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ABSTRACT | L e

The purpoSe of this study was to assess the relationship between
employment status and the psychological well- being of men and women. ‘The
'maJority of research in the area of unemployment has focused upon the -
psychological effects ‘which have occurred among men, Research findingsw
.indicate°that men who lose their jobs may -experience 1owered self-esteem,
loss of self-confidence, loss of morale and depression. Much less is
i'_known about -the effects of unemployment upon the psychological well- being
.of women, o “ o ‘

Cohn s-{1978) theoretical model of the effect of employment status
' change on self—attitudes was used as the conceptual model . for this
‘aresearch~study. Cohn (1978) hypothesized that the'loss of a work role
=would cause changes to an individual s definition of his or her
employment status.. This would, in turn, cause changes to one's
self-esteem - ‘ ‘

within Cohn s framework, several problems were 1nvestLgated These
1ncluded differences in self-esteem between employed and unemployed
workers and differences in self- esteem between male and female'workers
who varied by_employment status, In addition, differences in self- esteem
for individuals who varied by the availability of the alternative role of k
parent were examined Employed-and underemployed teachers participated : )/
in this study. | ' “ ‘

'~ The underemployed teachers had significantly lower scores on the

soc1al and family subscales than the employed teachers. These scores,
however, did not affect their global self—esteem“scores. No significant

C —

" differences were found in the global mean self-esteem scores for te1ffers



B

T

»
"“lf& A
iy

the role of parent. The f1nd1ngs-of this study suggest that thé\‘overa'll«~

‘who varied B employment status or

interaction effect. No §1gn1f1c'

o

flean self-esteem scores for teachers who var ed by the o8

self-esteem of some teachers may not be affected by the loss of work,

whereas-certainfaSpects of self-esteem may be affected,
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CGMPTER I S
Introduction. R ;;*\T‘n-\~f'ﬂfr"‘
~ ‘Despite optimism that the recession which began 1n the mid-1970's :
woufd"‘bc a sbort,div‘od phanomenon, large .nunber: of' quaHffad and °
well-qducated Canadians continue to ixper1anca the loa§'of work today.
In February. 1986 the unemployment rate 1n Canada was 9 8%. uQJch is one v
of the highest rates since the Great Depression of the 1930' (Statist1cs
Canada 1985b) This figure represented approximatoly 717,000° Canad1an

. -men and 521,000 Canadian women, aged 15 years and over, who were without

employment. \i’;’,/* ' .o

-

‘ In the past, research upon those who have experienced the 1ossAof'
work and who have subsequently become unempioyed or underemployed has
focused upon the psychological consequencaa that have occurred among men,
The relationshib between unemployment or underemployment and the
psycholbgical'well-bein;fof women 1s aot clear, The purpose of this |
atudylwas to assess the,relaaionahip between employment status and the
'p;ychological'well-being of both men and women, For this study,

. self-esteem was selected as the measure of psychological well-being,
Self-esteem is defined as the degree to which an individual feels that he
or she is a person of worth (Coopersmith, 1967). Th1§ is the Eesult of _
one's own eva]uation of one's* abilities and successes within social'h u
roles,

Unemploymgntvaffécts individuals at all levels* of the work force.
In recent years, individuals in managerial as well as blue-collar
occupat fons havejéxpeﬁiencgd the loss of work. Many of these individuals
remain unemployed because they are unable to'find new jobs, Others

accept Tow-paying jobs for which they may be overqualified or



5 5_.overeducated thus becoming uﬁderemployed workers. e | |
Little is known about underemployed workers particularly those who
‘are professionals. ‘While it is poSsible to gain approximate numbers for

‘those individuals who are unemployed comparable underemployment

| _statistics are not available. This is primarily because monthly

:employment figures only differentiate between employed workers and

AunempIOyed workers,” Professionals, for_example,‘whormust accept

——

;‘positions.inyoccupations such as sales are considered employed .and are

included in monthly‘employment figures. In addition‘ ‘withthe exception

'““of a few recent studies (Burris 1983 JDerber, 1978 Kaufman 1982)

“-little research on the t0pic of underemployment has been done.'

.
23

8 “and underemployment Marsden (1977) defined unemployment in the

j‘following—way

It is important to distinguish between the two terms, unemployment
i

'Unemployment itself lS defined as a condition of being without
ip ig%:g;&4@nd actively looking for work, that 1s, being :
available for work if anything suitable were found Among the }
“u”vunemployed are also included people on lay-off and those with a
[Job to start in the near future.‘ The unemployed are
*idistinguished from< two" other groups: those in the paid labour

| N force and those neither in the labour force nor seeking work in’

the paid labour force. (p. 29)

———

Underemployment is defined as the state of having a pard work pOSlthﬂ

’”’which wastes or underutilizes an 1ndiv1dual s abilities knowledge or

ﬂ"skills'(Derber 1978 Kaufman, 1982) Both-unemployment and

}-underemployment are frequently the result: of Job loss. “Job loss is

_defined as the premature and 1nvoluntary cessation of work (Hayes &

i : e . . e s »

o0

2 \

;- —
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Nutman, 1981)., The'majority of research literature focuses upon the ‘“4,/

. _psychological effects which atcOmpany‘job‘loss however the term
Unemployment is used more frequently in the literature than is the tgmm
~job loss. This. is because individuals who have involuntarily expeﬁienced

the . loss of their Jobs and who are available for a paid work posﬁtion are

£

‘conSidered unemployed

\ Research upon the /ffects of male unemployment dates back to the
Sy 4
late 1930 s when un ployment was . conSidered to be the greatest problem

' that-Canada faced (Gilman & sinclair, 1935) Researchefs found that

.unemployment not only had profound economic conseque ces upon men and
~their families (Bakke, 1940; Cavan & Ranck 1938) /éit also had serious
‘psychological effects (Eisenberg & Lazarsfeld, LQéB Ginsburg, 1942; _
| Jahoda, 1979; zawadzkd & Lazarsfeld 1935). né; were found to experience‘
~feel1ngs of 1nferior1ty, loss of self- confidEnce “and loss of morale
(Eisenberg &.Lazarsfeld, 1938) ‘ i »
“Recent research studies resulting from the recessionvof thevi970's

* again focused_primarily upon male unemployment Similar to the research

findings of the 1930'5 unemployment was found to have serious effects
.upon the pSychological well.being of men (Braginsky & Braginsky, 1975-
‘Hepworth‘ 1980- Powell & Driscoll’ 1973- Warr, 1978), The self- esteem of
men experienCing the loss of their JObS and later reemployment has been

“found to be lower‘than for those who have never experienced'the loss of

work (Braginsky’&-BraginSKy, 1975). . Warr and'Parry (1982) suggested that

the low psychological well being which. occurs among men experiencing the
loss of work may be a result of reduced opportunities for task .
achievement, increased finanCial hardship, unsuccessful Job-seeking

‘act1v1ties lack of daily structure, lack of”a sense of purpose and

e
e

/-

3
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unemployment than among men who had nof

reduced contact with the social network that work provides.
In addition to lowered psychological well-being, men who experience
the loss of work have been found to also experience increased physical

health -problems (Gore, 1978 Kasl & CObb 1970 Kasl, Gore & Cobb

.._....._,——

1975). For example, hugher blood pressure levels have been found in men

il

—-é-

who anticipated the loss of work and who””xpérienced‘subsequent

the loss of work and

who remained employed (Kasl et al., 1975 ore (1978) found an increase

in levels of cholesterol and an increayw in the number of self—reported

illnesses among men who experienced the loss of work compared to men who

i

-did not experience the loss of uork. In a longitudinal study of socjal

vstress indicators between the years 1940 to 1973, Brenner (1977) linked

increases in deaths related to strokes heart disease and kidney disease
to increases in unemployment rates "l'n the United, St*s

It is evidept that the physical and psychological well being of men °

. are negatively related to the loss of work and subsequent unemployment,

‘Much less is known however, about the effects of unemployment upon the

'

physical and psychological well- being of women, This is partly because

most of - the_research has focused upon the effects’of-unemployment upon'
" } ' ' .

- men, As well most of the research studies in the area of female.

unemployment have failed to include variables such as stages of the

=

family. life cycle,and SOC1oeconom1c status in their analysis of the
relationship (warr & Parry\ 1982) Both of these variables have been
foundxto be important factorssin female labour force participation
(Waite, 1980), | |

- The early research of the 1930fs and 1940's did not examine female

unemployment,, At that time, women comprised only a small percentage
. . R : : 3
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(21 9%) of the labour force and the typicai female worker before 1940 was
youd@, single, and child]ess (Biau, 1978) Most women who were employed
during that time expected their working lives'to be relatively short
~ because they assumed that' they would resign from their position of ‘
| empioyment at.the time of marriage (Igiehart, 1979; Tentler, 1976), The
w~majdrity of women were, theretore not'dependent upon their own earnings
‘.for survivai but were economical]y dependent upon fathers, brothers and
husbands (Tent]er 1976) For those women who did become unemp]oyed
during the 1930" s, it was believed that
'It is easier for a‘woman to accept an inferior position than: it
is for a man; it is less of a blow to her prestige, because in
“}our cuiture man's status is'considered to be superiOr to that,
of woman s, and it fis considered man S duty to have a job,
This would suggest that men suffer more. severely from
_ unemployment and are more apt to.become broken,or distressed |
than women, (Eisenerg & Lazarsfeld, 1938, p. 375). o /
‘eThe role of women. changed in the 1940's, Nor]d War II had ,a
:tremendous impact upon femaie working patterns. With a shortage of
manpower and the majority of single women a]ready working, married women
;were encouraged to enter the 1abour force (Hattaway, 1976; Iglehart
, 1979) Nomen from all backgrounds became empioyed in paid positions .
outside the home (Hesse 1979) Almost 1 miilion women in Canada entered
the labour market during the war years and -assumed different kinds of |
work (Pierson, 1983). At the end of the war, women were encouraged to
' reassume the traditional roies of wife and mother (Hesse 1979 Igiehart

1979) Despite this pressure, many. women d1d not return to their

traditionai ro1es,‘eyen though they frequently lost their positions‘in



‘f‘heavy industry to men (Heas, 1979) Inst ad, they found positions of
ﬁ 'enmloyment in traditionally female sectors of the labour market such as
" the service industry (Hess, 1979) . (, o
| | In the years since world Har II, indreasing numbers of women have .
displayed an interest in pursuing a work!role outside the home and have
entered the work force. In 1981, more*than of
wglfng;one (Statistics Canada,

. N
41984) By late 1984, the number of Canadian women\ ntering the work

'years and over were in a paid posifion or -

force putnumbered ‘that of men (Smith 1984). Not only were\more ‘women

' entering the labour force, but also women from varying backgrounds. For

(<4}

palf of all women aged 15‘

example, large increases have occurr Since 1975 in the numbers of women\\’,

eatering the work force who also have young children The percentage -of

women entering the work force who had children under three years of age

‘increased from 31.2% in 1975 to 51.5% in 1984 (Statistics Canada 1985a) ‘p |

The percentage of women entering the work force who had children aged |
three to five years increased from 40 0% in-1975 to 56.9% in 1984
.(Statistics canada, 19852). o ' |
: Despite increasing—numbers of women entering the labour force, |
’-including those with young children an important difference exists in
- the societal expectations toward the work roles of men and women. ~ﬁoﬁ

men, the role of work has traditionally been a socially valued role The

- process,pf socialization has continued to reinforce the perception that |

the primary role - of a man is that of family worker (Rapoport & Rapoport
1975) As workers, men are expected to provide for themselves and for ‘
’ their families and to remain active in the labour force, Parsons (1977),
~in developing his theory of gender role_differentiation, hypothesized :

 tRat the primary'reSponsibility‘of familial economic_support rested upon .

e
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the one adult male member of the nuclear family. Furthermore, he stated

4that it would- be an. exceptional normal adult male who could occupy a -

' respected place in our society without having a regular Job (Parsons,

1977). Therefore, men are expected to hold ‘and maintain a paid work

.‘position outside of the home, Furthermore. as Cavan (1959) suggested
;Aunless an- unemployed man can work out some sort of role for himself

'within the home he virtually has no. role to play. Nork is not only an

economic nece551ty for the vast: majority of men (Kelvin 1981) 1t s

/
-

also the expected role, , N
Although the traditional roles of women, those of wife and mother, '

‘have changed over the years and now include the role of paid worker “most

women are expected to continué to fulfill the roles of wife and mother
despite an interest in employment (Armstrong & Armstrong, 1978) with o
the roles of wife and mother continu1ng to be dominant, women are not
expected to maintain employment to the same’ extent that men are.

Consequently, many women who. are not in the work force cannot be

‘classified as unemployed due to their'fulfillment of the wife/mother

roles, vwarr and Parry (1982) suggested that women who do not hold a job

outside the home are not all unemployed in the sense that most men

. 075

~

without a job are con51dered to be unemployed, ThlS fs due to differing" '

expectations for men. and women. "Arnott (1972) suggested that women have

. more choice than men regarding whether they will work , when they will

work, and to what extent they will become involved in their work roles.

, Essentially, then, women may be categorized—as being employed
‘unemployed or not in the-work force while men are considered employed

- -or” unemployed (Marsden, 1977).

Voo =
The loss of work and subsequent unemployment may, therefore, have ‘
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different effects upon the self-esteem of men and women, These effects
may be influenced by differences: which may exist among men and womenoin-
terms of the availability of socially valued alternative roles, For - “%
dexample. the role of mother may be a socially valued alternative role for
women who experience the loss of work Ifq.pe role of mother is
~perceived to be valued by society, women' having this role available to
- them may ‘have an alternative role which contributes positively to their

self-esteem. .A comparable alternative role pay not be available to men,” .

=

JE_AThe most socially valued role for men .is that of paid worker. ‘While the

role of father is considered important it may not be considered a
socially valuedjnlvernative role in the sense that the role of mother  may
be for women; ;hen ‘who lose their jobs may, therefore, not have an
alternative role whioh contributes positively to their’self-eSteem. It
' :appears that women have a wider variety-of alternative roles,availabﬂe.toy
them than do nmn. This difference in the availability?of alternative |
roles for men and women may influence the relationship between'the loss
" of work and male and female self-esteem., For the purpose of this study,‘
the availability of asocially valued alternative role was defined as
being a parent to one or more preschool children, ’

'In summiry, research in the area of unemployment indicate that the
' loss of work may_have negative effects upon an individual s self-etteem,
These effects have primarily been found for male workers. ,The 7
relationship between the loss of work and female self—esteem remains
unclear, It seems evident that this relationship must be studied within_
the eontext of thefavailability of socially valued alternative roles,
The availability of a socially valued alternative role may have an

influence upon the relationship between Jjob loss and an indlvidual ]

3

%



-

self-esteem,

* Statement of the Problem

This research addressed the following problem: What is the

relationship between uork'status, gender, family roles, and one's

self- esteem? Within this problem, the following subproblems were

1nvest1gated

1.

What is the difference in the mean score of self-esteem between

employed and unemployed workers?
Nhat 1s the dlfference in the mean score’ of self-esteem between

male*and, female workers?

what’js the difference in the mean scoreyofyself-esteem_between

male and female,workers who have experienced the loss of work

»

. and subsequent unemployment? o A

What is the difference in the mean score of self-esteem between
employed female workers and female workers who have experienced
the loss of work and subsequent unemployment?

For those female workers who have experienced the loss of work
and subsequent unemployment,‘what is the difference in the’ mean
score of self-esteem between those who have the albernatlve role

of - mother available to them ‘and those who do not?

:'what is the difference in the mean score of self-esteem between

male and female workers}who have experienced the loss of work

and subsequent unemployment and who also assume the role of

parent? R |



CHAPTER II
. Conceptual Framework

In'ordec to examine the relatfonships between employment status and
male and female self-eﬁ%eem, Cohn's (1978) theoretical model of the
, effect of employment status change on self-attitudes was used The model
. attempts to explain changes which might occur to one' s subJect1ve
'ijudgment of self-worth ot sﬁ‘ﬁeesteem. as a result of external changes
to‘ope s environment, such as.the loss of‘work.‘_lt does this wjthin
sjobolic 1nteract10n.theony. |

Since Cohn's (1978) model focuses upon- changes which may occur. to
one‘s self-esteem as the result of the loss of work, 1t is 1mportant to
'define what is meant by the term self- esteem, ‘Although Coopersmith
A(1967) was not a symbolic interactionist, he defined self-esteem as "the
_evaluation which the 1nd1v1dua1‘makes no customarily maintains with
regard to himself: It expresses an-attitude of approval or disapproval
and indicates the extent to which the individual believes himself to be
capable, sign\ficant successful, ‘ahd worthy" (p. ). Similarly, Beane
and Lipka (1980) defined self-esteem as the evaluative assessment that an
~individual makes ‘towards one's roles and one's performance within those
roles. Mossman and Ziller (1968) suggested that self—esteem is the
1nd1vidua1's.perception of his or her relative uorth. A1l 6f these
definitions share the concept of self-worth, For the purpose.of thisg
research study; self—esteem is defined as the extent to which an
individual feeis he or she is a persoo of worth. This is the result of
one's oun evaluation of one's abilities and successes wttuin social

roles,



'grcripgive perception .

i”;;297h1s perception
includes one's concepts of various. personal attributﬁs,AA; roles..
Self-concept s the personal image that one has of oneself, wh1le
‘self-esteem is an evaluation of that image, Self-esteem was the interest
qf this study,

Researchers agreé that self-esteem¥involves the process of personal
evaluation (Battle 1981; Bean & Lipka 1980; Burns, 1979; COopersm1th
1967 1981; Ziller, Hagey, Smith, & Long, 1969). This evaluation occurs
within the context oftpne S environment, as individuals fulfill the
requirements of their varfohs'roles and interact with others within their
environment, Throdghout this process.df interaction, individuals
constantly receive messages about themselves from other 1nd1v1dua1s.’vif
an 1nd1vidual interprets these messages to be cons1stently positive,
one's positive perception of self will be reinforced If. an 1nd1v1dua1
with a positive perception of self 1nterprets the messages received from
others to beﬁnegative, the 1nd1v1dua1 may feel some pressure “to change
(Gergen, 1§71), or may develop negative perceptions about himself or
herself, Individuels with a negative perception-of self may have ﬁheir
perceptions reinforced., The messages received from others,~therefgte, (
influence the way in which fndividua1s perceive, definé, and redefine
themselves, These perceptions and definitions form an 1nd1v1du;1‘s
self-esteem,’ |

Self-esteem fs considered te be on a continuum ranging from positive
to negative. éoopersmith (1967) hypothesiged that positive self-esteem

was related tp feelings of self-worth, selfaaéceptance, self-respect and -
| s
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pride, while negative self-esteem was related to feelfngs oflinadequacy,
self-hatred:_end a lack of assertiueness, Maximizetion of poe\tiue '
self-asteen has been described ae being 1n;egrnl‘to emotional well-‘be1ng
(Laver & HanSel._l977). \
Coopersmith (1967) “contended fhat.’although temporary changes to
one's self-esteem might occur as the result of'éhanges in one's
enuironment. self-esteem was a COnstant and enduring component of'oneks
" self-concept. In contrast, gymbolie fngeraction1sts argue that
self-esteem is not permanent’, butlis dependent uﬁon the successes ;nd“
failures which are experienced throughout 1ife (Lauer & Handel, 1977).
According to symbolic 1nteractﬁon theory, honfan individual interprets
changes which occur within his or her environment‘will influence the
degree and direction of cnange which occur ﬁo his or.her-bercepijdn of
sel f-worth, One's fnterprenation may result in changes. to one'§va |
self-esteem. Thie viewpoint serves as the framework for this study.
The focus of this study{"i .8, the loss of work and subsequent
unemployment 1s an example of a change in one's environment which may
alter personal self-esteem, Cohn s (1978) model is based upon the
assumption ;hat an 1nd1v1dual~§f1nterpretat10n of the loss of work will
~ determine whether or notryhereh;;je change in his or her pensonal

assessment of self—woréh; This 1nterpre€3f¥on is based upon variables

such as the importance of the role of work in the individual's global

12

definition of self and the evaluation ‘that the 1ndiv1dua1 makes regardinn

the perceived change in self—concept as a result of the loss. of the work

role, ; N &\\\

Cohn's model has been described 1n matnematical terms., ‘A summary of

this follows. First, it is assumed that a change in enBT5§ment status is
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accurately perceived by the individual when Job loss occurs, The

perceived loss of employment status then causes a chagge within the '

employment status component of the q%dividual 's se*#;concept w in
turn produces a change in the individual's evaluation of his orh:::\:gﬁel

| seif:cencept. This change can alter the individual's fee11ngs~df‘uorth;

or self-esteem, In other werds, the‘perceived loss of-eﬁplpyment'status‘

which accompanies the loss of work ﬁay alter the way antindividdsi

defines himself or herself This change in self-definition may result in °

a change in self-esteem., Ehahge in self—esteem may change one's

'behavior.whfch in turn, influences the process of - 1nteract1on between

the individual and others within his or her environment, These changes

in social role performance may then reinforce’ changes to the 1nd1v1dua1 3

self-esteem. - - ‘

Lastly, according to this model, the attribution of cause for the
employment status change which occur; through the Joss of work will
1nflu:7te the 1ndiv1dua1?s evafqat1on‘of his or her»self-concept. This
is~dependent uppn‘whether or not.the individual perceives the change in
employment status to be‘enre5h1txof his or her own actions,»internaliy
eaqsed, or the result of some external cause, If an'ind1yiaua1'pereeive5'
the loss of work to be caused by an external faceor, such as a plant
'closine,_it is 1ess likely that his or her‘self-atgitudes will be
- affected. However, if the loss of work is thought to eé‘jnternally _
caused, e.g. due to poor 3ob performance, the 1nd1v1dual‘s feelings of ,
worth are likely to be affected, 7

Cohn (1978) further suggested that the importance of employment
“status change upon an 1nd1v1dual s self—esteem could be anaiyzed by

'examining group perceptions toward work as a major role, Differences may



occur among varfous groups of society as a result of different grotp
) .

‘perceptions regarding the societal expectations for the members of

various groups to maintain some sort. of employment status. These

expectations are learned and internalized as tnelresult of membership

14

}nithin vurioqa groups. .For eianple. the societal expectations regarding :

| the maintenance of eMployment status have traditionally differed for
males and females. Because of these differing societal expectations. men
;vand womenpmay perceive the role of work differently. Cohn (1978) argued

that men are, socialized to expect to fulfill the role of work, and
‘-women are socialized to expect to fulfill the traditional roles of wife '
and mother with the role of work being sec dary, It s as a’ result of
the process of socialization that these pocietal expecta’tons are learned
and incorporated into one's own system/of values,. Differential
socialization may, therefore. cause men and women to perceive the role of
_work differently. e - i . #

Men and women ~may also define the loss of a work role differently as

the result of particular perceptions regarding the availability of
socially valued alternative roles. According to this model, an

individual who perceives the availability of a socifally valued

alternative role will be affected to a lesser‘degree by’the loss of Qork

. than an -individual who does not perceive the availability of a socially

valued alternative role. This is because an individual's self esteem
depends upon more than one self—concept‘component In tnis case,

'nt status is only one component of an individual's global ; -

’ or example the role of full- time mother is generally

’ | meaningful and socially valued alternative role for \

ever, lack a socially“valued alternative role when the

.
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loss of work occurs. This is because the role éf fqltatime father s not  °
a socially valued source of gratification. v . '

According to this modell then, the loss of work and subseqn;nt
unempléyment may affect the self-esteem of men and womdn differently,

This may‘partialiy be the result of the diftering soctetal expcctlt1ons
‘for'men and women for’emp]oyment status maintenance. These expectations
are learned and 1ncorporated into an individyal's total self-concept.
Furthermpre if the role of work is perceived to be primary to the

~" individual's sense of self and no other role is perceived to be a
socially valued alternative. then more changes in the evaluation of the
total self-concept may occur than if other roles are available, This may
result in changes to one's self-esteem, ‘

In summary, the effect of the loss of work upon an individual's
self-esteem may be,dependent upon the 1ntérpretat1on that an individual
makes with regard to the change in empIOyment,status. lThis; i
interpretation will be 1nf1uenced by the perceptinns that an indTvidual
holds toward the importance of a work ro1e within his or her definition '
of seff This perception will differ for various groups of society as
the societal expeotations for employment status maintenance vary, These
expectations are learned and incorporated into an 1nd1v1dual‘s value
system ‘as the result. of socialization and membership within a Spec1f1o
group, When the loss of work occurs, a corresponding change occurs 1n
the definition of oneself An 1nd1v1dua1 may no longer be. able to define

,oneself in terms of a work role LAlthough the role of work 1s on]y one |
component of an individual s total self-concept the importance of this .
‘role mqy differ for men and women as the result of different societal

.expectations for emp]oyment status maintgnance.v In- addition. men and
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women differ in terms of the perceived availability of socially valued

"“.':‘diternative'éo]es. The loss of a work role may, therefore, have . o

 different effects‘upon‘thezself-esteem o?”mén.and women, o B
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_ Literature Revxew

& ' o
In order to compare the relationships betwe’h employment status and
ma]e and female self- esteem it is necessary to examine: (a) the
reiationship between work and self-esteem, and the effect of the 1oss of

work and subsequent. unemp]oyment upon. an indiV“'unl S psychologicaq\lJa '
mate and

well- being, (b) the process of socialization and ﬁ& qﬁfect upon

~ female gender ro]es, and thus the importance of tne work role to each | )

* .-gender; and (c) the availability of ro]es*which'maycbe alternativeslto /

\

the role of work. - | B | T

o 0

Relationship Between work Status and Se]f—Estedn .
For many men and women work has become a gauge with which to assess
their personal worth and competence in- comparison to others. Researchers
agree that two main functions of work are 1dentity maintenance and
enhancement of self- esteem (C]arke 1982 Hayes & Nutman 1981 Jahoda, - .

e

1981; Ke1v1n, .1981)., Identity maintenance and enhancement of se]f esteem

. are achieved as the 1nd1v1dua1 cont1nues to participate in a specific

work ro]e which eventually becomes a persona1 component of his or her
larger role set Success within the work role maintains the benefits
that work prov1des. These include income, physica] or mental activity,

var1ety, time structure 'social contacts, personal identity and status *

t(Jahoda- 1979 Warr, 1982; Narr 1984b), Receipt of these benefits

° reinforces an 1nd1v1dua1 s perceptions of se]f—worth

_Loss of the work role removes both the tangible and intangible
rewards which it prov1des (C]arke, 1982) It also removes a role'which |
serves as a means for others to Judge the abiiities of the individual,

Kelv1n (1981) po1nted out that what a person does to earn .a livingsts

17
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frequentiy asked‘when individuals meet for the first time, Those who
! have lost work have lost a ro]e\which provides status (Hayes & Nutman,
1981).. Lack of this. role often results in feeiings of worthlessness'

(CMHA, 1983; Hill 1978) and loss of self-esteem (Hayes & Nutman, 1981)

Effects of Unemployment upon4§elf-Esteem. R ’
~Research upon the effects*of unemp]oyment dates back to the 1930's;
More recent reséarch resulted from the recessioniof the 1970's, Few of
the’reSearCh studies haue directiy investibated the effect of
~unemployment upon an-individuai's seif;esteem. Most of the'studies~have
J;been descriptive in nature and have focused upon changes which occur’ to
"\an individual s psychologica] well- being.‘ The results indicate that
‘ individuals may experience feelings of inferiority, loss of ‘
‘self-confidence and loss of moraie (Eisenberg & Lazarsfeld, 1938 Hii]
'—1978) Researchers have fOund that 1nd1v1duais experienCing the 1oss of.'
vwork often become depressed and develop a sense of'poweriessness (Krahn,;é
‘Lowe, & Tanner, 1984; POweii’& briscoii 1973) In addition, studies
: ehave reveaied that indiv1duais may experience 1ncreased 1eveis of - stress
anxiety and worry (Fineman 1979 Ware, 1978). These findinQS‘indicate
~ that the iossmof work generaliy has ‘an overai] negative effect upon an.
_»_Vindividual s psycholdgical well-being. - ‘

The few studies which, have focused upon- self- esteem indicate that
this component of an individual s psychoiogicai well- b/jng may aiso be
negativeiy affected by the ioss of work (Braginsky & Braginsky, 1975;
.Poweii & Driscoil 1973 Stokes & Cochrane, 1984) . For example, Sto;es
and Cochrane (1984) administered a Satisfaction with Life Questionnaire ‘

to equal groups of employed and unemployed men ‘and ‘women and found that.

" the unempioyed group had 51gnificant1y 1ower ieveis of se]f—esteem. The
—— - b .

S Y



unemployed group also had significantly higher levels of physical and

" psychological symptoms, significantly higher levels of hostility, and

. were significantly more dissatisfied‘with the way they were accepted by

~

' experience feelings g? guilt

others, ‘In addition the unemployed were more critical of others ‘were
more likely to hold paranoid attitudes and were more likely to

Braginsky and Braginsky (1975) interviewed 46 unemployed men ranging
in age from 23 to 59 years, A questionnaire was used to determine three
‘different perceptions the individual s perception of society s Judgment
of him, 'the individual s perception of himself and the individual s
-perception of others. Attitudes of the men towards themselves were found
to be negative, Fifty percent of the unemployed men felt that they were -
dOing nothing socially useful while only 20% of the employed group felt
this way. 0ver time 64% of the unemployed group thought that they were
of no value to their families, In further research Braginsky and
Braginsky (1975) found thi&@%udden JOb loss left a long- lasting mark upon‘
their subjects' feelings of self esteem. Those who regained their jobs
also regained their self -esteem but not to the level of the control group
‘that had not experienced the loss of work.

“In a study of 75 unemployed male sc1entists and engineers; Powell
and Driscoll‘i1973) also_found that the attitudes of the men towards '
themselves_progressively deteriorated, The interview data revealed four

typical stages of'behavior After an initial ‘period of relaxation, the

men of their survey passed through a stage of concerted Job seeking which

eventually deteriorated to a stage of self- doubt and pessimism. During _.1

: this stage the men became increaSingly self critical and anxious. After

an average of—sTX weeks of vaCillation the men became passive and
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cynical about the'future search for work, In the last stage, job seeking o
efforts and social activities became significantly reduced, g4

@ Other researchers have found similar negative consequences relating
to the loss of work | Hepworth (1980) found a negative correlation g

‘between th(/length of unemployment and subjective wellubeing. Ninety-two
‘»unemployed n between the ages of 19 and 63 years were asked to complete \
a demographic questionnaire, Gené“al Health Questionnaire and a Present
Life Satisfaction scale. The unemployed men in this sample had
significantly poorer mental health and poorer suhaqgtive well being than
the employed men, The longer the men remained unemployed the less able
they were to remain active on a day-to-day basis.'
i In a recent study of 228 &mployed and 39 unemployed men and women,

Krahn:et al, (1984) found significant differences between the two groups

" on six measures of psychological distress. The unemployed group in this
q sample reported feeling more depressed and Tonelier than the emplqyed -
:. group., In‘addition the unemplOyed group scored significantly higher in
their'feelings that other_people were unfriendly, in their feelings that
their.lives,had‘been a'failure,“in_the_inability to}feel'happy, and in.,,-
- 'less verbal interaction with others. Krahn et al. (1984) concluded that
‘,' depression is a-major outcome‘of job loss..'Researchers have found that

t depression is closely associated with low self-esteen (Battle, 1978

\,
Battle, 1980 Coopersmith 1967).

-gs,a
It is apparent, therefore that the loss of work may. be- related to a
variety of negative psychological consequences. Individuals have been
found to experience symptoms such as lowered self—esteem, depression
sense of powerlessness, and loss of morale, Negative perceptions toward

one S value as a family member and- towards one's social relationships may



also be related to the loss of work. Warr (1984a), who has d;ne
fextensive research on the effects‘of unemployment upon British'workers,
-argued that’the causal relationship between unemployment and -
psythological distress symptoms fs clear., The majority of research
‘studies have focused upon the psychological effects of -unemployment upon

-men, Much less’ is known about the impact of unemployment upon. female

workers,

Work Commitment and Unemployment

.-

The, deSire to -work and the degree to which an individual perceives
work to be a cCentral role has ‘a relationship to one' s self-esteem. The
more important one's "job is.to an individual;'the greater the negative
‘effegt of job loss,upon;self-esteem. Fineman (1979) interuiewed 23

-unemployed>male managers'and 2 unemployed female managers and'found that
prior high commitment'to the job and a previous sincere belief in
personal competence‘in,the job precipitated threats to one's self-esteem,
In an unpub]ishedestudy_of_399 unemployed'men and in a further study of
954 unemployed men_(also unpublished), Warr (1984b) found significantly
lower psychological well- being among unemployed individuals who were

committed to the work role. Hill (1978) interviewed unemployed male and
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. female workers and also found that the effect of Job loss was related to' :

‘the "quality of the relationship which an individual makes with his work

and on how far he has established a satisfactory occupational 1dentity
through 1t" (p. 119), Thus; the greater the investment in one's work,
the worse the eﬁfect of job‘loss‘upon one's selfAesteem; |

" Female unemplqyment

not been systematically researched with regard to female workers despite

The event of job loss and its subsequent psychological effects have
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the fact that women comprise over 40% of the labour force (Statistiés
Canada,'19850). Yet in times of economicfinstability, women also
eXperiencekthe loss of work. uhen'this'occurs womennare more 1ikely thin
, men,to_become discouraged'with the job search and either drop‘out of‘the
“Alabour force or accept lower positions (Moen, 1979 1980). Data faom the
Michigan Panel Study of Income Dynamics for the year 1975 revealed that
- 75% of unemployed men between the ages of 25 and 29 years becamé
reemployed while only 40% of unemployed women-of the same age‘found new

f work (Moen, 1980). Moen (1980) suggested that- family responsibilities

" and a lack of mobility often place restrictions upon the‘job-seeking

activity of unemployed women. particularly family heads. .

Many of the research studies in the area of unemployment have
focused upon men in general, and those which have included women in the
research sample have not tested for differences in the effects of
unemployment upon men and women, Consequently, the relationship between )
the loss of work'and'female‘self esteem‘remains unclear. In order to
analyze this relationship, it is important to examine differences in male

.and female-gender roles, and attitudes towards the role of work.

Male and Female Gender Roles .
| From the moment of birth, male and female children begin the prodess
of socialization which will prepare them to participateiin society |
within specified roles. These roles are learned as the result of the
'interaction which occurs between children and individuals Chltheir

.

. environment According to Romer (1981), the interaction which occurs

between children and parents, or between children.and ‘6ther individuals,
is related*to the gender of the child., In other words, the parent-child
interaction is influenced by the gender of the child.

v
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Studies have shown that parents do treat male and female children’

differently beginning‘within the first twenty-febrEhours of birth,

Rubin,'Provanzano and Luria (1976) interviewed 30‘pairs'of parents
within twenty-four hours of the birth of their first\child and found

that despite simi]arities in birth weight and size, f&hale infants were

] described by ‘both- parents to be significantly softer finer featured

smaller, and more inattentive than male 1nfants. From the findings of

this study, Rubin et a] (1976) suggested that sex-typing and sex-role

_sociaiizﬁtion appear to begin at the time of birth,

‘Other studies indicate that gender labeis continue to influence the

ways in<which aduits interact with infant chiidren Seavey, Katz, and

Zalk (1975) studied patterns of interaction between 42 nonparent adu]ts_

and one 3-month old female infant Subjects were either told that the
child was a boy, or a girl, or they were given no information about the
child's gender at all. The behavior of the adult toward the infant was

then observed and recorded at 15-second'intervals for a pe 0d ¥ 2

minutes. Significant differences were found in both tov usa..

. '.physical contact as a result of differences in the perce »#¢ @ender it

the child,. When the child was introducéd to the adult as 2 feme: poth

the male and female subjects'used the feninine toy, ‘a doll, more
frequently in their interaction with the child than when the gender of
the child was 1eft unspecified or when the child was fntroduced as'a male
infant When the gender of the child was Teft unspecified the male
adult subjects more frequently chose the neutrai toy, a piastic teething
ring, while the female adpit subjects chose either the masculine toy, a

footbali or the doll more frequentiy than the neugral toy. Maie and

'femaie subjects both displayed more physicai contact, toward the child

-

.4
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when it was introduced as a boy as COmpared-;o a girl, However, when the
gender of the child was left unspecified, the ma1e'subjétts displayed
signi}icantly([ess physical contact and the female ;ubjeéts disp1ayédlx‘
sign1f1c§nt1yvm0re physfga] contact than either condition in which the
child was introduced as a boy.or a girl;’ The researchers suggested that
* the pérceived gender of the child may 1nf1uepce-the adult-infant
interaction more than the child's aétuaf)behavior, particularly at an
1nfant S very early developmental stage, | |

In a replication of this study, Sidorow1cz and Lunney (1980) found
similar results. The adults 1nteracted differently.toward each of three
infants depending upon whether the child in each:trial was introduced as
male or female, The choice of toy was strongly influenced by the gender
 1abe1 of the child, The masculine toy, a.footbal1, was used more
,freduentl}'in_the 1nter5ct10n for both male and female adults when the
child was percéi?ed_to be male, while the femininé toy, the doll,.was'
- used mqré fréquently'when the child was perceived to Se female, JNone of
the males selected the football when the child was ihtroduce&,@s a |
“female, | - T |

. It appeérs,jhowever, that adu1t5'afe generally unaware of .
'differeﬁcé$ in their behavjor patternsAtoward mqle and female children,
Culp,..Cook",‘;?‘aﬁd_Housley (1983) studied the interaction which occurred.
beﬁween 16 adult parents and an unfamiliar 6-month-old infant who was
identified as either a male or female chilg. The adults 1n’this study
yére»al] parents of two children, anlinfant son and‘an infant daughter,
when the child was introduced Eo the adult as a female, the ggild

received significant]y mbre verbal interaction from the adult, more

interaction from the adult without direct facial gaze, and less

Z



interaction from the adult with animated facial.expressions than when the
chjld'was identified as a male ch11d. In addition; the:f&minine toy, a
doll, was selected s1gn1f1cant1y more often in the interaction between
the female adults and the infant when the child was perceived to‘be
female. No significant differences were found in the behavior patterns
of'the.1nfant. When the adults were asked about the patterns of
interaction witﬁ'their own chi}dren, however, thetadults indicated that
they thought they had played in similar ways:with both of their male and ‘
female infants. The majority of the subjects also indicated that male
ants~shooid not be given sex-stereotyped toys, A1though
eract in different ways toward male and female
--rs”that this differential 1nteraction occurs.

4uncon ciously despite personal attitudes regard1ng the appropriateness of
sex-role stereotyping. _ A

It is evident that\a child's gender plays a significant roie in
‘determining the patterns of interaction which occur between the-child and
his or her parents, beginning fn very early infancy., As a result of this
1nteraction; children learn to behave in ways which are consistent with
* the messages that they receive about themse1vesv(Cah111 1983) Cahill
(1983), a symbolic interactionist argued that a child s gender 1dent1ty
gradua11y emerges as the chi]d becomes aware of being male or female and
; engages in the‘appropr1atesoehavior which is expected to accompany each
of tnese iabels. In addition; children learn that certain adult
behaviors are expected of them for the:future. fnese expectat1ons‘d1tfer
according to.one's gender. An example of this can be found in the
Vexpectations-which are attached to the role of-work. Looft (1971) 7

- studied the vocational aspirations of 33 first- and second-grade children

.
o .
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and found thaig?oys perceived"g much wider range .of vocational
. occupations ava‘lablc to them than did girls, When the ch11dren‘were
asked what they w@u&d like to be ihen they grew up, the boys chose a
total of 18 diffcrungroccupat1ons while the girls chose a total of 8
different occupationsﬂ- The occupat1ons which were chgsenvreflected ,
~traditionalusex-role expectat1ons.' Boys chose occupatidns such as A
doctob. dent}st, pilot, and scientist, while the g1r1g chose océhpat;ons
| which 1nc\ud!&“ﬁurse, teacher,.mother, stewardess, qnd sale; élenk.

Howéver. since Looft's (1971) study, recent research studies suggest
that although girls aﬁd boys are socialized toward gé; er{ appropriate
rblé;, females now pérceive themsel ves to have a wid ge of roles
available to them than do males. During 1@74-1275, Nemerowicz (1979)°
~ studied the pércéptions of chi]dren in grades 2, 4, and 6 toward'male and
female gender and work roles. Boys and girls in all three grades
described ‘men and women in-terms of traditional roles, 1.¢., paid work
outside the home for males and a role involving‘work inside the home for
females. This perception declined, however, as the ages of the children
1ncrea§éd.A When asked to describe what their future work role might be,
girls did not view themselves fn the roles of wife or mother but rather
as workers. The favorite occupat{an were traditionally female onés,.
such as teachers and nurses, but professional careers were also favored,
One-third of»sixth grade girls Zhoge'nontraditionél ochpations. Most
. girls saw themselves combining work outside the home with work inside the
home, father than assuming only the traditional roles of wife and mother,
Boys were significqntly more.stereotyped in their choices of‘occupations;

The most poﬁular choices of careers among the boys were professiqnal

ones, such as doctor and scientist, and sports-rélated“occupat?ons. None

My
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.of the 188 boys selected the traditionally female roles of nurse
housekeeper or waitress. ' Boys viewed housework as Undes1rable and
unanimously rejected the housework role as a poss%bility for themselves.
Nemerowicz (1979) suggested that ghe f1nd1ngs are reflective of the
broaden1ng def1n1tion of women’s roles. Such broad complementary changes
1n men's roles are not thought to have occurred, Men, for example,.are
generally not seen leaving the labour force to assume responsibility for
housework roles and to perform domestic dutie{. . _ |
A recent large .Canadian study also found girls to be suppdrtive df\_
wooen combining family roles with work outside the home (King, Robertsoo, |
& Warren, 1984), In a'study which examined the health-related attitudes
.and behaviors'of 9-, 12-, and 15-year-old children, King, Robertson, and
' Warren g1984) found that,girls in grades 7 and 10 were sign1f1caotly more
supportive than boys of women combining family roles with\work outside
the home. 1In addition, significantly fewer girls than bows egreed thet
certain careers were best suited for men, |
) Archer (1984) studied the attitudes of 283 Kindergarten,
fifth grade, and eleventh grade students toward adult occupational roles
and found that sex stereotypirg decreases as the age of children
increases. Archer (1984) thought that this reflected the fact thataas P
. children matured they had more opportunities to view men and women in ?////
nontraditional roles. In this study, the number of occupational choices
open to males and females were perceived to be equal in number, Hdwéver~‘
only a few males chose careers which have traditionally been considered
female occupations, while large nimbers of females at each grade level

chose careers which have traditiona]ly been considered male occupations.~

The findings of this study lend support to the view that more change has

Y

(‘,3
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occurred in attitudes toward female roles than“toward male roles,

Using'the data from three national surveys .and surveys from the

‘~Universityuof Michigan ‘and the Research Triangle Institute of North

Carolina, Mason, Czajka, and Arber (1976) studied recent changes in the

sex-role attitudes of American women. They found evidence that

'widespreadxchanges in the sex role attitudes of American women had

occurred since 1960, These changes inciuded endorsement of the rights of

women to keep their Jobs during their chiidbearing years, the rights of

. women to equal employment .opportunities, the obligation of husbands to

share housework duties and the possibility of a life without marriage

and parenthood for women. The changing sex role attitudes of men were

w

- .

not part of this study.
~ Some changes in sex role attftudes among men appear to have also

occurred over recent year;; Pleck (1979) suggested that despite

evidence of a slower rate of change among men s roles compared with the

rapid change 1n women's roles, ‘men are experiencing 1ncreased conflict ~

'between work and family roles, Evidence of changes among men toward

- family roles was found in a recent study which compared the sex role

\ .
attitudes.of college educated males with their mothers and fathers
(Eversoil‘ 1579) Eversoll (1979) developed-an instrument to measure the
role expectations that individuals hold toward a male parent Use of

this instrument revealed a signif}cant difference in sex roie ‘

-expectations between the college males and both of their parents; _The

sons in this study expected fathers to be more involved in the care of

) their children, more involved in famiiy recreationai activities, -and iess

involved in the roles of work and ‘community participation than did their

kd

mothers and their fathers, . Both generations of males expected fathers to

)
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. be problem solvers. Eversoll (1979) suggested %hat'the attitudinal -

L™

changes among the sons of this study could lead to changes in thoir sex

role behavior, .

r Yy

It _may be that the role of fatherhood is becoming increasingiy more .

salient for men. However, whereas large numbers -.of women have entered

and remained in the labour force in recent. years, a’'similar shift for _

' m\. toward the role of fatherhood has not been found? Hoffman (1977) v

L3

._suggested tha?»the change in women 3 roles to include work outside the |
home has jbeenmore clearly docunented thar changes in men's roles to,
include the-role of fatherhood as an alternative role. Thhs may be
because of greater social approval of females entering a traditionally
masculine environment that of work‘\btside the home than of males
entering a traditionally feminine environment that of work inside the
| home. In addition, traditionally masculine roles may be more socially
*valued than traditionally feminine roles (Feinman 1981), and are,
therefore more desirable.

Research indicates that cross sex-role behavior is more socially
approved for females than it is for males {Fetnman, 1974, 1981). Feinman
(1974) found that bdéth male and femalé college students were
significantly more disapproving of males who engaged in behaviors thought

" to be appropriately feminine then of females who engaged in behaviors

thought to be appropriately masculine. The behavior of males was

generally approved only when it waS'clearly‘masculine while the approved _

behavior of females included both feminine and masculine types of ‘
activities. In a later study of cross-sex-role behauior,:Feinman (1981)
~ found similar results. Male-role behavior was found to be more socfally

~-'appropriate tiﬁh female-role behavior for both males and females. In
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other words, it appears that males who,engage in'typically female

' behavjor‘may’experience-htgher costs in social disapproval than females -
: who engage 1n‘typ1cally‘ma1e behavior.k Feinman (1981) suggeSted'that

‘males who display cross sex-role behavior appear to exper1ence status

}oss while females who display Cross- sex- role behavior experience statue

o

‘f,v; A review of the research 1nd1cates that changes have occurred over ’

o 'the last twenty years 1n attitudes toward both male and female roles.‘tIt _

'1s evident however, that there has ‘been greater change in soc1a1

' attitudes toward female roles than toward male ro]es This change is .

-

eflected 1n the 1ncreasing numbers of women who have entered the 1abour

\;E“force., It would appear that social disapproval is less for women who ,

' assume the ro1e of work outside the home than for men who assume the role

- G

}of wonk inside the home. It appears that women ‘who enter the labour ‘

force have more. to. gain than men who d15play cross sex-ro]e behav1or andy,'

; '5;_work full time ins1de the home. Asqguch men essent1a11y have only one .
;major ro]e avai]ab]e to them wh1ch is social]y valued, That role. is the |

' role of pa1d worker.‘ It appears that women on the other hand may have

""more than one maJor social]y valued: ro]e ava11ab1e to them. These-ro]es

\‘
may include pajd worker and the roles of w1fe and mother

The Availab111ty of Alternat1ve Roles

It appears that the primary role of men is that of worker.' Parsons

‘ (1977) hypothesized that the role of an adult male is closely tied to the

occupationa] wor]d The maintenance of a work pos1t1on out51de the home

provides economic support for h1s fam11y as we]l as status w1th1n the-

fog

o community. . Parsons (1977) further suggested that men. had other 1mportant

' roles within the family system but that the greater fﬁportance of the

] T ¥



leader ‘of the family system.'

LI

work role served to designate the husband-father as the 1nstrumental

X

@

““Much of the literature in the area of work emphasizes the ’wtance
of the ro1e of work for men (Eisenberg & Lazarsfe]d 1938 ‘Ginsburg,
1942; Rainwater, 1974; Tausky & Piedmont, 1967), Beer (1983) prov1ded

, h‘evidence through census data of- the 1mportance of the male work‘gg]e 1n d

~ American society, According to stat1st1cs from 1977, on]y approximately ‘

4270 000-men in the United States had assumed the full- time role: of work

1ns1de the home. This was 1ess than 1% of al] married men in the United

<

- States. Comparab]e statistics for the number of Canad1an men who’ have

assumed the ro]e of work inside the home are not availab]e Some of the
men 1n§§eer s study who had become househusbands expressed fee]ings of

the 1oss of status as we]] as amb1va1ence about . the- change that they had

‘made in thEIP role.

The role of pa1d worker appears to be the most socially va]ued ro1e

for men Komarovsky (1574 1nterv1ewed 62 male college seniors. and found -

'that the men- in her samp]e ma1nta1ned traditwona1 sex role va1ues when

4

-

asked about their own future roles and the preferred roles of women they

'm1ght marry, A11 but four of the men in the sample gprceived the role of

’work to be a man's prlmary role in l1fe. Most men were w1111ng to assist

the1r W'?ES w1th some househo]d duties in the home however, they

-~

’unan1mous]y rejected role reversal Ch11d care was be11eved to be the

primary respons1b114ty of women, Komarovsky (1976) suggested that there

was ev1dence for some decline 1n the att1tudes among the men of her '

‘ 9
sample away from sharp sex- role d1fferent1ation toward ega]itarian

attitudes in the workplace.» These att1tudes however "coexist with the’

deeply rooted norm that the husband should be the super1or ach1ever 1n o

t\ B 0
L

Lz
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e —

the occupational wor1d .and the wife ”the pr1mary ch11d rearer"

(Komarovsky, 1976, p. 34) B

- —_—

It seems evident that very few men’ perceive that they have any maJor»‘

role available to them other than the role of work., Fatherhood is not
genera]]y perceived to be an avai]ab]e alternative role for men in the
’sense>that motherhood 1s for women; If men do not ho1d a work position
‘outside the home they obvious]y must fill their day with act1v1t1es
| which 1nc1ude,search1ng for new employment or with activities in the home
setting.h'These hone actiuities might include tasks such as housework and
child care wh1ch haye traditional]y been thought to reflect the feminine
Tyrole. Hi1T (1978) suggested that men. who experience the loss of work not
;only lose their occupationa] identtty,\but also their sexua1 1dent1ty as
they are pressured to assume traditiona11y female duties. Most men in
his study felt uncomfortable in th1s role, :S1m11ar1y,.BraginSky‘and
_Braginsky (1975) found_that‘the men in their sample who had experienced

o

the'loss of work*felt Tess maSculi@? as a result of the absence of the
work role, % o @ e S . ¥
In addition to the social perception that fatherhood is not an

-

“available alternat1ve rele mOSt men do not have that ro]e available to

them for financfaﬁgreasons. ’In most occupations d1fferent parental

leave benefits are avai]able to: working men and women.. While many women“‘

may have;maternity 1ehye benefits ava11ab1e to them, few occupations
~offer such benefits to men. Furthermore, if paternity leave is

C : Z P o
avai1ab1e, jt'is‘usually unpaid. Men usﬁa?ly earn higher incomes than

women ; thus in ppst cases, taking such leave would result in the fam11y

» taking a financia] 1oss. Therefore %;he percé’l%on of the availab111ty

~of the parenting role differs for men and women in terms of socialization
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and in terms of the true availability of such a role which might be *

" offered in work related benefits.

Nhile most women appear to have more socially valued roles available
to them than do men (Arnott, 1972), this greater availability of
alternative roles must be’ analyzed within the context of a woman's’
marital and parental status, Blau (1978) suggested ‘that for obvious
‘,economic reasons single women including those who- might %e widowed
.divorced, or separated are more likely to work than married women
lHistorically, a large percentage of single women have worked in the
labour force (Statistics Canada, 1985c 1ess some sort of financial
'support is available to single women from outside the role of work ‘they .
- are required to maintain a work pOSition in the labour market work is,
| therefére a primary role for this subset of women, -

While it might be argued that married women without children might
-'have an. alternative role available to them, it appears that marriage in_
itself is,not»now a significant cause for women workers to leave the _
labour force voluntarily., Studies indicate that the role of housewife,
. which would" be the alternative role for childless wives to assume if they

were not working, is less deSirable to the contemporary working wife than
it has been in the past (Ferree 1976; Iglehart,r1979). flglehart'(1979)
found that only 3% of wcrking wives in 1976 would prefer to be a » |
full-time housewife compared to 22% in 1957. Ferree (1976) studied
working-class wives and found that over half of the employed women in her
‘sample thought themselves better off than women. who were not working
- outside the home. The housewives in her sample expressed ‘the belief that
they were doing something that was less interesting than their husbands

and also thought of themselves\as being worse off than working wives,



- wferree (1976) suggested that‘housework as a job is not.considered , |
‘valuable work , results.in social isolation, and may create a sense of
"powerlessness. while paid emplOyment outside the home provides a source
of -higher self-esteem. Although the role of housewife might be an
(.alternative role which is available to childless working women, it does
not appear to be considered a socially valued alternative role. |
‘Historically,‘the presence.of small children in a family has reduced
the possibility that a woman would”work in a paid position outside of thé
home (Naite, 1976).l Although the group with the largest 1ncrease in
»‘participation rates in the labour force has been working women*with
‘preschool children (Statistics Canada, 1985a),,this group'still makes up\
a“smaller percentage of the labour force than do women without children:
| _ and-women with older children, Fewer‘women in~this.stage of the life -
| cycle work than at any other time'in their livesr(Haite, 1980).’ Iglehart
| (1979) suggested that this is because for many;women, fulfillment of the
.role of mother precludes any other role which might be available to them.
'Naite (1980) hypothes zed that for married women with preschool children,
real as well as psychic costs outweigh the -gains which might result from
‘her employment Real costs include those whiéh result from securing
adequate child-care provisions, while psychic costs result from the lack
of time-intensiwe investment with children that non working mothers can
provide. In her study, Waite (1980) found that the younger the child,
‘the leSs Tikely it was that the mother worked. The probaoilityithat the
mother of an infant worked was 40 percentage points lower than for
mothers, of children who were at least 4 years old,
' Although there is evidence that there has been a decrease in the"

inhibiting effect_of motherhood upon female employment (Statistics
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Canada, 1985c), the role of mother‘ood is sti]l considered an important
role for women. Social attitudes toward the work1ng mothers of preschool
: »children”remainfnegative (Lipman-Blumen, 1984).‘ Surveys of public
attitudes in 1975 revealed that 75% of the popu1etton firmly believed :
that women with young chi]dren shou1d not work outside the home unless 1t
is an economic necessity (Armstrong & Armstrong, 1978). Hoffman (1974).
suggested that leaving the work force for motherhood is a socially
| sanctioned actiuity. workfng mothers maintein two roles and in the event
of job loss, they may have a socially valued alternative role awaileble
to them, that of motherhood. | |
"IN summary, the majority of men are expected to fu]fj]] the primary

role~ofkworher. .There is no evidence that a socially valued aTternet1ve N
role;is available to men in thefevent.of the»loss.of;work. ‘Although
sewérole attitudes. towards'men's roles have changed, full-time fatherhood BN
is nbt perceived to be a soc1a1]y valued alternat1ve role for men when
the role of paid worker is lost. when the loss of work occurs, men are
expected to pursue an alternative work role rather than a role of work.
inside the home., It is assumed for men, therefore that the 1oss of one
| work role will be rep]aced by the resumption of another work role ’
| Similarly, un]ess single ch11d1ess women have outside financial
resources avallable to them, they too rely upon earnings from their work
p051t1on. They are not protected econom1ca11y through marriage‘ nor do
‘they have the role of motherhood ava11ab1e to them, The primary role for
single, ch1ld1ess women ik that of paid worker A socially valued
alternative role is, therefore, not available to sing]e childless women

when the 1oss of work occurs.

Many married ch11d1ess women may also not perceive a socially va1ued
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alternative role 1n the'event of the ‘loss of work. Research studies
indicate that the role of full-time'housewife is not considered a

| socially valued role, Married working women.with young children,‘on the
other hand fulfill two maJor roles worker and mother. If the role of

-workef 1s lost, married women with young Children may be able to assume

the role of mother, which may even be more rewarding socially. According

"to Cohn's model the effect of .the loss of work upon an indiVidual‘s
self—esteem should be less if a socially valued alternative role is .
available. Cohn (1978) suggested that for women, ‘the alternative role of
mother would provide an alternate source of gratification and
satisfaction that is,not available to men,
Summary | _

hesearch in the area ofvunemployment indicates an'individual's
psychological well-being may be negatively affected by the loss of work;
Unemployed men have been found to experience effects such as lowered
self-esteem, loss of morale, loss of self-confidence' and depression
Those who are highly committed to their work role dre more affected by
the loss of work than those who are less committed Much less is known

about the effect of unemployment upon the self-esteem of” women.

36

Analysis of the relationships between employment status and male and

female self—esteem rsquires examination of the acquisition'of,gender
roles, A review of the literature indicates that the sex-role
expectations for males and females differ substantially. Although
changes in‘sex-role attitudes  have occurred in recent years, there

appears to have been more change in sex-role attitudes towards women's

roles than"towards»men's roles, Generally‘speaking, men are perceived as .

having only one socially approved role available to them, that of paid



worker.

ao°

~

Therefore, when the loss of work occurs, men are not perceived

as having a socially valued,alternative role, The role of women.

howeveg,
of pai /
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has expanded from the traditional role of mother to include that -

worker, An alternative role may be available to those women who

their larger role set. The loss of work may, therefore, have different

effects

upon the self-esteem of men.and women depending upon the

availability of a socially valued alternative role, It seems evident .

—

that the relationship between the loss of work, gender and the

availability of an alternative role needs to be examined further. This

study examined this relationship for a group of professional workers.

Hypotheses -
" In order to examine the relationship .between the loss of work and

the self- esteem of professional workers, teachers were selected as the

y sample for this study, With reSpect to the literature the following

: null hypotheses were proposed:

1.

There will be no'significant djfference between the mean scores
of self-esteem, as measured by—the.Tennessee-SelfQConcebt Scale,
for teachers who vary by employment status.

.There will be no significant interaction between the mean scores
of self- esteem as measured by the Tennessee Self- Concept Scale,
for teachers who vary by gender and employment status.

Q
"There will be no significant interaction between the mean scores

~ of self—esteem, as measured by the Tennessee Self- Consept Scale

for teachers who vary by gender employment status, and the hd

presence of the alternative role of parent,

o -
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The following post hoc null hypothesis was tested:
4. There will be no significant 1nteraci10n Setween the mean scores
on the pé}sonal, family, and social subscales of the Tennesséé
'

Self-Concept Scale, for teachers who vary by gender and

" employment status. - .

e
=



CHAPTER [V
Research Methods

l, Elementary, junior high, and senior high teachers in a- large |
~metropolitan area of Western Canada were selected as the sample group for
this research study. Half (194) of the randomly selected unemployed _
teachers who had registered with the Alberta Teachers Association were
mailed packages of research materials, In addicion 69'employed teachers
in 10 schools in the Edmonton Public School Beard District volunteered to
participate 1n~the study. Flfty packages were returned by the unemployed
ceachers, a return rate of 25,.8%, and 32 packages were‘:eturned by the
employed.teachers,‘a returnirate of 46.3%.
| ?irty-eight of'che 82 participants who completed the research
materials were marrjed. This group was used- for the ma1n,analysls..'The
‘research criteria»included employed and unemplOyed married individuals,
with or without children, Eleven subJects did not meet the research
criteria and were not included in the study. These included slngle
males, females who were either separated, widowed, oq%divorced d |
1nd1v1duals who were unemployed by choice. An additional 13 single
females were lncluded in a post hoc analysis of the effect of work‘status

upon female self-esteem.

Descriptive Data for Married EmplOyedyand Underemployed Groups.

i Many of the participating teachers who reglstered themselves as
unemployed had subsequently found part-time work and were underemployed
rather than unemployed. The married group of teachers included 10 |
employed males, 7 underemployed males, 30 employed females,

underemployed females, and 4 unemployed females, Sihce there were only:
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four‘unemployed female teachers in the total sample, the unemployed and
'underemployed groups were combined into one group of underemployed
‘Thf;ty~eight of the married teachers were .parents of children aged 5
years or younger, ‘These tedchers were considered to have the alternative
role of parent available to them (see Table 1),

The employed and underemployed groups were found to be similar in
'age, number of years married, and educational background. The mean ages
of the employed group and underemployed group .were 31,6 years and 52 9
‘years respectively. The employed group had been married a mean of 8. 2
) years while the underemployed group had been married a mean of 6. 4 years,
The maJority of employed and underemployéh teachers were married to
spouses who were employed full-time or part-time (see Table 2). -

Financial Data for Married Employed and Underemployed Groups.

The financial situations for the employed and underemployed groups Tx

were found to .be markedly different. fmis«uas.reflected in the total v{‘i‘ﬁ

b

, ey
family income level for each group as well as the degree of financial ° v

worry that each group indicated they were experiencing. "The mean family
income for the employed group was approximately $42,000, while the mean
family income for the underemployed group was $30,000. This large
difference was reflected in the perceptions that each group held toward
their ability'to manage com;ortably financially and in the amount of time
spent worrying about' their present and future financial situations (see

Tables 3 and 4).

Employment Data for Married Employed and Underemployed Groups. .
Both\grOups of employed and underemployed teachers felt'that a A
teaching position was very important to them (see Table 5), Differences

- were found, however, in the mean number of years of teaching experience
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" Table 1

bution of ﬁales and Females With Parent Role

Gender

Condition Males Females

Parent"ho Parent “ |1 Parent | No Parent

Role Role Total Role Role Total

n %] n % n % n i n % n %
Employjed 5 29| 5 29 |10 58 9 22| 21 s {30 73
Under-
employed 3 18| 4 24 | 7 42 2 5| 5 12171 1
Unemployed 0 0]l 0 0 0 0 1 3 3 7 4 10
'Total 8 47| 9 53 17 100. 12 30 29 70 |41 )00

~ ’
-
‘ (\\
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'  Table 2
| Déscfipt1ve Data for Study Sample . °

» ‘ Employment Status
Factor | ‘Ehployed ' - Underemployed
| I | %
v 'iraq“frequency) * (raw frequency)
Education |
Bachelor Degree ' ) 97.5 - 100
, (39) (18)
# ,
Master Degree ' 7.5. -1
"(3)

Work Status of Spouse

Full-time B | 55,6
_ (31) (10)

.. Part-time 1000 . 9
| (4) (1)

Not Working | 10.0" | 5.6
(4) (1)

Other .~ 25 " 0.0
| B ¢ @

- -




- Table 3

o

2.5

e ., Financtal Distribution for Study’ﬁimplé'ﬁg
“ ‘. - i
o . Emplb@&ent Sta§;§
‘ Facfor Employéd HUnde;emp1oyed
Average Family Income $42,000 -~ $30,000
Financial Status ﬂ;,/»'. % 3
. ‘ .

Manage v€£y>edmfortably 27.5 11.1
'Manage/éomfortébly 40,0 22,2 .
i Managn’with careful budgeging ’ 30,0 56.0 ‘

Managevwfth difficulty . . Q.S 11.1

NQt'managing | 6.0‘ 5.6

.
Frequené; of worry % T

(present financigkwsecurity)‘

Most of the tife | 5.0 21,8

Ofgen .~;/ 27.5 56.0

bccisiona]ly‘ 47,5 22,2

Seldom i 17.5 0.0

Never 0.0
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Table 4
. Financial Distribution for Study Sample

4

Employment Status

Factor "‘k o _Empioyedi? o Underemployed

| LA

. QFreqdenqy of wérry.' R ljg?ﬂ’_f T | - %
.(fﬁturg'finanéial sécurity) o ..
Most. of thé time .;L;~ R 25 . ) 16;7,
Often s
09ca51on511y>‘ RIS .47.5~; . 33,3 :
;Seléan‘ » s - 5.6 o 'Mh.ﬁ
Never REE : IR S X - i | 0.9* 1 e

} * B SN
e - . ya
! ! . (’ o
T . . . N
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Table 5

\.Occupation&T Data for Study Sample

f
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Work Status

. -

7

Employed.

.

Undéremployed

—
}

Teaching_Experiencg§(years) B 7.5

\ . . |
. .Days ‘Worked/Month . - 20,0

L

4.6
10.4

o

- Jmportance of Job e - A

3 o - (raw frequency)
Very important’ ! o - 70,0
. © B '

L C o (28)

mf7i9£r L : | .‘(7).

. .ngéwhaf:important\s B 17.5

| ‘"Not7rea11y'§mportant : SR 0.0

. R )

,‘%' |
(raw>frgquency)
| 2.2
(13)
2.2
(4)
5.6
:(lf

Y
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and 1in the number of‘days worked per month for each grbup (see Table 5)
The majority (72%) of the underemployed teachers had heid a full-time-

teaching position in the past and had taught a mean of 4.6 years.

w

. Thirty-three percent had 1ost}their teaching Jobs as a resultof thezg

oy -

position ending, 11.1% chose to change jobs, and 27 8% Teft teaching for
other reasons; The mean length of time since holding a fu]l time .
teaching position was 30 4 months. Forty-four percent of the
underemployed teachers held substitute teaching positions and worked a-

mean .of 10.4 days .per month, Eighty-eight'percent ofvthe underempioyed |

O .
.teachers 1indicated that ‘they desired a full-time teaching position and

ﬂ

b .

had been making efforts to secure such a position With regard -to their
personal feelings about not having a full time teaching position the

)
underemployed most frequently felt frustrated angry, and disappOinted

Ro]e Attdtudes for Married Emplgyed and Under;;pioyed Groups.

Bpth groups df empioyed andlunderemployed teachers 1ndicated similar
attitudes toward the impo#tance of certain roles in their 1ives. When
askad to number' ip dd!:r““f importance, roles such as the spousal role,'*

’ c§hting roie and teaching role, both groups placed these roles in

;similar order§ of importance.‘ The spousai ro]e was generally the most-

‘important role, the parenting role was the second most important roie,

? &

- and the teaching role was - the third most’ 1mportant role to the maJority

of emp]oyed and underemployed teache

" Descriptive Data for Single and Married Female Groups.

Thirteen single femalesteachers and 41 married femaie teachers

: comprised the post hoc sample w ich was used to analyze the relationship

‘between marital status worf

BpusS, and femaie self- esteem -Forty-six

: '6%70f~the married women were -



.underemployed The mean age of the single group (27.7 years) was
1 'x',ﬂz’)i

"slightly le'ss- ?;‘bh,drmean age of the married group (31.3 years)
Despite large

*
.

i?feréhces in the total family incomes for the two groups,
approximately $20 000 for the single group and ;$42,000 for the married
group, the maJority of women from both groups indicated being able to:
manage either comfortably financially or very comfortably.

i

Empl_yment Data for Single and Married Female Groups. <ol

The employed female teachers (single and married) varied in\m
'number of years of teaching experience however, both groups spent large
numbers of hours of their own personal time on their work, The single N
employed women had taught a mean of .1, S years while the married employed -
teachers had taught a.mean of 7 2 years. The single females spent i
* "slightly more of their own personal time (20 8 hours) on their work than
| did the married females (17. 7 hours). ' . | |
| Similar numbers of the underemployed female teachers (single: and |
married) ‘had held full time teaching positions in the past, however the
married females had been employed as substitute teachers much longer than -
‘the Single females.‘ Twenty-three percent of the single and 22% of the hed
married underemployed female teachers had held a- full time teaching
p051tion in the past The mean length of time that the single and
married groups had been without a full time teaching position was 45
i honths and 32 7 months respectively. The single underemployed teachers

had held a substitute teaching pOSltlon a mean of 14,5 months and worked

)‘ﬁkapproximately 11 days per month - The married underemployed teachers had

'ﬁ; ”“been employed as substitute teachers a mean of 28 months and worked
;j By . .
é? approximately 6.5 days per month, All of the single and married

’ ,underem'yed female teachers indicated that they-wanted a full-time
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teaching position and had made efforts to find one.
Summarx." ) ,; | “i .
Jw In summary, most of the teachers who had registered themselves as
wunemployed had found _part-time work and were underemployed’rather than
unempIOyed. Thevmajor1ty of 1nd1v1duals in both groups. of’employed,and :
,'underemployeg teachers were married*fb spouses who were contributing to
. the total family 1nﬁpme by worklng either full-t1me or part -time, |
HDesplte this, there\was considerable difference in the average family
{ncomes between@the two groups, with ‘the employed group earning .
approximately 542 000 more per year than the underemployed group. This
difference was reflected in the per@!%tions that each qﬂfup held -toward
,their abillty to manage comfortably financially. The majority of

teachers considered a teaching joblto be very 1mportant to them, and

-~ those who'were underemployed had made efforts to -obtain a full=time

’ teaching positlon.ﬂ Therefore, with the exception of total family incame,

,the employed and*underemployed_groupS'of teachers‘were found to be quite
similar, R - | |

The single females in the post hoc sample were s1ightly younger than

~the marriedffemales and had much Yower total family incomes. However,

both grOups felt‘comfortable financially. The single‘employed females

had less. teaching experlence than the married employed teachers, but

:spent slightly more of their own personal time on the1r work, ~ The single

« underemployed females had been without full time work for cons1derably
longer than the married underemployed females and had been employed as

substitute teachers fewer months, Both groups of single and married_

underemployed teachers wanted a full-time teaching position and had trled‘

to obtain one, Therefore, the major difference which was found between

48
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‘the single and married female groups was the number of years'of teaching
experience. | | | - V
Materials

‘A package of materiais contained the ietter of introduction, an .
instruction sheet, a demographic questionnaire, an instrument _measuring
self-esteem. (the Tennessee Seif -Concept Scale), an answer sheet for the
~'seif esteem instrument, two stamped self-addressed envelopes, and a
request form for study results, To ensure participant,anonymity, ‘_
teachers were asked to'return the questionnaires and ans;er sheets in one
envelope and'the request form in another. When the packages of materials
-~ had been returned to the researcher,va debriefing letter was sent to all

teachers who had been sent a package of materials,

Letter of Introduction,

Two letters of 1ntroduction were used in this research project one
’addressed to school principals and one to the employed and underemployed
teachers. The purpose of the ietter of introduction to principais was to
vintroduce the researcher, to describe the research study, and to ask
principais for their a551stance in contacting their staff members for
-‘p0551bie volunteers (see Appendix A) The letter to teachers provided
information about the purpose of the research project, described the .
procedure and the amount -of time required, and informed the teachers that
'information would be kept confidentiai (see Appendices B and C),

Instruction Sheet and Demographic Questionnaire.

An instruction sheet was enclosed in:.each package of materiais._’The
purpose of this sheet was to provide instructions for completion of the
~demographic questionnaire and the scale measuring self&esteem; The.

-demographic questionnaire was written by the researcher and was used tg_

3
4
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obtain”information}which‘inciuded age, marital status,‘family
composition, family income, level of .education, work status, length of

‘ fdi]-time-empioyment, length of unempioyment, desire for fuliytgme

_ employment, and wdrk commitment (see Appendix D).

Self—Esteem Instrument.

The Tennessee sefr- Concept Scale (Fitts,‘ﬁfw
the self-esteem of the participants in this study. This.scaie provides
'an overall self-esteem score as weil as a complex seiﬁ-concept profile,
‘The total or overall self-esteem score is derived fran totaliing the
scores of 90 statements, These statements can be categorized 1nto“the
three major categories of self-identity, self-satisfaction, and behavior,
Statements from each of these three categories can-be classified further
into subscales. of physical self, “‘moral-ethical self, persona] seif
family seif, and social self. An additionai 10 items provide a measure
of self-criticism. The sgpre that was of interest in this study was the
total self—esteem score Post hoc: analyses were also conducted on the'
scoF;;wderived from the persona];'famiiy, and social subscales.

Each statement of the scale is a short sentence which is designed to -

Se self-descriptive.\ Indi,,guais completing the scale are asked to

respond to each. sentence ashif they~were'personaiiy describind
- themselves, = The items are presented in a Likert scaie nhich participants
answer by choosing from one of five responses : ‘Completely false, mostly
false, partly false and partly true, mostly true, and completely true.
.Theltest can.be,group; or self-administered. For this study, the test
was self-adninistered and computer-scored | "
Norms for the Tennessee Self- Concept Sca]e were deve]oped“* om

G- testing 626 individuals, ranging in age from 12 to 68 years. and




| 51
ré;resenting a broad range of social, economic, 1nte11ectua1, and |
"educatfonal levels (Fitts, 1964), Tae scale has aﬁ overall test-retest
reliability over.two‘weekg of 0.92, with testiretgst reliability of all
major subscores rangihg between 0,80 and 0.90. Fitts (1964) stated that
face validity was insured by including only those ftems in the scale in
which there was unanimous agreement among seven judges that each 1€;m had
beeq classified cobrectly. Gable, LaSa]le, & Cook (1973) argued that the

content validity of the scale was well-supported by this procedure,

N XX “ e -
‘e

Concurrent yg]idityApﬂ the scale wastélso tested by comparing sqdres
obtained froﬁj§-%a?§e‘group of psychiatric patients with those scores
obtained from the Sé6 non-patfents of the norm group; ngnificant‘
differences resulted between the two groups, indicating high scale
validity on the basis of discrimination betyeen d1vergen;fgroups. In~
‘additioﬁ to concurrent validity, Fiits (196&) tested the convergent

validity in terms of éoyre]ation with other personality measures and

@ predictive validity in terms of personality changes under particular

conqitions., Fitts (1964) reported that most of the's;ores of the
Tennessee Self Concept Scale correlated_with;scores on the Minnesota
Multiphasic Personality Invenfory. o ’ e
Procedure | |

Rerﬁjssion was received from the Edmonton Public School Board to
contact full-time emplo}ed teachers for participation in this r;search
stud&: The principals of‘30 ganddm]y chosen elementary, junior high, and
senior high-schools were sent the introductory letter describing the
research study., Ten days after the introductory letter was sent to thg

principals, the researcher telephoned each of the principals to determine

whether-they felt that staff members might be interested in participating

/

Y/
j
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in the study., Ten principals indicated that one or more teachersvfran
thé1r schools had expressed an interest in particibating. Packagés of
materials were delivered to each of these‘pr1nc1pals. A sho;; time after
thé matef1als wereq?eturned to thé resgarchér, akletter of ﬁhank¥you was

mailed to each cooperating principal and to each teacher who

participated, The purpose of -this letter was to thank principals and

" teachers for their participation and to debrief them with regard to their

participation in the study (see Appendices E and F),

~N1th'the cooperation. of the Alberta Teachers' Assfciation, the same

_package of materials was mailed to one-half of the unemployed teachers

registered with the Association. At a later date designated by the

researcher, a letter of thank-¥ou was mailed to the same teachers who

“were sent the research materials. No names were given to the researcher

and'mailings were completed by the Alberta Teachers' Association, thus
insuring pafticipant.confidentiality. The study resu]ts were sent to

those teachers who reduested them,

-Design

This study was a static-group comparison design., The findings of

such a design are considered predictive rather than causal, The

dependent variable was self-esteem. Independent variables included work

status, gender, and the availability of the alternative role of parent,
. 0 N .

*



CHAPTER V
Results
It was necessary to conduct two separate analyses in order to test

/

thefthreé&hypotheses of the study. This was due to small sample

_ frequenc1 S. A two-way analys1s of variance was used to test the ‘
siqnificance of work status and gender upon ‘the self-esteem of married
teachers. A one-way analysis of variance was used to test ‘the
signtficance of the ava1lab111ty"of the a\ternative role of parent upon
the selfqasteem of married teachers.w In aﬁdition two pos& hoc analyses

e

were condufted, A multivariate analysis was conducted to test the

significance® of . three dependent self-esteem variables, the personal,
faﬁily and social subscales, with the independent variables; work status.
and gender."Seéondly, a post hoc two-way ana1y51§ of -variance was used
to test the significance_of marital status and work status upon the _-
se1f—e§teem of single and married female teachers, "The setected level of

significance for each analysis was .05.

Statistical Analyses

Norms derived from psychometric data on the Tennessee Self- Concept
Sca]e\1nd1cate that the mean self-esteem score is 345,57 and the standard
deviation is 30.70. For the present sample, the mean self-esteem score
for the married group of male and female teachers was 361.02, with a
's;andard deviation of 31.24, The mean self-esteem scores for the
employed male and fema1e teachera were 364,7 and 366.3, with standard
.deviations of 35,7 and 28.8 respectively. The mean scéres fof the
underemployed male and female teachers wera 343.14 and 354,64, with
standard deviations of 36.64 and 29.14 (see Appehdix G, Table G-1),

These scores were lower than both sets of séores for the employed
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feachers but they were within one standard deviation of the norms.' The
main.effect comparing the self-esteem of’empIOyed And underemploye‘ﬁ
teachers (F=2,843, dfs=1/54, p=,098) was not significant. The null
hypothesis which predicted no éign1f1cant di fference between the mean
scores of self—estéem for teachers who varied by employment status could,

therefore, not be rejeCted; Similarly, the main effect comparing the

self-esteem of male to female -teachers (F=0.329, dfs=1/54, p=.568) was not

significant (see Appendix G, Table G-2 for Anova summary table).
The two-way interaction between gender and employment status for

married teachers (F=, 277, df=1/54, p-.661) was not significant. This

_ finding offered no syﬁport for the second hypothes1s whi ch predicted a

significant interaction between the mean scores of self-esteem for

teachers who varied by gender and employment status.

q;.'post hoc multivariate test of signjfiéanée wés conducted to test
the relationship betweeh work status, gender, and three subscé]es, the
personal, family, and-social subséales. These subscales were selected
for anglysis based oz f1qd1ngs from previous research which indicated
that 5ersdqq1, family, and social relationships may be affected by the
loss of work (araginsky & Braginsky, 1975; Hill, 1978; Krahn, Lowe, &
Ténner, 1984; Powell & Driscoll, 1973). Two other subscales, the
moral-ethical ‘and -the physical subsca1és were not selected for.analysis.

Previous research indicated that.little change occurs to an individual's

berception_of H1s or her morai worth or religious penln’ctivé in the

°  event of job loss (Bakké; 1940; Cavan & Ranck, 1938). In addition, a

review of previous research (Gore, 1978; Warr, 1984) provided evidence of
greater inpact upon an individual's psychological well-being than upon

physical well-being.
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The results offthis’multivariate test of significance (Pillais,

F=1,95860, p=,132) for work status was not significant~;however the

univariate F-tests revealed significant effects for work status within ‘

the social subscale (F=5,18864, df=1/54, p=,027) and within the family

subscale (F=3,90899, df=1/54, p=,053) (see Aapnndix G, Table G-3), No

other effects reached significanee. o

" ~The third .null hypothesis predicted that there would be nds
significant interaction between the mean’scores of self-esteem fo
teachers who varied by gender, work status, and the presence of the
alternative role of parent, Only a small number of teachers were found
to have the role of parent avaiiabie to them, [t was not possible to
test the interaction effect therefore a one-way anova was used to test
the effect of the role of parent upon se]f-esteem. The main—effect of
the role of parent (F=.O04, df=1/56% p=.947) was not ngnificant (see
‘Appendix 6, Table G-2). | |

The. final analysis of the study included single and married female

teachers. This analysis was conducted in order to assess the

s
7/

reiationship between marit’h status and the self-esteem of employed and
underemployed female teachers, The mean self-esteem scores for the
single and married emp10yed female teachers were 363,14 and 366 30 with
standard deviations of~28 11 and 28.8 respectively. The mean scores for
the 51ngle and married underempioyed female teachers were 348.17 and
354.64, with standard devi;tions of 41,73 and 29,14 (see Appendix G,
Table G-l). Although the mean scores for the underemployed female
teachers were lower than formthe empioyed‘group; the main effect for work

¢ status (F=1 951, df=1/50, p=.169) was not significant The main effect

for marital status (F=, 211 df=1/50 p=.648) was also not significant

N\

~
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The interaction effect comparing work status and gender '(F=.028, d-f'-l/‘wso, hl
p=.869) was not significant (see ‘Appendix G, Table G-4),

.
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-CHAPTER VI - |
~ Discussion . -
The purpose oY this study was to assess the relationship betweenl '
work stetus and the availabi]ity of an alternative role upon the
self—estegm of employed and unemployed male and female professional
workers. Cohn's (1978) theoretical model of the effect of employment
status change on self attitudes was used as the conceptual frameworg for

this study .

f‘

No differences were’foonokin the lewels of self—esteem'between ;
employed teachers and teacqeﬂg?without full-time work. Neither were
“there any differences in the self-esteem scores between male and female
teachers who were without full-time work. In addition there were no
differences -in the self- esteem scores between teachers who had the role
of parent availab1e to Qh\_,and those who did not, The results of this
study indicate that some teachers may not be affected by the loss of work
to the same extent that workers in other occupations may be, There are
several possible reasons for this finding. "

First; the majority of the teachers in this study who were without‘
ful]-time employment were underemployed rather than unempfloyed, Many
were able to find part-time work as substitute teachers-when they were .
unable to find a full-time teaching position This group was, therefore, ‘
still able to define %hemse]ves in ters of a work role, It may be that
thé underemployed teachers of this stud;ﬁhid not perceive a loss of
employment status as the result of befng underemployed. Not only were
the underemmﬂoyed teachers still working at least part-time, many of them -
were able to maintain their occupational identitfes as teacher.

Conseguently, very little change occurred to their self-concepts. In

N . - )Y .
turn, very little change occured to their \Q‘Hngs of self-worth or
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&;self-esteem. It might be conc]uded that thé. se]f esteem of unemployed

\

teachers may be buffered Tf they have aTternative work roTes available to

I,

them, particularly 1f these roTes serve to maTnta1n occupational

fdentity, - . T

~
The results of this study also 1nd1cated that gender was not
’ significantly related to. work status and se]f esteem. There was. no f
, -significant difference between the se1f~esteem scores for the male and

’ .
' female underemployed teachers. ‘Cohn.(1978)‘argued that. men and women may

:‘PerceTJCuthe.role of work differentIy asvthe7resu1t of-differential '
-'socfalfiatIOn. Therefore, it m1ght be expected that the importance of -
‘the empToyment status component for' men and women woqu d1ffer. However |

’ - the importance of the work role was found to be slm11ar for both men and "
xﬁwomen. The maJor1ty ‘of men and women ranked the roTe of work after the

: roles of spouse and parent Th1s f1nd1ng suggests that the roIe of

4 .

r.teacher was’ not- perceived tp jp the primary role for this samp]e of ma]e

i L 3
~and female teachers. If th1s is . so then a change in their empToyment

-
‘

’ ;status from-employed worker to- underempToyed worker may ‘not have had ag
_1.sign%f1cant an effect ‘upon’ their self-esteem as pred1cted by the mode]
L?a In add1tion, 1t may be that men s roles as wel] as - women s roTes ‘are
' 'changing. The f1nd1ng that the maJority of men ranked the ro?es of
'hspoﬂ%e aha parent before the ro]e of work‘suggests that these roles are
fbecoming incredSnng]y more important to men If thns is SO0, then men's |
.roles may besexpanding ' | N
| Due to small sample size ‘the: reTat1onsh1p %etween the: aTternat1ve
ro?e of’par:?t gender, and- work status upon self-esteem was not

determined,/ Future research 1nv61vin§ a\\\rger sampTe of unemp]oyed

é .
. rather than underemployed 1nJQv1duaTs would be beneficial. Such research

%)
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-would help to determine the overall ct of the loss of work upon ’

¥ self esteem, as well as the relationshiplbetween work status and gender

Despite the finding that global self—esteem was not related to work
‘b

'status or gender scores on the soclal and famlly subscales were . found to

' be related to work status. The soclal subscale on the Tennessee Self

,COncept Scale measures an 1nd1v1dual 5 pe’celved sense of worth 1n terms
”‘Vof soc1al relationships and adequacy of ocial interactiom with other
people. In other words th1s subscale measures an 1nd1vldual s sense of
worth 1n«relat1on to others Underempl yed teachers had slgniflcantly
. lower scores (X367 62) on the soclal subscale than the emplbyed
| teachers (X;72 93), o o
. If‘fhe social act1v1ties of this group of underemployed teachers
:'_ were curta1led as the result of the1n underemployment thl\ group of .
. ;underemployed teachers may have per7k1ved the1r social relationships with
,others to be less adequate than the| employed group, - This has been found
F,to be true for unemployed professionals (Braglnsky & Braginsky, 1975
/Powell & Dr1scoll 1973) Powell and Driscoll (1973) found that the
| f unemployed profess1onals in their study sign1f1cantly reduced their
soc1al relat1onsh1ps with others because they perceived their new
l1festyle as an unemployed person to be no longer compatlble w1th most of -
Jtheir. fr1ends. Slmllarly, Brag1nsky and Braginsky (1975) found that the ;'E<‘
: stlgma ofrunemployment left.the profess1onals 1n'the1r study feeling too: 'fi-'v Xu
‘embarrassed to be w1th thed? fn1ends They also felt that many of thelr_; : |
3 friends avoxded them as thesresult of becomlng unemployed Thus,.they,'jﬁx
'jbecame soc1ally 1solated ; f é éﬁgﬁl i |

The second subscale which was found to be related to work status'was

the fam1ly subscale. Th1s subscale measures an indivldual S perceived v - 7

¢ : . . '.4{,



‘ sense of worth s a family member. 0n this Subscale, the underemployed ,

”

‘i,teachers were found to have- sfgnificantly lower scores (X370 02)

- than the employed teachers (X374 67) This finding fs consistent

with the results from other‘research studies (Braginsky & BraginsKy, =

1975; Powell & Driscoll, ' 1973). Braginsl;y and Braginsky (1973) found

that 64% of the uhemployed professionals in their study felt ‘that they

were of no value to their families. Similarly, Powell and’ Driscoll .

60 .

,(1973) found that the unemployed men in their sample perceived themselves

'tq be 2 burden to their families, and marital relationships became

'measures an individual S perception of his or her personal self

*'impaired particularly in families where the roles were rigidly defined

Despite the finding of this study that the underemployed teachers

_had significantly lower sgores than the empTOyed teachers on the soc1al~

" and family subscales, these measq&!p were not strong enough to

signiff%antly reduce their global self—esteem scores._ It may be that

other components of their self- concepts were suffic1ently maintained

2.

resulting in little changi to their global self—esteen scares. Besides

o “the social and family subscales the Tennessee Self- Concept Scale

s
moral- ethical self, and phy51cal self These three subscales measure an .

individual's perception of the worth of his or'her pérsonality, perceived

"worth as a moral person, and perceived worth of his or her body and

~‘physica1 attributes No significant d1fferences were found on the

personal subscale. The/moral'ethical and physical subscales were not

‘tested However it sjems possible that these two components among the

s

E,underemployed perceptions of 8ne s moral-ethical self and one s phy51cal

e

self were not, signiffcantly different from the employed group. Thus
although the underemo
: . . B ]' o : : "'l,é?i-.;,.‘;, - '\""
o] . ) ; p.j‘v X !
o ' r - ; s *

oyed may perceive themselves to be less adequate - '
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famiiy members - and to have 1ess adequate social reiationships than the
empioyed &their overaii self esteem was not significantiy infiuenced by
.these perceptions. '

Other reasons which may heip to explain why the self-esteem scores
for the underempioyed teachers were not significantiy different from the
"‘scores of the employed teachers include’ attribution of cause for the

status change and educationai attainment. Cohn (1978) .argued that the
attribution of cause for the status chaﬁge which occurs through the ioss‘
of worktwi]i 1nf1uence the individuai s evaluation of his or her
seif;concept If an individual perceives the ioss of work to be caused
by - an external factor it.is less iikeiy that self—attitudes wiil be
affected Underemp)oyed teachers may,‘at the present time, accurately
perceive the lack of employment to be the resuit of present ecbnomic
conditions in which many teacher$ are unabie to find fulJ time work
.Unempioyment rates have remained high for the past five years and
teachers are one group of professionals who have been affected by the
.iack of Jobs._ The iack of fuii-time empioyment may be attributed to the
economic env1ronment rather§%:a65&o personai failure. . If the inability |
to secure fu]l time empiowpent is attributed to general economic
conditions rather than personai qua}ifications, then the evaiuation of -

_ one S self-concept may be protect;& @# these perceptions. - o
Profe551ona] workers who experience the loss- of work may also have
the advantage ‘of hav1ng a greater number of positiveiy evaiuated

'components.within their -total seif-concept'to heip'buffer the effect of’

~ job Toss than do blue-collar workers. Cohn (1978) found that edu;ationai-u_ o

_attainment 51gn1ficant1y reduced_the effect of the 1055eof;work amqng

white coliar workers. The achievement of higher ievels of educatibn may

L)




"provide dccupational status which is a positiveiy evaluated component

\_
. <

within an 1ndividua1 s ‘total self concept Such status may‘also lessen

the effect of underemp]oyment SN . - *'f»
.

The employed teachers who participated in this study were found to

@ levels of self-esteem which were similar to those found by whiteside B
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(1977). whiteside (1977) found no difference in the self—esteem of male g

and female teachers, and a]so found that.male and female teachers had

" higher thanigverage levels of self-esteem, The teachers who participated

in this study wera aiso found to have higher than average Tevels of’

o seif—esteem; Although the sampie was: sma]l the employed and -

- underemployed teachers in this study appear to be representaﬁ#ve of

¢
teachehs in general However the underempioyed men and women who

participated inithis study may not be representative of unemployed

professionals.e This is because of the maintenance of a work role which
"provided‘themgwith income and occupational identity. It is not possible,

- therefore;;to,draw‘c0nciusions about the effects of unemployment upon

professionai'wquers.' However,vif the importance of the role of ‘work is

‘becoming mére simiiar for men and women, men and'women.couid be‘expected;

. to experience many of the same effects if the 1oss of work occurs " and

¢

. / ~
. . e £

unempioyment results,
_ In summary, the resuits of this research study suggest that
underempioyment may reduce the effects of the loss of work upon an

individuai s self-esteem. Many of the underemployed teachers in this

| L 3
study had a work role available to them, that of substitute teacher, The

roie of substitute teacher may have partiaiiy rep]aced the roleebf

x

full time teacher within each teacher S selfaconcept ‘ Aithough this role

- may not have been the preferred role the underemployed teachers were
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"t perceive the role of work differently, The_lack of slgnificant

’ «able to evaluate themselves in terms of this role rather than having no
_role at all ~In addition, havlng this role served to malntaln their
.'occupational 1dent1t1es as teachers. Having this role may have reduced-

‘the effects of the lack of full-tlme employment uponﬁthelr self-esteem.

, The results of this study also suggest that the 50c1al'and family‘

| roles of underemplOyed 1nd1v1duals ‘may B8 percefved dlfferently than

) those of employed 1nd1v1duals. It is not posslble to draw a causal

conclusion regarding the social relationshlps among the underemployed

for.it may be that social relationships are reduced, which alters the

— ~

perceived adequacy of these relationshlps; or vice versa. It‘seems;
however, that.despite the fact that the underemployed may hold dlfferent
perCeptions from-employedJlndlviduals regarding their value asifamily
members and as members of a social group, these two perceptions are not
strong enough to’alter thelr global self-esteem, This may be due to the
maintenance of other components withln their: self-concepts.

There was no evidence in this study to suggest that men and women

+

~ difference between levels of self-esteem for male and fema]iﬁg

underemployed teachers offered equivocal support for Cohn's (1978)

argument that d1fferent1al socialization may result in differences among

tatus maintenance. As
gpccurred over' the last

rds women 5. roles., These changes

63,
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have broadened the role of women to 1nclude the role otsworkerOwlth that

.lll-

. of wlfe and mother.. Perhaps the role of work which has tradﬁtionally

been cons1dered a major role for men is increaslngly betoming a soclally

‘Yalued major role for women. Future research studies are needed to

—
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determine whether this change 1s occurring. o ‘ 4 -
It may also be that men's roles are changlng.. Over half of the men |
‘{n this sample valued the roles of spouse and parent more than the role
oflwork " This does. not suggest that work is becomlng unlmportant to men,
lnstead it may,be that, men's roles. 11ke women 's roles are expanding, -
",It may ‘be that the roles of spouse and parent are becomlng more socially o
valued roles for men, As Eversoll (1979) suggested attitudinal changes‘
among men may lead to changes in their roles as family members, " .
Hoffman (1977) concluded that contemporary changes in sex roles -
provided.evldence for the emergence of “new family roles, new '
B soclallzatlon patterns,'and a decrease in the differences between the L“r
sexesﬁ (p. 656).: Changes may be ocgurring~dn-women's roles as»uell‘as‘_ ,f y
men's roles, If this is so, then men:andeomen may be expected to-
increasingly be affected 1nwslmilar ways'by changes which may'occur‘to
their work status. Hopefully, with increasing numbers of women enter1ng
" the labour force, future research efforts 1n the area of unemployment
qill 1nvolve equal numbers. of men and women so that a more comprehenslve J
analysls of thej!i'ua is posslble. . SN [ 1v_}v,5; t'j

A il
Pt




N
Lo { )

v

e " CHAPTER VII
‘ Implitations

e

There are two broad 1mp]1cat10ns which are a result of th1s study,

- First, the f1nd1ngs of this study indicate that the effects of

_tncome, physical or mental activity, variety, temporal: structure, socfal

unemployment cannot be genera]ized to all groups of workers. As Hepworth

(1980) concluded, J“the unemployed are by no means homogeneous 1n their .

-react1ons to joblessness, and it should not be assumed that every

unemployed person passes through a similar pattern of subjective
experiences“ (p. 145). Professiona] workers, for example, may not be
affected by the loss of work.to the same extent that workehs in other
occupations may be. This is because,some professionals have a work role
to turn to when full-time employment is not available, Such a role, even
if it is not a'preferred role, would"help to maintain the}individua]'s

identity as a worker, Such a role would also offer many of the same

_benefits that a full-time work role would offer, - These might include

'contacts; and status. Rece1pt of these benefits would he]p to maintain

an 1ndiv1dua1 s feelings of self—worth or se]f—esteem

~Norkers in other occupations, such as b]ue-collar workers who have

.n11m1teé educat1on and skills, are very often- unable to find any work. -

Thus, when the loss of work occurs, they may have no role available to

',them whlch wou]d serve to maintain their self identity as a worker

workers dn this situation frequent]y experience a host of negative
physical and psychological effects as the result of the 1oss of work,

Therefore, it seems gmportant to analyze the effects of unemployment for

' various groups of workers in terms of each situation. Employment-

' counsetlors and mental health professionaIS‘should be aware that clients
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who have egperienced the loss of work and gubéequent unehployment have a
unique set of needs.associated with reemployment, ; -
Second, {t may be th&t-thg rolé of work is becoming a role of

similar importance for Canadian men)and women, Work provides 1hcome,
océupational fulfilliment, social ;ontaét, status, énd so on, In
. add1tfbn, researchers agree that two important func&ions of work are
fdentity maintenance and enhancement of self-esteem, These are benefits
which men and women can both enjoy as the result of a WOrk role,
Therefore, men and women can‘be expected to be affected in similar ways
by thefr emp]oyment status,_regardless of their gender,

~With increasing numbers of women continuing to enter the labour
force, the roles of men and wdhen may continue to change. Such cQanggs

can be expected to have effects upon patterns of sociélizat1on@@thd oyer
s ) ' ) v

time, differences between the sexes may continue to diminish,

66
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Umvemty of Alberta | ‘Department of Famlly Studies
- Edmonton ‘ : Faculty of Home Economncs

\ .

Name of
Name of

Canoda TeG I . 801 Genera) Servu:es Building, Telephone (403) 432-5771

"October 9, 1985

principal » L
school L

P ‘Stréet address o O 1” , . -
P HMMW“MMWa‘_Y;‘f” o . :
' Posta] Code 1*f; S :

o‘.*.r Sir or maamg |

s

8
a graduate student working toward\ a Master of Science degree

in the Department ‘of Family Studies at the. University of Alberta, I am

LT current)

y-involved in a research’ project designed to explore the « h

relationship between work status, fami 1y o]es, and co\gtain

personality characteristics, o “
R 'l am seeking teachers who might be wi“ﬂing to participa ), in this.
o project and would appreciate your assistance in helping me ci itact ‘f‘
] -your staff members for possible volunteers. I am particularly :

tnterested in married male and female teachers who are younger- than. 35
years of -age and who have worked at least ohe year full time. 1 am

seekin
«childo?

teachers who are either childless or who have at least one

. a demographic questionnaire and & scale measuring the way individuals .
see themselves. If you have,any teachems- who are interested in . -
" participating in this project, these materials will be delivered to .
Jour school..: ‘A1 informatyon. which s obtained will be used
xclusively for the purposés of this research project and will be

- ¢ treated

in a-confidential manner. I do not require personal names,

“therefore, . those teachers. who participate will remain. anonymous.

*\requi re

: R members
- exprassir

-1 would:
- to meet

pre(er me to do SO, . 7 , v .

T

_University of Alberta.sDr, Nancy Hurlbut, supervising’ the;is dggsor, -

a maximum of 35 minutes. , 'f‘ v

4

;
pnder_the age of five years) 1iving with them in their home. v

' Participatipn in the research p;oject‘will involVe completion of

Questionnaires. may be completed at each teacher s convenience and wi]l

‘you ‘are’ able to assist’ me,_xoo may wish to. inform'yourbstaff -

about .my research: project. I -am enclosing an example of -a

- letter of information which you may wish to give to any teacher

ng an interest in participating. - {dﬁ require more .copties,’ °

be pleased to deliver them to your school, T anf also willing
at a convenient time. with you and: your stgff if you wouid

s project ‘has been approved by an ethics committee at: the

" would be pieased to answer any questions with regard to thi: earch

: .project.

h%m

Dr. Huribut may be reached at 432 5766 or 432 5771
) R Qw

'Qidgg,
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. The participation of Jnterested members of 6ur staff is very a
much appreciated. Final group results of the prgject will be made
avatlable.to those participants requesting them and to you if Yyou are °

~interested, ] o , . ' -
[ wish to thank yow in advance for’ any ass1stanc¢ which you can
give me. I.will be. n contact with, you ‘shortly to determine whether T
- you would H9*Wling to contact youp staff.about this research project ,
. or if you wiER Bl ke me to‘aodtact ‘them, : :

Yours sincerely.

P S ' Lynn Kustra . ‘
’ * o' L . ¢ . . ? [
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&k Univers ty of Albetta Department of Family Studies ' '
; E _Edmonton -, ‘ Faculty of Home Eg ,
o Camda T6G 2H1 o  Se R QLI M1 : ghone (403) 432-5711
- Dear ‘Teacher, * ‘
q B .
‘ e )
Ad a gridua ,,working townrd 'Y Mutcr of Science ‘degree
in the Dlpartnan' By Studies at the University of Alberta, I . A‘
'rnarch ptojoct dnitned to uplorc the - ‘ ¢,

N ' I am seeking¥ten hers® who night be w:l.l].:l.ng to pnrticipn:e :

% ~,this project. I am particularly interested in married male and ~ . ‘ i
' f e teachers who are younger than 35 years of age and who hnva

 worfed at least one year full-time. I am seeking teachers who are - .

'either childless or whé have at least one child (unde: the age of ' ‘ o >

five yqrs) living with them in their home. ) T R

) prﬂcut‘. will involva complction ,
of a demographic questionnuire & scale measuring the way . A
individuals see themselves. Pié¢s&materials will be delivered to you. ' A
_at your school if you are interested in participating in the project. :
Your participation in s research projétt will be completely -
voluntary and you may withdraw at any time. All information which is’ o

_ obtained will be used exclusively for the purposes of this research ’

‘ ©'?  preject and will be treated in a confidential manner. I do not require o

RS personal names,. therefore, if you decide that you would like to -

B % ?prarticipatc, your :upansu will be anonymous. The quutionuirea : ’

may be’ conpleted at your convenience and will Teguire a maximum of

35 minutes of your time. Ccmpleted questiannairea can be: rcturncd by

mail ‘In an enclosed envelopc. L R &

l’articipation in the rnu

-

, 'l'his groject has been apptoved by an et:hics committéee at the - R RN
dniveraiéy berta. Dr. Nancy,ﬂurlbu;, supervising t:henil advisor, "

5 would ‘be pleued to answer any duestions witlf tegurd to - this reuu;ch

N 'pct. Dt. Kurlbut may -be reached at 432-5766 or 632-5771 PR 5

¥ Your. participation 1n this research projecc vould be very- much
appreciated. Alt:hough 1 an unable to send yqu a copy of your ‘scores,
1 would be happy to send you a copy of the f:md group results 1f you
are mteruted in roceiving them. - .

r

v

1f ybu decide to part:icipate in this project, you may wish qo
inform your principal I will be in contact with him (her) ahortly. v, »

Thadk you. R *

Sa

Lynn 'Ki.x:tvrﬂa L
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_ personality chatoctor

’five yeu'l) l:lving with them in thefr houme. _‘ ’

o a

Dcpartmont of Famil}‘ étudiu '
Faculty of Home Economxa e

a

801 General Servicu Bnildlng, Tolophone (403) 432-5771

.

&
As a uodute qtudcnt worthWd a Mntor 3? Scionco &ﬁ'
in the Department,of Fanily Studies at the University, pf Alberta, I

-

+ am cufrently involved in g research projectsdesigned to explore’ ‘the -
relationship. between’ gk otat})m, family rolu, apd certain . .,
ies. ‘

aeek;lng teachers who might be willing to portd.c:l.potc _
project. I am particularly interested in married male and

N teaehor»who are younger than 35 years of' age and who- have . - °
ked at least one year full-time. I am seeking teachers who ard -
ither childless or who have at least one child (under the age of

i Participation in the_research proj oct will :mvolvo comple
a demoggaphic. questionnafie add a scale measuring the way indiWiduals
see themselves. Your participation in this research project wil) be

completely voluntary and:yeu may withdraw at any time, All info
vhich 1s obtained will be used exclusively for the purposes of <his

‘research project gnd will be treated in a confidential manner. I do ©
~ not require personal names, therefore, if you decide t that you would

.like to participate, your responses will be anonymous. e questiounnair@s’
.may bé completed at your convenienco and ‘will roquire a- maximum of 35
‘minutes of your jime. .

~

This project has been approved by an ethics cqmittoe at the
Univeuity of Alberta. Dr. Nancy Hurlbut, supervising thesis advisor,
would be pleased to ansver any questions with regard to this research
project. Dr. Hurlbut may be reached at 432-5766 or 632 5771‘. '

£ >
. Your participati“on in thia research projoct would .be very mch

.appreedated. Although I ‘am unable to send you a copy of your scores,
I would be happy to send you a eopy of the final group results’ if you

are. interested in receiving them. You may bbtain a copy of the project
results by signing the request cardr.and mniling it in the oncloud
vhite envelope.

. > 'Y . ”

“You will find all of the negagsary materials in thh pachge. If
you decide -to’ participate in this project, the questionnaires may be
returned to me in the enclosed stamped, brown envelope. Plen; return.
the completed queotionnaires by November 12

Thank you. . . ’ -
. Yours lincorely, B
o R bl".
P L o L
| — N - > ’

x Lyan Kultrl
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Stu@worn | R IR

| Demogrephlc Questlonna1re '
Please complete this quest1onnalre flrst and answer ever; questlon very
carefully, Ylu do not need to put your name on this questlopnalre or on,
any other questionnaires. Nhen you have completed this questlonnalre, - “ﬁm

place it into the enclosed brown envelope then proceed to the second ’

questlonnalre Do not seal, the envelope until both questlonnaires are %
comp] ete. » . . . % 9,‘», ) Lo “ ‘
- . - N 4 \
1. Date: .'7%3

2. Sex: male female

3, ofte of Birth: [ _» ~ .
T - ‘day¥ month  ~ year, : o
4. a. What is_your marital status? = ¢ ' E \' -t
single _married -
_separated/divorced . widow/widower = ~”‘_e
other (please.speclty ! 3 : ) "
b. How long Haﬁe you continuously,beenjlivlng with your_presentd ¢
spouse or partner? B \ ’
C. _whag is the work stetus~of your spouse or partner?- T
working full-time _‘ W 3 J
working part time
. . not working g , v
- :'other (please speclfy) . i

this question does not apply to me

-

5. a. Do you have any children? s ‘ * yes, - - no.




| 82
Study Hork 1 .
JTOE *1f you answered yes what are tﬁe ages and the sex of the .
'b%“ - ; -’ 0 . )
C - children that live with you?
- ‘" Age Sex + \ T Age . Sex:
= . . o "
‘ o | g .
L{ i . . P\ . . e ] -
: . ' Ta 2 ' O '
——a ; ‘_ . .
6. Are you or your partner pregnant? _ 9 yes. _no,
S 7., Nhat is the highest level of educatiqp that you have completed?
‘ /
\> ~ (1f you hold a un1versity degree or more ‘than one degree, please :
indicate the name of each,) | |

L] [ 4

s

. 4

8. Most people have many different roles in their lives. The role of
: ' ) *

tea‘cher is ana'example'of one role which may be veryh\ 1mp0rtant to
you. You may .feel that you have other roles thay ane also very - )

1mportant Number- the following roles in the odger of their o

importangl 1u, your 1ife (use number 1 for the role that you

consj tp be the most 1mportant role, number 2 for the next most
-imgbrtant role, and so on), This may be very hapd to do.

spouse

LI Y
.

/ ‘ ’ community volunteer

parent _ ' N
\ . 13 ' . ) .
— son or daughter ’ ) /;;>’

. 4 , ¢
teacher "’ o

)
S othé%_(please'specify



Siudy Work 1 \ \
| m[ 9. a, MWhat is your total érosﬁ family 1ncomg?
below $10, 000 | __$40,000-49,999 =

$20 ggp -29,999 $60,000-69,999 .
$30) Ub9-39 999 ' _ above $70,000

b, How well do you feel that you are able to afford the basic ;
necessities~such as housing; food and clothing each monfh?' v *x
manage very'comfortably X
i ﬁanage comfortanyi‘ | L « - k \
manage with care “fsbdgetindn‘ | ) . | N
' ' . manage with difficultyk‘ ‘e, : . -t . ' v"
a | not managing ' | s . (fMUW#'
‘("‘ }? am uncéFtaThi, ! " . o T

10. a. How often do you worry about yqur.priséntfinaqcial security?
_most of the time .
often "¢ e

’ - e ——— - B : A L
. , L ! \

occas1ona}1y t‘,,' - -

L se!ﬁbm = v |

’ e | E S P

never - N R S

b. How often do you worry about your future finangial ‘security? .

S S ;

most of the time - ", ] " ‘
_____often | 7 . L

oc;ésional1y

seldom .

o C | never




‘a

Study Work A

*

11. What s your present work status?

‘teaching full-time | | s
PR \ . 4 T s,
. ’" ' teaching full-time and other work (please
“’1"‘ "o specify N - o L)
‘" supply teaching (substitute teaching) ’
' . L
N ’ , supply teaching ‘and. other worb{(please
ey . " _
S R specify C ) O

not emponed o \

, p‘ ‘ other (please speci f4l

~

12‘" L1f you are present]y teaching full- time, please answer the

follovnng questions (a to d). If you are not teaching full- tfme,

N \please go on ‘to izuestion #13 .

3
a. ~How many year§ have you held a full- time teaching position?

~

_ , years v S
3 , b, '. Hhat grdde[; dp .{OU presem]y‘teach? . ' L
g*,*u é, ‘How 1¢Ppr:t h?ﬁ you “feel that ygsr Jobtis tb _you? e T
,a - véryx 1mportant n o

\ X \..__.. Somewhat 1mportant ' ‘. | " ﬁ,

‘___...._ not really 1mportant
_____\_ not 1mportant at all
o d. On the average how. many hours of your own personal time do you o
’ _' spe@ _’é”,our wb.rls/ per %}'P" hours : .

_.Th&:k you.'( ._'It ere alvfu-n-tme -;eacher you. ?r\e now ﬂinished ' .

) /. [

" .

T M « - 4 . X -
. . i .

1 | A /
©+13. 1f you are 2 supply (substiﬂute) teacher “or 1f you ‘are presently

not wloyed please answer the’ follo-ing questions (a to, j)




Study Work 1 ’ ’ N
" a. ‘Have you held a ful]-time teaching position in the past?
yes. __ no.. T ,'n

b, If you answered yes how many years did you teach full time?

't

~ N N R years ) A \ ‘,: |
AN T [
Y e, If you answered yes, when was the last day of youq 1ast R
| full-time teaching posit1on&,; , :,\ ‘
. - d. If ybu answered yes, why did you leave that position? ‘
| I wanted to change jobs but still wanted full-time "
| work f o .
1 wanted a part -time teaching posltion L, ;/', |
‘ ) the position ended (this could be due to school 1/
clbs1ngf.your contract not being renewed, etc ) /
T became a ful1 time parent = . 4;7/
A S b .
: e other (please specify - -

B ,'N.,E*FV —— — . — ".*
SEYTE B el How 1mportant o you feel ‘that a full time teach1ng position s
—y : = . \\ : i .

/ 0 o . . T R
‘ tO y p? r - ' ) . ‘
. very “important '
—_— ‘ . . - B ‘ o
somewhat 1mportant_ . ‘ - : -
' P ; ° o Ty
not really important’ . ¢ Y
n * o oy '
LT . not(}mportant at all o <

| f. How do you feel about not - having a fulj-time teach1n§’position&
. . (Please chdbse 3 words. Place a nudber 1 in front of tne way
| L you fee1 most often, a numﬂer 2 in front of the next most often

feeling, and so;nn) ’ ‘ ? o “‘,“i '

»
< f'\'}'

[ PO R I} .o L4 3 AN
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Study Work i '

4

__ 4 satisfied .
frustrated
reliev?d ' | f [
embarraséed |
optimistic -
angry -,
_ happy
' - disappointed ~ — ” |
g. ‘How‘many'months have you‘beénfa‘supply teacher with Edmonfoh

Id

i Public School -Board? months

¢

N\ this question does not
N !

apply to me
.. h, If you are a supply teacher, approximately how many days do you
v - $ i L . s A ' )
o ~ work per month? - o c .

- . *
st . .days

~this question does not apply to me.

i, Dovyou desire a full-time teachéng‘position?‘ T
S yes, no, o . N
j. Have you been making efforts to secure a full-time tedching

position?

yes'>_____ noo '

o Thank you very much for compTetinq this questionnaire,

‘?r/ f

T e
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f . . o . " . '
. . . s .. . .
‘ . Coe ¢ 1] .
" : g ‘.

Umversxty of Alberta > Department of Family Studies ",
Edmonton .o Faculty of Home"ﬁ'onomies T .
Canada T6§ 2H1 | ‘> . 801 General Serv:cu,auﬂdmg. Telephone (403) 432-5771
' ‘ DA - .
- A
Nahe of principal - . ' - L
Nawe of school - . + - Coee D, \
Street address . . Y. . N
Edmont Alberta v ) : : . P
) Postal co . . : « T

Dear S:Lr or Madam, ) ' o S B
, . ) o

I wish co thank you for your assistance in' contlcting your

. staff for participation in my “research project. Your eooperu‘cion

enabled me to complete the collection of the data whieh was needed
for my project:. . . -

The project was designed to explore the relut:ionship between
work status, family roles, #nd certain personality characteristics.
I am interested in determining whether diffeuncee exist in self-
esteem between individualw wWho teach full-time and thode who are
either underemployed or unemployed, and if so, whether these
differences are influenced by ,gendet and by the preaence of the
role of parent. )

!

/
1 hope that the results bf this project will lead to further

investigations of the relat:ionehip between work status, fmily roles,

and self-esteem, In additionm, it is hoped that more will be learned
about the -attitudes of people who combine work and family roles.

I hope to havé the results of the projecc available within
eight months. If you are interested in receiving a copy of the
group tesults, I would be happy to aend a copy to you. I my be

. reached at 458-6824.

£ you have any further questions regard:lng my- reuearch project,
you may contact me at the above telephone number or you may contact
my thesis idv\aor Dr. Nancy I-Intlbut: at 432-5766 or 432-5771.

o

Thank you again for your assistance.

v

Yours siﬁcerely, i

7<‘, o /0 Lo
- B— ) : ] ) '

Lynn Kus‘;’.ra
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Dear Teacher,

“ - . T
;'ﬂ‘l\ P . - S ._-w',

.

-

Y “ Ly N
- I wish to thank you for your‘pnrticipation in my research
project. Your willingness to complete the questionnaires .
enabled me to complete the collection of the data wh:lch vas

lmeded for ly projecc.

The project was designed to explore the rclationnhip between

work status, family roles, and certain personality characteristics. '
.1 am interested in:determilting whether differences exist in self-

esteem between individuals who teach full-time and those who are
either undcrenployed or unemployed, @nd if se, whether these:
d:l.fferancea are influenced by gender and by the presence of the zole
of parent. o SR
f

"I hope thnt the ruults of this project will lead to furthcr
mvutigations of the relationship between work status, family roles,
and seif-esteem. In addition, it is hoped that more will be learned
about the act:itudes of people who ‘combine work and fhily roles.

I hope to have the results of the project available within
eight months. If you. indicated that you were interested in receiving

- a copy of the group results, I will be unding a copy of the results

to you as soon as possible. If you did not indicate that Eou vere

. interested in receiving a copy of the results and would now like a

copy, I may be reached at 458-6824. 1f you have any further questions
regarding the research project, you may contact me at the above ,
telephone number or you may: contact my thesis advisor, Dr. Nancy e
Hurlbut, at 432-5766 or 632 5771.

.'I'han}c you again for four timé and assistance.
. . ,
“Yours sincergly,‘

9_1 E ; o &%i; e /{2‘_/‘,

R : ’ ~ Lynn Kustra’

. Universuty of Alberta Department of Family Studies
Edmonton Faculty of Home Economxcs
'_ *
Canada T6G2HI  ° " ", 801 General Services Building, ’relcph‘\c (403) 432-8771 .

o -
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TABLE G-1
s Cell Means Table

\ G?Bupé:' EM (emplo}ed ﬁanied males)
Eé (gmp]oyed msrried“females)
ES (emplbyed s1ngie femalesf
., UM (underemployed maffied maf;s)
UF (undeéehployed‘marr1ed'fémales)

US (underemployed single females)

1

=y

Group.. . Mean © std. Dev. . ..
EM 364.70 ) 35.70
BF 366,30 . 28.80
ES, - - 36314 28;11
UM 383,14 D -36.64
UF ¢ 358,64 9.4
us o387 - 4L73
. ‘ — B 7
~ Standard scores . 345,57 - 30.70 ,

(TSCS)'




' G awas

—- TABLE G-2
ANOVA Summary Tables

;‘ ;'§ i
/ M a” ' .
A. ®ork status (employed/underempls

B. Gender (male/female) - r g«

- @ C. Role (parent role, no parnt;‘rl\e): ‘

Two way ANOVA (work status/gender)

Source s Df MS - F P

A - 2741,838 - 1 2741.838 2.843 0.098

B 317,663 1  317.663 0.329 0.568
o 266,635 1 266.635 0.277 0.601

. . » ,"
Within 52071,803 54 964,293 )
Y4
: One way ANOVA-(role)
.Source . SS Df MS F P
= :

c 4,355 1 4.355 0.004 0.947

Within . - '565724,628 56 995,083
&
¥
/

-




Y , TABLE G-3

MANOVA

~ Variables: Per (personal subscale)

Fam (family subscale)

Y

Soc (social subscatTe)

v

| Multivarijté Tests of Significance

2z -

Test. Value Approx. F Hypoth,- DF Error. P
- ‘ -
Pillais .10152  1.95860 3,00 52.00 132
" Hotellings .11300  1.95860 3,00 52.00 132
Wi Tks ..89848  1.95860 3.00 52.00 .132
Roys X .10152
]
£
Univariate F-tests with (1, 54) D. F.
- Variable Hypoth, SS Error SS F P
Per 191.18063 2675.76277  3.858 .055
Fah 235.31860 3250.76017 - 3.909 .053*
Soc 307.97795 3205.23290  5.189 .027*

* Sigpificant at the .05 level



\
| THBLE G-4
.
Y © ANOVA Summary Table
Two way ANOVA
4 - o
" A, Marital status (single/married) (¢ . (v‘
\ B. Work status (employed/underemployed)
Source s,  OF [ M R P
A © 193,779 1 193,779 b.211 0.648 -

B 179280 1 1794, 280 .91 0.169
AB 25:297 1 25,297 0,028 0.869

Within . 45992.536 50 919,851




