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: An aspect of John L Holland s (1973) Theory of Personality ’;f_"
Types and Model Environments was operationalized and tested through the :er

> Vocational Preference Inventony (v. P I ) at Grant MacEwan Community ;%”{ o
 College (e.n.c.c.)- B t Dot S
, Several prpgrams of studies at GiM C. C were classified into )“)
o Model Environments according to Holland s theory The programs fell |
int0'six classifications (a) Horsemanship (Realistic), (b): Behavioral
Science (Investigative) (c) Nursing (Social) "(d)‘Secretarial Science“ﬂf

(Conventional) (e) Business Adulnistration (Enterprising), and (f)

£

Muszc (Artistic) ,'.. ERT

"_ff ) -' Relevant research revealed that the V. P 1. could measure

-

Holland's six Personality 4ype dimensions within individuals

_ It was - postulated that if a G M. C. C program of studies was»ivﬁf;
- classified as'a particular Model Environment according to Holland'

theory, then the individuals within the program would exhihit the Per-"

sonality Type profile demanded by the Environment That is, the ordf”

y of the v. P I measures should be congruent to the theoretical rank )

order demanded by the theory

Further, it was Suggested that the student body of the -_“5'

sec year of stud(es. in each program, would have V P. I profiles |

more consistent with their respective Hode@ Environment than the Stu—

dent body of the first year of studies of. the same program._;._ ﬁ‘;' p\g“
e e B f"vﬂ';-zf' a;»ﬂfiaf(‘“"..*'ff\}ff o
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;’i;{‘ B An ysis of var1ance and Ch1 square ana1y515 were Perf°'m9d

f47,f on;the data gathered from the registrants of the s1x programs of study

ok Soel e " L L Coe

4514;"~H "u'.

The resu1ts of the first question\were satisfied at a

lselected

da‘probab11ity levet’of less than 01 “in all‘programs except Nursing (Socia])

}}*xData fron the Nursing (Soc1al) program c]ass1f1ed accord1ng ‘to Ho]]and S .

.j;'“ theony fa11ed to support the suggestion.A A sqggestion was @ade that the
' theosx,may require periodic revfsion as occupatiOnal stereotype changes

’h‘ifoccur. It was conc]uded tﬁ\t these results witH’the above mentioned

.'except1on, 1end considerable support to Holland's theory. .

| Ana]ysis of the data offered little, 1f any, support for the
::g‘question of stereotype changes at varfous stages of pccupational prep- ;_27’ht
R aration. In fact, a significant differencebat a probability 1eve1 of
.':1'1ess than 01 wa5‘f9und for only the Secretarijl~&§1ence (Conventionaﬂ) 4
,'program of studies No other sign1ficant differences were . found, lending‘i-.

itle support to, the suggestion. A suggestfon was made that the two-r'”"'zz'

\\\\\

'{f fiyear program 1ength was 1nadag>:te\fgx>such a change to appear. b =

Tk

Upbn the evidence of tbe sfudy, vocational counseilors at ,f"”{ '

(\ 3

"'";H'iﬁ M. C. C may find 1t useful to us! a student s V. P I profi]e to enable S’ ;

f.",'the student and counse]for to gather re]evant hints ofvpersonalfty cor—a VL

;'f.;'fvis -a- vis specif1c vocations. ‘f'ﬂ‘

A

-relates wh1ch may a1d a vocationa11y unsure studeh : (¢} clarify himself
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o work of Strong (1943). Super .’
;;ﬁexempiify this view. Hoilande

S wreoenin

PO
.

,,' | Vocational interests and choice have traditiona] ]y been "

B {treated as ﬁeing different’ from or independent of gersona'lity The

.ites (]962). and Campbe]i (1971),

é’rgues. however, thqt vocationai

.‘»

B _,j'goa]s are an expression of the totai person and not mereiy a separate

g B

"interest of the individuai ) ot L

o Ho'iland s theory of vocationai choice attempts to identify )\«

G ,? "vma:lor styles of i}ife. :: behaviora] orientations from which edictionsii_‘:.\;»,lt;.;.
o may. be made concerning career decisions. The theor'y is buil{'-:on the
; ;:assunptitm that there are six basic orientations to 1ife and six cor_ R

o responding work environments Each individua'l behaves in a manner |
‘_,_-l;which refiects one of these styies more S0. than the others thus giving o

B _'g«.?,rise to the individuai s pecuiiar orientat;lon to er. _ In other words, o

/
K

o v'[‘_:Hoﬂand s theory suggests that individuals tend to choose actual occu-.f.z

| .j-.i, pational environments consistent with their persona1 °""entation.: ~1; e
_lStudies by Baird (1970), Lacey (]97])’ and Folsom (]97” support i:his
. thesis N T : | v:';‘} | l._ ;_.,i.

N s
N :\:.. L '.‘ :

Ho]iond's theory 1ends itse1f 68 making predictions/ about :

. ;.i']‘.f-! the kinds of careers. or conege madors that people in variou vcate- =
':"-_:f{gories wouid select Existing evidence (Holland =~1952. 1968, Osipow.

--------
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| -g‘j':.-;'i‘.the i ntended occupati on

Ashby and Haﬂ 1967) indﬁ:ates that students tend 4to choose coﬂege

o major enviro‘ments consi’stent 4yﬂth thei rypersonal orientations o Z_ i‘-_j:f*:?ﬁ.'_"__ f

e | ‘,.//r.'
el T AR s
‘in 'H ght of th»s‘ theory. and support’mg evidence, jt uould

‘rseem reasonable to assume that students preparing for a particu]ar occu- 7 _'

- -""'pation wou'ld have personaHties consis‘tent with those of the menbers of

s "“v:‘. "-... -

The purpose of this present study 1s to exp1ore the assumption S

that personath type and occupation are re ated to academic preparation.’;:.'

\

In particul ar, the study "addresses 1tse]f td two pr'lmary questions S i‘ ]

| ","1ntended occupation? R e R
2 Are there d1 fferences 1n the personality patterns of the :
,_],__":-_student body at vaﬁous stages ofL):heir preparation?n o SEER
L ,'»'.;The study attenpts to answer these quest1ons by obtaini ng the '

-':_:fof studehts enro'I'Ied at Grant MacEwan Colmmoity CoHege The data 1s

S '::-4. tested fer sign1f1 cant di fferehces by the techn‘fques of analysis of
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REVIEH_DF THE LITERAIURE

'» .

| This cﬁapter is presented'in three parts the firéf dealing vdd?f fﬂ
with the relationships of persoha11ty and vocational chadé§? ‘the ond[}fﬂ55’)

with empirical research and the third part dealing with personjﬁity

dﬁange over time ‘;"%['4'w~¢-nl?iyf ;s.j:;.,is,fg ;:r#.:a',

. . AR . LT N . : N . : ...--
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PERSONALITY AND VOCATIONAL cnou\,t pﬁ S

Vocational 1nterests and ehoice have traditionai?; beéh

treated as being different from or independent of persona!ity L Strong

.r.“ /T

4-?‘

: " . aqd vocaiional preferences.;{\

(1943)f

vocation are a functidn of his vocational 1nterests," which 1mp11es

that these 1nterests are ’ifif;_ft from or independent of personality

These vo;ational 1nterests1n§ﬁsqre only 1nterests vocational ésotces. ,d;;i.w‘

RTINS

: '.' o : .
‘

HoH n,df'(1973), on }e

(Super and Crites (1962), and Carppel 0971) argue thata -
Persof‘s'scorevpn vocational 1nteFest 1nventor1es and‘his choice of e :

other hand presents a more encﬁmpassa ._; S



The Theogz R R o _' R R
R The essence of Holland s theory can be summarized in four fi-szrv
basic statements (Holland 1973) Firstly, in our culture, most persons |

can be-categorized as one of six personality types Realistic (R),
Investigative (I) Social?(s) Conventional (C) Enterprising (E) or |
Artistic (A) The description of}each type is a model against which”we :4ﬁ

’ can measure an individual Each rtype iﬁ product of a .characteris- |
tic.interaction between 'a variety of cuTtural- personal forces such as 'l'
peers parents soc1al class culture and‘the physical environment |
As*a result of these interactions, a person learns to prefer some acti-

: vities as opposed to others These activ1ties result in strong interests,l7

| which leadgzo a g>bup of competenc1es Finally, a person S interests

B and conpetencies create a particular personal disposition that leads

him to think perceive and’ act 1n unique ways., - ._-‘

4 S A AP T
. Secondly, therél.re six kinds of environments Realistic (R),
Investigative (I) Soc1al (S) Conventional (C) Enterprising (E), and
Artistic (A) Each environment is dominated by a given personality
. type and each environment lS typified by physical settings p051ng speCial
problems and stresses Because different personality types have dlf—
ferent interests competencies and dispositions they tend to surround .
) themselves with special people. and to seek out problems that are con- 3 ,'“
gruent with their 1nterests competencies and outlook on the world
Thus where people gather; they.. create an env1ronment that reflects :l?

"mﬁrmmmﬂnwa.ﬂ;g]ﬂ

‘06,

Elﬁrdly, people search ror environments that will let them '1%
exercise their skills and’ abilities, express their attitudes and values, E

[y

B S _' /" S LT ”._Q C



o faction\df his personality and the charactzristics of his environment

"_,curate reflection of personality For example, if a person has had

' '{_and,takefgniagreeablélprohlems and:roles.

*

N o , .
Fourthly, a person S behavior can be explained by the inter-.
o

'Thus if we knon a person s personality type and the type of his envirpn-~'

jnent, we can predict somg of the outcomes of this interaction Such out-”

“comes include vocational choice, vocational achievement, peisonal com-:yg_ff,{

’jf'petence. and educational and soc1al behavior v!< _l - ’_g ', ,_‘;»f;“

o On the ba51s of Holland s theory, it follows tQat Realistic
,,;:types w0uld be expected to seek out Realistic environments while Spc1al fi

ff'types wou}d be expectedrto seek out. Social environments and 50 forth

fOccupational Stereotypes L f:.?' o

Holland's theory - rests upon the notion that.”". . most people
v1ew the vocational world in terms of occupational stereotypes B

_""'.(oSipm(‘ngse P 39) For Holiand occupational stereotyping is‘an ac-,""

- L
: little cqntact ‘ath the JOb of teaching, he would evaluate hl& feelings_,;,

‘ °fabout the: job by his stereotype of the JOb and those in the Job It is -
.>llk91y that he would enter the job, other things being equal if this i

| stereotype resulted in positive and pleasant feelings

v\we tend to Judge people by their occupations, acc0untants are\?d

"ffseem as precise, actors are self-centeredtgsalesmen are persuasive.7

” fAlthough perceptions based on experience, could be inaccurate. Marks -
- and webb (1969) find that students entering the fields of management or __'
n_iengineering possess a fairly accurate image of the typical 1ncumbent of

'ﬂfthe intended occupations. These perceptions are validated by persons

1



f?{bkd(} SO f S o j:];t;;”f“.&]" PR *\f'ﬁ[iip

o in the respective occupations Further, their study- reveals that expe- o

rience is fiot: related to accungte perceptions of the intended occupation. "_ll

'In a siﬁﬁlar study, o' Dowd and Beardslee (1967) demonstrate that occupa- ;.on
‘stions are perceived in. similar fashion by high school students, college -

."N'students and faculty, and men versus women Their study indicates that l*i:'”'

- .‘these occupational stereoq!pes change only slightly over a four-year '

-_-college tenn :

- :{ vIt therefore appears that interest inventories rely on the |
aSSumption that people perceive occupations accurately and that these ”}.
perceptions remain s:able over long periods of time. Moreover since a
person s vocational preferences and,;hoices rest on' these assumptions,v

: it can be seen that the validity of an interest inventory rests with -

the validity of'a person s perception of various occupations

Interest InGéntories—as Personality Inventories .f;»

L~

- If it is accepted that vocational interests are an expnession‘
. of personality, then it follows that interest inventories are person: -
ll‘.’f ality inventories Forer (l948) developed an inventory to assess per-;« “
sonality from interests and activities by having subjects respond to :

ngutral content such as vocational interests and activities,

el vguish groups of asthmatics and schizophrenics Thus the 5core; on this -
?' 'i"‘interest i ventory could be interpreted as expressions of personality

V:_ Supported by Forer s findings Holland (l958 1965) constructed

= the Vocationay Preference Inventory (v P I J, a personality inventory

f]"f-Vcomposed entirely of occugptional titles ' Holland s rationale for the‘(

N

o



L

:’:hfdevelopment of the inventory rested upon his prevlous theory HT' t
S states;f“The cholce of an oCcupatlon is an expressive act uhlch riflects j‘ddf E
.'7,the person 5 mot!yation, knowledge, personality, and abilltyr Occupa-:.'t}.;' ‘

tions represent a way of life, an. environment rather than a set of .

}’isolated work functions or: skills,f (Holland 1973, P 7) ThUS ‘1t

n'can be seen that Holland s Vocational Preferencg Inventory is sinmly an

tl*voperationalizatlon of his theory of vocat1onal choice.c,'-f*f~

-~

g -f_lThe Vocational Preference Inventory (V P. I )

“a means of evaluating the subJect s test-taking consistency The S lf-
v‘;fcontrol scale reflects ‘the. degree of 590ﬂt3"81ty in 11V1“9’ the ﬂ7é7

The Vocationa] Preference Inventory (l965), 1€f§\personality

;and 1nterest inventory composed 0 160 occupational t1t1es. To respond,;,f:f .
-a student checks each title as'being a desirable or undes1rable occupa- f;y- -
-ltjon. The inventory 1s conposed of eleven scales Realist1c, Invest1ga-
g : ftlve, Soc1al Conventional Enterpr1sihg,¢Artist1q, Self-control Mascu-‘ ffFf

”"l1n1ty, Status Infrequenty, and Acquiescence The f1rst six scales

' 1represent the personal or1entations while the other five scales provide'fr

cu-" .“4 L

'iiylinity scale 1ndicates occupational roles 1dentif1ed with males/and ‘
p:ifemales. the Status scale 1nd1cates vocational choices 1n terms of _
: prest1ge ranking, the Infrequency scale, actually a Social Desirabil1ty
”‘scale, 1ndicates the subject s choices in terms of typical and popular i
ilikes and dlslikes, the Acqulescence scale, a fakeability scale de;ects'ih
‘dlsslmulation and extreme response biases. Although the V P 1. ‘Manual
;5suggests that 311 eleven scales should be considered 1n 1ndiv1dual inter- -

-fi"--_pretation, the prese,nt study utilized the latter fwe scales solely as S

. :"w;“conslstency ueasures 1n deterhﬂning the legltimacy of each student s

: "37;»profile scores., In other words, each proflle was examined for consistency

gk




L »

in responses via all scales and then either accepted or rejected as .
legitimate data for the'purposes of this study This method was felt

to be acceptable, as the present study is concerned with group responses ,;4§§

-

' only on. the six orientation sca)es: YN.EZ*VFQ‘ -_f? .0'«?“; ‘f” S

- 3 S o : e RN
.

Each of the six personal orientation scales yields a score | R
from-O to l4 From this Holland obtains a. proﬁgle of the student in tjfyi'5'7
terms of the ranking of the six personality categories.' The higher a
person s score ‘on a scale, the greater his resemblance to the~type that

L -
his profile of ggores (obtained by ranking the scale scgres: from hjghest

| scale represents His highest score represents his per:?nality’“type "
to lowest) represents his personality "pattern ot Thus, a profile of

o resemblance is obtained that allows for the complexity of personality S
and avoids some of the problems inherent in categorizing a person as a -

single type In fact this six-category scheme allows simple ordering

LY

S of a person S resemblance to each of the six models to provide the

possibility of 720 different personality patterns

e
‘a

The l966 revision of Holland 3 theory was followed by “A | |
Psychological Classification Scheme for Vocations and Major Fields, , R
(Holland, 1966) Which is described as “.5;3. empirically and theoret— :
ically based and it follows the logical principles of classification

(Holland 1966 p 278) Of interest is the methodology that

;;'Average V P I profiles, using Realistic.,Investigative.
- Sotial, Conventional, Enterprising, and Artistic scales = L
- were, cale ated for the students aspiring to each'voca- ' -
© i tione Vocations were .assigned first to one of six - . - |
. .vocational ‘classes (Realistic, etc.) depending upon -
" the highest average:V.P.I. scale obtained by its '
*ygaspirants (Holland, 1966 p 280) o :



'Jlf:iThis classfficatlon's~,'l'5“
B took place from 1959 to l972 ﬁ' o
- Finder" (Holland 1973) The'_‘,l_at _‘r 'ls a l'lst of some 50 ooo+ occupa- S

'-;7h1sterns) The develo h
'l‘;involved process. 5Fh G

"Tlifvalidat1on. the reader 1s directed ‘to Abe and Holland (l965) Holland, {;fpf; :
i Hhiteney, Cole and Rlchards (1969), campben (1971), and McConnick,;: S

| Mecham qnd Jeanneret (1969) S

,‘k}_
¢

e

smﬂofa&mhmwﬁdwmxsmn

e

_eadlng up to the bresent “Occupations

: igtions, classifled according to Holland s six main.categOries’ wlth each1f7”"

}'d nain category divlded 1nto.sub~categor1es Tdeflned by personality pat- {4fﬁg

_rt o_ this classifdcatlon systenlnas a long and

l;a de_jlled explanationsof thls process and 1ts

Lo

.;ﬁd

| ENPIRI CAL RESEARCH- -

; simpliflcation of the process of vocatlonal develOpment Carkhuff

valexik and Anderson (1967) 1ndicate that Holland‘s framework does not ;;5311';]

. "f'lstlcs are associated with the types In‘a{

nﬂ'ﬂ_ fmeet the criteria of a true "theory“

S

77f'theoret1cal constructs In one of hls first studies, Holland (1962)
’,f; sampled National Merit finalists over one-and two-year 1ntervals Using’?ﬂ

“1,,}~;,v P. I. scale scoresdfvocatlonal cholce, or choice of field\gf study to

.'llow-up study, Ho{_‘nd

':ft*ihe deflned the students resemblance to the types by SUch dependent

",yf”jvarlables as cholce of vocation maJor field of study. and self-ratings

The underlying tenants of Hoﬁland s theory have been cr1ti--

‘ 'cized by Isaacson (1967) on the grounds that they represent ah over-‘if;fsga“;

o Nevertheless recent findings have tended to~support Holland' S

'f”define a, student's type, he reports a broad range of persont% character-vi;:5

“Jf;i(l963) assessed Natlonal Merit finallsts over a four-year period, using hifj.wn
;‘fslx scales of the Strong Vocational Interest Blank (S V l B ) As nell ;{:jf'5



ay'His findings support those of his l962 study, bvt further, demonstrate

' '];f;that scales otf r}than the V P I can discriminate the types "

Testing, ome hypotheses about types, Holland (l964), used a.

"'17fsample of brightustudents (360 boys and 278 girlsi to complete a ques-~:'r”

'-"f:;tionnaire that included itenc about their vocational choices an adJec- ,-”' o

: ””aftive checklist self—ratings. and sentence stems about vocations Thef}.::f o

| i:~data indicated that students classified as different types aocording to e
':ftheir V P. I scores described themselves in terms congruent with |

el ,: o
_Hol and s theory | | : s ‘ ‘5§ -
In aﬁfurther study, Holland (l968) sampled college freshmen

S

" '~;from 28 collegess;with a'uide range of.academic talent and social status ;55f<

o Students were categorized as types and sub types according to their

'H'b‘_v P I profiles and then compared on 22 dependent variables including

"lfﬂcompetencies. life goals self-ratings and personality and attitudinal

";y;nvariables Analysis of‘variance shows significant differences in com-

i parisons across both types and sub types Of particular note is that

';fgfz.using theoretically expected high mean scores for types and sub types,

N . ‘_'_,.:'4.,_:_,76% of the predictions are correct for comparisons ac’ross types 75% are

-ffc0rrect across two-letter sub-types and 64% are correct across three-

"”"f“iletter sub-tYpes These statistical tests suggest that people ”ith

.J'{[: sinﬁlar V P. I profiles are similar in terms of the dependent variableso» ‘4cf
"studied , e '

,,,vg-;_

= Osipow and Hall (T966) show a strong relationship between a 8
':*:student s choioe of occupation, his Strong group score, andrself-ratings

'fhprn a later studY. OsiPGW. Ashby. and Hall (1967). using a sample of 186

| 3‘3?nale college freshmen, Dresent evidence to support Holland‘s contention
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"o

;vthat each persona‘lity type seeks fut occupati,gnai roles seen as con- el

“:ffsistent with the perception of seTf Students rank ordered descriptions AR

i'of each persona]ity type according to their perceived resemblance to

ff,eeach. The resuits were then compared to S V I. B group scores and

, :1nterest scores

More recently, Gross and Gaier (1974) sampie

109 co}iege

- freshmen to re-examine the prev1ously established reiat onship between

"'If"vocationai choice and seif—Fﬁtings | Sampied on the ba is of major fieldy

’ :‘types which described them best. Significant relationships were obtained

i‘of study, the subJects completed a questionnaire to seTect career stereo—

-,_7'ffor four stereotypes (Reaiistic, Conventionai EnterprTSTHQ, Artistic)

8

I

- on the basis of both fier of study and vocationai choice M Three of
3 these relationships (Rea]istic. Enterprising, Artistic) matched those

- _obtained by OSipow and Nail As predicted the saine faiied tb produce

';a substantial reiationship between self—ratings and vocational choice

,«"' -

= }{ Kelso (1969) correiated the California Psychoiogicai Inven- g"“;
”'tony (C P I ) and the V P.1. scaies for a sample of 188 co]lege ma]es

- "indicate that students see themseives in ways that correspond with theirﬂp,hyuf

bz7svnf His. findings indicate that students seiect courses consistent with their : g:j

N ﬂ}idpersonaiity traits and that types tend t'-haverpersonaT‘ty~traits at—"

- tributed to them FoTsom (1969) assessed.a sample of‘i ,003 co]]ege f

f-students with the CoTTege Student Questionnaife (c. S Q. ) and then com—
“itpared stud t types (defined by theip choice Tf major fieid) on’ seven

S ,f';_{-categories except Enterprising Hmever. Folsom mn) Wd to

'“7['1;;arep11cate Kelso s stuhy by sampiing 366 high schooT students and reports

‘\.-l .

” ;k;scales of t,e C. S Q The resuTts support the type formulations for all 'f~"“



‘ :'selected scales of the S V I. B ‘the Edwards Personal Pr _‘,

_ﬁcompared with college students interested in the same field

. .cies were observed e **'7‘]-'7_ ﬂf o

‘

g that the*interCOrrelation'of'the C.P.I. and V. P 1. prov1de little support
'yfor the hypothesized attributes of the types ' '

Using the V P I Lacey (1971) demonstrates that the typology

,vcan be: extended to working populations By assessing a sample of 210
| “men well established in their occupations, v. P I. profiles were obtained
- for eight sub- samples of engineers, chemists computer programmerdﬁb

~high school teachers actuaries executives, and college-profe3sors and

here were
no significant differences between the working group and the college

group

oy
C e

EE In a similar study, Harvey (197l) administered the V P I

| :the Allport-Vernon-LindZey Study of Values, and the Differ"tial Appti- :
‘tude>Tests to 61 employed women ”Moderate relationships were obtained

‘between types and their assumed characteristics but some 1nconSisten-

. PERSONALIT_Y_ CHANGE

Holland S theory has been applied to the person-environment -

'interactions of college students on- the notion that personality patterns : o
.';that are. conSistent with the intended occupationa} env1ronment forecast |
lstability of vocational choice and achievement Holland (1963 1968)
‘shows that the consistency of a student s personality (according to
i.v P. I profile) is posttively related to the stability of a student s

f’ivocational choice or éhéice of maaor field over one- to four-year

intervals The results however. are generally inconclusive ' In
L o - R »' ’ N‘e-, Ce , '} . ;'~‘ [ ) R ) : Q.

L o L s . A
o - - S ) SO
a7 S A N S R T SO



R :v;

:{,:i3f~'h

'“tsimiiar studies Hughes (1971) reports negative results w%;le Kernen ‘f

‘f(1971) reports inconsistent findings y"’ I('fs;/f*ﬁégtir

Brown (1966) suggests that different kinds of peers provide
-.different kinds of reinforcement Brown s experinent with students ;
1iv1ng in a dormitory provides ev1dence that peers infiuence a student s

"tendency to maintain or change vocationai goais, dependent on con51stency

v-:of personaiity patterns This, study wouid iead one to beiieve that xhe h

' ‘maJority type in a popuiation cou]d manipu]ate types in the minority to

f‘either withdraw from an inconsistent environment or-change their per--

°sona11ty to a pattern congruent with the environment Holland” (1968), o

"however, samp]ing 2, 347 coiiege students at 27 coiieges obtained data

- which faiied to support thé‘hypothesis that students will maintain 7~"

@

o their vocationai choice when surrounded with peers whose ch01ces beiong

to the sane type o ": = _' - .-i, ﬁf@

‘ In a further attempt to eva]uate the fects of environment
' upon students Privateer (1971) examined the~effects of a coilege
‘environment upon entering freshmen Six h red freshmen were assessed

,% nnnths Resuits show a

a‘was not Significantiy dif— f

Elton (1971) however, Vides positive ev1dence that stu-

"J{dents who ieave a particuiar environment tend to undergo perspnaiity~

. fp_hchange that makes them different from students who remain in the v

o LTl e ﬁs, :
—— o ., . . T

~ - . o

"n 1environment s

Malsh and ‘Lacey (1969, 1970) examined how student personalities



’"”57 change over a four-year college term by having students estlmate how

‘74?f they changed on adJectlve rating scales.; The results suggest that stu-.,yﬂ;l;i

program. In a sfmilar study, Na'lsh Vaudrin, and Hunmel (‘1972) find

that seniors report more change consistent with their personallty than ﬁpflffls

freshmen.. Taken together, these stud1es seem t0. 1nd1cate that a college
student's personallty wlll become more rigidly‘stereOtyped %ver a.

period of time Thus, the. personality pattern of @ senior student .
tends to be more cons1stent with thelr occup\t;onal stereotype than‘ﬁ ks

that of a- freshman student

'"°f» For the purpose of thlS study Holland‘s position that "‘3 ‘”l

an 1ncrea51ng dlfferentiation of preferred activities 1nterests com~'7

petencies§ and values--create a character1st1c disposltjon or personallty

B

type that 1s predispgsed to exh1bit characteristlc behavior and to

: develop characterwstic personality traits " -(Holland l973 p 12) 15 }%f;‘~"

acCepted as a work1ng definltlon of "personality ! =7"

In general the review of the literature perta1n1ng to
Holland's theory and the Vocational Preference Inventory provides some
support for the notion that a person s personal1ty type determ1nes the

primary direction of hls vocational choice Moreover, there is ev1-v:

qence that 1nd1cates that the personal1ty of students becomes more

stereotyped wlth the type demanded by a particular environment-over a~°‘ h"“”'

7

o p d of tlme. 1-;;”Lﬁv.';, i”_a'lf;*?fﬁﬁllf*ij“ !T"fiﬁﬁﬂ*f;gv;;tf'/wﬁi'i SN

R -.?Thefe are, however, conflicting findtngs which are sufsictently

i v R R . . : EETI - ::‘._ . N T R . v,‘ R _v'..‘., " L
o, ‘ - i L e Lo A K . P .. N AR "’A L



’ ”»cOnyincjng‘to warraﬁtffUrtherfinVestigation*in.both*of;theSeiareas.vg'
. . e : , SR R _4_:_ .

‘““1'tThus the present study attempts to answer tWO questions

; zﬁf?ti"Are the Personalities of students Preparing for a, ;;T-l“ff'r-i )

" particular occupation consistent wit‘gthose of the
» members of the intended occupation? —;t - ‘

"i25~*Are there differences in the personaiity patterns of ) ?fa_
g ”zthe student body at various stages of their preparation? ,
_ | To answer the first guestion it is assumed that students reg-'5 _
igistered in six programs of study at Grant MacEwan Community Co]iege f'a7'

'%vrepresent Holiand's six personaiity types It"is further assumed thatlé“

) »“students registered in the Horsemanship Program are representative of

'_";'. S

i-'f_the Rea]istic Personaiity Type Behav1ora1 Sc1ence students--Investiga-‘lif?'f

'etive, Nursing students--Sociai Secretariai SCience students—-Conven-

tiona1~'Business Administration students--Enterprising, and Mu51c stu- .‘*Q"

d,fpi*dents--Artistic i';;fi dfg LT ‘f'j? o ‘;:'l\¢;2”~“"

To answer the second question ébmparisons of ‘the personality*

e ‘ N
;.types of students registered in Year I and Year II oé the same program

_".of stﬁdies are conducted *f ‘¢g_ =:_=fi_‘i.;,§;';j*



.»'ig'_""_fi"'munity Co‘nege prggrams of study into Model Env1 ¥

.@.*ALM

The desfgn of this study 'ls to classify JGrant MacEwan Com-

nments accordfng to

,f'f':HoHand 5 scheme— and second]y. using the Vocationa] Preference Inven-,y;_f_

torx protocols of students r‘egi /ered in Years - I and 1 of programs atf_._.'f:-' L

;o 4,‘.'”Grant MacEwan Conmunity CO'Hege, compare the found and predicted Voca-

i fﬁtiOnal Preference Inventory outcomes for congruence using ana]ysis of AR

o var'lance and Chi-square analysis of differences

The sample conSisted of 409 ma'le and female students reg*istered

'.:”“_1!\ either their uﬁrst or’ second year Qf studies 3t Grant MacEwan Com-

A .:munity Conege The students were enroﬂed in programs of study deemed,. «

R -__ff'iRandun/sa/mpHng of: the members did not occur as eve

w ‘f:‘-'_to be. representative of each of HoHand's six occupv}ional environments‘_.j‘.j.-‘f'_ L
Yy:

menber registere?d,"-: A

‘In the six programsx was surveyed /The s’tudent body of each program was R

"_f'divided 1nto first and second year of _s ud1es. :

: The selecbﬁ)n of the pmgrams was based on Ho‘Hand s Occupa- e
’ ,_{:tiqnaﬂ C]assificat'lon (Ho‘l]anﬁ 1973) and wasv.:' _er fied by Ho]”land in

: ~".._'»f_;f"oersonal correspondenee ~-'Tab1e ‘l presents the Grant MacEwan Comnunity

: __:{’Col lege'--" rograms that’"', ]



e d?jiEnvironment ‘

'O';TConventionaljifr

8 ::_h?Enterprising ijff

. /‘\

TABLE.R:7;?1'¥37'§ LR 'T :

ANALYSIS OF SAMPLE BY OCCUPATIQNAL ENVIRONNENI AND
GRANT MacEHAN COMMUNITY COLLEGE PROGRAM OF STUDIES

=)

-7‘: Hol]and' ;sf L Grant MacEwan
Occupational Comuni ty Col ‘lege

O_» B

T

5 Year I
Program of Studies S N

! .

Year II

Totdine,5;;_i,,?

“:§Realist1c {p.lkHorsemanship

‘L”fﬁtlnvestigativeff?'fBehavioral Science N
'\ﬁi:fSocial _,;d UNursing |

e

i.Secretar1a1 Science

:fﬁArtistic f f'aiﬁLOPe"f°NMf“9 A"ts (MUSiC)iJF

'iBus{ness Admipist"ati°"?t:p

”ei:OZEr??.
e
,}':jféé*?fz

4.

‘;3me

1;”;35f1§§:iv_ﬂi:?
TR
ot
s R

LI

St

:}»5;251fn&

158

7*:*4°9ff~4_fu;. i

oo Grant MacEwan Community CoTleg%?(G M C C ) 1s)a metrdpo]itan, _s.;:;f
':ptOnon-res1deht, tax-tuition supported post-secondary college offer1ng two-»~ jflr

Sy fyear certifi€3;F progr&ms Fﬁ;‘bmpgrams of study are non-technica1 in

& "jnature and usua11y tenminate at a para-professiona1 level of training

fijEntrance requirements ref1ect an "open door-policy,f requiring either

= rﬂf&;(a) an. A1berta Grade xrr H19h~Schoo1 D1p1oma, or’ equi~a1ent’ or (b) 18

;;"years of age or older and Out of school for at least one year The

’"-;[ffachievement and socio-economic status

S e D

INSTRUNENTATION AND EROCEDURE

: '.52Registrar S records seemingly reflect the student populatdon of the

' 4;Lﬂ;College as a wide cross-section of the population in terms of age, ;ff,:j:ik;j;i

A generﬂ questionnaire (Append‘lx A) on vocat1ona'l choice




‘i“questionnaire and its results do not:form part of this study and will .

EPIN

g o o T e

¢

;fhot*hg reported3here.““ ~f

i

The sole 1nstrument used in this study was the Vocatiqpa]

“Preference Inventory (V p.1. ) (HoTTand 1965) The V P.I. was adm1n- '

‘~1;} 1stered to al] students reg1stered in the s1x representat:ve prograns of

’% study Administration of the 1nventory took p]ace during regu]arly

k‘\

18

,»scheduled classes 1n a three-week period foTTow1ng commencement of the S

-‘1974 academic yeay*"The adm1nistrat1oqh’as conducted by the author of

B the study and fo]]owed standardized 1nstruct10ns (Append1x B) Instruc-

V_{tors agreed to say noth1ng to the1r classes about the study pr1or to, B
the administrat1on of the 1nstrument., Students who were not 1n c]ass -

.at the time of adm:nistrat1on'were contacted by the author and admtn-g

*1stered the 1nventory at their conven1ence

T VDCATIONAL fPREFE_RENCE. mvenrow (V.P;I'.) o
" '“»{‘/ ) . . % ' )

e £y

. B The V P. I y sixth rev1s1on, 1s a persona11ty and . 1nterest )

1nventory composed of 160 occupat1ona1 t1t1es To respond a student '

- 1nd1cates wh1ch océupations he 1ikes and d1slikes The inventory yields x

‘FjeIeven scores Rea]wstic, Investigatave Social, Convent1ona1 Enter-

| :ﬁ ‘prising, Art1st1c, SeTf-contro], Masculinity, Status, Infrequency, and

= Acquiescence As out11ned 1n Chapter II, the first six scaTes, repre-

.a

‘-”sent1ng the personal or1entations, were. the onTy sca]es used in this

~—.-,..«,f

Ty

. i . . - —~

P

3 and vaTidity The V P. 1 Manual (Hodland 1965) reports reliabi]ities

‘

(Kuder-Richardson 21) ranging from 83 to 89 for 6 289 ma]e coTlege .

., R P

The v. P I has received emp1r1ca1 support for both re11ab111ty



T

- freshmen and from 76 to, 89 for 6 143 females indicating a high_-;h:.fJV"

dé@ree of" internal consistency Retest reliability}c'ffficients for ;? '

| Kansas State Freshmen. mafles. and females (N 26) over a oneeyear period, S

~ " are reported as 6l to 86 'w:

e coefficients for National Merit

| Finalists, male (N 432) and femaie (N = 204) over aifour-year peridd

n'nge from 47 to Gl and .45 to 56 respectively“ The intercorrela- -
tions of the Realistic, Investigative, Soc1al Conventional Enterprising, -
and Artistic scales for National'ﬁerit Finalists (boys, ”, 362, girlsl R
277) is reported as - 08 to 57 and - 03 to 44 respectively The
intércorrelations of the same scales for l03 employed adult males is
reported as - 23 to 54 The item %total scale correlation for these 1.

same six scales averages 7l and range from 47 to 89

Studies on the validity of . the v. P. I have presented support-

'_J 1ng eyidence as well v Haase (3971 {u 182) correlated the six V.P, L.

scales and 47 scales of the Strong Vocational Interest Blank (S V l B )

: and found "' l ¢ lOO% of the trace was extracted by six canonical roots "

‘;L: simildr dimensions " (p. 183) Lee and Hedahl (1972) categorized 432 "f o

The six correlations fbr a sample of l76 male college students ranged

from .66 to 86 Haase eoncludes RN the V. P 1. and.S.V.I.B. measure

male college freshmen according to-their V P I. high-point code and

‘ g compared them to the Ba51c Interest QB 1. ) scales of the S V I bu They

found the B I scales discriminated among the types with moderate effi-’lf

. ciency In fact, 21 of the 22 F- tests and 19 of the Scheffé multiple

e 5,4f comparisons among the means were significant These findings receive -

further support from Cole and Hansen (l97l) uhose work shows high inter-;;'m

= nal structural relationships of scales from the s V. 1 B amd the v. p. £

USing the V P I TS.V.I.B..‘and the lﬁPF Hughes (1971) categorized

. _'c.' .



'3tt working males as types by using their occupations He tested-what i

'ﬁfjsonaiity types and lists of occupationai tities reported by Hoiland

| _fRescoring the Strong criterion groups of empioyed adu]ts for a samp]e : N
_ : Tof 76 occupations, the Campbel] form of the v.P. I and the V P 1. agreed _ﬁgf
B i.0ﬁ \the maiq classification of occupation 8\7% of the time Campbe'n ap- A

'fed profiies of the S:V L B now include a 1isting of the six _
. gl SCaﬂes as "Generai Occupational Themes"*(S V’I B Form T399)

: ’“i-:'}‘-.- W

Ni]]ians {1972) assessed 145 maie graduate students, sorted

“;fVernon Lindzey Study of Vaiues (A. V.L. ) His findings indicate the

- Harvey (1971), using xhe V P I s se]ected scales
E.P.P.S., the AV.L. and the D. A T he reports -

:‘f <betweenjtypes and their assumed characteristics,'
e_fb;cies were observed Elton and Rose (1970) ciassiﬁied‘530 graduating

: ':males (University of Kentucky) into Hoﬂand's system Using the Onmbus
'2.1ffi’Personaiity Inventory as the independent variables and. occupational
viju;}choices according.to Hol]and as the dependent variable, they report cor-
_:“;i're]ations of 49 to .87 for the six categories Folsom (1969) compared
h;"ijytfstudent types as defined by?their choice of maJor fieid o sev d57"' g

'_:{;:83 of- 145, and the A V. L 67 of 145 Howi'er, in a simi]ar study by

’

RS O

"-characteristics were found for what types and reports the V P It placed3f:gfg
'”lfjg42% of the men in correct occupationa] categories, the S V1. B piaced f*‘i

e to 35%, “and the 167F p‘laced 23 correct]y. Canpbel'l (1971) created.‘ .

"faﬁnparentpy feels that-the V P.1. is a creditable instrument in that com- : r -

;:according £ Holiand's types, by using'the V P I iGPF, and the Al]portei”»‘
v P.I. correcﬁ},wentiﬁed 93 of 145 st aents whi]e the 16PF 1dent1f1ed‘. -
: the S.V.1.8., _theg o

) eraterreiationships B

ut’some 1nconsisten- 3j;.n

pﬁj;scales of the Coiiege Student Questionnaire For 1.003 coilege students,,‘.‘



ﬁfe.'-’t‘_ i o T N M
‘ fﬁdthe results lend support to the type formulations with,the egteption

l;of Enterprising.‘ In a later study (Folsom, 1971) 366»%igh school _feh o

:-flstudents were. assessed with the V P.1, and the California Personality fﬁffi’T

| 3'f{Inventory The intercorrelation provided weak support for the hypoth-

f}jtesized attributes of the types In fact only Slof l8 hypotheses were ';_;

-"fh‘statistically significant.v_

Tt

Finally, Lohnes (in Buros, 1972 p 387) argues "(f,:,;theﬁ

'iV P”l is the best choice of an interest inventory for either counsel- '

2 ling or research v __;"‘;;f;.°" EOE T e

RN .v¢

s

The individual V.P. I 'S were hand scored once by the author

| -:jf and again by an assistant to prov1de for the best.possible accuracy

| "A"AFYSIs,oF;bATAg_r(J-'J

f"

- The data collected on each student from the questionnaire and'j' .
o their raw scores on each of the six: V P, I scales were entered on 1.8. M_ojli
= data cards SUbsequently, comppter calculations were performed utilez-fp

ing a standard one-way analysis of variance and Chi-square tests of 5h;‘f

!

differences The specific statistjcal analysis used to test each of

the questions and the results, are presented in Chapter IV




‘.f_.the.Realistic scaie.

e COGPTERTY e

Comswrs .o
- f‘P‘ERS'OﬁAL_:ITY iwpesi D "PROGRAMS{_OE Jsiugv' e

S The means and: standard deviations for the six groups on each
ﬂf‘of the V P I.,variabies are reported in Tab]e 2 Results of the analysis f'l

of variance for each variable are reported in Tab]e 3
A L Lo S R L
' Inspection of Tabie 2 indicates that differences significant

at the 01 1eve1 Of confidence exist among the six’ programs of study on -

;i!:five of the V. P 1. variabies Investigative, Soc1a1 Eonventiona]

"i~*Enterprising, and Artistic A significant difference was not found on -

To determine vlhich programs differed si gnifi cantiy from one

;‘*another on the variables which reached significance, comparisons were L

'«1:'made between aii possibie pairs of means using the method.deveioped by

"'4>§cheffe (1959) The resuits of these tests are reported in Tables 4 to

o fB To faciiitate the interpretation of between group effects, Cei]

"‘Af‘means aiso have been piotted graphicaily in Figures 1 to 6 As a signi-te.

*';_ficant difference was not.found on the Rea1istic scaie. Figure 1 is

'frjpresented for information oniy.,”.>jﬂ; i

J - ‘.-

't:(Investigative Scaie

Comparisons betueen the group means on the Investigative

| f“&scaie are reported in Tabie 4. On this variable, Group I (HorSemanship)

.'"ffijand Group V (Business Administration) means differed significantiy at

”"ij;f(22;55fyjllw'~'-~ x
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‘ﬁ‘fothe v05 1eve1 of confidence.3 As well, Group II (Behaviorai Science) %ii:{»ﬁi
& differed from Group III (Nursing) at the .05 level Group I (Behavg)r B
f'_:fioral Science) differed significantiy from Groups v fSecretariai .
“ffScience) v (Business Administration), and VI (Music) at’ the 01 1eve1
'v;.of confideoce._ _'15 |
| Inspection of Tabie 2 and Figure 2 revealg that the mean . “1jn"-?
":f5ca1e score for Horsemanship stodents is greater than’ the mean scaie' . ,"
";_score for Business Administratid‘?studegts.‘ As we]], it can be seen that
;vthe mean scaie score for Behaviorai Science students is greater than,_s -

“that of Nursing, Secretaria1 Science, Business Administration and Music -

students S _'f B '1.*1 L j};f_ P
f . f“f': , It appeats, therefore, that Horsemanship students exhibit a
vmore Investigative Rersonality than thEiBUSIHESS Admnnistration students
In addition, 1t appeagsothat Behaviora] Science students ape more Inves- .'{
' tigative than Nursing, Secretaria] Science. Business Administration, _if,f‘i

" and l'usic students, T It T S

f"'g Soctal Scaie ‘f“ | o o |
.‘ .\;:~ Comparisons between the group means on the Socia] scaie are :i .
}"srepgkted in Tabie 5. On this variabie. Group II (Behavioral Science)
m.and Group IV (Secretaria] Science)ggeans differed significantiy at the | _
| hi 05 level of confidence.» Group II (Behaviorai Science) differed signi-' o
- ."’ficantiy from Group 1 (Horsemanship) Group V (Business Administration),_ ,
'Tfand Group VI (Music) at,ﬁhe 01 level As weil Group VI (Music) dif- g

o _.hy G’°“PS 111 (NUP51n9). ™ (Secretariai Science), i
:”'aﬂd V (Business Administration) at.the 01 ievei :‘Q; ﬁ‘:h_‘;gju;i.”‘” .
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| Inspection of Table 2 and Figure 3 reveals that the mean scale
score ,for Behaviora1 Scfence students is greater chan the mean sca)e
score for Secretarial Science students As weu 1t can be sg.nn that
the mean scale score for Behav1ora'l Sc1ence students 1s greater than

that of Hdrsemansh‘ip, Bus'lne _/gAdninistration, and msic students._ Alsgl

Nursing students had a higheﬁ mean scale score than that of Musi'c stu-

It appears therefore «ﬁat Behav’roral Science stddents & ‘ibit L

a more Social Personath than th emanship, Secretarial

Business Adnﬂnjstration and Mustc students The Nursing s e
lnore Socfal than Secretarial Science S‘tudents. Further, the Secretaria'l
' !.':‘, Sciente students are more Social than ae Hmc studentst -

Of particuiar note 1s that the Nursing students do not have . S

L&

~

s

a h1gﬂer mean Soc1a1 score than au other groups as@onand 's" u\eo,.y ST

\ Conparisons between the group means on the conventionan Sca‘le e

are repor*ted in TabTe 6 On this var1able, Group II (Behavioral Science)
e and Group Iv (Secretar1a1 Science) means differedasignificantly at the L
.05 level of confidence.- Group I (Horsemanship) differed signiﬁcantly "

from' Gnoups IV (Secnetarial Science) and v (Busines; Mninistration) at
the Ol leve) As we]l, Group III (Nursing) differed significantly from
Groups IV (Secretarial Science) and V (Busfness Administration), and .‘ ‘
. Grow: w (Nusic) differed sign‘lficantly fron Groups 1V (Secretarfar 5

sc‘ience) and V (Business A&ninistration) at the‘.m”)evel L




MJLTIPI,E COWARIS(NS FOLLOHING A SIG‘FICANT F-RATIO
VARIABLE IV (CONVENTIONAL)
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: l*ﬂfiorai Science, Nursing, Business Administration and Music students

e of NurSing students and/Music students j.}‘ggf S [

Tabie 2 and Figure 4 reveal that the mean sca]e score for :

4-rSecretaria1 Science students is greater than that of Horsemanship, Behav-~:5

S G’As we11 the mean scale score for Business Administration students is iir'7ﬂ}

e greater than that of Horsemanship, Nursing, and Music students

i

It WOUld aPPear that Secretaria1 Science students exhibit a_.f:”

. ‘more Conventiona&“Persona)ity than Horsemaﬁship, BehaV1oraJ Science, B
°
T:'Nursing, Bus1ness Administration and Mu51c students Further, it ap- e
, o :

R x'pears that Business Administration students are more Conventionai thaniif
. Y RN ;

"%Horsemanship, Nur51ng, and Music students

”‘Enterprising,Scale 11' oL "II»J*Z}L'

~

Comparisons between the group ‘means on. the Enterprising scaie
: are reported in Tab1e 7. On this variable, Group I (Horsemanship) and
Group ' (Business Administration) means differed Significantly at the

01 level of confidence. As weii Group III (Nursing) differed 51gni- -
‘ ~ficant1y from Groups IV (Secretarial Sc1ence) and V (Bu51ness Administra-'t

: ftion) at the 01 1eve1 Group VI (Music) differed significant]y from o
o Groups IV (Secretarial Science) and V (Bu51ness Administration), aiso E$: -
t‘iat the 01 1eve1 71f,1’ j); f;~‘,;j{;,a‘1j- ' o
e Tabie 2 and. Figure 5-reve§g that the mean scaie score for 'j_ﬂ{;’-

-

;"‘ Bustness Administration is greater than that of Horsemanship, Secretariai .’f
’ Science. NurSing, and Music students It can a]so be seen that the

mean scale score for Secretarial Science students is greater than‘grat

,"‘j’,;:,I't't a.pnéars‘;tha}t.Busine.s-s ,Adm'ini,.s-’tr“ation' students exhibita -
S L e e e g e
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:Zf-fmore Enterprising Personality than the Horsemanship, Secretaria] Science, f“;

11"1:ffj'Nursing, and Music students. As weii Secretaria] Science-students are

,tnéiijﬂ more Enterprising than Nursing and Music students y-“'jtti"jbn.ff"

_‘,.'_:':Artistic Scaie

e o

COmparisons betueen ;he group means on. the Artistic scaie are

-reported in Table 8 On this variabie, Group VI (Mu51c) and: Groups III

i'f.(Nursing) IV (Secretaria1 Science), and v (Business Administration)

fmeans differ signifieantly at the 01 1eve1 of confidence

J-

Inspection of iab]e 2 and Figure 6 revea]s that the mean scaie
&

| 1y score’ for Hdsic students'is greater than ‘the mean scaie score for NurSing,

ii/f;_Administration students

_Artistic Personality than the NurSing, Secretarial Science, and Buszness

“d':,,SgcretariaT Science_ ahd Business Administration students

It appears,btherefore, that Music students exhibit a more
PERSONALITY PATTERNS AND seres or- PREPARATION ‘1:;‘-‘ S

0n the basis of the findings reported above, Tt was generally

‘i', 5upported with the exception of Nursing, that students in the same

"Qprogram of studies have V P I scores sinﬁiar to members of their

f~zsuf{1ntended oeeupations Therefore, students registered in the prograns f"ﬁh‘ ‘

- kfrepresentative of Holiand s six 0ccupationa1 Environments were sub-‘ fifl.i~jx

F et iedivided into Year 1 and Year II of studies and categorized as having

);'”“ﬂhi\the appropriate Personality Type or not hav1ng the appropriate type on

“’;fjf;the basis of thejr high-point y. p 1, score A chi-square anaiysis,

o tfumilizing‘vates s correction for continuity was perfonned to test for

1°”f?;differences between students in Year I and students in Year II of

'*g;X'f,a erx'”ft;:;;_;;a,a e e
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| %;their respective program of studies and whether or not their observed
.V P. I high-point score was consistent with the expected score. as pre- :

-dicted by Holiand It was\decided to use Yates 'S correction as Ferguson';j'

| ‘(1971 - P. 188) States that ‘f. TN for smaii expected vaiues of N the R

e continuous norma1 curve is a poor fit to the discrete binomia] " It is

| i:suggested by Ferguson that the correction shouid aiways be used but

e
-/

- most. certainly when the expected frequencies are 1ess than 5 For con- e

Esistency. the Yates s correction was used in'a11 Chi -square caiculations,;_ -

‘_\

_rTable 9 presents the representative programs of study, the number of
' vstudents with observed high point scores consistent and not consistent

‘with the expected scores. and the Chi-square quotient

Inspection of Table 9 reveais that oniy one group of.- students,-“

”‘vaecretariai Science showed a significant difference on the criterion

=
L]



Co o ThBLE 9 e
cur-saums mmsxs RO

: ,JHorsemanship T B A AT AT OO
' sﬂgnsistent a2 2,99 - -
- Not Consistent;;:}'fj 2],_;121';:.11.~ s

lttﬂBehavioral Science:: e L
| Gonsistent ,"vl_ 4 3 88
Not Consistenty_"- o3 A

:fNursing - L A e e
' | Consistent e 330 e 29 CoWom o
~Not. Consistent 3 28

C-Secretarial Science: ’“'C'n;-.' R TR,
‘Consistent 22 21 2149
Not Consistent . 46 Y

‘ Business Administration E T
: "~ Consistent SRR - I 21w T 03
v ‘Not Consistgnt.‘ o2 22 ' Lo
Music o S , T
, Consistent S 83 s14 0 10
‘_ Not Consistent =~ 1] W3

e



;:éi;;{:_ »f::MEHAPTER y

CDNCLUSIONS AND IMPLICATIONS

‘ b i ' o
. I" th15 chapter, the researcﬁ findings wi]l be discussed in
're‘at‘°" to the two questions raised at the beginning of the study,ra, ]j*f

“:Implications and further research wili be suggested where appropriate

| LIMrTATronsfhun ostinerrrous
L _ : e T e éD .
""_i;i_The findings are relevant to Hol]and‘s theory as operatidnalized

P

'v'through the research questions

‘_2,‘ The population consists of stydents registered in six programs of
'.;»_study at Grant MacEwan Community Co]lege which lead to specified

¥ ; , \'-,

occupations. '»i,” .

":fgo_3;'-The samp]e studied is the population
'»'AssuuPIIONSg‘. }

fflﬁhlt is assumed that the students who have registered f°' a program

: of studies at Grant MacEwan Comnunity COﬂege have narrowed their

e~

1 votationa1 choices to the alternative-outlined by the program:d.

| scriﬁtion offered by Grant Machan COmmunity College

';"k‘);-’ . . v -

Jt is assumed that each Grant MacEwan Community Col]ege progra By
description refiects the sorts of tasks to be encountered:by the ‘f R

2 :T. registrant and PFOSPQCtiye career entrant

Y SR



:Tytheory The exception to these findﬁngs was that of the Nursing stu-- ‘d-@g
S dents (Sociel Type) In view of the consistent findings for the other

P

Hd?{fflt is assumed that Holland's Classifications hold for G M. C C

ﬁjiprograms of study : ‘;‘ .‘f*;"” ’f::»,“ L f‘] ;fvifffnsif'lff‘.
e .Psns'ouAu,TIEs'f'ANB;Rocwslos.*smya;

The results of the analysis of the data generally supported

T'fthe research position that students preparing_fodﬂh particular occupa- SR

“ ;'tion have personaljties consisfint.with the members of the intended "f~i1‘ l

fnoccupation It uas found that the students in five of six programs of o =
':'4.study at Grant MbcEwan Community College had the Personality Types con-“
. sistent with that of the Occupational Environments predicted by Holland s

‘‘‘‘‘

- five groups, one might speculate that the Nursing students sampled in "tfh
RS this study have made an incorrect vocational choice, according to

| ,'i'tHolland in that their Personality Type is inconSistent with their 0c-~»'t |

cupational Environment Although this is possible it wou}d seem im- | )
probable that the majority of the students would find themselves in this .

- [»predicament._ It is however. possible that the personality of Nursing B

"gfgstudents registered in a two-year college program differs from that of

:'fbers of the;yiy

'students registered in a hospital-based program, a university program, ,.* .

| &
,or a brogram of greater length

The possibility that the stereotype of the specific occupation

'tTnny change due to—a change of the typical Personality Type of the mem- .

el Env1ronment cannot b" e?cluded This would result in

: an inaccurate stereotype image of the occupation by prospective occupa-.gvv?; :
';f*tional entrants In that a great portion of - the. Nursing students ”j,qd";“ ’

“T'f‘*“samoled in this study scored highest on thé’”nvestigative scale rather B 5-;f

PUEEEE IS Caee W



. PRT

| 1?ffound chan92d~to another classification -‘f’;géf fhff?'

D : psnsmALm cnmes

| = “ The results of this study offer little support for the stance 3m;si
i~_that the student body of a particular program would have a personality '{y{f
| ’:~ftpattern more consistent with the members of the. intended Occupational '

L findings uould seem to support the earlier study reported by Privateer

to the length of the college term studied In other-words, this phenom~5:f;;

';i:f'than the predicted Social soale, this explanation would se& lappropriate"-f_i
Tgiijonsequently, it would appear necessary to continuously evaluate stere-,ff;i

:1“;5fotypes of model environments and revise the theory if environments are .f'::

*”f._.Environment as the length of time spent in the program increases Thesefr o

f:i'(l97l) It is possib e that this 'suggested change was not found due -;"

B ena nay exist over a longer period of time than two years This possi—:y;i?:‘

| ,'bility,would seem to. be consistent with the findings of Nalsh and Laceygi7f
- ',"_'(]969 1970) and Nalsh Vaudrin, and- Hunmel (]972) who ut'i'lized a, four-l”"j‘

year period of time | ;'? ,:§¢ ;: S
-7 ;wucnrmus

Holland makes the point that a Personality Type who has an-

"’ﬁ_;'_vinEBngruenf Model Environment. for example. an’ Artistic Type in a COn- o
e pventional Environment wt]l likely withdraw from‘the environment and

E h{}i;search out a "better choice This could be tested for at Grant rthwan';

?individuals have.a Pérsonality Iype profile at odds with

E 'i';}.*?the type demanded by the Envirounent Accordingly, it should bé found

R “ o ’p.i'. o L o r,

yE 1J,fgCommunity College by classifying an Environment through Holland's theory;:'M .
B l,»_*con'firming the classification via the v.P. 1 or s-¥:i. B., thence deter-f_' R
‘.”’f._dmining whic: b



that these 1ndiv1duais change programs of study or. drop out of the DPO"-,f;,
gram with greater frequency than those\whose Persona11ty Type 1s con- N i
gruent with the Environment ' ' ’ o

.f)',,'fﬁ° By the same measure, 1t shou]d be found that thé most success-.:m

fu%—members—e#—a—particular program have a Persona11ty Type prof11e con-'

gruent w1th the profile demanded by the c1assif1cation of the program

coucwsmns el

Upon the evidence of this study, vocat1ona] counse1lors at
Grant MacEwan Conmunity Co'l]ege may‘ﬁnd it useful to use a student s " s
| | V P. I profi]e to enable ‘the student and counse11or to>gathEr relevant ‘h; H‘
f'a “:' hints of bersonality corre1ates whlch may a1d a vocat1ona11y unsure ‘

»

'l: student to clarify h1nse1f v1s-a-vis speciflc vocat1ons

‘-& -

y . . . . . Y X
©ha

& ;1; ;P-ﬂ -_,‘ Further counsellors may fxnd 1t usefu1 to organ1ze occupat1ona1 -f

formation, 1nc1ud1ng Inst1tute Ca]endars Brochunes and JOb 0ppor~
: “{}:nities, according to Ho]land s six or1entat1ons. Eh1s type of c1ass1-%tvr5
4at1on system would provide for a simple method of organlz1ng occupa—: 1a1°.
tional 1nformat1on from numerous areas, 1nto an eas1]y comprehens1b1e L

and accessib]e vocat10na1 11brary
. . o '-m

Y
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S 'ffVI;fa]_f:ﬂ-' » APPENDIX A _ ERE
~;~DIINAu§;~ ;ﬂ'g”fﬁf'~~i;h;_~“r STUDENT IDENTIFICATION #
- fo'SEV> Male 'f  Fenale _;_;. ;j.g'Ae::f
ﬁ:f.» PROGRAM OF STUDIES’ ii.iﬂt ST ‘
TRIMESTER OF STUDIES 'fI ;:;; {2751:3fha s

3*;al§ Have you ever consu]ted a Vocationa] Counsel]or with regards to ;li"
' your vocatIonal choTce or career p1anning7 ' _ :

' Yes O T

- “2 ~ Was’ thIs contact ins
}_: LTI . ~.Junior HTgh Schoo] .
BRI _'*v‘,,‘ . Senior HIgh School .
L emec, L

B - . - Canada Manpower ;5';_d__-
S ;f'j,h-~’ Other (SpeCTfy)

3 DId thTs counse]]ing have any’ affect on your deCTSTon to enter '
your present program of studies? . _ .
i ~j"*_ s l"<_Con51derab1e Effect [
S o Some Effect -
L f',LTttle Effect,

b

Mo Effect. S f

4 On the fo110w1ng scale c1rc]e the number that you feel best N
' descrIbes ‘how certain (1e ., positive, ‘sure) or uncertain: (ie., -
unsure undecided) you are at the present time that your program
—is’a reflectTon of- your deSTred vocatTona1 goa1 R ‘

Y

VERY UNCERTAIN UNCERTAIN NOT SURE ‘ cERTAIN_“'fvERYTCIRTAIN,j



CCMPENDIXB . .

LA f‘,ﬁ"'

I - eondacung n omdy t!ut exntnu tha vocluml prcfeumn ot ltu- :
dcut- nw«l at Gunt Kacbmn Co-mﬂ:y Couegc. tn ardnr :o do thu. I u

uuu {ht you umt ) by uktng a fcv -inutu tn mr sou queltiou

o uhnut to manml clwicc. This lbould nat uke us lonser tlun fitnen

unntu. L e ,

T, o 1 - no: 1ntcmnd 1n your tndividul anmu but 1 Py :lnturutnd 1n lwv

.

yon nmr u . grwp. thul. yon nud uot vorry tlu: you vtll b- nhlc :o bo )
“cau!ud (n the otudy.- Idl. mtcruh vul bc codod by ne nnd plncod on co-

- pntor utdc. It you \rlch an lndividual nunun:. ‘we un nrnugc to meet l: n

o um- uu.

K

Iov.“ 1f you vonld :urn yoor attention to this (shw) dmgle nhcc: queat-

im:lu. Hriu your nm. ctudent 1. D.l, nx, age, progrn of tcu&in. and i

ttilutcr ot otudiel in tha nppropthte area. . Bov. vould yon pluu read

quutim 1lto 4 -nd nmr nch nccordin; to your ‘ovn axpctieucu‘ It you hlvo .

any quu:tonl. plnn raise your hand.. Y

i lov, turn yout attention t.o tbo pagc ntked 'l'he Vocauonal Pu!erencc In- o

mtory (thow) lnd the corrnpondlng ansver nhut (sho\} Plene do not urk R

CH 'Innutory ahcet (:hov) 1n my vny n it will be used. agun. On thc anmr

o dm This hwcnco:y emun ot 160 occupauonul tuln md 1- an. uxventory of ! B

yont funngn uul atutudu about kuuls of votk !ou are: to rud throu;h the - co

.t utln nd bhckcn the corrnpoudiu; amet Y tor Yu 1! the occnpuion 1nter~ ’

\

thc ttuo of mrk._ It fou au undccided nbout thc occup-tion. do nor. utk eithct o

(2

Y or N-—luve 1: blmk !1nt hprcu:l.ons -cu ukely :h. but. u do not. apcud a

uut dul of tho ou .any one title.

uuu check to ne :hat your nau, 1. D.I lnd pu;rn of: -:udiu appuu '

“om both the lnmr .hnt and the queuionnaln. A s

——Collcct utcrnh.. ' _ ) )
--'l'lnnk -tudcun £or pcttlclpnting iu thc -:udy.

Y

4(|hov) ‘n-l.te in: yonr nm. v:ogn- ot stndlu. :riueatcr of uudy. nnd the

utl you o: ah to you. or l tor No if you dialike or. are unintcrested in '
..22.2._, »







