
Thank you to everyone who were able to join us at our very first EDI in SSHRC 

Grants session for the Faculty of Education. My name is Ayantika Mukherjee and I am 

one of the Research Partners for Social Sciences and Humanities. 



Before we begin, I would like to first start off with the land acknowledgements. 



*Please note that presentation by Joanna Weber with ASL-sign language 

interpretation by Tracy Hetman was not recorded.

I would like to first start by providing an overview of this session:

I will first begin this session by providing contextual information on why applicants 

need to start explicitly articulating EDI in their SSHRC grant applications and discuss 

SSHRC EDI guidelines. I also have my fellow Social Science and Humanities 

Research Partners Sylvia Ijeoma Madueke and Craig Taylor who are moderating the 

chat today. As Research Partners, we provide strategic advice on grant development. 

Finally, we will open up the session for questions and for a discussion 

Together, our objective is to preemptively provide support to faculty members so that 

they can get ahead of the curve for writing effective grant applications.  

My presentation will be recorded but not the rest of the session. I will be sharing my 

slides and a supplementary document of existing resources after the session. Please 

feel free to add your questions and converse in the chat. 



The call for EDI started with the Canada Research Chairs Program (CRC), which is a 

federal funding program. The purpose of the CRC is for universities to attract and 

retain talented scholars who generate new knowledge in natural sciences and 

engineering, health sciences, and social sciences and humanities across Canada. 

In 2003, a case was filed against the CRC program with the Human Rights 

Commission because there was an overrepresentation of white men who were 

nominated as Chairs as compared to other groups of people.

In 2006, the federal government set targets to increase hiring of researchers from 4 

groups - women, people with disabilities, Indigenous peoples, and visible minorities.

According to University of Alberta’s 2018 report, entitled The Diversity Gap, CRCs 

continued to remain overwhelmingly white men. 

Additional resources:

See a 2002 report of Gender-based Analysis of the Canada Research Chairs 

Program. 

CRC's EDI Requirements and Practices Equity, Diversity and Inclusion Requirements 

https://www.chairs-chaires.gc.ca/about_us-a_notre_sujet/publications/gender_e.pdf
https://www.chairs-chaires.gc.ca/program-programme/equity-equite/index-eng.aspx


and Practices

Malinda S. Smith's The Diversity Gap in 2018: Where are the Equity Groups at the 

University of Alberta?

https://www.chairs-chaires.gc.ca/program-programme/equity-equite/index-eng.aspx
https://www.ualberta.ca/institute-intersectionality-studies/media-library/intersectionality-readings/leadership-pipeline-at-uofa-awa-2018-1.pdf


In addition to the bias in CRC nominations, white men have overwhelmingly been 

hired at the University of Alberta as compared to other groups. 

This is a problem that persists in other universities. As of 2019, the government 

established new targets as very little progress had been made and now universities 

have till 2029 to meet their targets to ensure more inclusive hiring and that their CRCs 

don't get cut. 

Additional Resources:

Michaël Séguin's 2002 essay The Changing Diversity and Inclusion Landscape of 

Canadian Universities: The Université de Montréal Case 

For national statistics, see University of Alberta Academic Women's Association’s 

audit known as Diversity Gap Campaign

Ian Munroe's 2021 article on the latest settlement in CRC equity issue in University 

Affairs

https://link.springer.com/chapter/10.1007/978-3-030-95652-3_21
https://uofaawa.wordpress.com/awa-diversity-gap-campaign/
https://www.universityaffairs.ca/news/news-article/latest-settlement-in-crc-equity-issue-sets-hard-deadline-for-targets/


SSHRC stands for the Social Sciences and Humanities Research Council. 

This data is from SSHRC’s EDI dashboard. Between 2018 to 2021, the number of 

applicants for SSHRC competitions from historically underrepresented groups (except 

women) was low. 

SSHRC is part of the Tri-Agency along with Natural Sciences and Engineering 

Research Council of Canada (NSERC) and Canadian Institutes of Health Research 

(CIHR). The Tri-Agency's EDI action plan is increase application rates from 

historically underrepresented groups and also diversify participants in peer 

review/selection committees

The Tri-agency also launched a strategic plan, entitled Setting New Directions to 

Support Indigenous Research and Research Training in Canada in 2020, which has 

now been extended to 2026 to ensure that targets to increase the number of 

applications from Indigenous Peoples is met. 

For additional resources, see:

SSHRC’s EDI dashboard. 

Underrepresentation also occurs in other federal departments

https://app.powerbi.com/view?r=eyJrIjoiYWUzNTYzZWItNmM1Ny00NjY0LTg3OTktYjIxMjA1ZTE4N2FkIiwidCI6ImZiZWYwNzk4LTIwZTMtNGJlNy1iZGM4LTM3MjAzMjYxMGY2NSJ9&language=en-ca
https://pipsc.ca/news-issues/press-releases/press-release-pipsc-seeks-to-address-barriers-hindering-women-in-federal


Tri-Agency EDI Action Plan 2018-2025.

Tri-Agency Statement on Equity, Diversity and Inclusion

Setting New Directions to Support Indigenous Research and Research Training in 

Canada

https://www.nserc-crsng.gc.ca/_doc/EDI/EDI-ActionPlan-EN.pdf
https://www.nserc-crsng.gc.ca/InterAgency-Interorganismes/EDI-EDI/index_eng.asp
https://www.canada.ca/content/dam/crcc-ccrc/documents/strategic-plan-2019-2022/sirc_strategic_plan-eng.pdf


Equity is about providing different levels of support to individuals who have historically 

been underrepresented or disadvantaged so that they can fully access or participate 

in a research project. 

Diversity means accounting for differences can be based on but not limited to age, 

culture, disability, education, ethnicity, gender expression and gender identity, 

immigration and newcomer status, Indigenous identity, language, neurodiversity, 

parental status/responsibility, place of origin, religion, race, sexual orientation, and 

socio-economic status.



Now, the Tri-agencies are requiring their research applicants to explicitly consider EDI 

in research proposals. SSHRC is starting this with the merit indicators in the PG 

competitions, we think other competitions, eg: the Insight Grant and Insight 

Development Grant , will also include this requirement in the future.

The purpose of PG is to foster new research and/or research-related activities in 

relation to new or existing partners. 

Partnerships can occur amongst multiple institutions and/or organizations to advance 

research, research training, and knowledge mobilization. 

In a PG application, applicants are expected to consider EDI in Research Practice 

and also in Research Design. EDI is evaluated as part of the Challenge and 

Feasibility evaluation criteria of a PG. 

For more information on EDI in Research Design, see also Scholarship on Different 

Approaches

https://www.sshrc-crsh.gc.ca/funding-financement/apply-demande/guides/partnership_edi_guide-partenariats_guide_edi-eng.aspx#appendix-c


For the next few slides, I provide sample statements from past award winners, which I 

will unpack. Feel free to converse about it in the chat. I withheld the names to protect 

the identity of the applicants. 



This is a sample statement on composition of a research team. What makes this 

statement effective is that the author does not say that the team is already complete 

or diverse but mentions what that diversity consists of without providing personal 

information about a specific team member. Remember to not provide personal 

information of a team member or trainee without their consent. 

What could make this statement even stronger is to identify and describe the concrete 

practices that were used to create the team. For instance, what is the current state of 

diversity within your discipline, department, faculty or even university that informs your 

team composition or even recruitment decisions? How might including equity-denied 

and/or emerging scholars as co-PIs or co-applicants be a commitment to mentorship? 

When it comes to describing the process of hiring RAs or postdocs, where will you 

advertise for recruitment to ensure that you reach a diverse pool of applicants? 

For more examples, see Examples of EDI-RP related to team composition and 

trainee recruitment processes

https://www.sshrc-crsh.gc.ca/funding-financement/apply-demande/guides/partnership_edi_guide-partenariats_guide_edi-eng.aspx#b1a


No PI can ever have expertise in everything. In this example, the researcher 

describes how they will promote university resources to the team to ensure that 

everyone feels supported. 

What could make this example stronger is to articulate if a team member or trainee 

has a conflict with the PI, what are some support systems on campus that the PI 

could preemptively share so as to sensitively manage conflicts that respects the 

privacy and confidentiality of those involved.  

For more examples, see Examples of EDI-RP in creating an equitable, inclusive and 

accessible research work environment for trainees and team members

https://www.sshrc-crsh.gc.ca/funding-financement/apply-demande/guides/partnership_edi_guide-partenariats_guide_edi-eng.aspx#b1b


This statement provides the reader some information about the training the PI is 

providing and why it would be valuable. It also shows that regardless of position, 

everyone is included in receiving training. 

What could make the statement stronger is if the PI makes clear how they will make 

the course accessible to everyone. For instance, will it be offered free of charge or at 

a subsidized rate? If relevant, how might the PI present information in the course to 

accommodate individuals who may have learning disabilities? 

Other considerations include: How will you ensure that the labor of mentoring is 

divided equitably amongst team members? Also, how will you ensure that trainees 

have opportunities to publish, network, and advance their own research?

For more examples, see Examples of EDI-RP related to diversity and equity in 

mentoring, training and access to development opportunities

https://www.sshrc-crsh.gc.ca/funding-financement/apply-demande/guides/partnership_edi_guide-partenariats_guide_edi-eng.aspx#b1c


EDI should be considered in research design as well. In the first sample statement the 

applicant uses photovoice as part of participatory action research with children in 

care. By providing the cameras and training to the children, the researcher increases 

feasibility that the children can participate in the project. What makes this example 

effective is that the researcher has designed a project in consideration of the 

individuals involved. 

Now, let’s take a look at the second statement. The PI highlights that decisions will be 

made in co-creation with the community not just in terms of the research questions 

but also in how money is organized and spent. One of the ways that this statement 

could made even stronger is to discuss how data ownership, control and possession 

will be organized amongst communities and groups involved in the research if at all. 

A key takeaway is that EDI should be considered throughout the proposal:

● Research questions: What are the EDI challenges related to your research 

question? 

● Literature review: Have you included diverse perspectives in the sources 

consulted and referenced in your application?  

● Methods: What method would be the most effective for the individuals and/or 

communities you wish to have an impact on? 

● Theoretical frameworks 

● Knowledge mobilization activities: Who benefits from the research findings? 



● Budget: Does your proposal consider the different forms of support required 

(e.g., financial, logistical, cultural, linguistic) to ensure that the individuals or 

communities involved are able to meaningfully participate in it?

For more examples, see Examples of guiding questions to consider while designing 

your research and OVPRI’s EDI in Research: An Action Plan

For more resources, see also: 

Guidelines for the Merit Review of Indigenous Research, 

Chapter 9: Research Involving the First Nations, Inuit and Métis Peoples of Canada of 

the Tri-Council Policy Statement: Ethical Conduct for Research Involving Humans—

TCPS 2 (2022),

Indigenous Research Statement of Principles

https://www.sshrc-crsh.gc.ca/funding-financement/apply-demande/guides/partnership_edi_guide-partenariats_guide_edi-eng.aspx#b2a
https://www.ualberta.ca/research/media-library/ediinresearch_2023.pdf
https://www.sshrc-crsh.gc.ca/funding-financement/merit_review-evaluation_du_merite/guidelines_research-lignes_directrices_recherche-eng.aspx
https://ethics.gc.ca/eng/tcps2-eptc2_2022_chapter9-chapitre9.html
https://ethics.gc.ca/eng/policy-politique_tcps2-eptc2_2022.html
https://www.sshrc-crsh.gc.ca/about-au_sujet/policies-politiques/statements-enonces/indigenous_research-recherche_autochtone-eng.aspx


The SSHRC CV and SSHRC CCV are additional avenues to promote your past 

commitment to EDI. 

This can include past awards, certifications, projects. You can mention students you 

have supervised but make sure to get their permission before doing so. 



*Please note that there may be changes to EDI personnel.


