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Trimble, Linda

Pathways to the Premiership: Representation, Motivation and Impact of Women Premiers in Canada and
Australia. 

Challenges: How can women overcome systemic and persistent barriers to equality in political 
leadership roles? Few women achieve the top job of president or prime minister, and their terms in 
office are invariably shorter than five years (Economist, 2016). Because of the scarcity of success stories
at the national level, it is difficult to identify the key individual-level and institutional factors that 
advance women's political careers. We meet this challenge by observing the subnational level of 
government in Canada and Australia, which offers greater opportunities for aspiring women leaders. 
Fourteen women have served as premier of a province or state, eight in Canada and six in Australia. 
While short tenures and electoral defeats marked the careers of many of the premiers, women in both 
nations are now winning elections and holding office for longer periods of time. Comparing the career 
pathways of premiers who exhibit different levels of electoral success and tenure in the office allows us 
to identify the circumstances under which women achieve, and thrive in government leadership roles. 
Our partnership also addresses another important challenge: measuring the societal impact of women 
leaders. Because research shows that highly visible women leaders challenge gender stereotypes, foster 
the perception that women have the capacity to lead, and serve as inspirational role models (Beaman et 
al., 2009; Liu and Banaszak, 2016), we will explore the relationship between the presence of women 
premiers and enhanced representation of women in political office. 

Objectives: The project establishes a new partnership between university and government institutions 
whose aim is to illuminate women's access to and impact in political leadership roles. We plan to 
achieve this objective by exhaustively detailing and comparing the representative contexts, pathways to 
the premiership, power and tenure, and impact of the 14 female premiers and a paired sample of 14 
equivalent male premiers in Canada and Australia. Personal interviews with women premiers will reveal
their motivations and the obstacles and opportunities encountered along the pathway to power. When 
analyzed together, these rich quantitative and qualitative databases allow us to test a series of theoretical 
propositions about political career paths and representative impact, offering practical insights and 
strategies for political parties and community organizations devoted to achieving equality in political 
representation. 

Partnership: Our emerging partnership features the Universities of Alberta and Auckland and the 
Government of Alberta's Status of Women Ministry. It draws on the talents and expertise of scholars 
from Canada, New Zealand and Australia, and brings all partners, team members and collaborators into 
regular engagement with government and community stakeholders. Partner institutions provide 
leadership for the project and share commitments to principles of political equity and gender equality, 
practices of knowledge mobilization and community engagement, and advancement of student training, 
mentoring and professional development. Collectively we will produce innovative thinking about and 
solutions to a pressing problem: the under-representation of women in political leadership roles.
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Goal and Project Description 

1. CHALLENGE 
1.1 Overall Goal and Specific Objectives 
This new partnership is motivated by women’s success as premiers in Canada and Australia. To date, 14 
women have served as premier of a province or state in these two nations, eight in Canada and six in 
Australia. Six of Canada’s ten provinces and five of Australia’s six states have seen a woman in the 
premier’s office. Women’s electoral success is on the rise, as well: six premiers have kept their parties in 
office by winning elections and three have led opposition parties to victory. These achievements stand in 
contrast to the global trend of women’s significant under-representation in national political leadership 
roles (Skard, 2014). At the time of writing, there are only 18 women presidents and prime ministers for 
almost 200 nations (UN Women, 2016). Research on women’s political advancement consequently 
focuses on answering the “why so few?” question, detailing the obstacles women confront in their quest 
for political power (Beckwith, 2015; Jalalzai, 2010; 2013; O’Brien, 2015). By contrast, the relative 
abundance of comparable subnational government leaders in Canada and Australia allows us to switch 
the focus from women’s absence to women’s presence and investigate the conditions facilitating success 
for women. Our project thus asks two key research questions. Why have women been able to win and 
enjoy tenure in the premier’s role? And how has their leadership shaped women’s political advancement 
and the promotion of gender equality? The objective of this partnership is to bring university researchers 
and government representatives together to answer these timely and socially consequential questions 
about gender, leadership and political equality. To achieve this objective, we will document and 
compare the representative contexts, career pathways, power and tenure, and impact of all female 
premiers and a paired sample of male premiers, and conduct personal interviews with women premiers.  

Our specific goals are to: 1) Build partnerships and collaborations among academic researchers, 
government experts and community stakeholders who share an interest in promoting women’s political 
representation in order to develop databases and analysis essential to furthering women’s political 
representation; 2) Research and thereby understand the conditions under which women are able to 
overcome individual and institutional-level barriers to elite political roles; 3) Disseminate findings 
through presentations at academic conferences, roundtables, academic/practitioner workshops and 
published papers in academic journals; and present insights through a dynamic web presence and social 
media activities; and 4) Engage with our government partner as well as community stakeholder groups 
to translate findings into applied information, policies, approaches and strategies. Realizing Insight goals 
allows us to fill knowledge gaps, develop theories and methodologies transferrable to other jurisdictions, 
and mobilize research findings to academic and non-academic audiences while providing rich training 
and career opportunities for student and post-doctoral team members. Achieving Connection goals 
ensures the dissemination of practical resources and strategies for aspiring women political leaders. 
1.2 Originality, Significance and Expected Contributions to Knowledge 
The project’s originality lies in its focus on executive leadership at the subnational level of government 
in two nations, Canada and Australia, where there are sufficient numbers of women premiers exhibiting 
different levels of electoral success and tenure to analyze the conditions under which women gain 
political power, and to evaluate the difference their power makes for equality in political representation. 
Another original feature of the project is that the sample of premiers includes diversity in sexual 
orientation, allowing us to explore this important aspect of gender identity. Our research features six 
distinct yet inter-related phases, each of which makes significant theoretical and empirical contributions 
to knowledge. Phase 1, Representative Context, builds on existing research (Andrew et al., 2008; 
Arscott and Trimble, 1997; Sawer et al., 2006; Trimble et al., 2013a) by detailing women’s levels of 
representation as legislators, cabinet ministers and political party leaders in each of the ten Canadian 
provinces and six Australian states from 1980 to 2020. Analyzing this rich comparative dataset will map 
patterns by time and place, and help explain why four provinces and one state have not yet had a woman 
at the helm of their government while three jurisdictions have now experienced two women in the 



Trimble & Curtin 2 
premier’s office. Phase 2 builds a theoretical framework for the project by developing the gendered 
pathways to political leadership (GPPL) model. Drawing on theories and findings from other levels of 
government, jurisdictions and organizational contexts, we will develop a set of testable hypotheses and 
propositions for explaining access to, and longevity in, the premier’s role. Phases 3 and 4 amass the 
wealth of quantitative and qualitative data essential to testing and refining the model. Phase 3, Pathway 
to the Premiership, gathers comprehensive information on the biographical, systemic and institutional 
variables shaping the career trajectories of the 14 women premiers and a matched comparison of 14 men 
premiers, to the point of attaining the premiership. Phase 4, Premier Power and Tenure, documents the 
power, longevity and legitimacy experienced in the role: that is, levels of success. Comparing women 
and equivalent men identifies when, and where, “gender” matters. Without making these comparisons, 
what may appear to be characteristic of women’s political careers may in fact characterise all those who 
gain and hold the premiership (Falk, 2010). Phase 5, Personal Interviews with Women Premiers, affords 
a rare glimpse into the motivations and experiences of women leaders, as well as insights into the 
opportunities and challenges they encountered. Phase 6, Substantive Impact, measures the extent to 
which premiers enact policies and measures designed to empower women and other under-represented 
groups. Expected contributions to knowledge from this partnership include the development of new 
theories, methodologies and analytical models. The project’s findings will enrich the scholarship on 
gender and political leadership and generate strategies to promote women’s careers for use by political 
parties and community organizations committed to achieving equality in elected office.  
1.3 Literature Review  
We draw on the political science literature and scholarship from the fields of leadership studies, 
women’s and gender studies, and media studies to investigate how, and to what extent, both individual 
ambition and institutional features reflect gender-based norms, assumptions and opportunity structures. 
Abundant research on women and leadership from both feminist political science and social psychology 
traditions offer theories and explanations for women's absence from, or failure to thrive in the upper 
echelons of political systems and corporations (Brescoll, 2016; Escobar-Lemmon and Taylor Robinson, 
2005; 2009; Glass and Cook, 2016; Hoyt and Murphy, 2015; Jalalzai, 2010; 2013; Moor et al., 2015; 
Palmer, 2001; Vial et al., 2016). Political science scholars have focused on institutional opportunities 
and barriers and have taken up the “pipeline” or “eligibility pool” theory. In both parliamentary and 
presidential systems a hierarchy of political offices serves as a career ladder for candidates and elected 
officials, such that when women enter lower levels of political office, they are more likely to be 
promoted to higher levels. Political experience enhances credibility and also positions women within 
networks that inform cabinet selection and party leadership contests (Davis, 1997; Jalalzai, 2010; 
Palmer, 2001). As a result, the representative context is a crucial factor in explaining women’s success at 
the subnational level, and is investigated in Phase 1 of the Pathways to the Premiership project. 

At the individual, attitudinal level, scholars have emphasized role incongruity theory because it 
captures the stereotype-based “lack of fit” between women’s culturally inscribed characteristics, roles 
and aspirations, and those assumed to be necessary for the effective performance of political leadership 
(Deaux and Kite, 1993: Eagly and Karau, 2002; Eagly et al., 2000; Heilman, 1983, 2001; Koenig et al., 
2011). Women who aspire to leadership roles experience stereotype threat, “the concrete, real-time 
threat of being judged and treated poorly in settings where a negative stereotype about one’s group 
applies” (Steele, Spencer and Aronson, 2002, 385). Gender stereotypes are activated when women are in 
the numerical minority (Hoyt and Murphy, 2016; Kanter, 1997), further reinforcing the importance of 
measuring the representative context (Phase 1 of our study). Media reporting of women’s leadership 
aspirations may also reflect stereotypes and reinforce women’s presumed “lack of fit” in elite leadership 
roles (Anderson and Sheeler, 2005; Byerly and Ross, 2006; Bystrom and Dimitrova, 2014; Falk, 2010; 
Gidengil and Everitt, 1999, 2000; Goodyear-Grant, 2013; Kahn, 1996; Lawrence and Rose, 2010; 
Murray, 2010; Trimble et al., 2013b). Alternately, gender neutral or counter-stereotypical news 
portrayals can affirm leadership aspirations and competencies (Hayes and Lawless, 2016; Simon and 
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Hoyt, 2012; Trimble, forthcoming.) Hypothesizing that women premiers may thrive in states and 
provinces where gendered stereotypes are less prevalent in the media, our study includes news 
representations of women and comparable men premiers in the GPPL model and in Phase 3 and 4 career 
trajectory and tenure data.  

Although more women are breaking through the metaphorical glass ceiling to occupy elite 
leadership roles (Eagly and Carli, 2007; Jalalzai, 2013), their power is often constrained and their tenure 
short-lived because of the “glass cliff” phenomenon of organizations turning to women in times of crisis 
or decline (Ryan and Haslam 2005, 2007; Ryan et al., 2016; Trimble and Arscott, 2003). As a result, 
women’s access to power increases when the post is risky and precarious (Beckwith, 2015; O’Brien, 
2015). We theorize that women premiers are more likely to advance in conditions that are politically or 
economically challenging and, if so, are likely to have shorter terms in office than their male 
counterparts. The “glass cliff” in party leadership positions is especially important to premiers’ career 
paths (Bashevkin, 2010; O’Neill and Stewart, 2009). Securing party leadership is the only route to 
power for those seeking to lead governments in parliamentary systems, and leader-focused branding, 
media coverage and voter evaluations place leaders at the center of election strategies (Bittner, 2011; 
Cross and Blais, 2012; Mughan, 2015; Poguntke and Webb, 2005). Political parties’ rules, internal 
norms, selection processes and electoral performances create distinct opportunity structures for women 
and men would-be leaders, variables we account for in Phases 3 and 4 of our research by drawing from 
feminist political science scholarship that has identified the (gendered) requirements for executive 
leadership. These include, but are not limited to: profile (age, profession, experience); waiting time and 
type of committee service; party office and political capital; portfolio power resources; and being 
noticed but not “notorious” (Annesley and Gains, 2010; Curtin, 2011; 2014; Davis, 1997; Verge, 2016).  

To date, much of the feminist research has focused more on institutional arrangements and 
macro-level indicators and less on how the gendered features of institutions affect political ambition and 
individual career decisions (Annesley, 2015; Galais et al., 2016; Lawless and Fox, 2005). For this 
reason, our project undertakes in-depth interviews with women premiers (Phase 5) to reveal their 
motivations and experiences, highlighting factors such as upbringing, ambition, role-models and 
mentoring opportunities, thereby supplementing the existing biographical material at the national level 
(Glass and Cook, 2016; Moor et al., 2015; Sykes, 2009). We expect to find that each “step” in their 
respective career paths requires women to adjust to male gendered rules and norms, although this may 
not result in a cumulative disadvantage over time. Finally, despite increased numbers of women heads of 
government, party leaders and cabinet ministers since 2000, there is little research on the impact of 
women leaders (O’Brien, 2015). Premiers have considerable power to influence how their parties and 
legislatures view and support women’s political advancement (Docherty, 2011; Hueglin and Fenna, 
2015). They can change the nature of political competition by increasing opportunities for members of 
under-represented groups (Glass and Cook, 2016; Liu and Banaszak, 2016). Women’s presence in elite 
roles also offers role models and possible mentors for aspiring leaders (Childs, 2008; Lombardo and 
Meier, 2014). In Phase 6, our project tests the proposition that the presence of women in the premier’s 
office is positively correlated with women standing for election and being appointed to cabinet positions 
and other senior leadership roles (O’Brien et al., 2015; Showalter, 2015). 
1.4 Theoretical and Methodological Approaches 
We have identified, above, a range of theoretical propositions relating to the gendered contexts and 
effects associated with women’s pathways to the premiership. We know that political careers are shaped 
by the interplay of individual ambition and the institutional structure of opportunities (Blondel, 1987), 
with career decisions informed by the institutional design of the political system, the availability, 
accessibility and attractiveness of executive office, and the overall social and cultural norms of the 
society in which it sits (Borchert, 2011). A comparative case-study approach to theory testing allows us 
to explain differences in outcomes by gender, jurisdiction and time (George and Bennett, 2006; Levy, 
2008). We employ a most-similar systems design (Bahry, 1991), as Canada and Australia share many 
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institutional and structural features. Both are federal states, and their jurisdictionally autonomous sub-
national units provide women with multiple venues in which to seek political experience (Ortbals et al, 
2012; Stockemer and Tremblay 2015). Their governments demonstrate commitment to equality for 
women in the economic, social and political spheres (Chappell, 2002). Crucially, both nations have 
parliamentary systems, in which women are more likely to succeed because power is shared and leaders 
are elected by parties (Genovese et al., 2013; Jalalzai, 2013; Rhodes et al., 2009). We compare women 
and men premiers to identify the circumstances under which gender matters, using a paired sample 
design to match women with comparable men, typically their predecessors or successors (Falk, 2010). 
Because Ontario Premier Kathleen Wynne is lesbian, we pair her with PEI Premier Wade MacLauchlan, 
who identifies as gay, and employ an intersectional lens to shed light on the experiences of LGBTQ 
leaders (Evans, 2016; Krizsan et al., 2012). We adopt a mixed methods approach to data gathering and 
analysis by using quantitative and qualitative approaches and triangulation of data sources (Creswell and 
Clark, 2007; Hesse-Biber and Leavy, 2006; Wesley, 2015, 42-3). Data will be drawn from a wide 
variety of sources, including official biographies, government documents, political party websites and 
election materials, polling data, reference materials, news coverage, Hansard, and personal interviews 
with women premiers. News coverage of each premier’s party leadership bid, election campaign(s) and, 
where applicable, exit from the premier’s role, will be sampled, coded based on Trimble’s coding 
instruments (see Previous SSHRC Funding) and analyzed with content and discourse analysis methods 
(Lazar, 2005, 2007; Neuendorft, 2002; Trimble and Treiberg, 2015).  
1.5 Quality of Training and Mentoring: We will mentor PhD scholars, train them in the theoretical 
frameworks detailed above, engage them in extensive quantitative and qualitative data gathering and 
analysis, and develop their ability to write for multiple audiences. They will be included in team 
meetings and participate in academic conferences, workshops and community engagement activities. We 
will train our Post-Doc in high-level project management, collaborative relationship building, expanding 
research outputs and web design/maintenance, all of which are vital for future employment and career 
success. Undergraduate scholars will gain research and communication skills necessary for writing 
research summaries and blogs for the website and social media. (See Training and Mentoring).  
1.6 Potential Influence and Impact: The project will produce new knowledge on phenomena and 
jurisdictions not yet explored by academic research; develop and refine theories, methods and 
approaches, including analytical models and measures applicable in other levels of government and 
political systems; reveal the factors that matter to women’s success and tenure in political leadership 
roles; offer findings, strategies and insights relevant to scholars and practitioners; and build partnerships, 
research networks and collaborations with government and community organizations that will support 
and promote efforts to improve equality in political representation.  
1.7 Viability and Progress Indicators: The skills and leadership experience of the PI and CA ensure 
the viability of the project. Participation of our government partner further buttresses project feasibility 
by building and sustaining relationships with government and community stakeholders. Funding from 
University partners allows us to complete the project within the three-year time frame. The progress 
indicators and milestones detailed below will guide the project leaders throughout the partnership.  
 
2. FEASIBILITY 
2.1 Probability of Effective and Timely Attainment of Objectives: The extensive management 
experience of the project leaders, coupled with the scholarly excellence achieved by the PI, CA and 
research collaborators, position them to plan, execute and succeed. We have established detailed goals 
for the project and will routinely monitor each stage, using the timelines specified below as milestones 
against which to measure progress. Regular reporting to government and community stakeholders 
provides a further mechanism to ensure timely completion of project tasks and objectives.  
2.2. Governance and Leadership: The project represents a combined effort of the three partners, the 
Universities of Alberta (Edmonton, Canada) and Auckland (New Zealand), and the Government of 
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Alberta’s Status of Women Ministry (see Description of Formal Partnership). The PI, Dr. Linda 
Trimble, based at UAlberta, and CA Dr. Jennifer Curtin, from UAuckland, will oversee financial 
management of the project and work closely with partners, collaborators and community stakeholders to 
ensure the timely accomplishment of tasks and achievement of project goals.  
2.3 Planned Resources and Support: As specified in the Contributions Plan, the Universities of 
Alberta and Auckland and the Alberta’s Status of Women Ministry are providing significant cash and in-
kind support to enable the research teams to achieve project goals within its three-year duration.  
2.4 Strategies, Timelines and Milestones: (also see Knowledge Mobilization and Expected Outcomes). 
Ø July - December 2017: Hire RAs and PDF and begin training; hold first full team and partner 

meeting at UAlberta; build website and data depository; develop communications and social media 
strategy; finalize data collection protocols; collect and analyze Phase 1 representative context data 
and present Phase 1 findings at ECPR conference; launch website and social media activities. 

Ø January - June 2018: Build Phase 2 GPPL analytical model; distribute to collaborators and partner 
representatives for feedback and refine; collect Phase 3 pathway to premier data; revise and submit 
ECPR conference paper to academic journal; publish first online newsletter; hold feedback 
workshop with AB Status of Women; post research summary and blogs on website and social media; 
communicate with stakeholder groups in Canada and Australia. 

Ø July - December 2018: Organize and hold second team meeting; analyze Phase 3 pathway to 
premiership data; collect Phase 4 premier power/tenure data; present Phase 2 findings at IPSA 
conference; deliver working paper to community stakeholders in Australia; present Phase 3 findings 
at a roundtable in Auckland; publish online newsletter; add info-graphics and blog posts to website 
and social media; secure ethics approval for interviews; hire 2nd UAlberta PhD. RA. 

Ø January - June 2019: Work with collaborators on interview questions (Phase 5); analyze Phase 4 
premier power and tenure data; write and present paper on Phase 3 career path data at CPSA 
conference; present working paper on these findings to community stakeholder groups in Canada; 
submit GPPL model paper to academic journal; online newsletter; web and social media updates. 

Ø July - December 2019: Organize Whitlam Institute and Gender Institute workshops; apply for 
capstone conference funding; conduct premier interviews (Phase 5) and code and analyze these data; 
collect Phase 6 premier impact data; write and present paper on Phase 4 premier power and tenure 
for APSA conference; present Phase 3 pathway to premier findings to community stakeholders in 
Australia and via Whitlam and Gender Institute workshops; newsletter and website updates. 

Ø January - June 2020: Organize capstone conference to be held at UAlberta with the goal of reporting 
integrated findings, including analysis of Phase 5 interview and Phase 6 premier impact data; invite 
scholars, partner and community representatives; organize and hold full team meeting prior to 
capstone conference; develop and submit book manuscript proposals; submit CPSA paper to 
academic journal; final project report published on website and promoted on social media. 

 
3. CAPABILITY 
Quality, Contributions, Partnership Experience & Potential: At the heart of this project are Trimble 
(PI, UAlberta) and Curtin (CA, UAuckland). Each is an innovative scholar, award winner and 
experienced administrator. Combined, their work bridges the essential elements of this project, offering 
expertise on women’s legislative representation, career paths, media representations and executive 
leadership (see CVs and Relevant Experience). Central to its success is the Alberta government’s Status 
of Women Ministry, whose mandate is to promote women’s political participation and equality, and 
whose leadership and research capacity will enrich the project. Collaborators Tremblay (University of 
Ottawa), Bittner (Memorial University) and Kerby (Australian National University) are exceptional 
scholars who will make major contributions to the research design and execution of the project. All team 
members will build on established academic and government networks and relationships with a range of 
community constituencies to mobilize the knowledge developed through our partnership.  
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Budget Justification 
Total partner contributions: $265,694                                        Total requested from SSHRC: $199,220         
We will achieve our strategic priorities through the focused and judicious use of SSHRC resources. 
Three key priorities shaped this budget: 1) to facilitate knowledge production through exhaustive data 
collection and analysis; 2) to advance research and training with structured research and knowledge 
mobilization opportunities for the Research Assistants (RAs) and Post-Doctoral Fellow (PDF); and 3) to 
build alliances with and mobilize knowledge among university, government and community 
organizations. The PI and CI are allocating partner contributions to their own travel in order to direct 
SSHRC funds to RA and PDF travel for team meetings, conferences and community engagement, vital 
for developing research capacities and building professional development and community networks. 
 
Project Personnel Costs:  Partner contributions: $134,067                 Requested from SSHRC: $117,500 
Note: Salaries and benefits are calculated based on current rates at each institution plus 2% increase/year 
for GRAs and 5% for PDF. See Training and Mentoring for details of PDF and RA responsibilities. 
Year Budget item and justification 
1-2 
 

One full-time postdoctoral fellow (PDF), who will be based at the University of Alberta for 2 
years and serve as project manager: $41,000/year x 2 years.                                  Total: $82,000 

2-3  
 

One full-time Ph.D. student RA at University of Auckland: 12 hours/week for 12 months  
@ $17,750/year for years 2 and 3. UAuckland is funding year 1.                          Total: $35,500 
(UAlberta is funding all PhD RAs for 3 years.)                                                                                                        

Travel and Subsistence Costs: Partner contributions: $17,445             Requested from SSHRC: $66,490      
Notes: the per diem rate for UAlberta is $60/day for Canadian travel and $85/day for international travel. 
For UAuckland, the per diem rate for travel outside New Zealand is $60/day. All airfare is economy 
class. We are basing hotel costs on a standard rate of $220/night (with the exception of the Auckland 
trip, where rates are at $150/night), and ground transport at $100 per location. 
Year Budget item and justification 
1 Team Meeting: CA Curtin, the UAuckland RA and collaborators Kerby, Tremblay and Bittner 

will travel to Edmonton to develop data collection protocols and data repository at UAlberta (5 
days). Subsistence: $1,100 accommodation, $300 per diem, $100 ground transport = $1,500 per 
person. Airfare: $900 for Tremblay; $1,100 for Bittner; $2,500 each for UAuckland RA and 
Kerby. (UAuckland is covering Curtin’s airfare.)  
Applicant/team member Canadian travel:                   $5,000 requested 
Applicant/team member foreign travel:                       $5,500 requested 
Student foreign travel:                                                 $4,000 requested                 Total: $14,500 

2 Knowledge Mobilization and Conference: PI, CA, PDF, UAuckland and UAlberta RAs to 
present project findings at the International Political Science Association (IPSA) World 
Congress in Brisbane, Australia, 21 - 26 July 2018 (6 days). IPSA, the premier disciplinary 
conference, represents a significant professional development opportunity for the PDF and 
RAs. Prior to IPSA, the research team plus collaborator Kerby will hold a 2-day team meeting. 
(Total of 10 days, including travel. Curtin’s costs covered by UAuckland).  
Applicant/team member foreign travel:                      $8,160 requested             
Trimble and PDF: $4,400 airfare; $3,960 accommodation; $1,530 per diem; $200 ground 
transport; $1,130 conference registration = $11,220 minus $4,200 (unconfirmed) travel grant 
for Trimble: $7,020 total. Kerby: $200 airfare; $660 accommodation; $180 per diem; $100 
ground transport: $1,140 total.  
Student foreign travel:                                                $8,775 requested 
Ø UAlberta RA: $2,200 airfare; $1,990 accommodation; $765 per diem; $100 ground 

transport; $250 conference registration: $5,305 total. 
Ø UAuckland RA: $600 airfare; subsistence as per above: $3,470 total.              Total: $16,935 
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2 Knowledge Mobilization Roundtable: After the IPSA conference, PI Trimble, the PDF and 

UAlberta RA travel to Auckland to participate with the CA and UAuckland RA in a roundtable 
followed by community engagement activities in New Zealand (7 days, including travel).   
Applicant/team member foreign travel:                           $4,490 requested 
Trimble and PDF: $500 airfare $1,050 accommodation; $595 per diem; $100 ground transport 
($2,245 per person x 2): $4,490 total. 
Student foreign travel: UAlberta RA: Costs as per PDF: $2,245 requested             Total: $ 6,735 

2 Knowledge Mobilization and Conference: In June 2019, the PI, CA, PDF and UAlberta RA 
will present a paper at the Canadian Political Science Association (CPSA) conference in 
Vancouver, B.C., followed by community engagement activities in Vancouver and Victoria 
(total of 6 days) and in Edmonton (4 days). UAlberta funds Trimble’s travel.  
Applicant/team member foreign travel:                            $7,000 requested 
Ø Curtin: $3,500 airfare (Auckland-Vancouver-Victoria-Edmonton) $2,200 accommodation; 

$600 per diem; $300 ground travel; $400 conference registration: $7,000 total.  
Applicant/team member Canadian travel:                       $2,800 requested              
Ø PDF: $1000 airfare (Edmonton-Vancouver-Victoria); $1,320 accommodation; $360 per 

diem: $200 ground transport: $2,880 total.  
Student Canadian Travel: UAlberta RA costs as above; $2,880 requested            Total: $12,760 

3 Knowledge Mobilization and Conference: In September 2019, the PI, CA and UAuckland RA 
to present findings at the Australian Political Science Association conference (place TBD), 
followed by a workshop at the Whitlam Institute, UWS, and community engagement events in 
Canberra, for a total of 8 days. UAuckland funds Curtin’s travel.   
Applicant/team member foreign travel:                           $5,940 requested     
Ø Trimble: $3,000 airfare; $1,760 accommodation; $680 per diem; $200 ground transport; 

$300 conference registration: $5,940 total.     
Student foreign travel:                                                     $3,740 requested                                     
Ø UAuckland RA, $1000 airfare; other costs as per Trimble: $3,740 total.           Total: $ 9,680 

3 Research Travel for Interviews with Premiers 
To reduce travel costs, Canadian collaborators are conducting interviews in their own regions. 
Applicant/Team member Canadian travel:                     $3,960 requested 
Ø Trimble: Calgary, $300 airfare; $60 per diem; Vancouver & Victoria (3 days), $600 airfare; 

$440 accommodation; $180 per diem; $200 ground transport: $1,780 total. 
Ø Tremblay: $600 airfare Montreal to Toronto; $220 accommodation; $120 per diem; $100 

ground transport: $1,040 total. 
Ø Bittner: $700 airfare St. John’s to Charlottetown; $220 accommodation; $120 per diem; 

$100 ground transport: $1,140 total.   
Applicant/team member foreign travel:                         $4,400 requested 
Ø Curtin: $600 return airfare to Sydney plus $1200 for Melbourne, Perth and Hobart flights; 

$1,760 accommodation (8 nights); $480 per diem; $400 ground transport: $4,400 total.               
                                                                                                                              Total $ 8,360 

Other Expenses: Partner contributions: $114,182                                Requested from SSHRC: $12,750  
Year Budget item and justification 
1-3 Technical services: $3,000 is requested for the design and maintenance of the project website 

and $5,750 for design, development and improvements to the secure online data repository, for 
the 3 years of the project. (UAlberta to fund 5 years post-project, in-kind).            Total: $ 9,750  

1-3 Non-disposable Equipment: UAlberta software licenses (SPSS and NVivo), 3 to 4 users/year: 
$1000/year for 3 years.                                                                                             Total: $ 3,000 
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Expected Outcomes

(1)We will create important new knowledge about women's pathways to success in political leadership 
and mobilize it dynamically. Our six-part research plan will build extensive quantitative and qualitative 
databases detailing crucial factors shaping the career trajectories of 28 premiers (14 women and 14 men)
in Canada and Australia, and will include interviews with women premiers, thereby offering valuable 
insights into their motivations and experiences and the impact of women premiers on equality in 
political representation.
(2)The cross-national sub-national focus of our study, and the comparison of women's career paths with 
those of their male counterparts, over time, boosts the validity and rigour of our findings, and will 
produce new perspectives on gendered career trajectories. In addition, this multi-dimensional 
methodological approach means we will enable us to mobilize our knowledge in a meaningful way 
across jurisdictions, communicating our findings to a broad reach of scholars and community 
stakeholders.  
(3)The project has been designed to produce two important professionally-focused outcomes: 1) to 
significantly enhance the research and networking experience, training and professional development of 
undergraduate and graduate research assistants as well as a postdoctoral fellow and; 2) to strengthen 
partnerships between our universities, government agencies and community organizations dedicated to 
advancing gender analysis and gender equality.  
(4)The realization of our objectives will yield medium and long-term results. The project will build 
research infrastructure, the value of which will increase over time. UAlberta is committed to maintaining
and permanently preserving the website and the data collected. These will be accessible by both scholars
and organizations keen to replicate our study in other jurisdictions or who wish to take this research in 
new directions.
(5)A focus on the careers of successful women premiers allows us as partners, collaborators, postdoc 
and research students, to complement and potentially challenge the scholarship that has, to date, focused 
primarily on 1) women's leadership at the national level, and 2) why women do not succeed. We "flip" 
this orthodoxy by answering the question of why women succeed, and will produce an innovative 
conceptual (GPPL) model drawn from and tested against a theoretically informed empirical study of 
Canada and Australia. Although ours is a geographically specific project, this model ensures our 
research will have wider applicability across jurisdictions, thereby enabling scholars elsewhere to 
consider new ways to advance women's access to political leadership.
(6)In addition, our findings will enable us to map in a practical way the extent to which key 
opportunities and barriers to political leadership are gendered. From this we will identify and publicly 
disseminate a range of resources and strategies for women who aspire to hold elected office and progress
their career once inside parliament. As such, our research has the capacity to better equip women to 
enter politics and attain leadership roles within, thereby ensuring that our democracies become more 
diverse over time, and more open to diversity both in terms of descriptive and substantive 
representation.
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Description of Formal Partnership 

 
Why a Formal Partnership? 
The questions posed by this team and the scope of research envisioned requires a collaborative alliance 
to achieve the ambitious impacts on cross-national comparative scholarship and generous community 
engagement being proposed. To this end we need a strong team of scholars engaged in critical 
collaboration with our government partner and community stakeholders in Canada and Australia. 
 
The Governance Structure: 
 

 
 

• The partnership of the University of Alberta, the University of Auckland, and the Government of 
Alberta’s Status of Women Ministry is mobilized through the collaborative initiatives of Linda 
Trimble and Jennifer Curtin, building on regular interactions with representatives from our 
government partner, Alberta Status of Women, collaborators Manon Tremblay, Amanda Bittner, 
Matthew Kerby, and contributor The Whitlam Institute at the University of Western Sydney, 
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Australia. We will also undertake a two-way process of engagement with community stakeholders 
to ensure effective knowledge mobilization throughout the partnership. The diagram, above, charts 
the lines of authority and collaboration. 

• Collectively, Trimble as principal investigator (PI) and Curtin as co-applicant (CA) constitute the 
governing body responsible for this project, in the role of project leaders. Trimble will be 
responsible for coordinating the efforts of the Canadian team, including the post-doctoral fellow, 
research assistants and research collaborators, as well as local technical support staff, for the timely 
advance of the research agenda. Curtin will assume responsibility for the New Zealand research 
assistants and Australian research collaborator, ensuring timely completion of tasks. 

• In term of operational matters, Trimble and Curtin are accountable to their respective institutional 
administrations and to SSHRC for the development and delivery of results. Trimble will coordinate 
all SSHRC and UAlberta financial expenditures as outlined in the budget and budget justification, 
with the assistance of her departmental administrator and with the approval of her co-applicant. 
Similarly, Curtin will coordinate with UAuckland on all financial matters. 

• Any substantial variation from the financial plan will require consultation and agreement by both 
members of the project leadership team. The project leaders will notify each other should any 
additional funding be secured. 

• The post-doctoral fellow (PDF), based at the University of Alberta, will serve as project manager 
for the first 2 years of the project, reporting to the PI and CA. In year 3, the UAlberta Ph.D. student 
RA will assume many of the project manager tasks, under supervision of the PI. The project 
manager will engage all parts of the team on a routine basis by organizing monthly meetings with 
the PI and CA, and quarterly meetings with all partners and collaborators, via video-conferencing.  

• In-person meetings of the entire team, including government partner representatives, collaborators, 
PDF and RAs, will take place in years 1 and 3 of the project, with reports compiled by the project 
leaders and communicated to all participants. 

 
How Will Institutional Partners Participate in the Intellectual Leadership of the Partnership? 
Partner institutions exercise intellectual leadership over the design and execution of the project, gaining 
research capacity from the project’s processes and outcomes. (1) The University of Alberta features 
considerable expertise in gender studies and leadership studies, as indicated by an initiative to recognize 
research on gender, diversity and intersectionality as a “signature area of excellence” at the University of 
Alberta. Scholars in several Faculty of Arts departments, including Political Science, Sociology and 
Women’s and Gender Studies, along with colleagues at Campus Saint-Jean and in the School of 
Business, share an interest in women and leadership, affording potential interdisciplinary collaborations 
and knowledge transfer. The gender and politics research cluster in the Political Science Department, 
which regularly recruits graduate students, will provide essential and invaluable foundations for the 
advance of this project’s goals. Finally, cultivating effective leadership is the focus of the Peter 
Lougheed Leadership College, which provides a broad and inclusive undergraduate leadership 
development experience, and the proficiency developed within this program will be invaluable to our 
partnership development project. (2) The University of Auckland is home to a number of gender studies 
scholars across a range of disciplines, from Psychology, Management, Anthropology and Sociology, to 
Population Health, Education, Māori and Pacific Studies, as well as Political Science. The research 
undertaken by these scholars provides the partnership with a rich base of expertise and a range of future 
possibilities for collaboration and knowledge mobilization. The teaching provided by academics into the 
Gender Studies and Continuing Education Programs, and into a range of majors at undergraduate and 
graduate level, ensures we have a vibrant student body keen to avail themselves of research 
opportunities in this field.  Finally, the University of Auckland features an active Women in Leadership 
program, of which CA Curtin has been a long-time member, first as a mentee and regularly as a mentor. 
This program will enable Curtin to further disseminate the results of this research on elite careers in a 
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way that will be influential for Auckland’s staff as well as the broader Auckland community. (3) The 
Government of Alberta’s Status of Women Ministry was created on June 30, 2015. Its mandate is to 
undertake the necessary research, analysis and engagement to achieve its three desired outcomes, one of 
which – increasing women in leadership and democratic participation – is directly aligned with the 
objectives of the proposed project. Along with the university partners, the Ministry will play a leadership 
role in the governance structure of this partnership development project, offering intellectual leadership, 
unique expertise on Alberta, and facilitating community engagement and knowledge mobilization within 
stakeholder networks. 
 
Anticipated Challenges of Building the Partnership 
(1) The PI and Co-applicant inhabit different geographies and live in different time zones. The reality of 
these differences might frustrate a neophyte collaborator. But we have learned through experience to 
adjust our practices and expectations to minimize the effects of these physical challenges. Trimble and 
Curtin have collaborated on several projects over the past 13 years, overcoming these obstacles with 
clear and effective lines of communication.  
(2) We live and work within different budgetary and administrative systems, with different academic 
calendars and responsibilities. Through physical collaborations at each other’s institutions, the project 
leaders have gained familiarity with the different academic systems at the Universities of Alberta and 
Auckland. We have designed the financial planning and timing of events to mitigate any major 
challenges arising from these different administrative regimes. We are aware of the different ethical 
requirements at each institution and will closely collaborate on research ethics proposals.  
(3) The PI and CI carry full teaching loads and are actively engaged in service to the university, 
profession and discipline, as well as knowledge mobilization through media and community 
organizations. Our institutions have generously committed to providing us with teaching support and 
release, thus ensuring we have adequate time to dedicate to the project and especially to project 
leadership, as well as training, skill development, professional development and mentoring of the PDF 
and RAs, and collaborations with our government partner and community stakeholders. 
(4) Distance may inhibit routine communication and effective data management. We are confident in our 
ability to establish a routine timetable for video conferencing among project leaders and the wider team, 
as well as through email, as demonstrated through the project development process. The challenge of 
data management will be met with the assistance of skilled professionals at the University of Alberta 
Libraries (UAL) and the Arts Resource Centre (ARC). At its first team meeting, to be held at the 
University of Alberta in September 2017, the PI, CA, PDF, RAs and collaborators will be trained by 
UAL on the Portage Data Management Plan Assistant platform, widely recognized as the ‘gold 
standard’ for supporting research data management planning in Canada. ARC staff will work with the 
team to design and build secure, password-protected on-line data repository for data storage and 
management, allowing all team members to collaborate on and update data sets and maintain 
confidential information across time and space. UAL and ARC will provide consultations and expertise 
in research data management through the course of the project. 
(5) Building the partnership capacities of project leaders. We possess extensive relevant experience and 
have collaborated frequently over the past 13 years. The extended process of project development 
demonstrates our capacity to collaborate effectively in a timely and effective manner. We will build 
upon this foundation, learn from any problems that may arise, and reach mutually beneficial solutions.  
 
How Will Partners Benefit From Their Participation in the Partnership? 
Partners will gain several strategic advantages from the development of this new partnership. First, the 
university partners will benefit from the advancement of student training, mentoring and professional 
development, as well as growth in the creative capacities acquired by project participants. A second 
outcome of their collaboration is the development of national and international research networks, high-
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impact research dissemination, and intellectual leadership. Third, university and government partners 
will be enriched by the collaborations among academics, government representatives and public 
communities. The high levels of community engagement and dissemination developed through the life 
of this project directly address key institutional priorities. For example, as articulated in its strategic 
plan, For the Public Good, the University of Alberta aims to provide “meaningful educational 
experiences, promote innovative thinking, and develop innovative and compelling solutions that matter” 
by “engaging communities across our campuses, city and region, province, nation and the world to 
create reciprocal, mutually beneficial learning experiences, research projects, partnerships and 
collaborations.” The Pathways to the Premiership project creates rich learning opportunities for graduate 
students and early-career scholars, enabling their self-discovery and skill development, and facilitating 
their engagement with community and government organizations. Moreover, it offers practical solutions 
to a problem identified by the University and the Government of Alberta as a key strategic priority: 
gender inequality. The mandate of Alberta’s Status of Women Ministry reflects the Government of 
Alberta’s Strategic Plan for 2015-18, which identifies increased gender equality in Alberta as a core 
strategic outcome. The Ministry’s goals are to create awareness and understanding of the issues 
impacting the status of women in Alberta by engaging with community stakeholders, creating 
partnerships with the research and analytics community to increase availability of research and data 
analysis, and carry out research and policy analysis. Participation in the proposed partnership will help 
the Ministry build research capacity and knowledge and help disseminate that knowledge to community 
organizations. The University of Auckland’s Strategic Plan (2013-2020) articulates an ambition to be 
ranked among its peer universities including the Canadian U15, of which the University of Alberta is a 
member. It is committed to supporting engagement with international scholars and educational and 
research institutions to enhance intellectual development, educational quality and research productivity 
(p.3). The Universities of Auckland and Alberta are already connected through the World Universities 
Network and this project will advance Auckland’s strategic objective to promote collaborative 
arrangements that facilitate the international exchange of ideas and knowledge as well as new 
opportunities to enhance our postgraduate student experience. In addition, UAuckland is currently 
establishing a Public Policy Institute (PPI) as part of its new Research Strategy. Gender based analyses 
will feature as one of the key themes addressed within the PPI, and as such, the Pathways to the 
Premiership is a timely initiative for the University of Auckland to support. Finally, the project 
leadership (PI and CA), collaborators, research assistants and post-doctoral fellow/project manager will 
individually and collectively benefit from the knowledge they create and disseminate, from the skills 
learned and exercised, and from the academic and wider publics served. 
 
How Does Our Application Integrate the Expertise of All Partners to Conduct the Activities? 
The application integrates the expertise of all partners by bringing representatives of each into 
collaboration. We plan a meeting of all partner representatives, collaborators and research team 
members (PDF and RAs) at the University of Alberta early in year 1 of the project to integrate our 
collective expertise, design the research protocols and confirm key goals for the project. Regular 
structured communications throughout the life of the grant will culminate in a capstone conference 
involving all participants and community stakeholders. Our intellectual leadership ensures timely and 
effective dissemination of knowledge and insights to academic and community. The geographic focus of 
this project, on Canada and Australia, is reflected in the strength of the institutional partners. The PI, 
Trimble, is in Edmonton, Canada, where Alberta’s Status of Women Ministry’s offices are located. The 
CA, Curtin, is a leading expert on Australian women and politics who completed her Ph.D. in Australia, 
held academic positions at two Australian universities, and has built a network of connections across 
that country, including adjunct status at The Australian National University. Partner institutions are fully 
engaged with the national and international themes central to this project, and, as discussed above, are 
committed to its goals.  
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List of Potential Partner Organizations and Other Contributors 

1. Partner Organizations 

Invited partners (confirmed) 
 
The relationship between the University partners was initiated through University of Alberta and 
University of Auckland seed funding, allowing the PI and CA to travel to each other’s respective 
institutions and collaborate on the development of the partnership. Trimble established the relationship 
with Alberta Status of Women, which she and Curtin will continue to develop over the course of the 
project. The proposed 3-year SSHRC funded study will facilitate expansion of these relationships for 
research into the career pathways, motivations, political success and impacts of women premiers in 
Canada and Australia.  
 

• University of Alberta, Faculty of Arts 
Email address of contact: martine.desrochers@ualberta.ca 
Website: https://www.ualberta.ca 

 
• University of Auckland: Faculty of Arts (Professor Christine Arkinstall, Associate Dean 

Research) 
Email address of contact: c.arkinstall@auckland.ac.nz 
Website: https://www.auckland.ac.nz/en.html 

 
• Ministry of Status of Women, Government of Alberta: Kristy McGill, Senior Advisor, Research 

and Analytics (on behalf of Cory Habulin, Director, Research and Analytics) 
Email address: Kristy.McGill@gov.ab.ca 
Website: http://www.humanservices.alberta.ca/family-community/14870.html 

 
Potential partners, not yet invited 
 
The following University, governmental and non-governmental organizations have shared interests in 
researching and promoting women’s political participation and representation in leadership roles. 
Trimble and Curtin have connections with and in many cases have participated in community outreach 
and engagement activities through these organizations. These partnerships will enhance the proposed 
study by incorporating their knowledge and insights, mobilizing the results from our study into 
information relevant to their programs and public events, and developing partnerships for future research 
building upon this study. 
 

• Gender Institute, Australian National University 
Email: admin.genderinstitute@anu.edu.au 
Website: http://genderinstitute.anu.edu.au/ 

 
• Equal Voice Canada 

Email: info@equalvoice.ca 
Website: https://www.equalvoice.ca/ 

 
• Women for Election Australia 

Website: http://wfea.org.au/ 
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• Status of Women, Government of Canada 
Website: http://www.swc-cfc.gc.ca/index-en.html 
 

• Office for Women, Government of Australia 
Website: https://www.dpmc.gov.au/office-women 

 
• Commonwealth Women Parliamentarians 

Website: 
http://www.cpahq.org/cpahq/Main/Women_MPs/Main/Women_MPs/About_the_CWP.aspx?hke
y=4cbeddec-ea01-45d4-8830-3515580c7f38 
Australia website: https://cwpaustralia.com/ 
Canada website: 
http://www.cpahq.org/cpahq/Main/Women_MPs/Regions/Canada/Main/Women_MPs/Regions/
CWP_Canada_Region.aspx?hkey=ef96c7d0-ef50-406d-ac82-0e717529f333 
 

• National Council of Women, Canada 
Website: http://www.ncwcanada.com/ 

 
• National Council of Women, Australia 

Website: http://www.ncwa.org.au/ 

II. Other Contributors 

Other contributors, confirmed 
 
The PI and CA have established relationships with the Whitlam Institute at the University of Western 
Sydney, which has agreed to host and partially fund a workshop in year 3 of the project, and with the 
School of Politics and International Relations at Australian National University, at which CA Curtin will 
serve as an Adjunct Research Fellow for the duration of the project. 
 

• Whitlam Institute, University of Western Sydney 
Email: a.yeatman@westernsydney.edu.au 
Website: https://www.whitlam.org/ 
 

• School of Politics and International Relations, Australian National University 
Email: Andrew.banfield@anu.edu.au 
Website: http://politicsir.cass.anu.edu.au/ 

 
Potential contributors, not yet invited 
 
The University of Alberta and The University of Auckland are members of the Worldwide Universities 
Network, a global higher education and research network with 19 member universities spanning 11 
countries on 5 continents. Its Research Mobility Programme facilitates research visits by early career 
researchers, creating the possibility of the UAlberta PDF to visit UAuckland in Year 2 of the project. 
 

• Worldwide Universities Network 
Email: mhasenmueller@wun.ac.uk	
Website: http://wun.ac.uk/wun/universities 
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Participants Involvement 

 
We, Trimble and Curtin, provide the intellectual leadership for this project.  We define the research 
focus and priorities, develop the plans for knowledge mobilization, prioritize strategic budget 
allocations, identify, solicit and secure potential collaborators and community stakeholders, and 
structure the work streams. We set the timeline of activities, and the governance structure. We have 
garnered internal institutional resources as well as external resources in support of the SSHRC 
Partnership Development Grant and we will continue to seek out additional resources for this three-year 
project. Together we have the necessary leadership skills and experience to determine clear project goals 
and lay out the steps to ensure we meet these goals. We also possess specific disciplinary expertise to 
complement that of our non-university partner and project collaborators.  
Linda Trimble, Principal Investigator: Linda Trimble is a Professor of Political Science at the 
University of Alberta. She brings 28 years of experience in the academic sector as an award-winning 
teacher and mentor, academic administrator in several leadership roles, PI on 12 grant-funded research 
projects, and research collaborator. She is conversant with finances and budgeting, experienced in 
setting timelines and ensuring goals are met. Trimble is well recognized for her research contributions in 
two areas key to the objectives of the proposed project: documenting women’s political representation 
and legislative career paths; and systematically analyzing media representations of political actors. As 
principal investigator, Trimble will administer the grant, and along with CA Curtin, and work with the 
PDF/project manager to oversee the timely completion of all research and knowledge mobilization tasks.	
Jennifer Curtin, Co-Applicant: Jennifer Curtin is Associate Professor (equivalent to Reader) in Politics 
and International Relations at the University of Auckland. Prior to her arrival at Auckland in 2006, 
Curtin spent 13 years as a researcher and teacher in Australia, at the Australian National University, the 
University of Canberra, the Australian Federal Parliament and Monash University. She is an award-
winning teacher and supervisor and has undertaken high-level administrative roles at Auckland, 
including Faculty Associate Dean for Postgraduate Studies and Chair of the University’s Scholarships 
Committee. Curtin is widely cited for her research contributions that document and analyze women’s 
political representation and legislative career paths in comparative perspective, including ministerial 
promotions. As co-applicant, Curtin will be the lead adviser on the Australian section of the project and 
will assist the PDF and RAs in developing their comparative analytical skills.  
Cory Habulin, collaborator and formal partner representative, is Manager of the Research and 
Analytics Unit for Alberta Status of Women. Created as a new ministry in the Government of Alberta on 
June 30, 2015, the unit’s mandate is to undertake the necessary research, analysis and engagement to 
achieve its three desired outcomes, one of which – increasing women in leadership and democratic 
participation – is directly aligned with the objectives of this research project. Working with PI Trimble, 
Ms. Habulin will coordinate data collection on the Alberta case and liaise with the UAlberta team. 
Along with Deputy Minister Kim Armstrong and Jill Shillabeer, Manager of the Women in Leadership 
and Democratic Participation Unit, Ms. Habulin will offer intellectual leadership and guidance on Status 
of Women goals and objectives, and will participate in the development and implementation of 
knowledge mobilization and community engagement strategies. 
Manon Tremblay, Collaborator: Manon Tremblay is a Professor in the School of Political Studies at the 
University of Ottawa. She will contribute to the methodological design of the project, conduct personal 
interviews with the Ontario and Quebec premiers, and collaborate on conference papers, publications 
and community engagement activities. Dr. Tremblay is an internationally recognized expert on women’s 
legislative representation and lesbian, gay, bisexual and transgender (LGBT) politics. She has published, 
as author, co-author, editor or co-editor, more than 30 books on women and politics and LGBT politics, 
including: 100 Questions about Women and Electoral Politics (author, McGill-Queen’s University 
Press, forthcoming 2017); Quebec Women and Legislative Representation (author; UBC Press, 2010); 
Queer Mobilizations: Social Movement Activism and Canadian Public Policy (editor; UBC Press, 2015): 
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Women and Legislative Representation: and Stalled: The Representation of Women in Canadian 
Governments (co-editor with Linda Trimble and Jane Arscott; UBC Press, 2013). The author of 45 peer-
reviewed journal articles and 31 book chapters, Dr. Tremblay has been the recipient of substantial 
research funding from SSHRC and other sources. Tremblay has collaborated with Trimble on a SSHRC-
Strategic Research Grant (titled Élire des femmes: d’hier à demain”), and these scholars have co-edited 
three books, including Representing Women in Parliament: A Comparative Study (London: Routledge, 
2006), which features a chapter written by Curtin. In addition to lending her expertise in the areas of 
women and Quebec politics, electoral politics, and women's descriptive and substantive representation to 
this project, Dr. Tremblay's new SSHRC-funded research on LGBT politicians will prove essential to 
our analysis of Canadian premiers, two of whom identify as members of the LGBTQ community. 
Amanda Bittner, Collaborator: Amanda Bittner is an Associate Professor in the Department of Political 
Science at Memorial University. She will contribute to the design of the project's methodology and data 
collection protocols, conduct in-person interviews with the Newfoundland and PEI premiers, and 
collaborate on conference papers, publications, and community engagement activities. Dr. Bittner brings 
to the project a wealth of expertise that will help illuminate premiers’ career pathways and the role of 
political leaders, in particular her work on the candidate nomination process and voter perceptions of 
party leaders. Winner of the John McMenemy Prize for best article published in the Canadian Journal of 
Political Science in 2007, Dr. Bittner was also been nominated for the Jill Vickers Prize for best paper in 
gender and politics. She is presently serving as the PI on a SSHRC Insight Grant, “Rethinking Gender,” 
(2014-2019) and has led two SSHRC Connection Grant projects. Dr. Bittner is the author of Platform or 
Personality? The Role of Party Leaders in Elections (Oxford University Press, 2011); co-editor of 
Parties, Elections and the Future of Canadian Politics (UBC Press, 2013); and Mothers and Others: the 
Impact of Family Life on Politics (UBC Press, forthcoming 2017). She has collaborated with Trimble by 
co-authoring the chapter on women in Newfoundland and Labrador politics for Stalled: The 
Representation of Women in Canadian Governments (UBC Press, 2013). Dr. Bittner’s ongoing research 
on women’s representation and party leader evaluations will make a valuable contribution to this project 
by empirically demonstrating the importance and impact of leaders in Parliamentary systems.  
Matthew Kerby, Collaborator: Matthew Kerby is a Senior Lecturer in the School of Politics and 
International Relations at the Australian National University. He will contribute to the design of the 
methodology and the data collection protocols, assist with the quantitative data analysis and relevant 
modelling, and collaborate on conference papers, publications, and community engagement activities.  
Dr. Kerby has been awarded a number of SSHRC grants, including an Insight Grant for a project 
investigating ministerial turnover in Canada.  He is the author of numerous articles and book chapters on 
ministerial appointment, promotion and exit in Canada and in other Westminster democracies, including 
Australia. In 2010 he won the Canadian Political Science Association John McMemeny Prize for best 
article in the Canadian Journal of Political Science. He co-edited with Alex Marland the book First 
Among Unequals. The Premier, Politics, and Policy in Newfoundland and Labrador (Montreal: McGill-
Queen’s University Press, 2014) and his sole-authored manuscript titled Canadian Ministerial Careers: 
1867-2015 is currently under contract with University of British Columbia Press. In addition to his 
considerable expertise in teaching and research quantitative methods and their utility in analyzing elite 
careers, Dr. Kerby serves on the executive committee of the SEDEPE (selection and de-selection of 
political elites) network, a global research network of more than 200 scholars and researchers committed 
to the empirical analysis and dissemination of research on the determination and effects of elite political 
behaviour. In this capacity he provides us with a connection to the panels and workshops organized by 
SEDEPE at scholarly meetings around the world and through the Routledge Series on Social and 
Political Elites. Dr. Kerby is also the co-founder and current co-convener of the European Consortium 
for Political Research Standing Group on Elites and Political Leadership which provides a network and 
forum for the promotion of political elite related activities under the banner of the ECPR general 
conferences, joint sessions, research sessions and graduate student conferences.  
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Training and Mentoring 

 
The number of students and emerging scholars to be trained and mentored: Through a combination of 
SSHRC funding and contributions from partner institutions, this project will train and mentor:  

Ø 3 Ph.D. student RAs: 1 at UAlberta for the full 3 years of the project, plus one RA for 8 months 
in years 2/3; and 1 Ph.D. student at UAuckland for each of the 3 years of the project; 

Ø 3 undergraduate student summer scholars at UAuckland, 1 in each year of the project;  
Ø 1 post-doctoral fellow (PDF) based at UAlberta, for years 1 and 2.  

The nature and extent of training, mentoring and employability activities: Student collaborators gain 
valuable academic and employability skills through involvement in all stages of the research process, 
from data gathering to knowledge mobilization. The PI and CA will train the PDF and RAs in the 
project’s research theories, methods, data collection techniques, and data analysis software. Regular 
team meetings afford further mentoring and skill-development opportunities. Participation in knowledge 
dissemination to academic and stakeholder audiences offers powerful training forums. 
The capacity of the applicant and team members to provide the proposed training, mentoring and 
employability activities: The PI and CA are diligent and experienced supervisors and mentors. Trimble 
was awarded a Killam Prize for Excellence in Mentoring in 2012, and Curtin won a Faculty of Arts 
Sustained Excellence Award for Teaching and Postgraduate Supervision in 2015. Trimble has 
supervised 64 and Curtin 57 students to completion of their degree programs (in Curtin’s case at the 
postgraduate level), cultivating the skills and talents for success in higher-level post-graduate and 
postdoctoral programs and careers in the public and private sectors.  
The nature and level of specialized skills, and career development opportunities that the students and 
emerging scholars will develop: The project’s success depends upon enhancing the research capacities 
of the RAs and PDF by offering positive leadership and facilitating skill development. The PDF will 
serve as project manager, working closely with the PI and CA over the first two years of the project, 
honing existing research skills, gaining exposure to new research methods and theories, and developing 
additional talents as a manager, facilitator for the project’s digital communication and community 
engagement strategies, and co-coordinator of project workshops, team meetings and the capstone 
conference. Further, the PDF will develop research data management skills through training in the 
Portage Data Management Plan Assistant platform. The PDF and PhD student RAs will gain: experience 
with the compilation and organization of research data from a wide variety of sources; proficiency in the 
principles and techniques of content analysis and discourse analysis of media texts; facility with 
Statistical Package for the Social Science (SPSS); detailed comprehension of, and capacity to apply, 
principles and techniques of qualitative data analysis using NVivo software; advanced critical thinking, 
analytical, presentation and publication skills; comfort with knowledge mobilization through 
participation in academic conferences and community engagement workshops; and digital literacy 
through crafting and uploading web and social media materials. Through their participation in 
international conferences and team meetings, the PDF and RAs will gain access to cross-national 
networks and potential career contacts. Interaction with our partner, Alberta Status of Women, will 
cultivate collaboration with a governmental organization, aiding transitions to non-academic careers. 
Undergraduate summer scholars will work on additional data collection, collation, editing, proofing and 
the development of research summaries and blogs for the website and other social media sources. Each 
summer scholar will be assigned to a distinct phase of the project.  
Career development opportunities for students and emerging scholars: The PI and CA each have a 
strong track record of research collaboration and publishing with graduate students that will continue 
with this project, enhancing the PDF and RA’s academic career paths. Our universities offer a wide 
variety of teaching and research skills workshops, as well as teaching networking opportunities. We will 
also explore the possibility of the UAlberta RA undertaking internships with Alberta Status of Women, 
thereby acquiring valuable career experience and professional development skills. 
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Knowledge Mobilization 

 
We will generate knowledge collectively, creating and sharing original data, findings and analyses 
among university and government partners, collaborators, community stakeholders and wider publics. 
Our approach to building and disseminating knowledge is three-fold; 1) team meetings enabling the 
applicants, collaborators, team members and representatives from our government partner to collaborate 
on data collection design, including theoretical frameworks, methods, instruments, and analytical 
models; 2) public dissemination of the partnership’s research at 4 academic conferences, 3 university 
workshops and roundtables, a minimum of 7 events coordinated with government and community 
stakeholder organizations, and via the project website, online newsletter and social media activities; and 
3) peer review and knowledge sharing through the publication of 4 academic journal articles through the 
life of the project, plus a capstone public conference culminating in an edited volume and 2 monographs. 
We have grouped community engagement activities with scholarly conferences to minimize costs and 
facilitate the transfer of academic findings to larger interested publics. 
 
1. Team meetings: We will position these events at key stages over the duration of the project: in 

September of year 1 (2017), July of year 2 (2018), and July of year 3 (2019). The planning meetings 
will be generative catalysts, aimed at fostering group cohesion, augmenting the research design, and 
stimulating dynamic knowledge sharing through the face-to-face meetings of all participants. The 
first meeting will also focus on roles and sharing the planning of the life of the project and includes 
partners, collaborators, the PDF and student RAs. The second and third meetings will consolidate 
achievements completed within over the previous 12 months of the project, prepare the ground for 
the next stage and will involve partners, collaborators and the local RAs. Additional team meetings 
will take place virtually and at regular intervals via video-conferencing.   

 
2. Public dissemination: In the second two years of the project, funding allows partners, the PDF and 

student RA to present materials at conferences and professional meetings with community 
stakeholders. Preliminary findings of the Phase 1 of the project, (Representative Context), will be 
presented at the European Consortium for Political Research Conference as part of a panel of papers 
dedicated to gender and political career paths (September 2017).  The knowledge sharing from this 
conference will feed into the first team meeting immediately following the conference (as noted 
above).  It will also enable the development of networks for internationalization and cross-national 
dissemination of research results. The results of Phase 2 (the Gendered Pathways to Political 
Leadership model) will be presented at the International Political Science Association Congress in 
Brisbane and will also be shared with the NGO Australian Women for Election while in Australia, 
and with community stakeholders and international scholars during a workshop hosted by the 
University of Auckland (July 2018). PI Trimble, the PDF and the UAlberta RA will also share the 
GPPL model in a partner meeting with Alberta Status of Women (August 2018). In June 2019 
Phase 3 (Pathways to the Premiership) findings will be presented at the Canadian Political Science 
conference (Vancouver) and shared with partners and stakeholders such as Equal Voice in BC and 
Alberta. These findings along with the early results from Phase 4 (Premier Power and Tenure) will 
be presented at the Australian Political Science Association Conference (September 2019). 
Following this, we plan to workshop our findings with leading female political actors at the 
Whitlam Institute and present relevant strategies and observations with community stakeholders, 
relevant government agencies, Australian Women for Election and interested publics at a series of 
meetings and a discussion forum hosted at the Australian National University (through the Gender 
Institute, TBC).  The Capstone Public Conference will take place at the end of the project (July 
2020) and will feature the results of Phases 5 and 6 (Interviews and Impact) as well as the 
integrated findings from the previous phases. The capstone conference will include guests and 
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commentators from outside of the partnership, as well as collaborators and representatives from 
critical community stakeholders. We anticipate that the results from, and participation in this 
conference will enhance capacity building inside women’s organizations and political parties.  
 
Alongside these face-to-face mobilization events, a Gendering Pathways to the Premiership website 
will be developed, whereby the applicants and PDF will work in collaboration with the Arts 
Resource Centre at the University of Alberta, and Alberta Status of Women, to design a quality 
branded, user friendly online space for the integration of research materials into an information rich 
site for public audiences. The aim of the site is to share data, research and analysis, and strategies 
dedicated to advancing women’s participation and careers in politics. We will involve the PDF and 
student RAs in all phases of website development. In addition, the UAlberta Library team will assist 
the PI and CA with digitization processes to ensure open access and best practice in terms of 
ensuring research data is archived, searchable and accessible, and to ensure the long-term digital 
preservation of the website. Our outreach activities will extend to the production of online 
newsletters (two per annum), a series of blogs summarising key research findings using text, 
infographics, and Vine Videos where appropriate. We will also mobilise a range of social media 
platforms (including Facebook and Twitter) to reach beyond our primary community stakeholders.  
Our post-doc will be centrally involved in this process with assistance from RAs and collaborators. 
There is strong and growing cohort of Twitter followers concerned with issues of women’s 
representation in its widest sense, while Pew Research tells us that younger citizens get a significant 
amount of their political knowledge from Facebook sites. We will direct our Facebook feeds and 
Tweets at this virtual community, illustrating the value of women’s political representation at the 
sub-national level to enhancing democracy in practice. As such, our website will the foundation of 
our public presence while the Newsletters, Facebook feeds and Tweets will be a means of 
expanding the dissemination of our findings drawing an audience to the website and the online 
resources embedded within it. Our aims of effective website design and execution, plus enhanced 
social media, will heighten the learning potential for all and advance knowledge mobilization 
among a broad range of publics. 

 
3. Publications:  Our project includes the production of scholarly publications and publicly accessible 

translations of these publications (in the form of blogs and research summaries) across all phases of 
the project.  Each conference paper will be submitted to a high profile journal, targeting the 
following outlets: Politics and Gender, Parliamentary Affairs, the Canadian Journal of Political 
Science, Legislative Studies, the Australian Journal of Political Science, the International Political 
Science Review, and Advancing Women in Leadership. The latter is a high profile on-line 
professional refereed journal for women in leadership and will ensure our research reaches a wider 
intellectual audience beyond our discipline. We will comply with SSHRC's Open Access policy by 
ensuring that all peer-reviewed journal publications will be deposited in either our universities' 
repositories or with the journal's repository system, so that they are freely available in digital form 
within one year of publishing. We will also seek funds for Open Access from our respective 
institutional partners.  In advance of the Capstone Conference we will secure expressions of interest 
from publishers – we have excellent connections with key publishers in both Canada and Australia. 
We are aiming for two book publications: one will be based on the cumulative findings from the 
project while the second will focus on the biographical material of women premiers. All members 
of the team (partners, collaborators, PDF and student RAs) will be involved in both the conference 
and the publications. We expect to submit the first book manuscript for review by December 2020 
and the second six months later, and anticipate publication of both in 2021. In sum, we will mobilise 
in a multitude of ways the scholarship, shared knowledge and input from community stakeholders, 
thereby crafting legacy that will offer both intellectual and public benefit in years to come. 
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Contributions Plan 

I. Confirmed contributions of applicants’ institutions  

University of Alberta: PI Linda Trimble confirms the following:  
(1) Office space for Alberta RAs and Postdoc valued at $4,530/year x 3 years = $13,590 plus $4,000 
office set-up. Total $17,590, in-kind.  
(2) Salaries for PhD RAs valued at $27,000 per year, with 1 RA in each of years 1, 2 and 3 ($81,000) 
and 1 RA for 4 months in year 2 and 4 months in year 3 ($19,000). Total $100,000, cash.  
(3) Teaching release for PI Trimble, 1 course per year, 3 years @ $8,500 per year. Total $25,500, cash. 
(4) Travel costs for Trimble, $4,200 in year 1 (ECPG conference, Oslo) and $3380 in year 3 (CPSA 
conference, Vancouver, plus community outreach, Victoria and Edmonton). Total $7,580, cash.  
(6) Website and on-line data repository, designed, built and maintained for three years of the project and 
a guaranteed five years post project, plus technical assistance. Total $17,550, in-kind.  
                                                                                                                                        TOTAL: $168,220 
 
University of Auckland: Co-applicant Jennifer Curtin confirms the following:  
(1) Office space, infrastructure, library services, research office and administrative support, IT services 
and consumables for Auckland PhD RA and summer scholars, years 1 to 3. Total $40,934, in-kind.  
(2) Salaries for Auckland PhD RA valued at $13,225 for first year of the project; plus undergraduate 
summer school scholars for years 1, 2 and 3 valued at $5,500 per year. Total $28,067, cash.                 
(3) Teaching support for CA Curtin, years 1 and 2 @ $5235 per year. Total $9,886, cash.  
(4) Travel costs for CA Curtin for travel in years 1 (ECPG conference, Oslo, plus team meeting, 
UAlberta) and 2 (IPSA conference, team meeting, Brisbane). Total $9,865, cash.  
(5) Space and catering for roundtable, year 2 at UAuckland. Total $472, in-kind.        TOTAL: $ 89,224 
 
Government of Alberta Status of Women: Partner representative Cory Habulin confirms the following:  
(1) Salaries for staff members to participate in data collection and provide expertise, commmnications, 
publication and logistical support over the 3 years of the project. Total $7,500, in-kind.  
(2) Meeting space for knowledge exchange (3 @ $250). Total $750, in-kind.              TOTAL: $   8,250 
 
                                                                                                    Total Partner Contributions:  $265,694 
 
II. Other sources of funding 
The Whitlam Institute at the University of Western Sydney, Australia, has agreed to provide meeting 
space and catering for a workshop in year 3.                                                                     TOTAL: $3,000 
 
III. How you will continue to seek cash and/or in-kind support during the life of the grant 
PI Trimble will apply for a UAlberta Travel Grant ($4,200) for travel to the IPSA conference in 
Brisbane in year 2. Collaborator Kerby will apply for Gender Institute funding for a workshop at ANU 
in 2019 ($4,000). Trimble will apply for a UAlberta Connection Grant and a SSHRC Connection Grant 
for the capstone conference in year 3 of the project (estimated $35,000).                     (TOTAL: $43,200) 
IV. How the support will benefit the partnership 
Support from partner institutions is essential for the realization of project goals. University partners’ 
contributions of student research assistants, space, infrastructure and technical assistance will allow team 
members to collaborate across large distances and to gather, safely store and analyze large amounts of 
data, consolidating the partnership. Teaching support for the PI and CA ensures they have sufficient 
time to devote to this endeavor. Our government partner is offering invaluable aid through staff 
expertise and support for knowledge mobilization, and contributing to the project’s rich datasets, expert 
analysis, and community engagement activities.                
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Previous SSHRC Funding 
 
The proposed partnership does not emerge from previous SSHRC-funded activities. However, the 
results and impacts of past SSHCRC-funded activities are relevant to the Pathways to the Premiership 
Project, and will influence the media analysis activities detailed in the proposal.  
 
PI Trimble’s two previous SSHRC-funded projects produced valuable research instruments, 
methodologies and theoretical frameworks for media analysis. The first project, held from 2005–2009 
and titled “The Influence of Power and Gender in Newspaper Evaluations of Female First Ministers in 
Australia, Canada and New Zealand,” examined news reporting about the four women who have served 
as prime minister in these nations. The second, “Gendered Mediation of Canadian National Party 
Leadership Candidates,” held from 2010–2014, investigated newspaper coverage of the 11 women and 
19 men who sought the leadership of 13 Canadian national political parties between 1975 and 2012. 
This research produced several activities and outcomes informing the proposed partnership development 
project: 

• Sampling protocols for selecting news sources and news texts. These procedures will be used to 
guide the collection of news articles about the 28 Canadian and Australian premiers whose career 
paths, motivations and impacts will be analyzed.  

• Data collection instruments, including a coding framework for measuring levels of personalized 
and gendered news coverage. These measures will allow the research teams engaged in the new 
project to gauge the level of stereotype threat for women and men premiers at three key phases 
of their careers: seeking and winning the party leadership; contesting general elections; and 
retiring/resigning from the premiership (and/or party leadership role).  

• Methodologies for qualitative data analysis, notably a typology of gender markers (words and 
phrases that explicitly denote the gender identities of political actors) and an approach to 
classifying leadership qualities, traits and skills. These methods are crucial to the analysis of 
stereotype threat, as while quantitative approaches measure the frequency of indicators of gender 
stereotypes in news texts, qualitative approaches offer systematic and rigorous methodologies for 
analyzing what these messages communicate about gender and the performance of political 
leadership. 

• Concepts and theories: published work drawn from the SSHRC-funded projects (see Research 
Contributions of the PI), makes important contributions to theorizing about gendered mediation, 
defined by Trimble as the ways in the ways in which the processes and products of news 
coverage support or unsettle gender binaries, norms and stereotypes. Trimble found evidence that 
gendered news coverage can expose and challenge damaging assumptions about political 
leadership, thus can work to affirm women’s capacity for political leadership. This is helpful to 
the proposed project because it guides us to look for evidence of favorable and empowering 
media representations, and to conceptualize media coverage as a potential opportunity or 
obstacle to political successes. Relatedly, in Ms. Prime Minister: Gender, Media and Leadership, 
forthcoming from University of Toronto Press, Trimble introduces and elaborates the concept of 
mediated legitimacy – the degree to which media evaluations convey the perception that 
leadership is authentically and legitimately enacted. This conceptual framework will have 
considerable utility when comparing news representations of women and men premiers.  

• Community engagement: Trimble has presented findings from these projects to community 
stakeholders, political party organizations, and governments. These activities have established 
Canadian and international networks and connections invaluable to the proposed partnership. 
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Evidence of Formal Partnerships 

 
Academic Partners 
 

Ø The University of Alberta, Edmonton, Alberta, Canada 
Ø The University of Auckland, Auckland, New Zealand 

 
These two institutional partners are foundational to the project. Their support in personnel, cash and in-
kind resources defined the visions and priorities for the venture. Principal Investigator Linda Trimble 
and Co-Applicant Jennifer Curtin are representatives of these partner institutions and serve as team 
leaders for the project. Professor Trimble deals closely and routinely with Martine Desrochers, Research 
Facilitator for the Faculty of Arts and institutional representative for the University of Alberta, as does 
Professor Curtin with Dr. Christine Arkinstall, Associate Dean Research in the Faculty of Arts at 
University of Auckland. 
 
We are building a new partnership based on several previous short-term collaborations and an alliance 
of intellectual interests, particularly a shared research focus on women’s political representation and 
executive leadership. Trimble and Curtin began this generative process with a series of e-mail exchanges 
in spring, 2014, followed by a full-day in-person planning session in late July of the same year, when 
Trimble was invited to participate in a research symposium titled “Revisiting Gender, Power and the 
Body Politic,” organized by Curtin and hosted by the Department of Politics and International Relations, 
at the University of Auckland. A 5-day visit by Curtin to the University of Alberta in February 2016 
(funded by the University of Auckland) solidified the partnership and continued to refine the project’s 
aims as well as to identify additional partners and collaborators and develop research alliances. We 
worked to build the appropriate team membership from February through fall of 2016, aided by funding 
from the University of Alberta for Trimble to travel to Auckland in early October 2016 to work directly 
with Curtin on finalizing details and writing the various components of the grant application.  
 
The evidence of our formal partnership is reflected in the significant amount of time invested in the 
project’s intellectual development and written description, and in the enthusiasm of our institutions for 
our venture, as demonstrated by their financial support for research collaboration travel. Trimble and 
Curtin individually worked to secure precious institutional resources at a time of budgetary challenges in 
Alberta and New Zealand. We demonstrated the worth of this new partnership to our institutions, 
winning support from administrations at both universities, as demonstrated by the cash and in-kind 
support documented in their letters of engagement and in the contributions plan. These examples present 
clear and compelling evidence of our real world partnership commitment and the confidence in our 
ability demonstrated by our partner institutions.  
 
We designed a project governance structure to reflect our collective responsibilities and chart our 
structural lines of authority (see Description of Formal Partnership). The governance leadership 
includes PI Trimble, Co-Applicant Curtin, working in collaboration with our government partner, 
Alberta Status of Women, as detailed below. Our strategic priorities are reflected in our budget and 
addressed in our Budget Justification. Our plans to achieve our strategic priorities are addressed in the 
description of the project goals and supporting documentation. Financial administrators in the 
Department of Political Science at the University of Alberta and in the School of Social Sciences at the 
University of Auckland will ensure the timely dispersal of funds.  
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Government Partner 
 

Ø Government of Alberta, Status of Women  
 
The obvious congruence of strategic priorities between our partnership project and those of the 
Government of Alberta prompted Trimble, in July 2016, to invite Alberta’s Status of Women Ministry 
to participate as a partner and collaborator. Established on June 30, 2015, the Ministry’s goal is to target 
action and support the shaping of key policies to improve the lives of women and girls in Alberta. 
Research, analysis and engagement are key to the Ministry’s mandate in this respect. The 2015-16 
Status of Women Business Plan was released in October of 2015, outlining desired strategies and 
outcomes related to three priority areas, one of which is to increase women in leadership and democratic 
participation.  
 
Two documents, presented below, provide evidence and describe the nature of this partnership. The first, 
a proposal presented by Linda Trimble to representatives from the Ministry at a meeting on August 4, 
2016, initiated the relationship. At this meeting, Trimble described the proposed project to Deputy 
Minister Kim Armstrong, Manager of the Women in Leadership and Democratic Participation Unit Jill 
Shillabeer, and Manager of the Research and Analytics Unit Cory Habulin. Trimble then outlined the 
nature of formal partnerships and suggested several areas of potential collaboration.  
 
On the encouragement of and expression of interest from the Ministry, Trimble followed up with a 
second document, detailing the project’s goals, timelines and data collection strategies. This 
communication allowed Status of Women to determine where our mutual priorities coincide. As the 
Ministry’s Letter of Engagement demonstrates, in addition to providing assistance with data collection 
regarding the Alberta case study, Status of Women will participate in community outreach, 
communications and publications, and logistical support for project meetings and knowledge exchange 
activities. Along with the university partners, the Ministry plays a leadership role in the governance 
structure of this partnership development project, offering intellectual leadership, unique expertise on 
Alberta, and facilitating community engagement and knowledge mobilization within stakeholder 
networks. 
 
1. Partnership Proposal for Alberta Status of Women (4 August 2016) 
 
Principal Investigator: Dr. Linda Trimble, Professor of Political Science, University of Alberta  
Co-Investigator: Dr. Jennifer Curtin, Associate Professor in the Politics and International Relations 
Department, University of Auckland, New Zealand 
 
The challenge: To explain women’s recent success at gaining the premiership of provinces and states in 
Canada and Australia and investigate how the presence of women premiers shapes women’s democratic 
political engagement and representation in political leadership roles.  
 
The puzzle: Prior to 2000, only four women held the premier’s position at the provincial or state level 
in Canada and Australia. Since the turn of the century, 10 women have become premier. Yet, despite the 
increased numbers of women at the top, power was fleeting. Women tended to assume the premiership 
by securing the leadership of a governing party, only to inherit a “poisoned chalice” and see their 
electoral prospects dim. But this trajectory has changed, with Alberta Premier Rachel Notley and 
Queensland Premier Annastacia Palaszczuk winning office from the opposition benches, with decisive 
victories. 
 



Trimble & Curtin PDG 3 

Why does it matter? Research shows that women leaders contribute positively to the organizations they 
lead and promote gender equality within their organizations. The presence of women in the premiership 
seems to boost women’s political representation, with more women elected and appointed to cabinet 
positions. It is possible that increased numbers of women in powerful executive positions generates 
programs and initiatives designed to promote social, economic and political advancement for girls and 
women. 
 
The project: We plan a three-year academic research project (July 2017 - 2020) with considerable 
outreach to political party, government and community organizations interested in women’s political 
representation. The research will answer three questions:  

• What are the reasons for the recent rise in the number of women premiers in Canada and 
Australia, and for their increased electoral success?  

• Which factors, be they individual or institutional, facilitate or hamper the pathway to the 
premiership, and do they differ for women and men premiers?  

• What is the impact of the presence of women in the first minister’s role on women’s political 
leadership and democratic political participation? 

 
Objectives: Our overall goals are to reveal the opportunities and barriers women confront when seeking 
political leadership roles, identify the conditions required for women to achieve executive office, and 
demonstrate the impact of women’s leadership on equality in political participation and representation.  
 
To achieve these goals, we plan to: 

• Measure women’s participation as party and government leaders at the national and sub-national 
level in Canada and Australia. Why have some provinces and states elected women premiers 
while others have not?  

• Determine women’s motivations by asking premiers what prompted them to seek political 
leadership roles. What role does active recruitment play in women’s political ambitions? 

• Establish the promotion context - that is, the conditions for women’s success - by detailing the 
career trajectories, promotion histories and key organizational and institutional factors that 
shaped career mobility over time, including opportunities, obstacles and challenges. We will 
compare women premiers with comparable men premiers (predecessors or successors) to 
determine whether or not women and men experience different promotion contexts.  

• Evaluate the impact and contribution of women premiers on women’s democratic participation 
and political leadership.  
 

Research Funding and Partnerships: SSHRC Partnership Development Grant 
 
Dr. Curtin and I are applying for a Social Sciences and Humanities Research Council of Canada 
(SSHRC) Partnership Development Grant in November 2016. These grants are designed to foster new 
partnerships, especially formal collaboration between postsecondary institutions and institutions or 
organizations of various types. Partner institutions agree to provide monetary or in-kind resources and/or 
assistance with knowledge mobilization and public engagement activities to support the activities of the 
formal partnership. Examples of cash or in-kind contributions include full or partial funding of a 
research assistant or post-doctoral fellow’s salary, donated meeting rooms, space or facilities, and 
sponsorship of a workshop or public lecture.  Post-secondary institutional partners for our project 
include the University of Alberta and the University of Auckland. 
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How a Partnership Works 
• Partners provide their unique expertise and exercise intellectual leadership as relevant to the 

project. As a result, partners shape and benefit from the processes and outcomes of the project.   
• After discussions about the partner organization’s role and contributions, a formal letter of 

support is drafted.   
• The PI (Trimble) and CI (Curtin) constitute the governance roles for the project, serving as 

project leaders and assuming responsibility for its success.  
 
Benefits of a Partnership for Alberta Status of Women 

• The research project supports the Department’s strategy of supporting projects targeting ministry 
priority area specific issues. The research will help achieve the goal of “increasing women in 
leadership and democratic participation” by investigating the pathways to political success for 
women and evaluating the impact of women first ministers on women’s leadership and political 
representation.  

• Involvement in the project will feature the following key strategies identified by the Department 
in its 2016-19 Business Plan: 

o By linking universities, community groups such as Equal Voice, and relevant government 
agencies to collaborating in knowledge dissemination and outreach, outr project will 
“facilitate collaboration between academic, government and community organizations 
and stakeholders”. 

o Our goal is to collect, analyze and share quantitative and qualitative data on political 
career paths, thus exemplifying the strategy of creating “partnerships with the research 
and analytics community, both internal and external to government, to increase 
availability of research and data analysis that will enhance understanding of Alberta 
women and girls’ issues”.  

 
 
2. Trimble/Curtin SSHRC Partnership Development Grant Proposal - Overview, Data Collection, 
Timeline (September 26, 2016) 
 
PI: Linda Trimble, University of Alberta 
CI: Jennifer Curtin, University of Auckland 
 
Overview of the “Women Premiers Project” (July 2017 - 2020) 
 
The project will examine the pathways to success of women premiers in Canada and Australia, compare 
the career trajectories of women premiers to equivalent men premiers (predecessors or successors) to 
determine the extent to which they reflect gendered roles and norms, and analyze the impact of women 
premiers on women’s political representation. Note: we take an intersectional approach when collecting 
these data, noting women’s diversity rather than seeing women as a heterogeneous group. We will 
collect data on: 
 

1. Representation - the level of representation of women in political leadership roles at the sub-
national level, as legislators, party leaders and premiers   

• Number and percentage of women party leaders and first ministers (premier, prime 
minister) in all 6 states (Australia) and 10 provinces (Canada), plus at the federal level in 
both countries.  
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2. Pathways and career profiles - of the women premiers (8 Canadian, 6 Australian) and male 
comparators, for a total of 28 case studies. For each of these premiers, we will gather data on:   

• Institutional factors shaping their political career paths, especially the nature of electoral 
and party systems and leadership selection processes. 

• Individual factors: career trajectory before becoming party leader 
i. career(s) before entry into politics 

ii. personal profile – age, ethnicity/race, sexual orientation, “political acceptability”; 
family commitments 

iii. political resources and political capital, including party involvement 
iv. political experience (party roles, campaigning, etc.)  
v. legislative experience (time in office as legislator; shadow cabinet roles; 

committee chair roles;  e.g. parliamentary waiting times before selection to 
cabinet,  generalist rather than specialist re: policy areas and committee work, and 
avoiding ‘feminist’ or women’s issues; parliamentary work choices (how are they 
selected for committee work) 

vi. Executive roles (such as cabinet minister, deputy premier). 
• Promotion context (contextual factors shaping access to the party leader role and the 

premier’s office) 
i. State of the party at the time of the leadership win, measured based on 

performance in previous election (% popular support, seats), polling data at time 
of the leadership contest; media coverage 

ii. Nature and Competitiveness in the leadership contest– elected by party members 
or parliamentary caucus; number of contenders; level of support from party 
elite/insiders; groomed or surprise/savior; insider or outsider; fundraising success; 
level of support from party members 

iii. Media representations - the extent to which media coverage in leading 
state/provincial and national newspapers highlights gender and other stereotypes 
(level of stereotype threat) plus news evaluations of leadership skills, 
characteristics and capacity  

• Leadership Career Profile  
i. State of the party at the time of the election; seat share; change from previous 

election  
ii. Level of Power - majority or minority government; size of majority; popular vote; 

number of election wins 
iii. Level of success - survival time: longevity as leader of the party and as premier, 

measured as years/months/days 
• Exit from the Premier’s role 

i. Nature of exit - forced out by party/caucus or retired voluntarily 
ii. Media coverage of exit - examine the discourses about success published at 

retirement/defeat/resignation, as they reflect on the nature of the leader’s career 
iii. Career post-premiership - facilitated by party or independent of party? 

 
3. Motivations and experiences (of women premiers). This will involve personal interviews with 

the premiers, to find out what motivated them to seek a political career and especially the party 
leadership, and to explore their promotion histories, perceptions of the factors that impaired or 
facilitated their success, and how they negotiated a gendered work environment. 
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4. Impact - of women premiers on women's political representation, as measured by: 
• women’s legislative representation (# of women elected to serve with the party)  
• cabinet appointments; % of women in cabinet, portfolios  

other aspects of women’s representation in leadership roles - e.g. legislation to boost 
women’s appointments to corporate boards and agencies 

• creation of government agencies related to status of women 
• initiatives to boost women’s democratic participation. 

 
Women Premiers (chronological order by date sworn in as Premier)   
 

Name Dates Served as 
Premier 

Province or State Political Party Party in 
government at 
time of 
leadership 
win? 

# of 
election 
wins 

 
CANADA 

 

Rita Johnston 2 April – 5 Nov. 1991 British Columbia Social Credit Yes 0 
Catherine 
Callbeck 

25 Jan. 1993 – 9 Oct. 
1996 

Prince Edward 
Island 

Liberal Yes 1 

Kathy Dunderdale 3 Dec. 2010 – 24 Jan. 
2014 

Newfoundland 
and Labrador 

Progressive 
Conservative 

Yes 1 

Alison Redford 7 Oct. 2011 – 23 
March 2014 

Alberta Progressive 
Conservative 

Yes 1 

Christy Clark 14 March 2011 – British Columbia Liberal Yes 1 
Pauline Marios 19 Sept. 2012 – 23 

April 2014 
Quebec Parti Québécois No 1 

Kathleen Wynne 11 Feb. 2013 – Ontario Liberal Yes 1 
Rachel Notley 24 May 2015 – Alberta New Democratic No 1 
 
AUSTRALIA 

 

Carmen Lawrence 12 March 1990 – 16 
Feb. 1993 

Western 
Australia 

Labor Yes 0 

Joan Kirner 10 Aug. 1990 – 6 Oct. 
1992 

Victoria Labor Yes 0 

Anna Bligh 13 Sept. 2007 – 26 
March 2012 

Queensland Labor Yes 1 

Kristina Keneally 4 Dec. 2009 – 26 
March 2011 

New South 
Wales 

Labor Yes 0 

Lara Giddings 24 Jan. 2011 – 31 
March 2014 

Tasmania Labor Yes 0 

Annastacia 
Palaszczuk 

14 Feb. 2015 – Queensland Labor No 1 
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Research Contributions Over the Last Six Years (November 2010 - 2016) 

 
Refereed Contributions  
 
Refereed Books (edited volumes) 
2013  Linda Trimble, Jane Arscott and Manon Tremblay, ed. Stalled: The Representation of Women in 

Canadian Governments. Vancouver: UBC Press, 333 pages. 
2010 Shannon Sampert and Linda Trimble, ed. Mediating Canadian Politics. Scarborough: Prentice  
 Hall, 352 pages. 
Refereed Journal Articles 
2016* Linda Trimble. “Julia Gillard and the Gender Wars.” Politics & Gender, 12 (2): 296-316. 
2015* Linda Trimble, Daisy Raphael, Shannon Sampert, Angelia Wagner and Bailey Gerrits. 

“Politicizing Bodies: Hegemonic Masculinity, Heteronormativity, and Racism in News 
Representations of Canadian Political Party Leadership Contests.” Women’s Studies in  
Communication, 38 (3): 314-330. Role: lead author. 

2014* Shannon Sampert, Linda Trimble, Angelia Wagner and Bailey Gerrits. “Jumping the Shark:  
 Mediatization of Canadian Party Leadership Contests, 1975-2012.” Journalism Practice 8 (3): 

279-294. Role: co-author with Sampert; data analysis and editing contributions from Wagner and  
Gerrits. 

2013* Linda Trimble, Angelia Wagner, Shannon Sampert, Daisy Raphael and Bailey Gerrits. “Is it  
 Personal? Gendered Mediation in Newspaper Coverage of Canadian National Party Leadership  
 Contests, 1975 – 2012.” International Journal of Press/Politics, 18 (4): 462-481. Role: lead 

author. 
2013* Linda Trimble, “Melodrama and Gendered Mediation: Television Coverage of Women’s  
 Leadership ‘Coups’ in New Zealand and Australia.” Feminist Media Studies, 14 (4): 663-678. 
2012  Linda Trimble and Angelia Wagner. “Wildrose Wild Card: Alberta Newspaper Coverage of the  
 2009 Wildrose Alliance Leadership Contest.” Canadian Political Science Review, 6 (2-3): 197- 
 207. Role: co-author; equal contributions. 
Refereed Chapters in Edited Books 
2015 Linda Trimble and Natasja Treiberg. “Textual Analysis.” In Explorations: Conducting Research 

in Canadian Political Science, third edition, ed. Loleen Berdahl and Keith Archer.  Don Mills:  
Oxford University Press: 227-244. Role: lead author. 

2013  Manon Tremblay, Jane Arscott and Linda Trimble. “Introduction: The Road to Gender Parity.” 
In Linda Trimble, Jane Arscott and Manon Tremblay, ed. Stalled: The Representation of Women 
in Canadian Governments. UBC Press, 1-18. Role: 20% contribution. 

2013 Linda Trimble, Manon Tremblay and Jane Arscott. “Conclusion: A Few More Women.” In 
Linda Trimble, Jane Arscott and Manon Tremblay, ed. Stalled: The Representation of Women in 
Canadian Governments. UBC Press, 290-314. Role: lead author. 

2013 Stephanie Mullen, with the collaboration of Manon Tremblay and Linda Trimble. “Way Past that 
Era Now? Women in the Canadian Senate.” In Linda Trimble, Jane Arscott and Manon 
Tremblay, ed. Stalled: The Representation of Women in Canadian Governments. UBC Press, 
273-289. Role: contributed several sections, 20%. 

2011 Linda Trimble and Natasja Treiberg. “Content Analysis.” In Explorations: Conducting Research  
 in Canadian Political Science, ed. Keith Archer and Loleen Berdahl.  Don Mills: Oxford  
 University Press, 212 – 222.  Role: lead author. 
2010* Linda Trimble and Natasja Treiberg. “’Either Way, There’s Going to be a Man in Charge’:  
 Media Representations of New Zealand Prime Minister Helen Clark,” in Rainbow Murray, ed., 

Cracking the Highest Glass Ceiling. London: Praeger, 115 - 136. Role: lead author. 
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Refereed Chapters in Edited Books, continued 
2010 Shannon Sampert and Linda Trimble. “Mediations: Making News about Politics,” in Shannon 

Sampert and Linda Trimble, ed., Mediating Canadian Politics. Scarborough: Pearson, 1 – 15. 
Role: co-author, equal contributions. 

2010 Linda Trimble and Joanna Everitt. “Belinda Stronach and the Gender Politics of Celebrity,” in 
Shannon Sampert and Linda Trimble, ed., Mediating Canadian Politics. Scarborough: Pearson, 
50 – 74.  Role: lead author. 

2010  Yasmeen Abu-Laban and Linda Trimble. “Covering Muslim Canadians and Politics in Canada,”  
 in Shannon Sampert and Linda Trimble, ed., Mediating Canadian Politics. Scarborough:  
 Pearson, 129 – 150. Role: co-author, equal contributions. 
Reprints 
2014* Shannon Sampert, Linda Trimble, Angelia Wagner and Bailey Gerrits. “Jumping the Shark:  
 Mediatization of Canadian Party Leadership Contests, 1975-2012.” Reprinted in Jesper  
 Stromback and Frank Esser, ed., Making Sense of Mediatized Politics: Theoretical and 

Empirical Perspectives. New York and London: Routledge, 135-150. 
 
Other Refereed Contributions: Papers Presented at Academic Conferences 
Over the past 6 years I presented or co-presented 18 papers at academic conferences held in Canada, the 
United States, Japan, New Zealand and Turkey. All but 5 of these papers were written in collaboration 
with members of grant-funded research teams, including BA, M.A. and Ph.D. students. Below are the 
four most recent paper presentations: 
2016* Linda Trimble (presenter), Shannon Sampert, Angelia Wagner, Daisy Raphael and Bailey 

Gerrits: “Gender Marking Political Leadership: Globe and Mail Coverage of Canadian National  
Party Leadership Candidates.” Presented at the Canadian Political Science Association Annual 
Conference, Calgary, Canada, 2 June. 

2016* Linda Trimble. “What’s in a Label? Gender Marking Political Leadership.” Presented at the  
 International Communication Association Annual Conference, Fukuoka, Japan, 12 June. 
2016* Linda Trimble. “Love and War: Metaphors, Gender and Power in News Coverage of Women 

Prime Ministers.” Presented at the International Communication Association Annual 
Conference, Fukuoka, Japan, 11 June. 

2014*  Linda Trimble. “Julia Gillard and the Gender Wars.” Presented at the First Annual School 
of Politics and Global Studies Working Group Conference, Women Media and Politics: A 
 Comparative Perspective. Tempe, Arizona, 11 April. 

Forthcoming contributions 
2017* Linda Trimble. Ms. Prime Minister: Gender, Media, and Leadership. Submitted 26 May 2016. 

University of Toronto Press, 289 pages (110,307 words).  
2017* Bailey Gerrits, Linda Trimble, Daisy Raphael, Angelia Wagner and Shannon Sampert. “Political  
 Battlefield: Aggressive Metaphors, Gender and Power in News Coverage of Canadian Party 

Leadership Contests.” Feminist Media Studies, 28 pages. Submitted 24 May 2016, revised and  
resubmitted 10 November 2016.  

 
Non-Refereed Contributions 
Journal Articles 
2015    Linda Trimble. “Status Quo Unacceptable; Senate Reform Possible; Abolition by Stealth Anti- 
            Democratic.” Constitutional Forum 24 (2): 33-37. 
2015    Linda Trimble. “’Abolition Difficult, Reform Impossible, Status Quo Unacceptable’: Can 
            Canada Fix its Senate?” Papers on Parliament: Lectures in the Senate Occasional Lecture 
            Series. Senate: Parliament House, Canberra: 131-143. 
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Book Chapter 
2015    Shannon Sampert and Linda Trimble, “The ‘New Normal’ of Mediatization and Narrowcasting,”  
        in Canadian Election Analysis: Communication, Strategy and Democracy: 70-71.  
            Role: co-author and equal contributor. 
Book Review 
2011    Linda Trimble. Review of Electing a Diverse Canada, by Caroline Andrew et al., Journal of 
            International Migration and Integration, 12: 369-370. 
 
Other Research Contributions (Professional and Public Activities) 
Invited Lectures 
Since November 2010, I delivered 12 invited public lectures in Canada, the United States, Australia and 
New Zealand. All but one was drawn from SSHRC-funded research. Three of these lectures were 
offered during my term as a visiting research fellow at the Australian National University in August 
2014, funded by the Gender Institute and the School of Politics and International Relations. 
Public and community presentations  
In addition to writing opinion pieces for newspapers, blog posts and offering punditry to journalists, I 
gave 8 public presentations between 2010 and 2016, on topics such as the 2015 Canadian election, 
electoral reform, media and politics, and women’s representation in politics to the following community 
organizations: Equal Voice, the YWCA, Edmonton City Hall’s ‘Opening the Potential’ Mentorship 
Program, and the University of Alberta’s Centre for Constitutional Studies. 
Peer reviews  
Since November 2010, I have assessed 34 manuscript submissions to the Awards to Scholarly 
Publications Program, 2 book manuscripts and 4 book proposals for University presses, and 16 journal 
manuscripts for, among others, Canadian Journal of Political Science, Journal of Women, Politics & 
Policy, Parliamentary Affairs, Political Communication, Politics & Gender, Politics & Policy, Women’s 
Studies in Communication and the International Journal of Press/Politics.  
 
Most Significant Career Research Contributions  
1. Still Counting: Women in Politics Across Canada (2003, Broadview Press, 210 pages). Co-

authored with Jane Arscott, the book documents women’s under-representation in partisan and 
electoral politics. Designed to be accessible to non-academic audiences, Still Counting has been 
extensively reviewed, including by the Literary Review of Canada, and is widely referenced by 
academic researchers, politicians, and non-governmental organizations such as Equal Voice. The 
book has now been cited 85 times in scholarly publications.  

2. “Who’s in the game? The Framing of the Canadian Election 2000 by The Globe and Mail and 
The National Post.” 2004. Canadian Journal of Political Science, 37 (1): 51-7. Co-authored with 
Shannon Sampert (who at that time was my Ph.D. student) and published in Canada’s leading 
political science journal, this contribution to the analysis of news framing has been cited 48 times in 
books and articles about Canadian politics, elections, and political communication. 

3. “Is it Personal? Gendered Mediation in Newspaper Coverage of Canadian National Party 
Leadership Contests, 1975 - 2012.” 2013. International Journal of Press/Politics 18 (4): 462 - 481. 
Co-authored with Angelia Wagner, Shannon Sampert, Daisy Raphael and Bailey Gerrits. Our 
findings contribute to the literature on personalization by challenging the proposition that news 
coverage has now become more preoccupied with the private lives and personal characteristics of 
politicians. We found no change in the amount of personalization over time, but our data confirm 
that this is a gendered phenomenon, as women are more likely than men to be personalized in 
coverage of their candidacies. Press/Politics has an impact factor of 1.979 and is ranked 10th (of 79) 
for communication journals and 18th (of 163) for political science journals.  
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4. “Gender, Political Leadership and Media Visibility: Globe and Mail Coverage of Conservative 

Party of Canada Leadership Contests.”  2007. Canadian Journal of Political Science, 40 (4), 969-
993. This work develops the literature on news visibility of women politicians by distinguishing 
between news presence and prominence and developing a new approach to measurement that has 
been adopted by other scholars, as indicated by 25 academic citations.   

5. “Who’s Represented? Gender and Diversity in the Alberta Legislature,” 1998, in Caroline Andrew 
and Manon Tremblay, ed., Women and Political Representation in Canada. (Ottawa: University of 
Ottawa Press). This chapter is cited as one of the (at that time very few) contributions to the women 
and politics literature addressing the intersection of gender and ethnicity. 

 
Career Interruptions and Special Circumstances 
From November 2010 until March 2015 I suffered from acute insomnia, which reduced my research 
productivity considerably. 
 
Contributions to Training   
Over the past 6 years, I have supervised 2 Ph.D. students, 5 M.A. students and 8 BA Honours students to 
completion of their theses, and degree programs. I am presently supervising 1 MA and 1 BA Honours 
student, and co-supervising another BA Honours student. Totals: 2 Ph.D., 5 MA, 10 BA (12 students). 
Additionally, I supervised the major research projects undertaken by 4 undergraduate students who won 
Roger S. Smith Student Researcher Awards between 2011 and 2015. 
 
During this time period, I employed 6 students on various grant-funded research projects, including 
them in the research process as active members of research teams and as co-authors. Through their 
involvement in research design, data gathering and analysis, conference presentations and academic 
publications, undergraduate and graduate students have gained valuable academic training and skills and 
received professional development mentoring. Listed below are the grant-funded projects and the 
number and level of studies of the students employed and the skills developed during their involvement 
in the project: 
 
2016         University of Alberta, Faculty of Arts, Support for the Advancement of Scholarship, “News     
      Coverage of the 2013 Liberal Party of Canada Leadership Contest.” 

• 1 Ph.D. student and 1 BA Honours student. 
• Tasks: Document retrieval, content analysis, data entry and textual analysis. 

2014      University of Alberta, Office of the Vice President Research: “Media Representations of  
      Political Leadership.”  

• 1 Ph.D. student 
• Tasks: Data analysis, hypothesis development, conceptual modeling, conceptualization 

and preparation of a conference paper (and eventual book chapter). 
2010–14   SSHRC Standard Research Grant: “Gendered Mediation of Canadian National Party  
                 Leadership Candidates, 1975-2006.”  

• 1 Ph.D. student  
• 1 MA student (who continued with the project upon entry into the Ph.D. program) 
• 1 Undergraduate student (who continued with the project upon entry into the M.A. 

program) 
• Tasks: Document searches and retrieval, development of coding instrument, content 

analysis (coding, data entry), discourse analysis, statistical analysis and modeling, 
knowledge dissemination. All three students have served as co-authors on the 12 
conference papers, 4 journal articles and 1 book chapter drawn from the study, and 
continue to collaborate on a book manuscript.  
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Relevant Experience: PI Linda Trimble 
 
By sharing goals, experiences and ideas in mutual collaboration, partnerships between university, 
government and community organizations develop and mobilize knowledge for the public good. Indeed, 
they can change the way we think about and act upon an important issue or problem. For the Pathways 
to the Premiership partnership, the problem to be understood and remedied is women’s continued under-
representation in political life. My entire academic career has been devoted to investigating and helping 
to solve this problem, with research, teaching, mentoring, administration and community engagement 
activities focused on advancing women’s political equality and enhancing the democratic voices of 
under-represented groups. While I have yet to lead a formal SSHRC partnership project, I have held 
many relevant research and academic leadership roles. Below I detail the sorts of tasks performed and 
skills developed, and explain how these experiences reflect, and prepare me to achieve, the goals and 
objectives of this partnership application. 
 
Research Leadership, Collaboration and Networks 
The proposed partnership development project will draw from and build upon my track record of 
research innovation and collaboration in the field of women, gender and politics. My research has 
developed theories, concepts and methods in two major areas of inquiry central to the Pathways to the 
Premiership project: legislative career paths and media representations of political events and actors.  

Women’s political representation and career paths: Immediately after joining the Political 
Science Department at the University of Alberta in 1989, I initiated a project on the politics of gender in 
Alberta, including an analysis of how and when women legislators make a difference in legislative 
discussions of gender equality issues. My work on substantive representation – the representation and 
articulation, in formal political institutions, of women’s diverse experiences and gender equality goals – 
has expanded to include analysis of women’s intersecting identities, and to nuance expectations of 
women’s legislative impact based on the norms and practices of Parliamentary systems. The study of 
women’s political representation has been shaped by the methodological innovations offered by my 
work, notably the development of instruments and protocols for quantitatively and qualitatively 
measuring representation of women’s interests in legislative debates. This research has also challenged 
and refined theories of democratic representation, including the idea that the presence of a “critical 
mass” of women in a male-dominated organization is, in and of itself, sufficient to enact meaningful 
changes in both discursive and legislative outcomes. I have offered theory-shaping reflections on the 
relationship between descriptive and substantive representation and what it means to “speak for” 
women, in all their diversity. My work in this area was recognized with an Alberta Centennial Medal.  

A parallel research preoccupation with women’s descriptive representation – the presence of 
women as candidates for elected office, office holders, members of the executive branch and political 
leaders – has been similarly fruitful, especially thanks to a long-standing collaboration with Dr. Manon 
Tremblay. It began with a SSHRC-funded study titled Élire des femmes: d’hier à demain (Electing 
Women: Yesterday and Tomorrow). In addition to producing several book chapters and journal articles, 
this project inspired and developed a network of scholars across Canada, who then contributed to 
volumes I co-edited with Dr. Tremblay; In the Presence of Women (1997); Women and Electoral 
Politics in Canada (2003); and most recently, Stalled: The Representation of Women in Canadian 
Governments (2013). To advance this research beyond Canada, I secured funding from the Government 
of Canada’s Program for International Research Linkages to organize and lead an international 
workshop at the Australian National University, where I held a Visiting Fellowship, in 2003. The 
workshop brought scholars Canada, Australia and New Zealand together to share the latest research on 
women’s descriptive and substantive representation. It was followed by a conference, co-organized with 
Dr. Tremblay and held at the University of Ottawa in 2004, which produced a book titled Representing 
Women in Parliament: A Comparative Study (2006). The relationships built through these research 
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initiatives, which included collaboration with co-applicant Dr. Jennifer Curtin and collaborator Dr. 
Manon Tremblay, will now be directed toward the Pathways to the Premiership partnership. 

Over the course of over 20 years of research on women’s political representation, I have 
established national and international networks of researchers, organized an international workshop and 
three full-day series of panels at Canadian conferences, and delivered dozens of conference 
presentations and invited lectures to both academic and non-academic audiences. As well, I have co-
edited four volumes on this topic, each of which has substantially shaped knowledge about women and 
electoral politics in Westminster democracies. In the Presence of Women and Stalled are both lauded as 
benchmark studies of women’s descriptive and substantive representation in Canada’s parliament and 
legislatures, as is Still Counting (a monograph co-authored with Jane Arscott in 2003). As a result, my 
research on women’s representation in legislative politics is well known, widely cited in academic 
works, referenced in government documents and by non-governmental organizations, and featured in 
course texts and readings assigned to undergraduate and graduate courses.  

Media coverage of political actors and events: That women politicians frequently identify media 
coverage of their personas and performances as a significant obstacle in their pathways to political 
leadership roles led me to initiate research on the ways in which news coverage describes and evaluates 
political actors and events. This research has been supported by 7 external and internal grants, including 
2 SSHRC Standard Research Grants (equivalent to Insight Grants). The first, held from 2005 - 2009 and 
supplemented by three internal funding from the University of Alberta, including a McCalla 
Professorship (2019-11), analyzed newspaper coverage of the four women who have served as prime 
minister in Canada, New Zealand and Australia, and the men against whom they competed in national 
elections. The book I recently completed for University of Toronto Press, titled Ms. Prime Minister: 
Gender, Media and Leadership, is based on this project. The second SSHRC grant, held from 2010-
2014, analyzes newspaper reporting about 30 candidates who contested the leadership of six different 
Canadian national political parties over a 37-year time period, 1975-2012. With additional internal 
funding from the University of Alberta, the project has been expanded to include the 2013 Liberal Party 
leadership competition, and to develop methodologies for analyzing representations of leadership skills 
and characteristics. Other internal grants, including a Killam Cornerstone Grant (2006) and a VP 
Research Operating Grant (2008) facilitated a collaborative project analyzing national news coverage of 
three Canadian federal elections.  

My media-related research has been extensively disseminated at scholarly conferences and via 
invited lectures in Canada, Australia, New Zealand and the UK. For example, In August 2014, I was 
invited to serve as a Visiting Research Fellow at the Australian National University, where I delivered 
two public talks based on my work on media coverage of prime ministers. Insights have been regularly 
shared with interested publics, including the news media, and organizations dedicated to improving 
women’s legislative representation, such as Equal Voice, the YWCA, and Edmonton City Hall’s 
Opening the Potential Program. As well, these research projects have honed my skills in quantitative and 
qualitative data collection and analysis, developing coding instruments and methodologies for 
quantitative and qualitative data analysis. These will be applied to the media analysis components of the 
Pathways to the Premiership project. 

In the process of serving as principal investigator on 12 research grants, I have developed skills 
and talents crucial to designing a successful partnership project and sustaining research relationships.  
These skills include: diligent planning and project management; careful budgeting; positive and 
respectful team building; and impactful knowledge mobilization. In particular, I have developed the 
skills associated with compassionately and effectively training undergraduate and graduate research 
assistants and contributing to their career development through rich research collaborations and 
thoughtful mentoring.  
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Training, Career Development and Mentoring  
Research partnerships require productive collaborations among scholars and their research assistants. I 
have an extensive track record of such collaborations, having supervised 64 undergraduate and graduate 
students to completion of their degree programs. In addition, I have I have guided the original research 
projects undertaken by four students who won Roger S. Smith undergraduate student researcher awards. 
My dedication to pedagogy has been recognized with Faculty of Arts and Rutherford awards for 
excellence in undergraduate teaching. For supervision and mentoring of research assistants and early 
career scholars, I received the prestigious Killam Award for Excellence in Mentoring.  

To date I have employed 20 students on various grant-funded research projects, including all of 
them in the research process as active members of research teams and often as co-authors. Through their 
involvement in research design, data gathering and analysis, and knowledge dissemination, 
undergraduate and graduate students have gained valuable academic training and skills and received 
professional development mentoring. All have gone on to fulfilling careers, many as academics. To 
illustrate, I will focus on the most recent SSHRC-funded projects. The comparative project on news 
coverage of women prime ministers employed a senior doctoral full time for three years and an MA 
student full time for two years. As well, 4 graduate students and 1 undergraduate student were hired on a 
contract basis for shorter periods of time throughout the project. Six conference papers, a book chapter 
and a journal article were written with one, or both, of the two lead research assistants, Ph.D. student 
Natasja Treiberg (now a faculty member at Athabasca University) and M.A. student Sue Girard (who 
later completed medical school and now is practicing as a family physician). Based on content and 
textual analysis expertise developed while carrying out this project, Ms. Treiberg and I co-authored two 
chapters featured in a popular research methods textbook.  

The SSHRC-funded Gendered Mediation Project (2010 - 2014), which analyzes news reporting 
about Canadian national party leadership contests and candidates, is a continuing collaboration with co-
investigator Shannon Sampert, who completed her Ph.D. under my supervision, and three graduate 
student RAs. It afforded full-time funding for three years to Ph.D. student Angelia Wagner, the lead RA 
for the team (now holding a SSHRC post-doctoral fellowship at McGill University); Daisy Raphael, 
who began work on the project as an MA student and is now a Vanier Scholar and Ph.D. candidate at the 
University of Alberta; and undergraduate student Bailey Gerrits, who also continued as member of the 
research team when she entered the M.A. program at the University of Alberta. Ms. Gerrits is currently a 
Ph.D. student at Queen’s University, where she holds a Trudeau Fellowship. All team members are full 
participants in every stage of the research process, from the project’s inception to dissemination via 
conference presentations and publications. We have thus far produced 12 conference papers, 4 journal 
articles and 1 book chapter from the study, and we are now collaborating on a monograph. On behalf of 
the team, Wagner and Gerrits took the lead on two additional journal articles, with Gerrits’ article under 
resubmission to Feminist Media Studies, and Wagner’s paper (winner of the 2016 Jill Vickers Prize for 
best paper in gender and politics) under revision for submission to Press/Politics.   

Throughout my career I have committed to presenting at conferences and publishing with 
students, often continuing these research alliances post-graduation. For example, I co-authored a journal 
article and a book chapter with Shannon Sampert when she was completing her Ph.D. under my 
supervision. After Dr. Sampert began her position as Assistant Professor in the Politics Department at 
the University of Winnipeg, we edited a volume titled Mediating Canadian Politics (2010). These 
opportunities are invaluable to graduate and post-graduate students’ career prospects, as they develop 
research networks, build confidence, and develop the skills necessary for continued research 
productivity and excellence. A key feature of my experiences with training and mentoring is my 
capacity to teach RAs the skills and techniques associated with qualitative content analysis and 
qualitative textual and discourse analysis. As a result, I will serve as the lead advisor for the instruments 
and methodologies associated with data collection and analysis for the proposed partnership 
development project.  
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Administrative Leadership 
The capacity to lead a formal partnership is demonstrated by my performance in a range of academic 
leadership roles. I have served on numerous Departmental, Faculty and University-level committees and 
sat as a board member for centers, institutes and academic associations, as well as on the editorial boards 
of four different academic journals. Most directly relevant to this partnership, I served a three-year term 
as Department Chair for Political Science at the University of Alberta (2006 to 2009). As Chair, I 
learned and honed strategic planning, budgeting and evaluation skills that will aid in building and 
sustaining a successful partnership across university and governmental organizations and engaging 
meaningfully with community stakeholders and public interest groups. Over the course of my leadership 
of the Department, I achieved the following goals and accomplishments: 
• Restructured the governance model by creating an Executive Committee, a weekly meeting of the 

Chair, Assistant Chair and Associate Chairs, to identify and meet the operational needs of the 
Department. I also created an Associate Chair Research position. 

• Initiated a Chair’s Advisory Committee to assist with strategic planning and development. 
• Held an annual strategic planning retreat. 
• Oversaw all financial decisions and approved the annual budget. 
• Chaired selection committees for, and filled, four academic positions. 
• Introduced a mentorship program for new faculty members, including early career scholars who 

were hired prior to my term in the Chair’s office. 
• Initiated a grant-assist program, with various strategies to encourage and support colleagues as they 

applied for external grants, resulting in a dramatic increase in grant applications and success rates. 
• Annually evaluated the teaching, research and administrative performance of 26 faculty members; 

represented and defended recommendations for merit increments and tenure and promotion 
decisions, at the Faculty Evaluation Committee.  

• Annually celebrated the achievements of students, non-academic staff and faculty members at an 
awards ceremony and reception. 

• Hired a permanent non-academic staff member and a contract employee. 
• Developed a sustainable teaching plan. 
• Re-branded the Department with the development of a new visual motif and slogan, redesigned 

website, and recruitment and promotion materials. 
• Engaged with the larger community through a series of lectures, distinguished visitors and events 

(including a very well attended Centenary event featuring novelist Margaret Atwood). 
• Initiated and participated in fund-development activities. 
• Worked with the Associate Chair, Graduate, to design and offer biannually to graduate students 

sessions on orientation, professional development, teaching and career training.  
• Oversaw a successful unit review process, which involved a 50-page self-study, a site visit and 

evaluation by three external reviewers, and assessment by the Dean of Arts and the Provost.   
 
In summary, I have established myself as a leader, on behalf of my colleagues, my research teams, and 
my students. My career is filled with successful collaborations with colleagues and institutions within 
and outside Canada, several of which (Curtin, Tremblay and Bittner) continue with the proposed 
partnership. I routinely and enthusiastically facilitate the development of networks between my graduate 
students and colleagues, and work to support students’ academic skill development and career 
opportunities. Speaking with interested audiences is one of the great pleasures (and luxuries) of an 
academic career, and my enthusiasm for sharing research findings and insights with community 
organizations, political parties, interest groups and government agencies will support a key goal of this 
partnership: engaging the larger community in dialogue and learning to advance women’s democratic 
participation and representation in political leadership roles.  


