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ABSTRACT
|

The purpose of this study was to determing the
relationship between marital statué and the involvement
of women in a work cafeer. Data was collected from a
sample of ever (n=58) and never (h=22) married women’ to
determine'similarities and differences in their:non;-
professional -work careers.

'The SPSS procedure of discriminant analysis
was used to examine the variables. An optlmal set ofb'
variables which best alscrlmlnated betWeen the\wor

‘careero of ever and never marrled women W;g obtalnqﬁ.
Fach varlable was also assessed as to its- 1ndependent
dlscrlmlnatlng power. o

The work careers of ever and never married

, women were 'not found to be substantially different,
bésedion the variébles‘used in this study. No individual
variable was found to be an important discriminator
between‘the two groups. Within the optimal set, Ewo
variables contributed most to‘the discriminating power

of the set: FAM 1 which stated that the reason for the
first gap in the work caréer was a family reason and

VC15 which was the number.of gaps'in_the work career.
Never married women aré'a subgroup.df womenvwhd have been
‘assumed to be more like mén in their ;abour-forCe
participation. This study shows the‘siﬁilarities of the
work careers of'never and ever married womén.__ y

—_— . o
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Justification lFor The Study .

Research interest in women, their soclal
attitudes aﬁd lifestyles, their sex roles and economic
conditions has increased in recent years. Women's lives
are in a process of change, a process acutely affected by
the movement of large numbers of womgn into the labour
force. In Canada, in 1921, 20.5% of women were empLoyw}
in work outside tﬁe liome. In 1971 the proportion of :
employed women had nearly doubled to 39.9% (Urghart and
Buckley, 1969; Statistics Canada, 1971).. P:gjections for
1981 reach fifty percent of all women in Cana<a in the
labour force.

Women have always contributed to the nation's
economy but, historically, that contribution has been
chiefly domestic. Women's role in the home had attained
a romanticizéd'legitimacy as the "true and appropriate"
purpose of women (Boulding, 1979, v.281). Research in
work and family relations had included two sexually
asymmetric assumptions. For wpmen, the assumption had
been that their family role was always the salieﬁt role
(Kanter, 1977). Their '"preferred" role was as wife and
usually mother. "The degree to which other activities
for females such as employment, have received social
approval may have varied, but no activity or set of

activities have been accepted as ah alternative to the

role of wife and mother" (Uhlenberg, 1974). Uhlenberg



labelled tatlure Lo comply with thisg ascribed status of
wile and mother ag "deviant',

convergsely, or men Lhe assumplion has been Lthat
their work role 15 the central role in their liveg, 'n
have been designated "head of the household" due to their
financial contribution to the family. JSocial scientists,
for example, have studies the effects of ments work roles
on tne family but have written Little on the reverse
etftfects of men's family roles on tunelr works particlivation,

cven when the preferred role for women hLas veon
within the home, there have alwayos been women who have
had different levels of labour force particivation.

There are numerougs reasons why work cutside the home 1is
valued.

Besides the obvious function of woras in

providing subsistence (and eviaence continues

to show that wages do matter;, work is a means
to individualistic achievement, a way of attain-
ing nighly valued rewards - a sense of gelf-
wortn, prestige, soclal statugs, tuliillment
enriching life experiences, satis autlor in
service to others, power anc influcnce, and so
on. vomen and men alike value these prizes...
and thus we may expect work to have an attrac-
tion for both sexes (scanzoni and Scanzoni, -

1976, p. 234)

Reagsons for women worxing outside the home have
undergone change. Scanzoni and S3canzoni £1G76) report
that in a 1960 study 70;5 of women, asked why they woried,
cited money or other reasons rather than enjoyment whereas,

in 1670, about 50 said they wornxed because they enjoyvec

WOri.



A conTerence helt in Faryland in L% on the
o+

probloemes andg ppltentilalyg ‘)'r Lhe oliler woman emphaalse] ;
many eaps in cohlemporary swnowledge about woments live:,
incluting therr Jabour torce particijations  The delegator,
urped regearchers Lo examine tne family tn the Light of
Ply deep ehmeshment in the economic, soclal and political

conditions of the times. They suppgestedn the andertaking

ol lonsltuadainal studics Lo substantiate women's work
~ oa e . yus N LA ZRAT RN i e o .~»'-7 . \ . ”y i \ ! e .
carcer patternas, Mhere Lo Zalsg/ a need to develop more

ietalled measures of wors exduerionces Leyon i omers particl-
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pation - nogparticipation.” (U.0, Lepartment of cealtn

b

and human Jervices, l9du, pp. o=19) lhe contference report

containe:d encouragement for regearchoers who wouls attemopt
smaller, more intensive studies of aspects of women's
lives; studles which do not aggpregrate women but focus on
subgroups of women cuch asg gpecific etnnlc Jroups ana
soclial classes, rural versus urban women, never marrion
woemen or chililess women; studico which ancnor thel
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25 in tne relevant historical events of the tirmec.

Statement of Purpose

e purpose of this study is to determine the

p]

elationsnip between marital status and the involvement

¥4y

2f women in a work career. These women had engage.s in

°

non-professional work careers Jduring an historical period in

wvhich the traditional career for women was within theo



_home. Interest in the impact of the family role on

; S :
women's work roles led “the author to include in the

study women with two“fypes of family careers, those who

‘~married and those who remained single. Profiles of work
‘ c#reers of these two groups of women will be developed
which highlight the similarities and differences in
their involvement in the work role. '

N
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- ' Conceptual Framework ;{f
. | . //I
The family developmental framework.ha?/been
chosen as the tool with which to view this research.
These key concepts of the framework will be explalned as
they pertain to the data belng rev1ewed er
1. The concepts of famlly and WOrk careers
2. Roles within famlly and wor& careers
3.,Hlstorlcal and soc1al process time ln
relatlon to work and famlly careers
be lhe socletal- 1nst1tutlonal facet of famlly

’

and work careers.xﬁ )

* The family development framework is being

subjected to major reworkings (Hill and Mattessich,»l977)
and criticisms as to the empirldal value of a pivotal |
concept'vthe famlly life cycle, in comparison to other.
stratlflcatlon schemes for studylng famllJ development
(Spanlerz Sauer and Larzelere 1979; Hareven, 1978).
However, famlly development as a theoreti%al perspective
was formulated/specifically to deal with the demands of
family researCn and serv1ce (Hill and Mattes51ch 197?)
The main tenets of conceptuallzatlon are stlll approprlate
to the nature of the data belng analyzed and to the
concerns of the researcher.

The‘prlmary concept of the deVelopmental



approach to family‘research ié that the.family; like
the'individual, goes through a deyelopmental process with
.‘inherent'chaﬁges or adaptations'rqu;neg;during each of
'several‘stages\(Duvall; 1977).4 Thétﬂefm;ﬁqareer" has
been used to deseribe the processes and'seg%entialJ
regula;ities observabierin'theefamily over its life
'fhistory. A dictionary definition ,of career is "one's:
progress through life' (Guralink, 1979). Voydanoff
(1980) gives a general definition of career as a "patterned
s sequence qf activities that arelfupctionally related across
settings" (p.1l), These descriptions allow for the
| inclusion of several carJErs, even s1mu1taneously, during
a persoq's'life. Wllensky (1961) assigned a cariﬁ&rover—
the- life-cycle'approach to work, to family life, to
consumptlon and to soc1al part1c1pat10n (p.227). Elder
and Rockwell (1976) descrlbe three career llneslln a
lifetime: s001oeconomlc career, marital career and
parental career (p. 34) Tnls research is focused‘onj@he -
effects of two family career. lines;‘the evef married and
never marrled family career lines, on the occupatlonal
career ‘lines of a group of women. The usual conceptuall- ‘
zation of a family career assumes a longstanding husband-e
wife relatienship,‘asually accompanied by the parenting
of one or more children. Recent wofk is attempting "to
accomodate less tradltlonal and non—nuclear famlly

patterns into the famlly deVelopment framework“ (Voydanoff

1980kP&2).
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One such "unusual" family pattern is that of remaining
unmarried‘throughout life. However,‘one-could argue that
the never—mafried womaﬁ has an ongoing family career line
w1th her famlly of orientation with certain rights and
respon51b111t1es. The never-marrled woman 5 'deviant'
family career will affect her occupatlonal career as will
the married woman's more preferred career. Voydanoff \
(1980) emphasiaes the "interdependence of multiple ca%eer
lines'involv;ng competing'demands that require scheduling,
coordination and resource management'" and feels the
integration of the concept of work-family 1ife cycle “
"provides a means of mapping the increasing variety of
-ways-in which women...coordinate work ahd‘family roles
across the life course" (1. 1). |
| Rodgers (1973) used the term "family career" to
descrlbe "the llnklng of role complexes, i.e. all the role
clusters which exist at any one point in time, concur‘rently__1
together; sequentially over the life of the family" (p. 19).
Any persop;within the family owns a role cluster, a set of
cOncurrentbfoles or expectations which_afe the conﬁent of
a position at any‘particular point in time in a given
group. Wife or eldest daughter would be a position in the
family and own several simultaneous roles. The~assumptibn
has been that fof a wife the parehting role is dominant.
Importance of the roles in a position can a;so change over
time{k‘Rodgers (1973) says that "in examining'a given role

in a system, it will be seen that the normative content of



tha; role changes thrbugh time" (p.'lé). The nature of the:
parenting role for example, is Qifferent wheﬁ children are
préschool agé than teenagers. As a woman moves through
her life, she may play some roles sequentially and others
concurrently;. She may alternate between work and family
roles or hold them bogh concurrently. In this research
the work roles of the two groups of women with different
" family roles are examined. Are there differences or
similarities? Did these women play these two roles con-
currently or’séquenﬁially? Was the work role of never-
married women doﬁinant?' Was the marital or family role of"
married women dominang?' /
When examining roies and positions in a family
and within a society, one must acknowledgenthe importance\
 of historical time on the nbrms and expectations a family
~or a society embraces. Because of the nature of the data
being analyzed, thé element of higtorical timé, an
important concept in famiiy developmenf, nmust be super-
imposed on the discussién of roles. The work and;family
careers of women in this sample spanned half a century.
Subtle and dramatic changes occurred in the institutional
norms for family and work careers during)this time period.
Influqnces of the historical events on women and on their
participation in work will be discussed in the literature
review, ' |
As Rodgers (lQ?})?pointé out, normativé expecﬁa-:

'tioné for family behavior are'not the same for all periods



of a family's pérsonal history. Work for young, unmarried
‘women was acceptable when the women in this sample were
entering their work careers (1925-1935). However these
;~Momen‘wepé expected‘to leave the labour force when they
marriéd. Rodgers calls this a change in the processual
period; what was a pérmativé expectation for an unmarried
woman of twenty-two was not the same for a married woman
of the same age. The former had moved .ahead to a different
period of social time and therefore the norms had changed.
This.research igs concerned with the social procéss of
famlly roles and its impact on women's work careers.,
Famlly behaVlor and the norms and expectations
f;milies set upon their members in family positions are -
dlrectly affected by society's norms. Rodgers (1973) calls
this the societal- 1nst1tutlonal facet ‘to a family's career.
Every society develops a set of expectatlons concerning
whét it considers right or wrong in the ways faﬁilies are
formed and function (p. 24). The developmental approach
treaﬁs the family systgm as the major social sysfg; which
interrelates with other structures of society. The
concern in thisvstudy is the family's intéraction with the
economic system. The family supplies occupants for the
economic system, normally.ﬁhe husband as primary proVider.
The womeén 1in this~samp1e also made éubstantial contribdtions
fo‘the ecoﬁomic system. They balanced the demands of work
with any family demands. f t

The family is also the major consuming unit of

i
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goods and services produced in aﬁ economic system. The
desirability.and availability of these éoods ;nd Sprvices
will affect the interaction of the familf with khe work
force. In times of hardship, more women might be expected
to enter the work force because of economic necessity.
When new consumér gbodé flo9d the'market, mpore women might
work to be able to keep upvwith the rising standard of
living. o _ ‘ |

The family.and occupational systems have always
been inter-related. _Ih pre-inddstri;l times the family
was the occupational system. The two became dichotomized
as a result of‘the Industrial revolution but events &ithin
theAfémily have always affected the work caréers of
participanté and vice versa. The family development
framework allows the researcher to examine famiiy and

occupational careers in the light of the social process

and historical time of the participants.



Review of the Literature

Introduction

Women ‘who were interviewed for this research
belong to the age cohort born between 1910-1920, FA
researcher must consider the work and family careers of
these women from seieral‘persﬁectives. First to be
considered is their role socialization and the relative
importance that family and.ﬁork roles{playéd in their
lives. ’Second is theieffect’of the marital status of
these women on society's attitudes towards women's roles.
Finally, historical events over théir work and family
careeré have influenced the ngmure of th'ose careers.
These three factors will be reviewed before the relévant
"literature o% pattefns and quality. of women's labour force,
participation are considered.

The literature‘review will include the foilowing
components., . ‘ ’ .

A. The context of women's family and work roles

l. Traditional sex-role socialization of
women

7/

2. Effect of marital status on attitudes
toward women's roles

3. Effect of historical events (1920 1950)
on women's roles

B. Women's labour force participation
1. Women's patterns.of~employment'

2. fomen's: style of 1nvolvement in work
careers

3. Women's work histories

[
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C. Variables to be included in analysig
1. Independent variable of marital sktatus

2. Dependent variables

- A. The context of women's family and work foles

1. Traditional sex-role socialization of women |

Role socialisstion of women must be examined to
understand the effects of socialization on women's choices
in work and family careers throughout their 1ife spans.
The importance given to certain roles witﬁin women's lives
-will have beha#ioral consequéhces when women are forced to
make qhoices between family and work careers.

Researchers agree that the primary role assigned
to adult woﬁen throughout most of this century has been
" the role of wife.. Chafe (1972) included this quofe from
an artisle‘wriften in 1924: "Being a husband represented
only one of many roles assigned to a man /while/ being a
wife constituted the only role assighed to a4 woman."
(p. lOi). - Boulding (1979) found that womah's role as
"keeper of the home, family, leisure and culture" (p. 281)
was ﬁhe appropriate role and purpose of women. ,Pafsons
(1942) declared that seX-roie specialization assigning
womeh to atténd to the expressive needs of the family
while the husband was responsible for instrum@ntaz&(and
therefore financial) needs was fundamental to a stable
marfiage. |

The life career of women, therefore, was
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clearly defined. She would become a wife, homemaker
(and hopefully'mother) and invest her energies in tnis
role. Chenoweth and Maret (1980) called marriage 'the
first stage of an iqyéétment in the traditional sex-role
behavior...[ﬁith/tﬁ§7 expectation that a wife will also
be a mother @né/homemaker with priTary if not sole invest-
ment in ghéée roles" (p.231):

. Lopata, in 1971, wrote that "women are still not
egpéeted to participate seridusly in the work world outside
/"af their homes...their work training is minimized by a
value system which declares that their natural roles are
those of wife, mother and housewife and that only those;

v foles are of significance to them...Work is always seen
in this value scheme as of secondar§ impdrtance; regardless
of their age or familial status" (p. 29). |
Women who are now in their sixties were raised
in a miliéu in which they wére expec}ed‘to be committed to
a family rdle. Labour force participation, if any, would
be desuitory and ;hort, without commitment. Training for a
work role wogld,be unnecessary because the only\role‘of
significénce for a woman would be the wife—hoﬁeg ker role.

2., Effects of marital status on_appropriate role

behavior of women

Lopata (1971) believed that the only exception
to the rule that family was the first consideration for

women was the "never married. spinster who is expected to
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commit herself seriously to being a librarian or school-
teacher in lieu of a family" (p. 29). HUever married women
had not entered '"the first stage of investment in
traditional sex role behavior' for women as Chenoweth and
Maret (1980) had termed marriage. Never married women
were seen as responsible for their own instrumental needs.
Unmarried women constituted the majority of working women
éarlier in this century.

Table 3.1 Percentage of Yomen in Labour Force
Unmarried (Dept. of Labour, 1965)

Year . % g .
1931 80.7
1oyl 79.9
1951 62.1
1961 L2.3 .

)

The appropriateness of the employment of single
women was not questioned.

For the most part it was taken for granted
not only that /young, single/ girls could be
gainfully employed but that they should Be.)
The rationale was_straightforward. As one *
columnist wrote /in 1929/, 'a few years of -
business experience...serve to make /a woman/

a more efficient homemaker, a more companionable
wife and a better-balanced mother',.,...They would
be better-prepared as well, of course, for the
extingencies of spinsterhood or early widowhood,
(Trofimenkoff and Prentice, 1977, p. 118) .

L7

Unmarried women were expected to invest time
and energy into a career that would otherwise have been
used in the homemaker/wife role.

One would expect, though, that an unmarried
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woman who was socialized as were her married colrorts, to
4 ! : s

the duties of a woman as primary care-giver in a family,
would feel responsibility toward her family of orientation,
esgpecially in times of need or crises. The expectations
she would feel would depend upon family compositioh, her
career and the seperateness or connectedness of family
members., In the present gtudy one interviewee mentioned
staying with her widowed father until all younger s;blings
had left home. Another spoke of going hone to Scotiand to
care for her mother until she died. Both these women
adjusted their work careers to their family's needs, one
by delaying entrance into the labour force, the otner by
interrupting her work career.

Married wdmen.were expected to\sublimate any
work career.to their family role. VWould never married

women do the same?

3. The effects of historical events on attitudes

toward married women and work

Women who are married have been alternately
discouraged and encouraged to enter tne labour force but,
in North America any encouragement to worx has‘béen of a
temperary nature. Throughout the century the power of the
role-socialization of women to stay within the home has over-
céme brief'lapses due to specific historical situations.
Yorld War I pulled women into the labour force
to replace men in the army. Uomen.worked in industry and

&
business to deep the 'home fires burning'". (tlesse, 1979,

3
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pe 1h8). After the war many women lott the labour force or
were torced to leave. "ilany state ana local sovernments
revised old bang on the employment of married wormen in
teaching and other public'jobs. Deveral state legislatures
considered bills to prohibit hirihg wives 1n private
industry" (Hesse, 1979, pp. 48-4Y). The wom9h's suflfrage
movement during and after World %ar I caused a brief flurry
in idecas of reform for women's cholces and responsibilities,
A taste of work during the war had raised hopes that women
would be encouraged to enter the buciness world ag partners,
not replacements, for men. EBut the realities of most
women's lives did not change so wonmen became disill&sioned
with reform and idealism. (Vipond, 1G77).

The effect of the Depression on women in the
worle force is seen differently by different agthors;
Bennett and Elder (1979) suggest that middle and working
class deprived families szocialized their women to continue
family responsibilities by employment outsice the nome.
Thnese autnors see any attempt by women to continue employ-
ment through and after World YWar II as directly related to
these women's experiences of diminished life chances
(through limited education) and the accuired disposition
for economic independence and material aspiration resulting
from the Depression. .Many women interviewed mentioned that
their education was curtailed by lack of money. They also
spoke of working at anything during the Depression to ada

to the family's meagre assets.
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However Chate (19/2) believes Lhat "the
Depregaion egpecially sharpened disapproval of work by
married women. Danployed wives were 'thieving parasitoegs
of th; business world'...tholding jobs that rightfully
belong to the God=intended providers of the householdt!
(p. 108). A Callup poll of 193% reported 827 of respond-
ents as agreed that wives of employed husvands sihould not
vorit, "an isgue on whicihr voters are about as solidly
united as on any subject Ilmaginable - including sin and
hay fever" (Chafe, l9y7/2), p. 108). This situation occurred
in spite of the ract tnat wives needed tne work for
economic survival of the family and that worxking wives
were concentrated in jobg where few men were employed

anyway. (Chafe, 1972, p. 109).

@

Attitudes toward married women in the work forc
changed once again during Jorld 'lar II., Tne Canadian
census listed 638,000 women in the work force in 19351 and
1,200,000 women in the worlk force in 1944, (Dept. of
Labour; 1965; Pierson, 1977). However Pierson (1¢77)
argues that the situation was always meant to be temporary;
that the basic beliefs about working wives had not changed.
The war '"did not adduce women's equal right to work bout
instead invoked the necessity of sacrifice for -the nation
at war and stressed the temporary nature of the sacrifice
(Pierson, 1977, p. 125).

Certainly there was a vewlldering reversal of

the "proper place'" for women after World %War II.,. [Ireidan



(1963%) named the pressure which forced women to return to
. s

their teult of dOmestlclty“ as the femlnlne mysthue.

Frledan and Blaxandall Gordon and Reverby (1976) llnk

women in the home to thelr important role as consumers of

massive amounts of goods being produced by industries .
which had been converted from military to household

manufactufing, Special tax concessions_whichrhad been

§ —

'introduced in Canada during the~war to '"keep married women

6
from qulttlng employment and to encourage the entry of

marrled women 1nto gainful employment" (Pierson, 1977,

" p. 135) had been removed as of January 1, 1947 '
Changes in attltudes towards worklng wives

A;:Ole came about during the 1960's. The Department of

bour publication Women at Work in Canada (1965) credlts

the abundance of consumer goods such as automatlcﬁyashers
' and vacuun cleaners for effecting an attltudlnal change.“
These coods were expen51ve and a w1fe's earnlngs were
needed to help attain a comfortable, comparable standard
of living. Also,_the goods freed women from some of the

labour-intensive housework, leaving more hours for gainful

employment. "If this has not been the main peychological'

factor that produced the recent /I1965/ large influx of

married women into the labour market, it hae'certainly
provided a powerfui argument for modifying traditional h
Aatti‘tude‘s in the family setting" (p. 6). |

For women inbthis research; attitudes changed

when they. were in the latter years of their family and

18
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"wérk careers. ‘Women in the sample had a mean of 28 yearé
of work experiences Their decisions about work had been
made when soci@ty_appréved of never married womenis
emplbyment but did not sanctioﬁdmarried\women'saemployment.
The work role was always considered secondary for a
married woman. A never marriédtéhould work but also be
mindful of family responsibilities.b In times of national
;emergenc},'Such as war, a'married_woman éhduld make a
temporéry sacrifice by entering fhe Work'force to help'
the cause, realizing‘that she will feturn td hér primary
: family réspbnsibilitieé after the crisis.

e . \

BNWomen's Labour force participation

»URegérdless of negative attifudes .towards women's
’involvement'in.work careers, some women ha?e always been
employed. Between the'yéars of 1931 and 1961 marital
status direcfly affected thé probability of woman's
being employed.' A majority of fhe employed women .were
'neyer—married. In 1961, however, the‘Canadian census .

. v
showed, for the first time, more married than never

married womén employed: 44.9% married; 42.3% single.
(Deptf of Labour, 1965. This change occurred during the
employment careers of women in thié sample.- In fact, |

labour force participation of all women steadily increased
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through the century.

)

Table 3.2 Percentage of females (age l4+) in
the labour force (Dept. of Labour,

1966) : 8
_Year %
1921 19.9

1931 21.8

1941 23.0

1951 2L .6

1961 29.6
June 1965 32.1

. s
.Payticipation rates have also increéséd for
each age grbﬁp of women, least of‘all for ‘teens (14=19)
and the greatest increaée byumiddlg—aged and oldef women.
(dept. of Labour, 1966). The rate of increase in labour
forée activity of married women also increased: 1941 - 4%
rate of increase; 1951 - 11% and 1961 - 22% rate of |

increase in labour force activity of married women.

(dept. of Labour, 1966). Several reasons have been

posited for the-increase in women. in the labour force
in Canada. Two booklets published by the Canadian Dept.
of Labour (1965,.1966)'revieﬁed changing patterns in

women's employment in the 20th century.
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There has been, in recent decades, a marked
expansion of jobs which are considered
.especially suitable for feminine employment,
in particular jobs in the service-producing
sector of the economy and in white-collar
occupations. (Dept. of Labour, 1966, p. 12)

Sylvia Ostry, quoted in the same publication
(1966) lists radical iﬁprovements in household technology,
urbanization of Canada, change in marital and ‘fertility
batterns and improvements 1in Women's'education_as factors
in the increasing participation of women in the work force.

Séveral authors have reviewed reasons why
married women have remained involved or returned to a work:
career: Oppenheimer, 1974; Waite, 1980; Krpes, 1971;
Voydanoff, 1980; Moen and Moorehouse, 1980. Kyrk, in an
article published in 1947, emphasized the "push and pull"
influences on women's labour force,participafion.

Favourable social attitudes, small families,

. decreasing and easier home production are
not...to be thought of as the causes of gainful
employment of women. The can opener or its
most up-to-date equivalent, the frozen food
package, is not & cause but a condition that -
facilitates. Women enter the labour market

not because it is possible in the sense that
they are not tied to their child care or

»



22

by the disapproval of family or friends. They

enter in response to the pull of attractive job
opportunities or the push of economic necessity.

It takes a greater pull or push to get them .
there if home conditions are not favourable, a
lesser force if cqnditions facilitate; but the
immediate cause is the attractiveness the |

job will provide. (Kreps, 1971, p. 33)

‘. , .
The women in this sample decided to work in an
era when the expectation for married women at least, was

théf wémen would remain in the home.

>
o “

1. Emplbyment patterns of women

Several patterns of involvement of women in
their work and family careers have been identified.
Chenoweth and Héret (}980) cite three major life-Career
paéterﬁs for American women born between 1923 and 1937.
Tﬁeée are work patterns within the home; mixed home and
labour force participation; and labou; fbrce participation. )
(p. 233) Their definition of a ”mi%ed" paftern was a
pattern in which wdmen had-not been continuously employed‘
but had had'gﬁﬁg\significant empioymenta These researchers
found a '"significant and strong relaﬁionship-obser§ed,"
bétWéén the marital status of women in 1967 and their
caree£ patterns (gamma= .49)" (p. 232); Mafried women
were ﬁsignificantly over—representea" among those with
- home céreers and'"significantly”undersrepfesented” among
" those with careers in the labour force. Never-married
women showed a modal patterﬁ of labour force careers

. whereas married women showed a modal pattern not of honme



" careers but of a mixed career‘pattern; Forty-two percent
of married women shiowed a mixed career pattern and 25% had
careers in fhe labour force. Interestingly, 13.,2% of
never-married women also exhibited a home career pattern
and 10.97 a mlxed career pattern.

| Ostry (1966) descrlbed somewhat the same
pattern in Canadian women's employment after analyzing
the 1951 and 1961 census results. She‘reported that a
ma jor chaﬁge had occurred in that decade. Increased
participation of woﬁen in Canada'i work force was due to
the behavioral change of married ;omeh; Ostry called
married woﬁen'e labour force participatien profile a
ntwo phase working life cycle' and noted that such a
phenomenon had been observed in the United States a decade
earlier. (p. 6) Women showed two peak periods of labour
force participation: 20-24 and 35-L44, though the re-entry
peek was lOwer than in the earlier phase.

Voydanoff (1980) agreed that ”squential
staglng” is the modal type of labour force»barticipation
for mae}ied women. This pattern "“combines traditional ~
role allocation in which the husband is the major earner
and the wife the major family worker with sequential
work-family rele_staging in which paid employmentv
alternates with family work over some portion of the

life course'" (p. 7). Voydanoff describes sevefal types:

of sequential work—family:participation: "conventional

W
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in which the woman quits working when she marries or has

children and doesn't return; early interrupted in which

she stops working for childrearing early in her career

development and then returns; late interrupted in which

she establishes her career, quitgyfor a period of child-
fearing and then returns; and unstable in whiah shé
alternates between full-time homemaking and paid
employment" (p: 7). Voydanoff includes unmarried or
voluntarily childless Women_asvan extreme example of
traditiopal sequential staging because these women ”give>

priority to work roles and orient family participation to

work demands" (p. 7). She believes that traditional role

allocation in the family ehcourages this pattern among
.career-oriented women. |

Heckman and Willis's (1977) findings in a study
~ of sequential 1abour force participation by married women
do not agree with Chenoweth and Maret (1980) or Ostry
(1965); %hey found’that'”women are heterogenous in their
§ropensity‘for labour force participation; ﬁhey either
wWork or do not wbrk instead of Eontinually entering‘aﬁd
withdrawing from the labouf force. Non-workers presumaély
leave the market &at first birth" (p. 289). This situation
for Qomen's labour force participatidn'eXisted in Canada
until the changes which Ostry explained occurred between
1951 and 1961. |

Lopata (1971) studied the work Histories of

older American women and felt that work was not an

.24
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important part of their lives.

In summary of the work involvement of American
women, we can state that most young women of
past generations did not train for careers or
for any but passive work roles and did not
engage in paid employment with much interest

. or for a long period .of time...Their work

Yo histories are generally erratic and limited to

' minimal level jobs. (p. 31)

1

Lopata found many of these same women were
forced back to work or returned\voluntari1y when they
were in the 45-54 age groﬁp though thej had not plapned
“or trained for such an eventuality. Ten percent of
Lopata's reSpondents‘never worked in their lives; an
additional 26% did not work before marriage; another 40%
nevér worked while they were living with their husband;:

- eleven pergent worked "all the time' during marfiage;
11% worked '"most of the time'} thirtyéeight perdént
worked some of the«time; (Lopata, 1971, p. 31)

Rosenfeld (197 ) explains women's employment as
"intermittent employment, with the pattern of interrupt-
ions related to changes in'the‘exteﬁ£ of their responsi-
‘ bilities”within the home" (p. 308).

The expected pattern of work behavior for
women %n the years before ].96 1 in Canada was a brief
sojurn iﬁ the labour force until marriage. The advent
of the two-phase working life cycle occurréd‘in the .
decade prior to 1961} when a smaller proportion of women
re—entered the work forc ' ~tween the ages of 35 and 44.

These women re-entering w | ly married women. The

N,
\
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A

employment pattern of never-married women was expected’to
follow more the man's employment. pattern. (kreps, 1971)
There is little research on whether the never-married
woman actually did engage in a more -or-less unlnterrupted
career but thlS pattern has been assumed because of the
never-married woman's time to devote to her work rather

than family responsibilities.
2. Women's Styie of Involvement in Work Careers

Lopata (1971) delineated not only the extent of
women's home or laboor force participation but also the
;stylewof their involvement in work careersvand the sources
of force or pressure which lead to job changes.

Lopata (l96é) had described three behavioral
stances which_Women may enact in approaching their work
roles: the passive stance, the reactive stance and the
initiating stance. Lopata emphasized thatlgyese "are' not
‘descriptions of total personalities but only role or
relational stances" (1971, p.28) However she believes
that people tend to build -habits of relational stances so
that their hlstory of szyle of involvement points to
their being a pass1ve acceptor or an initiator in a role..

| In the passive stance, the person looks for
equlllbrlum and has neither the tools nor the de51re for
1n1t1at1ve actlon. In fact external events pushing for

}actlon are regarded as threatening. Change is not



self-directed because it‘is defined as more problematic
than the present condition. Although Lopata has stated
that a stance does not describe a total personality, she
seems to have derived her definition from personality
descriptions of passivity. (Lopata, 1969) A passive
person does not form a-.plan of life or situational action;

does not see herself as able to control the role, the

‘world or the behavior .of others; does not see her own

actions as capable of restraint. (Lopata, 1971)
The reactive stance is to await some person or
sohe event to define the situation and plan action. This

stance shows willihgness to act, even to change life

_circumstances in reaction to external stimulation such

as a job'transfer or marriage.
| 'The initiating é@proach Fo foie involvement is

to analyze Any situation and plah acﬁion to meet'goals,
often directing anyone else willing to be led. |

Lopata felt thgfrmést young women of past
generations were nof socialized to undertake anything
but passive work roles, partly beééuse of lack of career
training and also'because work was of little importancé.
The value system which closed 6ff the occupational -world
to.women restricted their orientation to work and theilr
actual enéagement in.occupatiﬁns. (lopata, 1971)

Lopata's research with Amgrican widows wés

part of a larger project carried on by the Geronﬁological

/



Society in the United States. One committee within the
project analyzed careers in the 40-65 age bracket.
Murray, Powers and Havighurt (1971) approached the style

of involvement in a career in a more global way than

)
.

Lopata. They believe that two pressures or motivations
can cause job changes: the gelf (pressure from within the

person) and the environment (or non-self). (p. 5) The

strength of pressure from eifher source can vary from
zero to positive'or negative. The person could be under-
going low pressureg from both self and environment, to
change or high pressuré from one with negative pressure.

from the other. The social conditions at the time also

‘affect environmental and self pressure as well as the

job alternatives or options. "For example, an extremely
tight labouf market, perhaps such as existed in the
United States [End.Canad§7 during the 1930's would lead
to rather strong environmental pressures to retain one's
job. Also, individuals may invest such a great deal in
their efforts to obtain a job that they feel compelled

to retain it" (Murray, Powers and Havighurst, 1971, p. 5).
Women with little career training might lack self-
confidencé to be initiating in work. On the other hand,
women night feel that they have not invested a great deal
into a job so would have nothing to-lose in initiating a
change. |

Murray, Powers and Havighurst feel that the



style of involvement in one job often becomes a pattern
throughout the whole job career. That pattern is visible
when an entire life sequence of jobs is examined; at
ieast the work motivation pattern can be inferred.
(1971, p. 5)

One can assume that the style of involvement
in work career could be affectea by marital status.
Speculation as to the nature of the differences is
difficult to make. Would the married woman be more
passive or reactive because of her family respoqsibilities?
Would she change Jjobs mainly'because of external stimuli
such as a transfer for her husband or the birth of a child?
Or woul8 she feel freer to be an initiator because her
work is not the prime support of the family and she has
less to lose? Would the unmarried woman feel more able
to direct her oﬁn career because she has mainly herself
fo consider or would that self-dependence lead her to
become worried about her future and so take less risks?
This qualitative type of information is not well researched

for women's work involvement.
3. Women's job histories

Regardless of the person's style of involving
_themselves in jobs, whether changes are initiated by the
person or the environment, the whole history of one's

work career 1s affected by '"the value system, the type

[2



and level of preparation for engapgement in the Laﬁor
market and the stance taken toward work roles" (Lopata,
1971, p.28) Lopata combincd these three factors to
a

formulate descriptions of types of worlk histories which
women tollowed. The two major divisiongs were intflexible
and flexible work histories. 'The flexible category was
subdivided to flexible changer and flexible careerist.
An inflexible job history ghows a worker who moves turough
jobs with little change in occupation: a sales clerk in
ner first job, a sales clerik in her last. The flexible
changer's work history contains several different unrelated
jobs: a sequence such as egg grader, éales clerk,
enumerator, beauty counsellor. The flexible careerist
moves in a step-wise progression through a series of jobs:
shampoo girl, stylist, manager, owner. (Lopata, 1971, p. 29)

Rogenfeld (1979) described women's occupational
careers as ''flat status curves'" and found that women
tended to remain with certain occupations. She suggests
that women trade upward status mobility for the potentially
greater ease of re-entry during their intermittent emvloy-
ment careers. (p.308).

The expectation, once again, is that few women
in this sample will havé flexible careers. Their social-
ization d4id not demand nor provide flexible and carecer-
oriented work histories. Lopata's (1971) thesis is

that inadequacy in career preparation naturally leads o

ESAS

to careers which are inflexible or flexible changes N



rathor than flexibly carcer-oriented. Marital statug

would be ecxpected to affect a woman's job history.

Marriad women's careers were expected to be intermittent.
Never-married women were not better prepared for work
careers than married women. However, 1If they were invest-
ing more time and energy in the career, once they began
work, the assumption is that they might become upwardly
mobile because of seniority and accumulated knowledge

about their work.

C. Variables in the analysis

1. Independent variables

fost of the women in the age cohort used in
this study grew up (as Lopata, 1971 expressed it) "with
the expectation that they would be primarily wives,
mothers and housewives to the exclusion of occupations
requiring complex and prolonged Or even later:acquired
training" (p. 30). Work was always seen as "of secondary

importance for women, never as anything whichlézoulg7 be
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| arranged to take occasional prlorlty" (p. 29) The
‘exceptlon to this may have been the unmarrled woman who
replaced heavy family commltments with work. @spec1ally
because of the historical nature of the data, the issue
of marltal status is important 1n eXamining women's work
careers.. The d1v1slon was made between ever and" ‘never
married women because marriage itself was the determiner
"~ of different role expectations. Marriage meant the
beginning of an investment Hﬁktheftraditional family
career for.a'woman. Never married women didn't have
this pivotal point in their lives‘when a ehqice between
family and work was made. " Both groups of women had
.entered work-after finishing_school, expecting involve-"
mentAtebbe minimgl and tempbrary.' Never married women
presumably continued.to werk mhen they didn't marry.

‘ Warrled women contlnued or resumed a work career’ as
de51re and social, polltlcal and economic and family
conditions allowed. The expectation is that the'work
careers of thegtwo groups will differ. The purpose is
to discover how the profiles Ofrthe debendent work career
_§ariables were influenced by the‘independent variable,

marital Statns.

S
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2. Dependent variables

A rev1ew of the llierature has hlghllghted
several areas where the work careers of ever and never
married women may be expeéted to differ. These areas are
incorﬁoréted into‘the‘dependent variables used in the |
analysis; The aim of the analysis is to discover if
the Pncluded variables actually do discriminate between
ever and never married-women. |

- The age of entry into the work career is
ueed t'o see 1if never ar;diﬁr marrled women differ in

e of entry into work ¢ r. The expectatlon is

thag both groupe will have similar ages of entry.
. They Will begin work soon after finishing whatever
edueetion was'availab1e, possible or desired.

- The number of years worked will be totaled
to include in the‘analysis. The expectatioq is that
ever married womenis careers, even @f significant in
length, will be Shorter than never married women's

work careers. Historical times and role socialization.

has pressured married women to leave work careers at

)
i

marriage.-

Ever married women would be expected to have
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- more gaps in their work careersﬁbeqause_of greater
~family commitment; any gaps would be expected to be
longer fér eier than never-married women, partly due to .
the reasons fof the gaps and élso because never-married
Qbmen would présumably need the financial securify of
the job andrenter wofk again as quickly as possible.

| Géps in a married woman's céreer would be
expected to be mainly for family reasons: marriége;
husband's'di§approval of a working wife; pregnanby; child
care; 1llness of spouse, children, parents, in-laws or
extended family;:husband transferred. Wori—reiated
,reasdns_for gaps in work career pould apply téveither
grgup_of women: no jobs'available;'training; éeasonai
work only; other feasons for leaving a job such as illness
of self should be included. If all women are socialized
to give'family fééponsibilities priority, some never-
married women should élso explain gapé in work career by
citing family reascns such és illness of pérents"or
extended family. |

The numbg;vof jobs held over the work‘careers

of ever and never-éarried womén are used in the analysis..
If never-married women have longer work»céreers than
eveér married women fheir job totalbéould-be‘higher. If
ever-married womén'haQefintermittent work careers, their
job total could be higher because of entry and re-entry

into the work force.
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The number of JObS held could indicate the
style of 1nvolvement of both groups of women in work
careers, A larger total of Jobs‘could 1nd1cate a more -
initiating sﬁyle which prompted the worker to seek
upgraded:jobs. Style of involvement necessitates analyz-
iﬁg each-partiéipant's'work career to see reasons\for job
chahges; Several job changes could merely be reactions
to famlly or economic condltlons .a huséand who was
frequentlj transferred or a tlght job market or bans on
married women being employed more than three months.

The hlstory of a woman's work career 1s obtalned
.by'inferring,ufrom the types of jobs she has held over her
work cyole, whether she could be considered inflexible, a-
flexible changer or a flexible careerist. 'The‘expecta§ion
is that a never—married woman could‘be more inflexrble;
because of a need for. JOb security or more flexible
because she does not have as many famlly respons1b111t1es.

Three wmore variables are used in the analySis.»
Respon's were asked their age at most satisfactory and -
least sa isfactory jobs. As one quarter of the‘sample
had no least satisfactory job so this variable is not
used in the analysis. ‘Because never-married women will
probably become more establlshed in thelr careers earlier
than ever married women due to the latter's gaps, never-

married women could have peaked in their work careers

earlier. This variable is a subjective one so respondents . .

could feel better about a job which had little to do with



, the progress of career development: an excit%ng war-time
job; their first job; their highest paying job; their
- longest or last job. |

| Two vériables regarding retirement are included.
Age at.retirement could be similar for both groups of
women who have had substantial work careers. Ostry (1966)
had mentibned a peakffor married women from 35 - L4 years,
though, sO they might retirelearlier because they have
other means of financial support or retire to keed» their
*  husbands conpany.. Retiremenﬁ ipcome fof ever and never
married women could be éxpecﬁed to differ. Respondents
were asked the éources of fetirgment income but not
whether it was their personal saviﬁgs or pensions there-
fore ever married wéﬁen could be reporting joint hnusband/.
wife contributions, Never married women could havé |
planned more ﬁarefully for retirement when they realized
théy would be responsible for their own financial affairs
and therefore be.proportionally better'brepared. Another

conflicting factor is that pension plans were not well-

established when this age cohort was working and inflation

will have erroded careful savings.

A list of the variables used in the analysis,

Y
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with an explanation of variable names: follows.

SUM
STYLE

HISTORY

Voo
V005
Vo15
V017

, " Vo019
V257
V289
V326

FAM 2

A .
VORK 1
WORK 2

OTH 1

Number of years worked

Style of involvement in work career"

(inflexible or flexible)

' History of work career pattern

(externally or internally controlled)
Number of jobs held

Age at entry into work career

 Number of gaps in the work career

Length of first gap in work career
Length of second gap in work career

Age at retirement

Age at most satisfying job

Retirement ‘income

The reason fggfthe first gap in work
career is a mily reason -

The réason for the second gap in work
career is a family reason

The reason for the first gap in work
tareer is a work reason

The reason for the second gap in work
career is a work reason

The reason for the first gap in work
career is a reason other than famlly

Oor wWOork reasons,

Tne reason for the second gap in
work career is a reason other than
than family or wor< reasons
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Research Methodology

The data for thiS'analysis was~bbtaineé from

a reseafch project undertéken-bthr, Norah Xeating with
funding from the Canadian Research Institute’ for the

Advancement of Women; The study had three purposes: to
describe the wofk caréérs of a group of retired women; to
examine the resources of these womern in retirement; and
to develop a definition of leisure in the absence of work.
| Intérviéws were copauctéd with 80 retired women
- living in Edmﬁnton in the summer of 1980 by Noraﬁ Keating,
Joyée Spiller, Gretchen Brﬁndin, Linda Capel and Barbara
Jeffrey. Interviewers were trained for the project and
werk professor and graduate students in Family Studies.
RéSpondént's'names were obtained from the membership files
of the Edmonton Society for the Retired and Semi-Retired.

. - The design of the interview instrument,lthe
decisions about sampling criteria and the pretesting of
the inétrument were carried about by Dr. Keating and
- Joyce Spiller before this auth¢r became involved with the
project, . This part of the stuay was developed after
seeing the work history data contained in the ihstfument.
This auﬁhor also assisted in‘coding qualitative responses

on work and leisure from the instrument.

Sample Criteria
The first criteria for inclusion in this

sample was that the’Women\be over the agé of sixty and
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retired. This would allow the woman's complete work
career to be considered in the research. This study aigo
concentrated on women whose work careers were in'non—
professional jobs. (For this study, the Occupational

Classification Manual Census of Canada, 1971, Vol. 2,

 March, 1971,‘was used.) MNon-professional work careers

were chosen because women in this historical period

(1930-1980) were more likely to work in these types of

-jobs. Lack of opportunity for education, especially for

these women who reached early adulthood during the
Depression, was a compelling‘reason for their puréuing
non-professional jobs. Also, a study of'women in
professionél cafeérs could be more limiting.gecause of

the narrower range of careers open to women (traditionally

.teaching and nursing).

A decision was made during the gathering of the '
' &
sample to include a larger number of -never-married women
than might be found at randbm so0 that comparisons could

be made between never-married women and married women as

to their work and retirement experiences.

Sample Description

~ .
The sample for the larger project was drawn
£ '

from the files of the Edmonton. Society for the Retired and

~Semi-Retired according to the samplé criteria. "Two

hundred and seventy names were drawn...from the files

and were contacted by letter. Of these, 173 were.dropped

A
L
I



3

for the following reasons: did not meet sample critlria
(80); could not be éontacted (58); refused because Ff
disinterest or illness (34); or deceased-(l)b. Ninety-
seven women were sent questionnaires, Of these, eleven
declined further participatioﬁ.A Eighty-six interviews
were subsequently conducted. A final screening ghowe&
‘that six of these did not meet the sample criteria"
(Keating, 1980, Pe 6) ?he'final sample was composed.of
80 refired women. Ever-married women formed 72.5% of
the sampl? (58 women) and never-married women numbered
- 22 (or 27.5% of the sample). '

The mean age of the sample was 68.5 year's with
a range from sixty tb seventy-nine. Although some of the
women had been geographically mobile in thei; earlier
 years, tgf mean number of years that respondents had
lived in Ldmonton was 36.8 years. The women lived in
retirement communities or their own apartments or homes.
They were relatively‘indeﬁendent and rated their health
as goéd-or very good. |

Women Who héd\married had done so at the
~rela£ive1y late age characteristic of women who had 'come
of age" during the Deﬁression years. The mean age at:
marriage was 2L.6 years. All but six of the ever-married
‘women had childrén, the mean number being 2.6 childfen.
Eight bf.the ever married women were divorcéd‘from their
first husband (at the mean age of L4 years). By the

time this data was collected, 36 of the evar married

40



41

L3

women had been widowed, at a mean age of 52. ‘Decisions ;
about involvement in work careers were made, for the most
part, when the ever married women were living witﬁ\their
husbands.
’ The questions in the interview schedule did not

ask respondents to total years of education. Therefore,

éducation levels of.never and ever married women cannot

>bé rigorously compared. VWomen were.asked to list level

of educaﬁion completed (such as some high school; high

schooi; career training; high school plus career training).
Career training was not specified. It could ha&e been

on-the-job training, business school, in-service courses;
Fifty-five percent of ever-married.women and- 50% of never

ﬁarried women had some high school education. Forty-one

percent of never-married women and 267% of ever married

women had ‘supplemented '"some' highschool education with

é type of career traiﬁing. One ever married woman spoke

of working severgi'yeafs as a lab assistant and then ,[3
béginning night courses to train as a lab technician.
Another worked through the ranks in a beauty salon fron
shampbo'girl to owner. Because this sample is composed
of women whose job histories were in non-professional
jobs, the career—tfaining necessary was less than if
the women had been in professional éareers. (Two never
married women and two ever married women had completed

university.) Yle have dssumed, for this study, that the

cducation levels, given the historical time of the women's

"o,



instruction, are no£ dissimilar.

The criteria for inclusioﬁ in the samplé was
that women were involved in non-préfessional wOrk‘careerSa
However, these work careers-were varied. Examples of jobs
from their histories included office and sales clerk,/l
cashier, seamstress, maid, housekeeper, piano teacher,
cook, enumerator, teacher's aide, egg sgrader, book binder,

telephone operator, secretary, typist, office manager,

farmer, aircraft assembler and nurse's alde.

.Instrumentation

The research instrument consisfed of two parts,
a'questionnaire (see Appendix A)vand an interview schedule
(see Appendix B). Data for this smaller study were taken
‘from both sections of thebinstrﬁment. Those women who
agreed to take part in the study were first sent the
questionnaire by mail., Iﬂcluded.was a request for
detailed information on the women's work careers.

Ten.days after the questiornnaire was mailed,
the respondent was agaih called to set an appointment
‘for the interview. The interview was conducted in the
.réspondent's home and lasted from forty—five minutes to
two hours.. The interview contained information on
demographi;-data and quality of work career,

The questionnaire and’intérview werevpretested
with a small sémple of 6lder women. Interviewers were
trainéd to ensure maiimum uniformity in questionning

-

procedures.
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Analysis

Dala from the research instruments were coded
and'key-punched for computer analysis. Coding of quali-
tative data was performed by three people anad inter-coder
neliability was .98. |

- For this study'discriminant analysis is used
to examine the data on the work careers of never’and ever
married women. Discriminant analysis allows the researcher
to statistically distinguish‘between two or more groups
of‘cases defined by the research situation. "If a
research situation defines the‘group categories as
dependent upon the discriminating variable, then that
situation is analogous to the technique known as multiple
regression. '~ The primary difference is that discriminant
analysis treats the dependent variable as being measured
at the nominal level (i.e., groups)....When the values on

the discriminating variables are defined as dependent

~
~

upon the éroups, discriminant analysis becomes an exten-
»sidn of multivariate analysis of variance." (Kleéka, 1980,
p. 11) Therefore the groups can be the dependent or. Q
independent variables, depending upon the research
situation: likewise, the discriminating variables can
£i11 either position. o

The variable used to form the two groups in
this study is ihe variable of marital status. . The groups

are named'(l) ever married women (n:58) and (2) never

A
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married womén (n=22). The discriminating variables
concern areas where the work careers of these two groups
of women may be expected to differ. The literature review
explains why the sample was divided dinto these two groups
and the current state of knowledge about fhe work careers
of these women. |

The relationship between the work careers Oof
ever and never married women could have been compared by
analyzing group means on Vvariables such as the number of
years worked. Taksucka (1970) feels that the danger in
merely comparing means is that a distorted picture of
group differences would be obtained as the number of
variables and correlations émong variables increases.
Diécriminant analysis will construct a canonical dis-
- criminant function or linear combination of the list of
variables which will maximally differentiate between
ever and never mérried women. The discriminant analysis
procedure will order the importance of ‘each of the work
career variables in their ability, independently, to
differentiate between the two groups. The measure of
group differences used is an inverse, multivariate
meaéure called Wilks!' lambda. A value of lambda near
zero denotes a high discrimination value while a lambda

score of 1.0 denotes no group differences.

A subprogram of the discriminant analysis will

' utilize stepwise procedure to obtain a set of variables
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- which would best disériminatc between the two groups
i.e. an optimal set of discriminating variables. This‘
begins by selecting the individual variable which
provides the greatest univariate discrimination., Each
variable is then asseésed to see which wquld best improve
the discriminating power of that first variable, The
procedure goes on to pair the two best variables with a
third or more until all possible variables have been
selected or the remaining variables do not contribute a

sufficient increment. This optimal set does not necessar-

) ily contain the variables found most discrimidating,
1 - individually, becgg@e as variables are selected for
inclusion some préviously selected variables nay have
’ ‘lost their discriminating power. The information they
%’¥ contain ébout group differences is now gvailable in ¥

¢
some combination of other included variables. (Kleckay

1975, . 447)

&
The optimal set of discriminating variables ifmgyy ‘i
used to derive the linear combination or Canonical
discriminant function. This function is obtained by ‘ : ’

using the absolute contribution of each variable to the
discriminant procedure. The absolute contribution is
measured by the unstandardized canonical_coefficients;
Any case in the analysis can be assigned a score on the
fgndtion by using the unstaddardized canonical coefficient
and mJTtiplying it by the value of each standardized

discriminating variable and adding together the products.

-
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A group mean for the functlon is then derlved by averaging

the - scores for the cases within a particular group._ For
a,51ngle group, the mean on the fupctlon is called the
group centr01d tLe average 1ecation of a case from that.
group in the dlscrlmlnant functlon space. A histogré?

is plotted showing the group centr01ds(and the p0sitibn'

of the cases along the function. A comparison eof. the

group centroids tells how far apart the groups are along.

that‘functioh. Cleafly4distinct.group centroids'with the
cases of each group clustered around the respective
centroid denotes definite discriminatibn. Closeness of

the group centroids without clear demarcation of the eases

-

denotes small zgroup differences.

Discriminant analysis also‘gives'the standard-
ized cenonical ccefficients whicﬁ represent,the relative
1mportance of each variable used in the optimal set of
d;scrlmlnatlng_varlables. They are used to learn whlch
variablesrcontrrbute moSﬁ to determining scores oOn ¢he
function. The larger the"ceeffiéient, the grester is
that variable's dontribution.“The sequence in which‘
variables are selected does not neqessérily denote‘tﬂéir 

relative importance.

46
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Results and Discussion

"The first section of tﬁgé chapter will contain
the results of.the discriminant analysis used to»diséover
which variables_best discriminate between ever and never -
married women in their work careers. The éepond section

will include a discussion of the rgsulté and implications

~

~ for further research in women's work and family careers.

Results

Variable Names
| An expléﬁation of the variable names. used in - .
thé tables of“results is listed below. A complete
@iSCussion'of these variables is-contained in section C
of the révieﬁ»of.the literature. . | | |
- SUM ‘ Number of years worked

STYLE =~ Style of involvement:in work career.
. (inflexible or flexi%%e)

‘HISTORY History of work career pattern .

(externally or internally controlled)

VOOL Number of jobs held
voos _vAge at entry into work career
VOl5 " Number of’géps in the work céreer
VO1l7 Length of first gap in work career
V019 Length of second>gap in work career
V257 . Age at retirement
- V289 Age at éﬁst satisfying jobs
Y326 Retirement income _ 5% ﬁ
v T | )
ooy ~ )
Y S

B ema ‘ﬁ%, ’



FAM 1 The- reason for the first gap in work .

career is a family reason

FAM 2 The reason for .the .second gap in work
career is a family reason

WORK 1 The reasoﬁ for the first gap in work
i career is a work reason

WORK 2 The reason for the second gap in work
career is a work reason

OTH 1. The reason for the first gap in work’
career is a reason other than family
or work reasons. : :

OTH 2  The reason for the second gap in work
career is a reason other than family

. . Or work reasons

Tables
. Table 5.1 shows the order of importance of

each of the variables, independently, in discr@minating

between the work careers of ever and never married women.




work careers of ever and ‘M

Table 5.1 Selected Variables on Work Career'

with Wilks' Lambdas (n=80)
. ]

Variable ~ Wilks!' Lambda °
vo15 . 0.818
FAM 1 0.838
SUM 0.863
- V017 Q.917
. V289 0.950
PR VOO4 - 0.961
Yo ’ FAM 2 0.963
WORK 2 0.963
STYLZE 0.970
HI STORY 0.974
V019 0.984
OTH 2 0.989
V326 0.991
V005 - 0.997
V2 57 ' 0.997
- OTH 1 Q.999
WORK 1 0.599

When thé same list of variables Cdncerning the
N e ~

hver married women is used in

the SPSS stepwise procedure. to obtain an optimal set of

discriminating variables, there is a lowering of the

Wilks““lambdas and therefore the discriminating power of
the set of variables increases. Seven variables are
selected by the procedure (see Table 5.2) and the Wilks'

lambda for the final step is 0.625.
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Table 5.2 Optimal Set of Dlscrlmlnatlng

Variables (n=80)
Step Entered Wilks' Lambda Sighificance
1 VOlS 0.818 0.0001
2 FAM 1 ‘ 0.727 0.0000
.| 3 sum ~ 0.681 0.0000
" L WORK 2 - 0.663 0.0000
5 V326 0.645 ~ 0.0000
6 OTH 1 . 4 0.636 0.0000
7 VO0OS - 0.625 0.0000

Table 5.3 gives the sfandard;zed canonical - .
coefficients for each variable used in the optimal set
of digcriminating variablés. These coefficients show
the relativedimﬁqrtanceyof.each variable in determining
' scores on tne function. The larger the ¢oefficient
"‘(igno?ing the sign) the greater is ﬁhat variable's

contribution.

Table 5.% Standardized Canonical Discriminant

Function Coefficients (n=80)
. g a *
900t ;
& FAM 1 ©0.801
VQ15 0.455
WORK 2 " 0.353
S8 iM -0.340
OTH 1 0.282
V005 0.266
V326 0.256
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Figure 5.1 is é-histogram on which is plotted
to the two groups of ever and never married WOm‘around

the distribution of individual cases along the function.
The histogram shows a‘clustering of the cases belonging

their group centroids.
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Discussion

e The purpose of this study is to determine the
relationship between maritallstatus'and the involvement
of‘women in a work Cereer. Date wastcéllected from a N
sample of ever married (n=58) and never married (n=22)
women to determine differences‘or/similaritiesain their
eafeers. |

This author expected tolfind, from the list of

variables used in the discriminant analysis, several
variables which would ehow that never married women's
work careers are quite different from ever married
women's work careers. Chenoweth and Maret.(l980) had
rep ed that never married women had a modal pattern of
labdur force careers. Lopata (1971) had said that'%he_

never married spinster was expected to commit herself

"seriously to being a librarian or school teacher'" (@ 29).

In the early part of this century when few women were

in the labour force, unmarried women were over-represented.
They had been presumed to invest the time and energy into
a career that would have otherwise been used as wife and
homemaker. (Scanzoni’ and Scanzoni, 1976)

Eyer married women were expected to always put
their family careers before any work cereer. Work was
alweys seen as of secondary importance '"'mever as anything

whicH\<?oulg7 be arranged to take occasional priorityﬂ

(Lopataj 1971, p.29). Rosenfeld (1979) thought married

women's céieers would be intermittent; depending upon

\
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their family responsibilities.
" The first result from the discriminant analysis
showed that the work career of ever and never married

women were not as different as had been assumed. A1l

~

L

the variables which had been predicted to reveal differ-
ences between the two groups of women were lisﬁed.With |
their Wilks' lambdas. The Wilks' lambdas were high.(bThe
;énge was from 0.818 to 0.999, too close to 1.0, which
denotes no'grOUp différences,.to be considered adequate
discriminators, individually. Therefopé.none of the
variables could be used alone to separate women by
marital statﬁs as to their invélvement in work careers.
The'ekpectation that never married Qomen wopld have .
substantially different work careers from.ever marfied
women; at least on several variables was'not supported.
(see Table 5.1) |
] Wpen the same set of disériminating vériablés
Qas subjected £o the SPSS stépwise procedure to'sge if
an dptimal set of variables could be chosen from the
list which would discrimiﬁate betweén ever and néver
married womeh, a set of seven vafiables was pfoduéed.
These variables, when used as a Set, lowered the Wilks'
lambda to 0.625 and allbwed a successful discriminétion.
) Thé'canonical correlation (denoting the measure of

association between the groups and the discriminant

function) was 0.612.

The variables contained in the optimal set
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included these seven:
VOl5 number of gaps in the work career

FAM 1 the reason for the first gap in the
work career is a family reason

SUM the.total number of years worked

WORK 2 the reason for the second gap in the
work career 1is a work reason

V326 retirement income

OTH 1 the reason for first gap in the work
career is a reason other than work or
family :

VO05 age at entry into work career

Each variable in this set was not important individually,
as Table 5.1 had shown, but the seven variables used as
‘a group were able to discriminate beﬂween the work
careers of ever and never married wémen, (§ee‘Figure 5.lf
However the contribution of each variable to the optimal
set Was differeht. Although VOl5 (number of gaps in the
work career) had been the variable first éntered in |
composing thé optimal set, FAM 1 (the reason for the
first gap in the work career is a family reason) is the
variable which is most distinct and least coordinated to
the other variables. The standardized canonical dis-
criminant function coefficient fér FAM 1 is‘O;SO compared
to O.}5 for VOl1l5. ~Therefore FAM 1 contributeé twice as
much to_the discriminant'fUnction as @he variable which
is second in importahce, VO01lS. The other five variébles
nave smallér contributions ranging from 0.35 for WORK 2

(the reason for the second gap in work career is a work
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reason) to 0.25 for V326 (retirement income). (See Table
5.2). |
Women in this'study had been asked the reasons
for any gaps in their work careers. The expectation was
that women who héd been socialized to consider their
family career,of primary imporﬁance would interrupt any
work career for family reasons. The Qariable position of
variable FAM 1 in the optimal set shows that more ever .
married’wqmen did report'a family reason for first gap.
Ever ,married women exhibited Voyd?noff's (l9§89»sequential

. staging of family, work career by interruptihg their work
. b

v

career for a family reason. »
The number of gaps in work career (VOl15) was
second in importanqe in the optimal set. A frequency
procedure, carried out beforé the discriminant analysis,
had shown that few women iﬁ the sample, whether ever or

never married, had many gaps in their work careers.

“Table 5.4 Frequency of Caps (n=80)

-

NO GAPS 25% OF SAMPLZ
ONE GAP _ . 23.8
TWO GAPS _ 26.3
THREE GAPS - 11.3
MORE THAN THREE GAPS 13.7

The mean number of gaps for never married
_women was 0.68 (with a standard deviation of 0.84); and

.for ever married was 2.1 (with a standard deviation of

1.5).



‘Voydanoff (1980) had mentioned an unstable
pattern for married women's work-family careers in which
‘women moved in and dut of work as family demanded. This
does not seem to,be the modal pattern for the women in'
this sample. They seem dioser to Heckman and Willis's
(1977) finding that women are ”hetergenous in their
propensity for labour forCe‘participation”; they ejther
work or do ﬁot work, rather than entering and re-entering
the labour force. | '

The last five variables in the optimal set all
cohtributed relatively small amounfs to the discriminating
function. Moré ever married women had cited WOrk réasons
~ for the second gap than never married women. Thése work
reasons had included being laid off, no work avaiiable or
work had been only seasonal. A partial explanation could
bé that some jobs were not open to married women during
times’of depression; also, positions in which women had

been employed during the ‘war closed. -Married women may

have been more affected by these conditions.
The total number of years worked (
to the optimal‘set's'discriminating power but the
relatiénship is opposite from others in the set. DMNever
married women had worked more years than ever married
women. The mean for never married women was 37.5 years
(standard deviation of 9) and for ever married women was
28.5 years (standard deviation of 10). The éxpectation

that never married women would have longgr work careers
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was sgﬂported.
More cver married women gave reasons Other than
family or work fof their first gap in work career (OTH 1)
than never married women. However this category was not
well-defined. The main reason a response was coded as
OTH was because of illness of self.: This category also
+included women whose reasons fof‘g gap were unknown as
the information contained in this variable is questijonable.
Variable VOCS compared age of entfy of never
‘énd ¢ver married women into the work career. The mean
age of entry for never marriéd women was 22.4ﬁyear§
(standard deviétion 7); the mean for ever marrig?/women
was 21.4 (standard deviation 7.8). Thig‘variablé was
sixth in importance in discriminating and showed ever

married women entered the labour force earlier than

never-mar: - 1 women. . Because of lack of information

about car »v training for these women and reasons for
A L TR B

tneir first entry into the {8 force, it is difficult

to speculate why never marrid&.women would have entered
- S

later.

The last Variable in the opﬁimal set is V326,
retirement income. Eve;.marriéd women's in§Ome was
nigher than never married. Category 1 for income was
under $10,000; éategory 2 waé under $l5,000. The mean
for never married ﬁomen'was 1.68 (standard deviation
O.?); for ever married women, 1.96 (standard deviation

1.5), For ever married women, sources of income were

Pt
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not listed as belonging to husband or wife so the
assumption from this result is that ever married women
benefit in retifement from joint retirement income.
Variables which were not used in the optimal
set can be . omitted because they do not discriminate between
the two groups in the analysis or because informétion they
contain is %€hared by other variables already selected.
Variables not'seleéted in this proéedure contained inform-
ation on length of gaps, number of jobs held, age at most
satisfactory job, age at retirement and thé job history
(flexible, inflexible) and style of involvement (external,

internal control) of these women in their work careers.

Summary
The first step in the discriminant analysis
showed that ﬁone of the vériables differentiated between
never and ever married women individually. Therefore it
seeT§ appropriate to speculaté that the work carecers of
£,

ever and never married women are in many respects not .

substantially different. A persistent theme in the

review'of“the
socialized\bo
'\411

”margled women -

‘wbelng s;nrle, tnere

seems not to haveabeen a change Ao thelr attltuues

x’

towards wbrhﬁ Thelr jOb nlstorleslnaVe not shown
-A _,..

23

remark able é@ldence of flezlole progre551on tqrough a
career. - %hey’do not stem to have used their marital
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state to take control of their work situation and become
involved in planning their own work lives, any more than
ever married women had. They haven't held fewer jobs
because of settling into a company or business or more
jobs as they search for a rewarding career. Never married
women's age at most satisfactory job or age at retire-
ment does not differ substantially from ever married
women. Lven though number of gaps in work careers helped
to discriminate between ever and never marricd women, the
length of those gaps'did not.

Because these women were not socialized to
consider work an important part of their lives, and,
just as importantly, were not trained to participate at
more than a minfﬁal level, their labour force participa-
tion has not become a focal point of their lives. Virit-
ings in social science journals and even popular litera-
ture today is emphasizing the magnitude of a woman's

labour force participation, even she interrupts a ”

career for child bearing. Modern: fhgds of birth control,
day care facilities and, most important, attitudes
towards women in work are changing the traditional
socialization of females. A comparison of a cohort of
women born in 1960-1970 with the women in this study
would be interesting.

More research needs to be undertaken, though,
with the women in the age cohort of this study. A

collation of the work and family careers of professional

4
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. they show more flexibility and internal control in their

DT R G i e o e

women to non-professional women would show the prevalence

of traditionalirole socialization. Did these wdmén also

hawe gaps in their work careers for family reasons? Did
d
work lives? Did ever married pgofessionél women's work
careers differ from never‘married women's careers? |

o Us;né this expleratofy study as a base of
information, women in this age cohort could be asked more
qualltatlve questlons as to their family and work inter-
face. A larger sample of never married women 1is needed
to give assurance that neVer,marrled women'!s WOrK careers
were not squtantiall different from ever married wouen's

careers. There is a gaucity of 1nformatlon about never

’}“—“1

‘married wowen‘ih the /literature. They are-a subgrou of

A\

women who have been assumed to be more like men in their

labour force participation. This study seens to point to

thelr likenesses tq other-women of -their age. A comparison
\ ) . .

\ , : . . >
of men's and women's work careers during this historical -

time, especially on variables such as marital status, job
N r“ \ : . .

3_‘histories.and style of\involvement in their work careers

\

would ‘add to the 1nformatlon on the famlly work inter-
face. The famlly s lnterqqtlon with the economic system
has always been important ip a family's life. Because
more women w1ll be spendlng bore years in the edonomlc

system in the future, a percegtlon of the history of

wonen's fnvolvement will ass;sx\ln the understanding of
\ . .

' changes which will occur in worﬁ\and family careers in

\

\
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‘ WJork Career Form

we would like to know as accurately as possible
all of the paid jobs that you have had. Flease answer the
following questions for each job beginning with the first
paid job you held after you wege 18. We would like you to
complete the following questiggg\{gf each job you have
held. ‘

$
~

Job Number:

1. What was the name of the company or organization for
whom you worked?

2. vYhat was the title of your job?
" (e.g. secretary, sales clifk)

\ "
‘3. Yhat were your duties? N
(e.g. typing, filing, answering telephones. Please be
as specific as possible.)

. \
\

L. liow old were you when you got this job?

years old

5. How did you get the job?

43,
P ovy
"ﬁ/’sr’

6. Was it full time or partstime? Please check one.

(a) full time

(b) part time

the job?




8. Why did you leave?

69
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Retirement Activity [Form

OCn the following form, we would like you to

indicate how often you do each activity listed below. .
First, read the activity and decide now often you do it.
I'ind the response number which best describes how often
you do the activity and place this under the "HOW OFTZNY
column. e.g. If you shop daily, look at '‘how often you
do it" to find "DAILY". 8 is the response number. Place
the number 8 under "HCW OFTEN'" (see below).

ACTIVITY < H0W CFTZN

e.g. Shopping (all kinds) - : 8
Shopping (all kinds)

1

Visiting with family

Visiting with friends and acquaintances

Volunteer work (unpaid)
Employment (paid)
Travelling

Playing bingo or card games

o ~J o0\ W=

Participating in sports (e.g. golf, -
filshing, bowling,  curling, etc.)

Attending sports events (e.g. hockey,
‘football, etc.)

10. Attending club meetings and organizations:

O

11, Attending religious services >

12, Obtaining professional services (docters,
- dentists, lawyers, etc.)

13. Attending movies, theater, concerts,
museums

14. Hobbies - crafts, art, music, writing, etc.
15. Resting - napping, or '"just sitting"
16. Walking, strolling for pleasure

17. Working on lawn, garden, or exterior
of home

18. Meal preparation

19. Housework

20, Driving a car ,

21. Watching T.V. or listening to radio

22. Reading - books, newspapers, magazines

Y
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‘How Often Do You Do The Activity

~ DAILY (5-7 times weekly)

~ THEREE OR FOUR TIMES PER WIZBK
JTEKLY -(once or twice per week)
MONTHLY (once or twice per month)
~ SEVZIRAL TIMES PER YZAR

~ YEARLY (once or twice per year)

- WITHIN LAST 3 YRARS

~ LESS OR NEVER

T PN\ O] 0
!

Now, we would like to determine some of the
reasons why you do the activities you have listed on the
Retirement Activity Form. Please answer for all activities
you do yearly or more often. Please remeuber that there
are no right or wrong answers to this section.

For each activity listed we would like you to
make % cnoices: whether it is voluntary or compulsory,
necessary Or unnecessary, enjoyable or unenjoyable. Please
place an £ on the blank which most clearly shows your
reason for doing that activity for each of the three
questions. For example, you may feel that as a rule
shopping is for you mostly a voluntary activity. In
response to this first question, you would place your X
near to the voluntary end of the scale. TYour response
to the second section may be that shopping is completely
necessary. You would put your X next to necessary on the
scale. Shopping may be equally enjoyable and unenjoyable
to you. You would then respond to the third question by
putting your X in-the centre of the scale. (see below)

INANPLE
HOPDITG
"a) Do you consider this activity to be:

voluntary : X : . : compulsory

b) In order to meet your dally living requlremento is
this activity::

necessary X : « s : : unnecessary
<

c) Do you feel that this activity is:

enjoyable __ : : X : : unenjoyable




e

P

a). Do Jou c&nsmden thls actx?ity to*be:

voluntarJ .7 féa"'ifﬁ_ ift'g* ‘*“}gf‘g . compulsory.
b) In order to»meet yoé d;glJ lf%&hé rqqu1roments 1s
this activity: o A i
necessary ____ : » ,y . Ve “%hhecessary i
c) Lo you fegi thatn$His.aéi?" ?
enjoyable | . &ri s : unenjéyable
VISITING WITE FANILY
a) Do you consider this activity to be:
voluntary o : : : ccmpulsory’m .

b) In order to meet your daily living requirements is
this activity:

necessary — : : unnecessary

o : L%
c) Do you feel that this activity is:
enjoyatle : : : : unexjoyable

VISITING WITH FRIZNDS AND ACQUAINTANCES

a) Do you consider this activity to be: : . O
B . M - 4
voluntary : : : : compulsory S
b) In order to meet your daily living requirements is . - .
this activity: . co *
. ' . v o “i\‘
necessary : : : : unnecessary ‘- i,

c) Do you feel that this activity is:

enjoyable T : : 3 unenjoyable .

VCLUNTEZR WORK (UNPAID)

a) Do you consider this activity to be:

voluntary : : : : compulsory




(2
b) In order to meet your daily living requirements is
this activity: '

necqufary : = ;. : unnecessary
it
¢) Do you feel that Lhis activity is:

enjoyable _ : : : : unenjoyable

EMPLOYMENT (PAID)

a) Do you consider this activity to be:

voluntary : P : : compulsory

b) In order to meet your daily living requirements is"
this activity:

necessary : .- : . unnecessary

c) Do you feel that this activity is:
, , ‘

enjoyab : : : : unenjoyable

TRAVELLING

a) Do you consider this activity to be:

voluntary . : : : : compulsory

b) In order to meet your daily living requirements is
this activity: ‘ S

necessary : . : : unrecessary

c) Do you feel that this activity is:

enjoyable : : oy : _ unenjoyable

PLAYTING BINGO GR CARD GANMES *

a) Do you consider this activity to be:

voluntary P : D o cdmpulsory

b) In order to meet your daily living requirements is
this activity: J

necessary

@

&

i

unnecessary.
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a) Do you coné%der this activity to be:

0

10.

c) Do you feel that this activity 1is:

enjoyable _ : R

PARTICIFATING I SPCRTS (e.g. golf, fishing,

bowling:
curling, etc.) ‘

-

voluntary s : : :  compulsory .

—— \

\
o) In order to mpet your dally living requlrements 1s
this act1v1ty¥»~- S . \

\

necessary o // _: : : unnecese§ry
c) Do you feel that this activity is: . . \

° - B \\‘
enjoyable e : T T unenjoyable

ATTEHNDING SPORTS TVENTS (e.g. hockey, football, etc.)

ATTENDING CLUB MEETINGS AND ORGANIZATIONS

a).Do‘yOu consider this activity to be:

o

voluntary : - P COmpulsory

b) In order to meet your daily 1ltving reqmlrements is
this activity: . '

necessary _ L e - :  unnecessary

¢) Do you feel that this'activity is:

enjoyable o I ‘f : . unenjoyable

2
]

a)&Do‘you‘cohsider this activity to be:
»

voluntary : : o N : ' compulsory

b)- In order to meet your dallj llVlng requirements is
this act1v1ty ‘

e

. necessary : : : : ufinecessary

-

c) Do you feel that this activity is:

énjoyable o ‘3 N T unenjoyabfe

“};u . ff :
) 4/(
/

e,

Lazle

4

Tl
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1. ATTENDING RELIGIQUS SERVICEHES

a) Do you consider this activity to be:

voluntary : f B I compulsorJ

b) In oraer to meet your daily llVlng reoulrements is
this activity:

4’1

necessary - : : : unnecessary
c) Do you feel that thl§ activity is: o & -
enjoyable : N : : ____‘unenjoyable

12, OBTAINING PROFZSSINNSL SERVICuo (doctors,sdentists,
} ‘ v . _ - lawyers, etc.) :
a) Do you consider this activity to be:

A
A

vaiunta;J :%ﬁ;w_‘ SRR ot jcompulsory

&

_b) In order £b° ‘heet your daily liting requirements is
thls act1v1ty

& . A

r

,necessary : : ‘ : : unnecessary

¢) Do you feqi that this activity is:

- enjoyable : : <o { . unenjoyable
13, ! 3 DIN MOVIZS, THZATRE, CCNC =R S, MUSHUMS
a) Do you consider this act1v1ty to be: o
veluntary | ¢ 5. e T compulsory
q";ﬂ .

b) In order to meet Jour daily 11v1nrr requlrements 5%w»;
this activity: . , ‘

necessary s . : : - unnecessary
¢) Do you-feel that this aCthlty is: |

‘enjoyable : : s L unenjoyable

L L%E 2IT5 (e.g. crafts, art, music, writing, etkc.?)

a)- Do you con51ier thls activity to.be:
Y
vvoluntarj

o W . compdiéory



.

15.

e .
o }
e

b) In ordar t0o meet your daily'living requirements is
this activity: : : :

hecessary : ot : : unnecessanry

¢) Do you feel that this activity is:

enjoyable : ' : ‘ : R unenjoyable

RESTING - NAPPINC OR "JUST SITTING!

a)" Do .you consider this activity to be:

K}

voluntary : : T v ' compUlsory_

b) In order to meet your da11y living requlrements is
_ tnls activity:

~necessary . : : T _unnecessary

¢c) Do you feel that this activity is:

enjoyable :- : ot : unenjoyable

WALKING, STROLLING FOR PLEASURL

a) Do you consider this activity to be:

7.

yoluntafy e : e o - compulsory

b) 'In order to meet your daily living requirements is
this activity:

i

necessary unnecessary

0—

c) Do you feel‘that>this_acti?ity is:

enjoyalbe IR T - unenjoyable

WOﬁkING ON WN, GARDEN OR EXTLRIOR QF HOMZ

a) Do you consider this activity to be:

-voluntary : ot o compulsory

b) In order to meet your daily llVlné requirenents is
this activity:

-necessary o : : : . unnecessary

é‘

¥
4
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s
T

c) Do“you feel that this activity is:

enjoyable : A S T unenjoyable

*Y“’L P?:PARATION

a);Do¥you consider this activity to be:

voluntary : . : : : compulsory

»
b) In order to meet your dally living requlrements is
this activity:

necessary Col : . . unnecessary
) L]

c) Do you feel that this activity is:

enjoyable : R T : unenjoyable

HOUSEWOPK

a) Do you consider this activity to be:

voluntary : : R compuisory

1

'b) In order to meet your daily living requlrements is ,i

this activity:

]

necessary | : o : : unnecessary

¢) Do you feel that this activity is:

enjoyable : e : r unenjoyable

SRIVING A CAQ

.a) Do you con51der thls act1v1ty to be

¢

compulsory

£

vbluntary

'b) In order to meet your daily llVlng requirements 1s

this activity:.

necessary _ : : : . . uninecessary

c) Do you feel that this activity is:

enjoyable __ : T : : unenjoyable

<

7




21

22.

o UATCHING T.V. OR LISTENING TO RADIO
a) Do you considerbthis activity to be:
voluntary : . : S : compulsory

b) In order to meet your daily living requirements is
this activity:

necessary : T : : unnecessary

c) Do you feel that this activity is:

enjoyable : B : : : unenjoyabie

REATING = _B00KS, NiViSPAPTRS, MACGAZINSS

a) Do you consider this activity to be:

voluntary 1 Do : : . compulsory

b) In order to meet your daily llVlng reoulrements is
this activity: g _

S 4

¢) Do you feel that this activity is:
enjoyable i e . : unenjoy%ble
e )

G

_necessary : : oy unnecessary . ©

78



APPENDIX B
IN-EOME INTERVIEY

&

-

79



A
£y

Vi

WORK ‘CAREER AND RETIREMENT

1. Date of birth

2. Marital, status ‘
" 1) married ’

Z)TSingle (never married)

3) divprced

L) widowed

3. (If 1, 2, or k above) ‘ ' !
’ Yhen were you

bl

1) married __ SR - (exact date
Sy _ of each)

3) WidO‘Néd — . E s

2) divorced

4) remarried ‘T _ - iﬂ%jfl% )

L. Are you retired from full time ‘enmployment? Q&~
: ‘}‘\ .;, ]) Yes o N

Vi 2) No
e - Comments

lf\".

5. (If yes) Would yow say you

1)'i ose to retire {
. 2) W8 to retire - :

Comments

6. If yés to #4, when did you retire?
Date g '
-8—

7. (If married¥ Is your husband ret1rea° S 4

1) Yes
2) No

" 3) Semi-retired - L
(If retired) what was the date of his
retirement? * :

ez

Ey .

30



8. Whét was the major reason for your retirement?
1) retirement was compulsory
" 2) health
% 3) husband's retirement
4) wanted to do other things
5) couldn't find work
6) other

N Soge people say that it is harder for men to retire
than womeh because men are more attached to theirs jobs.
What has been your experience? | '

1) agree retirement is harder for men

2) disagree

3) don't know

Comments

10, Vhat is the: hlghest level of education- you have
e completed° Check . all that applyv'”

’ 1) elementary school
2) some high school
3) high school
4) career training
5) sone university
6) university degree

!
i

11. (If married, divorced, widowed> How many children
' do you have

If respondent has no children, go to Question #15.

12. (If respondent'has children) Please tell me the age,”
sex, and marital status of each of your children.
Age ~ Sex ‘ Marital status

N
a



1.

i
4

82

o

(If respondent has children) When did your first child

leave home?

(year)

(If respondent has children) When did your last child
leave home? .

(year)

How long have you lived in ' (name of town)?

0

.years 1 7 F
R,

How lbng'have'you lived in your present‘hoqu
years i

v

- (Interviewer: ingicate type of homejﬁ

1) single family o >

2) condominium ° _ : né%@
3) apartment : Gl
4) retirement community
5) other

Yo

\

. As you know, one of the main purposes of this study is to

find out some things about your past work experiences.

(Ask to see respondents work carger form and offer help

with questions or concerns).

18.

b) Why do you think so? ___

a) ‘“hat was your most satisfying jQb?

a) What was your least satisfying job?

b) Why do you think so?




20.

g

If ybu.could choose wﬁat one of the folldwing to do
tomorrow would you ‘
a)“work at your old job

v) work at a new job ) _

¢) take part in your favourite non-work act1v1ty

d) relax and do nothing

(Interviewer: If there were periods of time when the

respondent did not work, probe for reasons such as life

cycle stage, economic corditions, etcw.)

21,

22.

23.

2L,

25.

'b) (If yes) In what way?»' Sy

’

a) Would you say that leav1ng your last job was
dlfferent than leav1ng any of jour prev1ous jobs? N
]) Yes - - -
2) No S

What did you like most about wopking?i
! . iy

g B
| .

what did you like least about working?

{

‘What do you like most about retirement?

hat do you like least about retirement?

\

ST

83
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26.

27.

28,

29.

84

How much would you say you miss work?

L2 3 Ly >
terribly . not at all

On your most recent job would you say

1) most of your friends were‘firends from your work

2) most of ybur friends were from outside of: your work

3) you had about equal numbers of friends from your
work and elsewhere. '

There has been much discussion recently about leisure
in our society. Could you tell me how you define Y

leisure?

BEJ

One of the things we asked you to do before this
injerview was to fill out a retiremen® activities

".erm. I would like you to go back through that form

0.

and indicate which of those activities you consider
to be leisure activities.

(Ask respondent to check those activities she thinks

ar Lsure) _ _
Wh were working at, your most recent job vould

you say that most ofvyour leisure activities

1) were worx relatea (l e.‘soc1allzlnc with co-workers,
playing in work organlzed curling league, etc.)

2) were not work related , »

3) were about equally spent between work and non-
work related actiVities..

There has been much recent discussion in the popular press
about income and retirement. We would like to know some ¢ :

}hings about your financial situations

h|



*

! Y
Y] \ ﬁ‘ <
’ A T
21, What is your present yearly family incope (gelf aﬁg
spouse) f ’  %“;3~*5
y, oo

1) under 310,000 L o
2) 10,000 to 14,999 . ’ '
3) 15,000 to 19,999
4) 20,000 to 24,999
5) 25,000 to 29,999
6) 30,000 to 34,999
7) 35,000 to 39,999
8) over 40,000 .
32. What are your present sources ofincome? (self and

spbuse) ‘ ' ’

(Check all that apply)

1) Private pension

2) RRSP's

~3) 0ld Age Security
4) Canada Pension

5) Savings .

L6)‘Investments ‘ ‘ .
7) Paid employment _
8) Qther

33, From which one of those sources do you get the largest
proportion of your income? (self and spouse)
1) Private pensions : :
2) RRSP's _ -
3) Cld Age Security '
4) Canada Pension .

5) Savings

'6) Investments

7) Paid employment
8) Other

]
+

2L, a) Is your present income adequate to do the ginds




86

~ ' o
'y , .
of things you would like to do?
1) Yes -
2) MNo | A

Comments : »

Now I would like to know sd.ibthings about your health.

55. In general would you Rhat your health'igw

1) very good -

2) good =

3) average ‘ .
L) fair .

5) poor

36. Would you say that your health is better or worse than
the health of other people your age? (Just your opinion)
1) better
2) about thé same
3) worse

37, a) In the past few years are there any activities you
have had to reduce or zive up because of your nhealtn?
1) Yes ’
2) No ’ A

b) (If yes) What are they? ‘ : "

Now I would like to talk to you about the people in your
life. '
(Ask of those who nave children):

-

38. Zow many of your /children live within a one hour

drive of your hdme? .



%

40, liow, many close friends do you have in this area?-s

39. How many relatives do you have within a one heur
drive of your home? - oo »

I

s e———

(Let respon ient determine area) o "

41. How many of your neighbours do you know?

42. How many clubs and organlzatlons do you belonv to?

. &
43. How many people other than members of your household
would you say you talk to on an average day?

A
\

L4, Please tell’ me approximately how many visits or phone
conversations you have per month with

1) relatives

2) friends

3) nkighbours

4) your children

e

: , K
de would like to know something about the relative import-

ance of various peovle in your life and activities in

which you are involved. ‘e would aleo like to 4now about
the opvortunities you have to see people and be involved
in act1v1t1es. For example, it might be very important
to you to sée your children, but you have little '»
opportunity to see them because they live in Halifax.

- [N
+ ot

I am goinv to give you two’checklisﬁs. Cn the first
checklist I would like you to indicate how mych o 4pportun1t3
you now have to engage in each of the actlvitles.m

”~ -

, { : o .
Cn the second list I would like you to indicate how

important it is to you now to engage in'the 3&:e activities.

Pl o,



CHECKLIST 1 C i ‘
- Please circle the number opposite each statement that
best describes your present situation:w/// '

How much opportunity do you have now:

P
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> g ™ > ) >
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1) To see your children?

2) To*sﬁe other relatives?

]
3) To see your friends?

- 4 .
4) 7o wake new friends?
[ .
5) To see formew workmates?

6) To belong to clubs?

7) To develop new hobbies?

'“8) To go to church?

e



/

CHICKLIST 2 ) .
Please circle the nuAber onpos1te each statement that best

describes your feelings now.

How important is it to you now?

1)

2)3

3)
1)
5)
6)
7)
8)

'

o
o
@
. o) -+
S + + QO 4
. —~ = = + O — = @]
o« S| @® ] o)
- =+ o Rl I =~
' O K Sl o) o HA
s, O 0] vo|lao <
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> =] w | = | oH | =<
To see your children?
To see other relatives?
S

To see’ your friends?

To make new friends?

To.see former workmates?

To belong to clubs?

To develop new hobbies?

To go to ctiurch?

45 Did' you mark any cateworles where you do not presently

Jhave as much opportunity as you would like to do
things or see people that you are important to you?

1) Yes _ ' (If yes, what prevents you fron
2) o } ‘ being involved

S




46. The following is a list of ongoing situations in
which most women find themselves. Please order these
from 1 (ﬁost important) to 6 (least important)
according to how you feel about them ip your life.
Please leave blank only those in which you have

never been,involvéd (i.e. wife for single,wémen).

1) wife . " Comments:

2) mother

3) worker

4) homemaker

5) friend

——————
ot et

6) leisure participant

Finally,
e would like to know something of your present feelings
toward Life in general., "After each of the follow1ng

statement, please check the column that‘iS‘closest'to”

\
your feelings.

) , .
o o o K8REE  DISAGRLE

1. As I grow older, things seem better
_than I thought they would be.

2. 1 have gotten more of the breaks in
life than most of the people I know.

3., This is the most unpleasant time of
my life..

L. T am just as happy as when I was
yOunger. )

5. My life could be happier than it is
now.

—f

6. These are the best vears of my life.

7. Nost of the things I do are boring
. Or monotonous. . ~

8. I expect some intefeéting and
'~ pleasant things to bappen to me in
the future.

9. The tnings I do are as interesting
to me ‘as they ever were, _ .o




10.

I feel 0ld and somewhat tired,

~

AGP?B DIBAGREE

11,

I feel my age, but it does not
tother me. "

2.

————

As I look back on my life, I am
fairly satisfied.

15.

I would not change my past llLe

-even if I coul.

4.

Compared to other people my -age,
I've made a lot of foolish ’
decisions in my life.

vOmpared to other: people my age,
I've done alright.

I have made plans for things
I'1l be doing a month or a year
from now.

17.

Yihen I think back'over my life, I
aldn 't get most of the important

18.

things I wWanted.

Cdmﬁéred to other people, I.get
down in the dumps too often.

"I've gotten pretty much what T

exvected out of life.

20.

In spite of what people say,
the lot of the average man is

cetting worse, not better,



