myth, as motivated and historical, can Q% most clearly

seen. The intermingling of national sentiment with military precision
;nd pr{de as well as privéte memories provides a powerful SIGNIFIED in
the mythological metalanguage.

The ceremonies are overseen by an honor'guard which includes
representatives of the navy, airforce, army and militia. Lscal
politicans are usually present as well. The services Spen with thé
national anthem fbllowed by the "lament" played on Highland bagpipes.
The firing party and miﬁute'gun give the gun salute followed by a "fly

past" by the airforce or local flying club. The Last Post is then

' played fol1owed by two minutes of silence. After Reveille is played,

- the laying of the wreaths (stylized circles of poppies) occurs-led off

by the bereaved_mother, and this ceremony is followed by a prayer and
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bgnedigtian; Conducted on a cold, overcyst day in nidii%vember,,this

ceremony creates an emotfon-charged atmosphere which affects even

those too young to be involved inior Aemember any, war or loss. The

~ symbolic structure of the ceremon) if rich in myth as defined by

Barthes. As the presentation of tife poem In Flanders Figfds is the

‘f
central focus of the morning service;“the laying of the wreaths,

pért%cﬁiarTy thatlpreggﬁted by 'bereaved mother" is the central
focus of the cenotaph service. A diﬁferent woman is chosen to perform
this task each year as a symbél of bereavement, bbth nationally in
Ottawa and 19ca11§ in the smaller centres. Through an analysis of the
mythological metalanguage of this pé;farmaﬂce, however, we will see

that the bereaved mother is much more than a national or local symbol
of loss. ? ‘ P

Contained within this;Figure, usually an older widow who has lost
more than one child in the war, is the entire history of the Western
perception of motherhood. This perception contains all the nebulous
and diffuse feelings and beliefs about the sacreq ties of mother and
offspring which the m@1€7fiQUFe of the father would be powerless to
convey. At the same time, this woman conveys a specific meaning of
war; the emotional cost, the sacrifice well-made, the pain Sfarhase
who but sit and waft. As a SIGNIFIER she is meaning plus form, but
only a very specific aspect of the meaning is absorbed by the mythical
concept. For example, her quaTﬁtﬁes of motherhood which are selected
for emphasis are very positive., No negative aspects of motherhood are
expressed, save for the‘passibiiity of losing one's child. This woman

did not bear illegitimate offspring, she did not beat her children,
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she was not jealous, overbearing or overprotective. Instead, this
wolan is the picture of the ideal mother, moderaie in all-things,
including.her grief. ﬂ%F_FEﬁDFd is impeccabTéi in her role in these
services if not in real }ifeg Thus, the meaning embodied in this

b . ) ,
female figure and which is appropriated by the Legion's mythical

coqcept, is the positive aspects of motherhood plus the negative

\\> aspects of-béreavement - loneliness, indigence, gii pravely borh . for
the sake of her country, . o ) ’ ;

fhé %yihica1 concept or SIGNIFIED which is the reason for this
performance, is “formless, unstable, nebulous and a condensation.” It
is remembrance of a specific perception of histar;, it is hope for the
future; ‘it %s honour, respect, cmﬁmitment‘and pride for the dead and
many other nebulous feejings united in the Legion's function. Yhis
function is fourfold: first, to constantly re%awaken the Canadian
public to the nature of the sacrfficgs made: during the war; second, to
re-affirm the honourable debt still owing to those making the
sacrifices; third, to re-affirm the value of the institutions for
which the sacrifices were made, and fourth, to re-affirm the need to
protect those institutions from any threats. If bereaved mgtherhcod
can honour thé cause for which her children died, then so must we all.
In her role as "empty farm“ she is bereavement; in h;r role as "full
meaning” she is motherhood. In different combinations with the§
concept of the myth, she is both an example of a national debt still
men went to war. She stands for famity, home , country, freedom and

all the institutions of Canadian life. She is also the
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pérsénificatigﬁ of remembrance. -Just as SIMGthEF‘EDﬂTd never forget
her children, so a country must never forget those citizens who died
or were wounded to preserve it.

By the simple act of léying a wreath, this fg@a1e figure
re-affirms the fgaraT supeciaf1ty"df;uuF'guv;rnment, our institutions
and most of ai1, of the Canadian Legion.  She makes them one in the
naturalness of a mother’'s grief for her children - they participate in
the powerful relationship of a mother to hegichildfen! -This figure
validates the Legion's right to act as surrogate for those who died
and éi a representative of those who did return from the war. She
unites the moral superiority of these institutions with that of the
Canadian Lagion as their staunch defenders. |

If we trace this myth through the Barthesian méﬁei more S

specifically, the Fo]ﬁowing facts become obvious. In the Barthes

example, the "language" employed was a photograph on the cover of a

‘papg?ar magazine. In this case, the languwage upon which the mythical

metalanguage is constructed is ritualistic behavior. While Barthesé
never specifically addressed'ritua1 as a f&rm of metalanguage, Murphy
has identified ritual, along with etiquette, as the central A
metalanguage in the creation of the myth of social order (Murphy 1971:
243). Like the cover of a magazine, ritual "conveys" meaning or
information - it is a form of communication. In ritual behavior the
SIGNIFIER s an action, thErS{zzT:IED ts the exactness of the

" replication of “possible antecedent behavior in similar situations"

(1bid: 243), and the SIGN 1s the social order which is to be deduced

from such repetition and its interpretation by an audience. Barthes.
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has pointed out that myih takes what is motivated and historical and .
makes it seem unmotivated and ahistorical by making {t seem natural
(Barthés 1957: 129). The bereaved mother demonstrates this pracess
in the operation of the Legion in Canadian sac1ety.

Thus, the Legion takes the ritua]istiﬁ behavior of a woman laying
a wreath of poppies at a war memorial and uses th;t language to create
' a metalanguage of myth. The SIGNIFIER <in this myth is'"ﬁaiherh@cd“

and "bereavement” in a turnstyle operation which creates empty form

the Legion's purpcse) can be made “natural” through its uni?iﬁati@n
with the SIGNIFIER to create a SIGN - the moral superiority of our
society, our institutions and Py assgeﬁatiqn, the GCanadian Legion.
It is interesting that in his "arama theory" of ritual, Scheff’
(1977% 484) notes that ritual evokes distress iﬁ order to discharge
it; but he does not speculate on the p étess whereby evocatgon of
emotion is achieved. He argues fér a\concept of present-time and

past- -time consciousness - where events in the first can result in re-
. .

experiencing of events in the second (lbid: 486). Through the
ritualistic re-enacement of situations of "collective digfféssﬁ

catharsis is achieved. Scheff miss 0 points, however; first, many \$

" people who never experienced the fi original situation of
FCO]]ECtiVE distress are able to perfofﬁ cathartic ritual activities as
well as Eh@se who did exﬁéfiepce the original situatdon. !Secand. only
specific distfessful events in a szciety's history will be chosen for
cathartic re-enactment. Barthes may proviide a clue as taiph€ soMution

to these points.
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Emotion is evoked through the use of the mythic metalanguage; the
concept appropriates the emotion inherent in the meaning of the |
SIGNIFIER and distorts this emotion to aid in the attainment of the
goal of the myth. The "turnstyle" of the myth - the SIGNIFIER - is
the means whereby the past can be recreated and linked to the present
in such a way a§ to make it aﬁgllg;bie to all the audience. Those
events in the history of a society which will be chosgn for “re-

enactment are those eveﬁtsx§ar which there .is an interested party and

an‘aﬁﬁienﬁe. It is the historical and motivated aspect of Myth and

S
ritual which resuLts in the cathartic effects which Scheff has
recognized. Jgut it must be pointed out thét such an terpretation

can }egé to a dangerous misinterpretation of the Barthesian modet. It
would 5} simplistic to view these myths as cn1d hearted attemptSEQQ
deceive, and influence. Barthes warns against simplistic’

interpretations of myth and u to respond to the "dynamics of

the myth" in order to understand it. ese are thq creations which :

give our lives meaning and which focus anhd transmit those nebulous

g ) R
feelings about our fellowship, our shared triumphs and troubles and

our history. They must be respec to be truly appreciated in their

complex role in our societies.
To return to the Legion Remembes

o i
and evening “ngﬁihouses" held at many Legion halls on that day are

hemonies, the afternoon

very secular in their orientations™sompared to the morning services.
Ritual and symbolic elements are present, but muted and to the casual
observer the festivities would seem no more than, a good party. It is

the open house, however, which allows the political ovgrt&ﬁig)of the

i
#

!
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day to find more direct expression.

The people arriving cold and subdued from the cenotaph are served
a lunch prepared by the Ladies Auxillary and sdon the first keg of
beer is announced. In many branches the tradition of "donations® of
beer by political or business leaders.of the community has been
abandoned as attracting people to the clubs for the “wrong reasons”.
This presentation of free kegs is still an integral part of the
Remembrance Day open house at the General Stewart Branch, however, and
as each successive anno‘!li.:nt of a new keg is cheered, the crowd is

put in a receptive mood to hear the inevitable "few words" from the

mayor, the local membery of Parliament or member of the Legislative

Assembly. On man Casions these short speeches may be a simple
statement of support for Legion community involvement or for the broad
goals of "world peace" and national remembrance. During periods of
political tension, however, Remembrance Day can be a bonanza for the
political party in office - after all, the opposition is never
officially present and is not provided "equal time". For example,
during the year of the Quebec referendum, and later, during the
;onstitutional debates, local political leaders called for support
from Legion "comrades" in the name of the fallen whom they
represented, in the fight to preserve the nation from internal
dissension. It is obvious that what is occurring on these occasions
is an astute and mutual exploitation - the Legion receiving tacit
recognition of its political élout and the politicians receiving a
free podium and a receptive audience.

Following the short addresses and a highly appreciated display
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from the Legion pipe band (which marks the close of “secular
business", so to speak), the evening is culminated by a dance. This
marks the close of the Remembrance Day festivities and as soon as the -
dance begins a shift is noticeable in the‘attitude of the men and
women in attendence. More than the nostalgic songs sung earlier while
waiting for the political "floorshow", and more than the lunch or the
beer, the arrival of the dance band marks the end of the official
Legion celebration of Remembrance Day. The continuum ffam the extreme
sacred orientation of the morning through the symbolism of the
cenotaph service is culminated in the evening by a purely secular
period of personal enjoyment. Thus the Remembrance Day celebrations
organized by the Legion on November 11th every year reflect the
organization ;hat association itself - presenting both the secular
re

and the sacred aspects of the associational operation to the public.

.« o' =

In Flanders Field:

The predominant symbol for the Legion has always been the
stylized poppy. This symbol is found on the Legion badge and is
displayed on most ceremonial occasions. It comes into prominence Jjust
before November 11th, Remembrance Day. For this occasion, Legion
volunteers sell poppies manufactured by war veterans, in the streets,
in shopping malls and in Legion branches. These poppies are then worn
on lapels on or before Remembrance Day and are also the principle
feature in wreaths which are placed on war ceﬁbtaﬁhsi It was an

14

American Young Mens' Christian Association worker who first designe&

and promoted the poppy as a symbol of the suffering caused by war
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(Bowering 1960: 202), and the idea quickly spread. The first “poppy
day" was celebrated in Canada in 1921.
For the Legion, a more significant aspect of the poppy is that a
Canadian, John McCrae immortalized it in a poem just before he died in
o \J _ ,
the First World War. This poem has become famous and reads:
In Flanders' fields the poppies blow
between the crosses, row on row
That mark aur,?iace; and in the sky
the larks still bravely singing fly, \
scarce heard amidst the guns below.
We are the dead.
Short days ajo we lived, felt dawn, saw sunset glow,
Loved and were loved, and now we lie -
in Flanders' fields.
Take up our guarre1 with the foe,
To you from failing hands we throw
The Torch - be yours to hold it high;
If ye break faith with us who die
We shall not sleep, though poppies blow
In Flanders' fields.
In these three stanzas we find the ultimate expression of the Legion's
self-perceived nature and task in Canadian society.
The Legion (Bowering 1960: 201) presents the poppy as a symbolic
distillation of several ideas. First it is argued that poppies"
covered the scars of war and promised a better day in the future - :$§3
, o
" thus, they are symbols of hope. Second, it is argued that the poppy - :
"unconquered and unconquerable" - represents the "spirit" of the
Canadian solider; which even in death, presses "onward and upward" to
fulfill its share “of the common task". Third, it is seen as
representative of the faith which the Legion upholds and which these

men died to defend - the faith. in "freedom, democracy and all other °
’ Ve
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cherished Canadian institutions."“ llyi the poppy represents a

pledge to remember all those who fought to defend that faith; to
remeémber and honor them and to fight to preserve that which they
fought and died for. —

After the Second World War, and the creation of the United

Nations, the poppy came to have a fifth meaning for the Legion - a

With the advent of the radicalism of the 1960's and the backlash -of
popular opinion against American fnvolvement in V1eéha and a general
rejection of many traditionaf*va1ues, the poppy and all it symbolized
came under attack. 7The Legion response to this change of public
attitude was to stress the need te learn from history - to keep the
past constantly in mind in order to avoid repeating the mistakes of
the past in the future.

For example, in a pamphlet produced for use in the school system,

the Legion argues:

For those who want to listen, Remembrance can be the
greatest of peace festivals. It asks, "Why -did they die?"
It asks, "What have you done to change things?" And it
cries, "Let's not have any more names chise11ed on any
more cenctaphs .

This is what Remembrance is about, not a glorification of
war. The Canadians who died believed in a better future.
Those who survived have done a great deal to build this -
future...Now it is up to you to eontinue the work..."
(Wwhy We Wear a Poppy 1977). '

Thus, for the Legion, the poppy has come to symbolize many diffuse
concepts as they are interpreted by a specific, histortgcally-motivated

group. These canéepts include patriotism, nationalism, duty,

responsibility, honour, freedom and finally MEMORIAM* EQRIUM*
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RETINEBIMUS which the Legion translates as “We Will Remember them".
The symbolic figure of the “Forgotten Soldier" reminds the
Canadian public of the nameless thousands of Canadians dead in the
battlefield in defense of their country. But more poignant than this
X
observation+s the Legion's self-recognition of the Forgotten Soldier
as more than “forgotten”, as 1ndeéd,.fsuspect“. From his beginnings
in an fdealistic time when "ideals for the new world were forged, a
time when men set out to live up to that vision", the veteran is now
"conscious of something unrealized”. Thus, in a recent edition of the
Legion - a magazine.published by the Legion, a member wrote:
This is the tax on the price the veteran has paid.
He spent his bﬁét years fighting for something he
ng longer feels*a part of...the veteran has found
himself in a society somehow drifting further and
further~ from his world of vision.
Suddenly to some he is an antiquated, clumsy,
bigoted red-neck, lamenting the current state of
wzf]d affairs...he is no longer at the hub of
society's whirling direction., Suddenly he is
reactionary...
(Legion, Vol. 55, No. 7, December 1980).
It is this final betrayal which the Legion opposes through a
mythological process whé}eby the above noted ideals become natural and
therefore, morally right. At the centre of the m}th of the Forgotten
Soldier is a moral debt unpaid.
4 !
The nature of the payment demanded for this debt depends heavily
on the essentially working class roots of the LQgion. Unlike the
{
American Legion, as distinct from American branjhes of the Canadian
Legion, the Canadian Legion had its origins squarely within the social

reform movement of the post-First World War era{ While the Canadian

>
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Legion took no official position for or against organized labour

during the struggles of the One Big Union Movement fn 1921, large

numbers of Legion membegs did not hesitate to use the organizations'

name and their own role }n fhe,GFeat War to parade in support or in
opposition of the movement (Masters 1950). Such a schiém could never
have occured in the American Legion (see Gellerman 1938; on the
origins and nature of the American Legion)- fellerman (1938) argued
that in the early stages of the American Legion the one hundred
percent Americanism creed came into conflict with the needs of the
working class veterans and veterans' needs were disregarded as a
priority. This has on1§1§§cent1y begun to change with the new radical
voice of the Vietnam veterans.

For the Canadian Legian;snationalism; pertaining to the wider
loyalties of the British Empire as well as to the Canadian nation, i§
a fundamental principle of the Legion creed. However, the more
“mundane” concerns of pensions, health care and subsidization,
education and training, employment and housing for CanadianavetEFans
have always received the highest priority in the Legion's éea]ings
with the Canadian government and with private industry. These are

essentfally the concerns of the working class man, and while the

Legion has oftén_béen accused of being reactionary and r{ght;wing in
its approach to socjety and guvernmenF; this assessment 1is based on a
misunderstaﬂding of Legion gqg{s and historic development. The
Canadian Legion openly recognizes thé “political nature" of fts

operations:

-..any banding together of men with common
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iEtErests to effect desired change in society is
political. (Legion, Vol. 50 No. 6, November
1975:29). - .

But rather than view its activities as reactionary, the Legion

perceives them as an endeavor to “translate into action the spirit of

comradeship and sa;rificé upon which its aims and objects are based”

£

(Ibid: 5). In a magazine article, a Legion advocate argued:

In a world where materialistic considerations play
a large part, it is well for a nation to have in
its midst a group of men and women who place
service high among the virtues, who continue in
times of peace to be guided by that fellow feeling
and sense of duty to their country and countrymen
that are among the few good things engendered by

war (Ibid: 5).

- —

7/

To return to John McCrae's poem, the Legion perceives its members as
those inheritors of the "torch" - they among all Canadian citizens
understand the true nature of the Canadian institutions and the worth
of Canadian society. The Legion continues to fight fa; iﬁs members'
perception of that which they and their comrades fought to preserve.
For this reaécmi the Legion argues that Canada's debt of honour
towards her war veterans has not been redeemed. The debt contfinues to
grow as long as the Legion continues its work.

The Royal Canadian Legion has been enormously successful in
trans1ating 1t%!mandate in Canadi?n society from one of an "event-
oriehted; debt to one of an "ideology-oriented” interest. The members
of th1§ organization, in beariﬁg the “torch", have "invested" in
Canadian society. They constantly struggle to have that investment

recognized and to collect the debt owed them in political power and -



social prestige. The Forgotten Soldier, the Bereaved Mother, the
Poppy, the Torch and the other symbols, rituals and mythological

constducts of this organization werg to that end.

PART_THREE - SECULAR REQUIREMENTS AND SACRED NECESSITY:

THE FAILURE OF SECULAR PERSUASIONS

% v B
L 2

The central argument of this thesis is the "political
methodology” employed by voluntary associations in achieving social
change. That "political methodology" is ba%eé on a conversion of
seéuiar requirements to sacred necessity. This conversion is achieved B
through the political tools Qfﬁsymba1; ritual and myth combined with a

. <
secular organizational structure of roles and esponsii

Therein lies the duality andd the vitality of voluntar
In tﬁe case of the Canadian Legion, secular requirements
change have effectively been converted to ;acred necessity on Mmany
occasions and this has resulted in the canstr&ttiﬁn of a rich symbolic
structure within the organization. One example of this conversion was
the successful demand for pensions and disability benefits based on aﬁ
argument for a “moral debt®”. Similarily, the "moral" argument
succeeded in blocking a government attempt to dispense with a national
day of mourning for Canadian war dead. Such a national day, !
Remembranée-Da;i focusing on.and Eréhestrated by veterans'
organizations was too valuable a political tool to be abandoned.
Another example of secular requirements being converted to sacred

necessity occured after a serious s]gﬁb in membership developed in‘the
4 ) .
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iQSQ‘si! The organization ceased to grow and recruitment, based on
pension issues became increasingly ineffective. The Legion developed
a2 new "moral requirement” for existence based on a herétafgre obscure
clause from the organizational charter. C]ausé 12: "to pass on to
(ex-servicemen's) families and descendants the traditions for which
they stand”, for example, and clause 9: "to foster loyalty among the -
public and .education in principles QfﬁﬁEQriatism, duty and public
service”, became the cornerstones for an expanded community
involvement program which today has become a multi-million dollar
aspect of the operation of the organization. Simultaneously, a new
symbol, the torch, came into prominence on Legion billboards,
stafianary and publications. This torch symbolized the Legfﬁﬁ‘s
attempt to "keep faith" with those who had died. Community work
became another factor in the moral superiority of the organization.
‘The torch came into prominence again as the Legion celebrated a
Fiftieth anniversary and membership growth again becameEa concern.
Expanded meﬁbership privileges for associate members became a
political issue within the ofgaﬁizatieni The progressive element
within the Legion felt "new blood" was necessary since expansion could

no longer depend upon recruitment of war veterans. This element

attracting younger people to the organization. The conservative

element argued that it would be better to allow the Legion to die

“with the last veteran” than to allow a younger generation of members

~\%\::\destrayjthe principles on which the organization was founded. The

, tionq};grganization responded to this internal dissension with an
e
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;ffﬁ?Tﬁciai sanction of the progressive approach. A new membership drive
was developed based;ﬂn the symbolism of the torch. This torch stood
for values which must be passed on to the next generation, according
to Head Command, and Canada's future depended on the propagation of
Legion values into the next generation. Again, the expression of
those values was to be achieved through community work, funding of
youth groups, emergency equipment, social service based agencies and
the promotion of sports and education.

The success of these campaigns is hard to document. The Legion

appears vital in some camhunities, ﬁhiie in uthers it dEtTines.

force and community respect as an important benefactor. The vitality
of the General Stewart Branch is strong, and the effectiveness of
sacred persuasions was ducumenteﬁ far'me at this local branch where an
have failed. When 1 beganmy fieldwork in 1976, the branch was housed
in an old three storey structure which had a rich deqor of military
and historic interest. Large portraits of military leaders, political
figures and royalty from the two major wars hung alopgside oil
paintings entitled "The Batt]e of the Atlaﬁt1c or "Vimy R1dge“.
Captuxgﬂ German documents showing bomb targets in the Eng1ish
countryside were displayed as were the memorabilia of General
Stewart's military career. Regimental 1nsignia were mounted on velvet
for display purposes. The environment was unashamedly military, but
it was not pro-war. Instead, there was pride of service, respect for

L _ T
the efforts of those ‘ead and a particular perspective on history.
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In the new bui?dingé completed in 1977, the military decgé was
abandoned. Paintings of cattle round-ups replaced battle scenes and
the General's memorabilia were displayed alongside an equally large
glass ;asé%z;ntaining sports trophies. A new 'games room' was bereft
of any military decor and the dining room was decorated with mirrors.
This new "secular” look created many hard feéIings among the veteran

- membership and I sat with many long-time members who éamp?afned of fhe
. "sterility” of their new bui1dingg The'artf1iery piece and airplane

" displayed prominently in the parking lot did 1ittle to reassure these

bitterly that the young crowds which this facelift was éupposed to
attract stjll did not come, and those that did were undesirable i
members anyway. Membership actually began to drop off among ciggr

'Ejmembers, On ﬁyVTBSt visit to the branch the military decor, while not
totally reiﬁstagga, was beginning to make a reappearance since the
exéected rise in a more youthful membership seemed to be comprise# of
veterans' sons and diigggers ﬁﬁg had no complaints against a decor
they were familiar with since childhood.

What this branch experienced in the years between 1977 and 1980
was the failure of secular persuasions. When the new building was
built as a result of a forced move, the administration saw this as an
opportunity to create an atmosphere which would not be distasteful to
the members of a younger, essentially anti-mtlitary generation.
Obviously a decision was made to strip the branc@ of any “old-
fashigﬂed“ preoccupation with the past. The management was later séi&

to have denied such an intentfon and many of the missing objects were
[
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restored to their fo%mer prominence. In the light of other new
initiatives, also abandoned, such as a "disco night", many membérs-
that [ spoke with felt justified in feeling that an attempt had been
made to éhange their club against their will, By placing itself in a
position of direct competition with private business'crégther service
clubs with secular orientations, this Legion branch failed in two
ways. It was not able to lure the young people away from the disco
clubs, the cabarets and the lounges, and the .branch also lost the
long-standing members who were dissatisfied with the direction their
organization was taking. The secularization attempt appears now to
have been abandoned as unsuccessful,

While many individual branches within the Legion organization .
have developed a personality of their own based on considerations such:
as location, a strong ethnic or age majority in the membership @L the
nature of the “entertainment competition" in their area, the trend has
been to retain several basic characteristics based on the sacred
considerations discussed above.. Veteran concerns and now retirement
concerns continue to be addressed through the medium of ritual, symboly
and myth (the Poppy, Remem&zggfe'ﬂagg Cenotaphs, the Forgotten
Solider, "In Flanders' Fields") as well as through political lobbying.

The expression of certain values continues to take place through
. i

involvement in community service as well asitﬁreugh symbolfzation.
The organ{}atian is:marked by the peculiar combination of a secular
and a sacred dué]ity which Barthes (1957) argues occurs in business
and in government, but which i would arg:e finds its Fuiies%

expression in voluntary associations.
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CHAPTER FOUR - CONCLUSIONS

Thraugh:an examination of the operation of one voluntary
association this thesis has indicated those processes involved in the
dynaﬁic role wﬁ;ch these organizations assuﬁefin social change.
Understanding the dynamics of this role i%c1uded pFDviding viable
alternatfves to traditional models of social change and the role of
the individual in social change. This approach also required a re-
examination of the relationship between man's political activities and
his symb§1izing behavior. This, in turn, led to a discussion on the
role myth and ritual play in all societies. While the various threads
involved in these a;guments result in a rather complex pattern, tg;
whole cloth 1is éctua]Ty a rather simple argument, as follows.

Voluntary associations are otiiiiiatians concerned with the

relations of power, authority and detision-maki géhithin a social

group. They are especially concerned with thefdjstfigytian of power.

They often form where the distribution of power is undergoing change
and as a result come in various Farmég some associations are concerned
with dgfgnding the basis of the distributyon of power, while others
are concerned with changing th;t basis. A third form of dssociation
may be concerned with retaining the basis for the distribution but
changing tﬁgiactual recipients of power and prestige. In any case,
voluntary asséc1at19n5 con;ern themselves with guestions of a
political nature. The issues on which power is exerﬁised!méy vary:

an economic advantage (West African credit associations), or to better

the political position of an ethnic minority (Ibo tribal

125



N

126
associations), for examﬁ]e, but the form by which power is sought or
exercised is very smiliar, |

This form is based on two systems of thought and action, the }
sacred and the secular, employed in the organization of a voTUﬁtaﬁg;
association. The secular system is comprised of an organizational -
structure and ideology by which day-to-day activities are facilitated.
The ‘sacred system ;spcamprised of ideo]ag§ and action which makes
possible specifiz kinds of statements on the relations of power extant -
in the social system., These statexents are based on the paﬁticﬁiar
ability of myth and ritual to “convey a message” and "impose a

‘message” at the same time (Barthes 1957: 117). Thus, the usevaf the
"metalanguage” of myth and ritual allows associations to create "moral
imperatives" in the ongoing negotiations between different interest
groups in a society. These sanctions “"stand above" ghe particular
motives of the interest group promoting certain behavior or goals.
These sanctions or moral imperatives cannot be denied because they
appear ahistorical and unmotivated. They appear “natural" (Barthes
1957). |

Through the use of the sacred system, associations can create a
reality which “demands" changes in the larger social system. If
veterans have a moral right to economic and political rewards, for
example, the system must be reorganized to distribute these rewards.
This reorganization must include the means whereby the moral rights of
the veteran can be communicated to the larger saciety - thus, a

‘ veterans' organization receives a powerful mandate. Simi?ariiy,4if7

the Ibo of Lagos have a moral right to participate in the cultural,
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economic and political development of their city, the relative
scarcity of their numbers compared to the Yoruba can make no
difference (Barnes 1975). This methodology, based on the dynamic
unity of the secular system of roles, hiefarchy and organization and
the sacred system of symbol, ritual and myth has been enormously
sucée;;ful whether applied by Orangemen in Ontario or the Tong in
Singapore.

The above unity depends on a process which mediates between the
secu®ar and sacred systems and allows them to operate as a unit. This.
mediation depends on a process whereby needs in the secular system
become objectified in ‘the sacred system through the use of symbol,
ritual or mythological metalanguage. " Barthes (1957) has outlined one
méans whereby thi; may be achieved. This model would seem to indicate
that this process is completed on the conscious level by the members
1nvolved.//Ihus, the voluntary association becomes an organization
whereby (he individual within society, in conjunction with others of
"like mind", may direct the flow of social change within that society.

The level of "consciousness" in the motivations of such E
individualslis a cOmplex problem, however, anéjone which this thesis

does not successfully resolve. Maintaining that myth is motivated is

not to argue tﬁat the process of creating myth is “cold-blooded”. One
indication of the power of myth (ahd ritual) is the sincerity of the
creators. They are susceptible to their own creation. For this
reason, Barthes (1957: 128) has written that the interpretation of
myth must proceed carefully to avoid impoverishing myth by viewing it

-

as mere pretext or alibi for self-seeking behavior. To so diminish

-



myth is to undereétimate and misunderstand the extraordinary role
which myth plays in the creation of a world in common.

If, as Simmel has suggested, social scientists should be
addressing themselves to the issue of how men construct a world in
common, then myth, ritual and symbol must be viewed as the most
important tools available to man in this effort. Murphy (1971) has
argued that ritual-and etiquette create the illusion that there is
order to the.chaas of social reiaiicns while Barthes (1957) has
suggested that through mythology consensus is achieved. This thesis
arques that gagmunicatiaﬁ is basic to the human ability to construct a
world in common, and basic to man's ability to communicate is the
ability to symbolize. Language, symbols, ritual and myth all

participate in the construction of "society" and “culture" (Geertz

important means whereby both "society" and "culture" are affected by

the goal-directed behavior of individuals.

1
The Royaﬁ Canadian Legion not only achieved the important

also substantially contributed to the creation of a Canadian culture
with the addition of such ubiquitous symbols as the poppy and the
cenotaph, as well as civic ritual such as Remembrance Day. This
capacity of voluntary associations to affect the "societa1" or
"secular" aspects of our Tives as well as thev“ﬁuitura1“ or “sacred"
aspects, is an important factor 1nAtheir;dynaﬁic duality. This also

explains their importancdlPr human social life.

The model develope } this thesis has application in the



analysis_of all voluntafy agsociatiaﬁs. It elucidates the process
whereby they achieve social change or sanction social stability. It
especially elucid&te§ the process where these associations “"constitute
a cultural bridge" (Little 1957: 93), maintaining traditional social
patterns while at the same time advocating or promoting certain types
of social change.

The model also provides an alternative to the “evolutfonary®

model of social change which views these associations as responses to

appearance of voluntary. a;sociations in every type of societal group, )
from tribal to industrial, since questions of decision-making, power
and authority occur in every human society. Finally, the model
i1luminates tée»dynamic nature of these organizations, their duality
and their "magico-religious" properties (Anderson 1971: 212) which in
the past have been interpreted as intéresting but unimportant aspects |
of the operation of voluntary associations. ;

To conclude then, voluntary associatfens are organizations which
utilize the powerful combination of secular organization and sacred
ritual and myth to gain goal-directed change in a social group. Goal-
directed change is motivated by group interests which are expressions
of individual desires in the social sphere. The goals are most often E
concerned with the distribution of power and the use of or involvement
in decision-making in the wider society. Voluntary associations,
therefore, are often political tools which aid interest groups to éij
negotiate terms in the ongoing competition for power, prestige and

authority within .any social group. Bﬁt these argaﬁizatiqﬁs often have

L
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a "transcendent function" as well, that is, they “"stand for" something
over and above the individual needs of their members. This
transcendent aspect of voluntary associations gives them a cultural

significance far beyond their social 1mportancg.

The Legion:

The Royal Caﬁadién Legion has come a long way since its
beginnings at the Winnipeg Unity Conference in 1921. The foresight of
the founding members in the wording of the constitution and the
successful construction by subsequent members of a rich symbolic life
have combined to create a voluntary association of.surprising
endurance and Strength. Beginning as a.veterans' advocate, the
o}bani“sion has fo]lowed two generations of servicemen and women
through their lifecycles; providing them with housiﬁg, education and
support in their youth and in their old age. At the same time it has
enriched the lives of millions of other Canadians by insisting on a
recognition of, respect for and understhndiag of the historic past
and the important institutions of Canadian society. The Legion has
helped us establish a national identity; that identity is onerous to
3ome, and outdated to others who wish to change it, but it is one we
all recognize as uniquely Canadian. This is often the role of
voluntary associations in society, and ;he Legion is no exception.

The future of the Legi%n is not clear,) however, Like other
organizations such as the Young Mens' Christian Association this
association may lose tBuch with its own historic development in

. . ' ¢
responding to present-day necessfty. .The concerns of the veteran are ,



< 131
growing fewer as their numbers are reduced by the years. The infusion
of many young adults who are attracted by :aﬁnugity service or club
atmosphere but repelled by the military image gf the Legion may one
day result in that image sIaﬁ]y fading from imp%rtange. sThe largely )
working-class orientations of the early association are being replaced
by middle-class occupations, charity work, commynity work and
socializing in an elite club atmosphere. The jgrge autonomy allowed
the local branches has even now resulted in a ﬁ?de diversity of style
and operation. While the national organization continues to make
itself felt on Parliament Hill, the resentment if other citizen groups
and lobbyists has somewhat tarnished thefﬁ ster]ing iﬂ;gei Many
people, on hearing that I_Qas studyiag‘%he Legi?ﬁ often expressed
surprise at my interest in a "dying 1ﬁstituti§n‘; a conservative
backwater of Canadian 1ife. This perception is.as untrue as it is

unfair,

The Legion is still a vigorous institution{ It continues to grow

and, unlike the Young Mens' Christian Assaciati‘n, it continues to
support itself as ?g11 as many worthy causes, Eﬁarities and projects.
It continues to build new, larger branches as ué]] as retirement
housing. It continues to take an interest in the needs of the
individual, the community and in the future of the country. It
contimues to "carry the torch forward" on its aén terms and by its own
methods. It continues to support thii“visiqn“ first glimpsed at the
League of Nations, of a ﬁu}]d without war, and yet with nationalistic
pride and sacrifice. While it may view the world through a vision

advantageous to itself, the Legion continues to benefit the society
L



132

-

around it through its pursuit of that vision. I think it will

continued to do so in the future.



FOOTNOTES ' A

For aid in this line of research I must thank Barbara J. Herring,
L.L.B. )

This is essentially a structural elaboration of Marx's
"Naturalization® or "fetishism” ideas discussed extensively in
"The Fetishism of Commodities and the Secret Thereof* (New York:
International Publishers Co. In., 1967). ‘
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