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Introduction

Results

• In many Canadian provinces such as Ontario, academic bridging
programs have been offered to internationally educated nurses (IENs) as
a means to promote their rapid integration, allowing them to move
quickly into Canada’s nursing workforce (Lum, 2006; Lum & Turrittin,
2007).
• It may also be required of the IEN as a way to provide proof of safe
practice, especially those IENs who have not worked for three or more
years.
• For others, bridging programs are used as a way to meet identified gaps
in their previous nursing education and work experience.
• There are a different models of bridging programs offered in many
Canadian provinces.
• Bassendowski and Petrucka (2010) suggested that “these programs are
relatively new and research will need to be undertaken in order to
justify their existence” (p. 10).
• There is limited literature available to determine how bridging programs
contribute to and/or facilitate the IENs’ ability to transition to Canada’s
health care system.
• It is important to look at the effects of bridging programs in IENs
through a systematic review. This systematic review will help contribute
to the state of knowledge on academic bridging programs for IENs. It
will also be useful in understanding the training and education needs of
IENs , as well as their readiness to practice based on available literature.

• Bridging programs were regulatory requirements generally
intended to address identified gaps in IENs’ previous education
and experience in the home country.
• May include theory and/or clinical components, and may be
hosted in-class within an educational institution and/or a health
care agency, or by distance modalities.
• May lead to a credential (diploma or baccalaureate degree) or
eligibility to write the registration exam or for licensure.
• Return to nursing. The primary reason that motivated IENs to
undertake a bridging program was the desire to return to
nursing.
• Return to nursing was described as a noun in two ways.
• In the first instance, return to nursing was a form of
struggle IENs. It was a challenge that IENs had to go
through as they were compelled to do a bridging program
in order to gain registration and/or licensure in their host
countries. They presented with challenges owing to the
multiple roles as partner, parent and/or relative who
needed to support themselves through schools, while
supporting their families in the host country or back home.
• Secondly, return to nursing also referred to a set of
outcomes that came as a result of an IEN’s attendance in
and successful completion of a bridging program in his/her
host country, which ultimately led to their ability to gain
registration and/or licensure, and subsequent employment
as a nurse in the host country. The effects of bridging
programs on IENs, and the outcomes and components of
Return to Nursing are depicted in Figure 2 and Table 3,
respectively.

Methods

Figure 2. Effects of bridging programs in IENs – Return to Nursing.

Practical Nursing Bridging Program for IENs (Fast-Track) students at
Centennial College in Toronto, Ontario.

Table 3
Return to Nursing: Effects and Components of Process

Discussion
• Return to nursing offers a model to explain the effects of
bridging programs in IENs based on studies that wholly or in
part, addressed the research question for this meta-synthesis What are the effects (perceived or otherwise) of bridging
programs in IENs? This is a first attempt at consolidating
information from relevant literature to shed light on the value
of bridging programs in the credentialing process for IENs.
• Recognizing the difference in standards and scopes of nursing
practice from one jurisdiction to another played a significant
role in helping the IENs acknowledge their learning needs. This
was particularly observed amongst IENs whose first language
was not English.
• Successful completion of a bridging program is a pathway to a
better life for the IEN and his or her family.
• This group of IENs acknowledged the invaluable help they
obtained from their re-training.
• While bridging programs have been successful in developing
and enhancing IENs’ English fluency, it must be recognized that
the time spent in classroom and clinical settings while attending
the program will not be sufficient to completely address all
language difficulties experienced by IENs.

Conclusions
Return to nursing offers some insight on the value of bridging
programs in IEN credentialing. As nursing shortage across the
globe continues, nation states seeking to hire IENs to augment
their nursing workforce may need to put in place strategies that
will facilitate the ability of IEN to succeed and contribute to the
health care needs of the host country. In an era where there is
also scarcity of financial resources, this is particularly important if
host countries are to retain IENs. Putting in place bridging
programs that meet both the IENs’ and host country’s needs may
prove to be an essential tool to facilitate IENs’ return to nursing.

Figure 1. Screening for relevant studies for this meta-synthesis.

Contact
Edward Venzon Cruz, RN, BN, MEdM, MScN
University of Alberta / Centennial College
Email: evcruz@ualberta.ca
Phone: +1 647.718.0781

References
Atack, L., Cruz, E. V., Maher, J., & Murphy, S. (2012). Internationally educated nurses’ experiences with an integrated bridge program. Journal of Continuing Education In Nursing, 43(8), 370-378.
doi:10.3928/00220124-20120615-62
Bassendowski, S. & Petrucka, P. (2010). A consideration of transition for internationally educated nurses in Saskatchewan IEN research project – Final report. Regina, Saskatchewan: Saskatchewan
Registered Nurses Association. Retrieved from http://www.srna.org/images/stories/pdfs/communications/pdf/final_report_ien_research_project_01_11_2011.pdf
Bland, M., & Woolbridge, M. (2011). From India to New Zealand – A challenging but rewarding passage. Kai Tiaki Nursing New Zealand, 17(10), 21-23. doi:10.1186/1478-4491-4-14 Retrieved from
http://www.human-resources-health.com/content/pdf/1478-4491-4-14.pdf
Canadian Association of Schools of Nursing. (2012). Pan-Canadian framework of guiding principles and essential components for IEN bridging programs. Retrieved from
http://www.casn.ca/vm/newvisual/attachments/856/Media/PanCanadianFrameworkofGuidingPrinciplesandEssentialComponentsforIENBridgingProgramsFinalVersion.pdf
Deegan, J., & Simkin, K. (2010). Expert to novice: experiences of professional adaptation reported by non-English speaking nurses in Australia. Australian Journal of Advanced Nursing, 27(3), 31-37.
Gerrish, K., & Griffith, V. (2004). Integration of overseas registered nurses: evaluation of an adaptation programme. Journal of Advanced Nursing, 45(6), 579-587. doi:10.1046/j.13652648.2003.02949.x
Glaser, B.G. & Strauss, A.L. (1967/1999). The discovery of grounded theory: Strategies for qualitative research. New Jersey: Aldine Transaction.

Joanna Briggs Institute. (n.d.). JBI QARI Critical appraisal checklist for interpretive & critical research. Retrieved from
http://jbitestconnect.com/Documents/JBCintranet/Operations/JBC_Form_CritAp_IntCrit.pdf
Jordan, G. & Brown, P. (2011). '20 days protected learning' - students' experiences of an overseas nurses programme - 4 years on: a retrospective survey. BMC Nursing, 10(1), 7-15. doi:10.1186/14726955-10-7
Kearney, M. (2001). Enduring love: A grounded formal theory of women’s experience of domestic violence. Research in Nursing & Health, 24, 270 – 282.
Lum, L. (2006). Distance education – A help or hindrance to employment integration of international professionals. The International Journal of Technology, Knowledge & Society, 2(7), 1-10.
Lum, L. & Turrittin, J. (2007). CERIS project synopsis – Educating for employment integration: Ontario education projects. Retrieved from
http://ceris.metropolis.net/Virtual%20Library/RFPReports/LumTurrittin2006.pdf
O’Neill, F. (2011). From language classroom to clinical context: The role of language and culture in communication for nurses using English as a second language: A thematic analysis. International
Journal of Nursing Studies, 48(9), 1120-1128. doi:10.1016/j.ijnurstu.2011.02.008
Parry, M., & Lipp, A. (2006). Professional issues. Implementation of an adaptation programme for Filipino nurses in a UK adult cancer hospice. International Journal of Palliative Nursing, 12(2), 83-89.
Withers, J., & Snowball, J. (2003). Focus. Adapting to a new culture: a study of the expectations and experiences of Filipino nurses in the Oxford Radcliffe Hospitals NHS Trust. NT Research, 8(4), 278290.

