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) * et .- / ‘ . . . . ' A
e ThlS study was deslgned to 1nvestlgate factors related
hto worklng women s 1nterpretatlons of and responses‘to | i, 'L e

v‘

,sexually orlented behav;or Ln the work place. The sample“’. S

(N = 168) was randomly selected from women employed thh v L

‘t v ¥ Ay e, St v !

v n1ne dxfferent employers'ln a 1arge urba .center EEAR .

' P P b “ " L A N . ‘)

; ,",mu‘ Four tests were admln;stered to: the. sub;ects. ,The o .
o oy ,' 't ' o

‘f 'Demographlc Questlonnaire (DQ),~the Bem Sex—Role Inventory
o x"‘t i H I ! ' ,“‘
(BSRI{\ the Jackson Personallty Inventory (JPI), and the g o
; I Ao |1 ) . ! | ' )
Interpretatlve ReSponse Questlonnalre (IRQ) “P01nt '*C“yf' o

\ s

blserlal corrernxlons were calculated to analyse.the data T

,

Several patterns of modest cor;elatlons were obta1ned Lo

“whlch formed the bas1s for ‘the. follﬂrlng speculatxons""" ﬁil'ﬁ“

A ‘,“ LN o

-q'vhqf Ql. There was more var1at1on in the responses tolthe ce

O : ., .
l - L) . + -
i ‘.’. . . 4 r

ambiquous 51tuat10ns on the IRQ than there was for the ‘ N
& ”

ey reponses to the blatant sxtuatlons."The latter re5ponse§

) )"1 f o . f‘ LA . ‘ .
eveaIed a consistently high dlscomfort level hlgh’ ' xﬂvl:*f“ A

" A\ ' N ‘.“ ) “\ B ‘ -

frequency of feellngs (anger,'shock and fear)'directed

’{ .
A ,\ N g ' '
N ' N

outwards toward the aggressor, and a h1gh frequency of ' : .J7,‘d
a 1A : -« ‘l . NE— . . H

i
). .;k' ' K

'“dlrect appfoach or confrontatxon\ reSponses as theu"*
.m !

‘ subject s antrdlpated best response.\; 5m.

Y e a ! e

’!.".,~ ' [

2.,Con$1dérable d;scomfort was expressed for all 10 f“hﬁ,w

L3 R ":'j

srtuationS*’however. for the two 51tuatlons 1nvolv1ﬁg/\a) S

Sy '
P

a

display ofmas§1cture of a nude and.(b)‘bexng whlstled at by ‘

2

‘Q male co-workers, subjects bitﬁ hiéh JPI,Anx1etyfscores,,v *ﬁ\

thoselwith hlgh JPI Conformxty 5cores, and those W1th low,‘
e Y Lt e

&: JPIHSelf—Esteem scores were mqre lxkely to express a hlgh




Lo

“level of dlscomfort than were other subjects.v'f _h o *v, .

wor
H

SN 3. Subjects'w1th low Jp1° RlSk Taking scores, and thOSe\}.:

' ' !
' ' e ,

jwlth }ow JPI Socral Adr01tness scores ‘saw several

) - ._ ' u,“‘ ,"“ \

v 4

A'sqtuatlops astless llkeJy to happen to them.;Vj”

‘,,' [ l»l o ' s

-

\l,‘;f- 4 Subgects wltp 1ow JPI Confbrmlty scores and thosef‘
"'. ' ! v ! b ' e

wlth ngh JPI Innoyatlon scores were more lxkely to express
-w' ‘a hrgher level Qf self efflcacy concernlng thelr ablllty to

nr »\- i, \

carry out thelr ant101pated best responses. ' ‘,\

! . ) ,
I “' ‘

’ f‘ 5. Older subjects pnd subjects who had experxenced llttle

) ) ¥ U A T

or no unwanted sexual behav1or were more likely to flnd

’ z

,.

W sxtuatxons that 1mp11ed phy51ca1 attractlveness to be
{

i unllkely,for them.'w¢ fﬁ‘t'{*’ 'f‘:'ﬂ, . TR Lo

o, ‘)., A o s ﬁ’ o - | L \ ' '

o 3‘ .‘6ﬂ Older sub)ects were/more llkely than younger ‘37.“wd" T
- g N A Sy
\subjects tq see S 1eglt1mate the request to go out. w1th a’
:‘Q‘Asupervxsor éor d nner, before ‘a promotlon declsxon.,;I S o
R /,Fo;'-!ntost of the 10 's;tuerlon‘s‘, the' ‘teelings, . . !

PO L i

"
L y,‘)“ Oy Y 5 '
v o . 3 h v !

S subjects belleved they WOuld feel were feellngs of fear,.' G
A\ ! ey . oA } . R
p anger or shock drrected towards the aggressor : However,‘inﬁ'
.‘1’ a N { (. N .

k athe 51tuat1on 1nvolv1ng be1ng whlstled ac by male ‘“:,,'~l;

. o K P .
i Vo y 9 A : ’ ' »

CO workers, subjects tended to expreSs feelxngs of
PR LR B L R o
humlllatlon, embérassment and gu11t n“w:ﬂ“;”;ﬁﬂ»v "Lﬂn“jf::_13

’, ,_) v ree v

L ot

"g_ﬁ; The nature of the sexually orlehted behav1or 1tself‘

' K N
. ' 0 il
R ‘/ N
i

“‘; contrlbuted more’ to subJects

.'ﬂ‘; than did other varlabIes...;n;
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CHAPTER ONE o

A ' “ . v‘ ,
INTRODUCTION AND NATURE OF THE PROBLEM

.

1.1 Introduction And Baceround

Mo
CEEN .

1.11 Sexual‘Harassmené ,

Issues related-to,unwelcome sekual attention in the -

work place haVe only recently become accepted as research

I3

topics. Before 1975 there was no mention of these issues . \»,*

' 0

ln the research llterature _ ‘Around 1975 the word sexual -’
vharassment-was coined to describe unwanted sexual
: ) ‘ | ‘

. behavior KU.S.‘Merit Systems Protection Board 1981) and
a con51derable 1nterest was stimulated in related 1ssues‘

i

by the publlcatlon of a survey done by the WOrklng WOmen

Unlted Instltute of New York (Hodgson, 1975).

! As ‘the research 1nterest 1n sexual hara ment has
' , very.recent there is much about th1s lss e that is

“not-yet,known. Earller studles were publlshed in the,

. femlnlst and management llterature and the popular med1a

Al ¢

These studles focused largely on self report accounts of .

personal experlence w1th unwelcome sexual attentlon

(Backhouse & Cohen, 1978 Hodgson,.l975 Safran. 1976),,

2.

the emot10na1 and economlc sufferlng of sexual haraSsment
v1ct1ms (Backhouse & Cohen, 1978 Crull, 1982 Farley, o

1978),'and the legal and human rlghts obllgatlons of

| employers to prov1de a work place’ free of unwelcome

o -l
. . . . z

. : ' A . ' : .
h . t P . v N .
. . o [ . ! P Kd A . . !



‘sexual behaviq.s”(Attenborough 1979; Errington‘& "

"'Davidson,fl980 Faley,,1982 ”Hoyman & Roblnson, 1980)

. The earller surveys (Backhouse & Cohen, 1978

Hodgson, 1975 Safran, 1976) demonstrated that sexual

’ harassment was (a). more prevalent in the work place than
CN /‘ v '

was’ prevxously belleved {(b) 'a deflnlte obstagle to '

‘c‘,.career deyeIOpment for worklng women, (c) a source'of
o\ k ' !
tremendous, but llttle understood stress to 1ts v1ct1ms,

’

and (d) a problem wh1ch most 01ct1ms tolerated in’

sxlence

’ 1 N et ' N “‘.
As more was learned about sexual harassment, 1t‘v_

Lbecame clear that it ‘not only 1nterferred wlth women ‘s .
career development, but it also had a negatlve 1mpact on
’work place productxvlty (Blles, l981 Gutek 1985- Hoyman‘

& Roblnson,,1980 Pldhjlrnyj, 1981) and on the mental and

physxcal health of 1ts v1ct1ms (Brothers, 1981 Grull, fw"_

1982 Gosselln, 1934- Safran,\1981) ' | 0
o A, survey of a random sample of U S. federal civil

_ servants by the Mer1t Systems Protectlon Board (1981)

Rl 0

'revealed that\42%,of the women in the sample and 15% of »

the men belleved themselves to have been v1ct1ms of g ﬁﬁ e

R
ﬁw?ug <sexual harassment in the 24 month perlod covered by the

study. Thls survey also found that, of the employees who'
\ . . '
experlenced unwanted sexual attentlon 1n the work place, O e

f,only three percent of the women and two percent of the

SR men flled any klnd of formal complalnt. Of those who

ke ",

took formal actlon, 59% felt that reportlng the 1nc1dents " :

. - ) ’ ’ - .

- : . r : . . . o SR ' A - . «

' . o . [ 4 ~ ]

[Rtet et . : ’ v PR . .
: . L . -



e— : o

K

‘made thlngs better,v Whlle ‘a. number. Of ‘the respondents R

wlndlcated that flllng a formal complalnt actually made
'matters worse ThlS latter flﬂdlng is con51stent wrth -,

A'posslble reasons for the s11ence of many\v1ct1ms og

sexual harassment., Backhouse and Cohé%?(l978§ descrlbe ( 'ng(~’
sexual haraSsment v1ct1ms fears of belng humlllated et
1

N
\ !

‘ostrac1zed or: punlshed Lf they let: anyoﬁe know what was

-~

»

- happenlng to them » b J."; 5 ‘”“L,ff‘ﬁ o | g

e

n Iverson (1985) and Tangrl,,Burt ‘and Johnson (1452) l%‘fw

observed that there was tremendous soc1al pressure on g
'seXual harassment v;ctlms not to complaln, as pedple who -

“had not e&perlenced this partlculaf\problem %ersgnally ST
tended elther to tr1v1allze lt or to deny that such a .

thrng as, sexual harassment could actually exlst.' This ) e
. a N a ' )
it contrlbuted to "blame the v1ct1m"'att1tudes on the part RNV

~
'

; of others. For a person already undér a great deal of

»

~

-

'stress, ‘this. tendency to blame the v1ct1m would certalnly
N;*dlscourage u31ng any formal complalnt procedures.v" ‘ R
A ; iy ! i v “.‘7,' "',',”

) uInterpretatlon of Unwanted-” Sexual Behav1or ‘ - “-*J ﬁg%i~pfﬁ;‘

7

" “ ke " \

.. There is. consmderable ev1dence now that unwelcome g fr,"yf“

\ @
o

~'sexua1 behav1ors are 1nterpreted qulte dlfferently by - Ceit

dlfferent 1nd1v1duals.. Gutek Morasch and Cohen (1983) o

"vobserved that work place sexuallty, by nece581ty,, "'ﬂ'f‘ﬂ

amblguous—-otherw1se, the 1n1t1ator would rlsk loss of -
“face on rejectlon and p0351b1y loss of job as we11 ‘mlts,'g x‘f{;f
vy'ls thls a-blgulty whlch seems to make the behav1or so o

dlfflcult to 1nterpret and react to effect1Vely. Thls

" . . a
' /w’r

T



:was supported in the Merlt §ystems Protection Board-study

3 4 .
(198l)¢f It was also noted 1n thls study that there were
'distlnct male female dlfferences Ain the number of g

1-'. [

respondents who class1fled amblguous seanl behav1ors as yh

4 .

sexual harassment.‘ More women than men felt that-these,}

.‘ ¢

behav1ors were harassment. Thls male~female dlfferencewv
t 4 .\

4 KA ¢

was also observed by’ Colllns‘& Blodgett (1981) and ’:']_.~'

Guteckq\Morasch and Cohen (1983) Gutek (1985) found \

. that men s '‘and’ women ’s experlences as’ sexual harassment‘

‘v1ct1ms were clearly drfferent" Because of these .

‘Q .\ !

”

jfdxst;nct drfferences, and because of the need to 11m1t

bthe scope of this partlcular reseé;:h the focus of thlS‘

Ty o

‘study was on,. women and thelr perceptlons of and responses

~

'found it d1fflcult Ko apply the word sexual harassment to

‘ S
.

“”to sexual harassméht in the work place. A

®, : L
. BackhouSe and Cohen (1978) noted, following their'

ey

1nterv1ews w1th Canadlan women,qthat some of these women

;

" 1

‘even the most Hlatant unwanted sexual behav1ors, Perhaps‘

£ 0t . A
there 1s somethlng 1nherent in: the term sexual harassment

'whlch makes for confu51on<about the degree of

9

undergraduate students and 23% of . the graduate students

fexperlenced Lnapproprlate sexual behav1or at the

;@ofTen51véhess requlred before a behavﬂC? can be called

'sexually hara551ng.f ThlS observatlon was supported by

Cammaert (1985) who noted that wh11e‘30% of the*

- | . . ¢

lUnLVer51ty)of CaIgary, a hxgher percentage 1nd1ca}ed that

o at

S
o

™

»
'




] ! ‘Y L ' ] ' “:‘ “
— )"“ ) A ' |' \ S . ' Il|
g ‘ .,\ ‘ -:;\ ' \ i'»
. , . . -/ po “{5
i ' " ) T ' i i
they had experlenced the spec1f1c sexually orlented
behavrors llsted on the questlonnalre.‘ "v“_;~,;y L e i

'

e S o
o ,‘ There us eV1dence,that age and marrtal status of the‘ ‘ ;
“".‘ ; "";"-' , . ‘\w‘ i
o v1ct1m are related to the harasser s chorce of prey (U{S o

3 K M h ; : |

Merlt Systems Protectlon Board. l981), although women of‘\v

nho . u ;
IR, . N ’ o Sy

B all ages and every’ marltal»status have been vrctlms of . o

’ | + l g AT Pt ‘ [
¥ ”sexual harassment., There is not , however,‘aﬂ adequate R

\ R “ 4 n ) [ AR S E ! "

explanatlon for the 1nconsxstenc1es 1n 1nterpretat10n of
\ ;

# i [ iy
1 ] . : “ ,, [

S : :
and response to unwelcome sexual behav1or 1n ﬁhe work e

N xp Ly

place. Nexther 1s there satrsfactory documentatlon ofﬁ~w
- the factors whlch prevent the sexual\haraSSment‘v1ct1ml A

sy .
. s -
< & I) bos I Lo

from taking acthn agalnst the harasser.g Tangri Burtll“ .
and Johnson (1982) suggested that there must be a complex . fguf

v

'~<1nterrelatlonsh1p of personallty,isrtuatlonal’and, R

) 2- l’\ R IR 0 Ay S e i

cognitive factors at play ' L AR I

A e A
# 4o 3 ~ '

T g
It hqs been: thrsﬁresearcher S observatxon, when' cor

1nvest1gat1ng sexuel harassment complalnts,”that"p,xf‘ :‘ l ‘
1&31v1duab womennh-ve w1dely dlfferlng'rnterpretatrons.of‘":,rf
.' the meaning of- un anted sexualvbehav1ors What some flnd'flf,;b~
,very”foen51ve' others tlnd mildly 1rr1tat1ng;%:The\ 2fuffhﬁi 3

u“

s

[ t

factors which appear "in® the 11terature as; p0551b1e 'y APJEN'"

-

contrlbutors to thlS varratlon 1n interpretation are

s(a) the amblgulty.level of the behav1or (Gutek Morasch

N WAt
- i . \"""'-t-‘.-'. oo

and Cohen, 1983). (b) the sp111~over of sex-role 'iﬂd“*”

e - R . , 4 :

expectatlons 1nto work role expectatlons on the part of ‘V;TQ

i - .

employer, employee and co-workers (Gutek & Morasch,

r

%3 1982), (c) the v1ct1m s perceptlon of soc1ety s treatment y19~

o -~ - - T e . e PN -

I s 4 PR LowdE e ) .1 } Y S - s K Lo
. . : N . i P ) . [ . A — P R [ 2 e e
Pl SR s I o C e e , ey AL S R DY



BV T \ T ' o ( SN wo T e
‘ C R T e ‘ ‘
\ﬁfl! “of“dther VlCtlmS of sex-related aggres31on (Attenborough, .
| 1979, Crull,‘ 1982) and her bellet“ ‘that this ;s somethlng\
:"‘she must expect to put up wlth 1f she 1s to porh wlth ‘ \m_ﬁ:
’w nen, and (d) hervconfidence 1n her abllxty to respond “nFE
,f'h‘ effectlvely to that behaQLOr in, that situation (Bandura,j;tg K
Jd' ‘1 l977a' l977b) Bandura refers to. such‘confldence as . ‘]7St:'l
Qf‘kbf"self eff1¢ady" and presents 1t as the b681S of vyﬂj"l”fn,y:f
;lrtﬁ{motlvatlon, 1earning, and adaptatlon‘of behavlor: h‘lw‘ e
Lo d I.lzvéogn;t1Ve Medlatlon "tgh V;h “}“? ﬁff}
“*‘I%w;j;j Bangura s'theory of- self efflcacy and 1ts role in ';_:Q
f' 1earn1ng and;adjustmentrls worth 100kl at 1n‘reference“ .
. to the 1nterpretation of and response po unwelcome sexual ;\m
1,f‘v '

S behav1ors in the work place. Bandura (1980) ‘and’ Bandura”. PEA

AR e e )
H;T“ ‘Adams ‘and Beyer\(1977) demonstrated that 4nd1y1dua}s' 453‘V;$f
;rbﬁ;{' bellef 1n thelr ablllty to perform a SPeCIflC aCthltY "1';w
éﬁdgv (sglfﬁeffi§a£§) waslpredlctrve of whether or not they o
l‘dﬁ:would attempt the behav1or and ‘how long they would\l‘%nfl:;' .
) per51st underjadpe;se condltlons;j~3”gfﬁl~ mdg.3A“_ ' {‘f
| i WGmen.s\;nterpretatlons‘of unwanted sexual behav1or‘f'
ﬁi: 1n'the worivplace and thelr response to thls behav1or can - g
-{ 7§,bekmore readllf understood 1f we focus on “the cognltlve | . i

"ﬂ“' processes medlatlng these 1nterpretatlons and coplng f“f““pv5-3ﬁ“

. "-‘:1 ',“ " ' 7*“ oy (].-\. ' . s . '-,- ',‘ ."‘ . '
behavlors.,'hf‘ﬁﬂ "j ;, :V ,:u..‘qwg gy"A: _yﬁm,¢_-,@,.” _
i ‘,‘. '
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' wq 1 13 Sex—Role Identity : ‘ N .
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[ b

‘l '
'y .

S The concept of androqyny as de5cr1bed by Bem (197 O

:||

l975r appears useful for further understandlng of the ‘ 'j
v P \‘ . s .

‘ ' ' - ' .
w1de varlatlon 1n women “s . xnterpretanlons of unwanted _a,

Kl B "1.

sexual behav1ors*1n thevwork place. Bem and Lenny (1976)' Lt

,
+
[

e v f Y

v
' I

Adescribed the'androgynous person as morevsltuatlonally S

I PUNTEIPS R |

o S L o

adaptable than the strOngly mascullne or femxnlne . } f‘ . o

; . 4. ' ' PR

sex- typed person.' They deflned sxtuatxonally adaptable L o
) .w~ \‘, “h, r\ﬁ%‘ o .'{d
\as when a“person s behavlor tends to change withuthe o s

)~‘< ' . N i s Yy .
: ‘N O \
‘81tuatlon-~assertlveness lﬂ some SLtuatlons; [ . h
R K Kt oy St e
o ) W i N

~ subm1551veness 1n others, expressxve behav;br in SOme oy

¢

o o
\.\\ !

51tuations, 1nstrumental behav1or 1n others. They found
) q-‘>‘<Q“ i ! W

that the sex typed person was more.lskely to: behavel‘W‘:: ro

‘ | o * i o

con51stentlyzacross 31tuatlons, even when the behav;or»y':*gh'ﬁ::

was not - adapt1ve to a spec1f1c'51tuatlon If thlS is] f"ﬂ o
' ’| A ,. ) : B 1
true, then, a woman who sees herself as strongly femlnlne , .

‘» 0 R

sex-typed wxll tend to restrlct her behavior to flt R

culturally approprlate femlnlne sex- role behav1ors whlleﬂ

o ‘o cel
an androgynous woman would draw from a“wmder repert01re ’
of behav1ors.f;-}:, -a' S "‘~'; f:f;; e 7{”- b

. L 5] Accordlng to Bem s concept of sex role 1dent1ty,

N

lwoman who sees, herself as androgynous—should be able to

(

cope better w1th unwanted sexual behav1or 1n the work
place than sex-typed women (elther femlnlne or, mascullne) ”QHF"

as she would have a broader repert01re of bebav1ors to

draw from and would not feel so much obllgatlon to.h"t('
IR 2 T TR

‘conform to cultural sex-role expectatlons.an Q,"Q;1{=.gf G




'~”follow a strategy of testlng a potent1a1 v1ct1m ‘s ;;V,"

ks

fpersonathy traits may have some . bearlng'on how a. woman

enough eV1dence 1n the llterature on sexual harassment to’ .

- ‘

“1nterprets unwelcome sexual behav1or. There 1s not .o B

. _.U~Ht~:§' 1 14 Personallty :“,\‘;. "fftvdu:ﬁt N

Sommer and Lasry (1984) noted that personallty,‘ ‘lj\"

Kl U‘ v o
cognxtlve‘processes and coplng skllls contrlbuted N

. »‘\ . A

;con31derab1y to the quallty of an . 1nd1v1dua1 s react;ons ’ Co

to stressﬁul 51tuatlons. It 1s p0551ble, then, that

i N
—

|
'

\

}‘ ) . NEY

K ' o,

"determlne whether or not personallty would 1nfluence a V‘ -

‘hperson s 1nterpretatlon of the degree 33 offens;veness of

”compllance and vulnerabllity to threat before 1n1t1at1ng

A “ ’

\ i

spec1f1c behav1ors and the llkellhood of belng selected BRI

mas a v1ct1m by a potent1al harasser.

: The 1nformat10n avallable .on rape and- rape v1ct1ms

’,lls appllcable here (Jensen & Gutek 1982r( as both sexualw-

harassment and rape are gender related offences and both ' ”J

N Sy

'are seen as related to a need for power on the part of 'm-h:‘;' ’

» N ¢

the offender (Brownmlller{ l976~ Kadar, 1982a,‘l982b- R H

‘Landsberg, 1982) Landsberg reports that raplsts tend to

N
[

th , \, ., ' .
. PR et

e
"

'N_“. The soc1allzatlon to whlch men and women are exposed

~an assault.. It follows that w0men w1th such‘personallty TR S

% i o
C e

~¢tra1ts as assertlveness and self confldence should be fh‘ - ‘f‘ fq

Yolw \ ¢ S
less llkely to be chosen ds v1¢t1ms of both rape\and

S B SR
sexual harassment.”a' f*;gﬁ,,ﬁ‘“, ‘”;f' B

N
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| stereotyped sex role behavlor, includlng subm1551veness

to men, nurturance of others,'and vulnerab;llty 'Women: | "
o . ’
are alsorexpected to be polrte, even in abu31ve

' %f sltuatlonsf_ Thus, a woman whose behav1or 1llustrates the ‘l‘- o
o . feminine qualat;es of subm%sSLVeness, nurturanoe%. 1‘; “‘f =
| pellteness and emotlonal expresslveness could very. well | ;
, be seen 4as. an ea51er v;ctlm than~one who is not so;_v‘ mi o
g sex—typed 1n these characterlstlcs ITh;s belng.the case,|'” :i}'
she may feel morexvulnerable wnéﬁ confronted by unwelcome ’ yﬁ-,“f
’ ‘,sexual behav1or and th1s could 1nfluence her ' fﬂ " p',:-;, e
“1nterpretatlon of ‘the behav1or. h ‘l[ : "?? W w':ﬁ,;'
. f‘ ; Jf1.21Statement of,the;Probiemv ﬂ - ffu;l‘ Q"u,f‘f'“f
Thls study was cohducted to 1nvest1qate the'ﬂFZTft:fj}ifﬂyff‘g
" relatlonshxps of self*efflcacy expectatlons,_demographxc ﬁcf}'k:”
factors, persona{1ty and sex role 1dent1ty w1th a‘worklng ‘j .
' woman”s. 1nterpretat10n of and reactlon to" spec1f1o ;&{??M   f jjﬁf
Asexually or1entedﬁheéav1or in the worh place The xoﬁﬁ'uy“ lfﬁu*f
b A Lo E oo e
Cl purpose was to‘better understand the factors that - é‘}? A
Lo 'contrrbute to the.w1de varaatlon EOund }n womennsg“’g'f;ﬁiii" :

}]J,r perceptions of spec1f1c sexual behaviors 1n the work P
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o o . ) . 10
" 1. There isfsufficieﬁfly strong evidence in the '
‘llterature that men and women percelVe'work place sexual Itl ﬁﬂf
. Vo ' p ' “ ,,""“‘,‘v,

« o ] J . . ' * .
X . Cooa !

behav1or dlffi(ently,espec1a11y where the behavxor 1s

‘ambiguous (Col ins & Blodgett, l981 Gutek Morasch &

?"cOhen,‘1983 Safran, 1981) IR ,“ L .

'
T

', 2. There ds an 1nd1catlon that men’ s and women s’ T

»
v

‘ (]
( . e

experlence of sexual harassment is ‘lfferent The Merlt

'Systems Protectlon Board study (1981). found that men were

v “ ) N

' ‘1ess llkely than women to (a) experlence the coercxve f R
Q;aspects of sexual harassment (b) be harassed by a ,"‘p' L e

‘v

[ 1

supervisor, and (c) be, harassed by someone older than f'

'themselvesq ThlS was confirmed by Gutek (1985) who found ;& .

o that men were less 11ke1y than women to experlence - " R

K A . ) . e

»Jv
v

negatlve Job repercu551ons of sexual harassment. S T

3 There 1s also ev1dencefthat women . are much more“ L fnhll

|
b v
R

fllkely to experlence sexual harassment in the work place AT

A . ' .
v Ch
\ h

-than are men Forty tWO percent of the women 1n the - C

)
"

' Merlt Systems protection Board study and 15% of the men

l \

fvclalmed to have been sexﬁaliy harassed j Thls dlfference

1s large enough for us to assume that men who are f‘ B f; ;ﬂ%‘,ff,
harassed wouldThave to deal w1th perceptlons of . |

K . 5 o LI at
‘,, PR J - .

themselves as”violatlng sex—role stereotypes.n \j' o
. ,r.. \’v‘ .‘ l,‘ . S : ] ," } n' ) “(.4:~,.

.

These reaspns are suff1c1ent to support the bellef ;ff[@ ﬂﬁﬂ

m. .




L

' 51 harasslng They were, however, asked to 1ndlcate their ‘g; s

,1nstruments to see af thelr 1nterpretat10ns of and

.,xrdemographlc ractors,npersonalrty tralts, self effrcacy, 4‘_L\£7"f

"Qlj, A sanle of 169 worklng women was tested w1th four

Lo . J . AR W .
S ' o0 S . S

vi' COnSideflnq the dlfflculty the women ln Backhouse ‘ f‘t,‘;‘”

and Cohen s study (1978) had in applyfng the ‘term sexual .
. W s Lo . , )
harassment ro even blatantly unwelcome sexual behavxors,~ S ’

any reference to the term sexual harassment was omltted Sl

. o
8 . ot !

rn communlcatlons with subjects 1n the study ‘ l-,'f- ‘Y' : SN

¢

‘ . et (AR

Instruct;ons on the Interpretatlve Response Questlonnelpe'i"<

K
\

referred to a work sltuatron in wh;ch there may or may ffu

. A
EYRS "‘ "‘ ot

not be behavlor of a sexual nature" and suggested that

these behav1orst"mlght or mlght not be offenszve f[»”'xfT' o
o . ‘-‘w.gj e

(Appendlx I) Subjects were not at any t;me asked 1ﬁ
v A

they con51dered any of the behavlors to be sexually

s
. [

dlscomfort level for«each behav1or‘

RN z " : U DR
?“L' 1 ZI Dellmltatlon of the Problem j,‘,‘j‘J' SRR

|
:
'

‘

[ C .
i v V. \ @

reéctlons to. sexually orlented behavxor in. 10

hypothetlcal work 51tuatlons were related to selected ﬁ EEA
Ly » o e l . v _',4'1“ 2

and sex-rQle 1dent1ty P0351b1e re&atlonshlps among
; . v Lt , f - oo " .

1nterpretat10n of the 51tuatlons,,suggested responses, ';?ﬁjl,”‘@”

- " . ."‘

and factors blocklng the suggested responses were lnffjffﬂ fﬁ\x{i
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ﬁ»\The conCept of sex- rdﬂe Ldentlty developed by Bem
A .
‘(19Z$h¢d975) was uSed in this ‘study. . Sex-~role identity

has ¢ been deflned by Bem as the degree to which a person
\‘K\
has 1ntegrated culturally accepted femxnxnlty
n‘ to -

(exPresslve) and mascullnlty (instrumental’) attributes

lnto her or his self—deflnltlon and behavxor. : .

Sexual 'Harassment e
The defiﬂition'ef.sexual harassment accepted by the
o - ' v .
Canadlan Humaq nghts Comm1581on (Canadlan Labour _Law

«
* [y

'Regorts, 1982) was used for this study ad it provldes a

!‘ .‘ v n
general deflnltlon of sexual harassment and examples of

¢

'spec1f1c behav1ors to 1llustrate the ¢ef1n1t10n. The
defxnltlon was used pr;marlly 1n developlhg ‘the 10
s;tuatxons ;klch formed the basls of the 5& rgretatlve

- LY
tResponge:Qgestlonnaxre (IRQ) For purposes of‘irqg study
, C g" ) *
sexual harassment was defined ‘as: _ ] .

N o . S .

behavxor related to sexuallty that may be verbal,

s

" physxcal, dellberate, unsollc1ted or unwelcome, it

. may be one i c1dent or a ser;es of 1nc1dents.
‘ .

'Wh11e the follow1ng 1s not an, exhaustlve llst, S
“'.;,sexual harassment may 1nc1ude-‘ |
‘ . w—verbal abusts‘\ o
hf' '-—unwelcome remarks, 3okes, 1nnuendeS‘0r

R tauntlng about a person ‘s clothlng, body or “aﬁr,,;,

. > - N
4 £ ol i .
. o A



\ ‘séxual activities ‘ ‘ '
\ ' —~dlsplay1ng ST pornographic plctures
—-unwelcome anxtatlons or requests, whether
lndxrect or, exp11c1t‘ to engage in behavior

of a. sexual nature

~~leering or other gestures assocxated w1th

a
— -

t ‘ sexuaxlty
‘—~unnecessary'thSical conﬁacﬁ*sucn as
touching, patt;ng, pxnchlng punchxngvy

——physxcal assault | .

For a-practice'to be considered'séxuai
harassment it'must- be reasonably perce;ved as a
term or conditlon of employment (1nc1ud1ng
'avallablllty or contlnuatlon of work, promotional
or tralnang opportunltles) or of the provision of“
goods, servlces, faCllltleS or accommodatlon
cnstomarlly available to the general publlc, or
xnfluence declslons on such matters; or lnterfere
with job performance or access to or enjoyment of
goods, services} fac11ﬂt1es or accommodatxon or

\humlllate,blnsult or intimidate any individual.

Sexual,narassment will be considered to have

taken place lf a reaSonabTé person ought to have

known Fhat such a behaV1or was unwelcomeq

e

(Canadian.Labour,LaW‘Rerrts;"1982,‘g* 277);

13



- i;23 Research Questions

) re were foun major‘research questions explofed in
'this‘study‘ .; | ‘ |
1. Is there a relatlonshxp between worklng women s .
lnterpretatxons of sexually oriented behavior in the work
place and (a) demographic variables,_(b) personality .
a'variables,_andv(c),sex—tolelidentity? The measufes of

minterpretation of séxually oriented behavior Which were

~used in the study ‘were Interpretative Response‘

QAestlonnalre (IRQ) questlon one (level of dlscomfort),‘

' v

‘questlon two (llkehood of the incident happenlng to the

respondent), and questlon three (feellngs evoked by the

1nc1dent). The 12 questlons on the Demographlc

»‘Qgestlonnaxre (DQ) were used as. measures of demographlc‘

'

varlables, the 15 scales on the Jackson Personall;y '

: Inventory (JPI) were usedérs measures of personallty

var1ab1gs, and the four categories on the Bein Sex-Role

Invennorx (BSRI) were used as'measures‘of.sex—role,,
ST T ‘ ' ‘

'idehtity ‘

2. Is there any relatlonshlp*between ‘working' women ‘s

ant1c£b§ted responses to sexually orlented behavior 1n
',the work place and: (a) demographlc var1ab1es, (b)
personallty varlables, (c) sex-roleuidentlty, and‘(d)ef
-lnterpretatlons of sexually orlented behav1or7
Ant1c1pated.xEsponses to sexually orlented behav1or were
'measured by IRQ questlon four (ant1c1pated best response)

‘: NN A

"and IRQ questlon 51x (ént1c1pated alternate response).'uw

i
. . v



31 Is there a relatlonshlp between worklng women s

self efflcacy expectatxons of thelr abllxty to make thelr

antxc;pated best response and (a) 1nterpretat1ons of

‘

sexually orlented behav1or, (h) antrc1pated response, {c)
demographlc variables, (d)‘personallty varlables, and le)
sex—role 1dent1ty? ‘Se1f~efflcacy expectatlons were d~\’?
measured ‘on IRQ questlon flve. E r.” ’:A "‘ o .

n
[
\

4. Is there a relatlonshlp betweéh ﬂactors preventlng

-

worklng women from maklng thexr ant1c1pated best response

tO sexual behavior in the wdrk place and . .

| |

(a),LnterpretatLons of sexually orlented behav10r, Cb)

'ant1c1pated response, (C) self éfflcaCy expectatlons, d)

-~

demographlc varlables, (e) personallty Varxables, and (f)

sexhrole 1dent1ty? Factors preventlng wamen from maklng
]

* their antLCLPated best response were measured on IRQ

‘questlon seven.

w.1e3 Summary X ‘

. " :
" “ . t

The purpose of thlS study was to 1nvest1gate the™

A . ’

'relatlonshlp of (a) demographlc varlables, (b)

"

personallty varlables, and (c) sex role identlty to

women ‘s 1nterpretatlons of and response‘to sexual

..;. T v

«behavxor in the work place.; The major value of thxs ;j

4 R

‘ study 1s contrlbutlon of 1nformat10n whlch can help

counsellors and managers understand how sexual harassment

[ ' \~ Lo

affects women 1n the work place.l Men were not 1nc1uded

N .
S . e s . n v

\ CE

RPN i

o



. béhav1os«at work and theLr experlence of sexual

harassment i lfferent from the experlence ‘women have

with thls problem.\l- aj'« - 'ffjvv ‘,t ‘

For purposes of thls study, wpmen s 1nterpretat10n

of unwanted sexual behav1or was examined in the context'ﬂ

o
v

of: (a) level of dlscomfort assoclated wbﬁh spe01f1c e

1ncldents, (b) the lxkellhood that spec1f1c incxdents

4
' '

, could p0551b1y happen to them, and (c) feel;ngs evoked by

P
N . .
[ . * r

spec1f1c behav1or.‘_wl‘ .f,‘u ’ j o f‘” J;kg'.ﬂj
;'f wOmen s responses to unwelcomelsexual behav;or at [
work were examlned in the context of (a) the best

p0351b1e respOnse they feel they could make, (b) the

A - \

alternate response they would make if they could not
carry out thelr "best" response,wand (c) factors whlch

would prevent them from carrying out thelr "best"°

. ,
’ O . . \

.’_

'response. .
/

o o
B Los

The chapters whlch follow contaln a’ review of

0 N . . . 4

related 11terature, descr1pt10n of the research method

O e

used 1n the study, results of the statlstlcal ana1y51s

s

done and d15cussxon of. the results. TN a'wufﬁ

16° ",




partly because of (a) the sensxtive nature of the lssue,;

v ‘ o ‘ f .l'
{ L , d
'CHAPTER TWO
- RE:LATEIS LITERATURE"
The.llterature rev1eWed in this chapter concerns
'sexual harassment in the work place, its 1mpact on both
VlCtlm and employer, and how people percelve and respond
. to ite therature concernlng‘self efflcaoy, the o P
. _ o AT
.thebrgtical‘framework‘for the;study( is a159§ri7i§wedl lif‘,‘ll\y
l;leféexnallﬁarassmentit :U s kR o
',' ; : " Cle ' ’ g ro ) " ;’\" ' "'\]:
1~: . Sexual harassment is presented in- the 11terature as. ?,i:“'df}
‘one of the obstaoles encountered by womennln thelr searchr‘tffv
for career satlsfactlon, eéonomlc san1val and equallty g ﬂ*l‘
of opportunlty 1n the work place (Backhouse & Cohen,nf“-115€;<‘ﬁ
1978) Unwelcome sexual behanlor 1n'the work place has';;{fﬁﬂ:f
g been a tOplC of research for a relatlvely short tlme-tl | ‘ 'vl
therefore, there 1s st111 a good deal of knowledge to beﬂ{ g -
‘ EREEEE R . e
acqu1red about thlS sub]ect 'q{“ﬁ”j;._‘.ijj ,@y; {_Jﬂyihrgﬂ;;gljf
Research on’ sexual.harassment has been“dlfflcult e vvi_
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2 11 Bstab11shment Of Sexual Harassment AsS A Serlous N B s

i E
J N , VY o ,. \ ! " A

)
v
[ - , . . N

' Research Issue’ v L T A

‘ ;’ . ! to : EPEE  I

W f

The flrst studles publlshed on sexual harassment

\ were exploratory surveys whlch served to lay the’ ground'g s

! A

work for‘mdre strlngent research. These studles T

-

'attempted to' answer questlons about the 1nc1dence of Ty

IR ' ! oA

sexual harassment 1n ‘the work place, the degree of actual: K

Aa - ¥

concern people felt about 1t xts 1mpact ‘on’ employees and .
[N

employers, and why there were\so few complalnts made

KR ' T s . ’ - !

about Lt

Incidence of Sexual Harassment ' ' ‘ "7‘”““‘1 o

' ¢ f . v oy
'
.

”55; Inc1dence rates for sexual harassment reported 1n

' R . —_—

the earller studles were~1ncon51stenta,'Studaes 1nd1cated U0

. vt . . !
! Vo ' 0 \ v A}

that from 42% to 90% of the women in the work place

jt
! Cr .. a1

experlence sexual harassment., Thls/lncon51stency was

‘\- A‘v- Vo

largely due to such aspects of research de51gn as Oa) the oy

.'. : . foee : '
Yo ” .

use of dlfferent deflnitlons of sexual harassment, (b)

"'l‘t\". ; Lt




much quoted Rgdboo mAga21ne survey 1n whlchuaa% of the

9 000 readers who responded to the January,|l976 IR

ot

I
. v y !

o questlonnalre (How do yQu handle sex,on the Job’)

s ; . .‘4 v

T belleved they had experlenced sexual harassment at 1east )
e Lt i x FE ce L e

once~1n thelr workrng llves The maSs1ve response to o

,,g,.". o ;,‘

o thlS study and~the high' 1nc1dence of\sexual harassment :: i

“l . . wt o
— o " i .

f
4 Vo

reported were' oon51dered serlous enough that desplte the L
v weakness of the samplrng technlque used (self selected f- ,U
sample), the results of that study were’ used as ev1dence ';Aﬂﬁ'f‘

, v,
" '(\ , 5 ' i

vl"\ln court- and in, hearlngs of state leglslatures and

.:‘

A
| ',; eyt A ' [

federal comm1551ons 1n the Unlted States (Safran,‘l981)

' | ' ,.‘.

The wOmen 'S, Rights Commlttee of the B, C Federatlon

l'I‘V\‘ . ”‘y'\' . , f o "

, o , )
of Labour and the Vancouver WOmen S Resourcé Centre

o conducted a surVey 1n which 90% of the sample of 203

. - . . o,
v ’ ‘ 1 v §
Lt K

women reported havlng experlenced sexual harassment P

T‘(Errlngton & Dav1dson, 1980) The sampllng prooedure . R jllﬁli

v _— ! " I SR

”a',used 1nvolved a-" self selected sample and a low response.‘“

A
i - . Lt .

j_. rate whlch may have blased the results. Questlonnalres

A were‘irnt out: by the B C Federatlon of Labour 1n “f‘{ﬂ : h;qwf

1 -
[ - . oo Vel
- "y W . 4 i /. , .

,@; response to requests follow1ng a report of the st

e A " <v. “ " (

udy 1n

\

h

the medla. There was ‘a 21% return rate Questlonnalres

o
e




.

0
'

N

.,Florlda.‘ Forty 31x percent of the 956 respondents\‘I‘ -n

v

. " vl‘ g

1 .,,
Unlted Natzons.

Y

lfty percent of the reSpondents ﬂ]»**

) o ] ‘l'\

g reported exper1enc1nglsexua1 harassment whlle employed at

o \

the Uhlted Natlons. McIntyre and Renlck (1982) referred

"‘ N R PR

to a 1980 survey of women employed by thenState of : pa

)
i BN r/.\ . o

reported exper1enc1ng sexual harassment at some tlme 1n
) ,.f\/( l_) "~'r'9 S o e

thelr present Job and rs% reported harassment severe] ’i

i
i ! ' !
o

enough to cause conSLderable dlscomfort and 1nterfere.*j(m

r "l , o o
. , TR o,

with thexr Jobs. ﬂyxg;|”3 ST »’xg‘ S ."_.ﬁm'ft
e E ) w' . . N \ . S ' " ‘,' L

The weaknesses 1n the de51gn of these studles means

that the results Cannot be generallzed beyond the actual

/.

subjects who responded., Howeverh,these studles dld help

to establlsh sexual harassment as a serlous enough ﬁ

1

problem that the U.S. Merit Systems ProteCtlon Board was.. :

‘,‘._,‘.‘ s e ."" ’,‘

\4‘.u yr . 1 . )

federal empléyees (Sexual Harassment 1n the Federal

SN [ ' ,,.-,,...‘



Y . . w ' , ' ' .
W . | . ' . o . ' . .'

The Merlt Systems Protectlon Board study 1s ‘_‘ e

\
I

consﬁdered to: be a weIl desxgned and rlgorous study

(McIntyre and Renlck, 1982) . It can be con31dered

representatlve of U Sa Federal Government employees, and n

.
' v

“is generally accepted as depmctlng the extent of sexual

' T

3 harassment in the Unlted States. ThlS study found that

Lt 42% of the women and 15% of the men who responded
. ,,reported experrenc1ng sexual harassment durlng the .two &‘“
N AT . s
. “ ot
, year perlod covered dn the questronnalre

P e Lol
.

Althouéh the surveys vary concernlng the reported ;‘“‘.1w-h

. Y K .

1nc£dence of stxual harassment, they are cons;stent 1n

v B Lo
"' [

reportlng that very few formal complalnts were made by

t ‘ D

sexual harassment v1ct1ms.‘ The Merlt Systems Protectlon L ~

i

byy Board study (1981) found that less:than f;ve percent of

both female and male VlCtlmS reported the problem to

e c ) 2 '," "
i thelr superlors or-took formal actlon.. Of those few who

AR

did report sexual harassment, some found 1t to be a very

\.4. F !

.'veffect1ve coursevof actlon, whlle approxlmately half of 3 '3,gf

N5

the women and one thlrd of. mhe men found that elther o

-;-‘ ‘,“.x

\ ,,:\

Vv ,.-w ‘:' A . a3 . ‘ .
Tangr1, Burt and Johnson (1982),‘1n thelr comments

on the Merlt SYstems Protectlon Board Study, observed }h.uwhfum“

that most of the respondents d1d not cons;der reportlng Cer

sexual harassment to be an approprlate response““*These

vdnothlng changed or condltlons actually got worse... 'fhf}’f"fwﬁj




‘l“ St ' . . o ! “ “’ K ' [ ' v o N v“ \ f : .
S : KA ‘ N
formal'action, (b) felt that they should be able to. '

handle thlngs'themselves, or (cr\experlenced soc1a1 . L L

[

pressures from percelved acceptablllty of sexual

' ' o ' -

| .
harassment 1n North Amerlcan soc1ety.; A ‘, ,

“ \ ' The research done by Backhouse and Cohen (1978) o ',h

'
' | H

1nc1uded lntervlews w1th personnel managers in a- vartety

of companles and found adherence tq common sexual . ?.ﬁ,. S S

A Lo

R . e

harassment myths among many of them. Some felt that : ‘f‘_ N o

v : . . S
)~. [ ' < Lo

women played .a role 1n encouraglng haraSSment and could f' R {ﬂ

ea811y stop it/ if they wlshed., Of thOSe who recognlzed “‘:f\:’

¢ ¢ .

sexual harassment as a legltlmate problem, some felt that .;,:Ak
} -« \ “"..

they would have to resolyve such a problem by movlng the

‘
' 4 o L v .

woman' as she would llkely be 1n ‘a 1ess senlor posltlon.‘f

Others d1d not recommend that the_v1ct1m report h'df[\j%’ .
harassment to.management as reportlng it would put‘.m,jﬂy‘”#yngrﬂ'

hES o

addltlonal pressure on her and most llkely damage her ;”gﬁ;f\[_g;

H VR N T ) : . L R b
[ ‘. ) . . .. . v ) R .h B s "‘ Lo L. .

! ' f . RS . ' o ¢ [ Y ' ta ' T .
‘caréer. . .. ..., .. S P B AR TN T PAPE SO
oo : L ; St : e N Coe M
R : - T

. : , -

The j01nt ‘Red_ Book/Harvard Bu51ness Rev1ew study e e

.:, "

(Colllns.& Blodgetx, 1981- Safran




'yustopoedﬁ Instead, they feared that reportlng sexual “.r%.ﬂf'fh“?

harassment wou1d~resh1t 1n\the issue belng tr1v1a112ed - R :

o and the vactlm labelled as a«"troublemake{" | It would ,#d‘. o ﬂ
N appear from such studles that' many women had erther ‘t*“f{
| eXperlenced or- w1tnessed behav;or whlch had led them to ‘ “l'f '

s

belleve that sexual harassment complalnts would not be

\ s . a2 r g PRI

;‘, taken serlously Thls 1s certalnly consistent wlth the‘”ylWiQmﬂf ﬂ
Hysmall n?mber of women and men 1n the Merit'Systems “; | i }“
'5 Protectlon Board Study (1981) who reoorted the’ harassment.‘ -

. to whlch they were subgecteé. 'Qh'q%hﬂ .huﬁ:mit*:hl : g

‘
.

Vit ‘“, There ls defﬂnltely ev1dence that w0men have 1ot

felt free to complaln about sexual harassment in, the work o jf] f
place.' Errlngton and Dav;dson (4980), 1n carrylng out

'i'the1r~stady, reporteduthat some of the qUestlonnalres

. S
' ~(were returned w1th tr1v1a1121ng comments &ﬁded by male R

,I . . - :
[ s . L, vt

\‘superv1sors. They concluded that 1f thls were ‘a’ f.ﬂj S T

-.y W ’ h g vy

reflectlon of the att;tudes of these partlcular

| . ‘ .
' N ' o .
L L . | [

superv1sors, then any women 1n the;r areas who were jfiﬁfﬂﬁ‘

i .
‘u l "r' A ' . ot

subjected to‘sexual harassment would not see anythlng to f%ﬁﬂfiﬂhg

harassment madeltofthe Il

119013 Departmentfof Human~



N
‘

the work place reported 1n the llterature varles

“‘self selected sample (Errlngton & Davldson, 198&rn

\“A“,"

31tuatlons where there is notﬁlng ;eft to lose.j

In summary, the 1nc1dence of sexual harassment rn

N
o .\‘ ’

of sexual harassment used, and the t;me gériod referred

1 CN N | I

to in’ the study. As many as . 90% of women 1n al/}

\ \ ' '

o
X

1nd1cated that they had experlenced sexual harassment at

Y ' v
!

some p01nt in, thelr working l1ves, whlle 42% of the women

'

1n a random sample (Merlt Systems Prdtectron Board,‘l981%

i

f 1ndicated that they had experlenced sexual harassment ,

ot
' S

durlng a proscrlbed 24 month perlod.' There was also N

ev1dence that worklng women d1d not feel free to complaln

to management about sexual harassment (Backhouse & Cohen,
1978 Errlngton & Dav1dson, 1980 Merlt Systems !

Protect;on Board 1981)

_Bl:p_anatory Models SR - w o o

Tangrl, Burt and Johnson (1982) examlned\three

./
o 1

possible models to explain sexual harassment 1n the work

[

L
\ ‘
W

"'J'accordlng to the samplxng procedures used, the def1n1t10n~'“

o
'




structures creates opportunltles for abuse of the less

powerful .*The thlrdnwas the soc1ocu1tura1 model or thel

. . v
’ " . N o '

'v1ew that sexual harassmtnt is a reflectron of the Vr“ L
’ ‘ ‘(/* L \ ’ N ' '\,
dlstrlbutlon of power and status between w0men and men ln‘f‘w

'
[l

socrety, and functlons to preserve men | s dominance over,.“[

‘ women Ain soclety in general s ‘1V'\" e

lmpact on the V1ct1m T . . ; 'ﬂ: ‘,‘:,V j§~,,nfu_fp

*

wOmen who have experlenCed sexual harassment tend to .

L 1 .
~ . [

LI \

be conslstent 1n reportrng that they suffered both f i‘.‘ RN
psychological and economlc effects from the experience. . o -

"L"A - Psychologlcal effects.” WOmen have reported that

- - ' . . "

i exposure to unwanted sexual behavlor at wor ‘fenaed to
result in feellngs of anger, fear, gu11t embarrasgment,”

[ " "

frustratlon, and powerlessness (CrulI 1982 Errlngton &

P 0 .
’ ' .
P f . [

Fd

1

Davldson,,1980- Safran, 1976) In addltlon to ;he. f.'fu:l ‘"t:
i: afrectlve reactlons, Crull (1965)‘commented that her hﬁfr';f;s.:;
r‘patlents demonstrated stress related problems such as‘hw; Q,{ K

depre551on,‘headache and nausea, ‘ 3:"w;‘rf.,srfﬁ;‘ﬂ?5.§ y#t L

Colllns and Blodgett (1881) reported that the degyee .f@l @

W

of v1ct1m sufferlng was not 1n accordance w1th percelvedd

[ o o "
L .v :' i - w\ 4 3 sy A

Serlousness of the hara551ng behav1or.v Thelr respondents 'fewaﬁ

~., . ol . .,
ot &

“Qf seemed mOre bothered by per31stent "%ow-level" behavxor

AN

1cu1t to make a credlble complalnt

e RE
5 '

,Bconomlc effects.i Lowered self esteem and .ﬂﬁ:”lff;ﬂ{ l_]

1. ‘\




‘worrxes which lnfluence jOb performance, combined wlth

retallat1on from the harasser resulted in women flndlng.

o that sexual harassment serlously 1nterfered with ther
careevﬂdevelopment and‘w1th thelr ablllty to Support

f themselves and thelr famllxes (Backhouse & Cohen, 1978

~,Err:ngton & Dav1dson, 1980; U.S. Merlt Systems Proteotion

Board, 1981?? A small - number of women reported that they

either quit a job, transferred,.or were fired because of
sexual harassment‘(Errrngton‘&'Davidsony 1980;.Safran,
1976). ° Lo

' .
~ vy

Job~sati$faction. Gutek (l985) interviewed a large

sample of 405 ‘men. and 827 women 1n ‘the Los Angeles County

«ésafe5; Sample selectlon was done through a random*d191t~

' l
‘ d1a11ng technlque deVeloped by the Fleld Research
- B o
Corporatlon of san Fran01sco. Women in’ her sample who

[ l

2 wexperlenced qnwelcome sexual begﬁﬁﬁor at work tended to
| ﬁexpress less job satlsfaction ‘than those who were not

Hexposed to"these behav1ors.’ Surprlslngly, women who
4 L
experlenced what Gutek termed "positive sexual '
o ' ' .
‘ attentlons ’ such as tomments about phy51ca1 apbearancet

' (:.
z.'
and manner of dress1ng,‘also reported lower job ,‘u' L

L4

satlsfactlon.' Gutek saw this as related to the tendency

to tr1v1allae rk done 1n settlngs where phy51cal C ;j'
\ , S _ 43
r'»appearanoe was emphasized., R s . o ff‘

Pldhjlrnyju (1981) suggested that the hldden costs

1lo‘er

‘;‘I" ct.on the

of sexual harassment in lowered employee productlvlty,

' '|.._ Y ,'» .
RSO ¢

e



that women of all ages have experlenced sexual harassment

o
'

‘harassment,

27

anreased absences, ‘more: use of sick benef/ps,‘and higher

employee turnover are expen31ve for the employer The

-

U.s. Merlt System Protectlon Board study (1981) made

conservative estimates of these costs based on. the sexual

1.
v

harassment reported by thelr respondents and squested

that the United States Government 1ost 9189 milllon

. between May, 1978 and May 1980‘because of sexual

N

4

2 12 V1ct1ms of Sexual Harassment

Theté is.a llmlted amount of descrlptlve 1nformat10n

about sexual harassment victims in the literature,. The

message is clear that (a) it is a problem which affects

‘employees at all levels'in the work place,. and (b) some

‘are more llkely to be harassed than others. However, the

dlfflc lty of predlcting who. w111 be harassed and under

what c rcumstances has led Tangrl, Burt and Johnson

v

(1982) to conclude that sexual harassment “may

app?ﬂ&;mate a random event‘rn women ‘s working lives""fp;

32) as no factors appear to correlate w1th ch01ce of |
v1ct1m 1n a predlctlve manner. , | |
Demographlc Var1ab1es - .‘km, “t, S “” ~J, )

“

”Age; The survey 1nformat10n avallable 1ndrcates'

N A
Ki

(Safran, 1976; U S Merlt Systems Protectlon Board,.

1981), but that younger women are most llkely ta be

i v1ct1mlzed. The U S Merlt Systems Protectlon Board

ot . . . *‘M‘

.W.j~w. o . v,;,-', Ny



study found that 67% of.female victims and 27% of male

e . .

victims were between ages 16 and 19, while 22% of female
victims and 12% of male.victims Qere*agea"55 or older.
Terpstra and Cook (1985) found this same empha51s on |
youth when they observed that among those who' filed

formal harassment complalnts, women in the 25-35 year age‘

‘range were 31gn1f1cantly overrepresented compared to

N

'

thelr actual numbers 1n the 1abour force, and women 1n

the 45 and over age range ‘were 51gn1flcant1y

|l

underrepresented.

Hbrital'status.' The Merit Systems Protectlon Board

- Study (1981) found that .while women and men of every

mar1ta1 status reported belng sexualiy harassed, '51nglev

and divorced women were more 11ke1y than married women to

]

be chosen asiviotims, while widoWed WOmen'were least\;

likely. W1dowed .men were more 1rke1y than other men to

-

" be sexually harassed and married men were least 11ke1y

The Terpstra and Cook 11985) study supported the

flndlngs of the Merlt Systems Protectlon Board 1n

"-relatlon to marltal status They found that harassment

V'has been seen to be d1fferent than that for divorced and

fcomplalnants 1nc1uded 51gn1f1cant1y more s1ng1e women and

>

‘81gn1f1cant1y fewer marrled women than would have been
'expected from thelr presence 1n ‘the labour force. Tbls ;lﬂln'n
study’reported dlvorced, WLGowed and. separated women as -

_ one.group. As the harassment 1nc1dence for w1dowed women *.

3

separated“women (Merlt Systems Protectzon Board, 1981),-

@



29
| ‘ ' . . . o
it ls assumed that the'datarfor‘this‘oomhrned‘droup would
not be re11;bler - “_ﬁ yg R ' “lf
Salary &evel ; The sUrvey results:about salary level

\

‘and 1nc1dence of harassment' are lnconsistent Hodgson

(1976) reportgd that women on the 1ower end 6f the .pay

scale were most\llkely to be harassed Safran (1976)

-

s

reported harassment across all levels of work—~from

' o ' T

unskilled workers to executlves. The State of Florlda

survey referred ,to by McIntyre and- Renlck (1982) found

” '

: that women in malnienance jobs reported more 59xua1

harassment than did wofflce workers. However, among
office workers, women in more prestlg1ous, responsxble —-

posltlons reported more ‘harassment than the secretar1a1
\ -

staff. ‘McIntyre and R@nlck suggested that this was ' ,

. probably due to the h1 her educatlonal level of these

- women. They would therefore, be .more- aware of what

1

. constituted sexual harassment. The authors did not offer

were not de51gned to cOntrO\
educatlon, Job c1a551f1cat10
‘ 1ssues in order to examlne th

‘level

any research support for lhls 1nterpretat10n. It is
worth notlng that these st dles were all surveys whlch

jor such varlables asJ

. or awareness ‘of women ‘s

contrlbutlon of salary

|

”across salary levels to be very mall. It appeared that

o




<

force, women earnlng between $15, 000 00 and $19 000 00

,con31stent w1th the observatlon made by McIntyre and

) ‘e .t . N
. -; ' 1

- experlenCe sexual harassment.’ Loglc would suggest that

women who had more need of a ]ob and whpse job skllls

were, less marketable mlght be easier. to victlmlze as ‘they

\

would have more at stake. However, there 1S no ev1dence -

that Salary level by 1tse1f would measure need and

marﬁetab1§1ty.

a . I

Terpstra and Cook (1985) Suggested that flnanclal Lo ]

status rand percelved job moblllty could 1nf1uence one s
. e
dec151on to f11e a formal complalnt of sexual harassment.‘ﬁb ,[

They found that, compared to thelr presence 1n the 1abour L

were 51gn1f1cant1y overrepresented among complalnants,{xt‘
and those earnlng less than $10 000. 00 were .

underrepresented. L ]'51"‘f‘ o C

o~ ’

Educatlon level Sexual harassment was experlenced

- by’ women and men of a11 levels of educatlon rn the Merlt
. \ K .

Systems Protectlon Board study. However, the more h1gh1y

XA

;educated women and men were more llkely to report

i ".. r"
RS »-.1 IRV . ,, o e,

unwanted sexual attentlons on the JOb Thls is ‘57iﬁw fﬁ"“p‘wgg,

v\. . ‘ . B 4‘,'.,'




N their 5obs. As McIntyre and Renlck (1982) suggested,\";

they mlght also be more aware of what constltutes sexual

Wt o '

'harassment and of what actlon to'take~' Thls bexng the

'*case, 1t may not be educatlon level 1tself whlch

v

influences the reported 1nc1dence oﬁ sexual harassment,
' ( '-’ ' ¢
but rather other factors related to educatlon, such as

H . ‘ B ,' . I A

(a) awareness of what constltutes sexual harassment, (b)

| awareness of 1nd1v1dual legal rlghts, (c) awareness of
reportlng mechanlsms, and (a) employment in a ]Ob

a4 \ '

tradltlonally reserved for men. I

. N B ".
¢ Sy ‘ i

Terpstra and Cook (1985) suggested that the j

. dlfference noted for educatlon level could be’ the reSuIt

i

.of perceptlon. . They speculated that more hlghly educated
‘ women mlght be less tolerant of a poor worklng atmosphere
as well as belng more aware of sexual harassment 1ssues.
They speculated also that differlng levels of" knowledge
of legal avenues could have been a factor in thelr study‘“xy

as they were looklng at characterlstlcts of women, who

. ) N

actually f11e complalnts.l

Occuggtlon . The - Merlt Systems Protectlon Board

study (1981), found that women who belleved that they had
v ';J" R
been~sexua11y harassed were found 1n all occupatlons,

L ‘\“

both tradltlonal and nontradltional.‘ However, they were

R

more llkely to be found in: work 51tuat10ns where they had :

a superv;sor of the opp051te sex, or: 1n techn1ca1 or
» r :

\Uli ‘f'

proffSSLonal tralnee posxtions.' Although women r? these

\w > . I‘

i

occupatlonal 31tuatlons were 1dent1f1ed in the study as «”f‘f
”.”F”v9<4y5”'.n S ST S EP A ’




more lzkely to experlence harassment, these observatlons
Cor ) . BT ERRR , L

jNumust be 1nterpreted cautlously; as the percentage of'

womenVln ‘each occupatlonal category who had been S
‘v1ct1mlzed was slmllar enough to appear to be almost an.
, ueven dlstrlbutlon across occupatlons.* For example, they,
, o h Vs

.repOrted that of women 1n tralnee p051t10ns, L

"~

. i B ' . . ; , 1}
profe351ona1/technrcal p051tlons, I o L '§§>

"‘adm1n1stratlve/management, offlce/clerlcal and blue(

¥

collar/servrce, 51%, 45%,'42% 40%, and 38% respectlvely

-

»belleved that they had experlenced sexual harassment.
| ‘ :

Terpstra and Cook (1985) found that women from para- '

\

' '

. profe551ona1 and technlcal pccupatlons tended to be more

hlghly represented among harasément comp1a1nants than' : *

L

'would be expected from the1r presence in the work force.

"

They also found profe531ona1 women to be underrepresented

‘ as complalnants.v They explalned the apparent
AU

"
A

‘Systems Protectlon Board as 11ke1y due to the fact that

r

‘the Merlt Systems study reported profe551ona1 and ivi‘§§br“

f?technlcal occupatlons together as-. one. ‘f w', ' ad.' "
™ L ‘ )

Interest 1n women s 1ssues._ W1lson and Kraus (1983)

-‘-—-—-——-——“—jf-*-—-—————

‘explored the notlon that 1nc1dence of percelved sexual ‘ 5fd“

N

harassment could be a reerctlon of the femlnlst 1deology

,cr

oA

La

sof those.women who saw themselyes as sexual harassment

l_,ﬁvlctlms.q They found no 51gn1f1cant d1fference 1n ”?‘.hir‘"Lw“‘Q

S
'("f(

‘H?@acceptance or rejectlon of femlnlst 1deology among those

ftstuaents at the East Carollna Un;ver31ty who reported ,4;'F~55

A o IR ARE S A ,,W

1ncon51stency between thelr data and that of the Merlt“ L

¥4

A



e belng a' v1ct1m on the a551gnment of respon51b111ty for', IR

ok

. .
N

”experlenc1ng sexual harassment 1n general @nd those who

reported severe forms of harassment.. They 1nterpreted .{
o l N N
‘therr results as ev1dence that reports of sexual

harassment were not reflectlons of the v1ct1m s femlant
:1deology coe o ; .Th"ﬂﬁQ B ~‘-g‘ .

] . Lo
IR b o Al . "

Prev1ous Victimization

There is veryfllttle 1nformat10n avallable about , . .

. . . » A " .
personal characterlstlcs of women who do or do not ' 5

experlence sexual harassment in the work place.: Although e

A
’

it seems loglcal that a person who had experlenced being ¢

a v1ct1m of sexual harassment mlght 1nterppet and reSpond

L4

to unwanted sexual attentlons dlfferently from a person

-
SRS TN
VO

‘who hadrhad no’ such experlence, there is no avallable- Ly
s . ca '

11terature whlch addresses thlS dlrectly. T . ‘ 1')

b : : o

Jensen and Gutek (1982) 1ooked at the 1nf1uence of -

'fsexually hara551ng 1nc1dents. They found that ‘62% . of thezwy .

+ . om

'fﬂof women in thelr sample agreed w1th the statement that ,‘“mt
F |

‘"wOmen who are asked by men at work to- engagevln sexual o Co
S ! SR
'H;relatlons could have dOne somethlng to prevent 1t" (p .

-’“126) However,fmore of the women who had never
‘ o ‘ :
hexperlenced sexual harassment (as opposed o those whovfi'
Ahhad) agreed w1th the statement. i ;ﬁ o _}?f‘ o
f:Personalltz and Vlctlnlzatlon ~;"“ o

It 1s p9551b1e that personallty tralts may have some ht"”

o

:f;bearlng on how a woman 1nterprets and responds to JL

sexually haras51ng behav1or.a There 1s no\research on .‘r‘.

e
Y.

e ,‘ S .”t
e . .
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L

c .
AN

.
N
1
\

| who appear less 11ke1y to fo;l the attempt. Landsberg

}frphy51ca1 flghts in chlldhood. The police in Canada and

sexuaI harassment that deals adequately with thlS Lssue. o . B

v~«

It seems loglcal,.though,\that anotential harasser would R

not attempt to harass a person 1f he had reason to

‘ ‘5\

belxeve he would not be able to get away w1th 1t

Jensen and Gutek - (198%}'suggested‘that rape and sexual

qPrassment are 51m11ar enough to allow for the Efx I

'T‘appllcatlon of the. 1ite;ature on rape to the f:f

i ERR w
understandlng of sexual harassment . They suéported thlS
J.

perceptlon,of 51m1fa i ty, by p01nt1ng out that both

Y

involVe coerc1on and unwanted sexual attentlon. It 1s"

K 4
|‘ J'.

. useful to be able«to apply research 1nformat10n ‘on rape

* l' ' L 4 '
. .

'—tO“lssues related to sexual harassment as there‘ls a muéh

more developed 11terature about rape. However, it‘musb'

. i
+ B ‘r & i

" ,
be remembered that rape 1nvolves much more v1olence than

.) 7 : ‘r‘ '

‘ Jdoes sexual harassmentt L L S .E e

,\ Vo

{‘ff‘ The 11terature on rape prov1des some support for the ‘

i

speculatlon that harassers may p0351b1y choose v1ct1ms

(1982) suggested that the women«who have managed to av01d

" < e

belng raped appear to be more JOb orlented, more self

8 ,-‘v

confldent,‘and are more 11ke1y to have been 1nvo1ved 1n'j'-u §

”ted_States advocate 1n therr Lady Beware programﬂ‘




offenses, llke v1ct1ms of such crlmes as robbery, were

7,somehow seen by thelr attacker as . "easrer " to attack‘ .
o] h ' ' * ‘
than those they drd not choose as’ v1ct1ms.

) !

Characterlstlcs of raplsts and sexual harasSers are 1 ‘kﬁly

dlfflcult to dlscover. In the ‘cdse of raplsts, only l L

"those caught and 1ncarcerated are avallable to be studled

/

,;and they may: very well be a nonrepresentatlve sample.‘fj . w./

WOlf and Baker (1980) descr;bed the 1mprlsoned raplst‘asy

"a young v1olent man who 1s for the most part '.‘ I
‘derstln 1shable from other felons 1nvolved in robbery, o

\ assault, and burglary" (p- 276) The authors also ‘EQ';‘FiV‘QF'T

admltted that because of the'%kauma and hulelatlon ff"f”yf;. v

surroundlng sexual offences,‘many do not, get(reported by
the v1ct1m and there is no wag to learn anythlng about
“these: v1ct1ms and perpetratorSAI Backhouse and Cohen,b'f “tj”‘ujf

(1978) reported that they made exten51Ve efforts to flnd

i and 1nterv1ew ‘men who had sexually harassed women. o ‘
ﬁowever, they found that no man they approached would S

admlt to belng a harasser, not even those who had been - ‘]

publlcly exposed as such. ;'"Lf”. ﬁXf‘Hbf Qﬁh?

By 8

2 13 Perceptlohs of Unwanted Sexual Behav10r

‘l One of the most strlklng flndlngs about sexual

harassment 1s the w1de.range of 1nterpretat10ns“

» ,.,.»‘.\

behav1ors 1n the work place. In general, peopleﬁtend to

- V-.‘S-}




. ' o . !
l . . \ ey . . oo e, v A 4

‘3obs for sexual favours,‘or offen51ve' sexuar COntact‘
“ ! ‘,1('. B , . ,‘ B

xfrom a person 1n a more powerful posmt;on at work) are

A

o sexual harassment. However, for the more.amblquous
” ' ' S “‘

behavlors——those where the meanlng and 1nten§§of the' :‘ ‘
b S

N ,.y\‘

X
i

behavior are anglear-—there 1s a w1de range of ‘,

llnterpretatlons w1th marked dlfferences noted between .

‘,‘) .

’women and\men (Colllns & Blodgettr 1981 Merrt SystemS‘ ‘

i i)
§ .

‘ Protecthn Board 1981) ‘ﬂ'”p;\i ,.}.'p o ‘";

There appears to be agreement in the area of power SR

- dlfferentlal. Most women and men agree that the statUs ﬁwV'wi

3
'

.of the harasser 1s 1mportant ™ determ1n1ng the~g SRR

,1ser10usness of the behav1or.l Colllns and Blodgett (1981)‘n o
R
; and Gutek Morasch and Cohen (1983) found that both women

r § L '
. .

-.and men expected superv1sors and people 1n authorlty to : o s-««f

\
; e . .
' . L

adhere to ‘a’ hlgher standard of work place behav1or thanl
other employees._fﬁ}mff@ j" fm7fghﬁlnjv 'Wf .'yf'v ’Nn

Attrxbutlon df Responslbllrty And Perceptlon of Unwanted

. . . . v
v, " ! '
f S, ! . . v

r ¥ '
" . - L.
)

o Sexual Behavzor _:ﬁ;ﬁ;»Vﬁj;*f{‘ ' ,">z1 B B e

e . .
‘ 4

Jensen and Gutek (1982) looked at blame attrﬂbuted x'fﬁng

to v1ct1ms of sexual harasSment They found that ‘men ’ﬂfh;”ﬂ o
were more 11ke1y than women to attrlbute reSpon51b111ty A*Q73ﬂtfﬂ

to the v1ct1m for (a) brlnglng about the sexually




S
.

.'.‘ : [ a\ »' , ! y i lr' “‘".v"“ ' 'n
L a. random, uncontrollable‘occurrence would mean that thekg ST

[

. R
e

- men attrlbuted more responslblllty to the female v1ct1m

- themselves could\p0551b1y be in the p051t;on of the male ca

"

A

wh”‘attrlbutlon °f respon81b111ty to the VlCtlm.‘ They ?wffifffffgﬂﬁf
, suggested that Shaver 'S descrlptlon of the. role Ot Vﬂ:uZVH‘f;Lfﬁp

[y o | , “|‘

personal and sxtuatlonal relevancy xn determlnlng

Yoo
. :

attrlbutlon of - responslblllty (Shaw & McMartln, 1977) was L‘”f-Wg

v ¢ \

consxstent w1th thelr flndings, They suggested that the . 'h\f'

I
| P

because they could see the possxbllrty that they

i \ '

. A : Y
.

harasser, and would want“to mlnlmlze any blame that could L

v

then be attrlbuted to them.‘ They reported that“the women

attrlbuted less responsibllrty to the female vlctlm 7vl“f

) '
i o0 .
ﬂ .’ . . . .

because they also could see the p0551b111ty that they "n "f‘h

mlght sometlme be 1n her po$1t10n, and wanted to mlnlmxze fﬁ,,‘

any blame that could then be attrlbuted to them. " , fﬁ&‘(fg:';ﬂ g‘

& y \\ N K

_Lh”nLerner (Lerner‘and Mlllen, 1978) suggested that 1t jh‘

‘ur\.‘ ‘

would be less threatenlng for people to v1ew the world as e

..,.‘v. v ) 4 T,
.

Just and good where everythrng happened for a loglcal ;‘”‘ya

. g o \ REENE : RERN

reason., He speculated that,.when faced w1th jj'v{‘ }“ﬁ@ '

"
'

B o L
uncontrQllable events or tragedles, Vlewlng»the ege nt as.

a

Ce T
.y

. \.,:w :

. S

T u oy E . i B '
. observer would also have to accept the reallty of her or BRI
R A I A e «m . "~‘-. Y FRTEE ““1.‘. o

hlS own vulnerablllty., Therefore" a defen51ve solutlon,"u'j?-J

% -" ' n‘l .
) . ,.,\‘ 0]
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o

'

- ! [ v [
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, whlch were demonstrated ln 1ncons;stent results and

L

a2 attrlbut;on of respon51b111ty to sexual harassment

defensive attrlbutlon and d;d not mentlon thevcontrovepsy “jtfu

" . '
' " L ‘ : o . Y
.
. '

about the conceptual and methodologlcal weaknesses of BRI
. B T ,W \.!,;_ SR
thlS’ esearch.; The concept of defen51ve attrlbutlon co

f ' W J\ ' v
\ . )

appears to have many Complex1t1es whlch Walster and fq' ST )
Shaver were not 1n a posmtlon 'to. exp1a1n~~complex1t1estm. .

)

numerous unanswered questions (Balns, 1983 Flncham & l*

Jaspars, 1980-‘Harr;s, 1981- Jaspars,‘Flncham & Hewstone, e

v
v .

1983). Fincham and Jaspars (1980) p01nted out several gL~UA'-’hw5

\" [ PR |y‘

problems w;\h the defen51ve attrmbutlon research wh1ch

.
.\\ \

make 1t dxfflcult to apply (a) often the v1ct1m and the : f?"ﬂh

. iE (N

perpetrator were the same person, (b) the deflnxtlons of

respon51b111ty used were xncon31stent, (c) the jbe

[
N

dlfflculty 1n measurlng degree of 1dent1f1catlon w1th the s
\ L ’ 1 ‘o Ty . ,i'

' perpetrator or v1ct1m make it almost 1mpos31b1e to test

s
f ' ! R L v ‘v‘

the theory ;i 5;4 o ‘mj: . ;: o Q»h%_f}il‘h( o v

The Jensen and Gutek (1982) study has pfov1ded'an ’FQ'Qm

Eﬁlnterestlng explanatlon for male/female dlfferences L R IIEE A

o
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bellefs were more llkely to ‘see’ the v1ct1m (exther

L o
e " i ". V 0
e

‘ f';f" 7 themselves or others) as bdxng responslble for the R R

sexually harassxng behav1br. Tbey lncluded three ltemsf__ﬂ f7u‘f

8 ’ ", S
- on thelr sex—role scale whlch ooncefned whether or n°t xéffiﬂ
; mf’ “ women (a) provoke advanoea, (b) do‘somethlﬁg éd Ca“se-.;t . .o
SRTINAR advances and/or (c) are able to dolsomething to prevenak.ixoﬁ Aﬂ‘
‘advances TheY fhand a posxtlve correlatlon between‘ f y | ;n
: -ﬁujnwékadltlonal Sex—role beliefs and‘bonh self blame and | |
’,i, | blame oﬁ othem Vlctlmg of sexual;ha;g;sment'\;.;he:“’"n;.’1 |
:T;lffkf Sex-Role Splllover Amd Perceptlon of Unwanted Sexual ka,ﬁ inf:

.',»

;f;-;ﬁijént”' and Morasch (1982) found that sex- role S

! :'fsplllover, or the‘cakry over of sexual aspects of | n{?[fﬁf

, v IS : S
“‘ffﬁsex role Lnto the work place, xnfluenced ln two ways,kf‘”ifﬂﬂ;gw
, __, how a woman was treatea (and how she expected to be ’ I IOU .
}k treated) by co‘workefé and supenvlaors:;win Jobs Whlch 2&;}§;}§@;
‘if;wfﬁ had traditlonallw been “hen é”w§£k male sex- role ~kh T
}j‘:&~§ expectatlons were attrlbuted t the jOb ltself ‘maklng a i i' o
SRR woman'ln the job a sex‘role‘éewiafe.’?éhe was,‘tnerefore,\\ . N

tradltlonally been con51dered women s work female '



, | B | “‘ ' A L ‘ |
. : e
f; 'This tendedﬂto result in- the famxllar rolea/of women as’

.spouse, 1OVer, parent and nurturing supporter belng
confused thh job roles. Consequently, lnapproprrate
'“'expectatlons were commonl\ The ‘authors found that a 'woman

Wln thls settlng was less llkely to label unwanted ‘sexual
‘ ' N
& attentlons as haqpssment~lﬁ she observed that ‘the same .

+ . .behavior was also dlrected at her co-workers

4l !

e Thms study also found that women in lntegrated work
'settlngs experlenced 1ess sexual harassment than women
working ln e1ther tradltxonal or nontraditional jobs.

'There ‘was less defensxveness about male female social

-w

1nteract10n in- Lntegrated jObS, or those jobs not

1dent1f1ed thh elther male or female sex-role. Sy
I § [ o .

“"“l c 2 14 Summarz

;”,v‘ ‘ Sexual harassment was looked at as an obstacle to '

l
N ~

‘ ,momen_Ln the work place——more of an obstacle for women

"y 4

than for menu, Researqh on 1ssues related to unwanted

,‘-' N P

.',sexualrattentlons 1n the work place is falrly recent and

.". ! C
\‘\., "ua

as. establlshed the problem as a serlous phenomenon whlch

. “
. [ N
Vo

ocqurs frequently enough to lnterfere w1th women ‘s

|

S progress in the work place and employers ;oflt

v

' }

-
S ' R ,"

descr;bed by such demographlc factors as age, marltal

'jhg'ﬁ*‘7“ Although/sexual harassment v1ct1ms can be somewhat_' .

: status. salary, and educat10na1 level. 1t is clear that 5
all women are- potentlal v1ct1ms and no demographlc |
;;f factors are predlct1Ve of who w111 Qr. w111 not be | e

e v,,,‘ - e R
@ L PR A Ve



sexually harassed There“is Very'little'information

\

‘avallable about the relatlonshlp of such factors as

prev1ous v1ct1mlzat10n and VlCtlm personallty tralts to

either victim selectlon or. to how,a women xnterprets and
o t
responds to unwelcome sexual behevxor 1n the work, place

/

Perceptions of unwantedfsexual attentions at work

"

'tend to vary wideln between men and women . Also, there(m !

/
is reason to believe that sexual harassment ls

i
i

experienced dlfferently by men andg women,awith'women\ \
: \ Co ' ) ’ f t

reporting more'

ir‘CAreer'progress”and-jog atisfactionr

damaging to L
Women are more‘likely than men to. be harassed by . a’

supervlsor or someone who holds power over them at work

and are, therefe;é more lxkelx to experlence retalxatlon

AN

E

for refusal to comply wlth requests for sexual favours
There is also a. con51d2rable varlatloh amonq women
-in perceptlon”of unwanted;sexual behavxor at worh.
’Factors{such as women’svsex~role beliefs and“the type of
sex-role spillover’ related to . the jOb seem to be related

to this variation in percept;on. However, much remalns'

to beilearned Lbout women’s interpretations*of-and'”

':uresponses to- unwanted sexual behav1or 1n the work place.,'

1

'_Contrlbutlons of v1ct1m personallty tralts and  , L

'demographxc factors are not clear.- The role played by

]1nterna1 medlatlng factors (such as self—efflcacy) is b'

”-falso fiot clear. R

£ the‘forms of sexual harassment that are

41



| 2.2 Self—Bfficacy: Theoretical FPramework
. o - R

. ‘ . o o
Women/s interpretations'of unwe lcome sexual behav10r“

in the work place and thelr attempts to cope with these,

behax}ors mlght be better understood if we focus on the

\ ' t

cognitive processes medlatlng these 1nterp;etatlons and

coping behaviors. 'This study explored the issue in the
\
context of social learnlng theo:y and Bandura’s theory of

.. self-efficacy.
ST

2. 21 Bandura S Theory of Self- Efflcacy

.

Bandura (1977a, 197?b; 1978) has presented v

self efflcacy 'as a mechanlsm through which to better

understand and«predlct psychologlcal and behav1ora1'

) v

change. He has explalned that effectlve behav1oral-

+

] change is due‘to the creation and strengthenlng of the f

'1nd1v1dual s self—efflcacy expectatlons, or, in other
) N

words,-one s. confldence in one’s own ablllty to perform‘

b

the specxflc behav1ors in questlon.'

Bandura (197?a, 1977b) suggested‘that seélf- efflcacy

i

expectatlons are predlctlve of (a) whether or not a H“
person w111.1n1t1ate a partlcular behav1or- (b) how much

effort a person w111 be w1111ng to extend to maintaln the

BN

= behav1or, and (¢) how 1ong the person w111 pers1st wlth

\ toa . l

the behavxor when conrronted by 1nterna1 and external

&
&

'obstacles.j@*

P



j'or repeated sdccess in performlng\spec1frc behaVlors. .

~

Self efflcacy expectatlons were descrlbed by Bandura

(1977a) in terms of three concepts. The flrst was level

of self—efficacy expectation. Level refers to thé-degree .

‘of‘difficulty of the tasks the individual .feels capable:

.‘of'attempting.l Some people may feefhable to. attempt very

dlfflcult tasks when these ‘tasks areuplaced on a

'

-hierarChy ordered by. level of dlfflculty, others may feel

capable of attemptlng those of moderate dlfflculty, whlle

‘some may feel able to attempt only’ sxmple tasks.r The - "

second cbncept was strength of 'self~ efflcacy expectatxon,‘

\

:or the degree ‘of confldence one has in.one’s ab111ty to

perform the reievant tasks. Th thlrd concept was

genera11ty, or’ the creatlon of elf efflcacy expectatlons
¢ : y

Wthh extend beyond the speclflc behav1or to other

HSLtuatlons and other behaV1ors. o ’,

Development of Self—Efflcacy .-

Bandura (1976- 1977a, 1977b) suggested that four
sources of 1nformatlon are used by the 1nd1vidua1 1n the

development of efflcaCy expectatlons. The flrst, ané

most effectlve, source waS"performance acconpllshments,

| f ’

The second was v1car10u3‘exper1ence, or leaﬁnlng by

v -

observ1ng others,(especlally 51m11ar others) performlng

1

-:,spec1f1c behav1ors.~ The thlrd was verbal persuasion,‘or

v o

suggestlon by self or other that one’1s capable of

performlng specrflc behav1ors.j The fourth was enotional

R

arousal or 1nferences whlch one draws from

o a R o i
- . : 4 PR .
N . v . N . . Cohe L .
. . 8 ' R A
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AR

phy51olog1ca1 states experlenced when one is confronted

n

by a 31tuat10n requlrlng spec1f1c behavxors.

. These sources of efflcacy 1nrormat10n can be applled

4

to self efflcacy bellefs about ablllty to sucessully cope

ﬁw1th sexually orlented behavxor 1n the.work place. It

w1th successfully deallng w1th unwanted sexual behav1or

can be" assumed that woften . who have successfuly dealt w1th-'

[
)

unwanted sexual behav1or (performance accompllshment) and’

those who have observed others successfully deal W1th it
(v1car10us experlence) would develop the bellef that they
would know to, handle, and. would be able to handle, |
51m11ar types of unwahted sexual behav1or

(self efflcacy) ‘ It“can,also be assumed that‘receiving

N

: verbal assurances and readlng about ways of successfully

[N 4

handllng unwanted sexual behavlors (verbal persua31on)

l3 'would add to women s self- efflcacy bellefs about thelr

.

ablllty to deal successfully w1th slmllar unwanted

N : " K}

; behav1ors. The emotlonal arousal or feelllngs assoc1ated

+ A . )

would also add to women “s" self—eff1cacy bellefs

¢ . 1

VS N LR D . v

,". L ca (R L e o . . O \ '”“ -",:,; ‘
fiﬂ-.k,v-v_ 2 22 _gpllcatlon of Bandura s Theory ’
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Adams &.Beyer,u1977' Bandura, Jeffery & Gajﬂos, 1975)

dealt w1th snake phOblCS and used the same measure of

'

self effzcacy to ensure comparablllty across studles.

. All of these studles found that self- efflcacy 1ncreased

!

w1th successful performance and that 1eVe1 and sxrength

of self efflcacy 'was | predlctlve of performance leveT‘ "
1 v “ 1 . v

Bandura, Jeffery and Gajdos. (1975) found that sna e

. u‘

ellmlnatlon of thuir phOblC behavxor were able to ' ‘ﬁ:.f

' ‘, »

geheral;ze thelr expectat;ons of mastery to other fear,“ o

Vot
‘ . .

provoking sltuatlons.' Bandura and Adams (1977) noted
that 1eve1 and strength of post treatment efflcacy lh'
expectatlons of chronlc snake phobics Were hlghly

predlctlve of actual performance. : "~,pf¢“g= ‘ ﬂ‘;g_u

Treatment of Addlctlve Behav1or o fo tf-'ﬂ'.ﬂ o

Chambllss and Murray (1979a) used self—efflcaCy and—~

-

drug efflcacy tralnlng to help smokers reduce the1r Q,Wfa

A 7
":1 \

smoklng Subjects 1n thlS study were randomly a551gned S

3

to two groups., SubJects in" one group were‘encouraged to

self—efflcacy condrtlon than fo: those 1n the drdg

-

condltlon.,fThey also found that the,results ‘nteracted

w1th locus of control. The Internal}subgects'experlenced

Do e . e
R 5:-_ L AR et

that there was greater smoklng redugtlon for those 1n theg

45




Cho e B . s,

[ ' o . , oo R . \
. . . ' . . : -

more success wrth the self-efflcacy condltlon, wh11e both

"conditlons were equally eﬁfect;ve for External subjects.

KRR Severgl other studles used self- efflcacy tralnlng 1nlﬂ ,
) b ' '

smoklng cessatlon prcgrams. Condlotte and Llchensteln N"L‘
(1981) found that there was a strong relat1onsh1p between
1‘ Tt s

! Vprogre551ve cbntrol;of‘smoklng behav1or and\lmprovement

.f g . ! '
. ; !

-
'

4 c o,

Tinrself efficacy At the end bf ‘the treatment, they ﬁfp

. .4 ,; <
found a strong relatxonshlp betWeen the f1na1-measurement

v " PR ) '-v“

. of selé efflcacy and malntenance of treatment gains.
_f They concluded that post tr:atment efflcacy state was S "‘,‘L
oy Rk s ' \

predictrve of the cond1t10 under whlch spec1§1c j ;l ;

subjects would relapse. Corn (1979) and D1C1emente dwf adl'.u

ot " e

(1981) also found self—eff1cacy state related to S, e

\

r o

malntenance;of smoklng cessatlon zn follow—up behav1or., .

Chamblls and Murray (1979b) examined the appllcatlon

"of self eff1cacy enhancement to welght reductlon and

1
- R

found an 1nteractlon w1th locus of control 51mllar to the L f.‘

,
o N 1

one they observed in- the smoklng essatlon study.d They

R

rogram de51gned to

concluded that a welght reductlon

>

enhance self-efflcacy expectatlon_ works webl w1th ﬂ,‘q S

L

*‘_1f they'can attrlbute respon51b111ty to someth'ng other dlwh\l‘

than themselves.

Iearnlng of cognltlve skllls.i’Lalondev(IBSO) ;fﬂ~u ;vufﬁ

demonstrated that expectatlons of‘academlc self-efflcacy

s,
= ,“ .;‘ B . - S . "

)
.,‘ﬂ,:”.-‘ .



‘ o L ‘ .‘ N . B e , ‘ ‘ ’\
R could predlct grade 901nt average and post secondary FERTIS
}“. s ‘ B

educatlonal plans.' Schunk (19800 found academlc f?qﬂ N

i
T .
. p

self efflcacy predlctlve‘oﬁ math performance and L

i

o per51stence w1th math learnlng for chlldren 1dent1f1ed -as
' ot .

'
.

. hav1ng deflnlte problems w1th d1v1s10n. Hackett (1985) .

t (A1

found'math self efflcacy predlctlve of math anx1ety and o

A

'choxce of mathqrelated college majors.t Schunk (l985), ln i

a rev1ew of self efflcacy studmes, dec1ded that ‘7ﬂ7{%.

( BN R
v‘l 5 | e

“self efflcacy not only 1nfluences motlvatlon to’ learn,

but-;s‘ltself 1nflqenced,by dlfﬁerent educational

‘
Ve

practlces.'

oo . ,

h

Development of Sports Skllls o ;

. Several researchers have<tr1ed Wlth varylng degrees‘ B
- :. of succéss to use the qoneept of self efflcacy 1n the'v‘ﬁﬂ\fl3 jl
! 't:df sport performance”i Shelton ﬁ@a?l"J

and Mahoney (1998) found that strategles to 1nCrease ;'q‘ pr C

3 self-efflcacy were useful 1n 1mprov1ng the performance of

o
" . i ' S
. N, ' e '\‘ .

Welnberg, Gould IJackson'and Barnes 5“

welght lifters.

i




48
‘ .-lj": - '

Self-Bfficacy and Sexual Harassment h ,‘u\‘“

'

|

jf“‘_ There 1s no reference 1n the literature to the o ng-

‘appllcatlon of‘Self efflcacy theory to perceptlons of.and
* w /

responses to unwanted sexuab behav1or 1n the work place. NE

,.m, N

'However, assumxng that'Banduravls correct'ln hls
;assertlon that self eff1cacy w111 1nf1uence whether or R

PR ’ b '
"not one Wlll (a) actually attempt a, behaV1or, (b) 1nvest L

A ! » ——

',enough energy in it to sustaln 1t, ‘and (c) per51st w1th'

. N

I‘.

‘the behav1or agalnst 1nternal and external obstaéles, . 'f,.uﬂ

‘

‘thls theoret1ca1 framework can add consxderably to our

& t. [ . o

“I;understandlng of how women 1nterpret unwanted sekual

’behav1ors and howﬂthey”w1}1 resppnd when confronted by

these behav1ors 1n the wo;klplace.¢d"‘x o

o g [ [

Appllcatlon of the theory of self-efflcacy would AR ;
‘H\ “,. N ‘\% ’ .\ ‘, ‘.

‘_‘allow the counsellor.to predlct who would be most able to e

‘ TR : -/ . k '

1n1t1ate and malntaln effectlve coplng behav1or when
L

.,‘

r L L
confronted by unwantea\sexual behav1or 1n the work place..wf c




"~a beha 1or, people would have to believe that the

de51red re ult »Thérefore, in order to actually attempt

v

N " ' ' !

behav1or was Wlthln thELI range of competency,'and that o

. C : L Jo (
the behav1or Ltself was worth d01ng in terms*of expected
. r . '\ I “ . ’.",’\" , '. } ‘n‘- N o
outcomes.p“: Y ~“,¢ S -
\ “, ." s “‘. R . Y ,,o '\ . '\ .

[
oY
(Y

vthe problem | ‘:ﬂ 'ﬁfw’f,‘k_ L

Thls conCept @s useful 1n p0551bly explalnlng and

’

-

make a formal complahnt abOut\sexual harassment.‘ Those~‘,¥"

x\l '< "

? who have wltnessed the lack ‘of, support glven to others

K¢ 3

who made omplalnts, or saw compla nants' work srtuatlons
ﬂi N
W w

f aqtually get- worse followxng the complalnt SU S Merlt

.q\‘
5ystems Protectlon Board 1981) would lxkely belleve that

oy C R
maklng a complalnt would be . an 1neffect1ve response to

V . , A oo

) f ‘ R Jh" ‘ 2 3 Summary - : “'af:{c*)ij“'

" ¢ ' . ' . [ . !
P ' L ‘.-~.'. e N " [N

."‘

, ‘} therature related to sexual harassment‘anle

B
- [
» I

self efflcaCy has been examlned 1n thls chapter. Sexual

' ""

' 1

harassment has been demonstrated to be a very real ﬂwgﬁ“

. \. ,\‘,

problem for women 1n the.work placeh-more so than 1t 1s

for?men.i Research on the perceptlon of sexually oriented

,\._

[N

[

‘understandlnq why many women would sooner qult a ]Ob than,‘fV]
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3 - CHAPTER THREE : R
N N MR “f-,h_ﬂ]fpﬂw.f‘ A e
S , L [ ‘,". : ‘n,‘ v R R . o B - ‘ RE ‘,.
RPN . . METHOD AND PRQCEDURES LR S
‘ ' . "" t l‘ o ’ ‘l ey g ,4’ L ‘, .
' i T S "" RS v.'“‘ ' . ) ..\. A - ‘ ’
' :f/\‘ ‘ . T ,.‘, o ) ! “ ' ,"", o
I

f@f{;;;ij‘ Thls study was de51gned to lnvestlgate worklng .
P r ‘ 4 Cy \l‘..“r"“‘ .

women ‘s 1n;erpretat10nsrof and responées to sexually _.fﬂﬂ“'
‘;i'ﬁ'w orlented behav1or ;nlehe work place: stiec£s completed M,
‘~“@5. fowr testlng 1nstruments;‘one of whxcﬂ‘requlrednthem to “‘”
; ‘fespend to 10 hypothetlcal work place lgeldeﬁte 1nvolv1n;
"wesexually orlen;ed behev1o£. |ﬁ‘Rﬂef~‘f‘fg‘é"%*;;:f:5 R
,‘ ﬂw: 4 Q{5 wffﬂzx _l“»ﬂf“?B';»vf“ﬁif“ SN e
. 3.1 population’and Samplé ., ot
SO The populat10n8§ampled 1n thlS study was worklng .
e f':women employed elther full tlme or parte‘iﬁe‘by selected‘ﬁgy
g€~ n?‘employers 1n‘a large metreéoiitan 01ty (Edmo1ton) 1A‘ }QM&;L

western Canada.hn_,ﬁ.»; A '




indlcat1on of 1nformed consent tompart1c1pate lnitheyyf',j
R . \\’_4 ) .\‘v 7{' o . ‘., A"‘,_\ A:‘ | '\'l..f"“-“ ‘ . s
‘.‘study.” "The’ letter of 1nV1tat10n Was accompanled”hy a" s
g T T R e PP

coverlng letter from senlor management conflrming the .

0 A’ / 5 " K . i N ,.;v‘ - v| "

r\«the 505 women who were 1nv1t d to part101pate (see mable

' ' N " ' ; ' ‘,"."f‘v-, \. ’ y
. : i EEBRCUA . '
” . AT N i
' ‘ ‘ CoTNE ‘
- i ! e N '
N Ve ! . n
. N s S o o .’ \“.‘ "‘.. RN \ o i , '
..\\' “\w J‘ “‘ "‘ ” T I S . ! ’ ! T ' <!“ ' :
agreed to make thelr employees avallable for ce L
a " ! e [ ““ | ' e O
“ N ' , PRI ”rwm‘w~.,);,¢‘ Lo
partrc1patxpn.\ ,_,; vﬁg}u,ﬂw‘ .l.,; R ‘
; '.\ L S *“.‘ ,‘,\‘,‘ .4._',‘", . o

i

. o \” «\ A _'.t‘- \ “I " S

from,each of the nlne\places oﬁ employment A table of

‘,\,‘v.

" random numbers (Arkln & Colton,‘1963) was used“‘Each‘

t T - '

K .,,1

Coy ul .

gart1c1pate were asked to indlcate the tlme(s) they could

L Vet

be avallable for testing"by completlng the "Reply Form" V‘

l l

Completlon of the "Reply Form Jwas assumed to be?fﬁhgt’jﬁ‘

employer S‘w1111ngness to have employees partlc;pate 1n

the study. L ”"%»'7Q““‘jfmwﬂ'"y wfﬁf‘pﬁaowg A L

LN . .
v A

There was an approximate 345 acceotancé rate across'

L ‘”.r_‘.'.

Yo T,

A random‘sampbe of female employees was selected ,Qﬂf‘

woman Was\sent a letter 1nv1ting her to partlc1pate in f-”;

the study](see Appendix III) f Those wllllng to ;fﬁz‘pfbﬁfﬁﬁ

o Tl("«
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»

. &\ranges ‘on the Demogrgghlc Questlonnaare (DQ). were

‘#m represented in the. sample, with- 30% falllng 1n the

=

;<5aCu1tura1 Backgrounﬂ

’

‘r[he,

W)

. mlsunderstandlng, enror 1n the use of the answer sheet,

\

- or 1ack of co- oper tion. If the Lnfrequency score was

'u

hlgh due to 1ack of unﬁgrstandlng of test questlons,‘then

it would be possible that . the subject “s.responses on' the

tHree other lnstruments could also be 1nva11d Thls»left

 a sample of 168 work1n9 women._:“

v ' . Ao T
-

Age Range N

Subjects ranged in age from 19 to 65 years of age

W
2 \

w1th over 60% of, thr sampLe falling between 20 and 39

i ' \

years of age (see Table 2)

: Marltal Status .-

/anr half of the subjects were married and 21%. were

[
’

's&ngle (see ‘Table 3), .However, all six of the marltal
"status-categories’weré régresented An the-sample. .

v .
{ s f ]

Pamlly Igcome : 9  .f', L h'g{f e S

'
’ B

\ ,fe To}al famlly 1ncome rather than personal 1ncome was

v sexual behavxor in the work place. 1 of the ;ncome

\.‘,\ N

v N S 7

to perceptlon of and- freedom to respo G‘to unWanted

(]
s

~ ' - K]

$2' 000- $34 000 range (see Table 4) All“ranges weref

2,

‘enough represented to make mean1ngfu1 comparlsons

- . . . " o "
ﬁ B ‘ N [N ’ ; ¢ 3

posszble. s L : C O

g ]
Informatlon on cultural herltage whlch was collected

on the DQ was‘nct used for@%ata analysls as it could not .ii”d"’

requested as. 1t was felt that flnan01a1 need might relate
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SR o . Table 3. 4 g

~Marital Status of.Subjects

LI !
.Marital Status

o - Cute -
8ingTe " 36 ' Co21%
; Mapxied’ o . ‘ '37_ . _ 52%
~ Common-law . - , f 14 ’ 08
Separated . - S 05 " ' ..  .° 03%
Divorced . L E . 237 14%
'Widowed S ‘ 03 T . f 02%
. ! YM . [ O . ' . ! . v
' ya
: - .
~ N ) , <
> o _Tahle 4 ..

\ " ~  Family Income’ Level of Subjects

L . . ) . - i . P’y
§F§m11y Income Rapge_g;. ~ Frequency - - Percent of Sample
$.8,000-s19,000 _ > - = 34" ' ‘21%
° $20,000-534,000  , -* . s0o. - 308
. - $3%,000-s49,000 . - . 36 .  22% |
’-0,. i ‘e “lz ‘ B . . ‘.. v, ' ¢
*$50,000 and over o - 45 7 t27%
"t s notal 165" - Total 1008
y.."_v‘* et ' " ' ‘ o ‘o ! . )
.. -'Not answered by three subjects. : -
- v
v, N . ol
® . . !

Frequency‘m Percent of Sample
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| ,<soc1a1 work' and teachzng were c1a551f1ed as professlonal ;tfd

'.'&

be categorlzed in any meanlnngI way This.was due to

the consxderable ethnld‘ﬁixture presented by many .
1nd1v1duals and thehfact that whlle many had grown up 1n o '
famllres which had been in Canada for several “ﬁ‘r} ~'df" ) ”fp
generatlons, there ;as no’ prov;31on on the DQ tolc011ect‘\;'h ’
thlS 1nformat10n. ju‘,ﬁfd ‘ flf‘f“}; ‘;,,f _:N_zi “H‘ L rrwa
, Number of Dependents i”;,g~,l }Edf.f _ﬂd “wfd E ' .H;kd‘ '
| Slxty two percent oflthe subjects had no dependents, ':HIV
wh11e those w1th more than two dependents compr1sed’only
51x percent of the sample (see Table 5) ~ n . 'f"‘ wﬁi‘ ';,UM
Education Level ‘: ﬂ1:';l"tJV‘QHdwﬁfA" ﬁr‘ign‘.\hrﬁ"n'ﬁ‘ﬁ
- There was a, w1de range of educatlonai backgroundszg_ o -
. C / /

Eepresented 1n the sample.r Subjects educat1ona1‘5¢jf“

backgrounds ranged from 11% who had not: completed hlgh

.school‘to 23% who held elther undergraduate or graduate i”“ i

‘ i
i

degrees (see Table 6) Bachelor degrees 1n nur51ng,
. : §oe

/
Yy

\ -' . . },,.'.
[ P . ;

i | v . ot
I ! gt '

*degrees fOr purposes of thls studye JESRIN T SR R

i T '

Prev1ous Exposure to Unwanted Sexual Behav1or

r‘- ""‘
of L

The sample was~con51stent w1th the sexual harassmen

,. \

llterature 1n thls respect.~ Forty-seven percent

, Vo l,v . o
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o ~Table 5. - o o
CLe Number .of Dependents’ of Subdjects . ..'° ¢ T
Coe . [T BN ' L "” B Ty ‘ \ L e ",," ‘..‘ Ct
) o ‘ . ot [T y.‘:‘.‘ o l",. . ) t"' o ' o ‘ ‘ .
v ' N ' ,'1".", ‘ 4 ! L "‘ ' . SR ‘ 5 L ‘,',‘ .
.t ’ y o . v . . [ sl . o 4
./ Number '‘of Dependents: Frequency ' Percent of Sample . ' °
o .7 L e ‘104
'~ , . PR “I' [l o 5 _—_—/ b oy
R S SN SO
A o RSP
2. o2l
4 3 ’ < N 08 i
o e 2
1 ‘ . , R . R N I . ] ‘ ‘ . *! (‘.
L . o Total 165 ; |

Lot

three subjects. »
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S ' Table 6 ' . . oL
S ' . ' ‘ \
. ‘ Co Educatlon Level oﬁ Sub]ects , ’
! ' . ' l‘ “. “ ‘. '(“ ‘ Kl ’ oo W ‘ R “ . ' - l"
‘Education Level t ', Frequency.- Percent ' of Sample
) e t ' T ' ’ o ’ 4 . . Lo
U RERT . Lo " o T Ch
B P PRI . . ' ot Lo o ; B . i ! . ¢

.

grades.7-9 . - ' .0 0 o3(i'j 7 023

- Grades'io:lr'x‘f"ﬁ f‘."” 16 09% J
High school dlploma Yo sq gv‘ﬂ:" 323" h o
o ' o R “('.‘ o .
Journeyman (trades) 'Q.' 05 ; S 03% a
Post secondary (one year) C.26 ‘-yfy o 15% R
Post secondary (two years) 13 o 'OB%y‘ R
. Undergraduate degree S 06 . " . 04% -
. . e e L o
ProfeSSLOnaI or graduate C T T
degree, S 122 ) 19% r,
‘Other | ‘ 13- " 083 .
Stoe .. o U7 Total 168 . Total 1008 . .
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, Table 77 .. T
Previous Exposure_to Unwanted Sexual Behaviors ..
.“ > ) ‘ 7" C “ ) o o |. . _' o ' o

o

Preévious EXposure | ' Frequency Percent of .Sample IR

Frequently *:‘j o : ‘T 13 y" IR 08% ‘Jf"l
0cca31ona11yo.ﬂ o e ot L'ﬁf39%,emy‘n. A
Hardly‘ever, t ‘,. e - N 8 ¢' 35%

v - ) ) . Co o ) ) “ \ S oy S .
' 'Never - o - S ) %) L 1B%

4 .!. - ‘:‘\“ ¥ \
4 - ! ‘ ) ; n ,ﬁ‘
/ . " K - o
Al : o | '
| B ' . L ' o
N I3 , 2 p,/\/
. . . . . "\ .“ ] ‘ . ‘ ‘.'”“ L . v y ,'_. ‘ ;",’.
e , B Table 8 - = B . .
‘ e ' C : B T R R SO
' Expressed Concern For Women's Issues’ . 5 R
! . N ;. 0 ) - -~ . K .
“+Amount of Concern, '~ : . = Frequency' ' Percent.of Sample '~ =
o A e : . AT o e
R : - R — RN - i

'Very concerned ‘g“gﬁ_ T w49 e

 Somewhat concerned ~,?f'; e‘ 98"
- \‘/.. T ! '
Very 1

ttle concerned 'U ’fa‘.17;”"

'e Not at'all concerne@\ r:ﬂiﬁn 04

E ‘.\.,,"




.yOnly 12% declared A;Z:‘vﬂﬁ

very llttle”or no concern attall with w0men s 1ssues._~7“'

Range of Occupatlons n?w“iﬂf'”,y'fff"ﬂfﬁdj""gﬁv“l' f . IR
S ,k;_ g The women 1n the sample were employed in ll of the o

Vo v
S

occupat1ona1 cla551flcat10ns fqund Ln the Canadlan lwh* L

‘.l’ 4 v . [ !

C1a551f1cat10n and chtlonary of Occugatlons (CCDO)\ The T

; A .
.w SR '\" o .

‘gF* most heav1ly repreSented occupathns were the clerlcal R

[ K o A '

occupatlpns (see Table 9).w Thls was expected as a; large o

Lo ‘m'oort1on of the female work forcewln Canada 1s employed 1n

- clerlcal Jobs (Statlstlcs Canada, 1984) hjf‘?iqfld

Job Status“

’

‘g
=
pYs
S
fD
’—o
o
N
O
e
Q-
.M
rf
D
Q.-
r‘"
:3‘
-
rf
d’
:)" .
- -
’<
t
"0
)
x>
-0
Qa
o)
.
- N
r"
"
[o%
-3 .
fD
m
=]
Q
O\

'1nd1cated that they had both a part tlme and full-trme

'

! ’ ‘ “ ‘- ,,-‘,.',
:j‘g‘ijb The part time workers were under represented 1n the’ :

. ‘ /
’ IS

study as they were not avallable durlng'the whole of the 'ﬂjly

'Vj.fworklng dzg (testlng was done durlng work hours) <1A1$olilh .

N \‘ ~

.Nﬂ'ipart—tlme workers were more llkely to(§p on hourly wage

! ) i A o
Cer e H
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Oécupat;onal C1a531f1cat10n of Sub]ects 1n Sample Compared

»\,. v " . AN A yr o

PN ’

of .ténhdieq

fSambleuo.'??meng

—
' 198 -~ . 1l0%-
21 Natural sc1ehce/m3th/ s - E | X
oot * M s . \»,-' L . .‘ . ;’I“ . ' t o
fo'englneerlng T ﬂ gg_, o1 . 01% . - . 0ls.

23 Soglal $ciences ,;\ f,'frxllzx‘ L 07% W 028

. to mhat of Canadman Women in The Pald Labour Force ‘fu

Percent PercentAofgfb'

27 TeaChlng f“" Lfi Lo T res L 0es

31 Medlcal/health Sl 0T 08% . 0 09k
41 Cler1ca1 - f@ - LT3, .y44%‘r\“hv: 34% o
v;51.sa1es~' i . 09 S 05% -'E}f"”Q9$=nqm
61 Serv1ce "g’ -wvy,;fg;:g 11 ﬂ}ﬂ 07% '*[}\1\ 178
71 Nursery and related\ ff‘.' 9175.7; 01% i; 01% ;
‘,~‘ -‘““ ‘g . ' "l : y,
81 Processing (food) SR ‘.n02ﬁo‘”.*'0L$" i

85 Product'fabrlcatlon/ '@4 'e_‘d‘[';g;h‘9]95,5515;{ H

.
.
\l‘
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| should be noted-*" f‘ ;;._- | T '?‘)1'_
(1) Thls was a 1er§e sample'ef werklngnwenen.;nﬂbiij“ ‘;‘
. representa$1ve occupatlonai‘ere.as.l f;”f*fﬁLW@iﬂjd;{; ﬂj
L (é)‘The samplev31ze was large‘enough to permlt ‘;Y”‘” 1?\;p,4f o
Astat15t1¢al ana1y51s end othe§>§3m11ar klnds of :yﬂyf( j%!w\l
| comparisons. fﬁ ;"'””ir ) ‘l 'A ‘\~;ffh“‘ jﬁ '}i iin lﬂ'r*. ”f
(3) The data will'. beagenerallzed only to a simllar' ?‘~“ ;ii
populatlon of women renresentatlve ef the aées end fft‘ , t“ -
. . . , PRI : RER :
o eccupatlons found in thleistudy. Cautlon‘sheuld*be used‘yfff‘ﬂ§Q '
‘ / . SR R
1n generallzlng from thls study in themage grouﬁs 1n SN " ’
. ! N ' v, . o L P

whlch a- small pool of subjects were found | g“j;pm;g

¢ o
REIN \ K | o N

'-. R

'\v Lo,
(et}

' .
LA o

L

(%1 In the main, thls sample is’ croes éectlonal 1n terms-,,

‘a,of age and occupatlon and hence reasopably representatlve ‘]H}leul'

' S T | .

of s1m1lar groups of women._- o Lo

o RPN R R v _ L
.\f\ ‘ ; o ,". AN I -‘.} \ A (“I

3 2 Test‘:g Instruments




o ‘~‘r“~wt“v 3. 21 The Bem Sex—Role Inventory §BSRI) ‘;Q“@', o

"’V'jbh{-\ The BSRI was used Ln thlS study as a measure of “; mﬁu-;

\ [P : . ol

\qf sex role 1dent1ty.‘ The BSRI (Bem,,1974) was constructed g'1hfw

by Bem to measure sex role 1dent1f1cat10n and has fl““fr

- [ . . R ;&

Vﬁ generated more research than other recently developed

A ' . }
A R ,

;”;ﬂmllmeasures of psychologlcal androgyny (Kelly ™~ wOrell,
'ﬁf_ 1977— Pyke, 1985) The scale differs from more\\ﬂﬂf

trad1t10na1 measures of femlnlnlty and mascullnlty Ln

Y B v . ' ' '
1 | i . l . ' B !

that 1t is’ based on an orthogonal two~d1mens;ona1 model

of the constructs., Because the BSRI treats fem;nlnrty

and_mascul1n1ty as separately dlstrlbuted constructs,
raéher than as brpolar ends on a slngle contlnuum, 1t can' .
prov1de, 1n addlthH to femlnlnlty and mascullnth“ |
\ a { " '
scoresﬁ,scores for 1nd1v1duals who score elther hlgh on, ‘fﬁh”:v
B X :
bot {constructs or low onlboth constructs.’ Indlvgduals

Y . .
o N " . B i

f“i 1n these score categorles are labelled androgynous and 'hﬂ; M?V
S A Co CLm

undlfferentlated respect;vely,;Hw_-“g ‘."‘H
o i .1“‘.‘-‘,, “_k e . ) e

. Al
o,

' f
1

W1gglns énd Holzmuller (1978) concluded

" [P Yy .w A .. ‘"o




"

‘ f varlety of areas of 1nterpersonal behavlor.'

Anastas1 (1982) pralsed ‘the 1tem selectxon - ”ﬁ

»

procedures used and suggested that they strengthen the
def1n1t10n of the constructs and the rellabllrty of the
1nstrument. Bem (1974) reported good 1nterna1 |

CODSlStenCy, tesﬁ?retest rellablllty and a very low oy
' " L "i'l B , “““',
correlat1on between the femlnlnlty and mascullnlty SR

U .
‘, [

scales.; She found that both the fem1n1n1ty and o V",,Awg .

mascu11n1ty scales did’ correlate w1th soc1al deSlrablllty

whlle the androgyny scores d1d not. _?‘Vy ! ;““‘A]‘gu S e
) g ' o ; . " ; ! " : ‘ K
Several researchers, however, have cr1t1c1zed the A

va11d1ty of Bem”~ s fem1n1n1ty and mascullnlty constructs

lmlon the grounds that one assumptlon underlylng the ‘d\ ”‘f
development of the constructs (thét stereotyplc‘

femlnlnlty-mascullnity qua11t1es are well known 1n the

g 13 .
) N . FL ! i e

populatlon at 1arge) may not be true (Myers & Gonda,\*i

1982a Myers & Gonda, 1982b, Uleman & Westonl 1986)

‘ )
- oo PEETREY
I SR

These reSearchers suggested that fem1n1n1ty and

ot oo
. h . . o

"
'
. oy P

mascullnlty constructs may be much more conplex thanﬂv;VW

allowed for by elther the bipolar or the two-dlmen51onal o ,w;'.




. : ' "\q‘ R . e ) I n o "I ‘ N " AN
RS subjects eholces of sex~ stereotyped actlvxtles, and

supported the underlylng assumptlon that androgynous\

v

1nd1v1duals are less restrxcted in behablor than.

sex typed persons However, Pyke (1985), Ln an

b

examlnat1on of a number of studles done w;th the BSRI,

,’k . ,‘, ve

observed that ev1dence in _support: of two major o , o

[ Ct
A

'h assumptlons underlyxng the concept of androgyny~~that r

' . o [ . v

androgynous persons would be (a) psychologlcally more- R
healthy and (b) more"flexlble than sex- typed persons~-was mffy;v;

equlvocal at best and prov1ded 11ttle sollstupport for hhw

vy elther assumptlon. Pyke suggested tHat there is. need‘f T

con51derab1y more research w1th the BSRI .as there haVe .

| “been contradlctory flndlngs in the researcn\done to’ date S e
Lt o o L Caed
Some of the contradlctlons Pyke attrlbutes to the ‘use of o

fa

nl !
) \ .-' b e

yﬁugﬁ.dlfferent scorlng procedures for the BSRI,‘andg’o the o e
R o S ) A

‘v:choxce of dependent measures whlch appeared to overlap s

e

N

thh the masCullnlty construct on the BSRI. However, 1t1"~‘; r

f?i was Pyke S conc1u51on that desplte the dlff cultxes 1nv¢u'

e B !
[ . . e N \,‘r "’, "

'}u 1nterpret1ng the research done w1th the BSRI, there was

"‘l

1ff~‘ 1nstrument has been used ln research more than the otherd

»
< . . L . L " S
PR RS N R SR

measures of androgyny, 1t 1s the preferred test of f‘ff,"gdfff}

R T
P, Ml pe . R "
. . Y i . .

T androgyny to use." i f‘w,.#,z_ S ey

Although 1t understood that more research lS

i ' [ e

;" needed on the Bsnz (Anasta51, 1982 Kelly & WOrell, 1977)

r




\

c1a381f1ed as mascullne.

PRt

._._{

“?@f

'femlnlne attrlbutes

.\ \ \' ‘ L . .‘ . \68
vtwo d1mehsiona1 concept of sex‘role 1dent1ty avallable at,
Sthe present tlme (Astle‘ak Downey, 1980) and therefore, |
has beyn/chosEn for thlS study."‘i R - ’
BSRI Constructs e tf";w- ::"a"(j‘:;;ff‘f‘uhx J»r S ,'éf:

AR

The BSRI prov1des scores forlfeminlnlty,. _I.,Q‘
‘ u.' ( ," . N . i

nas qnllnlty, and androgygm /it aiso prvades a\scbre,

%;

4

Y

erred to as und;fferentlated

]
.4,<‘ i i
¢ RPN

. . A S

K ot . . . .

.

The 1nd1v1dua1 (of either sex) who scores above ‘the 4

scale and below the med;an on

" e ., .'

. \
mascullnlty 1sjcla551f1ed as femlnlhe, This person ls

\ .‘

‘con51dered to have 1nternallzed cultgrally‘aqcepted

AN

medlan on the femlnlqlty/

.

Pnto her or. h;s self deflnltlQﬂ and . ;|

) . .
. . . "|

Pehdvior (Bem, 1974; | R ¢ ! ':”

.t
. "

VY ' : .
S\,

_The’ 1nd1v1dua1 wbo scores above the medxan on the o

4 ' 4,

hY

- K
'

mascullnlty scale and below the medlan on femin1n1ty is

Thls person is assumed to have “
- ! 5 ! PR
1nternallzed culturally accepted mascullne attrlbutes ‘ ;

v . "
Ad i

into her or hlS self—deflnltlon and:behav1or (Bem, 1974) j“yfh

Ay

' The 1nd1v1dual who scores above the mednan on. both

n i '

femlnlnlty and masc“11nlty is cla581f ida: as androgynous. R

o : \ o " . .‘
‘ThlS perSon 1; sa1d t& have 1ntegrated culturally

¥

.accepted attrlbutes of: both femlnlnlty and maScullnlty t

~1nto her or hls self-deflnrtnon and h!havior (Bem,,

»

Martyna & Watson,

[N

s

'J
1" < o

1976).3”.\

olc

The 1nd101dua1 who scores below*the medlan on both

‘v‘ n‘("“.l '=~_ :

‘femxnlnlty and mascullnlty ig’ classlfied as

A . Sy, as

gndifferentlated. Th1§ person is‘thought to. have f

. X

. 5 . . NN
) . . L L -

\

e W

179'.

-
i
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' ‘Lntegrated ‘few of the culturally accepted femlnlne and

mascullne attrlbutes into her or hrs self deflnltron and

0 \

behav1or. Although not sex typed the undlfferentlated !
.person dxffers from the androgynous person srgnrficantl)

enough to be Classrfled separately (Bem, 1977 Bem, .

v £

'.Martyna & Watson, 1976 Spence, Helmrelch &‘Stappr-1975)l

Scoring Method . TN O
AN * ’ ' ' . - -

B e ‘ , p
: There were two scorxng methods reported by Bem

(1981) in the BSRI manual—-the t ratxo method and the

medlan spllt" method Both scorlng methods have proven

somewhat problematlc. When both are used on the same

data,,there does tend to be some dlfference in the
sex- role categorles assxgned Bem (1977) 1nsrsted that
< . ‘ S . .

the\drfference was. not substantial.“ However,‘?yke’(1985)
disagreed‘ | N |

! ; The‘t-ratlo method d1d ‘not dlstlngulsh between

androgynous and undlfferentlated»subjects and is-.no o
longer recomended by Bemt The medlan Spllt method has

Lo A . \

been crrt1c12ed by some because, with thls‘method, B very
\ Al

¢ .o "o N

‘small dlfference in .ome score can result tn a dlfferent

. sex-role c1a351flcathn (Pyke, 1985) » Pyke also noted

Y " t _q -

P that when results of studles u31ng the dlfferent scorlng

N -
. . ’
t

TS methods were compared, the median spllt method seemed to

RO produce fewer slgnlflcant results. ‘
. ‘. " ‘Jx

. A thlrd scQring method was dlscussed by Pyke (1985),

- +

. .\'\: .- C .

ﬂ'x the comblned method Here “the t= ratlo lS used to t*‘ f;_

mfff 1dent1fy femlnlne, mascul}ne and nonsex typed subjects.

. o



-

‘Then the median . spllt method is used_ to separate the
. . “ oo /
androgynous and the undlfferentlated. Thls method

w.
v .. ¢ -

\.appears to av01d the problems assoc1ated with both the

..,\“ “

other methods of scorlng “the BSRI, however, it has not

\

been used widely, so Pyke.reported'that“;t‘should be used’

- with caution.

- P Py

The median Spllt method is the ssorlng methad

recommended by Bem and was, therefore, the scor1ng method
A <y L

. ° N - . .
used in thlS study. ~ v
' o LY

a

r

o . [
3.22 The Jackson Personallty Invamtory- (JPI)

m\ i

. The JPI (Jackson, 1976) was used as a measure of
}

personality in thls study. Thls particular personality

test was_choSen becauSe it reflects "interpersonal,

cognitive, and value orientations likely to have V~

'1mportant 1mp11cat10ns for a person’s tunctlonlng

' .

(Jackson, -1976,  p. 9),-and ft measures Such traits as

"self-esteem", "social adr01tness" social . ﬁ,

.\ .

part;c1patlon" and "rlsk taklng which wére_assumed to

be relevant to the study. Do B A .qu\wgf

‘ The JPI was 1ntended to be a research and

n

counselllng tool for\use w1th subjects oﬂ aVerage L .‘.“sf

|- S

1ntelllgence or above. It measures 15 personallty traits

(see Appendlx IV) and contalns an Infrequency scale for

-

[; use in 1nvalldat1nq the proflles of those Wh°,,-

’j con81stent1y respondiﬂnvan unllkely manner. SCores of
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AT o S C S
\,@ v R ~'_4‘,\ ‘ . S :{i}\ o ' e e ‘\ o ,\71 .
TR 1nd1v1dua1 5] scores ‘on the other 15 JPI scales. o { B

\

Jackson (1976) Speculated that a hlgh Infrequency v\ ﬂ

v score could 1nd1cate several thlngs. (aﬁ lack of | : |

‘ 'tunoerstandlﬁg.of the test 1tems,,(b) .an error 1n the[use : |

«j ‘of the answer,form whlch would result in many . 1tems berhg L
v -,—’-‘ ) R : .

\“‘ ‘ an,swered .ln ways not 1ntended' \or (c) 1ack Of RN o M “ /*\\

-t

} .co~ operatlon on fﬁe part q@ the subject. It was decrged N {\ N
. that any subJect w1th_gn Infrequency score above four/
"j: ‘would be.gkcluded from the*ana1y51s.“ \ﬁtﬂj‘ff ,'1¢ﬁi\\")‘l'

C°“8_‘Et10!x of the ger . : L

- . [

The constructlon of the JPI is one of 1ts strong RN

0 \

“p01nts and contrlbutes to rts construct valldlty j';.."‘ v -
i \ . . s

(Anastas1( 1982) . Scale development began w1th detalled ;ﬁ",:‘

. “descrlptlons of the constructs, drawn from over 30 years
of resea;ch on Murray sv?ersonallty theory (Murray, 'H
‘Jfl 1931) , Jackson used carefully controlled procedures to o
o generate‘a pool‘o?>more»than 100 1tems for each scale; ‘.sf;j:
*and then\selected 20 ltems per scale based on hlgh\ o o

"

blserlal correlatlens wlth the total scale score\ and low
cdrrelatrons wlth scores on other scales and thé Soc1al

“. .\ - N PR Sy P,

DeSLIablllty sqale on the Personallty Research Form 'l};jg,g
(JaCkS°h:‘1967) Valldlty data“were ohtalned from‘;ﬁ'”"v
correl@tlons w1th scores -on other psychologlcal teSts'lr”t;ﬁ;Q5¥ﬁ
‘lpeer rézlngs and selr ratingso Correlations were alsox" I

\

"

"done w1th behav1oral data in real 11fe~sett1ngs (Jackson,t}

e 1976) Coefflcaent alpha re11ab111ty values range from

,:-.

S,
. . . . P PO . Coa ) o Lot o . .
. E R - . R o, TR . 5 SR ok Lo
. A e . 7 o : R

-+ . -"




o o \ ' . , . N - , . .
h P . P . . Gt oo A AL N
. e ‘N N \ .
N . . oY . / . . " v 1] .. t
. : ) ! . ot ‘
L 0 1 ) ‘ v Bl

Respon81b111ty, and Tolerance scales whlch demonstrate a'f

o

\;_‘reliablllty coefflclent of between‘.60 and’.70 (Goldberg,‘('p‘

1978) R o Vo e T S

The norms for the JPI are based on a’ populatlon of ;u“';f i

‘ 2'000 male and 2f000 female Qollege.and universltbe" ' : -

students. = -, PR e T

v . .
. . o \ s
R [ ' » ] N A R L .
\ . ! !
' sy N . N RN . : g
) Be - | v v

. R , o

fﬁ‘f;‘ - 3.23 The Demographicngestlonnalre (DQ_ “jp‘~b‘ﬁ"nl_

,u.“ The DQ was" developed to collect descrlptlve’ngT‘ - ].'}Til

1nformat10n about the sample. The flrst n1ne questxons

A

fcover demographlc Lnformatlon about the subjects (see

y

Appendlx V) ‘The next two questlons ask about the t ‘_le
. ® IR

subjects prev1ous exposure to unwanted sexual behav1ors,""‘"@,_

N N

and about the subjects degree of 1nterest in women s o ij}ﬁ

‘i*lssues. mhe final questlon allows the subject to comment

\ -
L

3‘, further 1f she so w1shes. Twenty~seven of the subjects

t

chose to wrlte a comment.‘ All COmments'made were = d : }‘l _
Sl . . SR SR Ve
explanat*ons of answers glven for questlons 10 aqd 11._,‘3 PRI

i




’l The subjectlls asked to - answer the same seven questions.f |
ﬁ 'about each of the 10 an1dents (see Append;x I) j'_ghﬁzh ‘ fﬁ;gd
‘.E;y_ Constructxon‘of the I_Q ‘ﬁﬂhg‘pf .’d,o’h]h}f '4€"' ﬁff ‘f%
! _' h ’item selectlon. meteen work place 1nc1dents were:&p x.&“;
. ' chosen’ from the questlonnalre used 1n the Jolnt : dmuw I o |
PR Redbook/Havard Busxness Rev1ew stndy (Colllns & Blodgett, fﬁi,f
bhﬁhm 1981 Safran, i981), thexr reports oﬁ resoondent, IJ':‘ 1 d af’d
\ ﬁf..’anecdotes,'and anecdotes referredﬂto by Errlngton and {:h"ﬂéﬁyh
1hf Dénldson (1981)'1n thelr study'w1th”yaneoaner womenvfiu ‘
| Effort was made to word the descrlptlons of the i
' Pl;nCLdents $0 that no feference was made,to”any "\Afi
: vpre exlstlng personal or soc1a1 relatlonshlp between.the
perpetrator andvv1ct1m as: response to the behaylorlltselfw
was de51red' There 1s evudence thattthe natureof sbcialwyw
| harassment (Rellly; Catpenter, buli & Barlett, K?
*wtitWeber Bafdln & ROSSl, 1982): ]r? tf&“fﬁﬁ7:””?‘ }
Lo SRR

‘seven questlons for each of the 1§ Ltems&

. N '\ .v




K . o . D '
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s

;'The 10 1tems were admlnlstered to 13 women students "L,

‘Q“ln a7"Nontrad1tlona1 Occupatlons for wOmen" class at the PR SLE
. Northern Alberta Instltute of Technology to conflrm‘ ‘Htj.
[ S ‘
_'readablllty of . the questlonnalre and admlnlstratlon tlme. T

v ooy N . . - v f

IRQ Congent ; P IR T T
e The IRQ contalns 10 work place s1tuat10ns 1nvolv1ng ,fs o
y 5 p ) L X ',‘.‘ o,

.{sexually orlented behav1or 1n the work ace:. The

[ '. . P .
A ! v I B iy

“f81tuatlons were arranged from thé most amblguous to the ’

’
; I -}

jg?st blataht.w Subjects were reqaired to answer the same SRR

. PN Yo
[ . Y .“;“ . ) e

.

U';seVen quest1ons aboutreach 1nc1dent (see Appendlx I)

2

Degree of discomforts' For questlon one, subjects;g f?gyf

3
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. T
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\ . \ , ; . )
4 ! ) . s

Ant1c1pated best response.: On questlon four, - 3,g* o

/“’ TR

f‘subjects were asked to, 1nd1cate the best response they : ﬁ“~
o felt they could glvevln such ‘a sxtuatlon.n Agaln ﬂ“- Yo L
. v 1 ' ﬂ L ‘ WLt ' "\l‘

. responses were manually sorted by the researcher 1nto
? , v
‘ clusters (see Appendlx VII) The clusters were developed

by the researcher 1n consultat1on w1th two other S

! e

psychologlsts. They are based on whether or'not the

o ) ‘-.' .

ubJect, 1n her response, demonstrated”an awareness of

' the problem comblned w1th an attempt t0'dea1 dlrectly L ]f

" . [ ",

w1th 1t or to wrthdraw frqu't These g&( responses~Were gdf .

labelled cluster one and two respectlvely Cluster three o

was used fqr mlxed or 1ncongruent responses,~c ster fourww[

.‘\l : } (Y,

n

[ .
‘n,,, n

and cluster f1ve for om1tted~responses.. ‘E'; . :lvﬂ =

S

Ky f‘t‘ Self—efflcacy On questlon flve,‘subjects rated, on|;

: 7
’ » 1
a it e .

“-”F‘a 10% to 100%‘scale~ the probablllty that they Would be '?“f'

,QV_ able to carry.out thelr ant1c1pated best respohse.‘ Thls‘

b

o was used as: ‘a. measurefof strengthvof self—efflcacy “:ifrém,'xf‘
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t

3 ' BRI e e ‘ TR R , e

G s e T e e e
prevent them from carrylng out thelr ant1c19a§ed bestf SN
respohse.‘ Answers were manually sorted by the author“ﬂ'b'ﬁf S
1nto clusters (see Appendlx VIII) “"'.f S .
! b ' * t ,y‘ v L -)‘ . ' N ‘, )v \' ‘ “" - e - : ‘“‘
e “";* T 3 3 Test Adn1n1strat10n‘ = f, "__; SR

The four,rnstrumehts Were\admlnlstered to subjects”
1n small groups of two to ten people.- Admlnlstratlon DU f
; ( PORS R ot
took approxlmately two hours.- Some subjects completed"ﬁ‘- SN

- : 5 ot e
all four ;nstruments 1nxone151tt1hg, wh11e others usedl ubf- L
: ’ . f , o tart Lo et At
two one—hour se551ons to better accommodateﬁthelr workf A
. i "‘ N ',\. ERES ',,’ YA . "‘\ E - ool . -
«Aresponsibllltles.g In all cases, tests were admlhlstered T I
in- the same order to minlmlze'ahy 1mf1uence'of the test AR g
o . ' ' ¥ 3 Bt e o R

v

g{ subject s Job was a major/factor xn determlnlng whether‘

K

admlnlstratlon procedure on the results.f Testlng was ﬁfﬂ-“b,?ﬂ .

done on the employer s,premises duang the WOrklng day.

' .
x

Some employers allowed subjects to use workstlme. whlle‘l

!‘" '

other subjects used 1Unch hour‘tlme or time meedlately _Jf'

before‘or after thelr work Shlftu’

Moo .

Fow 'n " §
3
P

» ,,‘
!r‘
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T 3 4 Statistlcal Analysrs of Data L
- ‘: ' L ' .“;“‘ L ‘," o ; ", A |

“,;' B! The four research quest;ons were tested by

‘ ‘;‘wcalculatlon'of p01nt'bxser1a1 correlatlons (SPSSX o .

o . Y -,," . ‘ N

program) between palrs of varlables.i P01nt blserlal ‘ ‘_e‘

' [EY
\

J-n

‘correlatlons were used becaus@ correlatlons were belng

Vo i

v made between d1chotomous and contlnuous varlables. There Lo
. , ,‘ ’ . ‘,, ) . ‘

, :
. L . . ‘

,15 a known tendency for correlatlons 1nvolv1ng

) 4, i . . P

fwdichotomous varlables to be lower than correlatlons Mlth'

P -

“variables whlch can take on-a. range of values (Kerllnger.
.o)}\- Wt ’ ‘\. !

) l* & Pedhazar, 1973), however, use of dlchotomous-var;ablesa

‘,;r Co . ° . s

was unav01dabae 1n thls study because of the nature of

. i ! A Cy . \ . N . . ,
. s ) }
. . . ' .

the 1nformat10n‘requ1red. L e ‘,*x L - '.'“:“ o
e ; oty . ’ K R ) » .

FO Relatlonshlps between varmables where correlatlons o

'&Q, were X > .30 were 1nw§stlgated further by use of the

.‘I‘»u ".,\

.ﬁ“ ch1 square test of 1ndependence (NONPOZ program) if”gﬁ] Lo
. ‘\“v 1 . /’_\' . lv.’y

Relatlonshlps where p01nt blserlal correlatlons were oo
T s e \

A
" ‘. .‘\-n‘ .

fa"t con51stent'patt rn acroSs- he 10 51tuat10ns on the IRQ

o . o P

‘/.. N B .Iv A . . .v,rv',“

f,f81ng1e correlatlons of r« 20 Were not reported even ‘

* R Ces
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\\tests admlnlstered, and analysls of data are found 1n\2‘7

vy

',‘concernlng the Bem- Sex—Role Invento;x and the Jackson
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3.5 Summary S
' \ : <, MR S
: Lo e v ‘ 1
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A descrlptldn of the procedures used 1n the study,-.

W
'

' .
B S, -

this chapter. The conEtructlon of the Demographlc .“;, jis'“'

" " , -,\_ ‘o
Questlonnalre and the Intergretatlve Response

W, . "y 41’(““” S VL Lo
Questlonnalre.has been descrlbed the llterature

N i e ' AR ' R o,

.«"-1 ' * ' ’ "' 'l ‘
Personallty Inventory has been summarrzeﬂ 'and the -
. N : o ‘w‘ 5 ' \ )

selectlon of subjects and admlnlstratlon of the testlng

ﬁ‘lnstruments has been descrlbed | ..rw“ﬂgbfu"ﬂﬁ}‘
o 1 ' ! : ""","“

The subjects (N ‘169) cqmprlsed 343 of the’SOS

. 2
‘~\ ’0

worklng women, randomly selected from women emﬁloyed w1th~

nlne Edmonton employers, who consented to part1c1pate 1n

the study 'One subject Was.dlsquailfled because of a

' I - l

hlgh 1nfrequency score on . the JPI, leavxng a sample of N

)

f”eﬁlﬁﬁ.; Four,lnstruments-?BSRI DQ, IRQ, and JPI-—were ,¢l
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\ , ) ‘ l| ' 1o ) .
PR "2 ",The purf of thlS study was to explore poss1b1e .

V

, ! relationsplps between worklng women °s lnterpretatlons of -
‘v." . / i
ot and responses to sexually orlented behavior and four N
B Py X ! - / . N ‘A
other factors. (a) demographlc varxables, (b) personallty L

.

"'vatxables,‘(c) sex role 1dent;ty, and (d) self effrcacy '_‘r".

expec%girons"\ Four,research questlons were outllned in
; \\.? - . <‘
o Chapter One,” Results of the p01nt blserlal COrgelatlons '

T \ .\, e

‘; done to answer the four research questlons w111 be SR ‘

'

reported in. Chaptbr Four along w1th the resu&ts of

: Chl square tests of 1ndependence carrled out w1th . ‘Vf SRS
~solected varlables, and“relevant frequency counts. o
v‘ i ' o L .“l ) ;
IR P . o R - ‘f»,;v’." ‘ "'T"“
N T S R PREELON
T »3‘-‘H‘fr1-8umparylof ;RQZResponses_“:_, S
S ‘ e T T e e T
ST T P S AR ‘""ﬁT:j“ ST A

ReSults w111 betdlscussed,flrst 1n terms of a




(superv1sor retallates for subiecf/;jrefusal of sexual a

L

'.9

. , . : o f ' . . .
LN ‘..,'r"‘ L o, s o s ! . I

discomfort levels across the 10 sxtuatlons. The most

i 3 ’

dramatlc dlfference 1n level of dlscomfort was noted V.v
between the amblguous and blatant 51tuat10ns 'Over 80%

of the women 1n the sample agreed that the three mdﬁ%

blatant 31tuat10ns~~51tuat10n 8 (boss drops c01n down
: R T R
subject s blouse), 51tuatlon 9 (boss attempts to coerce'”, L

] ' !
o, y LN . ‘ Vo

subject 1nto sexual relatlonshlp). and sltuatlon 10 R Xy

Sy | ;ovoa

favours)--would produce ﬁeellngs of "con51derab1e" to ‘f”‘ ‘
A ')\l‘ ,.-‘*'. Lo l ,M. y ‘: " ’lg‘t‘

’"extreme" dlscomfort (see Table 11). tf Yi‘f e e

[
o - e e T o [ S |
o

For the two most amblguous 51tuat10ns~-31tuatlon 1 "’fpf*.‘

(pictur oﬁ nu\e woman on Offlce wall), and 51tuatlon 2"

[

‘|:\'

("acc1dental“ touch as manager leans over sub]ect S r@, A ~

‘shoulder to polnt out typlng correctlon)——over 50% of, the

‘ Actual responses glven'for 51tuatlon~2 1nd1cated that

,'7be1ng uncertaln of the man °s 1ntent was a major issue.

,\‘-

'women felt they would feel medlum to- extreme dlsc0mfort. ', o

v

4

7‘ﬂSome’sub]ects‘expressed feellngs of gullt for thelr
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wo
5, W ich involves a col&pague who makes of f- colour

situation 5--{off-colour comments from a colleague),

situation 6 (dinner invitation”from supérvisor'before

1

promotion), and Situatiod\7 (foreman looks subject up and
own)~~over 608 of the subjects believed they would

éxperience medium to extreme discomfort (see Table 11).
W s . . = ‘ ' . :
For 'situation 4,.a situation wherg the subject is

v . ’ : (a8

whistled at by a group of men in an auto repair shop, .75%

©of the women felt they would experience medium to extreme

N

I i .
dise§mfort lf this were to happen to themn. For situation

comments, almost 40% of the SubJeCtS felt they would '
A .

experience Iittle or no discomfort Three of these RN

situations (situations 3, 6, and 7) involve a person in #

authority. For these three Situations approximately 70%
of the women felt they would experience medium to extreme
discomfort.

The situation which sgemed to cause the least

fiscomfort was situatiqp 1 (picture of .nude) and even

»

here over 50% of the subjects felt they would experience

.
S

medium to extreme discomfort N

4.12 l_g_gggstion Two: Perceived Likelihood

Subjects were asked 1n question two what likelihood

there was that they would ever experience such a
~ )

‘SLtuation at some p01nt in their worklng;life. Over 60%\

of the subjects responded that they felt there was. less o

1

than 50% progability that any of these 31tuations would

4:

\

¢ ' ' AN . )

82



A\l

v
-
! .

'éverAhappen to them (see Table 12}: TQey saw ;ituation‘l
(picture of nude), .situation 8 gboés dro§§ coin down
;éubject's blouse), siﬁuation 5 (manager attempging to
coerce subject into a sexual relationship), and éitqation
10 (supervisor rétaliatiné for, subject 's refusal) as
leaét likely to happen 2o them.

{

4.13 1IRQ Question Three: Feelings

~

A\

™ . ) .
Subjects were asked in question three to state how

<

they would feel in such a situation. The responses weré
sorted into five clusters (Appendix VI). The clusters

+

'used were: (a) élusterKone~~feelings of fear, éngef, aﬂqf
distaste directed 6utwards, toward the aggressor, (b) N
cluster two-ffgelings of guilt, humiliation and'
-depression directed inwards, toward the self, {c) cluster

_three——confﬁsed or mixed feelings, (d) cluster -

four—-pégitive feelings about the situation or the

aggressor, and (e) cluster five—-unclassifiabie or ,

omitted réspohse. |

In all situationsr except situation 4'(wﬁist1es from
meﬁ’in auto shop;; clusger one fée1ings were suggested by

,more sﬁbjecﬁé than was any other type of'feélihb (see

Table 13). For situation 4, more subjects expressed
Cluster two (feéliqgs;directed iﬁwa;a).. ?His is'
copsistent with (a) the hid’»disbomfértvlevel ¢or this

nl;éituatibn (see Téble 11), (b) the fact thatuit‘wés a |

group of men, asydpposéd to an individual,{énd‘fc) £he E

T . :

Il

.*783

\

’
;
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.. Table 12 o : S

'+ Perteived Likelihood: Percent of Respondents’ ..)

{

.Degtee 6f Likelihood
- * ‘ '

[y

!

Situation - 10% to 40% 508 to 708  80% to 100%

1 78y | 07% ' 15%

2 Coe0% 21y 188 ©
L3 62y | 223 - 164

4 . 63y . 19% - 7%

s 60% 23w 178,

6 L67%  on | 26%. 07%
~7.: | . 60% oL 23w “'.}, 17%
S8 .. B2y 138 058

9 778 « . ‘ f17%' D 05w

0. 76y o a7y o7y
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Table 13

s

.
n
il
.
-~
' \
. A
\ ¢
S
)
'n
il
.
\
—

ﬁeéponses About Feerlngs Across Ten Situations ' i
Expressed as Percentage of Resgonses For Each Sltuatlon ) ,
v Lo b
"féeiiﬁgéél \‘ | i
Situation ,Outward - Inward . - Mixed ““PositiVe. '
. " " ' b ' IE
» ) L ‘ S ’ .' "
1 50% » 19% 118" 2thu. '
2 478 20% 18% 148
Y3 f5§% 228 ®los '12% ,
4 268 s28 . 06 .7 - 1es
\ L .
5 65% 193 06% 092 Ve
K sev .. 213 X 124 113 N
7 508 - 34% 038 fé%
8 " s54% 448 01% 01’
9 ‘iQ%‘f&i" 15% a 0ss 10% . )
a0 i :Qy%ﬁ B 098", 008 o 006 v !
R k\\?ﬂ BT " . ;J‘,'ﬂ s " V,z;} K ‘j;
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v
&

[N

: t*-’percent of the reSponses for srtuatlon l (p1cture of l.

.| ' . ' ’ “‘ ' ' i
soc1al pressure that women rece;ve to make themselves o

A
*( . . . . \ "o o
attractlve to men e ‘~»?“7 Lo Lo

" (O
N,

only . 9% of subjects expressed p051t1ve feellngs %,f“

i (Cluster four response) for" sltuatlon S (off colour o

\ . ' : 'v"i‘f T

COmment), l% for 51tuat10n 8 . (boes drops coxn down R

A

lblouse), 10% for sxtuatlon 9 (proposltlon from superlor),
o W
‘and O% for 51tuatlon 10 (retalxatlon) , Two. sltuatlons e

.recelved mofe p051tlve responses than the others. Tweh&y,

' c s

L \

nude) were p051t1ve, and 16% for 51tuatlop (wh1stles)..7

| ’ N e
P . ‘g‘\ : ,~\, .
0 . . . . .. . .\ L ‘. N
! . " " .v‘ . .k. . \ I ae .
v

4. T ;_g_guestlon Four- Ant1c1pated Best Response\}jj

/

' ‘-

i Subjects were asked in questlon four to 1nd1cate -

N 9‘

,what they felt would be the best way to respond in the o

o
'

‘51tuat10n. “The responses were" sorted 1nto flve clusters-“

‘n \ L

.(Appendlx vii)Q . These clusters were. (a) cluster

"

one--direct atiEmpt Qp cope through verbal or phy81ca1

L

gconfrontatlon, humor, earranging the $1tuatlon,.or '5;7:

) 0 ! 1

'freportlng the s1tuaplon to a person 1n authorlty, (b)

(S
!

“cluster two——W1thdrawal from or 1gnor1ng the sxtuatlon, ”ﬁp

t‘\:_ '
| ':‘\

,(c) cluster three--mlxed or 1ncongruent responses, (d)

]

'cluster four—-behav1ng Ln a z?y»acceptlng of the

51tuatlon or enCouraging a relatlonshlp w1th‘the R




! s I L 'k‘.'

' '
E t
1
v
non
vt
' [
"
. \ Ve

Sltuatloh To Cope “#.. draw:mg

Incon—'

) \
' "“

gruent

'\l Vi
. /

L Response

»
b. n

06




part of

A K R

?“ one”kd1rect attempt‘to cope) responses on’ tne
e “;most“subgects for,alL situatlons except 51tuatxon 44 Htﬁqf!fa"r
. P : v A N C S
‘””Ff*}f:ﬂere,,the‘majorlty of the‘subjects offered cluster two {’ C
:{;@fi;i(w;tnéreual) responses. "As srtueiion ; rnuolues berng{. ;ﬁ;‘ S
‘ . X ¢ E . : .
vf?t,whlstied at by a shop full of. nen, 1t Ls understandable ﬁﬂf

o B Fi . «
. . d ’ ' .

j”ffﬂ ‘that many would cho B to 1gnbre the 1nc1dent réther than
I j, | ST '

.:'¥V}~ confrontyanane di. : | '

‘1y4"Many/of those who ohose L

Ve 3
sy Il ‘, : ; I .
Ve b gt [

."gjﬂ lcluster oné'responses, chose to use humor rather than‘

Vo . " o EIEIN
i «

\ Ve

i.l“
r

,‘ \ oy .
ot e | RV

L "T’ confrqntatlonf' The emphasns on w1thdrawa1 responses qOr PR

TR Cowe ! I |“

ol e et Py

R 51tuat1on 4 rs conslstentdw1thrthe preference for
pelo e ‘o " : ';‘. R

i

N - LI b AN
,: vfl , 1"y : .__.,.\. ' .

b Table,}j) L S e N A LRt

/ o Cr Lo I oo P

'if ‘\ ,;t? 1ntere5t1ng”to note that cluster four‘wV

o e R S i Ve

A

”‘A ol ,’ ) . i ' { .\, o ,r\“v“,n

, o responses (accepta ce of behav;or or encouragement-of( 73':

4 . )
4 [ ] * ! ! ‘» ! . | et v \:-

'reletlonshlp w1th aggressor) was very seldom suggested by‘

o ' ‘, A o

) subjects.;’The hlghest frequency for thls reSponse was ‘ﬁﬂ Vo

o .» L pri N

o for751tuatlon 6’(d1nher 1nV1tatloh) and szﬁuathn 4

o
. .
' ' b

”ﬂ“@,, (whlstles) wﬁere apéroxlmately thirtéenyand n;ne percent ;@

l

P respectlvely offered cluster Toux responses. No subjectw.
, ; '.,': k, P e . K ]t
Lot : ' m»‘ “ \n‘tl AN 0 L

Mgt Suggested a cluster four response for 51tuatlons 8 9,\

sne ey { :

- hand'lo-—the most unpleesant sifuatlonsi
p \ T RL “‘H“;‘ . .

;‘afe\COnSlStent w1th the'"posmtxv

N Ind 'qa\, . R ""‘ v AT e
g o BN N n . .
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"wpo;nt sdaler Subjects weretasked to lndicate the

"questlan four\ {p”b‘ SR v,‘-g,'”f ;- ,‘" IS

express p031t1ve feelings abdut the sltﬁatrbn 1nvolving

i

: o LA ‘ .
i , ‘
'y LR N ° 1 » [
i - . i - -\_‘ -, " 4 § L
. e . » . , N S ' 4
) - . . , s KT 3 ', LN . v \
f iow g Y T .
¥ . | AN v Y
- ,’ \ etk ‘ " noob " 1
Ve 4\ a ¢ y ' At

PRI \.,f' K ) R v \; .

the plcture of the nude An’ the @olleague s offrce, they

‘;',: 9 :

felt that they w6uld not reSpona 1n a mannéf whlch"‘urtp; :

ot [

[ L
demonstrated acceptance of the 81tuat10nu Conszderxng .5‘

s
u

the tendency noted by Gutek,.Morasch & Cohen (19830 for

men to be more 11ke1y to 1nterpret berta;n behavrors as :

o ¢
» - . ,'

[N . Y

sexual, it ls p0581b1e that.these women de not want
v x 1“.

[

thelr feellngs about the plcture to be xnterpreted es an\«f:_

a . a . | i ' w‘ . ’ Vv N ' o N .
. S Y S
LnVLtatlonufOQ sexual\response. R UL ANt
= 5 Car Y T S
‘ 4‘.\“ e SR e W " . L
. n.u -\' ..q,.

s e g, 154 __Q_Qgestlon vae-; Self—ﬁffibé&j' ‘ o

‘,; o

Nut Responses for, IRQ question f;ve were glven on a %9

4
-t N l"

nos A ,<|

e probébillty (from 10% to, IQO%) that: they could actualLy

I;,,
Y L

carry out the ant1c1pated best response they outllned 1n
o - N -“',«‘ I ) ‘ ) N . R« .
o ,‘- "‘»\‘

" v \.

v

:The pattern of: strength of self—efflcacy responses

oK
i S caat

Lacross a11 10 51tuat10ns revealed ﬁor most subjects,v‘ig7

'«~.4 .
K 4 |

COnsistent be11ef 1n‘the1r abillty*to Carry out thelr

entlclpated best response (see Table‘ls)

v -,

¢ " . ,"‘.
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o

(w1tnﬂrawal) responses.” Very few subjecte offered

" e

il
c

question 91x (see Table 16) reflects~¢he hxgh strength oﬁli

Xaue T R AERAI
(Append1x~VII) f‘ij"f : p”f}fA{‘hn ﬂﬁ' '5§'“
The large portxon of the sample WhICh omltted 3”‘Ce”f

'\:\ .‘,l

/-‘

self-efflcacy scores found for IgQ questlon flve.
—As 1n\IRQ questlon four, the reSponse pattern for

. ; .
\.t\‘ ‘"" o X o ,)'

questlon s;x, across the 10 51tuat10ns, favours clusteri'
‘3\ i ,.“ ' !

one (drrect attempt to cope) responses.t However)“u

sxtuation,4 (whlstles) does not foilow thlS pattern {,as'

-’|,
"

there was g,31m11ar number of cluster one and cluster two

4

. .t

. Aty ‘_‘,‘
.

cluste four (encourage relatlonshlp) reSponses as- therr
B " Y v , ‘ . " o - " o, R N ”"« f
antlczpated alternate neSponse. el Lo

s no [ i . Lo

-‘ R P . . \‘ . A . PR ‘ LT

Lo A o . . o \
RN N PRI DR 11

,w.

4 17 i g gg stron Seven. Factors Preventlng Subjects

0
ot “1 *‘

N .

OutiThelr Ant1c1 ted Best Res‘ nse

0 " -
St e T

” . . .

VA [TIN

'3 Subjects were asked 1n IRQ questlon seven to

. . Y
'

indlcate what would prevent them from carryxng out the

RN
Ton »

response they“had descrlbed in: IRQ questlon four.‘fr"-

\ NP
N

\ ol ‘
Answers were sorted 1nto seven clusters’(Appendlx vIII)
Ve , 3 ".' 9
(a) cluster one—sfear of retallatlon-

"\.“
4.

The clusters were~

\
e

]
“1.
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o

v

. \expreSSed (see Table 15) For 31tuat10n l (plcture of SR

"

ot i, N . i “ )
v Over 50% of the subjects fe‘f that nothlng would ;”An

fprevent them from carrylng 0ut thelr ant1c1pated best

]

.o ¢

3response‘for 51tuatlons 2 to 10 (see Table 17) Thls.was

.‘;'

consistent w1th the high levels of self efflcacy

nude), only 33% reported that noth;ng would prevent them

from usxng thelr questlon four response.j However, more ,
, l’l-«

subjects expressed fear of retallatlon, fear of no actlon

K
'

e

belng taken, and conosrn about unclear 1ntent for

' B
. l

situatlon 1 than for the other ndne 51tuat10ns. Fear of

"q‘ oo i
- "

retallatlon (cluster one) was offered most frequently o

v e, 0 Wy .

across all 10 51tuatlons as a factor whlch would prevent o
'o ' "-' . ‘ :
o [

subjects from carrylng out thelr ant1c1pated best A

response.‘ p";@”:fj.a‘ ,\f'n,(nhf? t (f'-u

RS
i tyr

'rh"

relatlon

i ‘-A i ’ . e .
. o \
. ' I

”§exua11y oriented behav1o; and (a) demographlc varlables,<
S ICURS

5

(b) personallty and (c) sex-role 1dent1ty. Because the{.}ujh._gf

(,.‘\‘ N , “,.“‘ ; 5

é was large enough to result in. relat;vely
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reported and also any relevant frequency counts of

-~

responses are displayed. . - —~

\

qui Relatiqnship‘Between Interpretations of Sexually

‘Oriented Behaviors And Demographic Vvariables

The measures of “interpretatlon of sexually orxented
behaviors" used in this study %ere (a) dlscomfort level
(IRQ question one), (b) percelved 11kelihood of the

situations happening to the respondentv(IRQ question

tw0),'and (c) feelings the fespondent,believed‘would be

e11c1ted by each situation (IRQ questlon three). L
Discomfort Level And Demographlc Varlables ] \ ‘
N Py I

There were no strong correlatlons between discomfort
1eve1 and any of the 12 variables on the DQ None of
these poxnt biserlal correlatlons met the reportlng

ceriteria.

Perceived Likelihood And Demodraphic:Variables

‘Perceiéed 1ikelihood~wes measdred‘by'IRQ Queeticn
two. Subjects responded on a 10 poxnt scale 1nd1cat1ng
the probablllty (10% to 100%) that each of the 10
'51tuat10ns could p0551b1y happen to- fhem |

Pereelved likellhood and prev1eus exposure to

‘unwanged sexﬂal behav1or. The only varlable on the DQ

: i

\

‘exposure'to unwanted sexual behav1or" (see Table 18)

oa e

which correlated r= .30 or greater w1th IRQ questlon twoi

95

fSituatlon 2 ( accidental"'touch), Eltuatlon 3 (persistent;"w



Table 18 |

4

perceived Likelihood Correlated With Previous Exposure To
v ' ]
‘ oo S R S v
.Unwanted Sexual Behavior:./ '
. . . o '

[

)
B i

Situation .  Point Biserial et ‘Significande;
- . . ' e e,

- Correlation

1+ .24630. .06Q66 ' - -~~.0013"
2. La2118 L .17739 0 L0000}

3 - 133815 .11432 ' _00o01

Lo

.27026 _ © .07304 L0004
.25331. . .06417 . _ - .0009

.25337 .06420 .0009

~ a"_’.w

.32826 . .10775 , 00001

8 - .08867 . . ' 00786 - . £2531

I . . E ' ' . ' . \ |
9 . . .1a741  .02173 . .0563
Slot . ..0e479, .00429 . . .4041
% - !
. | . | ;



‘3un11ke1y to happen to them, there was a sllght tendency

‘Tfor those who had experlenced unwe1c0me thav1ors to ma‘

'lcould happenAto them.t';_yf l.*."' R

dinner,invitations'from supervisor), and situation 7
(foreman looks subject up and down) correlated r > .30

while situation l (picture,of nude), situation 4

(whlstles from men 1n auto plant), 51tuat10n 5

(of £~ colour Comment from colleague), and sxtuatlon 6

y ' \

(dlnner lnvltatlon from éupervrsor before promotlon) b

correlated‘r > .20. Only: the three most blatant '

'SLtuations (situations 8 ‘9, and 10) dld not. follow thAs

pattern, and thlS is accounted for by the fact that most

o

' of the women, regardless of how they answered DQ question

*10, found all threge sxtuations hlghly unllkely

Chi- square tests of 1ndependence were done wlth the

'raw scores to.- explore these relatlonshlps further (see
\ Table 19) ~ The “chi- square calculatlons, with two degrees
of freedom, were' 51gn1£1cant at the p < .00001 level for.

,51tuat10n 2 (touch), the P <‘.001ulevel for situatlon 7

B

*(foreman), thehp‘< .01 1eve1 for situation»S (Comment)

\and situation 6 (dlnner 1nv1tat10n). and the P < ,OS

level Eor 81tuat10n 1 (plcture), 51tuatlon 4 (whlstles)

and sitnatton 10 (retallatlon) ‘ Although the ma]orlty of

hh'both those who had and those who had not experlenced

";unwelcome sexual behav1ors felt that the 51tuat10ns were .

i

‘Fhlgher est;mates of the llkellhood that the 51tuatlons

'

97
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e R ' i o . , . ' '
N = EXUENEN ; | . . O

o ' o ' i
',p(‘ IR "

f,",‘t o Perceived likel;pood and age. A pattern of marglnal

‘negatxve correlatrons was demonstrated between percelved
Coa n :

llkellhood and age (see Table 20) where sltuatlon 2 f,
S ac01dental" touch),rsituatlon 3 Tpersistent dlnner
)

nv1tat10ns from superv1sor), sxtuatlon 5, (off colour
( .

"_comment from colleague), 51tuat;on 6 (dlnner 1nv1tat10n :
'from superv1sor before promotlon), sltuatlonr ‘(foreman

f‘looks subject up and down), and 51tuatlon 9 (attempt by

o " !

manager to coerce subject 1nto sexual relatlonshlp)

'
'

4 Correlate r > -.20.

'
-
'
- ) R ) ' ' .~ L f
. ' ) ! . :
.

Chl—square tests offlndependence were calculatedlto

explore this relatmonshlp further (see Table 21). fThe 2

”(chi square tests for 31tuat10n 2 (touch) and 51tuatlon 7.
1f(foreman) were 51gn1f§pant at the p < 0 05 level |

.(Chl square = 14 452 and 13. 046 respectlvely with four

\

:deg}ees of. freedom) Thls would 1nd1cate that the older

1

"women were sllghtly less l;kely than the younger women to -

) i h ’ O
x‘./.belleve that these two 1nc1dents could happen to them,

»

. Chi- square could not be computed for 51tuafion 6 because
' ’, ‘ ‘i
‘.&more than 20% of the cells contalned fewer than five.
o ‘.

";ih;p ! responses.} However, the same pattern was apparent also

e '-}. ':v'a} "‘a '_ ".'-——-

“‘«for 51tuatlon 6. Desplte the marglnal negatlve IR ‘h¥~”

.- . . |

H

. correlathn noted between llkellhood and age, ‘over 60% ofv,3<

V, a11 subjects found the 10 51tuat10ns unllkely for them.

Very mlld

o :f‘\PerceiVed llkellhood and fan11’ lncome :

negatlve correIatlons were demonstrated between percelved

llkellhood*and famrly 1ncome (see Table 22) t wag - the

A e - < . Yy -A I \_

[ . B . . e,
a faet ST T . N [ . LT e -
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ﬁ ‘:eltuatlon 8 (c01n),,51tuatlon 9 (proposltlon) andhxg 7‘a”5\ﬁ:\‘1ﬁﬁ
s1tuat10n 10 (retallatlon)—;whlch correlated r > é&}; C~ﬂ::u{f3?
'ivw'fhesehcorrelatlone‘ere verf small and cannot support ' | E
nr‘véenerellzatlon.#w‘;f&;ﬂ“‘, 'Rfjf&}h‘ﬁa‘{‘bfﬁg ffoﬂﬁ»fg_(.f;r‘}1
Feeling* And Demographzc Var1ab1es &qu;Ljyfvﬂnf. ”3hur,Ifﬂ4&gr;:&V
\ ) Peelings and’ age,‘ The responses'about feellngs’f“ruflﬁfﬁ;f¢ﬂi
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‘ clusters (see/Appendlx VI) lﬁ{:qf'fngp“ftkiki'”lmﬁ: ;}AMI]VZH
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between tﬂewf1Ve'feellngrclusters and age.v Ciueter four g f&i?
X (ooe1t1ve‘tee11née toward the~aggre5éor) presented a f!ﬁ“fo‘f'ﬁsﬁﬂ
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héVe been sllghtly‘more 11ke1; than younoer women to '““<;\Iff:};ﬂﬁ
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) con31der such:an 1nvitat10n a 1eglt1mate request., Thls

ﬁ,waS\supported by the correlétlon of r ;ﬂ?
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Feellngs and Job Status.a There was. a m11d tendency -14:: '
g o i “n , - Ky

~'1n flve situations for women who worked at more than one.

job (one full t1me and one part trme) to om1t IRQ '_;;-:(yw L

v ,“
S \

questlon three whlch as&g for a descrlptlon of fee11ngs quw 1
i R “” ‘ SRR
‘:’ that would be ellcited by the 10 sxtuatlons.'ﬂTh1s was ‘_wMN;‘ o

W s (B R \ '| ' .
' . |

‘noted for 81tuat10n l (plcture of nude), 51tuat10n 2’ oo S
o ("acc1denta1" touch),‘51tuatlon 4‘(whlst}es trom“the men‘j\’;J Rﬂ
‘ ”)1n the auto shop), 51tuat1on~5 (offecolour,comnent from‘ FV rikt‘
colieague) 'and 31tuation 10" (retallatlon by superv;sor) “{ f‘i1ﬁ
‘d“which reCelved correlatrons otfrﬁ;‘:Bz, ;30,\.25 .33 "&«;ﬁyrxﬁ'
o and ~25 respectlvelfﬁ(see Table 24):. These‘are dlfflcult 6ﬁ'?‘w
51tuatlons to clarlf} feeilngsvaboutxand 1t is possrhle “yfhﬁ.fe}

that women who“]uggle both al full tlme and a part tlme o ';f

\FR]
LA )\ 41

: " !
Job would be accustomed to managlng the tlmexdemands of S
L i . \\, ," S R ‘ ;‘ ,
, the1r work schedules by av 1ng uncLeax sxtuatrons . ‘pgt“
’ " lubl o o KR o .

Feell s and}supervxsory status.‘ Tbere was a' f[ﬂ;uV ol

’
.
" ) o

moderate correlatlon of n‘—,.32 between number supervised A
! ~' “‘ 4 ! ! ! B !,‘ ' o '
andafeelrngs dlrected 1nwards for 81tna€10n 1 only.4¢ }ﬁ'f-“ I
o Sltuathn T 1nv01ves the plcture of a nude on the Wall 1n N
BT :e:, NS "_':‘ .3‘ Tt S 5 , B e

by ,‘H

L thewofflce of a: colleague”
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non-superv;sors, the results were not 51gn1f1cant at ai p Lo
S i _ J“\ | Y N o

o< 05 1eve1 (see Table 25) A ST

- o " S RN "-g“ S ' ‘ S . o
| ,5 f\iﬂ.’ lAa]f“'“f“'r“gf" ~71('i3: - _Q” . ,*_"' ‘,?f,N( V :
o .‘ N
ﬁﬂ',u 4 22 Relatlonsh1p Between Interpretatlon of Sexually iy
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W R —— —= o
R : Interpretatlon oﬂ responseswto‘sexually qrzented fw B ) f' :“”
behevlor Was\meaeured’en‘iRQ quest;on one (discomfort ' ‘V_Vglzlf@;
f \ i Y . : ‘ "_‘ o ‘ ) . N
1e;e13; IRQ qhestlon two (percelyed llkellhood), and.- lRQ l f 'f*gﬂ{
qeestlon three (feellngs) RelatloTshlps petween':fw‘ﬁ‘r\‘k “Ii{zﬂ
. ! N o I : \ v TN o e
1nterpretatﬁon of sexually or1entedubehav1or and fﬂf“ﬁ_ff [' o
.\, LT N . AR l\'- o ‘ R
| personallty varxables (JRI) are exploredt1n this sectlon.‘f‘fwy}ufﬁ
S ,n. S , , e oy
o Discomert Level And Personalltx " ‘: SN U 3 R
'j:"w:fhree JPI varlables (anx1ety,}conferﬁlryrand self ,:)iy; l?% t
. esteem) correiated slrghtly w1th level of dlscomfort (IRQu .ﬂrjti"‘f
questlon one) e;t\wfﬁ}ﬁpe;ffviﬂfi"‘kﬁﬂ':v'faiiﬂ'?“vi’_f *v'l' |
R Level ofldlscomfort and anxlety.v‘There was a ffJ ?_£&fer_£fgL
. Aéigln;i correlatlon‘beteeen anrlety and.level of‘ﬂ.yﬁ%}tfﬁﬂfrﬁ,ﬁ}ﬁg
i»drseegfort 1nslruat1en lﬂ(pleture'of nude womanﬂ iriy‘u;krft;f”qeﬁ
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”Ffluncomfortable, regardless of thelr JPI Anxlety scores.

SR Lo . | S S U
Ch1 square tests of lndependence were done to -

explore the relatlonshlps further (see Table 27)» The

flve dlscomfort oategOrles in IRQ questlon one were

RN

collapsed to form two categorxes in order to calculate
chr~square. "No dlscomfort" and "sllght dlscomfort"

‘”became "low discomfort", while "medlum",' consxderable
o . e ' ‘ o
andj"extreme"‘d15comfort became "high discomfort“ The

scores on ‘the JP1 were dlvided into three categorles for

‘the purpose of calculatlng Chl square. }It ‘was necessary

o ‘.v { . ! ' \ .

:to.collapse the‘categqr;es in thls way in' order to have a
f A o s , ‘ .

'1arge~enough fumber - in .each cell to'calculate-a valid
chi- square. For situation‘l (picture), sltuatlon 3

\(per51stent dlnner anv1tatxon).\81tuatlon 4 (whxstles).

)

and sltuatlon 5 (comment)y those whose anx1ety‘scores on
the JPI were above ‘a standard (T) score of 38 were more.

likely to express hlgh dlscomfort inm relatlon to these

’
c e
- '

\
o " !

situations ,"

The ch1 square results for}these four sxtuatlons

. s
! ]

were sxgn;flcant at the P < 0 05 level , Ch1 square, wlth
two degrees of freedom,‘was”7 351, 6 166 6 764 and 9 001
: o o .
Wfor situations l,rl;’d and S respectrvely Chl*square

0 .

v

could not be" calculated for 81tuat10ns 8, 9 and 10

R

fbecause of the small number of subJects express1ng little‘

A ey

f “to no’ dlscomfort ; Subjects found these three 51tuat10nstg‘ o

) ‘ [

t

:fr;Level of dxscomfort and conformity~ There was. a Small

v

.p051t1Ve correlatlon between conformlty and level of

N R N RIS AR ERECIEI :
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to flnd them comfortable. o

51tuat10n 1 (plcture), 31tuat10n 2 (touch), 51tuatlon 4

- o .
PR . . R

discomfort on‘situationpli(picture), Situation 4 .
' , on 4 .
(whlstles), and 51tuat10n b (foreman)

f 21 and .23 respectlvely (see Table 28) . It

would be 1091ca1 to expect that those who scored hlgher

L 1

on conformlty would also feel more dlscomfort in these.'

Vo E .

‘

dlfflcult to lnterpret SLtuatlons.

’
\

A \ ) b

LR

explore the relatlonshlps further (@ee Table 29) R

4

!
t | ! '

.
'

|(whlstles) were 51gn1f1cant at the p <, 0 05 level f'g.3»

Ch1 square, w1th two degrees of freedom was 8 650 anc :

0 9.777. for 31tuat10ns 1, and 4 respectlvely ;_Results

N N

1nd1cated a stlght tendency for those w1th a standard (T)

3 'n' W , -

score of 42 and above .on- conformlty tq be more llkety to

o : o
fxnd the two 51tuatrons uncomfortable than theylwould be'

o ' Lo \ “
. '

LN N » W , ’ "‘..
N ' E ‘<w‘l‘?t‘v

L Level of dlscomfort and self-esteem.. There were ff/d§m

( w
A

7sma11 negatlve correlatlons between self esteem and level

| \‘wA N

' \
Lof" discomfort on six. 51tuatlons. Correlatlons for

K \ b,

(wﬂlstles), SLtuation S (comment), 51tuatlon 9 fngfﬁzlt
(Pr0p051tlon),-and 51tuat10n 10 (retalratron) wsré }'
.l.zz, .".21, 24, 25 .__2”“{7:, e

“sable- 305 f'jt s

LI

for s;tuatlons 1 (plcture).42 (touch)' 3 (per51stent

‘.
!
l
l

‘fCorrelatiohs Qere

Results for SltU&thu L (plctureaof nude) and 51tuatlon.4'

Chl square tests of 1ndependence Were calculated to .

';\' Ch1 square tests of\lndependenCe were balculated to‘f,
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dlnner 1nvrtatlon), 4 (whlstles), and (commehty Weré ¢ lf'
_ p . RRTR TR

L iy PR . p S C T o 117
" ' [N . - (- S \ g ' TS ‘ Vi i . L .
S Y '\1*. R e A R ‘17 ‘

‘f :sronlflcant at the p < 0 05 level Chl«square, w1th twov:ﬂi:h'j
v f Ve W o
2 degrees of! freedor:l, ‘was 8.199,714.403, 6. 156, 7 462 and o,
%h:‘ 8. 244 respectlvely., for‘these flye\s;tuatlonsf”those" ﬁ"“"
S, ARETIRR ¥ . ¢ .-..-;\ . i N e . . Y
.@m\w1th a' standard (T) score helow 56 on the JPI Self Esteem I;
- 'scale were oore llkely/to report hlgh dlscomﬁort than‘,f '&f} -
Yo AR L ) . . . E
; they were to report loQ discomfort.3 Most subjects "Xht' \Ju j
“ﬁ‘reporteé hrgh d;scomfort fef ;rtuataons 6,15k“8. 9\iw‘dﬁhirj;f'f
| 10 lndependent of thelr eelfeesteem score ﬂt‘a;f:ﬁf;fﬁiﬂ”,hﬁJk"'
‘¢h PercexVed Likellhood And Personalxty ';?5;in$1 ﬂ{hfﬁfﬁg 'ﬁ‘
o \ ~ R BT TR
ﬂﬁ;;?ﬂ\ There‘were only two personallty varlab}e; (risk . ﬂjhftv§ H
%ﬁ“taklng and’ soczai adroztnesss) that correlated‘ﬂffJISE}ﬁﬂ:tfﬁd;\
‘ﬁ sufflcrently with perCelved llkellhood (IRQ questlon tﬁo;"‘ ﬂfq
“'.'\'” ' P S T cro o

T NI L R S AL RSN hﬁ‘
to be reported ""JW”- e, ‘f,‘ LT S VP

N PR s "’\ . A . . N, .
i “| RN . . ,‘_' . ; . . . ] AL
.. , . a AT
LA b -I L I;‘. .
'“;ﬁ Perce1ved llkelghood and risk taklng. Although Ca
" k \ e ! B "l' [ Y “":,\..".. L
there\were no strong correlatlons here, there was&awn o , -
i ' . /l 2 N -. o i (‘. [

con51stent patterh of m11d correlatlons fsee Table 32) ’rﬂf“¥7

All but 51tuat10ns ? ahd 10 (two of the more unpleasant" .

situatxons) correlated r > ;20, w1th 51tuatlon 5

v Y

}Chl squa&e, wlth four degreesmof freedom
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. . . ) Yoo ! o
the Cells.V Results of oh1 square tests of . 1ndependence

ar ]
AL L0

1- _ (see Table 33) lndlcated that those thh a standard (T) ' ?ija;

VA ;" score below 47 on rlsk taklng on tne JBI were ldkely to,

: ‘y
R , : i
N . \ \ ' ' \ ! d 4 .

»see sxtqatlons 1 to 7 as merobable.. o ”‘» ' qfw " ,“h
RRY , : S JR ot :

I L !

Percelved 11ke11hood and soc1a1 adr01tness.' There\V

3 ‘o
)

was a’ sl}ght correlatlon between scores on'JPI Soc1a1 “. .

) . i oo

L Adr01tness and percelved 11ke11hood for situatlons 2 .rf g

tor . B . L . '
|‘ A O 5 ,/ H ' \

" ' (typlst—~"acc1dent1aL" touch),<5 (off~éolour comment from‘ o
- Lo [ N S By
\ ' colleague)r 6 (dlnner 1nv1tatlon from superVEsqr to I

prepare for promotlon of subject), 7 (foreman eylng, 1'_ L

. , K 1 .
LA Mo ) !

subject up and down),q (boss dropplng c01n in blquse) L '

; ‘
n +
} Lot ! o

’and 10 (retallatxon for refusal) w;th a11 of these\ ]Qf

| correlatlons falllng between r> FO\Q“d’r“< .29 (see‘e‘

) ‘ M':,‘., ¢ "

Table 34) e e

K ! : . «‘ ‘ \.”“' ’ “ Lt ' t ' ! e : ““ ""I "~
o ‘““J._ These.correlatlons were explored furtyer w1th Lo

Vo W i i e .
) . v , KN

. ﬁf" ch1 square tests of 1ndependence (see Table 35) Results

Yy ‘,.c ¢, v

for 81tuatlpns 4 and 7 reached’the p < 0 05 and p <..01

C N AR o
‘

s 51gn1flcance 1evels respectlvely Ch1 square, w1th fodr “i

U
N A .
R BN

"deéreel of fréedom, was-9 580 for 51tuat10n 4 and 14~014

e b
: o e '\ s
. "A'f-\ 4 ! ’

Chl*square could not be calculated for S

!, N,'e(, . . “ N ' ‘v .‘»

;’9 and 10., These results 1nd10ated that .ntlﬁﬁ

q,‘

\,}"l‘:“:‘

sxtuatlohs ah‘

g

‘,.,v:,

Forlthe other elght sltuatlons, sub]ects tended to
g o " B ‘, .
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"l.behavxor.A The resul:s of the p01nt blSerlal - o

‘ icorrelat;ons, chl-square tests, and relevant frequency ‘_f

) -~

&”;é‘« .

FeelLAge And Personaligy Variables.' . .ﬂ.

None of the Cerelatlons between feellngs (IRQ "

t

quesplon three) and the 15 varlables on - ‘the JPI were

large enough to report

@ oo oyt

[

.23 Reiationshlp Between Interpretatxon of Sexually

‘ Orlented gghav1or And Sex-Role Identlty

The four BSRI categorles were uSed to measure v

»

sex-role 1dent1ty. $he BSRI did not correlate’

' i’““ 2 - ‘ I ' . ! | .
substanéﬁally W1th .any of the measures of interpretation -

of sexually oriented behavlor (Ievel of dxscomfort

and (a) demo

percelved llkellhOOd, and feellngs). Thls,would rmply

that sex-role rdentlty as measured‘on the BSRI was not

‘,ré%ated to one s responses to TRQ questlons one, two and

‘three. - .

. 4.3 Research Question”Two1fﬁl

, . . \
— " i

«The 1ntent of thls research questlon was to explore
relatlonshlps between worklng women s antlclpated

LN
- 4

responses to sexually orlented behav1or in the work piaceﬂ

Vo

) "
o
) A LAt

\ . " .“ﬂ‘
ic) sex-role i entlty, and gd) 1nterpretatlons of the i

LA

A

R

“ \ Ly ¢

counts are reported in this. sectlon.,jf"

aphxc varlébles, (b) personallty varlables;p”'

123

g
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4 31 Relationshlp Between Antlc;pated Responses And

I o Y ' . ' .-

Demographxc Varxables o ]

—

. The measures ofl ant1c1pated response"‘used ln thls

rstudy were (a) IRQ questlon four (ant1c1pated best '/ ‘ ,;p
- response and (b) IRQ questlon six (antlclpated
alternatlve fesponSe) Demograph}c varlables used were

L

the questlons on- the DQQ In IRQ questmon four, subjects

oy
were asked what - was the best way to respond to the‘,_
. ‘-‘ \ K
51tuatlon descrlbed Ln Fhe questxonl" Responses ‘were
\ l

sorteé into flve clusters (seé;sppendlx VII)
[

Antlcrpated Best Response And Demograph1c Varlables

(

There was llttle correlatxon betwéen any demographlc :

varlables and ant1c1pated best response.y The only
demograpnlc variable whlch correlated at all was’ agef
whlch“sho:ed a mlld negatlve correlatlon with‘thejclusterd
one ("dxrect attempt to cope *) response.‘vlhls\ :

‘correlation showed up only for 51tuat10n 6 (dinner

+

eikvitatlon) and 7 (foreman) Correlatlons were - 38 and“

-

‘7;26 respectlvely (See Table 36) Thls would 1ndicate a "
very sllght tendency for older women, to av01d dlrectly 3 B

confrontlng the aggressor in khese two 51tuat10ns. ©

!

HfAntic;pated Alternate Response And Demographlc Var;ables'}

A

= pf/ Subjects were asked on IRQ questlon six to. 1nd1cate_'
:ﬂfwhat responSe they would be . llkely to glve 1f they could'
ﬁfnot actually do what they had outllned 1n the1r

nant1c1pated best response (IRQ questyon four)

Dl
. . )
— ~
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. There were moderate p051t1ve c0rrglat10ns between’

o \ .
aIternate response‘cluster two (wlthdrawalj and the J

‘
;\, ’ TS

number superv1sed for smtuatlon 1 (plcture), sxtuatlon 4
. N - ’ - o RN !
(whxstles), s}tuatlon 8 (coln),u‘and situation 9’
(prop051t10n).\ The correlatlons for these four

\ . . [

31tuat10ns weré\r = .23, .32, ;23,'and .44 respectlveh

(See Table 37) IThese results were blased by the small

number of subjecns (two) who superv1se more than 20 staff
U

(see Table 10) Both of theselsubpects offered a, cluster

[ A

two response 1n th se four 51tuatlons.' The small number

,_of subjects in. thls categbry render these flgures o

‘,\ Co -{ Lo '
: '

unre11ab1e. SRR N ""‘ oL

- -

There was a moderate, posxtlve correlatlon between

' LN '

number superv1sed and ﬁlternate response cluster fou |

1

S

LI Lo i

(behav1or acceptlng ofA51tuat10n or encouraglng of .
\ ‘ -

st

relatlonshap) for one sltuatlon~—51tuat10n 6 (dlnnerv o

.\ ' . ' ¢

1nvrtat10n)—-wh1ch had a\correlatlon of"r“e .43 (seen L

\
. ‘ . . )

Table 38).n These results could mean that women who are‘h

‘-A.‘
Yy s

'

lunches and dlnners., Howeve‘g these results are

v




L T A T CoE T
; Yo N " e 127
<y "‘\‘ . - . . * 1'\‘ N , A", ‘ o . , . ’ s .
W T Table 37 .ﬁghv,‘~ e
. N f g o, i . | , : : _ I ‘
o Superw.sory Status Correlated With Antlclpated Al;ernate
'f." "f: , ' -" L Response "Coplng By W1thdraw1ng o R
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v ‘ . Correlation - : T S
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n;f:C; 4‘32 Relatxonsh;p Between Antxcipated ReSQOnse And‘ v :f$fﬁw‘U
‘. ﬂ ‘,"Uf”fﬁ” ,w éeésonel1 %'Vari bles’ "%55ﬂ¥?w57:r”%3\:ff”fnﬂfffwf
ﬁ““wff There were némcgrrelations,between4JpI SfOIES end “f&_‘zﬁnﬁ“
ﬂ ’e}thef ant1c1pated best: reSponse (IRQ question four) or’ "ﬂi'?fExk
%,('ant1c1pated alternate\reeponse (IRQ question‘elx)'whlch .fo f:ﬁfn“
R met\the reporting o;ikerlac Thls would 1ndlcate thaé.ﬂﬂfﬁﬁi;Qﬁ:k
Jf:x there was no reletlonshlp beeween personalltyles meaSUred‘Ll : wﬁ\
”ﬁ' on the JPI and how women in thls“samole antlcgpated théy -%
}f'£ would respona t; the 10 sltuetione‘on the IRQ. ,f fﬁ‘\k&y'gﬁfﬁ

*: . el : °

. 4.33 Relatlonsh1p Between Anthgpated Response And ;.Y:‘ 5

: "'\L;‘Efﬁtﬁyi ; Sex-Role Identlty | 3"~," 'j ,Y(A “£> o
‘ v AR r - ’ e ) |
}i There were ‘no correlatlons between'BSRI soores anq L
‘gﬂ e;ther ant1c1pated best response (fRQ questlon four) orju “xﬂa- |
ant1c1pated altérnefe‘responee'(IRQ questlon 51x) whlchv eﬁ" ' wru
oo N (T SR O
| '_met the report1n§ criterlé.‘ Thls would 1nd1cate that '”J e,

g(\ l * | wy '-"‘." .
ﬂ”there was ‘no relatlonshlp between sex—role 1dent1ty as Sl

.\“: o N . A o
' measurea on the B$RI.and how women 1n thlS sample‘”:' ;o
’ . ,* .\, \\[ ‘. : L ) oo : “"
e ! "- ‘
- ; s
AT R L . . e .
f]~%f¥ 3Subjécts ;responshs on‘the measures of ant1c1pated o
S ' ’Suv-( o -4
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ouestlon three—rfeellngs)1g Agaln very few correlatlons"ﬂ‘

‘ .
]

'f”ﬂWf'were largF enough‘to report., lgd\ oy v‘_,f‘ fa\%‘ﬂ
~‘“‘.‘. A o ’ l

e lr' ," . o ," R i oy
_ | Ant1c1pated Best Besponse And Interpretatlon
\“L ."1 , L ! L B . K ) .v-r‘-
o o, !L\ "" ¢ l l " N

‘y-ﬂAﬂ}ﬂ , Only one’of'the measures of 1nterpretat10n (IRQ

R ‘
F O o Doyl v

[ "

| ‘ oo u"

questlon ones—level of dlscomfort) correlated somewhat

v‘,]"‘\.,.‘ S "ih_‘.“"‘ .( \ "‘ ‘ll,‘
) Cy

~va‘ with ant1c1pated best respdnse. There was ﬁ moderate

\ \

A,/» ‘\,

‘=f{f‘correlatlon between antlcxpated best respOnSe cluster one N
S L - '

:?;j(dlrect)attempt to cope)land level of dlscomfort for ‘ .
REEY N R i -, . T , N A .
ol situatlon'l'(plcture0,~51tuatlon 2 (touoh), and 51tuat10n
' kd“ (d;nner 1nv1tat1on)"|Corre1at10ns for these three
".!13 sltuations;were rl;tFBJ; :36, and-;kB{réepectively (see““
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n ]

i of freedom,,was 9 645 for 51tuatlonxl and 5 083 for

|- S s )
‘ .

;r 51tuatlon 2. These resultsllndlcated that subjects who
offered ax cluster ohe (dlrecwﬁattempt to cope) response ‘§¥

[ 1.\ “ ‘. ,“ o Ly

for IRQ guestlon four 1n these two 51tuatlons had a ':¢=_f;'ﬁ

yv'_ S \ ' ‘ ' l‘ ' 1 ‘ ‘ \ "3‘ ! iy '
~;‘§’ slight tendency to experlence hlgh dlscomfort it

Dlscomfort d1d not seem to be r lated to the ch01ce of Thjm\
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: ;4 cluster two (w1thdrawa1) responses for 31tuat10n 2, wh11 AR

s . i K ST

l

sILghtly more of those who chose a cluster two response

for 81tuatlon 1 reported very llttle expectéﬁ dlscomfort.;*nuﬁh.g
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« However,-79% of those who chose a cluster one response C
‘ ; ’ p v o o
: Aalso expected to expertence hlgh discomfort 1n 51tuatlon“"‘
‘L: 3,‘| Results of Ch1 square tests for the réhalnlng seven ’U o
= ’ f .
sltuatlons d1d not suggest aurelatlonshlp be&ween.uanldtcstf 1
)fﬂ dlscomfopt level and choxceyoetween a cluste;'one‘ang ”'HJ;AJ'
Eluster tuo‘response 'in fact, the majorlty of subjecés ‘hiﬂ“ﬁ
| expected to, experlence hignwdiscOmfont 1n 31tuatlons”3 " »df;
4"5 7 3; 9, and lOr”lrreSpectlve of their response ‘HQ‘L3;5"“
_d ch01ce.‘h:,+'quJ‘C:c&fjjauﬂvf?ﬂfff* L it,hdf?\ L f”:f 0
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L . ,,.. C oy, ‘ Lo S L ] o ‘ S
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U 4.4 Research Question Three . s
fj ﬂ'ﬁ‘wu The lntent of thls research questlon was to explore ’
P e Ty e D e IR ‘ .
H“ﬂ\\ reléeienshlgs between fubgects self effxcacy,‘ L"’wj_w“[3‘ -
'.H"“confxdesee'tﬁatwéhey could ;ctually carry ost th21r‘fﬁuﬁsrqgﬁ”:iig
@:;%%lééé;qlégﬁéd besg response\and (a) thelr 1nter§retatros ofh}  R
‘ SSexually orlented behav1or, K39} the;r\aqt;cxpated 7‘f”f;e?ff‘ ‘
f: Wi.resbenses,:(c) deﬁegraphlefvarlables, (d) persona11t§ Liﬁ“ﬂf”@ﬂu
- varlebles¢;and ke)‘ser rbie 1dent1ty The’resﬁlts of the fﬂj”l
R T «‘,‘.M N i S i . ‘ S
"‘":p01nt brserlal correlations ané ch1 square tespsﬁof{f[‘ytﬁTp B
d AT Ly . S T T
erﬂp‘lndependence ere reported 1n thlS sectlon‘ }Vﬁﬁf'“rj‘f{" b
sl | , S ’ L : ER N )
‘N}lx;hﬂign‘, 'terpretatlep of Sexually Orlented BeheV1or : ” )
R R ~‘,“' e ".,““‘» s A ; K
Jf’ifﬁ f"fThe measure: qf self effléacy eXpectqtlons dsed 1n o L(J‘ :
%irﬁ4w¥h;s.séﬁé§lwas”IRQ questloh flve wh;ch measures strength ‘ J.f
B I A A AV S R o AR SRPSEERLIY
:@gf ;gﬁHSelf-efflcacy FS descr;bed/@y Bandura (1977&- 1977wa“';\;u '
PR ,’yu( ‘«"" e , RO




.. 4 42 Relatlonship Between Self Efflcacy Expectatlons Andt. t_;.f

A

xself efflcacy expectatlons and ant1c1pated best response ;”

a

| . . \ Y
.- ) . o, (>
o : o “

rreporting criteria. Thls would 1nd1cate that there was

H

no relatlonship between strength of self efflcacy and

i o

interpretatlon of sexually orlented behav10rs .as measured"

oh the IRQ,

A,
.

. o
' . 8
i
\ A,

3'5? - {' Ant1c1pated Besponse : ‘ .4f R ][.

The measures of antlcxpated reSponse uSed in thls

study were' IRQ questxon four (antlclpated best‘response)-”

'and IRQ questlon 51x (antlclpated alternate reSponse)

A

BN

A

-1
cluster one (dlrect attempt to cope) for s;tuatlon 3

,,a

(per51stent dlnner 1nvitat10n), s1tuat1on‘6 (dlnnerv

. w 1

'1nv1tatlon), and sltuatlon 10 (retaliatzon) ‘The .

‘ correlatlons for. these 51tuat10ns were r = .37, .20, and’

'21 respectrvely (see Table 43). For situatlon 3 151

."v'

‘subjects (92%),suggested a cluster one response {see

nTable 44) Of those 151. 82% felt at 1east 80% certaan

" i

that they could carry out thelr ant1c1pated best

i

'}response.L The smalI number of subjects who chose cluster h

‘T,two (w1thdrawal), three (1ncongruent) or four (acceptlng)

é

ot

*,chl Sdhare for thls sxtuatlon. ,43”*‘7-';f 'Qﬁ”

There were no qorrelatlons between self-efflcacy

M

*'kexpectations (IRQ questlon flve) and ant1c1pated

'é There was a’ moderate, posltlve correlatlon between R

responses for 51tuatlon 3 made 1t 1mp0531b1e to calculate'
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Table 43

"Self Efflcacx Exgectatlons Correlated Wlth Antlc;pated Best

!

Resgonse "Dlrect Attempt to Cope"

e

'Siﬁuatipn'j; Polnt Blserxal SUUS Sl Significance

Correlatlon
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criteria. .’
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@ 43 Relatlonshlp Between Self Efflcacy Expectqtlons And

\

Demographlc Va:lables - ,“,‘n‘ ﬂ‘:"l

There ‘were ! no correlatlons between self—efflcacy

’

texpectatlons (IRQ questlon fxve) and demographlc‘

varlables (DQ questlons) whlch met reportlng crlterxa.

P
4 ! . ‘ a

.
)

. v
¢ : .
\

'4 44 Relatlonsh;p Between“Self-Efflcacy Expectatlons And

K4

Personalgty Varlables .w: o T

1

[

There were three JPI varlables (conformlty,.f

v

‘1nnovat10n, and self esteem) wﬂlch correlated sllghtly

-sltuatlons .“' ] . ) B ‘.' . ‘fd cot

[ . Y

,ISElf“Efflcacy Expectatlons And Conformlty R \Vf"‘_ R

(VI

Conformlty and self efflcacy expectatlons correlated
'fﬂsllghtly for SLtuation 1 (plcture), 51tuatlon 3 ja;"_i T.¥~'

s

‘(perslstent dlnner 1nVntatlons) s;tuatxon 6 (dlnner Voo

L 1nv1tat10n), and 51tuatlop 8 (c01n).4 The correlatlons
.were r =f¥ 25 _.26, .27, andu;.zosrespect;vely (see
N v s - e ‘ B .-;““gv“
‘LTable 45) fhtd--y,;‘;nlwﬂ“,“;u’ “?‘bf;u_ t»,'"fw“pg" .

Ch1 square tests of-independence were done tozﬂ

"Pp~< .05 levei "Wlth fqur
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?JJ than 20% of the cells. For all four of these 51tuat1ons,‘_ﬁf

most of»the subjects with a standard (T) score below 42

i . i
! -

v

.on conﬁormlty felt that there was an 80% to 100% 13

) v

prgbablllty phat they could carry out thelr ant1c1pated

4

't

ety

, best“response. Of those who SCOred below 50% probablllty
ig'on self efflcacy expectatlon for 51tuat10ns 3, 6 and 8, - f-a
between 44% and 58% scored above 56 on conformlty. B u

AR 4 )

Selfhsff;cacy Expectatlons And Innovatlon nf’iﬂd," EAR fg“ o

e
’ [EN 0

There was a sllght pOSLt;ve correlatlon between
' ! A
;nnovatlon and strength of self—efflcacy for sltuatlon 1

. ;,/n‘
AN .

(picture of nude), SLtuatlon 5 (off colour c0mment from L A

qu\

' - 5.

"",1' '\_ .
' i3 ‘-

colleague), sxtuatlon 6 (dlnner 1nv1tat10n from ' j "ﬂ

"v‘ N v

‘S“PerViSOr befOre Promotlorr),' and 51tuat10n 10 Lo
\fefé 13{10“ bY supervlsor) Correlatlons were r’ _;23,“

0 . N

'_‘Jnd 22 respectlvely (see Table'47)
e : S
Ch1 square t stg of 1ndependence were done to T S

G:flrelatlonship furthe‘,f f tbose Who~scored “}f.;"“

‘jﬁ above a. standard (T) score of 52

-

W1th foun»degrees of freedom,ﬂchl-Square3, 9 772 for "];:ﬂhﬁﬁg
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‘ 1 (p;cture), 51tuat10n Z'(tou¢h), sxtuatlon 4 (whlstles),

N . .
. Lo x

%“?" ané’ si uatlon 6 (dlnner 1nvxtat10n) Correlatlons were T.
Y =“Qd6,;.25 ,.22, and ‘25\respect1ve1y (see Table 49)

RN Cross tabulatmons were done to examlnevthlsm~~ v
F R K B ” \ O ‘ ‘ - ‘ l“. : ',\-

relatlonshlp further-'however,‘ch1 square tests could notu““‘

’
e . o
N " [ : v\‘ "4 \'

5 . N Y X
! ;o SRR

- .

;v‘l'-- [
Y ,‘ .

P N
~

‘ j»"‘ JPI Self Esteem scale, and not many scored below 50%

RS ‘ .

,«
R ot "

u«"‘ . [

those who d1d score beIow 50% probablllty on. the strength

) ,’ [

E utwh‘of self efflcacy measure,‘very few (0% to 15%) made hlgh

,sc0res (above SS) on the JPI Self Esteem scaAe.{fy7

ﬁm\ 4 45 Relatlonshlp Between Self-Bfflcacy Bxpectatlons And
Hy“x, ‘ -;fﬂ«;, ,“h'\ Sex-Role Identlty ;' ?J"ufx e 5
R e ) L IR I R IR

There'were no correlatlons between IRQ questlon 5

X . . wa : ' "
Mo . o /, Lt " '.'

(strength of selfhefflcacy) and BSRI categorles (sex role

v
\",I

;é[d be calculated because of the small numbers 1n several Hyﬁf@gTJ
A cells.»ﬂ Perusal of Table '50° revealed ‘that' not mény R RN

o subyects scon@d below a standard (T) score of 43 Qn the«,;mr

:aprobabnllty on the strength of self efflcacy measure. Of'

I

w
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' varlables.l-ﬁ‘;”nju.'= ‘””"{\: 3 ”“ﬂb -ﬂﬂ' ‘ S e

l‘relatlonsn1ps between 1nterpretat}

\w‘(: v .'\ I .‘»‘ \

o o “ L . ‘Y , r;‘ o N
(F),sex-role 1dent;ty iﬁﬁr T T o
‘ ) lj . ', . - N : Sk

“’ .
The‘measure of factors preventlng women fxom

|< " , " . r ‘. .

carrylng out thelr ant101pated best responses was IRQ .

o AR . ‘L . N “«N

o : (.

questlon seven. Subjects were/asked 1n questlon seven to b

LS
a |H ,.

1nd1cate‘what,w0uld prevent them from carryzng out the o
ahbzcipesedvpest response they had outllned 1n questlonVWM
R !
four. Responses were sorted Lnto'seven clusters (seei.fﬁo
Appendlx VIII)A  H' j‘l??ﬁidfhinogﬂr“,f@fngk;w TT>‘ 'h‘f .
| Thexe Were no”correlatlons large“enonén to‘reoort | Q’ L
between‘IRQ questlon seven and any of the above f{q;jffﬁokﬁi

rxjf | Tne 1ntent of research &uesé;on one was to explore

VoL '\1, ‘il

« ,’ ' R |¥"

on of sexualLY'orlented

N R ‘l”\.' \|

w'

.behavmbq and (a)‘demographlc varlables, (p) pérsbnallcy
. ..« \

{
)
A
'\

-y

7[.sexually‘oriented.beh6V1ot was meas‘red ’n threenIRQ

) ] L
. gt), questlon

'!k'- ' : i
.\’, . .‘,‘V"VA ¢"‘
1 ‘4 o’

L Do
whlch.met\the reportlng reqqlrements outllned at the' ’77 :5
v SRSy i BRIUI E O e
beglnnlng of thlS chapter.‘ \; f B ﬂ ”;”-r‘ ST I

: )t . --‘ v ' t \ R l'“=,\."
BT : vﬂ N T
S 4 61 i Sumary Research Qpesuom One ey '
. ‘ ','\ [ I




‘}éi Tables l8 and 19) demonstrated that there were”‘“,

S
» |". “‘I ' “lv

‘1 . . .
I . ey o - ' . . Cot ' ot s .
\

;| . 4
i H

'gfscales, and sex~r01e ldentlty by the four categorles on.

A ' . . Bl
the BSRI.‘ \ [ T R

There were- several demographlc varlables wh;ch

_correlated sufflcxently w1th lnterpretatlon of sexually

" ' b }
[ f !
. T

orxented behav;or to meet the'reportlng cr;terla.; ~,y'

i

o The examlnatxon of perceived llkellhood and\prev1ous

o s v

exposure to unwanted sexually or;ented behavxor‘(seeﬁ;‘

[

‘ S
. oA [

o o

i

';;approxlmately,SO% of the subJects who saw all s1tuatlons

ﬂ\ as Unllkely to happen.to them,u H wever, there was a

i
1y “\

o \ ' [

;:i'as at least 50% 11ke1y fop them to have experlenced QLﬁ-ff

v ! i ' Y '

‘ Unwanted sexual behavlor of some sort at some p01nt ln:
o the;r ilves (see Table 12) Responses for sltuat;ons 8
”?éf and lo—bthe three most unpleasant 51tuatlons—;d1d not'
ﬁoiiothhat‘pattern as mostvsubjec:;,fregardless of‘és ‘

s, i
I."

“touch), srtuatlon 6

.o, . Lo j'l‘"'\ "‘

‘;aw 51tuations 1 to'7:p“

P . W
| ;
, “.,' Dy




- N

ot

or aggressor) for sxtuatlep 6 (dlnner 1nv1tat10n) , This.l“ O

N i

lndlcated a mlLd tendency for older women to COn51der

- such an: 1nv1tat10n a legltlmate request (see Table 2§)

Several personalxty var;ables correlated sllghtly

~

V.

w1th 'the measures of interpretatlon of sexyally orlented -
.behav1or. \Examinatlon of dlscomfort level and- anxlety
| (see Tables 26 and 27) showed that subjects w1th standard L

(T) soores of 38 or more~on JPI Anx1ety were sllghtly

a e
more llkely to exoress feellngs of,h1gh dlscomfort for

"Sltuatlon 1- (plcture), sxtua;”

1nmitat10ns), 81tuatlon 4 (whi‘tlés), and sxtuatlon 5 -

(comment) ;" S wk,i. : ;‘-w .N‘ ‘*f\‘_‘ S ;)
\ ! ' . . ..‘_‘ . . e
Examlnatlon of dlsoomert 1eve1 and conformlty (see

[ v ’

| Table# 28 and 29) showed that sub]ects Wlth standard (T)

, scores of 42 kr above on JPI Conformlty were llkely to,'
e T

flndmsltuat1on 1. (plcture) and. sztuatlon 4 (whlstles)

1 “_ v, - ‘
' .:.‘ o ,-» ) T
: .

: uncom ortable.\‘f

.,“

4

esults of an examlnatlon of dlscomfort and "ng‘;“ L

I B .
. N [
v n * \ \« ) . o

f. self—esteem (see\Tables 30 and 31) revealed that subjects

!

\_w1thfstandard (T) scores below 56 on’ JPI Self Esteem Were »jifh

'}1kelg to teport medlum to extreme-dlscqpfortd%Or A

"
Nt
R

s;tuatlon 1. (plcture); smtuatlon 2 (touch),»51tUatLon 3 | fi.ﬁﬂﬁﬁaf
Theet e . ! St

ut(pe sxstent dinner ‘nv1tatlons), 51tuat10n 4 (whlstles) & eyt

™~ X l [, R R
o o ' AP ‘
‘ v P AN
s 7 . IR v P
¥ ML
. ' ‘

‘an 51tuat10n 5 (' mment).f .
) \ ISR yy AR

. '.._\:

d and rlsk takmng were examlned

P S e i I X

Percelved 11

l“(see Tables 32 ‘anc :33) and,zt was found that\subgects Q.V"f:vqﬁ‘,m
oo ’ “-"g.‘ i
%lHWIth st&ndard (T)tscores below 47 @n JPI Risk Takfng were P

g . EN ., ) N\ . oy, ‘I E "

R



toa

3

‘subjects saw t

, thelr scqres on JPI Rlsk Taklng o ﬁ‘ "‘ Co )

approach to. the problem) responses._ ?j;['

o 152

lrkely to see sltuatlons 1 to 7 as. unlxkely toAhappen to

3

them. Thls pattern d1d not hold for sxtuatxons 8 (coxn),”

\ o

9 (proposrtlonz and 10 (retallatlon) because almost all

ese sltuatons as unllkely, regardless of

’

. by |

\

74.62’ Summary: . Research_guestxon TWO ‘Jhﬂt‘.h,:

v "

The lntent of research questlon\two waSvto explore

b

[ l'l

relatlonshlps between w0rk1ng wws ant1c1pated . .

responses ‘to sexually orlented behavror in the work place |

and the follow1ng (a) demographlc‘varxables, (b) |

3

personalxty varrables, (c) sex role 1dent1ty, and (d)

interpretatlon of" sexually orlented behavxorr

i

Ant1c1pated responses were measured on IRQ questlon four V
( . : .
(ant1c1pated "best" response) and IRQ questlon 51x

(ant1c1pated "alternate response) Answers to questlons'

)

four,and 51x were sorted 1nto flve clusters (Appendxx*'

1 B
' ' . .", } 4 ' " , ) )
. 3 . » N PR ¢ v Yo s P
VII) . ) I . o R ) A L R

fj,fi An examlnatlon ‘of, ant1clpated best response and agew’i'”

(see Table 36) showed that thére was a very sllght N

tendency 1n 51tuat10n 6 (dlnner 1nv1tat10n)‘and s;tuatlon
A -A‘\l'".

7 (foreman) for older women to av01d cluster one : (dlrect

R o
/ I N . H . ¢ : s : ‘7-'
' 3

'ﬁlResults€of an exam1nat10n~of level of dlscomfort and fi}}’
cluster one response (see Tables 39 and 40) showed thét ¢3ﬂ¢vf"

there was a sllght tendency for subjects who offered a*"“
i ot

‘”3<c1uster one ant1c1pated “best“ respohse (dlrect approach

4 . » PR . o , e,
SR, s e ! N el ‘ : .o . R




i

““t\l
o

|

‘-*sexually oriented behav1or, (c) demographlc varlables,

o i

to the problem) f0r sxtuatlon 1 (plcture) and 51tuat10n 2 _’

\ 1
(touch) to experlence hlgh dlscomfort B

Level of dlscomfort and cluster four (acceptlng
behavxor) response were examlned (see Table 41 and 42)

Results 1nd1cated that not many subjepts chose a cluster

r . s . q

four response.5'ﬂowever, most of those who did offer th;s

v

response Ln situatlon 1. (plctufe)a 31tuatxon 2 (touch),
SLtuation 4 (whlstleso, 51tuatxon 5 (comment)w and

51tuatlon 6 (dlnner 1nvitatAon) felt that they would

experzence 11ttle or no' dlScomfort in these 51tuat10ns

s

{
4 63 Sﬂﬁﬁhry Research Questxon Three

The 1ntent of thzs research questlon was to explore

v

relatlonshlps between subjects 'self efflcacy ;w”:‘ :*Jy
expectatlons of thelr ablllty to carry out the

ant1c1pated best responses they descrlbed for. IRQ

a

questlon four and the follow1ng-“ (a) lnterpretatlon of

v
VY

\

sexually orlented behav1or, (b) ant1c1patedfresponses to

.

(d) personality varlables, and (e) Sex—role 1dent1ty

:IRQ questlon,'

o
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S 'antlcxpated “best" response. Sl s,-&;-‘. Q,ﬂﬁ< .'~'”,g 5“//J.
o ,' ' S Vi ] v | N ' : ' ;'. \‘ ' A S \' . \‘ . , “ o oo " \

an
W

f )
" N ‘ ‘«/ .

- Tabies 45 and 46) revealed that subjects with a standard

' | K o f R

S (T) score below 42 on JPI Conﬁorm;ty tended to feel '|  B '

.“ o ’ . ‘|‘ \U "t M i} ) )
< o ‘confldent that they could carry out thexr ant1c1pated AN
“‘ ‘ ', “5 . . , . ; o ‘ ’ RN _‘1 .
f”tr-\”“best" peSponse for sxtuatlon 1 (plcture), sxtuatlon 3 e L y
. , ¢ T . L Lo ! "Iu ' \ K ,‘ ! ] ‘w" . -,',““ ,".
ORI (perslstent dlnner lnvitatlons), sxtuatlen 6 (d1nner ? '
v , N ’\‘ ‘ l“ . N . _‘~ .(

s 1nv1tat10n}, and s1tuat10n 8 (001n), @_uf«ijpﬂ"u,, f‘, . AR

{yfth , self\efflcacy and self- esteem ‘were examlned“(seevifh‘i '
"i_ Tabies 49‘an6‘50) and 1t‘was‘found that subjects\who Z;H,vn 151]
: «'éééréé below 50% probablllty en IRQ qnestlon flve\)@ \ .‘ N

| (strength of‘seif eff;eacy) for 51tuat10ns 1. (pmctqre),iz'
‘X":ﬁWtdnch), u (whlstles), and 6, (dinner 1nv1tation3 tgnded .

n the JPI Self Esteem scale.; f""-,f e

" \I v - . N i
) I
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)
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o S e ?,, R STt A
¢ 'I - IR o Joery , R R o ‘ \ o v ' ) H) )
b oL N . : N ;‘\ . v " ‘ \ v \ N . "‘:, " " ’y " 'h‘ . ' " o \‘
2 * A AP ¥ one LT e 3
T e L
Thls study ‘was conaucted ‘to, 1nvest1qate work@ng Lo L
v et ¢
women ‘s 1nterpretat10n of and nesponse to s xually ', o P

dlfferent Edmonton empLoyers (see Tab;e 1) Sub]ects ey
. ;44 ! ! \ i ‘,' \\ P o 3 '” -:" ,' U] '."""".‘;

- were employed 1n Jobs cover1ng a range of 11 CCDO .e;]fy‘ﬁ_mgwm,e

classiﬁlcatlons (see Table 9) The age range df the \;fj ;
sample was frOm 19 years to . 65 years (eee Tabie 2)4 "wa; “1ku-nke
SubJects cbmpleted four eestlngllhst;uments,f‘fgj” Ei\ﬂ[f'§ : ‘.,he

‘ , ! R RIS (RSN S R
_“ffﬂﬁ?Piqt blserlal correlatlonlﬂﬁere caleu}atea ‘to. teﬁt wafﬁlykfi
éheutbhr-research questlons/outlgned 1n Chapter dhe.“"“ | :'ﬁ“ﬁVmﬂ‘

. " ‘ N : i

Ch1 square tests ‘of" 1ndepéndence were done to 1nvestlgate  fw@gj\

generallzlng from the data,” Several factors 1nf

i

 A1though an attempt was made‘to procure a
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T
) . \ . ‘-4‘|". . N i R M. o
ey l D o .‘- | i . Do

;i,}“»random sample, thbse who were randomly chosén could onlyfny R

AT ST e, T

7‘”?” be 1nv1ted to part;cxpate 1n the study.~ As Qas noted 1nv -

. R ’ Co

! Table L, 34% of the womén who ‘were' 1nV1ted'agreed to.f‘f,w

Ipartlclpate.g‘hecepting thlshiimltatlon of the study was { "‘f[
j&;  | neéessary for ethlcal ahd practlcalrreasons.A It wodld ;?‘H:"hﬂ
iﬁum“"have been unethmcal tq'attemht’to pfessure:beople to ‘N[f,f_ “ﬁ“

‘ . N Coa ‘
s, H part101pate 1n a study whlch igvo{ved such a:sehsitlve'.“;‘JfM‘V

‘N Lssue.h Pract;cally speaklng,.noﬁt of the eleoyers woaiﬂ' ﬁhr;

' have permltted selectlon of their staéf ‘on anythlng other' ﬁifgé
UVE | than a Yolunteer basls: ﬁ.; ”lf'bt‘_ kiy?hhgwfﬁi;ﬁ {hgfff:??#%
‘fgg¥f5“f% Because only 34% of those 1nv1ted “ ﬁhéiiy“  QTY7f5h_ ‘

/ B Wi 4 ,

>~i"ff part1c1pated generallzatlon of the results w111 have. to%‘

be restrlcted to a 51mllar populatlon of women hﬁylvh'?Hﬁ:‘?uk
5 :.representatlve of the ages ahd occupatlons représented ;h ‘t'yzh
t‘ﬁh'f‘ A secend llmitathn on the 1nterpretat10n of the f;f“-%; |
' 2 A L TR N e -
‘ffresults was the use of p01nt blserlal correiatlons.‘ '~3‘;f‘T
r ‘

T ey

/.‘ PR s ~

For thlS reason,

r,.‘z



AT % thlrd 11m1tat10n,was the\use of a. penc11 and papervf]eﬁbp][

ot [T . . !

"queetlonnalre to examlne subjecte 1nteroretat10ns oﬁ and i.>‘
;| . . Do ‘“ . L
w'f»responses to unwanted~sexua+%yAortented behav1or rathen - A‘ [;Q?
) - than u31ng behav1ora1 measures.fiaehavloral measures f'n f*'fjfc3§
N [ 4 ”‘,'. e '

. \fwould have serlously llmrted the s;ze of. the sample. ~[‘; s :
. i R ' )

v However, 1t must be aséumed that there would Qe some‘ T »
U I o Lot Ty VI‘ ) it M v I Il o ' ' \

dlffere ce b tween responses sub Cts could wrlte on a "‘7 R
& i i

\ o

. quest;onnwlre and actual behav1ora1 responses they wowld . .

,"’, AN Kl . o 5 "5,‘ L I_ NP )
make 1f confronted w1th the 51tuat1on., SRR La'g“ SRR
) . S Ly \ e AR
o f‘ “_ v ‘ R o Y :" . ) ) i . . ' a CoretoL A LT } | N |‘ [ “
s e, "‘ . ‘ N e i, TR : S S ‘
{ Vel N ! s ,-;# P , “,,i . . b v ; , .
i SN ‘ " ' - SR
S e 5 2 Inc1dence Of Sexual Harassment gy L L~
v » oo s v I ot '
4 " \ l'"l I',\h ’ { v ' ) [{ g ! o o
' \ [ o g K } " ‘ \‘ . \ . ‘ { R ! ': K
b -,r'~”_,n . i i AR A C
T _ v b . X S
WU ,ISubjects were asﬂéd 1n DQ questlon 10 to 1nd1cate A '
A. "‘l" .l \ ";'.."‘ ‘ A...“ ‘( 1"" ,“ ‘ ': h ’ I"“ !'l o
) wnether_or not they‘had evern in thelr lifetlme,'l Y l\'j: R
‘ ‘s .,, “ o N . \- H o
“ : 2 1 (; '.
.exgerlenced "persxstent”and unwelcome sexual advances or L
’ [ i (,., O 4 SRR ‘ P L ‘. e
iy embarqassxng sexualﬂcomments,a WQrk, at gchool,ﬁor 1n\’”-?‘df NN
Cale Y . . W L gt T
.\:_, . - -, VR RS ‘- s A e s by, o \
~f!some.other"sett1ng"f QThey were asked to rate the ¢‘. b
e X ." o ‘ N 1‘. -” \, . - ‘,’ '. ) ;
"o L, S
0o frequency of thelr eﬁperlence on a four p01nt scale from ;¢~wt‘;vp
¢ -, PN Ty : . , . : o

Tff"frequently"'to."nefer
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' those who responded‘"hardly ever" on, DQ questlon 10 had Hj‘ﬁ_
' 'experleneed unWanted'sexual behav10r at least once, theu. 7f\'
reSult would be 82% who had experlenced thlS type of e
‘ ' v 'y .\ A /‘ 1‘ o ’ﬂ-‘ ! R f‘ oo »
. behaVlor at some p01nt 1n thelr worklng 11ves——a ”x”;' S
| nt. L “¢‘, Do
¢ l ’ ' “‘II"‘Hv " I
percentage consistent wlth the 88%wreported'1n the.Redw 'v’ :
o \4‘ S T s - \', ‘ .l‘ ‘\.-“‘
’ Book study (Safran, 1976) Ll \'»\4, :
: - o n ,\' L . ‘.;" o b /"*"“"‘.‘: i’ co ¢‘/v S P
e f"v ﬁ}‘”“‘ , 1‘* i“,%ﬁﬁ’“k‘ .FL ‘ O
k“ ) \. i‘,\‘ {- : [ |' A' ““ v ¢ ) ' \,"“:‘ ;4-,‘
RSN RIYY. 3 Observed Patterns Across Sltuatlons o
[l e o
",‘ o ,\ “‘,' SR v‘\: \*... L , o [

' SER D . PRI Tty \ “‘\ ‘ ‘\‘ K e PP I
Moo o \w ' ) T cd ' AN o e NI
“p.; There ere- not many correlatlons for“any of the jour ;

. 4 v i ) . "‘

‘ .research questlons\whlch were large enough to meet\( p/‘f-u s

| o K DS av el .
‘f SR o ORI
", reportlng crlterla.- However, among those\resu1ts that w#“'
Y o L IS
¢ were reponted; there appeared to be seVeral patterns “j‘gfgur

'

_fvrelated to the aegreé~of amblgu1ty 1nvolved'mn thé

."

N l

+

"
¢

N "

. b
51tuat10ns.“ The more amb1guoUs 51tuat10ns (altuatlon l T'?
to 7) tenaeé to recelve’a\w1der~var1at10n 1n reeponse;_::j;vﬂp
for\ihQ ggestlons one,~two, three and four\(see Tables.%“’ Z
lI 14) compared to the Smali'variatiqg)ln the responses 1” h

to the least amblgupus 51tuatlons (51tuatlons 8 9,\and




'
|

" \‘n‘

"Lﬁw 1-’ The‘dlffereneehzn response patte:n between the Lo e
(N \ ” . .‘ \“‘v:«. '.,( u\ o 4; Yy “‘ . , “-' ‘».\- it
ambiguous and blqtant sltuatlons is con51stent w1th the ,' S
llteratureﬂtcolllns & Blodgett,”1981 Gutek 1985 Gutek '3}3‘73‘4

Y Gen
, \y\‘ ) . n i

Morasch & Cohen_




:ﬂﬁ{The apparent contrad1ct10n lles 1n the hlgh rate of

cey

Lot '

f ,.’{ ‘. . A PR [N . K
B R

N
I
. o Jr B o

1n1t1a11y appears 1ncon51stent wrth the hlgh dlscomfort

e ! g f ,1. . L /'

et 1eve1.; Also,,the preference forgthls ﬁype Of response 15 e
. ‘ i .

J. ./\’,A\'

‘-w most v1ct1ms responded by attemptlng te<1gnore the . ‘W_r*”

R L [ .
' )

behavror.f However‘ thlS hlgh frequenqy of cluster one L
| K ' ) o [
responses 1s con51stent w1th the defen51ve attrlbutlon ' f'd_w'

"

««,, X ‘\’

Y. ) o

theory 1ntroduced by Walster (19661 and developed by ?;_

Shaver‘(1970) Wélster suggested that the seVerlty of an C

accident—was an important factor 1n the a351gnment of

ERENPENCEND U ICRRTINEE o I
:'5|respon51b111ty by observers.‘ The hlgh ﬁrequency of SO o

& .'ﬁ}"ﬁeellngs outward" responses for IRQ questlon three 1n .
) ',I.I . . .. i I ' 'l‘”u i
sltuatlons 8, 9,Iand 10 would indlcate that most subgects '

. «
N . ‘\‘/

"were a551gn1ng respon51b;11ty to the perpetrator for the“

X

. .,-
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Secondly, these sxtuatlons, whlch wepe eo obvxously .t%:,h\”;“iith
'irunjuetlfled 1n the’ fxrst place; wpuld not put the subject"‘f "
f; -in a double blnd as. woul? the anhiéuous sdtgatlons. ‘Inﬁf'ﬁ“f;  '»
: these three blatant 51tuatlohe,‘subgects can respond ﬂ o ‘1&c
B w1thont fearihé blame from self orwothete for &;Niﬂ‘t‘“ﬁ“ xxr,.'*%
' overreactxng or fot n1sunderstand;ng the‘neanlng of the “”1th'”
" behav1or.' The 1ncon51stend§ with. the 6 ‘S.,Metlt Syetems H'jivﬁit‘
i\] Protection Board‘gtudywle notlUnexpected.‘ That study .tﬁﬁgt r:
found that the 1e&s extreme fotms of seXdal harasement y'ufafy‘qd
T ‘ , : B
"were more«frequent 3 Therefore, many of the subjects J”ﬂggfjff T
P N C . o
ft:would have been‘referrlng to 1gnor1ng leseveevere*(more Q”*ifﬁF
amblguous) fprms of behav1or than that 1nvolved in the‘.ﬁ¢ thhf¢?¢
three blatant 51tuatlons 1nwthi§¥§t;dyqf Also, thdthe fwhgintqlﬁil:
- yearsibet&een the data collectlon for Merlt Systems‘stndy dwﬁ“'
and the present study, there has been considerable " ‘ﬁ iﬁ”lkd“
dlscusston(ln the medla about the best ways tq handle”vﬁﬂ‘N:f1;;wu

COﬂDECtlon;betWeen the act and the consequences 1s c1ear'ﬁf

T
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C ‘the - sltuation. Therefore,“the v1ct1m would be fieed to  jm7?‘(ﬁ

B res?o"d dlreCtlY without: ‘experlencmg self blame of blamé
i.}ir from Others.,;x_*t ’Wgw;uw'n ’;#uffyxaf,hf“%flb;xfkn,amJJJ-J
' ,3l" o e .-é " | 2 ',_‘A" ; S o o |
:\ | \ ( . 1" ‘ " 5132 Amblquous Situatl.ons ‘ \'; : L , |
f ‘ Ry Sltuatlon 1 (plcture)n 51tuat10n 2'(t0uch),a‘r"ﬁﬁﬁ.
IR sltuatlom 3 (per51stent invararion7, 51tuatlon 4 {:;7‘“)’ v
e‘ﬁ';"(wnretlea);lerroatlon 5. (Comment), 1tuatlon 6 Mprbmotlon

‘_ ’vdlnner), and’ sltuatlon 7 (foreman) a11 1nvo1ve behaVlQr R

| EOIIWhICh the manas 1ntent and North‘AmerlcanﬂeooietQ‘s I{‘.J'
£ ‘“r°1evéxpeCtatlons‘for women are both unclear{. Tnese are’, ;jﬁfd:
;‘\ 'I:51tuat10ns 1n which a woman could ant1c1pate acute | "h'

fﬁ“h'embarrassment 1f she compla;ned strongly and was told Lo
et s £ | | '

that she had mlslnterpreted the behav1or."

,
o i [y T

d@{’. D1scomfort Level And Personalxty Jﬂ ﬁ o ~§“”“M3. ;;u*'~¢3;,

? N A

DI .-dh There were moderate correlatlons between dlscpmﬁort

g - 1eme1 and personallry'for 51tuatrons 1 and 4 Women who;éhifﬂ:T
i . made Qléﬁ scores on JPI\Anmrety,,those‘who made hlgH“'“ w{“i‘ o
;A'~J scoree on qPI Sonﬁormlty; and thoSe who made low score§~\  : ad
| ‘W\on JPI Self Esteemdexpressedxhlgh dlspomfort xn.tneee owg R
'?:ﬁ .|srroat10ns..A1though other women a1 o expressed hlgh“ . ?‘_ :
AN iy e "H

dlscomfort 1n 51tuatlons,l and 4,uthose who scored h1gh
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/,‘ '

' plcture of the nude woman could be a demonstratlon of the
s7"owner s admlratlon for female beauty,“on 1t could be a’ >

;demonstratlon,of an attitude toward women whlch v1ews‘yThﬁﬂv""'¢

‘.‘_
"

N“ vl e :
' -women as objects to flll male sexual needs» The constant W
\\ ‘ e

debate in the medlg abOUt erotlca Versus pornography SRR | B

Lo would 1nd1cate“ that thls issue. 1s far from settled The o

‘\\ v

§ lfeellngs women 1n the sample reported they would feel 1n
-w‘ . 0!

thls sltuatlon reflect thlS controversy as SO% expressed

feellngs outward toward the aggressor 19%*expressed

N

feellngs d1rected "1nward toward the_self"* 11% expressed

at B .
o A

\ m1xed feellngs and 20% expressed “p051t1ve" feelrngs

'
’

.

toward the srtuatlon (see Table 13) o .

The whlstles from male colleagues 1n 51tuatlon 4

‘ could also convey the same mlxed‘message./,Thls behav1or

! . , ' . .
¢ ‘ § S s . ! I . IR .
. N '

could be 1nterpreted as srncere admlration, or as . “;

)
"f\ ’ .,
: ) N

somethlng meant to tr1v1a112e and 1ntim1date. It could

' \_\

n ' i ‘,— " . i

‘falso be seen. as an attempt to treat women as sex objects

rather than as respected colleagues.‘It 1s rnterest1ng to v
note that the feellngs the women expressed for thls frffﬂf:yh;”‘@’j

X G 3
., - . " : . \
’ i \ PR At

81tuat10n %see Table 13) are largely "feellngs 1nward"“ "V\W Lo

: v o }
:l . ’,.
-

‘f‘embarrassment and self—denlgratlng feellngs.ﬂ'Thls type

.\'

ﬂﬁ of feellng was expressed 1n 50% of the responses for pju";«gnaf"‘
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L \\those women who feel -more anxlous, have more need to N
‘.“. o oS ; po! . [z ) ’."‘ :‘,‘\
fﬁfyj,mConform,nand experlence lower self esteem would be more r; Ry
AR llkely to exper;ence dlscomfort 1n these two' types of \@',ﬂx‘“l
R v o ‘w: S e ms,;',
» X s1tuat,10ns B " o AR ‘, Ly '_‘ o |.. ' Y " ‘ o ¢ o
i 'v . ) . L N . ’ i ' “ : \ ' A‘ . ‘ ’\-“ i -I"' “‘
o Regardless of the possxble explanations for the "”mﬁg' “
. “ 'II» " . ‘ 3 ! 14 .I" ot ," "
dlSCOmeIt level expressed for these two s1tuatlons,\the‘“gf1”hf
" ' . . Ly {
) H o ! . u f . ; i,r ) P
. most important lnformatlon to' note Ls the fact that a S
. a - “ ’ s Q' ‘1‘ ' q"\
hlgh percentage of subjects belleved that they wouﬂd. q‘ulx‘ :

'ﬂ'pﬂ experlence a good deal of dlscomfo:t if they had to work

¢ ! N ‘.'4

:;1. in an env1ronment where plctures of nudestere dlsplayed f' S

, X o “ S AT
“@Sj f or 1f they were exposed to whlst1e5>from groups of malezi‘”; S
e 'V:colleagpes Th;s 1s conszstent QLQQ the obéervation made ;ﬂji'.
- py Colllns and élodgett (1981) that se:lousness of sexual n
;“V haraSSment should not be Judged by the severlty of theﬁb ,‘“ Jﬂ
e Ilnc1dent as thelr subJects reported experlenqnng.ﬂ'fn**j;tﬂtﬁj
ehﬂfwcon51detab1e stness fuom\pers;stent, “low level, ?'1‘}lj:; rie
.r:ﬁ;l\harassment.i (;ﬁffl;j ‘Mritéiﬂf} Af"jf-ﬁtlw.iﬁ{fJ~:?f ﬂ;l};‘iltj

Dlscomfart Level Andfhnt1c1pated Best Response" ,fxfl f%'f'gJ S

[N “‘» . ',‘.‘|‘,! i 1

l . ‘;There Was a modErate correlatlon between discomfont P
v ‘-;, R ,q . R SE NS ‘. ‘
i . P ' '.-w" r ’ . ' ‘ "
< "(plcture),‘51tuataon 2 (touch), and situatlon’ﬁ l”Lijﬂf”f B
YWUN?N‘ g ‘ R : . LS e o e
(promotlon dlnner)gl In ail three 51tuatlons the v”p N
;.« Wl g -,,g” 4 ;»-u e N S NI
,g-T_”(perpetrator s mntent;ons are partlcularly uncle: R i

.Cantbe aSSumed“that dlscomfort served a'



amﬁ;gudus"enough that subjects mlght not take a dlrect

approaéh unless theerdlscomfort 1eve1 Was hxgh enough

that they felt compelled to do somethlng to end the };,{5

L] A

%fterature (Guteky Morasch & Cohen, 1883f Padgltt &

a'k

. N ¢ [ ‘_,v o
Padgatt 1986) that amblguous sltuat;onsﬂwere more o
{i diﬁﬁlcult to lnterpret and respond to ’ ’v*"f.»fu o

,‘

Perceived Likelihood And Denographic Variables e

v A Y " .

*-A moderate reIatlg§shxp was also found hetween
," \ .
percelved llkelghood and. two demographlc varlables for

[N

s1tuatlon 2 (touch)/and sxtuatlon 7 (foreman) ‘. wOmen who

- i R

*were 50 years, of aJL or ol er'y and womenswho had 11tt1e

-or no previous exposure o’unwanted sexual behavxor felt

k/;hat;these'51tuat;ons
. Both 31tuat10ns

ere unllkely to happen to them. -
‘x‘\

and 7 1mp1y phy51caL

o

attractlveness on't e part of the subject. In North

Amerlcan soc:l.ety ‘

A

y51ca1 attract1Veness 1s often

Ve

youth ConseqUently, older  women may

A .

fqel less 11ke1y to experlence s mllar S1tuatlons.\ Also,u'“

by age 50,‘ iny women w111 have heen able ‘to definé fp{\

'

themselves how they wxsh to re.late to. men and ma " feel

that the confldenpe of thls declslon would make them less‘

L] 1

likely to be approached 1n the manner descrfbed in
,\-‘,' i

situatxons 2 and 9" Thas would be cqn51stent w1th

b

ﬁﬁﬁLandsberg.s (1982) suggesk;on, in reference to rape, that
: . ]

~women whg,appéar more able to.f011 an assault w111 be

-“'-

less llkely to be assaultedf .

X dlscomfort. Thls is cgnslstent wmth ‘the' f1ndings in the'

2 N



vt L .. '
.

A woman ‘s ablllty to. see s1tuat10ns 2 and 7 as

1

tl1ke1y to happen to her w1ll also depend to a certaln

jextent on her abrllty to belleve that she can actually be

-a rec1p1ent of unwanted sexual behavlors ' Jensen and

' Gutek (1982) applled Lerner s'"just world" theory (Lerner‘

& Mlller, 1978) to attltudes abogt v1ct1ms of unwanted

,sexually orlented behav1or. The»just world theory refers

to! the‘need some people seem to.have-to malntaln a "o

- .

feelxng of securlty for themselves“by percexvxng

' threatenlng events as more predlctable or' controllable

~ v

fthan they ;eally are. To do th1= they would have to’ deny'

‘

'the uncontrollable, or even randdm, nature of certaln

unpleasant or-traqu'events. Blamlng the vic ims by‘

A

bellev1ng that: they contrlbuted to thelr own flate is one

T 3 . "' ' '
way they could malntaln a feellng of securlty As .- lqgg

.

as they could be dlﬁferent from the v1ct1ms 1n elther k:.f

\

y'personal qualltles or behavxor they could belleve that

) -~

“they had sqme co?trol over events and would not be llkely

. . to- experlence the v1ct1ms fate. ThlS defen51ve form of
“},thought is seen ag ba51c to the "blame the v1ct1m"'stance .

‘:jmany take and frees 1nd1V1duals from the anxrety of‘~

T,

.haV1ng to acoept themselves as p0551b1e v1ct1ms. ‘lhf

N

L]

2 Those who have experlenced unwanted sexual behavzorsf

N
Q

know it is’ possxble that they'can be approached w1th‘ N Ff'

- -unwanted sexually orlented behav1or. Therefore, lt 18

A3 "
L

not surpr151ng that women who had 11tt1e on no prevaous/

166

.

/’;'bl‘ﬁ;l. :
e e .
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z\likely to feel that the 1nc1dents would be*unllkely to

i

happen to them.. Thls 15 certalnly con51stent w1th Jensen

| and Gutek s 1982 study where they found that women who:d

i
. 1y

had not exper1enced unwanted sexual behav1or were more

llkely, than women who had to attribute responSbelrty

v.to the v1¢t1m for preventlng the 51tuatlon.

v It 1s p0551b1e that the varlety of work settlngs IR

' . ) N .

l‘1ncorporated 1nto the 10 51tuatlons could have Lnfluenced

‘ @“the degree of percelved llkellhood expressed by the ; “'_\_
' - ’ | C .
"subjects., There was an attempt to av01d haV1ng subjects ‘]\
| ! -
. txy tooidentlfy-w1th specxflc occupations in'order‘to-‘

Vo \

answer thetqueStions. This was done by refralnlng from',f,v
maklng reference to spec1f1c JOb roles,:except 1n o
. 31tuatlon 2 (typlng) and 51tuat10n 8 (waltress;ng)
Although an auto shop 1s referred to in 51tuatloh 4,3.

there 1s no reference/made to the speC1f1c JOb ro}e of

‘

the. woman.-' Alsorrpercelved llkellhoéd was low for all ‘

‘10 51tuatxons, W1th the three most unpleasant seen as the

»:most unllkely of all., Thls would 1mp1y.that the naturevh:

3 ' .
sy |

hffof the perpetrator s behavlor had moredlnfluence on thegifx

R

‘/. R




\

N

o WIth the Squestlon made\by Jénsen and Gutek (ﬂ982) that“"‘ 3

low scores on JPI Soc1al Adr01tness tended to express

AR

11tt1e llkellhood that these twq;51tuat10ns could happen
@to them.“v“ ‘eV'N“ﬂ,foj“‘”A‘V”dﬂfoj”f\Jﬁfw

- i Y
.\;l. ‘\. Loy

W
‘ .

Both sxtuatlons 4 and 7 lmply a nontradltxonal work

4 ' 4 Co I‘»

settlng, which mlght be an unlxkély settlng for a woman

v

: who scored low on JPI Rlsk Taklng. These results suggest

5 e
that the women 1n the sample who saw themselves as low

r1sk takers.. nd those who'felt less skllled socxally,

v (;

90551bly felt that théy would be Iess llkely to venture

lnto 51tuatlons where the type of behav1or descrxbed 1n

N :
situatlons 4 and 7 could occuqu At first glance,‘thls'
vappears to be 1nconsxstent w1th Landsberq s speculatlon

\

(1982) that those least able to ﬁoil an assault would be

the most likely v1ctims.\ At second glance, however; 1t

)

{;ﬁl may 1ndeed be a conﬁlrmatlon of Landsberg s speculatlon,

o r‘-‘-

ias these women may very well exclude themselves from

) s

;\31tuatlons where they feel more vulnerable or less able fﬂ“

\ oy

to coﬁe successfullx. /These results are also con51stent

.\people llke to belleve thatcthey have‘som co trol ove
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u;n Walster, the more severe‘51tuat10ns ellclted more fﬁv A .
i ‘ »\,‘ 1.) l.' n‘ ,,l v, oo v,\‘yy. ‘. Lo

defensxve thought ln that they were seen as less 11ke1y.v“

[
\

would'blew the more \MJ"T

It is qulte possible that”subjecue

. \Seve:e\situatiohs aswhav1 g Qess pefsonal and 31tuatlonai
.y' ’ . '/‘ N v ﬂ \‘ SAPTRN )‘ '|‘ » :l ’ )

o %erefprer as,Shaverzsuggested,‘
\ . ¢l LA

) ‘\j,¢"}
;ﬁo them*—not because of.‘;

the wOrk role,‘but because of the severlty o‘,the t‘“ﬁwﬂxftu ﬁQe“F

\
1

Y T | e Cret
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‘\.v,"“M‘ ' - l

( .
anxlety or dlscouragement -However, subjﬁbts expresse

situatlons,(except situatlons 2 and 4 ovér SO% of the‘

" ‘H" Al .
(AT B * L

sub]ects responSes referred to feel;ngs of anger, fear

.,\ . \.r'
V . ,-'}, lw4 . ‘

1

br Shock directed OutWard toward the. aggressor (see Table

o " .."/>

f3) Fer most 51tdat10ns, between 10% and 20% of the;

,‘f", 1 .,r‘, «

fesponses referred to feellngs of embarrassment, gullt,‘y

' / \ h . <, "," : N “

.

thls,type of feeling more freqnently for sltUatlon 4

(l‘l'\' . v');“"‘

‘i,experlencewln'these s;tuatlons werexvery simllar co thosey v

ot ,‘-{'.“1 Vo "‘."""'

1reported by'Crull‘glgaz), Errlngton and~DaV~dson (1§80),'5

v
N

The three 51tuations h the hlghest fre uenc ofyf
w,,‘ q Y‘

1170

.“’: .v
e The feellngs 81101ted by'the 10 81tuat10ns were/ o ?fﬂf
e ' : : o ) ' ‘- | ~‘\~,x:A " : yl,'
e ponslste t,.wlth“reports in” the llterature. For all LR B
C "\ 1, ) . " i 1 ’ L» '_. .

PR, R
Wb 0@'\
\v-,,' ;
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s,elf blame or "blame the v1¢t1m tendency refefred tp by



Watson, 1976) that the androgynous person would be more

. Y . .
N . (Y ' K

'wbeha01ora11y flexlble ln response to changlng sxtuatlonal
o ‘ B2
demands,xand more psychologlcally healthy. 'Pyke (1985)

n“.

and Myers and Gonda (1982a,‘1982b) have suggested that ffh‘y.

i
i , B .

:$“ the evrdence 1n support of these two assumptions lS Jf

[ 2

N : L ‘ .
';?5 equluocal Even 1f Bem s assumptlons are correct theref}

o \ H

o .

1s no ev;denCe that the IRQ data for percelved 'Z‘K:wfgtj

\. ' !

“'1lkellhood level of dxscomfort,,feell"

).
! A H

"\ i " (IR { " "'- "“ . . I
Ly 10@51tuat10ns, ant1c1pated best respons,,;'and strength '}u

yoo .
“n‘.‘ . N w.

‘L{o of\self—effxcacy\are related to behavxoral flex1b111ty

's e11c1ted by the,

. " \

and pSychologrcal well belng In fact the lack of :'mfv“
results for the BSRI 1s con51stent'wrth the‘fa11Ure of o

the gPI scales to correi te strongly w»th the IRQ|§'t,

H\,“ )
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| sltuation 1 (plcture)\and 51tuat;on 6 (promot;on dlnner) Vﬁ[“”fﬁt
'\ A ”'. . "-‘; ~M‘w'{ *“‘ ' A . et . !
For these two 91tuation§:'subjects w1th low scores\on' e

y

AP
(
'

.conformlty (see Table 45) and those wlth hlgh soores on N-[}g L
\1nnovat10p (see Tabre 47) rated themselves as. strongly ‘aﬁ ttjfff!

, . ) b LI

(Y

‘confldentatﬂey could catry out thelr ant1c1pated "best" :
fresponse for these two sithatlons:“The few,sobjects who fv;":‘g
eéeored low on self-efflcacy fot'these two 51tuatlons JH'“‘S\k
htended alsowto hake'low scééééian JP{ Serf Esteem“ksee | 8

.

;Table 49).. These results are con51stent w1th each other AR

N
[ = " . \\ ‘<" 1 v

”and squest that subjects who are creatlve or orlglnal, , ST

hand thosel&ho have lLttle'need to conform w11iﬂhe ﬁfﬁzm;j; .

« ~M. . "o ' K o ‘
tconfldent‘}n"thelr ablllty to.h?ndle these two amblguous ? "'¢‘fh
. NPT R T # .
jsituatiohs.ﬁh:ﬁf?fff%tﬁirf:*i’5ﬁ'?x“\ﬁ@; ;oJ{ S ffh
| The relationshlpq whlch showed up for self-efflcacy ‘ﬂkh}f;
. T v A L

canhot‘be generallzed to any extent as over_70%:of the
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: ‘ 5. 61 Measure Of Self-Bfflcacy ‘fff‘”’ Vo
S ¥ . ,",~ o '

S ; [ ! o ' (o
,,‘f'.“ The flrst explanat1on focuses on the measure of iy

self—efflcacy ltself, or IRQ questlon 5 ' ThlS measure .'jﬂw'
dld'not permlt suff1c1ent varlatlon rn efflcacy strength S

",Each subject 1ndlcated -on qucstlon flve her ab111ty to

’ r

v

. -

““ﬂcarry out the response«she outlrned 1n qnestlon four."» ‘E»
'fwTherefore,~each subject Was really answerlng a dlfferent

\| ‘Q“‘ CER

questlon for IRQ questlon flve. P0351b1y, most Subjects"
offered a’ response for IRQ questlon four whlch they feltuﬂ
e capable of carrylng out,_resultlhg ~in most ratlng o

gthemselves as able to perform she response descrlhed in S -

s .\.- N . ’ .

questlon four.~ Or perhaps the subJects 1nd1cated .

e
»

responses for questlon four whlch they belleved would

P

work and 1nd1cateq)a strong probabllltyfthat they could

. ' .
o

‘ carry out the responses, even though they'mlght actually

i behave very dlfferently 1f confronted by such a’ ‘fi* {-f\ﬁ
A R (t- sn
. 31tuatlon.7f-_‘;,fx:h‘fa"

o LR
Caml
B .- . . I} " o ““ v “4 ) ! "' N N
(\*" - - [ B W o ERY PR
C e PEYRENNIRL Lt

'ﬁwyﬁ”:' P0551b1y a’ more useful measure of self efflcacy

.-‘ p
LA ‘,'.' e P

fo'would be composed of a range of responSes for{each 55ﬂf1

51t 'tlon, ordered in Awhlerarchyyaccord n




v1ew of the hlgh self efflcacy scores, 1t 1s 1mportant to o

N . N

ask whether or’not the subjects would actually carry out \Q‘L
thelr ant1c1pated best response 1f confronted w1th the‘,]

BA]

\behav1ors de5cr1bed in the 10 IRQ 51tuat10ns.‘ The .q~fff

;‘self-efflcacy research (Bandura,.1980 Bandura 5. Adams, *vw7g%i
., 1 , By DR
1977) demqnstrated a strong relatlonshlp between v Q"””

[ (R

'self-efflcacy and behav1or ' Bandura ‘s studles were all

" . ¢

done w1th snake phdblcs who were 1n .a treatment program L

h /\‘.' ¥ ' "N

to overcome thelr fears. Fear of snakes is; a fearf

.. N

‘accepted and‘understood by socxety.v It woqld not put

"5 B :
. "

Bandura s subjects 1n the double blnd 9031t10n in whlch

e

v1ct1ms of sexual harassment often f1nd ghemsélves. ,T;‘]fﬁ'V'V]

Bandura s sub)ects could c0ncentrate on vercomlng thelr oA

fears--they could even attrlbute blame to the snake if

4 . '
, o Lt e . v . Lo Lo
T N Lot - - [
s o ' - . .
' . . I
N

they w1shed.“wm,\ﬂ¢f

[

The subjects 1n the present study would have to




qﬁef"mf'qisl;wf"1 Jv‘»-“”o\n:‘ - t;.;htﬁf 5 “l _I"w‘“uﬂ
“to do.‘ If blame aV01dance was ‘a factor 1n the hlgh

endorsement.of cluster one (dlrect attempt to cope)

e, responseswfor IRQ questlon four (see Table 14) and for
,»“‘:‘.‘; v .
j“.‘-",- tg ha.gh segfflcacy responses '(see Table IS), then | ‘
. ‘ £\ . ) ‘.“‘_‘
oc1al attit es: and defen51ve thought would be a o
- ’confoun&&ng factoﬁ 1n the results, T .'h.t | "’r “ SO
Ao SR ". RS IS N f‘ '
1 'W,,bwl' 8. 63 Controlllng CJnd1t1ons 3;, S

‘ The thlrd explanatlon rs tha p0581b1y women ‘s
e 3« . . - o
1nterggetat10ns of and reSponses o sexually orlented

behavzor 1n the work. place 1s determlned more by the ..
nature of the sxtuatlon 1tse1f than by the qualltles the‘ 7/
"."‘," " . ‘,\| t : . .

woman brlngs w1th her 1nto the 51tuatxon. Thls is

conszstent w1th the flnalngs 1n the sexual harassment

11terature (Rellly, Carpehter, DUll & Barlett, 1982°

v

Weber Burdln & R0351, 1982) that subjects Judgments ,7\_v'“,ﬂ

.
. .
P [N N ‘e

about sexual harassment were more 1nf1uenced by the pr »'*,mf‘

o \ b

perpetrator s behav1or and 1ntent10ns than by other o

L \

factors.. ThlS Ls also cons”stent.with Bandura s (1977b)




e . e ' v .
o N ) C S
't
1al

qobserved beneflts, the experlenced functxonal value, the' ‘
. , it / N " I ! ‘
percelved rlsks, the self—evaluatlve derivatlves, and the BRI

)

varlous soc1a1 barrlers and econommc constralnts (p.\.'

54) ; He suggested also that people do not behave

: V." “o
.

on51stent1y from one 51tuatlon to another, but behave ';fg

' i ol ' " “" p' S Loa”

accordlng to the demands of each 1nd1v1dual sxtuatrqn‘_

If Bandura is correct, then llttle substantlal vjf“”

correlatlon'can be expected between (a) 1nterpretat1on‘of RS

' t, . .f \ .“

and response to 51tuat10ns and (b) factors such‘Fs'
selfdefflcacy,,personallty,\demograph1c varxables,,or »’"‘; o

(,,\ Lo W \
. R N

sex-rol”'ldentlty. Perhaps the factors referred to by - L

Bandur,:above\would be valuable to look at as |

g s ' Y | o
CQntrlbutors to worklng WOmen s 1nterpretatlon of gnd R
.'\,, B . ‘ S
response to sexually orlented behav1or 1n the work place.

N ' : L
!

none of the modest correlatlons found 1n this study were .

P
.\

of con81stent value across all 10 of the 51tuatlons on




" ) i
\ oo ! |"‘ W' A . . ," ! “v L
' A B N ,
S ‘ ' " U Y «, ) ‘
o harassment and the feellngs generated by unwanted sex
. oo ‘ L g o .
attentlon 1n the work place were cons;stent Wlth the . ’)Q'fjwu
,: L ' ot T »»,".; L,
: survey llterature reported 1n Chapter T%o. The pornt TS
g blserléf'correlatlons used to 1nvestxgate the four 'ﬂn,5T; ik
| . O ,‘-_',' ‘,v“ ,,"‘
researcﬂrquestlons were too small to'support much breadth F oy
: J,J, R S

1 i . . “ ‘, q “~ ' 1y

of generallzatlon, 'H ever, some patterns of modest 'N'f, "

K . Al B 8y ’ . . : " " ‘y“’ 4
" _correlatlons were not EOr the more amblguOuSv51tuatlon$ ; I
iy e ,4\ v ‘-;‘ o ' b,
K 1n relatlon to (a) dlscomfort level and personallty,w(b‘fgtg]r

. Lo ) T IR ,,«-H :x"“" ,' ‘;-“
dlscomfort level and ant1c1pated best response, (c)~,;m7ﬁhf*~;“
L N T - . . Coa
. ey et . L el

percelved llkellhood and- demographlc var1ables, (d) s

._,\ o~ : . 54“' ,- ",' r@ !

" rpercelved llkellhood and persgﬁallty across several "{H o

,’ srtuatlons, and (e) age correlated w1th 1evel of g*ﬂﬂ'”jé”*
o re 3 S ‘..Z‘

. dlscomfort feellngs, percelved llkellhood and ,3 R, I o
: ant1c1pated bestwresponse for, 51tuatlon 6 (promot1on RTINS
,_‘ R R e o . \ T :“ “ !\'”’, ’.,I.“ ,..’» e BRI b KR . o
dlnner) o .,g'=2:, I R AR “. : ‘ PR
N ,.“ “ e ey, ’ ‘. ' 3 » T sy S
f{ the fallure of self efflcacy expectatlons to R i;c,h\
o correlate substantlally w1th other varrables was e i PR
ﬁﬂ'~attrmbuted to the nature of the self-efflcacy measure, EETIRC
S . " St -» :

the 1nf1uence~of tHe»subJects ~self—exonerat1ve process,

and the p0$$1b111‘ty that t‘ nature o=f the se;cually
:',i B “, -, Q I R ‘ ..v‘
',]‘orlented behav1or 1tse1f may contrlbute more thanmthe ‘pgj‘ ;

A S
mlfother varlables to the 1nterpretat10n of and responsewtO"

“y, RS
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\ | _ "CHAPTER SIX

L T CONQLusXONS AND RECOMMENDATIONS

\ ‘ ‘ ‘ o , A%}

« Conclus N8 pzAeq on Qhe ®sults of Statistfcél
. o :

analysis to t¢St tpA four research questions and

observations gfX LRQ respopses, are described below. There

wé‘e no Qtrong ngralq:ions to'support any of the four

résearch quespiong pesplte the 1ack of substantial

correlgtions QHQFQ were several patterns of modest
. correlatlons yRich Allow a degree of speculat1on

[}

6.% Research Questions

There wer® no Atrong relationshibs between
interpretatigp ©of s@xualIy oriented behavxor ‘by worklng
women.-in this 5thdy and demographlc variables,
personality vaﬁlﬁplﬁs, or sex-role 1dent1ty Qfes;:rch
question one) How@Ver. patterns of modest correlations
across some of the ﬁmblguous 31tu§t10ns allow speculatlon

that perceptxoﬂ Of Fexually orlented behav1or may be -

1nf1uenced to SQme extent, by: (a) pcevious exposure to

'unwelcome sexUﬂl beﬂavlors, (b) age,c) the pe onality

tralt "anx1ety ’ (d) the personal' y trait "confoymity™,

(e) the personallty trait - self-esteem";‘(f) th

personallty trﬂlt "{;sk_taking“, and;(g) the peréonality
‘ _ ) N . . - )

ey

.‘ .
179
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trait "social adriotpess", N
N 7~.\ ’/"

There were no gtronq relationships between

& .
anticipated-"bestf résSPong es 6ffered by workgng‘women-in
thls sample and demograph;c varlables, personallty
varlables, sex~role ident;ty, and 1nterpretat10ns of .
sexually oriented beaaVLOfs (research question two).
However, the pattern5 of modest correlations for some
ambiguous situationg allow speculation that choiee of
response may be influenced. to some extent, by: (a)age,
and‘(b) level of disgcomfort.

| There were no sirong relationships between the
strength of self-effjCacy expectations ofithelworking
.women in this sample and»interpretation of sexually
oriented behaviorl anticjpated response to sexually
orlented behavior, demOgraphxc varlables, personallty
varlables, and sex- role identity (research questlon
three). However, the Pattern of modest correlations f%r
two embigudus situatjons AI}OWS speculation that
vlselerfﬁicaéy expectgtionsg mey be infiuenced by three'-
personality traits: (@) ‘conformity, (b) innovatien, and

(c) self—esteém. .
There were no scroné relationships between factors
wpreventlng worklng women 1n the sample from carrylng out
their- ant1c1pated begt response and 1nterpretatlon of
sexually oriented behaVLég, ant1c1pated response,
self-efflcacy expectatlons, aemographlc variables,

personallty varlables, and sex~role 1dent1ty (research

i

- e e
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P . ' ‘ . L
question £four). o o , L

< 6.2 General Obserwations

General observations, cons; stént’with the overall
("""‘.*\ -
purpose of: the study, can be drawn from the subjects ‘

responses to the questlons on the IRQ

1. The nature of ‘the behav®or déscribed for each
situation had considerable influence on the subjects’
. , . ,

lnterpretatlons of and responsés to the 10 situations on

« |
the IRQ. Thls 1nd1cated that the behavipr 1tse1f should

be con51dered as)the major varlable 1nfluenc1ng women s

©
1nterpretatlon of and responsé to sexually oriented
/ ~

behaV1or in the work place.

-

‘22 Women 'in the sample bellede they would experlence

con51derable discomfort if they were faced with unwanted -

[
sexual behavlor 1n the work place. ' They expressed -
dlscomfort 1n reference to both blatant and ambiguous
] f,,'-/\‘A B ,

behav1or. Behav1or such as posting suggestlve pictures,

whistles from male colleagues, of f- colonr comments from

‘ _male colleagues,‘unlnv1ted 1nv1tat10ns for dates from T

~,

‘male superv1sors, phy31ca1 contact from senlor personnel : L
(espec1ally where the 1ntent 1s unclear), and openly

suggestlve looks or glances all create dlscomfort for the t

o ma]orlty of these subjects.

These forms of behav1or are more 11ke1y to be foun

An, the average work settlng than are the more blatant t

o

oA
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forms of .sexual behavior. However, they are often S
I _ . : “':‘\

overlooked when sexual harassment is defined as they are )

neither directhrOpositions nor the fOrms of gross \ . L

behav1or often assoclated w1th the term "sexual
\

harassment" " Thls ob8ervatlon, along with Gutek s .

'.flnd;ng (T§85) that even "positive” sexually orlented

@, '

‘behavxor contr1butes to lowered job satlsfactlon for L
women, provxdea lnformatlon worthy of note for employers \\ jf}
vxnterested in creatlng a "productﬂve" work atmosphere. n

w'It is 1mportant that counsellors and’ employers are |

careful to really llsten to, and nog tr1v1allze, the

dlscomfort Vqued by WOmep who are faced with these types

P
<

of sexualiy Grlented behav1or in the work place: K S ;
3. Most women ;n the sample felt the 10 IRQ‘Sltuations
were not Gery‘likeiy to happen to°them«- ThlS can be seen S

as a form oﬁ defen31VF thought desxgned to lower anxlety

‘about one s vulnerabll;ty to v‘ctlmlzatlon by def1n1ng

w

"victim" as*someone wlth qua11 i es dlfferent from ‘one’s ¢

own. ' This tendency adds to the complexlty of sexnal

harassment as a research Lssue. and can 1mp1y that

‘-harassment victims mlght recelve less sympathy, from both
women and men, than thelr dlscomfort merlts.-w f‘m dfn o
»4; Most of the.women 1n the sample preferred tCuse a » .
’*dlrect approach" response for nlne of the situations on
the IRQ However for the 31tuat10n lnvolvzng a group of
Qo

\men whlstllng at thefsubject, most preferred the . o

‘"wlthdraw ot 1gnore" approach. The1r preference for




using‘a direct approach, when'appropriate,'has ' AR
| 1mp11cat10ns for. employers who (a) wish to establlsh , ‘; v

formal harassment compla;nt procedures. or (b) w1sh to

sensitize employees to methods of effectlvely deallng

with unwanted sexual behav1ors 1n the work - place. _ﬁ .
\m

' .~ Bandura (1977a; 1977b) suggested that.people do not‘

: perform behav1ors they:are competent to perfbrm 1f they

belleve those behavlors will not have the deslred resUIt.

. ‘ \ :
A formaltcomplalnt program would have to be seen as‘\ '
. !
prov1d1ng a real solutlon to the '‘problem’ wlthout belng
%r\‘ ' . | . f
punitive to the complalnant before most.women would be

'willing to see it as an effective‘sofutionﬂp. 2
Confrontatron of the harasser andﬁattempt§fto workiﬁdtwr

‘the problem-informally would bekmore'likely togodcur'if v s

athere was“an'atmosphere_snpportive of the individual’s | o
right tola wﬁFk enmironment free from harassniént. - '~f ‘ﬂ,‘ o

N

6.3 Recommendatiohs

.,

Further research 1s needed to assess the

‘ relatlonshlp of: self-efflcacy to worklng women ‘s
lntepretatlons of and responses to sexually orLented
behav1or'1n the work place<) The author recommends the R

fOllOWlng for future research on 1nterpretatlons of and

. y - . ; :
: responses to sexual harassment-* ; S ,v‘“'=‘ L
I - . 3

"'I. That a measure of self-efflcacy be developed that -

P

. prov1des a hlerarchy of responses for each 81tuat1on.gr";v4*
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This would prov1de a measure of both level and" strength

-

of self efflcacy and would ensure that every’ subject was

e -

answerlng the same questlon in reference to S

self-efficacy. Ny

That ‘the computer generated, random~digit'dialing

*

!
~ system descr1bed by Gutek (1985) be used for sample |
v , ‘ e {?\« ‘

selectlon.. This method appears ‘to have a good response

Y ’
[ ‘ A

: rate, and would be less cumbersome than approachlng

v

subjects through thelr employers.‘ .N‘{p : h o LR
: ‘ e, : oo T
3. That contrlbutlons of personallty to women ”s S »

T \

,1nterpretatloq% of and responses to sexually orlented

behav1or be examlned using Ehe modal proflles devel@ped

- ' g —

by Jackson (1978) _ USe of the entire conflguratlon of

.

personallty SCOres, rather than 1nd1v1dua1 scores, could
add to our understandlng of this issue.

4 That the nature ‘of the unwantedigexual attentlon be - 0
N

F I

con81dered as’ one of the var;ables 1nf1uenC1ng women s v

1nterpretat10n of- and resp%nse to sexual harassment ‘and. 4,

studies be done whlch carefully control’ for th1s factor.e\' N

éIt 1s;recommended that both counsellors and L

employers note the fgct that many of the women 1n the‘”,' ;;ff,j
sample felt that all 10 31tuat10ns on the IRQ would o ‘ﬁiﬁ
créate hlgh dlscomfort for them.v ThlS lncluded ‘ E
sltuations 1nvolv1ng erotlc plctures on an offzce wall,.,f:ﬂg,»_ﬁ
,naccldenta1$’touch by a sen;or person of the opp051telsexd |

in a work smtuation, belng whlstled at by a group of male

colleagues, and datlng 1nvitatlons from senlor\members of

PR A




staff, as well as the more crude,‘blatant types of

s

v lower Job*satlsfactlon for women. The dlscomfort level

[

s »
' “d‘-
“ . y 4

/ ,
behav1or found 1n 51tuat10ns P, 9, and 10 on the IRQ It

' is 1mportant that counsellors workxng w1th women who hav

\ ’

experlenced unwanted sexual attentlons be’ aware of the %

¢

dlscomert 1nvolved ~espec1a11y w1th the less blatant

kinds of behav1or. _ C

(N4

L]

The,above 'if‘rvation ts“important also for

v
'

‘employers. Gutek (1985) noted that. "an unprofessipnl

ambience"‘at work, or a work place wh1ch empha31zed

gender} permltted crude language, and .encouraged sexua;\

behav1ors, prov1ded women employees thh less ]ob

l

- satlsfaction than a more "profe551onal" work’’ atmosphere.

A

She also found that any sexual behav1or at work even..

compllmentary, 051t1ve sexual behavxors, contrlbutedvto

\

~rexpressed by women 1n thls study for all 10 51tuat10ns is

.

con31stent w1th Gutek s flndlngs.\ An employer who 1s"

‘

1nterested in- employee product1v1t¥ and efflclency, as

o’

o carefully at the work place atmosphere in order to '

'well as in employee human r1ghts, would be wlse to 100k

‘M s y s A

promote a profe551ona1 type of work amblence.;tvg f\:l g

! ' lb‘ " < : ‘e . '; ; . . ., . L o
. . L . .. J g / !

N . . \ e . ‘ ' DI
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INTERPRETATIVE RESE("),NVSE/%ESTIQNNAI RE.

L
’

Each questlon on thls questlonnalre describes a work

51tuat10n in which ‘THERE MAY OR MAY NOT be behavior of

- a -gexual naturd. These behaviors MIGHT OR MIGHT NOT
' be dffensive.’ .The ‘purpose of the questionnaire is to

help determlne‘ what * behaviors women .find create’

v;_dmscomfort for them in“the work place and how women
‘ iwould 1nterpfet thése behav1ors. '

K
[

As you answer each‘questlon, please 1mag1ne yourself

'gln the s;tuatlon and respond in that context.

\
\

fPlease ~note- .The 51tuat10ns descrlbed on this
"questlonnalre _.are. .imaginary. ‘They do not refer to’
‘your,actual place of work or any others you may be
famlliar Wlth. , ‘ : ‘
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IR ';";j, INTERPRETATIVE RESPQNSE QUESTIONNAIRE S

SITUATION 10 N RN : L e |
",There is & ‘man  in your company wmth whom you have to'
. consult on a-daily basis about' a 301nt progect you are ..
, d01ng.' He' has ‘a, large poster of a nude’ woman . on the all-
by his desk.' ' As you come . 'into his office he: seems to

o watch you carefully for your reaot1on to the poste; -
,‘ - . o ( L « ' ' ".“ I N ) . ,' “
» '1. Imaglne thls has Just happened “to you.-What level of
e discomfort . (if. any) ‘would you. feel? Indlcaﬁe-by 01rc11ng
- the: approprlate letter below.,‘ }
h;a) no dlscomfort at all b) sllght dlscomfort cY medium\"‘
‘ ‘discomfort ' 4d) . considerable - discomfort K{e) . extreme
' - discomfort R : ‘ T -
"',' é.', What llkellhood is there 'that you would ever -
experience such’ a situation at some point in ypur: worklng
1J.fe’> Circ¢le the approprlate probablllty figure below.
. 108 208 303 40% 508 608 703 80% " 90%" 1008 R
3." 'HOw would you feel in this situation? |
, | 1 ' - w/ ;{‘ R “' 3 »', Com .“'\m L'
‘4.  what do you thlnk would be’ thé best way to respond 1h N
L o thls 51tuatlon7 T - o e : ,
"y%%f,, 5{3 Do you belleve.you could actually carry out thlsf{‘ f
o .response in such a' situation? Indlcate the probabllltygg*fy

!hat you would be able to respond as descrlbed above.:;f“ifnyﬁf

108 208 »30% 40% {so 608 - 70% 80% 90% 100%

"‘\‘ r. "', D!
P v“ | o . . !

‘“‘ 6; if- you would not do’ what you descrlﬁed ih questlon 4, ~“i;

/ 3 what would you do 1n thlS sltuatlon? I AR S
%e v e sf.‘ Tl e ' T
pdivﬁ’h~ﬁ'~,..f Euwff.<” ”ﬁ‘;“ﬁl”': 5, s “

;T&Fﬁ@ ; 7 ”WH‘E thlngs (1f any)vmlght po531b1y keep you from f%7f;-
e e maklng the response you descrlbed 1n questlon 4? .‘n“VQ




1.‘Imag1ne thls has just happened to . you.,What level Of T

discomfort (1f any) would - you feel? \Indlcate by c1rc11ng

the approprlate letter below. ‘j R

(
' .

L ,
v
\

\ a) no dlscomfort at all b) sllght dLSbomfort c) medlum
dlscomfort a)’ .con31derab1e dlscomfort ? e) extreme

-disgomfort '

.-‘,.
\

1

. ghat. likelihood ‘is there - that. you ‘would '‘ever

.

"experlence.such a 'situation at some p01nt in.your worklng
life? . C1rc1e the approprlate probablllty flgure below.

$~<10% 20% 30% 40% 50% 60% 708

N
Vo

,

. s " 'w'
%

thls 51tuat10n?

1-‘ e

B

.v\'“ “ Lo . . N

3.  How would yon”feel”;n‘thiS'sitdation? T ey

4. What do: you.. thlnk would be the best way to respond 1n

808 90% 1008 -

P

N

- A . ‘“'_ o ¢

) Coa e .
(‘ . IXER ‘:‘

'

}«*\s.. Do you belleve ou could actually carry out thls

Vresponse in “such. a- srtuatlon? Indicate the" probablllty

‘ that ycu would be able to respond as deSCrlbed above.‘,;,

10% 20% 30%__40% 50% 60% 70%

R B o ! . N " . .
! e LY

.....

o

s

soé* 90% UL

L NN

6. If you»would not do what you descrlbed 1n questlon 4

what would you "do: ‘in thls s:.t:uatlon'> o

maklng ‘the’ “responSev descrlbe

‘What' v-thxngs _"(1f ‘any) do th:.nk m gh

t p0551b1y keep youap;ﬂ;

ln your answer \tQ

o ' , ( . ’
IaN : vy , o Iw. | oy !
R R R T 200
| df:;‘?ua INTERPRETATIVE RESPONSE QUESTIONNAIRE )
B . ! N ' N ) { ) . \ ! . "\ .
‘ﬁ~ SITUATION 2 _';,‘ Vo SRR Lt
' You, .are typlng a report for one of the'. managers in your
cOmpany ‘He wants’ to make a slight’ change in the' word;ng v
of ‘the: paragraph you’ ‘are about to type. ‘As, he points out"
" the - change,ihe puts. his® hand.on yodur shoulder ‘and - leans:.
forward .so.that hls body presses agalnst your head and
' shoulder.iz_wj e e L o :
o .’, “ . . vn‘, . o . i f f ’I ) ~,' “~.

K v

"l.’.“ TR
. R




‘"f’“Zf,‘!f ’b INTERPRETATIVE RESPONSE QUESTIQNNAIRE o
,“41»,.;'SITUATIQN 3.r__ ff" R R SR
ACEET N o Lo IRt ‘
A Each day for the past two - weeks, the man who superv1ses, '
g h your. work unit asks' you. to go ofit with.him  for :dinner

i "‘- after work:, Although you . have always refused hlS offer,"\
R . he contlnues to. ask you. : . ‘ L R
P T ‘»‘“ S ~“‘ P
JI: Imaglne thlS has Just happened to. you. What level of
discomfort '(if .any) would you. feel’ Indlcate,by‘clrcllng
the. approprlate letter below.‘, v . o
o l,'\w,‘ a) no dlscomfort ‘at.all b). sllght dlscomfort c) medium_ S
N dlscomfort rda) qon81derab1e discomfort ' e) extreme-
S dlscomfort' L o o - ‘ ' »
v . “.v' ) . . ) 4‘ ‘.v . C . “ ." ' ‘ . ‘ “ﬂ'\l '\:A, oo ) |
2. " What, 'likelihood is - thére that you would ever} ‘
sl .. experience such a situation at some point in your ‘working, . ‘
R 11fe° Clrcle the approprlate probablllty flgure below. SR

BT 10%' 208 ' 308 40% " 50% - 60% 708 808" 903, 100%‘

. 3. ‘How would you feel in this situation?’ L - RV
K What do you thlnk would be the best way to respond in ‘ﬁ
o thls 51tuat10n? o i 5\“' S Coow L
\’ A a N "1‘ \ ', « ) | , '

4y, . . 5. Do you., belleve you could actually carry out thlS S

e o . response .in such a 81tuat10n? Indicate. the. probablllty .

T “'that you would be able to respond as descrlbed above.,"AE‘, S
I IQ%V 20~_% 30% 40% so% 60% 70% ‘808 90% 100%

S 6. If you wpuld not do what you descrlbed in questlon 4, e

| \ What woqld you do in thlS s;tuatlon? \.".‘.'J\ e

- et U

.
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:"‘““f" INTERPRETATIVE RESPONSE QUESTIONNAIRE ; B
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. P

"SITUATION 4- Ve T v Sl

‘,”Thls is. your .flrst day at work 1n .a large automot;ve o
. repair - shop. As you 'walk onto the floor 'with' your- ‘

supervlsor,\there %§ a chorus‘of catcalls and whlstles ‘ ‘¢<”

ﬂ‘from the men.‘” ' - g LT T L ST
e e \‘ﬁ',J o .‘5.,‘— e '
A ‘b' o bt K . . ) L , o N ' Y

SN B Imaglne this has just happened to you. What' devel of o _
S . dlscomfort (iE any) would you feel? Indlcate by c1rcllng ST

'the approprlate letter below. 1 “J . ,"H“ f"] L

[

xx'a) no: dlscomfort at a11 b) slight dlscomfort " c) medlum

L dlscomfort d) ' con51derab1e -discomfort e) extreme .)
oL dlscomfort - R oo e o
BN 5‘v_“*, s e T AR e o
. v 2 'What 1likelihood ".is. there that you would ever e ‘
R ,experlence such a- sltuatlon 'at some' point in' your 'working '’ WJ--j
: V“*‘ 11fe? Clrcle»the approprlate probablllty figure- below.a t\.ﬁzf,
T 10% 20% . 30% 40%3'503 608 708 80% ‘908 1008 <. . . -

N
'

'”;ff 3. Héw,Would“you‘feel»in this .situation? RN S

. :4. What do you thlnk would be the best way to respond 1n -
o g‘xthls 51tuatlon7 . _ e . T e
! yl-l “ ') ‘ \ " '\ “ o '

‘w“ " e . i

f»ﬂsl D6 you belleve you coulq actually carry out thlS
‘%krespbnse -in* such a- 51tuat10n? Indlcate the probablllty
. ';'that you would be able to respond as descrlbed above. '
RN 10% 20% 30% 40% 50% 60% -703 80% 90% 100% f§ﬂ%[f_ s

o oo ) |' BN ‘a"‘

\

.'h?.‘ﬁ“.”“fﬂuuk

Vs S . o
w SN . f Vo ' ~

"3V6.‘ If yau would not do what you descrlbed,Ln questlon 4,
;what would you do in: thls 31tuat10n? ' S o

' “thlngs (if any) do thln mlght poss;bly keep'you
_ maklng thewjresponse descrlbed 1n your answer to-‘f-
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f“_ INTERPRETATIVE RESPONSE QUESTIONNAIRE
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““SITUATION 5- I R 'o“v s T
.. The colleague .who works next to you llkes ‘to start the
- day with ! ‘a lewd- Joke or K some sort  of sexual comment
.. addressed -to: you. ' ‘As-. you -enter the  office" today, he,
I 'QIQ:notices a. brooch on your sweater and comments, "y se€ you'
L - were sa good last nlght ‘that your boy frlend gave you a
, dlStlﬂgUlShed serv1ce medal"’ S .

' +
i B
ol

‘\,,w‘g '

Co o1y Imaglne thls has Just happened .to you. ‘what_leéel of - '
S ;dlscomfort (if any) would you feel? Tndlcate by circling . ¢, .-
o ‘.the approprlate letter below : o ": L BN

fﬂfu"[v ﬁa) no dlscomfort at. all b) sllght dlscomfort fC),medinm o .
e -"~dlscomfort\ d) considerable 0 dlscomfort ! ‘e)' extreme
't i discomfort- ' ‘ ‘ : ‘
2 What ‘likelihood is there _that. you would "ever‘
R ‘experlence such a 51tuataon at some' point' in . your worklng
o 11fe7 Clrcle the approprlate probablllty flgure below,‘
R »“’;loa‘jzd% 305 408 505 60% 70% ‘803 90% 100%
B .‘-" " " ';. | ot n‘ .‘ ’- ' ’,“ l‘ ! - R
: '3: How would you feel in this situation?: - :
o 4. What do you thlnk would be the best way to respond 1n
oo thlS 81tuat10n° R o o SRR
ULl T ‘ e .g f;33¢‘l'_ f_~‘,ﬁmfﬁ'“VC‘ ‘ S ‘f ‘ f .
. 5. .Do you belzeve you could actually carry out thls
u.ﬂpresponse in such. a 51tuatlon°\ Indicate the probaballty
fthat you would be able to respond as descrlbed above. s

10% 20% 30% 40% 50% 60% 7Q% 80% 90% 100%
:7;,ﬁ_ ffpé?‘*lf you would not do what you descrlbed in questlon 4,,_"V;Aw
e owhat! would you: do in thls 51tuatlon° . o R AR

“ ., o . PR

o ’ .

(R P v wbe Lo RN L e L e
: T g S Cy BTN e e N e )

R N ) N . B TN A
SN, R
AT v T

‘dTgf7 What thlngs (1f any) do thlnk mlght p0581f Y keep -yé
g -from mak:.ng the response};‘ descrlbed ln . a '. .
questlon 4“?»u P R . e
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S -j%;“jFiy"wf INTERPRETATIVE REspoySE QUESTIONNAIRE S 20k
' SITUATION 6. .. - R TR -
~ . 'Your supervisor has Just informed you about a promotlon‘

.. " ‘that 'has. just opened up. He suggests’ that he shoulad know .
. 'you better before he. can recommend you for. it, ' so he .

"' wants '’ you to go out for dlnner Wlth h1m on Frlday S
B 'evenlng. ol C .

[

v . Imaglne thls has just happened to you. What ‘level of.

. ... discomfort (if any) would you fee1°‘.Ind1cate by circling

I the approprlate letter below PRI L o

U a) no dlscomfort at all b) sllght dlscomfort -c) medium .
Ql”‘x(n,dlscomﬁort . d) con31derab1e discomfort - e) - extreme. = = '
E 'disCOmfort R T S o

. - -
2 . i

o2 Wbat likeiihood fis"tnere that you would ‘ever
o ‘.experlence such a: 51tuation'at some p01nt in your worklng
' vllfe? Clrcle the approprlate probablllty flgure below

;ib%..zo%" 30% 4“% % 60% 708 '80% ’96%,\100%;’

e --dst How would you feellinlthis situation? | o . o

[

What do you thlnk would be the best way to respond 1n, _‘l
“thls 51tuat10n? * . , ‘ ’

1 . ‘ . . Lo .
. ' . Looon N Ly . . Y

Co R N

T Y

s

,’ - e ) .

= . . Db you believe you could actually carry out this |
‘ “j;“;response in such.. a,sltuatlon? Indicate’ the .probability
“m;that you' would be able to respond as’ descrlbed abovea“\f‘w

’3{10% 20% 30% 40% 50% 60% 70% 80%, 90% 1005 R

., i . o
. e

65\ If you would not do what yair descrlbed in questlon 4
,what would you do ln thlS 51tuatlon? ; e

v

v

;What hlngs;(lfuany) do thlnkﬁmlght posslbiy keep youfﬁﬁaﬁ'”
4 aklng"the respons ’vdesc,ibe Ldn you: 0
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INTERPRETATIVE RESPONSE‘QUESTIONNAIRE

, ‘SITUATION 7: : ‘ ’ ' ‘
" You have notlced that whenever the foreman of the road

‘ crew comes into your offlce to see. your boss,_he staresw‘
MNEE you 1n a rather. 1n51nuatlng way.. "Today he comes in as
you are picking up a- report that had fallen on the floor. .

You 'stood .up, to see him standlng 1n the doorway slowly
eying you up and down. o o

i
’

“1. Imag1ne thls has Just happened to you. What 1eve1 of

discomfort (if any) would - you feel? Indlcate by c1rc11ng
the approprlate letter below. R

Va) no dlscomfort at all b) sllght dlscomfort ,c) medium b'
discomfort d) con51derab1e discomfort ' ‘e) extreme-

- discomfort

1
'

-

| ‘2. - what 11ke11hood‘ is there that you,‘would -ever
experrence such a situation at. some point .in ‘your 'working
11fe7 Crrcle the approprlate probab111ty flgure below

"o

10% 2b%“=30%‘ 40% 50% 60% 70% 80% 90% 1008

" 3. How would you feel_inuthis situation?
4. Wham do you\thlnk would be the best way to respond in
thls 51tuat10n7 :

1

'

LY

e

S.Jg Do you belleve you could actually carry out thlsegkf

1.

»,what would you do 1n thlS 51tuat10n? e

>ﬂ7; What thlngs.

,Q_ques 1on 4‘

response’ in’ such a situation?  Indicate the. probability = - -
R that you would be able to respond as, descrlbed above. R S

10% 20% 305 40% 50§' 60% 70% 80%q‘90$~K100%;;Q*fff

_ fﬁany'”do thlnk mlght possxbly keep you. o
"from maklng ’the response descrlbed 1n your ar swer to,ng;“”“

,5.; If you would not do what you descrlbed 1n questlon 4,;h,,rf




~

N8 .
Y

fA;}you ‘pick up your tray of drinks’ to serve your three
clgtomers in the little restaurant where you 'work, your _

‘_boéglcqmes up and stands very close behind you, the front

bod? touching your back. He reaches around and -
drops. : a coin ‘down the front of your blouse, commenting

thdt it is a tip: -for good service. You can seé your °

three cpsg§pers grinning in amusement .

-
it

II. Imaglne this has'jJEt happened to 'you. hhat level  of

discomfort (if any) would you fee17 Indicate by circling
the approprlate letter below. :

a’). no discomfort &t all b) sllght discomfort -c) medium

discomfort d) . considerable ' discomfort e). extreme
'discomfort P . .
. ! ' A ot N ' N ) . .
) . « . *'v - . , . ‘ ) . . . a
' *2.  What ‘likelihood, -is° there that you would ever

-

experience such a situation at some point in your working
11fe§ Circle the approprxate probabjlity figure below.

108 208 308 40% SO% 60t 70%_ 80% 908 100%

3. How would you feel in this situation?

7

}”’\- ; .
4, wifa't do ydou think’'would be the best way thond in

thls 51tuat10n? , o .
o ) ' ’f :

’

5. Do -you believe you could actually carry out this
response in such a situation? Indicate the probability -

that you would ‘be able to respond as described above.

1oz 208 .30% 40% 50% 60% 70% - 80% 90% 100%'

i

6. If you would not do what you descrlbed in question 4,
what would you do ‘in this situation? - i ‘

N T, a

r

- 7. wna th;ngs (if any) do think mlght p0551b1y keep you

- from qﬁ ihg ' the response descrlbed in your answer to
questxon 42 z o - :

oo

ae -

206
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INTERPRETATIVE RESPONSE QUESTIONNAIRE

‘SITUATION 9:

The head of. your department has been suggestlnq dates to

you for several weeks. Today hé calls you into his

OfflCé - He tells you how bad his marrlage is and says he

can’t stand to work near you.if you won’t go to bed w1th
him. - He suggests.you look ‘for a job elsewhere.

L

!

-~
1. Imagine this has: just happened to you. # What leVel of

8iscomfort (if 'any) would you feel? Indicate. by circling

the appropriate letter below.

a) ‘no digcomfort-atlall b)‘slight discomfort c) "'medium .

- discomfort d) . considerable discomfort e) extreme
discomfort - 8 ' : :
2. What 1likelihood is there that you ' would ever

experience such a 51tuat10n at some point in your worklng
life? CerIe the. approprlate ‘probability figure below

»

' 10%  20% 30%. 40% 50% | 60% 703 80% -1p0%

3. How would you feel in this situation?'’

4. What do you think would be the best way ‘to respond in
this situation?
Sy

’

'S. Do you' believe you could actually carry out. this:
response in such a situation? Indicate the probability:

that you would be able to respond as described above.

10% 20%- 30% *40% 50% 60% 70%  80% 90% 100%

207

6. If you would not do what ‘you descrlbed in questlon 4,‘p"

what would you do in thls 51tuatlon9

A

oy

P

7. What“thlngs (1f any) do thlnk mlght possibly keep you

from making the response descrlbéd in your answer to

' questlon 4 2
n -

* \ i



o

‘3. pr would you feel in this situation?'

N .

| (iE ' INTERPRETATIVE RESPONSE QUESTIONNAIRE

SITUATION 10:

. Your supervisor asked you last week to have sex with him.

You refused and .he sald no more about it. - Toddy a frlend
hinted to you that you should check your personnel file.

'You did and dlscovered that a performance: evaluation,

very’ critical of .your ability to.perform: your daily work,
had just been placed on your file. .

. 1. Imagine thls has- just happened to you. -What. level of.
dlscomfortQ(Lf any) would you feel? Indicate by circling.

the approprlate letter below

}a) ‘no’ dlscomfort at all b) sllght dxscomfort 'cf.meaium
dlscomfort‘ .d) considerable 'discomfort e) ' extreme

‘discomfort - - ‘ . .

v (
'

. 2.  wWhat -likelihood 'is there that 'y6ﬁ ‘would ever
~‘experience such & -situation at some point in your working .
life? ' Circle the approprlate probability figure below.,

‘10% 20%  30%  40% '50% 60% 70% 80% 90%. 100% -

\

4. What do. you thlnk would be the best way to respond in
this. 51tua€10n? R N -

5.: Do you belleve you could actually carry out this

response in such -a’ 51tuat10n? Indicate the probability

~that you would be able to ;espond as descrlbed above. "

10% 208 30% 40% 508" 60¥ 703 808 508 1008

\

"6.. If you would not do what you descrlbed 1n questlon 4,
what would  you do in thls situation?- o - _ ‘,~.

1

-

. . .
“ NS v o " - RS

o
What things (if any) do thlnk mlght p0551b1y keep you

'from maklng the - response descr:.bed in your answer to
'questxon 4 ? C LN e :

’ . R oo , . .‘_
- ' ' Lo — —

208 .
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.o o 11439 39 Avenue | |
' ‘ o Edmonton, Alberta

April. 16, 1995

1 . v
! N . L . v )
. . . . ' . !
) \

M. e e o ‘vf‘x‘w '
Principal A o o , ‘ S
. e School ' o o D

' Edmonton, Alberta - R ' s '

'MDear“ T . e ) . L '_‘miyhxﬁ'
. . . P b

I am conducting 'a research project with working women Eor AT
my doctoral ‘thesis. in. Educatidnal Psychology at the o
Qniversity of. Alberta.. . The ohject of my study is to N
.examine working women' s interpreations of and reactions
to sexually oriented behavior in the work -place. in orderv
to .better ‘understand . the reasons for individual’
differences in these interpretations and reactions, and .

. to - clarify what behaviors are *nd are not acceptable to N
v women in the work plaCe ' : o

e One of the factors I am looking at is diEEerences across g
. occupations An the interpretation "of this type of work L
.place ‘behavior. ‘In order to collect the data for the o
study,.. 1. plan to test 200 women employed "with five or‘ LA
. mdre Edmonton: employers.' I am using four tests 'and test
admlnistration will take approximately two ‘hours. ,»‘ .

C I would like to include 10 women from your school 'in my ‘
I sample. The procedure I would use to select. participants ' ‘
‘ "would be: to first select a’ random sample from all” female _ .-
employees, send each selected person j letter inviting )
‘her to: partlcipate in' the study; and finally, .conduct a .

two haur testing. session with those who agree to take |

part tn the study et «v R , -.. CL

JAll" responses on the tests are confidential and names are SR
not ‘put on individual tests. When the study is- ' c};ﬁf“
gompleted,: a. summary of ‘the overall results" w111 be sent Ce

to all partlcipants and to ‘each employer._',;

B § would l\ke to»discuss with you the possibility of ‘»f-fnjl'_;
o including some ‘of your rmployees in my study and. also the ‘;' S
. most effeotiye way of organizing the data colléction in |

L your school. ,.h, U L » Ol
. .“. . ; S . "":9..; ‘1 . . ', [ " ! o " s L o .
. o ‘: .'-\‘ t I _ Calt . \ .
. ;,!ourswtruly, R R o :
A.,» . ,,_?’_ “:. R " a “‘ ' .‘ ~ o ., ci : . o “\’ ) R . ‘",' . " - "38:’ ..‘,l
,"'f_ '; A~ . ol z S T ) L " ' B
Shitley’Kabachia B AN ;///=ﬁfhf"n

‘:Phd‘Candidate, University ot Alberta




';,,“ Self Efflcacy Expectatlons of Ablllty to Deal W1th R ﬁ;
R AR Sexually Hara551ng Behavior in the wOrk Place L T BN

Shlrley Kabachla,‘PHD Candldate, Educatxonal Psychology
T ) - Unlver51ty of 'Alberta

‘ v .
) . . N Lot

o W, - } :
[ . A\ o o . \ L ' ' ) R Vo 2
R ' ! . .

OBJECT: To- ‘examine wbrkmng women s 1nterpretat10ns of and -
' réactions | to 'sexually, oriented behavior - in.  the. work -
“place, and to 1dent1fy some of the factors related .to
dlfferences among these lnterpretatlons and reactlons..("
SAMPLE- 200" women employaﬂ w1th five or more Edmonton
employers. S o LU . t\

v,.. Al
~ i

PROCEDURE The sample w111 be randomly selected from all .
‘ . women employed with ‘each employer.' Those selected will T
RN ' be' invited to - part1c1pate in the study Part1c1pants '
will: take part 1n a two hour testlng session. . . o
TESTS- : Four ' tests w1ll - be <adm1nlstered"‘ to all .

part1c1pants., s - R
L, “1. The Demographlc Questlonnalre (DQ) m
o 2. 'The -Bem Sex-Role Inventory (BEM) o n
'~ "7 . 3.'The Jackson Personality Inventory (JPI) A

-4, The Interpretatlve Response Questlonnalre (IRQ) o

A - 4

a " DATA ANALYSIS° A correlatlonal’ analy31s of - the- above‘d',i,ny
data. ) . ' "“ . . ’\‘-‘ ] '...' N ' L . '

USEFULNESS- The 1nformat10n galned from thls study w1ll ‘
be useful‘in: . - ' L
T AR The. . development of- counselllng prOgrams for- . v
© © ' women: 'j'- Pl ) a L
B 2. The development df tralnxng programs for .
‘,superv1sory and worklng staff; ‘ o R
g : 3. Clarifying what sexually orlented behav1ors T
. women ‘find acceptable and -what behav10r8‘ they flnd
> "7offenslve in the work. place.)‘ .

< N . ‘ . : . : ST : e Lt : L o ot
. : . . . . ‘ . N

. . - L T ) PR . . . T R
Vo ,'f R ' . . ' \

. ... ‘y ,v,,

RBSULTS- All employers and all partlclpants w1ll recelve“ et
coa summary of the ¢verall results of ‘the, study ‘once" the TR
'research is completed B IR S I R SU
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ST duly 3, 1985 |
‘-—_"': “‘;” » ' ; g '
n _DearhEmpioyee;; L | Co o “‘f' ‘ S ‘,hﬁ "

A ' " R | ' “ '

. We' have been asked and have agreéd to participate in-a University ' f SR
- study (for a PhD Thesis) of the working women’s interpretations of '
' and reactions to sexua]iy oriented behaviour in the work piace R

. This study w11] involve two hours’ of your time and will require ‘ ‘
o you td¥complete 4 tests under supervision in our ., . . ., They AR

., will be doné ANONYMOUSLY - you will NOT be required to sign or
~otherwise 1dent1fy yourself B ‘ A o
PR Please understand that you ‘have been chosen on the basis of ran-,, \‘?

v dom se]ection to participate, but it is up to you to decide-.
S whether you want to do -S0. This is NOT a job or anpany require- : .
) zment : R e

e
]

"ﬂIf you do dec1de to participate, please try to se]ect a time .
- - -which will minimize your absence’ from the selling floor, so 4 o
oo that you can minimize the effect on customer service. >,”~; L N

| “The person conducting the study is Ms. Shirley Kabachia., A L ~a"‘v o f:ff]
. letter from. Shirley is aTso enclosed to. explain the process SR
to you.\‘ L

’,‘)i. Lo e ot ' ‘u ‘,-. “y
4

"iwhatever your fina] decision is on participation, thanks for Lo ‘ﬁ”"‘;f'- 3
‘giving the matter your consideration. B Gt e e

- " o
Lt . ' T o . T - R N }
e Sincereiy,.': NI T
S ‘ . .l“. . o . ‘" ) “‘ ‘ . ) X ‘._“ s :"..J , "‘,‘-‘u - & '.;.

. ' L s BN
. . . . N
. . . . RN EY <
. “' ‘" ' .I) N " ‘- “‘ » I "‘ . ’ .“ ‘ 1 ' \ - a : "
" ... Personnel-Manager .. " . - SR
o " ) N " ‘.‘i”.‘ : ; : . ’ -
’ :\ )
S o U e
: e o ) h
SRR SR
R a5 T - .'}:‘ .
i e




kfj_~ T I A S, - .guly 3, 1985, ..

S ppearc et e T e T

e K /'-—l.. v . A : 0 : ' oo |

A You are . 1nv1ted to take part in a research study about"l o
work place beha01or. This study is-part of a doctoral " P

. thesis 1n educat10na1 psychology at the Unlver51ty of. E

" .Alberta. ' You are one of 200 ‘women, e-ployed with five o h,*'”‘
‘different employers, who have been invited to take part ° ' o

Cin this study. Your name has been randomly. selected frompgg 1

a list of ' women. employed at. . . .Your'senior . ' ‘ "

management is aware of" the p?ojec and does not object to“‘

staff part1c1patlon 1n 1t. “, L . PRI

-

The purpose of thls study is to help us’ understand hdw o
© women . 1nterpret ‘sexually orlented behav1ors‘1n ‘the’ work S
. place. With. so many- changes in men’s and.women’s roles in: R
.+ the past ten years, many men and ‘women. feel that they. are. L
. no longer certain how the opp051te sex expects them to . - i
behave. in.thé work place.‘ It.-is hoped that. thls study : o ,
will . ‘help. make, clear what work place. behaV1ors women feelw-' :
t.. . are offensive and what! behav1ors they . feel are acceptable L
o ine the work: place. o Lo V,, e e

. o
N

Your partlcipatlon in the study w111 1nvolve a two hour ,
. - testing session at ore of the times on the attached form.
f‘Testing will, be‘dOne in . . ' on the second floor cf -

your store. ' T . oL

ALl answers glven by 1nd1v1duals to. the test’ quest1ons‘ e
- will. be. ‘kept CONFIDENTIAL by'the researcher. The results - ..
- of. the study’ will be; reported: as averages of many - ‘ SR
~ people’s’ answers,\not .as individual “s answers.  Whén the’ fx‘
. pro;ect,ls complete, a summary of the overall results
y‘”g“xﬁ will be made ava11able to,all part1c1pants and their - °
' “Q @mkwam.f'« _“5“L_ ,f\_ “,_H‘ PRI
If you u1sh to part1c1pate 1n thls study, please f111 1n ?Zg,“ R
“ovot o thet attached ‘form 1nd1cat1ng the tlme you can come for T
.7 testing and: leave it with - , by e
' July:.9, 1985, If ‘the-only. tlme you can: come for testing is -~ - .
durlng your,normal work hours, perm1881on for*you tobe . -
' absent from work for any part of the two hout testing [";ﬁ,v Y
perlod 1s subJect to your superv1sor‘s approval. S ,”;ff'a'eﬂLtn‘

i Thank you for taklng the tlme Qb read thlS letter. If o AR
.. you have. any questlons about thls study, please'call me R
R rt.'t & at 437‘-3‘683 : . . n R | R , o FA o '.""---‘ ,’ : »’g

’




‘Tues, July 16 R T N A L O

t
' \ " ¢ R R !
e ' N o ¢
N ’ ' " . 1 1,
L . . " Y
' C Y ' i ' e i ' B ' . A
f . . : , . . . .
‘. y ! . L
K x REPLY FORM .
\
' . ' ) oo . Y l
T L R o o xR
o ! o s f Lo S ' B
.~ Name o o e . ‘ . )
AT ; - = o - - B . R .
. . S RN N n S '
R : : 4‘4 ) Yo ‘ .‘ ) ' .

't will’ take part in the research study and will come. to
the testlng locatlon at the tlmes* checked below. o K

<I P
ot ' [P \

I unﬁérstand that an’ 1nd1v1dua1 s answers on the tests
are confidential and that the results of the study w111
.be reported as averages of many people s -answers.

-or-r ------ e e ekttt b mm—m T‘Tf;“

*Choose elther one 2~hour or two l—hour testlng sessxons

from the. tlmes below. ' Be sure you have  the’ apgroval of
. your supervxsor for any work tlme ‘you, w1sh to use for
ﬂ,part1c1patlon ;n the study. ,

| BT ~ ' TIME CHART ‘- R

o u§—1o 10-11{11-12[12-11-2 | 2-3 |3-4 | 4-5

':Mon.stuly.153 vf o B

Wed., sy [ T T T

‘ '
. \ 1 i .
g P —
X 'Thurs;y July;lﬁ T B - R .
‘ Lot B N ) 1
. . e . .
4 Y L. t [l T
. A B ! [ 1 A i * .
; R . : LU
e \v‘. ", v Pt [ oo coe ' ' - ' '“ Laen

'prlease return Reply Form to
"July 9,

" If you have any’ questlons about the research study

lease caIl Shlrley Kabachla at 437 3683 (after 6 OOpm)

LI T B N i
- Co : : Cow cel TS

.The location-of" the Eesﬁingawi11»be;‘vl:E*.'ﬂW””rﬁh.z.QQ¢:ﬂ
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30N PERSONALITY INVENTORY--TRAIT DESCRIPTIONS™ . i’

¢ " L ' [
) " . f ' . S P .+
. . .
A il + N . )

5

Breadth of

Interest

“'e;'solutlons to problems,,abstract 1nterpreta-'fhﬁj

Scale. =~ |+ Descraptlon ‘of ngh i Descrlptlon of Low
1 i . ' 0“
) s "‘ ' ' " N ’
. Scorers .. scorers
- ; [ N , .
i_' * ' N ) ' !,
Anxiety ' Tends to worry over fr‘Remainsfcalm'in .
" 1] /_ il
, 3 1nconsequent1al strEssful 51tua— , o
i - .y . . o N '
S ‘matters~ more. ea511y tlons' takes thlngs .
R upset than the aver- - as they come, | |
age.person;.appre-. ,‘usually composed N
" . -hen51ve about the gand collected.
L future. o ‘\" L g
SO | S o , .
; '1 & , .

' Attentive and involv- ' Has narrow range of ., .

: / ' L ' ' B : L ,
ed; motivated to . . interests;‘remalns-",'_,Mu

o participate ih"a‘wide‘ unlnterested when PR
varlety of actlv—-"'..exposed to new .
'1t1es.‘f' a ;act1v1t1es~‘has»h . p

IR PN "“g““.;V_cohfihéd*tastes:f\‘t [P
'Seeks 1ntr1cate 3;fﬁrefer3‘c0ncrete-to?~%) e

vféthought, en]oys




- strength° capable of
o i ) : . ‘\n
BRI : prolonged act1v1ty,f

’ [ . . o M

- ' EE - o
v " L A | 4

" Innovation'

3

“"fﬂ*ig[;ffgf;}‘;fg 1ve, oflglnallty of
izjgffgh;;f,fj :; ' thought develops
ff; ‘fh%i R novel solutlons to
) ‘brobiems.v ;m"ﬁ,

‘stamlna,

Creatlve and ;nvent—‘

"cmotiVétion;

| ,.: i Séelé “—De;cfiéﬁiop'of:éighv ’Deeo;iéﬁioﬁ‘ofﬁ?owgf
. v"g‘f“quﬁ'x‘f{{p.éoo;efef“" “_seoiéré.“,”
Ve '.‘l . i | ﬁ \l. : ; [
S ‘”Confo:miﬁf'”“Sgscépteble'to*eoqial' Refuses to go along
5“ } | o | "ginfiﬁehoeéizeoﬁsie?f‘ ‘w1th the crowd-
s B " 'tent w1th othe;s o '1ndependent in .
‘ 'ﬂf”fjl:‘.‘,u. standards: -g. ‘\f“ ‘thougﬁf:end .
.“ﬁnergyf . Actlve‘and Splrlted" Tires quickli'andi
Level .’ has reservee of o H"eas;ly, lacks |

SIOW to

respopd. Ce

v
ety

Little -creative -

L
0

1

vat1ve thlnker'" '

LN

prefers routlne

[ “

‘»-a“c‘t_lvxtllesw-. )

"

Emotlonally aloof-ﬁ"g

prefers lmpérsonal@g’

conser- ’




_ | S s

~ : . : . e e
v h N o * “y
L ‘ Dol ‘ C

" . Scale &' ' Description of High . Description of Low

' Sscorers .  Scorers -
; Organiza- ~ Makes effective use Frequently procras—‘
" tion ~ of time; completes tlnates, easxly ,
: . work on SChedule;‘ ‘ .dlstracted; qften iy

o e not ea81ly B , ‘.1oses thinés-,nof‘-
r..“ “,_,\ i/ . N ) ~ L v

dlstracted I systematlc- rarely Ay

"

plans befoqg d01ng
o - b n"H“ : L ':‘ V ”;f: “,U thlngs.‘be' o “‘Q‘

’ . V

'uRespdnsi;f“ Feels .a strbng._~,']e Can t, be relled on 8

bility ‘;’e obligatidn‘to be - to meet obllgatlons,j

3

honest sense of fm'i frequently breaks
duty to others. Y promlses. ~vﬂi ‘W

N
'

R ‘fogf taklng chances;~.-f5.nfdicﬁé&1e~situéti6n§j

e v ' [

el 'g.venturesome;ff“‘ . doesn’t’ take chances. ..
s e i e . oot . ,“‘l. ‘ . ’. . ,. *4“‘ k B . v N K !
: ', . jyunconcerned with'. LN

CeUCo 0 damgerl. il Dol n e Tt

) 2 ' | R o v '
' e B e P o :
, ey
o i . . . . . K , o
e KN : g P ~ . ! .
- - . .
o by , ' IS
. . V.
‘ . s : ' -
. § ' '
Y N to ’ B
. ’ .
' -
- e :

‘RiSR Taklng E“3°Y5 9amb11n9 and ~f.CaﬂtionSTaP¢ut'ﬁP§re;V vH‘



R

%

" ) . 1220 '
scale Description of high Description of low -
. Scorers M Scorers

-

Self Esteem Confident in ‘dealing Feels awkward among

with others; not people; has low

easily embarrassed or opinion of self;

¢

influenced by others. easily embarrassed.

L
Social - Sk%llful‘at persuad- Téctless when dealing .
Adroitne;s Y iné others; dip}o— with&others; socialiy L
| - matic; socially‘ naive; straight-. - 7 ix‘;
lntelllgen£i o forward; insehsitivé":mni
% dlscreet rASP1dly. to effect on othe;g.

o

i

A ‘
- » . ) _4;. f
Social Par-~ Eagerly j¢ins variety - Keeps to self; has. &

ticipation of groups; - ‘ few”friends;'avoids
values p051t1ve . social activities. ‘
tet n o . .
e 1nterpersona1 ‘ e ' i
S relationships f S
o . (IS . ' : .
K R . - g ‘
‘ LN L o ’ - S @ﬂ
Tolerance ,Accépts'ﬁéople even _W'Entertalns ornly

if thelr be11efs aqd opinioﬁchonigstehtJ

”3..iﬂj“customs dlffer from o w1th own, qulck value'
own. .open to new f = Judgments about

R el

;1deas, unprejudlced. \'“‘others./~




N Py
Scale Description of High . Description of Low
Scorers ‘ 'Score:s
~ . W RS
value " Values traditional "Critical of
- Orthodoxy fcustomsHand beliefs; tradition; liberal
. , _ : B
o conservative; attitudes about
Jf"‘ ) ‘ ,“"I',l '
v r . opposéd to.change behavior; unconven-
in social customs. tional; believes few

things shqdld‘be

censored.

3
'

'
[

Infrequency ReSpohd§ in unlikely

"Or,apparently random
manner, or does not

EP } - understand'the items. '
A'Score,higher than
four invalidates the

individual ‘s results. .

N -

:vﬁAdapted'from“JPI Manual (Jackéon, 1976, pp 10). -

~ Xy
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! : v e ' R
\ DEMOGRAPHIC QUESTIONNAIRE ,
. v ‘ p
. Read each questlon carefully and anSwer either by checking
", the approprlate response or wrltlng in the requlred
information." ' * .
ALL INFORMATION GIVEN ON THIS QUESTIONNAIRE 18 CONFIDENTIA o
. L- ;\f.x t\ ‘ ) ‘ ) ) '

S \ B

\‘ . SECTION A. "5} U

L. Indlcate ybur approximate age below

15-19( ) 20¢ 2@( ) 25-29( ) ~30-34( ) 35-39( ) 40-4a( ) .’
45-49( ) .50-54( ) 55-59( ) 60-65( ). e

2. Your job title is: . ' o ‘ a ‘ o o

. : . .
. .
’ ) . , . s

3. DO you work‘fdll time'( ) part time ( ) or both N )?
4. In your present JOb do you superv1se other" staff
members? yes ()’ no (). ‘

- .If yes, bow many people do’ you superv1se7 (- - ) e

. . v, ;
5. Indicate your magﬁtal status: Single (') married ()
common law (. ) separated ( ) divorced ( ) w1dowed ().
A IR u| j' " ) : ‘
6. Check the figures whlch best represent your total
famlly 1ncome.h

'$20,000-824,000 ( ) .$25,000-$29,000 (- )

$30,000-$34,000 () 35,000~ $39,000 ( ) $40 000-544,000.( ) :
$45,000-$49,000- ( ) sso\ooo $54 000. ( ) $55,000-$60,000( ) 7
over seo ooo G T

'$5,000-59,000 ( ) .$10,000-514,000 ( ) $1s 000-19,000 ( ) }Jf -

,0( ) 10 ) 2( ) 3(. ) a( 5( 1 more than 5( ). 'f




" '1":: free to do so 1n thlS space- e S L

v
(Y

9 Check the hxghest level of. educatlon you have
completed ‘f o {.:,w ; 3 , ;
, Grades 1 -6 ( ) Grades 7-9 ( ) -Grades 10—11‘1 )
High school dlploma () S 3
-Journeyman’ status in an apprentlceshlp trade ( ) S ,“ _
“ A one year technical or community college certlflcate ( Com
.-A two year techn1ca1 ‘or ‘Communi.ty-: collegedlploma {
" A unlver51ty undergraduate'degree (.) :
- A unlverslty profe351ona1 0L, graduate degree K )
':IOther (. ‘,spec1fy. o e e L

’ SECTION B
Please read’ the follow1ng questlon carefully If you f1nd
-that .you would prefer not to answer it, feel free'to omit
. the question.. However,' any answer 'you can give for. the .~ .\
question .will: contribute in an lmportant way to-the ¢ .3
results of the research prOJect. , S

A‘\
v

10, 1If- you have at ANY TIME IN YOUR LIFE experlenced
persistent '3nd unwanted'sexual advances or embarrassing’

sexual cbmments at work, at school, or’ 1n some’ other N
settlng, check one of the follow1ng- - S Lo

La)'rm have exper;enced the above frequently. () - ,
b) I have’ .expereinced the above occa51ona11y.v ¢y
‘'¢) I have experlenced the above ‘hardly at all. ( ) . AR,
d) I have never exper1enced‘the above..\(flﬂ ' L J

1
-
'

11. 'To. what extent are you concerned abouﬁ’womens ‘ AR,
’1ssues? Chedk one.- h S L R
, ‘ : . N ' o P ‘M‘, LW , e I ,
: a) very concerned ( )< R A T AR
b) -somewhat concerned S B R R R R
_..€) very little:concerned B S T P
M‘d);not at all concerned LR I R T el Ty

'12r If'you have any comments you would llke to add feel

o, > e, .
o R . it !,
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" | o 326
; 1 ; CLASSIFICATIONS FOR SCORING IRQ QUESTION THREE
: QUESTION THREE“'FEELINGS ELICITED BY THE SITUATION. | c “ e
| § ' ‘ : . ,‘“ S : . .

:Clusterfone;f‘lncludes feellngs dlrected outward towards'

.
II ' . ¢

N

‘.the aggressor. These are feellngs based on the "‘f;‘ [
N a .\' . ‘(' N "',‘

o assumptlon that someone has done somethlng to,the. ‘ %liz' o

[N

” TreCLplent that 1s wrong, unfalr, uncalled for or

‘aunnecessarlly hurtful ',Included in thls cluster are'fb o
H[_ (a) Feellngs related to anger and 1rr1tat10nl L

(b) Feelangs related to fear and 1nt1m1datlon.

! :‘ (c) Feellngs related to dlscomfort and dlsgust o
(d) Feellngs related to surprlse and shbck PR - '_R -

(e) Feellngs related to 1nfr1ngement of rlghts.

. (f) Feellngs expressed as an actlon, such as oy’ would '-f: ‘.
, . “/ i ‘ »( '
. feel llke hlttlng hlm" o K L "“ o

\
L) . P o

7*%jiv. (g) FGEIIDQS related to r1d1cu1e of" the aggressor.

\‘ N ,‘.\

Cluster Tw = Includes feellngs dlrected lnwards towards

L.

a?‘ the self These 1nclude feellngs of embarrassment and

fos .«
' ,‘

}g“3;? self dePrec1ation.u These feellngs 1mply self blame and RERR S

an Underlylng bellef that the aggressor haSra rlght to '"i[§,~ vJuf

T

¥ﬂ§ bghave 1n a way that may cause one dxscomfort., Included o fﬁf

~

ln thls cluster are. \'hf:l'Jf .;‘f;]f~f'f,’, *f_’xﬂ( ,f] .

;wf;(a) Feellngs related to sadness, depre551on or ;'fu,fﬁ




(e) Feellngs related to belng abused or devalued "p" o
o 'h(f) Feellngs related to belng rldrculed made fun of ‘y '
a\L‘ | " or belng played w1th. ;
o o Tl(g) Feellngs related to embarrassment “I 3 ‘:, '
o Cluster Three 1nvolves mlxed feellngs or feellngs whlch (fp'
v are confused funsure, or 1ncongruent.‘ Included are:}~v‘“; )
‘ h‘ (a) Unsure or’ quallfled feellngs “ | -f‘) K :” \h;w
' R (b) Feellngs related to confu51on.y L .
R . (c) Reference to two or more conﬁllctlng or ;' f ’ -
;{’ R 1ncongruent feellngs. | ”‘- "".1}‘ o .v-y K i
l Cluster Fout 1nc1udes p051t1ve and neutral feellngs aboutt ‘
. o the sLtuatlon., Included'are:. / . . :
(a) Feellngs of sympathy for the aggressor. .; y
T (b) *No feellngs at all, or the situation doesn’ t 'f _"" O
' ‘ lbother the respondent - ,.ﬁlf“”ﬂ'ﬂ, 7 Lo Q' ‘)‘
: . ' (c) Feels that it is not her concern-—lt is h1s ﬂln
. »,problem not hers.‘ . : ‘
3~n(d) Feellngs of,@musement. '”35, .~
. (e) Feellngs related to encouraglng the behayror-‘ ' o
”'&‘:ia t .5P1eased, flattered, proud o " AR ;i‘l_i |
.fl" B \(f) Feellngs of cur1051ty.”f.l,f-'~,hsht‘__pphtnjc;);yﬂ%‘peﬂ{
5 'r{(g) Feelrngs that the agqressor ls w1th1n hls rlghts. o

‘ﬂ;_hl Cluster Flve 1nc1udes unc1a351f1ab1e responses. ':f;};jd




I .
.

APPENDIX'VII




ﬁf*"g‘7“» F CLASSIFICATIONS FOR SCORING IRQ QUESTION FOUR ;;»Q" .

A QUESTION FOUR-—THE BEST WAY To RESPOND IN THIS SITUATION B

\

S . < . , i
' ‘ . WX

, Cluster One 1nc1udes responses which demonstrate a

. recognltlon of the problem ‘issue’ in the 31tuat10n and an . . -

attempt to*cope w1th it. Included ‘are attempts to- o R

: (a) Cope dlrectly w1th the 51tuat10n through verbal o

. |
..t . ) o

;confrontatlon." Q " R pla : 0

(b) Cope d1rect1y w1th the 51tuat10n through phy51cal'

)

vtlconfrontatlon or aggresslon ';”f, T pr' U

“A::“‘JT.A‘(C) Coperby*employlngﬂﬁumor... hd ‘J" | ‘. -
”‘;lu,y p(d) Cope 1nd1rectly. Recognltlon of the problem but :,

av01dance of any confrontatlon. xRearranglng ‘the . |

“Sltuatlon.

*(é)‘Cdpe by inGolvinq'a person(s)”in'authority.

0

—— . i

Cluster Two- An attempt to cope whlch does not T

\ '

) acknowledge awareness of the problem in the 51tuatlon. SRR

Included are attempts to:. K e ﬁ]_ T
V. ] ' \~‘ o

(a) Cope by 1gnor1ng the sltuatlon. . j;m_""vﬂ‘i: ;ffff,”ﬁf ;

(b) eppe by phy51cal wléhdgawal flom the SItuatIOn.f,*

Cluster Three-- Incongruent%résponse-—responses fpf;ﬁ’

icting‘ e

1nd1cat1ng confUSioﬁ unsurene s, or con 1

the behav1or as‘"o;k;ﬁ
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‘ CLASSIFICATIONS FOR SCORING IRQ QUESTION SEVEN _‘ ““3}‘1’

SR QUESTION SEVEN——WHAT WOULD PREVENT THE RESPONDENT FROM "

: ‘ N ,
;r‘ ‘ b MAKING THE RESPONSE suggested 1n questlon four as the ﬁ' .
. ‘ best poss1ble response AR ' | | I
,hu-ﬁiff‘ Cluster One'“lFear of retallatlon, of. making mattersﬁ
L {yT ﬂ woase or of offend1ng the aggressor. ‘Included are; ‘
.A‘I (a) Fear of retalLat;onu\l L ‘f',‘ ‘j ‘;n“ ; : '
.ﬁ;'f‘lwﬁ'h | kb)‘Fear of further embarrassment especially 1f she .
| ‘SJRF - has to contlnue worhang w1th h1m on. a da11y basls.‘“ ‘, ka‘@F
CoA s | | l(c) Pear of 1nt1m1dat10n, or_esealatlon of'the‘g |
| R harassmeﬁt. ‘W.; f."‘ . f . l‘h‘ :'vl ,u‘ .
;f}li;:"”' (d) ﬁear of offendlng thee aggressor.J' . :
"f“v | (e) Fear of belng thought‘prlgglsh troublesome,‘
et »r \humorless, overreactlng;ufear of not belng belleved
’ ‘not.taken:serlously.,“51‘““"§‘:‘; | ‘1
L g | (f) Fear of V1°1en°e-"afn‘”" ',1 ; p‘ : e
. 'Cluster Two. Fear "that nothlmg w111 change anyway even: 1f .
z“)yn,yyshe does try to do somethlng‘about the 51tuat10n. -A‘~Tf_f:kion
\IJIncLuded‘ are: RN R L
i ’(a) Unreceptlve boss,’or a; boss who would llkely beﬁf:
“x Vk_::ff‘ hOStlle, patronlzlng, Qr unapproachable.‘zlf'ff?fﬁlh;':~faﬁ:ﬂ
, T?I;Q‘;(b) Solutlon for the 51tua£1on is too 1nconyenrent, orWVHH\}

;15 not possxble or avallable 1n her 51tuatlon.‘¥};;:

A

(c)sConcern that the 1ssue w111 be covered up or




Wt

bt

¢

where she feels she would not recelve a fa1r hearlng.

dﬁ (f) A feelrng that 1t doesn t matter as she 1s~:'”

f plannlng‘to leave anyway “;d. ‘VAJ . |
Cluster Three'l The srtuatlon is rectlfled‘ o ?““' -
[ \ t

ClUsteryFaur. Her own feellngs or emotlons prevent her

|

from respondlng effectxvely Y Included are:‘ :
(a) She feels too angry, upset or. embarrassed to
‘ frespond w1thout losxng control.- . , C
. . : N (a,\‘.

(b) She feels too‘intlmldated ‘shy, or\unassertrve to ‘Qj

‘ " bBe able to react. H,}' Y
l(c) She‘feels too shocked . to react qulckly enongh te
be effectlve.' o '3,“-' 3 ; ‘f }»: - uf
Cluster Flve She is: unsure of the 1ntent of the | ‘
mmﬁu” 1 33;; ;53¢,3_f.;;j'-

Cluster SlX"ﬂIf she llkes h1m or wants to"develop a

IR . ta . . . )

relatxonshlp with hlm'“““ldfl j“-‘ Lr('w#“"‘f

\

Cluster Seven." There are no blocks mentlaned..f,.?fffy‘_ L

o L e PO e
S T o 232
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(e) Realzzatlon of the manager s power 1n a 51tuat10n K
o ' i N
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Dear Part1c1pant- ‘
Thank-you for taklng part in this research study As
.‘explained to you in the 1nv1tat10n letter, the purpose of
the, study .is to help us learn more about the way women

' 1nterpret and respond to certain sexual behav1ors in the
» . work place.  How dlstlngulsh between mutual fllrtatlon
. . "and sexual behavior that is objectionable in the work
v place is difficult for both men and women. -It.is hoped
that the results of this research 'will help us to better = .
understa d the dlstlnctxons that women: make between the ' ..

_ S to. ‘ | ‘ , .

You will asked to complete four tests in the next two

hours. .Bach person will answer the questions in relation

to herseif. There are no right or wrong'anSWers to the B

questlons-—only answers relevant to you as an 1ndlv1dua1.

The tests you will be asked to complete are as follows.
. 1. The Demographic Questionnaire--designed to collect
o "' some descriptive information.about you.
‘ .+ 2. The Bem Inventory—-de51gned to help you descrlbe
- -.yourself in terms of 60 different descriptive items. ,"\\;\
3. The Jackson Personallty Inventory——a standardlzed» o
persOnallty test.
" 4. The Interpretive Respense Quest1onna1re-—desxgned
for you to describe your interpretation of 10
,hypothetlcal work place situations.

1

- . Please do not put’ your name on any of the answer sheets.
Your -answers to all questions are confidential., Results

"will, be ‘reported as averages of a number of individuals~’
responses, not.as answers given, by spec1f1c individuals.

~ When the. progect is complete, results of the overall
study will be made available to you and your employer.
S Lot
Thank-you again for taklng the time to part1c1pate in
- this study Your answers will play an important part in
"helplng us. to understand people s work place behav1or.

Slncerely, ot
‘A'“‘“' ) h. ) o ..\ s .
Shirley E. Kabachia ' S ' C o L
_'Phd Candidate - IR L
'~ Department . of Educatlonal Psychology S T
Universzty of Alberta C

e P Su It_ls unl;kely that any of the questlons on the 4
' '%Wtests will he. upsettlng for you. - However, if you,do find . .
. you feel’ that you' ‘wafit to Ztalk-to. someonexabout 1t, et "f;:;
. please: feelkfree to‘call me}at 437~ 3683.:,~~\ E R

T



