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ethno-cultural setting. New immigrant nurses may need interviews.
considerable support in transitioning into a new social and health 1 Team meetings will enable articulation of reflexive
care environment, including support in gaining the recognized |

. _ | . dimensions in addition to field notes
credentials and becoming registered as a nurse in the host
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the Alberta T ordered with the aid of NVIVO8 and using Roper &
health care Shapira’s (5) ethnographic analysis framework.
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system: Analytical steps include:
A) Coding for descriptive labels
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C) Identification of outliers or negative
| cases
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F) Construction of a narrative which will

d Focused ethnographic study characterized by - a) Conceptual inform our final report.
orientation of a single researcher, b) Focus on discrete community
or organization or social phenomena, c) Problem focused and
context specific, d) Limited number of participants, e) Participants
usually hold specific knowledge, f) Episodic participation

observation, g) Conducted for development in health services. (2) COMMUNICATION BREAKDOWNS AT RECRUITMENTS STAGES

 Four phases were designed:

1. Documentary Analysis and Systematic Literature Review

2. Empirical: Semi-structured Interview #1 with IENs at 3
months post-relocation (initial stage of transition)

3. Semi-structured Interview #2 at 9 months when the IEN was
becoming more familiar with the new cultural context and
health care delivery systems.

4. Individual semi-structured interviews with key stakeholders

3 Purposive sampling was undertaken to obtain heterogeneity in PERCEIVED DISCRIMINATORY PRACTICES
respect of age, gender, ethnicity etc. (“"maximum variation
sampling” or “phenomenal variation”)

d A consultation group of key stakeholders: Alberta Health Services
and CARNA staff and IENs not participating in the study were
convened to develop the semi-structured interview guides (the
second accounting for emergent themes of the first). The

Interview #1 schedule was piloted with 4 IENs and the necessary

refinements and amendments made.

d 22 IENs participated

Research Questions of IENs:
Motivations? Expectations?
Recruitment and reception experiences?
Differences in living and working lives?
Discriminatory experiences?
Strategies to overcome barriers/obstacles?
Recommendations for easing transition?

d 4 Individual semi-structured interviews with key stakeholders in
recruitment and transition of IENs (2 senior officials of CARNA, 1
official from Alberta Health Services, and 1from the Filipino
Nurses Association.
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