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ABSTRACT

This thesis reports an investigation of women!s perceptions
of themselves and other women, their self-acceptance and affiliations
preferences, comparing women involved in consciousness-raising groups
with women in four traditional woments groups. The expectation from
the literature was that in comparison to the traditional groups, the
consciousness-raising group would: (a) differ in their perceptions
of other women, (b) differ in their perceptions of themselves, (c)
have a lesser discrepancy between perception of other women and them-
selves, (d) have a higher self-acceptance, and (e) prefer to affiliate
with other women to a greater extent. Further, it was postulated thats
(£) there would be variation among the traditional groups on perception
of self, and (g) there would be variation among the traditional groups
as to their affiliation preferences.

Questionnaires were administered to a total of 127 subjects,

The n for the five groups was as follows:

Consciousness-raising group (CR) 28
Graduate student wives (W) 29
Mormon Relief Society () 17
Early childhood education students (E) 25

Business and professional career
women ©) 28

Using the .05 level of significance the chi-square tests on
scales measuring "perception of other women" showed significant diff-
erences between the CR group and the W, M, E, and C groups on i out of

4O adjective scales. The chi-square tests on wperception of self"
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showed significent differences between the CR grouwp and the W, M, E, and
C groups on 17 out of L0 adjective scales, and between the C group and
the W, M, and E groups on 8 out of LO adjective scales,

A discrepancy score was calculated by summing absolute differ-
ences between scores on perception of self and perception of other
women., A one-way analysis of variance on the discrepancy scores
showed no significant differences between the CR group and the W, M, E,
and C groups,

The one way analysis of variance carried out on mean self-
acceptance scores was not significant.

The one way analysis of variance carried out on the 10 scales
measuring affiliation preferences showed significant differences
between the CR group and the W, M, E, and C groups on 9 out of 10
scales. Application of the Scheffe method for multiple comparison of
means showed the CR group to prefer to affiliate with women to a
greater extent than the other groups on 8 out of the 9 significant
scales, No difference was found among the traditional groups,

Though there were significant differences between the CR group
and traditional groups in perceptions of self and other women, the most
remarkable differences were obtained in relation to the CR groupts
preference to affiliate with other women,

Significant varistion was detected among the traditionz! groups
on the symbolic level (perception of self) but not on the behaviorzl
level (affiliation),
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FORWARD

Some eighteen months ago I first came across Phillip Goldberg's
study which demonstrated that women think more highly of men then they
do of women---that women believe that men are superior in intelligence
to women, even in traditionally feminine areas. Upon recovering from
my initial bewilderment and confusion, I began to ask myself what
implications this study had for me, as & woman. In order to further
explore my €eelings about and perceptions of other women, and myself as
a woman; I became involved in & Women's Liberation consciousness-raising
group. My interest in doing this study has grown out of that involve-

ment and my own desire to learn more, in an academic sense, about women.



CHAPTER‘I
INTRODUCTION

The Problem

Within our society there has been an increasing concern for
groups of people with low status who are being denied full particip-
ation in those opportunities which our culture ostensibly extends to
all members of the society. Much of the focus of this concern is being
directed toward the consequences of prejudice and discrimination on
individuals., Various methods of "helping" such people have been tried.
The current popular belief seems to be that constructive change will
come only when those involved are themselves motivated to demand and
work for change. "All liberation depends upon the consciousness of
servitude (Mercuse, cited by Reeves, 1971, p.16)." Coupled with change,
then, is the awareness that one is being denied full participation in
the society and that this has implicetions for one's personmal life,
Consequently, people with common concerns are now meeting in groups to
share their ideas and experiences and to lesrn from each other in hope
of becoming more aware of themselves and their own personal situation
in relation to the society at large.

Current research is examining women as a social group. The
results have indicated that women are denied full participation in the
opportunities supposedly open to all members of our society. Further,
much has been written as to the effects this has on woment's personalities
and behavior. Women too are attempting to work for change on their own

behalf in many and various ways, Across North America they are meeting
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in consciousness-raising groups to share with other women their idees,
feelings and experiences with the hope of learning to better under-
stand themselves and how they relate to others, to become more aware
of the problems they face as women, and to support esch other!s attempts
to make changes in their personal lives.

The purpose of this study is to investigate the perceptions of
and attitudes toward themselves and other women, of women involved in
consciousness-raising groups, ss compared with those of women involved

in more traditional groups.

Definitions
‘Consciousness-raising groups" are defined for thc purpose of
this study, as groups of from six to twelve women who have met regularly
for four months or more for the reasons cutlined 8bove, ie., to share
their experiences, to lesrn to understand themselves and how they relate
to others, to become aware of the specizl problems they face as women,
and to support esch other's attempts to make changes in their personal
lives,
"Traditional groups" are defined for the purpose of this study,
as groups of women who have met regularly for verious lengths of time for
the purpose of furthering the ideals held by their particular organization.
Rather than looking for new solutions and making changes, they zre per-

petuating the familiar and maintaining the status quo,

Research Questions

The following research questions will be investigated:

1. Do women in consciousness-raising groups tend to perceive other



2.

3.

L,

women differently than do women in more traditional groups?

Do women in consciousness-raising groups tend to perceive them-
selves differently than do women in more traditional groups?

Do women in consciousness-raising groups have a greater sense

of self-acceptance than do women in more traditional groups?

Do women in consciousness-raising groups tend to prefer to
affiliate with women to a greater extent than do women in more
traditional groups?

Are there differences in the perceptions of themselves and of
other women, in self-acceptance and in the affiliation preferences

of women in the various traditional groups?



CHAPTER 11
REVIEW OF RELATED LITERATURE

The Problem in Perspective

What & misfortune to be a woman}
And yet the worst misfortune is
not to understand what a misfortune
it is.n
Kierkegaard
(cited in Lewis, 1968, p. iv)

Women have historically been regarded as inferior beings compared
to men (Bird, Henripin, Humphrey, Lange, Lapointe, MacGill, Ogilvie,
1970; Dixon, 19693 Millet, 1969; Nietzsche, 1969; Shainess, 1969).
In the area of psychology women have been defined as innately inferior
(Abraham, 1922; Bonaparte, 19533 Deutsch, 19L5; Freud, 1925; Millet,
19693 Terman and Miles, 1936), or as biologically different but equal
(Bardwick, 19713 Erikson, 1965; Lundberg and Farnham, 1947, 196L;
Montagu, 19543 Robinson, 1959). Though some theorists protested that
women’s inferiority was culturally rather than biologically determined
(Horney, 19263 Mill and Mill, 1970; Stern, 1965; Thompson, 1942, 19L7),
not until recently has the entire basis for & definition of woman been
questioned (Dixon, 1969; McClelland, 1965; Millet, 1969; Shainess,
1969). McClelland (1965) maintains that to define women in relation to
man, to describe her in terms of male characteristics is both limiting
and inaccurate. We "...can't use male categories to describe accurately
women's characteristics (p. 17L).®

The feminists of the 1800ts were the first group to collectively
question the prescribed role and status of women and to demand equality

(deBeauvoir, 19533 Friedan, 19633 Lewis, 19685 Millet, 1969). The
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Women's Liberation Movement is a rebirth of this concern (Dixon, 1970).
Its members are asking for ™ more meaningful sense of community and a
greater depth to personal relationships across class, sex, and racial
lines; a stress on human fellowship and individual scope for creat-
ivity...(Rossi, 1969, p. 184).*

In order to examine what is happening to women today psych-
ologists, sociologists, and numerous writers from the Women'!s Movement
have found it useful to use a minority group analogy to explain the
phenomenon (Bem and Bem, 19713 Bird, 1968; Bird et al., 1970; Dixon,
1969, 19703 Firestone, 1970; Hacker, 1951; Hughes, 1949; Jones,

1968; Lewis, 1968; Merriam, 1966; Millet, 1970; Montagu, 195
Myrdal, 19Ll; Ozick, 1970; Reisman, 196l; Rossi, 1965, 1969; Roszak,
1969; Roszak and Roszak, 1949; Rubin, 1969; Shainess, 1969; Van Stolk,
1968).

As used by Hacker (1951), the analogy is based on Wirth's (19%0)
definition that a minority group is not necessarily a statistical concept
but rather refers to the pattern of relationship between a dominant group
and a subordinate group, the members of which are reacted to categorically
(as a stereotype), receive differential and unequal treatment, and lack
power and status. ™inority status carries with it the exclusion from
full participation in the life of the society (Wirth, 1950, p. 347).n®
Indeed, the research has firmly established that women are subject to
prejudicial attitudes and to discrimination at the legal, organizational,
and social levels (Amundson, 1971; Benston, 1970; Bernard, 1964; Bird,
1968; Bird et al., 1970; Cantarow, Diggs, Ellis, Marx, Robinson, and
Schien, 1971; Davis, 1969; deBeauvoir, 19703 Dixon, 1969, 1970;
Friedan, 1963; Joreen, 1970; Kennedy, 1970; Larson,' 19723 Millet, 1970;
Rossi, 1969; Rubin, 1969; Schulder, 1970).



Of even greeter concern to many theorists, however, is the
effect of taving a minority status on the perceptions, attitudes, and
behaviours of women., According to Wirth (1950) "What matters, then
about minorities is not merely thelr objective position but the corres-
ponding patterns of behaviour they develop énd the pictures they carry
around in their heads of themselves and of others (p. 350)." That
being relegated to such a status may heve a devastating effect on the
personality is evident (Allport, 1958; Cayton, 1965; Kitagawa, 1965;
Simpson and Yinger, 1958; Wirth, 1950). In his book, "The Nature of
Prejudice", Allport (1958) has devoted a chapter to traits due to
victimization in which he describes ego defenses common to minority
group members, It is these patterns of behaviour, these ttraits due to
victimization! that are being investigated in this study.

The concern of the Women!s Liberation Movement reaches beyond
women being treated as second class citizens, In addition, members of
the Movement are concerned that women are unaware of the status they
" have and of its effect on their lives. Hacker (1951) describes how this
lack of awareness may tzke different forms, Women may be unaware of the
extent to which being a woman influences the way others treat them.
Consequently, women may interpret others! behaviour toward themselves
solely in terms of their own individual characteristics., Or, they may
be unaware of the general disesteem that goes with being a woman (Hacker,
1951). Bem and Bem (1971) maintain that the greatest problem for women
may be that the ideology of the inferiority of women is nonconscious,
WHe are like the fish who is unaware that his environment is wet (Bem
and Bem, 1971, p. 85)." In the words of Ozick (1970):

And it is a bigger problem than any other we



know of in this country, for the plain and
terrifying reason that we do not even
consider it to be a problem...

Once a problem has been articulated, the
answer is implicit; the answer is already
fated, But this problem is never articulated;
there is no answer because no one asks the
question (p. 20).

Jesse Lemisch (cited in Rubin, 1969, p. 231) similarly believes this
problem to be monumental, She states:
It is a measure of how far we have to go that
such a course (on women) should have to begin
by convincing students that a problem does in
fact exist, that women are not inferior, and
that there 1s injustice and brutality in this
area., People are more sophisticated about
blacks than about women, Black history courses
do not have to begin by convincing people that
blacks are not in fact genetically better
suited to dancing than thinking...
1f change is ever to come for women then they must first be
aware that there is a problem. This is the aim of the consciousness~
raising group--to make women aware of their status as women, and of
the effect of this status on their personal and public lives,
This study will attempt to examine the perceptions and attitudes
of women toward themselves and other women; in light of the minority
group analogy and in 1ight of what consciousness-raising groups are

attempting to do about making women aware of their status,

Women!s Perceptions of and Attitudes Toward Other Women

The confused status of women is not, for the
most part, the result of legal restrictions,
The basic problem is one of attitudes--
those of society in general and those of
women themselves.

Lewis (1968, p.5)

A stereotype is an exaggerated belief associated with a category,



the function of which is to Justify our conduct in relation to that
category (Allport, 1954). That sex-role stereotypes do, in fact, exist
and that the feminine stereotype carries with it an unfavorable conno-
tation has been substantiated in the research (Fernberger, 1948;
Fortune, 1946; Goldberg, 1968; Hacker, 1951; Jarrett and Sherriffs,
1953; McKee and Sherriffs, 1957, 1959; Rosenkrantz, Vogel, Bee,
Broverman and Broverman, 1968; Rudy, 1968-69; Sheriffs and Jarrett,
1953; Sherriffs and McKee, 1957; Smith, 1939; White, 1950).

Smith (1939) found that with increasing age, boys have a progress-
ively more favorable opinion of boys while girls have a progressively
poorer opinion of girls. Rudy's (1968-69) study of sex-role perceptions
in early adolescence supports this finding, His results demonstrated
that boys find the masculine stereotype more desirable than girls find
the feminine stereotype,

The research shows too, that women agree with men as to many of
the characteristics of men and women, Fernberger (1948) found that both
men and women agreed that women cause trouble more often, are less
intelligent,; talk too much, and are more sensitive than men. Further,
both men and women expressed a belief in the all-round superiority of men.

A series of related studies by a number of researchers (Jarrett
and Sherriffs, 1953; McKee and Sherriffs, 1957, 1959; Sherriffs and
Jarrett, 1953; Sherriffs and McKee, 1957) "establish the hicher evaluation
of males by college students of both sexes beyond a reasonzble doubt
(McKee and Sherriffs, 1959, p., 356)." The variety of procedures used and
the consistency of the findings make this conclusion convincing. However,
it should be noted that a forced-choice method may require the subjects to

attribute characteristics to males or females and thus require of them to



respond within a stereotype framework.

Rosenkrantz et al. (1968) found that not only wes there a
strong agreement between the sexes about the difgerences between men
and women, but that there were similar differences between self-concepts
of the sexes, Their results indicate that there was a more frequent
high evaluation of the masculine over feminine characteristics in both
sexes,

In summary it has been shown that:

(2) There are highly consensual norms and beliefs ahout the differing
characteristics of men and women.

(b) The sex-role stereotype of woman is seen as less favorable than
that of man,

The latter point is further substantiated by the research pertaining
to minority group behaviour. Hacker (1951) maintains that women's
behaviour mirrors the prevailing attitude toward them, resulting in a
self-hate which becomes manifest in their self-castigation and denigration
of other women, Her theory is consistent with Allport!s (1958) theory
that a minority group member may adopt the view of the dominant group
that he is inferior; he "sees his own group through their eyes (p. 147)."
Indeed, the theory has already been investigated with regard to women,

In a study dealing with the value of women to society, their attributes,
rights and proper sphere of work, Kitay (1940) constructed an attitude
test to meamsure female!s (low prestige group) and male!'s (high prestige
group) attitudes toward women. "The conclusion arrived at is that a low
prestige group does tend to adopt prevailing views originated by a high
prestige group even when they are uncomplementary to itself...(p. LO3-
LoL). v

Such behaviour as Hacker describes was 21so demonstrated in the



10

Fortune Polls (19L6) when women volced thelr misgivings concerning
woments participation in industry, the professions, and civic life.
Similar behaviour was documented by white (1950) who found that women
agreed emphatically with men that men are generally superior to and
more intelligent than women, that women resent eminence in other women,
and that women will vote for a low grade man in preference to a more
highly qualified woman. Similarly, a study by French and Lesser (196L)
demonstrated that both men and women see men &S intelligent and women
as fitting into the confines of women's role, ie., nurturing, sensitive,
feminine, etc.

That woments perceptions of and attitudes toward other women is
manifest in their behaviour is perhaps most clearly evidenced in the
work of Goldberg (1968). He demonstrated that women persist in down-
grading the intellectual and professional competence of their fellow
females even when the facts give no support to the belief that women
are inferior, College women were asked to give critical evaluations of
six professional articles, previously rated as £ypica11y masculine or
feminine. Each of two groups of women received three artlcles which
bore the name of a male author and three articles which bore the name
of a female author. The experimental menipulation consisted of
changing the names on the articles; the same article bore & male name
in one set of booklets and 2 female name in the other, The women
consistently found an article more valuable and its author more
competent when the article bore a male name. Goldberg concluded,
"Clearly there is a tendancy among women to downgrade the work of prof-
essionals of their own SeXeese Even in traditionally female fields,

antifeninism holds swey (p. 30)."
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Much of the current litersture by and about women offers
extensive support both to Hacker!s (1951) supposition and to Gold-
bergts (1968) conclusion (Bird, 1968; Cantarow et al., 19713
Dixon, 1969; Greer, 19703 Jones, 19693 Lewis, 1968; Millet,

1969; Sanders, 1965; Shain, 1972), Bird (1968) mainteins that
like the Uncle Toms who accept favors from white men and then
proceed to criticize blacks more harshly than do whites, there are
Aunt Janes who, having made it in a man's world are often more
critical than men of women who haventt succeeded in a similar manner.

Expectations of women's perceptions of other women in this

study are based on empirical evidence from the literature that shows
that women do accept the feminine stereotype @s legitimate for other
women. Traditional woments perceptions of other women therefore, are
expected to mirror both the negative image of women (weak, shallow,
passive, submissive, etc.) and the positive feminine qualities

(good, honest, other-oriented, graceful, etc.).

Women's Perceptions of and Acceptance of Themselves

The souls of women are so small
That some believe they'!ve none at all.

Samuel Butler
(cited by E.C. Lewis, 198, p. vii)

They are hindered by the narrow vision of
those around them, as well as by their own
narrow view of themselves and their world.

E.C. Lewis (1968, p. vii)

She limits -- she self-limits -- her



aspirations and her expectations. Sthe
joins the general mockery at her
possibilities. I have heard her
1nughing at herself as though she were

a dancing dog. You have seen her regard
her life as a disease to be constantly
tended and pacified,

Cynthia Ozick (1970, p. 2L)

It has been established in the previous section that women do
see women within the narrow confines of the feminine stereotype. It
seems logical to infer that self-perception is related to the stereo-

typed perception of others, The literature supports this inference.

Sex-role preference.

In a Fortune Poll (1946) when asked if they were to be born
again what would they rather be, only 65.7% of the women would still
want to be female, compared to 91,5% of the men who would prefer to be
male,

The research of Sears, Maccoby, and Levin (1957) demonstrated
that parents are more enthusiatic about having another baby if they
have only girls, than if they already have boys or both sexes. They
seem more willing to consider their family complete if they have only
boys than if they have only girls.

It is evident that children learn at an early age of the disfavor
that goes with being female. Brown (1956, 1957, 1958) has repeatedly
demonstrated that boys express a stronger preference for the masculine
role than do girls for the feminine role. Both boys and girls from
kindergarten to grade five prefer to be fathers than mothers. From
ages six to nine, most girls show a very strong preference for mascu-

line in contrast to feminine playthings. Also relevant is the study
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conducted by Raab and Lipsit (1965) which demonstrated that preschool
Negro children preferred to play with white dolls when given white
and Negro dolls to play with. It seems that the process of accepting
vaiues of the dominant community is the same for low status groups -=
female or Negro.

Lynn (1959, 1961) found that there was & progressive increase

from age eight in the unfavorability of the female stereotype. A
greater proportion of females than males adopt characteristics of the
role of the opposite sex, Further, it was established that with
increasing age, males beccme more firmly identified with the masculine
role while females become less firmly identified with the feminine
role. Lynn (1959) explains his results as follows:

The girl quickly learns to prefer the masculine

role since our culture, despite definite changes,

is still masculine-centered and masculine~

oriented, and offers the msle many privileges
not accorded the female (p. 129).

Sex-role conflict.

This early learned preference for the masculine role is not
without consequence. Brown (1958) suggests that:

In view of the finding that masculine role
preference appears to be widespread among girls,
it might be hypothesized that conflict or
confusion will be conspicuous in their sex-role
development (p. 237).

That this indeed may be so is demonstrated by Lynn (1961) who
substantiated the hypothesis that '"With increasing age, males develop
psychological disturbances at a more slowly accelerating rate than
females (p. 3681)."

The works of Bettelheim (1962) and Komarovsky (1946, 1950, 1953)

show that sex-role conflict continues for girls throughout adolescence.
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Bettleheim (1962) maintains that the growing girl is officially
encouraged to compete with boys in the schoolroom, to develop her
mind and her initiative; but subtlely learns she is expected to
give up her interests and find deep fulfillment in taking care of
a child, a home, a mate.

Komarovsky (19L6) obtained evidence that college women
experiance role conflict as they become aware that they are faced
with the expectations of two mutually exclusive roles -- the
nfeminine" role of homemaker and the "mcdern" role of career girl.
She concluded that in experiencing these inconsistencies women
suffered from uncertainty and insecurity. Bettelheim (1962) describes
the dilemma of the young woman as follows:

...she muat shape herself to please a complex
male image of what she should be like ~-- but
alas it is often an image having little to do

with her own real desires or potentialities...
(p. 120).

That women are expected to adjust to the sex-role stereotype,
and further, that they are seen as unhealthy and immature if they
don't, is born out in a study by Broverman, Broverman, Clarkson,
Rosenkrantz, and Vogel (1970). It was found that both male and fe-
male clinicians have different concepts of health for men and women,
and that these differences parallel the sex-role stereotypes prévelant
in society. The clinicianst concepts of a healthy, mature man do not
di ffer significantly from their concepts of a heslthy adult. However,
the clinicianst concepts of B mature, healthy woman do differ sign-
ificantly from their adult health concepts. The results were explained

as follows:
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..othe double standerd of health for men and
vomen stems from the clinicians! acceptance

of an adjustment notion of health; for exemple,
health consists of a good adjustment to one!'s
environment...

Thus, for a women to be healthy from an adjust-
ment viewpoint she must adjust to and accept
the behavioral norms for her sex, even though
tl.ese behaviors are generally less socially
desirable and considered to be less heelthy
for the generalized competent, mature adult.
(p. 6)

The conflict for women, then, seems to be as follcws: women
sust decide whether to (a) behave in & "feminine” manner and accept
a second class citizenship, and probably live a lie, or (b) exhibit
the pesitive characteristics desirable for men and adults in general
and have their "femininity" questioned (Broverman et al., 1970).
This may result in what Shainess (1969) refers to as s “schizophrenic
split in woment!s own image of their own roles (p. 93)." A further
complication to the conflict results upon realizing that the stereo-
typic image is a paradox in and of itself, full of contradictions,
ambiguities and inconsistencies (Gray, 19573 Hacker, 1951; Hawley,
19703 Komarovsky, 19h6; Steinman, 1963). On the ome hand it includes
favorable traits such as sensitivity, sympathy, cherishing behaviour,
but on the other hand it assumes inferiority, dependency, submiscion,
and weakness (Terman and Miles, 1936).

Rostow (1965) discusses the two conflicting goals of educated
women., They have lemrned that society expects them to find their
greatest fulfillment in marriage ard motherhood and yet their education
has taught them to obtain self-rezlization in their own work and
interests., If they accept both they experience frustration and con-

flict and if they choose one goal they experience a sense of failure
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around the other. Bernard (196L) found that the career woman experienced
role conflict upon realizing that she is expected to be intelligent and

yet is responded to as a sex object.

Resolvigg the conflict.

It seems that no matter how the conflict is resolved, most women
experience difficuliy with their sex-role. Many women are attempting to
play both the traditional and modern roles and as a result of the double
duty of a career and homemaking are thoroughly overworked. However, if
they give up one role they are likely to experience a loss of self-
esteem and a sense of failure (Komarovsky, 1953). Further, Komarovsky
(1946) found that generally, girls with middle-of-the-road personalities
were the happiest and the best adjusted. They were capable but not too
bright, and were flexible enough to learn to play both the traditionally
feminine and the modern roles well,

There is much evidence from the literature to support the notion
that many women, too, adopt the feminine stereotype and 'live a liet,
Komarovsky (1953) found that LO% of the undergraduate women have "played
dumb" on dates by concealing academic honor, pretending ignorance of a
subject, or playing down certain skills. The 60% who didn't included
those whose interests and abilities fit safely within the confines of
the female stereotype. Dixon (1970) believes that:

Girls and women are taught to be socially irrelevant,
passive, to hide their natural abilities, to fear
self-expression, lest they be called a tcastrating!
woman, When people are taught that they are
inferior, and when society demands that they act
inferior, it is not surprising that they appear to be
inferior (p. 37).

This tendancy to put oneself down, to play at being inferior, is simil-
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arly common to minority group members (Altlport, 1958; Hacker, 1951j.

Thompson (1942) maintains that with all the unpleasantness
attached to being a woman, being inferior, being restricted, and being
in the power of someone, women must be discontent. "...being a woman
may mean negation of her feelings of self, a denial of the chance to
be an independent person (p. 339)." Being discontent may lead to
rejection of the feminine role and instead a strong identification with
the masculine role. However, women who choose this solution encounter
a di fferent set of problems. In seeking fulfillment in areas other
than those defined by the stereotype role they may be considered ab-
normal. When a man quits his office job to find more fulfilling work
he is understood and even admired. But when 2 woman quits her house-
hold job for the same reason shel!s considered unfeminine, selfish, or
downright crazy (Chesler, 1972).

Hewer and Nuebeck (196L) found that both men and women freshmen
at the University of Minnesota agreed that normal women have no need to
seek outlets for their abilities outside the home. Then too, the |
previously discussed Broverman et al. (1970) study found that clinicians
believed 2 well-adjusted woman should fit the feminine role.

Indeed, it seems that women who desire fulfillment in erees
beyond the boundaries of the feminine role, risk the negation of their
femininity. Women who dsre enter the male athletic world and partic-
ipate in sport, face criticism for not being feminine or womanly (Hart,
1971). The conflicts faced by women who reject the feminine stereotype
by developing an independent personal career have also been researched
(Fre;man, 19713 Gornick, 19723 Horner, 1971). It was found that the

more successful .or independent 2 woman becomes the more 2fraid society
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is that she has lost her femininity and therefore must be 3 failure as
a wife and mother. 'Whereas men are unsexed by failure, women are
unsexed by success (Horner, 1971, p. 106)." Further, in her study of
anxiety regarding achievement, Horner (1971) learned that achieving
women fear social rejection, are concerned about their normalacy and
femininity and deny their achievements. She concludest

Even when legal and educational barriers to

achievement are removed, the motive to avoid

success will inhibit women from doing ttoo

well! and thereby risking the possibility

of being socially rejected as tynfemininet

or tcastrating! (p. 121).

Steinem!s (1972b) research on women's voting behaviour suggests
that while women's attitude toward other women may be changing, they
still see change for themselves as improbable. Steinem states that
according to the Harris-Setlow poll, three out of five women questioned
felt that women should be more active politically but only one out of
six were actually active. It seems that women are becoming less likely
to look for male ;aders, but they are looking to other women rather
than to themselves, The reasons given for their own lack of involve-
ment weret (a) they are afrajd of neglecting their husbands and
children and of being seen as unfeminine or unladylike, (Db) they
resent being given the 'dirty work!, and (c) they believe that men
are actively trying to keep them out of politics. The areas of
decision-making in which women See themselves as competent reflect
their acceptance of the feminine stereotype -- they are against war,

attach greater value to human life, wish to protect the consumer, and

do not wish to be involved in big business or the military. Further,
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it seems that women vote in the same direction as the black community
on issues such as war and peace, and capital punishment. Like other
minority group members, they are more sensitive to the poor and

under-privileged than are men. Says Steinem (1972p):

Even when the only females questioned are
white women, they often think somewhat
more like blacks or other "out" groups
than they do like their white male
counterparts {(p. 50).

Mental health.

It seems that no matter how women try to resolve their sex-role
conflict, they come out losing--either their sense of self or their
femininity. According to Shainess (1969), "...women are increasingly
losing contact with their inner selves--their sentience--and as a
result become further alienated from meaningful life (p. 79)." Choosing
one role and rejecting the other has not been a satisfactory solution
because the roles themselves have become obsolete and meaningless
(Thompson, 19423 Trilling, 1965). The results of forcing women into
roles that are no longer satisfying are discussed by Webb (1970):

When these roles fail to satisfy, as they do,
women resort to the salves of all oppressed
groups. They take to drugs and drink, and if
they can afford it, to psychiatry. Indicies
of rising drinking and drug use, let alone
psychiatric care, show that during the last
two decades American consumption has zoomed
way ahead of any previous predictions (p. 112
- 113).
Mannes (196L) distinguishes between a healthy anxiety as 2 part

of the pain of growth and development from accessory to partnership, and
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the destructive anxieties which result from the pressures of socicty
and the mass media to muke women conform to the classic and traditional
image in men's eyes. There is much cvidence in the research as to the
prevelance of these destructive anxieties among young girle end women.
Termen and Tyler (195L) found that ¢irls in relation to boys were

more nervous, unstable, neurotic, socially depressed, submissive, less
self-confident, had lower opinions of themselves and others, and were
more timid, emotional, ministretive, fearful, and passive. Further,
the girls were described in terms of their sensitivity, conformity to
soclal pressure, sympathy, low-level aspirstions, compassion for the
under-privileged, and anxiety. The traits used by Terman and Tyler to
describe girls are strangely reminicent of those used by fllport (1958)
to describe minority group members.

Langner and Michael (1963), in a study of mental health, found
that women reported 2 greater number of psychoncurotic and psycho=-
physiological symptoms, and are more likely to be admitted to mental
hospitals. Curtis (1970) reports similarly, tlat females score higher
on anxiety scales than do males, Emotional and physical difficulties
after childbirth and during menopause, and the higher incidence of
college girl than college boy breakdowns 1s discussed by Rossi (1965).
Chesler (1971) reports that in the United States from 196l through
1968, 125,351 more women than men were psychiatrically hospitalized
for mental illness or treated as out-patients., And 223,263 more women
than men were hospitalized in stete and county mental hospitals f{rom
1950 through 1968. Even among nonhospitalized adults who are
supposedly normal, women are more psychologically distressed than men,

In 1969 Phillips and Secal reported that when the numbers of physical
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and mental illnesses were held constar.lt for women and men, women were
more likely to seek medical and psychiatric care.

The statistics on the mental health of women are startling
because they flaunt the common myth of privileged female happiness.
And the myth that the health of the married is generally better than
that of the single has too been exposed (Bird, 1971). By means of s
careful breskdown of age, sex, and marital status, a United States
Public Health Service inquiry found that single women are much better
off than married women and that they were strikingly free of nervous

symptoms. Chesler (1972) believes that:

Women are seciing help because they are really
oppressed and unhappy--really confined to a
very limited role-sphere--and because the
female social role encourages heip-seeking,
self-blaming, and distress-reporting behaviour.
This does not mean that such behaviour is
either valued or treated with kindness by our
culture, On the contrary, both husbands and
clinicians experience and judge it as annoying,
énconvet)\ient., stubborn, childish, and tyrannical
D. 111 .

Lack of a group identity.

To this point, the behaviours attributed to women hzve been
paralleled to the behaviours of members of s minority group. However,
there is a point at which the minority group analogy bresks down,
where, in fact, women seem to be even worse off than minority-group
members. And this is woments isolation from each other (Albert, 19663
Brown, 1969; Greer, 1970, 1972; Kanmmeyer, 196L; Shainess, 19703
Steinim, 1972a; Trilling, 1965). As & subgroup, women are geograph-
ically scattered throughout the population and physically isolated
from each other with little chance for closeness or meaningful personal

interchange. They have developed no close ingroup ties to bind them
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tegether. Unlike the Jews and Negroes, whe live in ghettes xoert
frem the deminant greup, they have develeped ne specificslly
feminine humer te bind them tegether (Sheiness, 1969). The mether-
in-law jekes and the Jekes abeut the dumb blende and the farmerts
daughter are all teld by men er by wemen whe hsve adepted the male
values.
Hacker (1951) has related women's lack ef a group identity te

their secializatien and persenality develepment:

...the minerity group person dees net suffer

discriminatien frem members ef his ewn greup.

But enly rarely does a weman experience this

type ef greup belengingness. Her interactiens

with members ef the epposite sex may be as

frequent 8s her relatienships with meabers of

her ewn sex. Wements cenceptiens of themselves,

therefore spring s much from their intimate

relationships with men as with women... (p. 61).
In support of this notion is the theory that given a state of psycho-
logical arousal for which an individual hes no immediate explanetion,
he will label his state and describe his feelings in terms of the
cognitions available to him (Schacter and Singer, 1969). That is,
women, because of their isolation from and lack of communication with
other women, will describe themselves in terms of the prevailing male

attitudes towsrd then.

Perception of and acceptance of self.

According to Mead (193L) the self is something which develops
out of a process of social experience and activity, and involves taking
the attitudes of others toward oneself. On the basis of the research
presented so far, it seems ressonable to expect that 1like other minority
group members, women's perception of and acceptence of self would reflect

their self-hate and lack of self-esteem. "...one's concept of oneself



becom.s based on one!s class or power position in a hierarchy
(Robinson, 1969, p. 210)." It is expected that women generally

will perceive themselves in relation to the feminine stereotype.

Thus women who accept the feminine stereotype will be expected to
choose adjectives that fit that stereotype (submissive, passive,
emotional, other-oriented, unsuccessful, etc.) to describe themselves.
On the other hand, women who reject the feminine stereotype will be
expected to choose more masculine adjectives (dominent, active,
intellectual, self-oriented, successful, etc.) to describe themselves.
Further, it seems likely that women who accept the stereotype will
perceive themselves as similar to other women, while women who reject
the stereotype will perceive themselves as different from other women.
It may be, however, that because of the isolation factor and lack of
a group identity, women will generally see themselves as different
from other women.

The expectation of this study, besed on the research presented,

is that in keeping with the feminine stereotype, women!s self-acceptance
will generally be low. This will be true especially of traditional
women who believe they must play the feminine role. The exceptions to
this, ie., women with high self-acceptance, will be those women who
have accepted the feminine role and feel comforteble in it, and those

who are playing the masculine role.

Affiliation with Other Women

So women use each other as best they can under
the circumstances, to keep out the cold...
No woman trusts snother because she understands
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the desperatiecn,

B. Jones (1969, p. 221-222)

The scceptance of the feminine stereotype for women, the den-
jgratien of so-called female cheracteristics, the lack of a group ident-
ity, and the conflict and anxiety experienced by women around their
sex-role identity seem to logically leed to woments dissociation of
themselves from their own group. In theory, this should be the case
according to Rogers (1951) who states that nmost of the ways of
pehaving which are adopted by the organism are those which are con-
sistent with the concept of self (p. 507)."

In his discussion of minority group behaviour, Allport (1958)
agrees. He mintains that one of the responses & minority group
member may make to accommodate to his status is to deny his member-
ship in the disparaged group. Similarly, Kitagswe (1965) states
thet identificatien with e minority group is a source of embarrassment
to its members, and Caytonm, (1965) refers to en noppression phobia"
which may result in a fear of and isolation from the group. Steinem
(1972a) summarizes the problem as it relstes to women:

This is the most tragic punishment that society
inflicts on any second-cless group. Ultimately,
the brain-washing works, and we see ourselves
come to believe our group i{s inferior. Even if
we achieve a little success in the world and
think of ourselves &8s udi fferent", we don't
want to associate with our group. We want to
jdentify up, not down... We went to be the only
woman in the office, or the only black family on
the block, or the only Jew in the club (p. L9).

The phenomenon of the "“tomboy" who prefers to climb trees, etc.
with boys rather than sit quietly with girls is common knowledge and

is discussed in the literature 8s well (Cohen, 19663 Hert, 19713 Shew



and Ort, 19533 Westervelt, 1972). That adult wonen, too, tend to
dissociate themselves from members of their own sex has been exten-
sively documented in the literature (Bird et 8l., 1970; Degler,
1965; Duvergers, 19553 Greer, 1970; Haavio-Mannilo, 1969; Hacker,
19513 Minturn and Weidnann, 19673 Steinem, 1972, 19723 Remmers
and Radler, 19573 Rossi, 1965; Watson, 1966; White, 19503
Woolsey-Toews, 1972).

Hacker, (1951) maintains that evidence of women's self-hate
is their stated dislike for other women, repugnance towerd exclusively
female gatherings, snd preference for working under men. White (1950)
also found with undergraduste women, that women's clubs prefer men
speakers and that women tend to dislike working for women bosses.

That women shun working under & woman executive and are bored by
gatherings exclusively female was again demonstrated by Watson (1966).
Also in support of these findings is Minturn's and Weidemannts (1567)
unpublished study investigating the effects of race, religion, and
sex as determinants of social distance ratings in task-oriented
situations. For all status levels (superior, peer, and subordinate),
men were preferred to women (and Whites to Negroes); both males and
females preferred male co-workers to female co-workers.

That women prefer mnent!s company more often'than men do women!s

25

was demonstrated by Haavio-Mannilo (1969) and Tiger (1969) and discussed

in detail by Greer (1970). The tendancy for women not to choose to meet

in same-sex groups is established by adolescence according to the works
of Douvan and Adelson (1956) and Jones (1969). This is not surprising
considering the previously mentioned studies on sex-role preference

(Brown, 1956, 1957, 1958; Lynn, 1959, 1961). There is evidence too,
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that such behaviour has occurred historically and cross-culturally
(Duvergers, 1955; Millet, 1970; Tiger, 1969).

Probably the most recent findings on woment's affiliation
preferences, and certainly one of the most relevant to this study, is
the unpublished dissertation of Woolsey-Toews (1972). In her findings
these impressions became clesr:

(a) Women prefer to be with womer to work, to do important
tasks and for companionship, less than men prefer to
be with men.

(b) Women who were previously rated high on competency and

low on warmth were least likely to want to do important

tasks with women.

(c) Highly competent women identified with other women to a
lesser extent and low competent women identified with

other women to a much greater extent.

(d) Highly competent women tended to dissociate themselves

from the feminine stereotype to a grester extent than
did the low competent women.

(e) Women prefer women as personal friends more than men
prefer men.

(£) Women!s loyalty to women is stronger than ment's loyalty
to men.

(9) Woment!s attitudes toward women'!s groups are more favore

able than men's attitudes towerds men'!s groups,

(h) In general, highly competent women tended to prefer to

affiliate with other women to a lesser extent than did

low competent women,

It seems that women's attitudes toward men and other women still
reflect their acceptance of the stercotypes. They prefer women as
personal friends and themselves are loyal to women and supportive of
women's groups, but prefer to work, to do important tasks, and to
socialize with men. Fﬁrther, the highly competent women seem to have
rejected the feminine stereotype and adopted the masculine stereotype

to a greater extent than the low competent women.
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The expectations of this study with regard to women's affil-

jation with other women, are that generally, traditional women will

. tend not to prefer to affiliate with other women. In situations where
the masculine stereotype is upheld (example: work, important tasks,
companionship) it is expected that traditional women will prefer to
affiliate with men. However, in situations when the feminine stereo-
type is positive toward women (o@mple: personal friendships) it is
expected that traditional women will prefer to affiliate with women.
Further, it is expected that among the four traditional groups there

-will be some differences in affiliation preferences.

consciousness-raising Groups: Their Relation to the Major Issues
g

I have pointed out that the inferiority feelings
which Freud considered to be specifically female
and biologically determined can be explained as
developments arising in and growing out of
Western woman'!s historic situation of under-
privilege, restriction of development, insincere
attitude toward the sexual nature, and social
and economic dependency. The basic nature of
woman is still unknown.

Thompson (1942, p. 339)
Men think we'lre whatever it is we do for men...

Itt's only by getting together with other women
that we'll ever find out who we are.

a housewife (cited by Steinem, 1972a, p.50)
The technique of consciousness-raising wes originally developed
by the Chinese Communists to get down-trodden Chinese peasants to recog-
nize their oppression, and was adopted by American radicals to stir up
apathetic rural Negroes (Bird, 1968). Radical women who listened to
what Negroes said found that the form as well as the content of these
sessions spoke to their condition. Since 1966, women have been

meeting in this manner in an attempt to expand their own awereness of
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their status in relation to society at large, to understand how this
has affected their lives, and to offer support to each other in their
efforts to initiate change (Morgan, 1970).

Women'!s perceptions of and sttitudes towerd both themselves
and other women, and their affiliation preferences are the very issues
of concern to the members of consciousness-raising groups associated
with the Women!s Liberation Movement. In the words of Brown (1969):

What is central to our problem is our complete
alienation from other women., We will have to
get out of our houses and meet them on serious
issues... We will need each other's support
and advice to achieve liberation... MNo woman
can go this alone. The territory is new,
frightening, and appears lonely... We must
begin by forming organizations which will
provide emotional support and an intellectual
base for framing action (p. 227).

The consciocusness-raising groups offer women an alternative
to their isolation. They provide women with a territory of their own,
free from threat, free from the expectations of a male-oriented society,
and free from the roles of wife, mother, sex-object, hostess, helper,
social appendrge, domestic, etc, Here women can talk intimately and
informally about their experiences as women. Here too, they ere
listened to and responded to, and given support. Spesking openly and
honestly, they have a chance to discover that there is nothing wrong
with them because they aren't perfectly happy and fulfilled in the
feminine role. "™ind because much of this material is repressed, a
consciousness-raising session is almost always therapeutic...(Bird, 1968,
p. 216)." Within the safety of the group women can question the

traditional roles they are playing and together search out new ident-

ities and new solutions. Pogrebin (1972) explains that women in



consclousness-raising groups learn not to wound women to win men,
not to capitalize on the credentials of a lover, husbend, or

of fspring, and not to acquire vicarious status by their house,
Jewellery, sex, vacations, car, paintings, etc.

In essence, the consciousness-raising groups are teaching
and supporting the value of ngisterhood" -- “an affinity for other
women... the realization that women may seek each other out as
allies, true intimates, and friends (Rossi, 1972, p. Lko).® It
arises from the understanding on the part of women that their back-~
grounds as women in this society have given them reservoirs of
cormon experience. And when this awareness is finally achieved it
enables women to transcend the differences that often keep people
apart. This contention is supported by Steinem (1972a) who statess

The odd thing about these deep and personal
connections of women is that they often
ignore barriers of race, economics, wordly
experience, age, culture-- all the barriers
that, in male or mixed society had seemed so
difficult to cross (p. L8).

The enalogy of women to & minority group has been drawn
throughout this chapter in relation to the questions regarding women'!s
perceptions of themselves and other women, their self-acceptance, and
their affiliation preferences, Further understanding of the conscious-
ness-raising group process might also be gained from an exemination of
what blacks and women hope to achieve. According to Rossi (1969) both
blacks and women are questioning the structure of American society as
it now exists -- blacks don't want racial integration, women dontt

vant sexual equality, neither wants "a machine and consumption-oriented

society that rewerds technological prowess in & tplasticWasp-9-Samerica?
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(p. 184)." What they do want is "a more meaningful sense of community
and a greater depth to personal relations across class, sex, and racial
lines; a stress on human fellowship and individual scope for creat-
fvity (p. 184).* And their methods for achieving this goal are similar
as well,

The goal of the black psychology movement is to help all Afro-
Americans appreciate the necessity for becoming black (Gardner, Thomas,
and Harris, 1970). Similarly, the goel of the women's movement is to
help ail women appreciate the necessity for becoming women, becoming
tsisters?!. Both movements ere supporting their memberst! efforts to gain
self-esteen, to define themselves in terms of their own potential and to
master their environment by changing it. The five stages for blacks to
affirming their blackness are as follows (Gardner, Thomas, and Harris,

1970)s

(a) convincing whites that they are worthwhile

(p) testifying to the pain endured and expressing anxieties
about being black

(c) obtaining information on their cultural heritage

(a) becoming active with blacks and finding a link to the
larger black world

(e) transcending race, age, sex, and gsocial class differences
and through onets unique blackness, see oneself as part
of humanity.

Changing twhitest! to 'men! and fblacks! to twomen! in the above
sequence is all that is needed to describe the process that women go
through in obtaining sisterhood and, in accepting themselves as women,
finally becoming unique individuals. And in the last stage, when all
differences are transcended, liberation is achieved. The consciousness-

raising group "is a means to free emergy and competence that are badly
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needed in all areas of activity (Rubin, 196k, p. 2W0)."

The expectations of this study, that women who have belonged
to = consclousness-raising group will behave differently from women
who belong to traditional groups, seéems logical in light of certain
psychological theories and research, Rogers (1947) believes that
vhen the self is free from threat it becomes possible to consgider
rejected perceptions, make new di fferentiations and reintegrate the
self. Festinger (196k) saintains that if a person {s made to feel
confident he will exposs himself to information initially dissonant
or conflicting end will attempt to reinterpret and reintegrate this
informmtion, Schein and Bennis (1965) similarly believe that an
environment of maximum psychological safety, of reduced threat and
restored equilibrium {s necessary to create 8 climate of support
and encouragement in which people can openly share their reactions
and feelings. Given these conditions, they will discover & strength
which makes possible the learning of new NOTmWS, increased awareness,
changed attitudes, and greater interpersonal competence. Gitb (196L)
aaintains that & person grows through his increased acceptance of
himself and others, and that in order to achieve this he must over-
come the defensive feelings of fear and distrust that are learned in
most cultures.

That changes in perceptions and attitudes can take place under
the conditions described above is evidenced in the literature (Bradford,
Gipb, and Benne, 196L; Burke and Bennis, 19613 Clark and Culbert,
1965; Egan, 1970; Mann, 19653 Rogers &nd Dymond, 19543 Schein and
Bennis, 1965). There is evidence too that women who belong to verious

women!s groups (professional, politically radical, consciousness-
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raising, or the National Organization for Women) have different
perceptions from nongroup women (Tavris, 1972). In her survey of
almost 20,000 readers of 'Psychology Today* Tavris found that
group-women see men as better off, see special courtesies as demesn-
ing, are 81% in favor of the Women's Liberation Movem nt and strongly
approve of their proposals on public day care, abortion, equalitarian
housekeeping and childrearing, non-sexist childrearing, equal rights
for women, and preferential treatment in hiring women. Nongroup

women tend to agree that children of working mothers are less well
adjusted and that raising a child is a fulltime job, tend to blame
themselves for not doing better, and are more likely to refuse 8 job

{f their husbands are not happy with them working. It seems that non-
‘group women are beginning to change however. 61% of the nongroup women
stated that they were in favor of the Woments Liberation Movement. Non-
group women and group women reported very similar sexual experiences
and the awareness of being perceived as a sex-object.

Tavrist breakdown of the differences between women in professional
groups (P Women) and those in consciousness-raising groups (CR Women)
is especielly relevant to this study. She found that 13% of CR women
compared to 20% P women like women more than they used to, 64% of CR
women compared to LSS P women are more self-confident about combining a
career and marriage, and 69% of CR women compared to 50% P women are
more optomistic about working.

The expectation of this study for consciousness-raising group

women, is that they will have been successful, to some extent at least,
in seeing beyond the feminine stereotype image of women and in teaching

tsisterhcod?!, Specifically, it is expected that in relation to women



in wors iraditional groups they wills

(a)
(b)
(c)

(a)
(e)

perceive themselves differentlys
perceive other women di fferently;

be less discrepant in their perceptions of themselves
and othez women;

have a grester sense of self-acceptances
prefer to affiliate with women to a greater extent.

These «xpectations are based on the assumption that the sims

of the consciousness-raising groups, as outlined in this study, are

being accomplished. It might be the case, however, that some women
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are still in the process of formulating & new identity and consequently

their confusion may be manifested in the test results.



CHAPTER TIT
PROCEDURE AND EXPERIMENTAL DESIGN

Sample
The study sample consisted of 127 women who belonged to a

consciousness-raising group or one of four traditional groups,

chosen for the following reasons:

(a) 28 members of consciousness-raising groups, (CR group) which
had met for a period of from Jour mo:ths to two years, chosen
because they are questioning the stereotyped image of woman
und examining their attitudes toward other women and thea-
selves as women,

(b) 29 members of the Graduate Studentst Wives Club (W group)
vhose membership in the club was dependent on their husbandst
status as graduate students.

(c) 17 members of the University branch of the Mormon Relief
Society, (M group) chosen because their teachings perpetuate
traditional attitudes toward women and encourage women to
play the feainine role.

(a) 25 members of summer school classes in Early Childhood Education,
(E group) chosen because they are active in a sex-typed career,
ie., a career that fits within the boundaries of the feminine
stereotype.

(e) 28 members of the Soroptomist and Zonta clubs for business
executives and professional career women, (C group) chosen

because they are active in a non-sex-typed career, ie., a career
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more or less outside the boundaries of the feminine stereo-

type.

‘rcst.ing Instruments

Four testing instruments were used in this study:
(a) Perception of Self Semantic Differential Scale (POS)
(b)  Perception of Other Women Semantic Differential Scale (POW)
(c) Berger Self-Acceptance Scale, 1952 (SAS)
(d) Woolsey-Toews Affiliation Questionnaire, 1972 (AQ).

In addition a Personsl Information Questionnaire (PIQ) was
adninistered to obtain background information on the subjects. The
PIQ is expected to provide & more detailed description of the groups.
A copy of the PIQ and the general instructions for all of the quest-
jonnaires are found in Appendix A,

The POS and POW Semantic Differential Instruments were used to
obtain a profile of the different group®s perceptions of other women
and of themselves, and & discrepancy score between these perceptions
for each scale. The two instruments are identical in form, consisting
of forty pairs of bipolar descript.ive adjectives, randomly ordered and
randonly arranged at either end of & five point scale, The forms are
di fferentiated by their titles; POS is entitled "I am..." and POW is
entitled ®Other women are...". A copy of the test form and the
instructions for both scales are included in Appendix B.

The POS and POW test form was constructed for this study on the
basis of the reseerch on the semantic differential technique for

studying stereotypes (Friedman and Gladen, 196hk; Prothro and Keehn,



19573 Snider, 1962), 8nd the resecarch on attitudes towerd women
reviewed in Chapter II. The extensive resesrch done on the semantic
di fferential technique attests to {ts validity and reliadbility as a
technique (Snider and Osgood, 1969).

The Berger SAS was used to measure self-acceptance among groups.

It consists of 36 items to be answered on a 5 point scale ranging from
»not at a1l true of myself" to "true of myself." A copy of the test
form and instructions are included in Appendix C.

Berger prepared an initial scale contmining L7 statements on
self-acceptance to be used in conjunction with a scale measuring
acceptance of others. These sciles were administered to 200 students,
ages 17 to LS. An item analysis was performed in vhich those respond-
ents whose totsl scores were in the top 25% were compared on each
jtem with those in the bottom 25%. The best items, in terms of
relevance to the definition of self-acceptsnce &nd discriminative
abllity, were chosen for inclusion in the final scales.

Matched-half relisbilities were computed on seven different
groups of subjects and the Spearman-Brown formula was then used to
estigate whoie-test reliability. These estimates were all .89l or
grester except for one group which wes .Tl6. Evidence for the scalets
validity wes presented by an average {ntercorrelation of .897 of the
scale with essays written by 20 subjects sbout themselves and scored
for self-acceptence by four Judges., Berger also discusses several
group differences vhich give further evidence to the scalets validity.

The test is scored as follows:

A. Not at all true of myself 1

B, Slightly true of nyself 2

36
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C. About half-way true of myself 3
D. Mostly true of myself b
E. True of myself S

For items 2, 7, 15, 19, 21, 25, 27, and 32 the scoring order
is reversed. A low score (below 108) represents high self-acceptance,
and & high score (above 108) Tepresents low self-acceptance., One
hundred eight is the midpoint, arrived at when all responses to the
36 questions are C, with a given score of 3.

The Uoolssx-'l‘om AQ was used to measure group differences in
affiliation preferences. It was originally developed as part of a
dissertation, as yet unpublished, to examine differences between the
Sexes on same-sex affiliation. Two forms of the test are availeble,
one for women and one for men,

Initially, 100 items were developed and tested in a pilot study
involving 102 mle and female biology students at Acadia University,
A factor analysis on these items revealed the following 10 scaless

Scale 1. Important Tasks

Scale 2. Companionship

Scale 3. Working Relationships

Scale L. Attitudes Toward Same-Sex Groups

Scale 5. Persomal Friendship

Scale 6. Dependency Relationghips

Scale 7. Acceptance of Sex-Role Labels

Scale 8. Loyalty

Scale 9, Pride in Same-Sex Groups

Scale 10, Dissociation from the Stereotype

Thirty-four items which did not cluster with the 10 scales were
eliminated, leaving a total of 66 items,

The very significant differences found between the sexes on
Scales 1, 2, 3, 4, 5, 7, and 8 are the beginnings of establishing

construct validity, As well, the differences between different groups



of women apparent on Scales 1, 2, L, 8, 9, and 10 also establish
some construct validity,

The test form for women was adapted to scoring procedures
available for this study and in the adapted form consists of 78
ftems. A copy of this test form and instructions are included in

Appendix D. The scoring procedures for the total test and for the

10 scales are included in Appendix E.

Procedure

The subjects were initizlly contacted in person or by tele-
phone to obtain a personal commitment to take part in the study.

One hundred fifty-nine subjects volunteered to answer the questionn-

aires. The PIQ, POS, POW, SAS, and AQ were distributed in person

or by mail to the subjects along with complete instructions and a
stamped return envelope. Subjects were asked not to discuss the
questions with other members of the group until after they had comp-
leted and returned the questionnaires. One hundred twenty-seven

subjects returned a satisfactorily completed set of questionnaires.

Follow-up telephone calls were necessary in order to insure the return

of some of these.

Table 1 summarizes the return rates of the questiomaire

forms for the sample groups.
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TABLE 1

QUESTIONNAIRE RETURN RATES FOR SAMPLE GROUPS

GROUPS NUMBER OF NUMBER NUMBER SPOILED NUMBER NOT
VOLUNTEERS RETURNED OR RETURNED LATE RETURNED

CR 35 28 5 2
W 35 29 3 3
M 30 17 L 9
E 30 25 1 h
c 30 28 1 1

To insure anonymity and to identify the subjects as belonging
to a particular group, each subject was assigned a number which was
us;ed on all of the questionnaires.

The PIQ, POS, POW, SAS, and AQ took approximately one hour to

self-administer.

Hypotheses
It is hypothesized that:

1 The CR group will respond differently from the W, M, E, and C

groups, to the adjectives used to describe other women.
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11 The CR group will respond differently from the W, M, E, and
C groups, to the adjectives used to describe themselves.

111 The C group will respond differently from the W, M, and E
groups, to the adjectives used to describe themselves.

w There will be a lesser discrepancy between scores on adjectives
ugsed to describe other women and themselves for the CR group,
than for the W, M, E, and C groups.

v The CR group will have 3 higher self-acceptance than the W, M,
E, and C groups.

Vi The CR group will prefer to affiliate with other women toa
greater extent than will the W, M, E, and C groups.

v1l There will be some variation among the W, M, E, and C groups

as to their affiliation preferences.

Statistical Analysis

In testing the first hypothesis, a frequency table was calcul-
ated for each adjective scale for the five groups. Chi-square
analyses were made in order to determine if there were relationships
between group membership and scale position for the CR group paired
with every other group.

Likewise, in testing the second and third hypotheses, @ freq-
uency table was calculated for each scale for the five groups, and
chi-square analyses made for every pair of gr‘oups.

In testing the fourth hypothesis, the absolute difference

between scores on the POS and the POW were calculated on each adjective
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scale for the five groups. These differences were summed over the
total scales to get a discrepancy score. A bne-vay analysis of
variance on the discrepancy score was carried out to test for diff-
erences in mean discrepancies.

In testing the fifth hypothesis a2 one-way analysis of var-
fance was carried out to test for the differences in group means on
the SAS.

In testing the sixth and seventh hypotheses, a one-way
analysis of variance was carried out for the five groups on each scale

of the AQ.



CHAPTER IV
RESULTS AND DISCUSSION

For ease of reader interpretation a brief description of the
sample groups is included at this point.

CR - women who belong to consciousness-raising groups

W = members of the Graduate Studentst Wives Club

M - members of the University Mormon Relief Society

E =~ elementary school teachers enrolled in Early Child-
hood Education courses

C = business and professional career women who are members
of the Soroptomists or Zonta clubs

The PIQ

A chi-square test of independence wes calculated on the five
groups for the 27 items of the PIQ, Items showing significant dif¢f.-

erences at the ,05 level are found in Table 2,

TABLE 2
SIGNIFICANT DIFFERENCES ON THE PIQ
FOR THE SAMPLE GROUPS

QUESTION GROUPS PERCENTAGE RESPONSES
1. age 2l and under 25 - 29 30 - 34 35 - 39 U0 and over
CR 32 39 7 11 11
W 14 L5 28 7 7
M 71 2L 6 0 0
E 36 32 0 b 28
o o 7 3 7 82



TABLE 2 ( continued)

QUESTION GROUPS PERCENTAGE RESPONSES
2, marital single married separated, widowed remarried
status divorced
CR 36 32 25 0 7
W 0 100 0 0 0
M 1 2 0 0 0
E 28 68 0 L 0
c L6 29 11 11 L
12, work part-time full-time do not work
CR 29 53 18
W ik 10 76
M 29 65 6
E 7 19 1l
c 7 90 L
18, politi- radical somewhat moderate somewhat apathetic
cal vigus 1iberal conservative
CR Sk 39 0 0 7
W 1 52 21 17 3
M 6 6 31 Lk .13
E 0 16 Lo 36 8
c 0 22 IR 30 N
19. number
clubs
attended none one two three four +
CR 7 32 21 21 18
w 3 31 2l 2l 17
| 0 38 31 13 19
E 28 32 32 8 0
Cc T 7 26 30 30
20, number alle
femnle clubs none one two three four +
attended
CR 12 39 35 15 0
] 3 52 3 10 3
M 31 63 0 o] 6
E 65 35 0 0 0
Cc 0 58 27 12 L



Lk

TABLE 2 (continued)

QUESTION GROUPS PERCENTAGE RESPONSES
21, clubd very int- inter- neither boring very
evalua. eresting esting boring
tion
CR 75 21 N 0 0
W 17 69 10 3 0
M 75 25 0 0 0
E 9 13 9 9 0
c 36 48 12 0 L
22, clwb very worth-  worthe  neither worth-  very
evalua=- less less while worth-
tion while
CR L b 0 0 91
W 0 o] 21 62 17
M 8 0] 8 17 67
E 0 8 23 62 8
(o 0 b 8 50 38

Although the education level of the subjects and that
of their fathers and mothers (items 3, L, and 5) was not signiticantly
different for the five groups the percentages are included here in
Table 3 to provide more information on the sample groups.
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TABLE 3
EDUCATIONAL LEVELS FOR SAMPLE GROUPS

Person grade partial high college, graduate
school high school univers- training
school ity

memberts fathers CR 11 21 32 21 1

: Lj 31 14 21 21 k

M 29 29 12 12 18

E 6l 12 16 8 0

c L8 22 15 L 11

member's mothers CR 1L 21 32 1 18

L) 17 21 28 21 b

M 12 2l L1 12 12

E 25 L2 21 L 8

c 48 15 22 7 7

group members CR 0 7 32 2 32

| (o) 0 28 L5 28

M 0 0 53 I )

E o] o] 28 56 16

c L 7 Lk 15 30

The Hypotheses

For purposes of clarity and ease of reader interpretation each
hypothesis is restated, followed by the pertinent statistical findings

and directly related discussion,

Hypothesis T

The CR group will respond differently from the W, M, E, and C
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groups, to the adjectives used to describe other women,

Results
A chi-square test was used to determine differences in
response patterns between the CR group and each of the other groups.

Scales showing sigaificant differences at the .05 level are shown in

Table k.

TABLE 4
SIGVIFICANT SCALES FOR HYPOTHESIS 1
(DIFFERENCES BETWEEN CR GROUP AND OTHERS ON THE POW)

Scale CR-W CRM CR-E CR-C
other-oriented - self-oriented X X
emotional - intellectunl X X
masculine - feminine X X X
complex - simple X

From Table 5 (Appendix F) it is apparent that the CR group
tended to rate other women more to the other=oriented end of the scale
and the E and C groups tended to rate other women more to the self-
oriented end bf the scale, Further, the CR group tended to rate other

women as neither emotional nor intellectual while the E and C groups

tended to rate other women more to the emotional end of the scale. The
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W, M, and C groups tended to rate other women more to the feminine
end of the scale than did the CR group. Finally, the CR group
tended to rate other women more to the complex end of the scale

than did the E group.

Discussion

That the CR group tends to rate other women as more other-
oriented and complex, and less emotional and feminine suggests that
the goals of consciousness-raising groups to make women more aware
of woments position and to break down the feminine stereotype are to
some extent being met., It is also apparent (see Table 5, Appendix F)
however, that the CR group and the traditional groups tend to agree
to a great extent in their ratings of other women, They similarly
rate other women as somewhat honest, good, moral, friendiy, graceful,
fair, kind, and cooperative; these being positive qualities within
the boundaries of the feminine stereotype. Negative qualities within
the feminine stereotype were similarly rated by all groups across the
scales, Scales rated in this manner were seif-confident - nervous,
aggressive - timid, stable - changeable, static - dynamic, active -
passive, That all groups value women to some extent is seen by their
similar ratings of other women as important and socially valuable,
Too, that other women are seen as flexible and strong by ull croups is
indicative of a positive perception, However, all of the groups seem
to perceive that limitations are placed on women, 3s indicated by their
ratings of other women as constrained, conforming, submissive, and

beljeving. Whether this perception reflects an awareness of woments
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oppression or simply en acceptance of the status quo cannot be
determined. It should be noted, however, that several women from
each group rated other women neutrally on all scales, or refused
to answer the questionnaire at all because they did not want to

categotize' all other women in a stereotypic manner.

Hypothesis IL
The CR group will respond differently from the W, M, E,

and C groups, to the adjectives used to describe themselves.

Results

A chi-square test was carried out to test for differences
in response patterns between the CR group and each of the other
groups, Scales showing significant di fferences at the .05 level

are shown in Table 6.

TABLE 6
SIGNIFICANT SCALES FOR HYPOTHESIS i
(DIFFERENCES BETWEEN CR GROUP AND OTHERS ON THE POS)

Scale CRH CRM CRE£ CRL
moral - immoral X X
shallow - deep X
conforming - nonconforming X X X X

boring - enjoyable X



TABLE 6 ( continued)

Scale CR-W CRM CR-E CR-C
youthful - mature X
kind -~ cruel X
practical - theoretical X X
free - constrained X
stable - changeable X X
static - dynamic X X X
dominant - submissive X
emotional - intellectual X
traditional - progressive X X X X
masculine - feminine X X X X
pessinistic - optomistic X
believing - skeptical X X X
complex - simple X X

From Table 5 (Appendix F) it is apparent that the CR group
tended to rate themselves as more nonconforming than did all the other
groups. While the CR group tended to rate themselves as progressive,
all of the other groups tended to rate themselves as both progressive
and traditional, Also, the CR group tended to rate themselves as

neither masculine nor feminine while 21l of the other groups tended to
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rate themselves as feminine, Compared to groups W and E, group CR
tended to rate themselves as more deep and more complex. Too,

they tended to rate themselves as more dynamic than groups W, E, and
C rated themselves. While groups M, E, and C tended to rate them-
selves as believing, the CR group tended to rate themselves as
skeptical, Groups W and M tended to rate themselves as more moral,
and groups E and C tended to rate themselves as more practical than
did group CR., While group CR tended to rate themselves as somewhat
stable, the C group tended to rate themselves as very stable and

the W group rated themselves more to the changeable end of the scale.
The CR group tended to rate themselves as more enjoyable and more
kind than did group M, and more to the dominant end of the scale,
while group M tended to rate themselves more toward the submissive
end of the scale, While group C tended to rate themselves as more
mature and as very optomistic, the CR group tended to rate themselves
as both youthful and mature and as somewhat less optomistice The CR
group, too, tended to rate themselves as both emotional and intell-
ectual while group E tended to rate themselves more to the emotional
end of the scale. Finally, while the CR group tended to rate them-

selves as free, group W tended to rate themselves as constrained.

Discussion

It is evident from the results presented in Table L and
what follows, that the CR group women do perceive themselves some-
what differently from women in the traditional groups. Indeed, their

perceptions of themselves as progressive, nonconforning, skeptical,
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dynamic, and deep suggests that they do not see themselves as
fitting the feminine stereotype. Conversely, the traditional groups
do appear to see themselves within the confines of the stereotype.
The CR group seemed to rate themselves across several of the scales,
more $o than did the traditional groups. They .saw themselves as
both mature and youthful, both emotional and intellectual, This may
reflect what they see as their option to be themselves rather than
to fit a stereotyped image.

As was expected, not all of the traditional groups responded
differently from the CR group on many of the scales, Not surprisingly,
groups W and M saw themselves as more moral and groups E and C as
more practical than did group CR. Further, it makes sense that only
group C would see themselves as more mature and optomistic then group
CR, considering their age and status with regard to their careers.
Too, it makes sense that only group W would see themselves as const=
rained, in 1ight of the fact that most of them did not work and
stayed at home with young children,

The results in Table 5 (Appendix F) also demonstrate that all
groups tended to rate themselves as honest, wise, good, friendly, fair,
democratic, and cooperative, all of which characteristics fit safely
within the boundaries of the feminine stereotype. Of special interest
are the responses of all groups to the adjectives falling outside
these boundaries. All groups tended to rate themselves as socially
valuable, important, self-confident, relaxed, successful, strong, and

active.
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Hypothesis III

The C group will respond differently from the W, M, and

E groups, to the adjectives used to describe themselves.

Results

A chi-square test was carried out to test for differences
in response patterns between group C and each of the other tradit-
jonal groups. Scales showing significant differences at the .05

level are shown in Table 7.

TABLE 7
SIGNIFICANT DIFFERENCES FOR HYPOTHESIS 11T

(DIFFERENCES BETWEEN C GROUP
AND OTHER TRADITIONAL GROUPS

ON THE POS)
Scale C-W C-M C ~-E

rigid - flexible X

boring = enjoyable X

kind - eruel X

free - constrained X

stable - changeable X
dominant - submissive X

emotional - intellectwml X
pessimistic - optomistic X
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From Table 5 (Appendix F) it is apparent that group C
tended to rate themselves as more flexible and kind than did
group M, Further, while group C tended to rate themselves more
to the dominant end of the scale, group M tended to rate themselves
more to the submissive end, While group C tended to rate themselves
as free and enjoyable, group W tended to rate themselves as const-
rained and across the scale from boring to enjoyable, Compared to
group E, who tended to rate themselves as emotional and somewhat
stsble or neither stable nor changeable, group C tended to rate them-
selves as intellectual and very stable, Finally, group C tended to
rate themselves more to the optomistic end of the scale then did

elther group W or E.

Discussion

The results from Tebles 5 and 7 indicate that group C women
do perceive themselves differently from the women in the other trad-
itional groups. Considering that group C tave their own careers and
are economically independent, it is reasonsble that they would rate
themselves as more free, stable, and optomistic than would women vwho
depend on others for status and financial security. Further, group
C is the non-sexed-typed career group and thus jt is reasonable
that they would see themselves as having more of the so-called masc-
uliﬁe characteristics (doninant, enjoyable, intellectual) than would

women who have accepted the feminine stereotype.

Hypothesis E

There will be a lesser discrepency between scores on adject-
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ives used to describe other women and themselves for the CR group,

than for the W, M, E, and C groups.

Results

The absolute differences between scores on the POS and POW
were calculated on each adjective scale for the five groups. The
di fferences were summed over the total scales to get a discrepancy
score for each group. A one-way anelysis of variance was carried
out to test for differences in mean discrepancy scores, Table 8

provides a summary of the analysis of variance on discrepancy scores,

TABLE 8
ANALYSIS OF VARIANCE ON DISCREPANCY SCORES

Source af Ms F P
Between groups L4 60.80 .24 916
Error 122 255. k5
Means: CR w M E C

5h.18 50,93 51.35 51.84 53.96

Discussion

The results indicate that the CR group does not have a
lesser discrepancy score on adjectives used to describe cther women
and themselves. In fact the mean discrepancy scores are similar for

all groups. In light of the results for Hypotheses iand f_I: which
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indicated the failure of a large number of scales to differentiate
between groups, the results summarized in Table 6 are not surpris-

ing.

Hypothesis \_I:
The CR group will have a higher self-acceptance than the

W, M, E, and C groups,

Results

The one-way analysis of variance carried out on the mean
self-acceptance scores of the five groups was not significant.
Table 9 provides a summary of the analysis of variance on self-accept-

ance scores,

TABLE 9

ANALYSIS OF VARIANCE ON SELF-ACCEPTANCE SCORES

Source af Ms F P
Between groups L 165.75 bl J776
Error 122 372,99
Meanss CR W E C

M
67.57 69.03 67.65 T1.80 173.25

Discussion

The results indicate that the CR group does not have a higher
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self-acceptance than the W, M, E, andac groups. In fact, the mean
values indicate high self-acceptance for all groups, One explan-
ation for these results might be that whether women are questioning
the traditional roles or have adopted the feminine or masculine role,
they have accepted themselves in their own particular situation,
Another explanation {s that women with low self-acceptance may not
Join woments groups, In that case the sample would be biased in
favor of women with high self-acceptance, A further explanation
might be that the Berger Self-Acceptance Scale might not be an adeq-

uate instrument for differentiating among the study samples,

Hypothesis \E
The CR group will prefer to affiliate with other women to a2
greater extent than will the W, M, E, and C groups,

Results
Scale 1. Important Tasks

The one-way analysis of variance carried out on the mean Scale
1 scores of the AQ for the five groups was significant, Table 10

provides a Sunmary of the analysis of variance on Scale 1 scores,

TABLE 10
ANALYSIS OF VARIANCE ON SCALE 1 SCORES

Source daf Ms F P

Between groups b 2hh.9 17.03 000001
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TABLE 10 (continued)

Source af Ms F P

Error 22 14,38

Meanst CR W M E Cc
20 11 "'3- 2,-1 "6. 2’4 "ho 52 "’3075

Application of the Scheffe method for nultiple comparison
of means showed the CR group to be significantly different from all

other groups, at a probability level of >.0001 for all groups.

Scale 2, Companionship
The one-way analysis of variance carried out on the mean
Scale 2, scores of the AQ for the five groups was significant, Table

11 provides a summary of the analysis of varilance on Scale 2. scores.

TABLE 11
ANALYSIS OF VARIANCE ON SCALE 2 SCORES

RN

Source as Ms F P
Between groups l 33.68  3.M3 .01
Error 122 Ge82
Meanss CR W M E C

20 68 097 -'.hl . 52 L] 21




Applicstion of the Scheffe method for multiple comparison
of means showed the CR group to be significantly different from
group M at a probability level of .04, Comparisons of CR with the

remaining groups were not significant,

Scale 3, Working Relationships

The one-way analysis of variance carried out on the mean
Scale 3 scores of the AQ for the five groups was significant,
Table 12 provides a summary of the analysis of variance on Scale 3

SCOres,

TABLE 12
ANALYSIS OF VARIANCE ON SCALE 3 SCORES

Source af MS F P
Between croups L 309,51 15,88 2.000001
Error 122 19.k49
Meanss CR W M C

E
13.79 7.5  7.00 b6l 7.68

Application of the Scheffe method for multiple comparison
of means showed the CR groups to be significantly different from
groups W and E at a probability level of »,0001 and from groups M

and C at ,0001,
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Scale L, Attitudes Toward Same-Sex Groups

The one-wry enalysis of variance carried out on the mean
Scale L scores of the AQ for the five groups was significant,

Table 13 provides a summary of the analysis of variance on Scale

L scores.
TABLE 13
ANALYSIS OF VARIANCE ON SCALE L SCORES
Source af MS F P
Between groups 4 69.6L 4,92 .001
Error 122 14.17
Meanss CR w M E C

L. 68 Ll U7 «96 .82

Application of the Scheffe method for multiple comparison

of means showed the CR groups to be significantly different from
group W at a probability level of .03, from groups M and E at the

«01 levels,

Scale 5., Personal Friendships

The one-way analysis of variance carried out on the mean
Scale 5 scores of the AQ for the five groups was significant, Table

14 provides 2 summary of the a2nalysis of variance on Scale 5 scores,



TABLE 1}
ANALYSIS OF VARIANCE ON SCALE 5 SCORES

Source df MS F P
Between groups L 82.65 10,88 ,000002
Error 122 7.60
Means: CR w M E o

5.32 1,45 .24 2.2h 1,18

Application of the Scheffe method for multiple comparison
of means showed the CR groups to be significantly different from
groups W and C at a probability level of .0001, from group M at

«0003, and from group E at a level of ,0036,

Scale 6. Dependency Relationships

The one-wmy analysis of variance carried out on the mean
Scale 6 scores of the AQ for the five groups was significant, Table

15 provides a summary of the analysis of variance on Scale 6 scores.

TABLE 15
ANALYSIS OF VARIANCE ON SCALE 6 SCORES

Source af MS F P

Between groups L 197.0k 31,02 ,000001
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TABLE 15 (continued)

Source daf MS F P
Error 122 6.35
Meanst CR W M E Cc

6457 1,58 .06 .28 5k

e —————————

Application of the Scheffe method for multiple comparison
of means showed the CR group to be significantly different from all

groups at a probability level of ¢.0001.

Scale 7. Acceptance of Sex-Role Label
The one-way analysis of variance carried out on the mean
Scale 7 scores of the AQ for the five groups was not significant.

Table 16 provides a summary of the analysis of variance on Scele 7

scores,
TABLE 16
ANALYSIS OF VARIANCE ON SCALE 7 SCORES
Source df MS F P

Between groups h 15,20 1,54 .19)9
Error 122 9,87

Means: CR W M E C

3.82 50 21 5.59 5.20 5057




Scale 8. Loyalty

The one-wry analysis of variance carried out on the mean
Scale 8 scores of the AQ for the five groups was significant,

Table 17 provides a summary of the analysis of variance on Scale 8

scores.
TABLE 17
ANALYSIS OF VARIANCE ON SCALE 8 SCORES
r
Source daf MS F P
Between groups L 115,85 18.67  .000001
Error 122 6.20
Meanss: CR ) M E o

5.07 =21 1.35 o716 .93

Application of the Scheffe method for multiple comparison
of means showed the CR group to be significantly different from
groups W, E, and C at a probability level of ¢.0001, and from group
M at the ,0002 level.

Scale 9. Pride in Same-Sex Group

The one-way analysis of variance carried out on the mezn
Scale 9 scores of the AQ for the five groups was significant, Table

18 provides a summary of the analysis of variance on Scale 9 scores.
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TABLE 18
ANALYSIS OF VARIANCE ON SCALE 9 SCORES

Source df MS F P
Between groups L 69.94L 6.67 00007
Error 122 10. 49
Meanst CR W

M E C
7.86  3.62 488 LT6 5.79

Application of the Scheffe method for multiple comparison

of means showed the CR group to be significantly different from

group W at a probability level of ,0002 and from group E at a level

of ,0205,

Scale 10, Dissociation from the Stereotype.

The one-way analysis of variance carried out on the mean

Scale 10 scores of the AQ for the five groups was significant, Table

19 provides a summary of the analysis of variance on Scale 10 scores.

TABLE 19
ANALYSIS OF VARIANCE ON SCALE 10 SCORES

Source daf MS F

Between groups L 25.26 3.94

00481



TABLE 19 ( continued)

6l

Source df MS F P
Error 122 6. L1
Meanst CR w E C

M
-1.14 <69 =18 1.ko =29

Application of the Scheffe method for multiple comparison

of means showed the CR group to be significantly different from

group E at a probability level of ,0126,

Summary

A summary of the significant differences between the CR croup

and all other groups on the 10 scales of the AQ is provided in Table 20,

TABLE 20

SIGNIFICANT DIFFERENCES FOR HYPOTHESIS VI

(DIFFERENCES BETWEEN THE CR GROUP AND OTHERS ON THE AQ)

Scale CR-W CRM CR-E ChC
g
1. Important Tasks X X X X
2. Companionship X
3. Working Relationships X X X X
L. Attitudes Toward Same-Sex
Groups X X X

5. Personal Friendships X X X X
6. Dependency Relationships X X X X



TABLE 20 ( continued)

Scale CRH CRM CR-E CRLL

7. Acceptance of Sex-Role
Label
8. Loyalty X X X X
9. Pride in Same.Sex
Groups X X
10, Dissociation from the
Stereotype X

Discussion

The significant results on Scales 1, 3, 5, and 6 indicate
that the CR group prefer to affiliate with other women when it comes
to important tasks, working relationships, personal friendships, and
dependency relationships more so than do all of the traditional
groups. In addition, the results on Scale 2 indicate that the women
in the CR group prefer women as companions more than do women in
group M,

The significant results on Scales 8, L, and 9 indicate that
the CR group is more loyal to women than are all the other groups,
have more positive attitudes toward same-sex groups than do groups W,
M and E, and have more pride in same-sex groups than do groups W and
E.

The results from Scale 10 indicale that the CR group has
dissociated itself from the stercotyped image of women more so than

has group E. Although there are no significant results for Scale 7,
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it is interesting to note that the means shown in Table 16 indicate

a positive acceptance of the sex-role label for all groups.

Hypothesis V11

There will be some variation among the W, M, E, and C

groups as to their affiliation preferences.

Results
Application of the Scheffe method for multiple comparison
of means showed no significant differences between the W, M, E, and

¢ groups for all 10 scales of the AQ.

Discussion
= 4
The results indicate that the W, M, E, and C groups are

alike in their affiliation preferences. It is apparent from the mean

scale scores in Tables 1 to 6 inclusive, 8 and 9, that the traditional

groups similarly prefer to affiliate with women to a lesser extent

than does the CR group. Also they simitarly accept the sex-role label

and dissociate themselves from the stereotype.



CHAPTER V_
SUMMARY, CONCLUSIONS, AND IMPLICATIONS

Summary

The purpose of this study was to investigate the perceptions of
and attitudes toward themselves and other women, of women involved in
consciousness-raising groups, as compared with those of women involved
in four traditional groups, Specifically the research questions
asked about the differences between women in consclousness-raising
groups and traditional groups with regard to:

1, perceptions of other women,

2. perceptions of self,

3. self-acceptance,

Lk, affiliation preferences.

Investigations were also carried out to explore differences be-
tween the four traditional groups with regard to the same questions,

From the literature review in Chapter E it was learned that
women tend to have unfavorable perceptions of and negative attitudes
toward other women, Too, there is evidencec that their attempt§ in
resolving the sex-role conflict often result in much anxiety, low accep-
tance of self and perception of themselves as either inferior to men or
as different from other women. It follows that women would then,
generally prefer to affiliate with men rather than with women.

Consciousness-raising groups are attempting to increase women's
awareness of their oppression and to change their attitudes and behaviors

toward themselves and other women, It was the expectation of this study
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therefore, that women in consciousness-raising groups would generally
perceive other women and themselves more favorably, have more posit-
ive attitudes toward themselves and other women, and prefer to affil-

jate with women more so than would the traditional women.

Conclusions

Perception of other women,

Although the CR group did rate other women differently from the
traditional groups on four scales of the POW, by in large they
responded to the scales in a similar manner (Hypothesis I). One
explanation for this similarity in response is that the method itself
is not adequate for tapping the perceptual differences of CR women
and traditional women. Probably an instrument that tested actual beh-
avior and thus avoided the problem of respondents who tknow the right
thing to say!, would be more adequate. This seems likely in view of
the results on Scales L4, 8, and 9 of the AQ which demonstrated more
positive attitudes toward women and woment!s groups by the CR group.
Another explanation might be that change in perception had occurred at
the symbolic level but had not yet occurred on the behavioral level in
the traditional groups, Thus, it may be that the traditional groups
really do believe women to have greater scope than is defined by the
feminine stereotype, but that this awareness is not yet manifested in

their behavior,

Perception of self,

From the results of Hypothesis II it seems fair to conclude that

the consciousness-raising group represents a group of women whose
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perceptions of self exceed the boundaries of the feminine stereotype.
It is further concluded that these women generally perceive them-
selves differently from the women in the traditional groups. However,
it cannot be determined in this study whether change in awareness and
perception occurred during the group sessions or prior to Joining, or
whether the women in the CR group were initially different people.

With regard to the results for Hypothesis 11, it seems fair to
conclude that group C tends to perceive themselves as having more
scope than is defined by the feminine stereotype. In this sense they
seem to perceive themselves in a similar mamner to the CR group. In
some instances however, they seem to have adopted a so-called masc-
uline cheracteristic while the other traditional groups have adopted
the feminine and the CR group have adopted both. For example, the C
group see themselves as intellectual, the E group see themselves as
emotional, and the CR group see themselves in terms of both, There is
a tendancy for the W and M groups also to see themselves as emotional
(see Table 5, Appendix F). A continuum of results such as this, where-
by the C group tends toward one end, the E, W, and M groups tend toward
the other end, and the CR group tends to the middle, is congruent with
the expectations of this study based on the literature review in Chapter
11,

Affiliation preferences,
The results obtained on the AQ for Hypothesis VI are in support

of the research discussed in Chapter E. In general, the CR growp
tends to prefer to affiliste with and has positive attitudes toward

other women more so than do the traditional groups, Also in support



70

of this finding are the results on items 21 and 22 of the PIQ (Table
2) which shows that the CR group finds all-female clubs to be more
interesting and more worthwhile than do the traditional groups.

Based on the research which demonstrated that women react positively
to the nuturing and supportive qualities of the feminine stereotype,
it was expected that the traditional grcups would respond similarly
to the CR group in prefering women as personal friends. However,
group CR was still more positive about prefering women on the personal
friendship scale,

From the results on the AQ it seems fair to conclude that the
women: in the CR group have learned to accept, trust, and relate to
other women - they have experienced tsisterhood!. This study does not
provide evidence that the difference in behavior between the CR group
and the other groups was learned in the non-threstening environment of
the consciousness-raising group's sessions, That probability must be
entertained however, in light of the research regarding women's
attitude and behavior toward other women, and that regarding behavior
change in 2 non-threatening and supportive environment.

Although the results for Hypothesis VII show no significant
differences between the traditional groups for all scales on the AQ,
it is apparent from Table 20 that there are tendancies to differ among
the traditional groups. It would seem that groups W, E, and C tend to

prefer other women as companions less than does group M. In view of

the fact that most of group M are single and young, and probably still

oriented toward 'catching a mant, this difference is not surprising.
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Another tendancy to differ is seen among the traditional groups in
their relation to same-sex groups, From Table 20 it is apparent
that group C differs somewhat from the other groups in their atti-
tudes toward seme-sex groups, and that groups M and C differ from
W and E with respect to pride in same-sex groups., Finally, it is
apparent that groups W, M, and C differ from group E in their dis-
sociation from the stereotype. The mean Scale 10 scores in Table
19 indicate a tendsncy for the women in group E to dissociate them.
selves from the stercotype to a lesser extent than do the women in
groups W, M, and C, This is interesting in 1light of the information
provided by Table 20. Group E responded most differently from the
CR group, as indicated by the number of scales on which they were
found to be significantly different from the CR grouwp, That group
E is most closely identified with the stercotype and is the most
negative in their affiliations with women, is consistent with the
expectation of this study,

impiications

The conclusions of this study that the CR women behave more
positively toward other women than do traditional women have far-
reaching implications, If the women!s movement reaches more women
and continues to be influential in making changes in woments behav-
ior, the effect will be felt by the family and by other institutions
which presently offer the woman a subservient role, Considering the
results from the PIQ (Table 2), which showed that the CR group is

primarily politically radical as compared to the traditional groups
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who vary from liberal to moderate, conservative and apathetic, there
will be implications for the legal institutions as well.

The limitations of this study center around the sample, the
instruments, and the experimental design. From Table 2 it is appar-
ent that group W is a somewhat younger group and group C is an older
group than the other groups. Some of the differences in response
might then be due to the difference in age. Group W was not co-
operative in returning the quertionnaires. Therefore, it may be that
a greater number of the subjects in group W were self-selected.
Several more extreme groups, in terms of their adopting the masculine
role, were initially approached before group C was finally constructed.
The professional groups initially contacted were uncooperative and even
negative about taking part in the study. It is possible that group C
was less extreme than it might have been, and therefore, that more
extreme responses might have been obtained had the groups initially
contacted been more cooperative., All of the groups were constructed
from subjects who were already meeting in some kind of group. As was
previously suggested, different results might be. obtained on acceptance
of self if women who werz not involved in the social process of a
group meeting were used as subjects. Future research might take these
sample limitations into account,

It is the conclusion of this study that an instrument (such as

the AQ) which involves behavioral decisions on the part of the subjects,
is a better test for differentiating between groups on attitudes toward
other women. Tests (such as the POW) which require only a symbolic

categorization would not be expected to detect the actual behavioral



13

differences that can be obgerved. Therefore, it is recommended that
future research on women's attitudes end behavior make use of inst-
ruments which are more likely to detect behavioral differences or
change, than do the usual paper tests.

The POW and POS were originally factor-analysed to determine
the possibility of three factors previously found in research on
stereotypes using the semantic differential technique. It is possible
that the POS might be factor-analysed using only the scales showing
significant differences, and perhaps become a more refined and power-
ful tool,

The design of this experiment is that of a static group compar-
fson. It is a weak design in that there is no way of determining that
the groups would not heve been equivalent, had it not been for the
treatment (the consciousness-raising group). In other words, the
members of the CR group may have been different from the other groups
in the first place. This problem does not directly concern this study
however. Rather than testing to see how effective the consciousness-~
raising group was in making behavioral changes, it was the purpose of
this study to investigate whether women who are involved in conscious-
ness-raising groups associated with the Woment's Movement, tend to be more
positive in their attitudes and afﬁliatiohs with women, more so than
do women from traditional groups. And this was found to be so. Future
research on women might be directed toward a control group design or
pretest - posttest design which would provide more control and thus
information as to how and when changes in attitude and behavior are

taking place.
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APPENDIX A

PERSONAL INFORMATION QUESTIONNAIRE



GENERAL INSTRUCTIONS

The following questionnaires have no right or wrong answers.
It is your personal opinion we are interested in., /All of your
answers will be anonymous and completely confidentisl, It is
very important, however, for you to put your number at the top
of each answer sheet where you would ordinarily write your

middle name,
En@le: ocoé!:fo.ooo
Middle

Plense answer the questionnaires in the correct order as numbered
from 1 to 5,

Do not write on the question pages as they must be used again.

Mark all of your answers on the answer sheet accompanying each

questionnaire. Indicate your answer by placing & mark between

the guidelines which correspond to your answer. If your answer
is Bn mark between the guidelines under "B" as follows:

A B C D E
X

If your answer is "E® mark between the guidelines under 'E" as
followss

A B C D E

Mark inside the guidelines only.

THIS NOT THIS
L] | g
Use only the pencil provided for you.

Be sure to answer each question, but never make more than one mark
for each question.

Please DO NOT DISCUSS YOUR ANSWERS with anyone until after 1 have
collected the questionnaires and answer sheets from you. If you
have any problems with the questionnaire please call me at the
University at L32-5387 or at my home at LB8-4990.

Thank-you for your cooperation,
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PERSONAL INFORMATION

Plense ansver the following questions by marking the
sppropriate answer on the answer sheet as instructed.
Do not write in this booklet.

Your answers will be anonymous snd completely confidential,

Remewber to write your number on the top right-hand corner
of your answer sheet.

1. what is your age?
A. 2L and under
B. 25 -29
C. 30 -3k
D. 35 -39
E. LO and over.
2. What is your marital status?
A, Single
B. Married
C. Separated, divorced
D. Widowed
E. Remarried
3. what level education did your father complete?
A, Grade School
B, Partial high school
C. High school or partial college
D. College or university

E. Graduate professional training



k.

Se

6.

7.

8.

92

What level education did your mother complete?

A.
B.
C.
D.
E.

Grade school

Partial high school

High scnool or partial college
College or university

Graduate or professional training

What level education have you completed?

A,
B.
C.
D.
E.

Grade school

Partial high school

High school or partial college
College or university

Graduate or professional training

In your family were you the

A,
B,
C.
D.

only child
eldest child
middle child

youngest child?

How many children other than you were in your family?

A. 1 B. 2 C.

3 D. 4 E. 5 or more

Who was your best friend in your family?

A.
B,
C.
D.
E.

Mother
Father
Sister
Brother
Other



9. Who was your worst enemy in your family?

A,
B.
C.
D.
E.

Mother
Father
Sister
Brother
Other

10, Who wvas your greatest competitor in your family?

A,
B.
C.
D.
E.

Mother
Father
Sister
Brother
Other

11, Did your mother work when you were a child?

A,
B.
C.
D.

E.

12, Do you work at the

A.

B.

Worked full-time throughout my childhood
Worked part-time throughout my childhood
Worked on and off, (part-time or full-time)

Worked only after her children were older
(part-time or full-time)

Did not work at all
present?

Part-time

Full-time

13, If you do work is it because

A,
B.
c.

You want to
You have to
Both A and B
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1k,  If you work, did you begin to work

A,
B.
C.
D.
E.

Before marriage

After marriage but before children
While children were below school age
After children were in school

After children left home

15. If you dontt work is it because

A,
B.
Ce
D.
E.

You prefer to stay at home
You dont't have to work

Your family wouldnft approve
Both A and B

Either A and C or B and C

16. How many children have you?

A,
B.
c.
D.
E.

1

2
3
L
5

or more

17. What was your age at the birth of your first child?

A,
B.
C.
D.
E.

under 20 years
20 - 22

23 - 25

26 - 28

29 or older



18, How would you describe your political views?
) A. Radical
B. Somewhat liberal
C. Moderate
D. Somewhat conservative

E. Apathetic

Now we'd like scme informetion about the clubs or organizations
to vhich you belong. We consider & club any voluntary group

of more than two people which meets with some regularity and
has some means of distinguishing members from non-members.

By our definition, even a group of people who meet for coffee
in a student residence could be considered a club, if more or
less the same people were included in the group all the time,
and if they met regularly, Wefre really interested in any
group of people that is a regular part of your 1ife, and that

you meet with voluntarily (not, for example, B group that
you attend to meet a course requirement, or because itts part

of your job).

19. How many clubs or groups do you attend?
A, None
B. One
C. Two
D, Three
E., Four or more

20. How many of these are all-female clubs?
A, None
B. One
C. Two
D. Three

E. Four or more



21, If you belong to one or more all-female clubs, think of the
all-female groups which you attend most frequently, Would

you consider it,
A,
B.
C.
D.
E.

Very interesting
Interesting
Neutral

Boring

Very boring

22, Again, think of the all-female group which you attend most
frequently, would you consider it

A,
B,
C.
D.
E.

Very worthless
Worthless
Neutral
Worthwhile

Very wortlwhile
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INSTRUCTIONS

On the accompanying answer sheet entitled I am...", are
2 lists of adjectives, one list being the opposite of the other.
Your task is to judge how accurately the adjectives describe
ymi\rself, and to indicate your judgement on the answer sheet as
follouss

A. If you feel that the first adjective in the pair

very much
describes you, place 2 mark between the appropria‘;'e—tL
guidelines as followst

A B C D E

happy sad
B. If you feel the first adjective somewhat describes you,
place a mark as followss
A B C D E
happy sad
c.

If you feel that neither the first adjective nor the second
(its opposite) describes you, place a mark as follows:

A B C D E

happy sad
D. If you feel that the second (opposite) adjective in the pair
somewhat describes you, place a mark as followss
A B C D E
happy B sad
E.

If you feel that the second (opposite) adjective

very much
describes you, place a mark as follows:

A B C

happy

D E
- sad

Please make sure that your mark doesnft go outside the guidelines.

__THIS _NOT_THIS
_-—

Be sure to make a judgement on all the pairs of adjectives.

Never put more than one mark on a pair,



INSTRUCTIONS

On the accompanying answer sheet entitled "™Other women are..."
are 2 lists of opposite adjectives identical to the ones you
have already worked with. This time your task is to judge how
the adjectives apply to OTHER WOMEN,

Indicate your answer on the answer sheet in the same mwammer as
before.

Mark at A" if you feel that the first adjective in
the pair VERY MUCH describes other
women,

Mark at "8" if you feel that the first adjective in
the pair SOMEMHAT describes other
women,

Mark at 'C® if you feel that NEITHER adjective in
the pair describes other women.

Mark at O® if you feel that the second adjective
in the pair SOMEWHAT describes other
women,

Mark at "E" if you feel that the second adjective in
the pair VERY MUCH describes other women.
DO NOT LOOK BACK to compare how you described yourself,

When you have finished all of the questionneires, please check to
see that you have written your number at the top of all of the
answer sheets,
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dishonest
foolish
rigid

bad
socially valuable
moral
shallow
conforming
other-oriented
boring
friendly
brave
graceful
self-confident
aggressive
fair
relaxed
youthful
humanistic
kind
successful
strong
practical
free
stable
democratic
static
dominant
resistive
important
active
emotional
ambitious
egotistic

traditional
masculine

pessimistic
believing
stubborn
complex

A B C D E
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honest

wise

flexible

good

socially worthless
immoral

deep
nonconforming
self-oriented
enjoyable
unfriendly
cowardly
awkward

nervous
timid
unfair
tense
mature
materialistic
cruel
unsuccessful
weak
theoretical
constrained
changeable
authoritarian
dynamic
submissive
cooperative
unimportant
passive
intellectual
lazy
altruistic

progressive
feminine
optomistic
skeptical
easy-going
simple
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ATTITUDE STUDY

This is a study of some of your attitudes. Of course, there
is no right answer for any statement, The best answer is what you
feel is true of yourself,

You are to respond to each question on the answer sheet
according to the following scheme:

A‘ Bl c. Do E.
Not at all Slightly About half- Mostly True of
true of true of way true of true of myself
wyself myself nmyself myself

REMEMBER, THE BEST ANSWER IS THE ONE WHICH APPLIES TO YOU.

1. I'd like it if I could find someone who would tell me how to
solve my personal problems,

2 I dontt question my worth as a person, even if I think others do.

3. When people say nice things about me, I find it difficult to
believe they really mean it. I think maybe they're kidding me
or just arentt being sincere.

L. I1f there is any criticism or anyone says anything about me, I
Just cantt take it.

5. I don't say much at social affairs because I'm afraid that people
will criticize me or laugh if I say the wrong thing.

6. I realize that I'm not living very effectively but I just donft
believe Itve got it in me to use my energies in better ways.

7. I look on most of the feelings and impulses I have toward
people as being quite natural and acceptable.

8. Something inside me just won't let me be satisfied with any job
Itve done--if it turns out well, I get a very smug feeling that
this is beneasth me, I shouldn't be satisfied with this, this
isntt a fair test.

9. I feel different from other people. I'd like to hzve the feeling
of security that comes from knowing I'm not too different from
others.

10. I'm afraid for people that I like to find out what I'm really
like, for fear they'd be disappointed in me.



11.
12,

13.
k.

15,

16.

17.
18.

19,

21,

22,

k.

25,

26.

217,

28.
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I an frequently bothered by feelings of inferiority.

Because of other people, I haven'!t been able to achieve as
much as I should have.

I am quite shy and self-conscious in social situations.

In order to get along and be liked, 1 tend to be what people
expect me to be rather than anything else.

I seem to have 2 real inner strength in handling things. I'm
on a pretty solid foundation and it makes me pretty sure of
myself,

I feel self-conscious when I'm with people who have a superior
position to mine in business or at school.

I think I'm neurotic or something.

Very often I dont't try to be friendly with people because 1
think they won't like me,

I feel that I'm a person of worth, on an equal plane with others.

I can't avoid feeling guilty ebout the way I feel toward certain
people in my life.

I'm not afraid of meeting new people. I feel that I'm a worth-
while person and there’s no reason why they should dislike me,

I sort of only half-believe in myself.

Ita very sensitive. People say things and I have a tendency to
think they're criticizing me or insulting me in some way and
later when I think of it, they may not have meant anything like
that at all.

I think I have certain abilities and other people say so too,
but I wonder if I'm not giving them an importance way beyond
what they deserve.

I feel confident that I can do something about the problems that
may arise in the future.

I guess I put on a show to impress people. I know I'm not the
person 1 pretend to be.

1 do not worry or condemn myself if other people pass judgment
against me.

I dontt feel very normal, but I want to feel normal.

When I'm in a group I usually dontt say much for fear of saying
the wrong thing.
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1 have a tendency to sidestep my problems,

Even when people do think well of me, I feel sort of guilty
because I know I must be fooling them--that if I were really
to be myself, they wouldntt think well of me,

1 feel that I'm on the same level as other people and that
helps to establish good relations with then,

I feel that people ake apt to react differently to me than
they would normally react to other people,

I live too much by other peoples! standards,

When I have to address a group, I get self-conscious and have
difficulty saying things well.

If I didn't always have such hard luck, I*d accomplish much
more than I have,
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INSTRUCTIONS

A lot of studies have been done on the dating, marriage, and
mating games. Much less is known about which sex people prefer to
associate with when theytre not looking for a prospective dating or
mating partner. Of course, itt!s impossible to eliminate the factor
of attraction between the sexes, but we would like to try to focus
on the other factors that make people prefer men or women as friends,
co-workers, etc. To help us find out, we want you to fill out the
following questionnaire. It is important for you to be candid and
thoughtful in your replies.

This is not a study of your personality and it has nothing to
do with sexual preferences, heterosexuality or homosexuality. Rather,
it is an attempt to find out under which circumstances people, in
general, prefer to be with women or men, or whether they're neutral
about this,

PLEASE DO NOT WKRITE ON THIS BOOKLET.
USE YOUR ANSWER SHEET AS INSTRUCTED.

BE SURE TO PUT YOUR NUMBER IN THE TOP RIGHT-HAND CORNER OF THE ANSWER SHEET.
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How would you describe your social relationships with persons
of your own sex (excluding relatives)?

A. Very comforteble

B, Moderately comfortable
C. Neutral

D. Moderately uncomfortable
E. Very uncomfortable

Think of your five best friends. Are they...

A, All women

B. Mostly women

C. Both men and women
D. Mostly men

E. All men

Think of an older person (excluding parents) that you would
go to if you needed advice or wanted to talk to someone
about e problem. Is the person you think of...

A, A man
B. A woman

Questions 4 - 15 and 16 - 272

5.

6.

7.

Now we would like to know what you do when you are with your
friends, Below are some things which people sometimes do.
TeIT us what you do when you are with friends who sre women
for questions L - 15, and then tell us about your friends
who are men for questions 16 - 27, Work fairly rapidly.

Go for coffee with women

A. Never
B. Sometimes
C. Often

Go to movies with women

A, Never

B, Sonmetimes

C. Often

Talk about our families with women
A, Never

B. Sometimes

C. Often

Spend time goofing around with women
A, Yever

B. Sometimes
C. Often
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Go car riding with women
A. Never
B. Sometimes
C. Often
Work with women
A, Never
B. Sometimes
C. Often
Talk about personal problems with women
A, Never
B. Sometimes
C. Often
Study with women
A, Never
B. Sometimes
C. Often
Talk about politics or serious things with women
A, Never
B. Sonetines
C. Often
Going to club, church, and other group meetings with women
A, Never
B. Sometimes
C. Often
Going on hikes, bike rides with women
A, MNever
B. Sometimes
C. Often
Play bridge or other games with women
A, Never
B. Sometimes
C. Often
Go for coffee with men
A, Never

B, Sometimes
C. Often
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Go to movies with men

A, Never
B. Sometimes
C. Often

Talk about our families with men
A, MNever

B. Sometimes

C. Often

Spend time goofing around with men
A, Never

B. Sometimes

C. Often

Go car riding with men

A, Never

B. Sometimes

C. Often

Work with men

A, Never

B. Sometimes

C. Often

Talk about personal problems with men
A, Never

B, Somgtimes

C. Often

Study with men

A, Never

B. Sometimes

C. Often

Talk about politics or serious things with men
A, XNever

B. Sometines
C. Often

Going to club, church, and other group meetings with men

A, Never
B. Sometimes
C. Often
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Going on hikes, bike rides with men

A,
B,
C.

Never
Sometines
Often

Play bridge or other games with men

A.
B.
C.

How do you find women as co-workers on a job, a group project, etc.?

A,
B,
C.
D.
E.

Never
Sometines
Often

Very productive and easy to work with
Moderately good to work with

Rather poor co-workers

Very unproductive and poor to work with
Avoid working with other women

Think of situations in which you have had & person of your own

sex in authority over you (for example, as a supervisor, a teacher,

leader in a club), How have you found people of your own sex in
these situations?

A,
B,
C.
D,
E.

Very pleasant to work for

Moderately pleasant to work for
Moderately unpleasant to work for

Very unpleassnt to work for

Avoid working with people of my own sex

Comparing women and men when they are in authority, how do.
you find them?

Ao
B-
C.
D.
Eo

Much prefer to work for a man
Usually prefer to work for a man
Find them about the same to work for
Usually prefer to work for a womin
Much prefer to work for a woman

When you are in charge of a task, (as a supervisor, 3 teascher,
a club leader, etc.) how do you find women to work with?

A,
B.
C.
D.
E.

As

Very poor to work with

Somewhat worse than men

Women and men about the same to work with
Somewhat better than men

Very good to work with

far as I'm concerned it's natural for women to trust men more

than other women,

Ao
Bn
C.
D.

E.

Strongly agree
Agree

Neutral
Disagree

Strongly disagree
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There are times when itt!s good to be with other women--they
understand.

A. Strongly agree

B. Agree

C. Neutral

D. Disagree

E. Strongly disagree

I dislike working with women.

A. Strongly agree

B. Agree

C. Neutral

D. Disagree

E. Strongly disagree

I feel an obligation to stick up for members of my own sex.

A, Strongly agree

B, Agree

C. Neutral

D, Disagree

E. Strongly dissgree

I dislike hearing negative remarks about women.

A. Strongly agree

B. Agree

C. Neutral

D. Disagree

E. Strongly disagree

I am proud to be & woman,

A, Strongly agree
B, Agree

C. Neutral

D. Disagree

E. Strongly disagree

1 can talk more easily with women than with men.

A, Strongly agree

B. Agree

C. Neutral

D. Disagree

E. Strongly disagree

1 consider myself quite different from most women

A. Strongly agree
B. Agree

C. Neutral

D. Disagree

E. Strongly disagree
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I feel loyal to other women.

A. Strongly agree

B. Agree

C. Neutral

D. Disagree

E. Strongly disagree

I dislike the word "femininityn,

A, Strongly agree

B. Agree

C. Neutral

D. Disagree

E. Strongly disagree

In arguments with people in authority, I1'd rather have a man
on my side.

A, Strongly agree

B. Agree

C. Neutral

D. Disagree

E. Strongly disagree

I would enjoy working under the supervision of a well-qualified
woman,

A, Strongly agree

B, Agree

C. Neutral

D, Disagree

E. Strongly disagree

Women are better friends.

A, Strongly agree

B. Agree

C. Neutral

D. Disagree

B. Strongly disagree

Questions U5 - 59:

Following are hypothetical stories that involve possible reactions
to a person or situation, There is no right or wrong answer;
please pick only one answer.

You have joined a sensitivity group where you know that personal
feelings will be exchanged. You are assigned to a group consisting
entirely of members of your own sex. How do you feel?

A, Very uncomfortable; sorry the group isn't a mixed one.
B. Uncomfortable; sorry the group isn't a mixed one.

C. Same as if I'd been in a mixed group.

D. Comfortable, glad the group isn't a mixed one.

E. Very comfortable; glad the group isn't 2 mixed one.
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You decide to go for professional help ebout a personal problem.
When you go to make your appointment, you notice that there are
both men and women counselors. When the receptionist asks you
if youtd like to see any particular counselor, you reply:

A, Itd strongly prefer to see & woman.
B. I1td prefer to see & woman.

C. It doesntt make any difference to me.
D. 1td prefer to see & man,

E. I'd strongly prefer to see & man,

Mrs. S. is a housewife who has just moved into a new nei ghborhood.
She is told that the nelghborhood women often meet for coffee

and is invited to join them, If you were Mrs. S., what would you
be most likely to do?

A. Decline the invitation,

B. Go once or twice to be polite, then find some excuse to stop
going.

C. Meet the women and then decide whether you want to keep going.

D. Join them once in awhile, whenever you have enough time.

E. Join them regularly.

Imagine that you are taking a social science course where the
class is divided into seminar groups for discussion. You are
assigned to a group consisting of women only. How do you
anticipate that the group will turn out to be?

A. Much less interesting than a nixed group.
B. Less interesting than a mixed group.

C. About as interesting as 2 nixed group.
D. More interesting tian a mixed group.

E. Much more interesting thana nixed group.

Imagine that you are driving down a lonely road late at night
and come upon a serious accident. The people are severely
injured and, as it is unlikely that anyone else will come along,
you must act at once. Who would you wish to have as your
companion in this emergency?

A. Strongly prefer & woman
B. Somewhat prefer a woman
C. Either 2 woman or 3 man
D. Somewhat prefer a man
E. Strongly prefer a man

Questions 50 - 58t

Now imagine that you have the interest, opportunity, and ability

to belong to the following groups. Imagine, too, that you are

not looking for prospective deting or mating partners. Assuming
that you could choose between people equal in all other respects,
would you prefer 8 group made up of all women, mostly women, :
women and men equally, mostly men, 3ll men? MNote choices carefullyl
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For a group of friends talking about personal experiences and
feelings, I would prefer a group made up of

A, All women

B, Mostly women

C. Women and men equally
D, Mostly men

E. All men

For co-workers in a job, I would prefer

A. All women

B. Mostly women

C. Women and men equally
D. Mostly men

E. All men

For a group that is "brain-storming" or dreaming up idess
1 would prefer

A. All women

B, Mostly women

C. Women and men equally
D. Mostly men

E. All men

For a group to accomplish a practical task before a deadline
I would prefer

A. A1l women

B. Mostly women

C. Women and men equally
D. Mostly men

E. All men

For a serious political discussion I would prefer

A, All women

B. Mostly women

C. Women and men equally
D. Mostly men

E. All men

For a group of friends in a heavy political discussion I would
prefer

A, All women

B. Mostly women

C. Women and men equally
D. Mostly men

E. All men



56.

51.

58.

59.

61.

62.

For a group of friends making light conversation about the
“rivialities" of daily life I would prefer

A, All men

B, Mostly men

C. Men and women equally
D, Mostly women

E. All women

For a competitive sports group where the people are all equally
capable I would prefer

A, All men

B, Mostly men

C. Men and women equally
D. Mostly women

E. A1l women

For a seminar on the art of child rearing I would prefer

A, All men

B. Mostly men

C. Men and women equally
D. Mostly women

E. All women

Most all-female groups can best be described as:

A. Very boring

B. Boring

C. Neutral

D. Interesting

E. Very interesting

Most all-female groups can best be described ass

A, Very worthwhile
B. Worthwhile

C. Neutral

D. Worthless

E. Very worthless

When a group of women get together, the things they talk about
are uswlly

A, Very important
B. Important

C. Neutral

D. Trivial

E. Very trivial

Groups of women often gossip about members that are absent:

A, Strongly agree
B. Agree

C. Dontt know

D. Disagree

E. Strongly disagree
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Cooperativeness in all-female groups is:

A, Very low
B, Low

C. Neutral
D. High

E. Very high

Before the wedding of a casual friend, if you were invited toa
bridal shower for the bride, how might you usually react?

A, Would definitely avoid going
B. Would avoid going

C. Indifferent

D. Happy to go

E. Very happy to go

1f you belonged to an all-female group and someone said it
was a "typical women!s group," how would you feel?

A, Very compliumented
B. Complimented

C. Neutral

D. Insulted

E. Very insulted

Can you imagine yourself being interested in joining a typical
women'®s group?

A. Yes

B, Maybe

C. Not really
D. No

1f someone told you that you were "Just like most women" how
would you feel?

A, Very pleased

B. Quite pleased

C. Rather indifferent
D. Quite displeased
E. Very displeased

When you hear someone make a particularly complimentary remark
about women, what might usually be your first reaction?

A, Feel that such remarks also reflect on me as a woman
B, Feel no different than as if I hear a similar remark about men
C. Feel that it has nothing to do with me
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When you hear someone make & particularly uncomplimentary
remark about women, what might usually be your first reaction?

A, Feel that it has nothing to do with me.

B, Feel no different than I would hearing & similar remark
about men,

C. Feel that such remarks also reflect on me as a woman,

If you were taking 8 course and you had a choice of instructors
would you, in general

A, Strongly prefer a man
B, Prefer a man

C. Makes no difference

D. Prefer a woman

E., Strongly prefer a woman

If someone told you that you were a8 "typical woman," how might
you usually feel?

A, That it is untrue

B, That it is rather untrue
C. Indifferent about it

D. That it is partially true
E. That it is true

1f you did something, and the person with you said "that's
just like a woman,® what might be your most usual reaation?

A, Very happy

B. Quite happy

C. Rather indifferent
D. Quite unhappy

E. Very unhappy

In general, I seldom have social relationships with women, 1f I
can help it.

A. Strongly agree

B. Agree

C. Neutral

D, Disagree

E. Strongly disagree

I1f someone referred to you as being a "real woman," how would
you usually feel?

A. Very proud
B. Proud

C. Indifferent
D. Ashamed

E. Very ashamed
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Imagine someone complimenting you on your femininity. How
might that usually make you feel?

A, Very displeased
B, Quite displeased
T. Rather neutral
D. Quite pleased

E. Very pleased

Imagine that you are forming & small discussion group where
everyone can be personmally selected by you, Would you be
likely to choose

A, All men

B. Mostly men

C. Men and women equally
D. Mostly women

E. All women

Thinking about it now, what is your most usual feeling about
being a member of the female sex?

A, Very proud
B. Proud

C. Indifferent
D. Ashamed

E. Very ashamed

Thinking about it now, what is your most usual feeling about
the female sex &s @ whole?

A. Very bad

B. Bad

C. Indifferent
D. Good

E. Very good
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SCORING FOR AFFILIATION QUESTIONNAIRE:
TOTAL TEST

For items 1, 2, 33, 35, 36, 37, 38, LO, L3, Lk, L6, L9, 50,
51, 52, 53, Sk, 60, 61, 65, 61, 72, Tk, 77 score as follows:
A.+2, B.el, C.0 D.-l, E.-2

For items L - 15 inclusive score as follows:

A, O B, +1, C. +2.

For items 16 - 27 inclusive score as followss

'A. 0, B. -1, C. -2.

For item 3 score as follows:
A. o’ B. ‘1.
For items 28 and 29 score as follows:

A. 4‘2, B. 41, C. "1’ D. -2, Eo "30

For items 30, 31, 32, 3k, 39, L1, L2, LS, 47, L8, 55, 56, 57,

58, 59, 62, 63, 64, 70, 71, 73, 75, 76, 18 score as follows:
A, =2, B, -1, C. 0O, D. +1, E. +2,

For item 66 score as follows:

A, 2, B, 1, C. -1, D. -2.

For item 68 score as follows:

A, +}, B. 0, C. -1,

For item 69 score as follows:

A. —1’ B. 0’ C. 4‘1.
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Scale 2,

Scale 3.
Scale L,
Scale 5.
Scale 6.
Scale 7.
Scale 8.

Scale 90
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SCORING FOR AFFILIATION QUESTIONMNAIRE SCALES

Important Tasks

items: 3, 6w, 8, 12, 18x, 20, 2L, 30, 42, L7+, L9, 51, 5L,
55, 56%, 58, 62, 65, 70.

Companionship

itemst 2, L4, 5, 7, 11, 14, 15, 16, 17, 19, 23, 26, 27, L,
5T,

Working Relationships

items: 1L, 26, 28, 29, 31, 32, 33, 3L, U3, 63, 72w, 73, 78. -
Attitudes Toward Same$wc Group

itemss 59, 60, 61, 63, 65, 66, 61, 78.

Personal Friendships

items: 6, 18, 33, 38, LO, LL, 50.

Dependency Relationships Scale

itemst 3, 10, 22, 30, 32, 43, L6, 52.

Acceptance of Sex;Role Label

items: 1, 9, 10, 21, 22, L1, L5, 51, 7ox, 7k, 75.

Loyalty

items: 35, 36, LB, 68, 69.

Pride in Same-Sex Group

itemss 35, 36, 37, T4, 76, 77, 18.

Scale 10, Dissociation from the Stereotype

itemss 39, 6L, 67, T1, T2.
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TABLE 5
PERCENT RESPQNDING OM EACH SCALE
FOR THE POW AND THE POS

POW POS
dishonest honest dishonest honest

CR 0 14 36 39 11 CR o o0 o0 5 3

WV o 3 17 66 1L W 0 3 3 21 72

M 0 12 12 65 12 M 0 0 o 47 53

E 0 16 28 52 L E 0 L o L 56

c 0 L 18 50 29 (o} o] 0 h 25 M
foolish wise foolish wise

CR O 14 I3 32 ii CR O L 29 5 18

W 0 10 1 L8 0 W 0 10 31 52 7

M o 18 I 35 6 M o 0 29 7L 0

B 0 16 52 32 0 E 0 o L 52 8

c o 2 25 50 L c 0O 0 29 571 1
rigid flexible rigid flexible

CR o0 1 39 32 18 CR O 17 18 5 25

W o 1y 2 59 3 W 0 17 10 59 1k

M o 6 24 5 12 M o 12 12 77 O

E 0 13 33 L6 8 E 0 8 o 36 16

c 0 7 L3 32 18 c (0] 7 21 36 36
bad good bad good

CR O L I3 32 21 CR 0O O 26 Lh 30

W o o0 21 66 1L W 0 3 1y 52 31

M 0 0 2l 71 6 M 0 0 6 171 18

E 0 L 28 L8 20 E 0 0 13 63 25

c 0 0 36 47 18 c 0 o 1 57 32
socially socially socially socially
valuable . worthless valuable worthless

CR 5 25 18 7 0 CR 3 36 7 i O

W 38 35 28 0 0 W 28 L5 28 O 0

M 53 30 6 6 6 M 18 41 35 6 O

E 32 28 32 L N E 20 4y 28 8 0

c 29 W 25 L 0 c 25 39 25 Wb 7
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TABLE 5 (continued)

POW POS
moral fmmoral moral immoral
CR 29 29 36 17 0 CR 36 25 36 O N
'} 10 66 21 3 0 W ln 52 0 7 0
M 6 L 38 13 0 M 77 24 0 0 0
E 12 U8 32 8 0 E Ly 36 16 N 0
c 14, 54 32 O 0 c 61 21 11 7 0
shallow deep shallow deep
CR 0o 1 L6 29 ik CR 0 0 b 571 29
W o 31 L5 24 0 W 0o 21 17 55 7
M 0o 18 w1 29 6 M 0 6 29 59 6
E 0 24 52 2k 0 E 0 0 Lk 52 L
c L 1 St 29 N c o} 7 25 5S4 1k
conforming nonconforming conforming nonconforming
CR 7 36 3 7 7 CR 0 7 25 32 36
W 21 U5 35 O 0 W 7 U5 21 2h 3
M 2k 2L 53 0 0 M 0 38 19 38 6
E 8 172 16 N 0 E L L8 16 32 0
c 18 36 L3 L 0 c 7 36 32 21 L
other- self- other- self-
oriented oriented oriented oriented
CR 29 36 29 L b CR L 32 32 18 1k
4 7 28 ks 10 10 W 3 21 b 24 10
M 6 53 2h 18 0 M 12 U7 29 12 0
E L 28 28 32 8 E 0 16 36 L4 N
c 7 21 2 36 7 (o} 11 21 29 25 1k
boring enjoyable boring enjoyable
CR 0 L 2% 39 2 CR 0 0 18 64 18
W 0 7 21 62 10 W 0 1k 17 66 3
M 0 6 29 53 12 M 0 12 k1 k7 0
E Ly 8 36 W 12 E 0 8 36 L 16
c L b 25 64 b c 0 L 32 W 21
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TABLE 5 (continued)

POW POS
friendly unfriendly friendly unfriendly
CR 29 U3 21 L L CR 0 U3 36 14 7
W 11 N 11 7 0 W 0O 48 0 10
M 18 65 12 6 0 M 0O 18 65 6 12
E 20 60 16 L 0 E 0 36 L8 8 8
c 21 6l 1 L 0 c 0 L 36 1 7
brave cowardly brave cowardly
CR 14 39 39 Lk N CR 18 L W 21 0
W 7 b5 7 0 W 0 35 W 17 3
M 6 53 2L 12 6 M 0 65 29 6 )
E L 28 56 12 0 E 8 L ko 8 0
c 11 36 3 7 L c 11 36 W3 7 L
graceful avkwerd graceful awkwerd
CR 21 L6 0 L CR 1y 21 43 21 0
W 10 U B o o} W 0o 35 38 28 0
M 12 59 29 O 0 M 6 29 2% 9 é
E 2L L8 28 0 0 E 8 L 36 16 0
c 1k 61 2% 0 0 (o 4 Sk 39 0 L
self-confident nervous self-confident nervous
CR L 21 W6 25 b CR 14 39 32 1k 0
W 0O L I 1)k 0 W 3 ks 14 31 7
M 12 W 35 6 0 M 2k 41 18 18 0
E b 32 28 32 N E 12 20 36 24 8
c L 18 571 2 o} c 18 5S4 18 11 0
aggressive timid aggressive timid
CR 4y 14 S0 32 0 CR 14 57 21 7 0
W 3 21 52 24 0 W 3 W 38 10 0
M 0 24 65 12 0 M 12 29 L1 6 11
E L 20 48 ~ 28 o] E 8 Lo 32 20 0
c 0 32 39 0 c 11 61 21 7 0
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POW POS

fair unfair fair unfair

CR 18 36 39 N L CR 0 36 L6 18 0

W 110 6 17 3 0 W 0 35 55 7T 3

M 12 59 29 0 0 M 0 31 69 0 0

B 12 52 32 L 0 E 0 Lo 48 12 0

c b S0 W o 0 c 0 64 29 b b
relaxed tense relaxed tense

CR 7 18 54 18 N CR L 39 32 25 0

W 3 31 L8 17 0 W 7 48 14, 28 3

M 6 53 29 12 0 M 2l Al 12 24 O

E L 28 36 28 k E 12 20 36 28 N

c L 1y k6 32 L c 11 1N 21 14y o©
youthful mature youthful mature

CR 7 b 68 21 0 CR 7 18 e 18 11

W 3 17 52 17 10 W 7 21 17 LS 10

M 0 2h 47 24 6 M 6 2l 12 53 6

E 0 16 56 28 0 E R 2h 24 36 8

o] 0 18 ks 25 11 c N 14 11 39 32
humanistic materialistic humanistic materialistic

CR 18 32 39 17 b CR 32 L6 21 0 O

L] 0 2 1 28 7 W TR Ut 3 7 0

M 6 I 2L 24 6 M 24, 53 18 6 O

E 8 16 32 Uk 0 E 20 36 32 12 0

c 7 18 29 3 L c 32 29 21 1k L
kind cruel kind cruel

CR 25 39 32 o0 N CR 0 b 39 b o0

W 21 62 17 0 0 W 0 LS L8 3 3

M 12 7N 18 0 0 M 0 12 77 12 o

E 16 (9] 2l 0 0 E 0 52 Lh L o

o] 18 5S4 25 b 0 c 0 21 14 L
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POW POS

successful unsuccessful successful unsuccessful

CR 7 18 57 11 7 CR 0O 21 S 29 0

W 7 B 35 10 0 W 0 24 62 10 7

M 12 4 35 6 0 M 0 122 8 6 0

E b 60 32 b 0 E 0O 8 76 16 0

c 7 B3 39 11 0 c 0O 29 54 18 0
strong weak strong weak

CR 11 36 39 11 L CR 0O 25 64 11 0

W 10 38 31 21 0 W O 14 S5 21 10

M € 29 35 29 0 M 0 18 4 1 o

E 8 20 52 20 0 E 0 12 6 24 U4

c 11 13 I3 3 0 c 0 32 39 25 4
practical theoretical practical theoretical

CR 21 39 3 0 L CR 21 25 29 25 o0

W 10 55 24 7 3 W 35 L1 17 3 3

M 18 29 6 0 M 38 Ly 13 0 6

E 12 64 16 8 0 E 2h 64 12 o0 O

c 15 4 33 7 0 C 5 32 18 L4 O
free constrained free constrained

CR O 7 25 50 18 CR 0 4y k6 29 11

W 3 14 31 L1 10 W O 7 22 21 ©52

M 6 4 35 18 0 M 0 24 L4 12 18

E L 16 Wy 32 b E 0 6 Lk 24 16

cC. 0 25 39 2% 1 c O 18 39 25 18
stable changeable stable changeable

CR 7 18 S 18 L CR L 3 21 21 1

W 3 21 i 35 0 W 28 31 3 31 7

M 6 29 2 29 6 M 2hb 29 12 24 12

E b 12 32 Lk 8 E 12 4y 32 12 0

o} b 22 37 30 7 C 5 32 7 7 N
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TABLE 5 (continued)

POW PCS

democratic suthoritarian democratic authoritarian

CR 11 25 57 N N CR 26 5 1 7 0

W 3 21 B 2 ) W 14y 52 14 22 0O

M 6 29 35 24 6 M 6 53 29 12 O

B 8 28 36 28 0 E 13 54 21 8 L

c 0 36 S0 1 L (o} 36 32 21 1 0
static dynamic static dynanic

CcR 7 1 U 7 CR O L 18 64 1

W o 38 LU 17 ) W o 17 59 24 O

M 6 2 18 A 6 M o 18 29 W 6

E h 16 60 20 0 E 0 12 52 28 8

c 7 21 b 25 0 c b o 5 39 ©
dominant submissive dominant submissive

cR 3 1 36 5 N CR 11 54 29 7 O

W o 24 24 ki 10 W 3 8 35 10 3

M o 12 5 35 0 M 12 18 24 W7 0

E L 24 28 36 8 E hL 32 L 20 O

c Ly 1 s 29 b C 11 S 18 1h 7
resistive cooperative resistive cooperative

CR O L 25 S4 18 cR 7 7 14 5 21

W o 3 24 62 10 W 0 3 10 5 31

M 0 0 12 82 6 M 0 6 18 59 18

E 0 12 20 60 8 E o L 8 52 36

c O T 32 5k 7 c o O 7 5 W3
important unimportant iﬁportant unimportant

CR W3 29 21 7 0 CR O 29 54 18 O

W 2 38 31 7 0] W 0O 21 38 31 10

M b1 35 12 6 0 M 0 12 65 18 6

E 8 LB Lo L 0 E 0 13 L2 k2 k

c 1 W6 32 L N o o 1y 36 39 1
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TABLE 5 (continued)

125

POW POS
active passive active passive

CR 11 21 39 9 0 CR 29 64 4 L o

W 3 35 3 28 3 W 31 59 7T 3 0

M 12 53 29 6 0 M 2h k7 6 18 6

E L 24 64 8 0 E 2 5 16 L O

c 7 50 29 7 7 C 50 32 17 7 N
emotional intellectual emotional intellectual

CR 7 18 6l 1 N CR 11 14 50 18 7

W 7 b 35 14 0 W 10 b1 21 24 3

M oL I 9 6 0 M 6 Ly 25 25 O

E 12 68 16 N 0 E 16 52 20 8 L

c 15 56 26 N 0 c 11 11 29 L3 7
ambitious lazy ambitious lazy

CR 14 32 u6 7 22 CR 20 L 21 7 b

W 3 45 38 b 23 ] 21 38 21 21 O

M 13 63 25 0 13 M 12 47 18 18 6

E 12 0 kWb L 20 E 36 W 246 0 o

c 0 S W 7 22 o} U6 36 14 L4 O
egotistic altruistic egotistic altruistic

CR 7 h LW 39 7 CR L 29 36 18 1k

W 0 24 W 3N 0 W 3 10 L 38 3

M 0 18 iy 29 6 M 0 13 63 19 6

E L 20 60 16 0 E L 12 68 16 0

c b 22 37 26 11 c O 17 5 19 19
traditional progressive traditiomal progressive

CR 0 29 ke 14 11 CR 0 L 7 61 29

W 0O 45 4k 10 3 W 3 28 22 k5 3

M o 7 29 2l 0 M 6 38 19 38 0

E k32 Lo 2k 0 E 0 24 20 Lk 12

c 11 18 2 39 N C L 18 29 39 1



TABLE 5 (continued)

POW POS
mesculine feminine masculine feminine
CR 0 L Sh 36 7 CR 0 L 61 25 11
W 0 0 21 66 14 W 0 3 21 38 38
M 0 0 12 59 9 M 0 6 0 W1 W
B O o 32 56 12 E ) b 12 L8 36
c 0 0 25 L3 32 c 0 0O 18 32 %0
pessinistic optomistic pesaimistic optomistic
CR 0o 11 b6 39 L CR 0O 21 29 36 1l
W 0 0 52 Al 7 W 0 10 110 6 10
M 0 18 18 53 12 M O O 18 53 29
E o 2 52 2k N E 0 12 32 Ly 12
c o 11 2 39 21 c 0 L 14 32 50
believing skeptical believing skeptical
CR 7 36 U6 7 4 CR L 14 32 39 11
W 3 55 38 0 3 W 7 35 24 3% O
M 6 1 29 18 0 M 19 56 0 25 0
E 17 U6 21 17 0 E 8 52 16 24 0
c 7 36 32 14 11 c 18 32 1k 36 O
stubborn easy-going stubborn easy-going
CR 0 11 5% 36 I CR 11 29 21 32 7
W 0o 17 55 2L 3 '} 10 31 17 35 17
M 0 12 53 29 6 M 13 19 19 38 13
E 0 24 56 20 0 E 20 24 32 20 L
c 0 1b 57 21 7T o L 39 21 25 11
complex , simple complex simple
CR 39 25 29 N N CR 39 36 18 L b
W 21 24 38 17 0 W 14 35 28 24 O
M 6 I k1 12 0 M 13 56 13 19 0
E L 20 52 2k 0 E 8 32 4B 12 o}
c L W6 32 7 0 (o} 14y 36 25 18 7
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