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“ Ahatuct - ’;
" The researcher is aware. that there are generally high attritlon«ﬁtes for art studentr
| leaving the fine arts l"ield shortly after graduatlon Often a number ol‘ reasons for this
-are cited inf ormally. hlntlng at hlgh levels of stress and failure to survive as an artlst
This researchpr ‘was interested in exploring what stressors might impact on the )
artlst and in beginning tofid}ntlfy what methods of eoping seem most productive to -
enable artists to work in the f Tlle goal was to explore whether there were -
differences or similariues ilr e pereeptions of full-time and part-time artists on these |
‘issues B _ o —~
v ’I'hrs study invesuzated perq’ved stressors of artists, and methods of copmg
with these. This was.accomplrshed by gatherlng rnformation via an in- depth .
semi-structured rntervrew of each study paructpant A eomplrmentary aspect of this
study was the exploratrou of whether the concepts of 10915 of control and Holland s
concept of occupational fit were factors impacting o;l/the coping ability and career
choiees of artists studied. To gather inf ormatron regarding these proeesses the Rotter
Locus of Control Scale and the Strong Campbill Interest Inventory were administered
to all participants. :
This study was exploratory in nature and concerned with the gathering
quhlltative inf ormation.‘fhu’s'. a small group of eight arusts participated. Four worked
. as full -time artists, and four worlred in ot.lkf areas, doing some part-time art-making..
This allowed for comparison of responses for similarities and differences which might
~relate to career direction. | | B e '
Study results drd increase clanty as to 1dent1f ication of preeerved stressors and
how these are eoped with. All subjects had average to high internal locus onentatrons.‘
. and f airly hlgh degrees of oecupatronal fit in the artrstrc category of the
- Strong Campbell Interest Inventory. Career choroe mostly related to participants

' havrng awareness of whether or not the arttst:role could provrde_ for therr needs

,‘ iv_ . S



adequatoly Full® time artists believed this was possible while part- time artists differed-

B in this and expressed less tolerance for the stressors and demands of the artist role.’
Directions for further research oould mclude extending researeh ef! forts toa

“much largcr number of participants to make results more qumﬁmgv; and to explore

other possible stressors. < 4
- =~
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o 9 1. Introdyction L .
‘ Backuround to thaProblem -

A lltemure survey indicatgs that iittle research has been done with visual -
mists as a target group regerdlnn oecupetlorul stress, coping styles, end occupational
choice Most research on occupational eoncem has explored workers in white collar
_management, blue collar workers, and heelth care pr'ofeuionels (Tasto & Colligan,
1978; Kornhauses, 1965; Cobbs & Kaxel, 1975; Morrh, Heady & Bardy,1982).

Ambiguous role denition makes the study of visual artists difficult,
Relattvely f ew artists make a living exclusively from the eale of artworks Moet have
’additional employment; therefore a large number of artists mdy be lost to reaearch
~ dueto being def med as belonging to other oocupational groups. This leaves little
opportumty for concerns of visual artists to be explored ( Mount & Muchinsky, 1978).
Also, to merely define an rndwrdual as a visual artist says littie about the vanedt _
environments, stressors, work habits, and coping strategies an individual might
experience. For these reasons, it is difficult to identif y. define, and select a. group of
artists for study, and to identify commonalities or dirferenees they mrght experience 3
regarding stress, oopmg patterns and career choice. B

This study was an attempt by the present auth‘or 10 begin to understand the
artists' experience in relation to these-issues. To acheive this, a qualitative interview
format was most appropriate. The intent of the stttdy was exploratory s0 this study
group was limited in stze. ‘

| Significance of the Study

The purpose of this'study was 1o provide information as a basis for further
research, and to identify what stressors are part of the artist Tole. Another goal was to
understand how artists cope with stress and stressors and to see whether these issues
affect career stabnhty and success. Inittal enrollment in fine arts programs is htgh but

ed

subsequent attritiorr rates to other fields appears to represent a high loss of personal .

ol 1



.umam investment for many people Amare specific- undesstanding of Iactors
' #Mﬁmﬁmmubvfmwmmﬂndommd knowledge to

faciitate reducing this pattern of bow. *
' 0 SpumsolteSudy

Rueuclgn variqus oocupeﬁoml fields has idendﬂed the concepts of locus of

control and oecupetional fit as affecting career mhmty and success. Findinp indicate
S "mmmmdwmofmwm’mmhm;n
stabilized in eueet patterns than indlvidueh with an euterml locus of contro) (Hnn
1977). Ocher study results indicate that high amounts of occupational fit contribute to
career stability, particularly in fine arts " (Holland. 19)9 Borgen & Seling, 1978; "
. Touchton & Magoon, J977). From the above research, it is suggested that internal

locus of control and high amounts of occupational fit may contribute to sufficient

comfort levels and coping skills to enable individuals to persist in and succeed at their

chosen occupational fields. ‘
. ' : ‘~ The pmem author was interested in whether these concepts wpuld have

-

application for the success of visual artists. As a result of these interests; the author [
an primuy intent was to mvesugm specifically what measors are part of the an!sts ’
role, and how these ate coped with by artists. Theemphmswastoundersundwhat
enhanced successful coping with stressors. To provide information on these concerns,
a semi-structured interview echedule desisned by the researcber was utilized
Another purpose wa: to yveetipte whether locus of control orientation and
degree of occupational fit would be related to coping, success, anieereer stability. To
: gathetmatemlontheeeissues the Strong- Campbelllnterestlnventory (8- CII)and ]
-the Rotter Locus of Ogntrol Scele were admimstered to participants in this study. -
. Eight indhdduals were studied. Four were defined as full-time working artists,
‘and four we:e det{’ined as employed in other Tields or job categories. All subjects had
formal tnlning invuvisual arts. The ntiomle for using two sub-groups was to compare

€ .



" stressors that are part of the artist role specifically.’

' give rise to feelings of subjective stress within the indiyi&ﬁhl.

-
s L4
L4

mponuonmulmdcopm Mwmnﬁfyi!thauimmmpmdmt
commitmant to the field. -

Deflinitions

"To enhance elarity of understanding, several terms are defined below as they
nre oonshuntly used throu;hout the study.
1. Visual artist: Tummhmdinmjsstudywnferwmmmwkhnmmum
oftwoyunformnlmmuunnumommmm«wmty These
individuals have spednlized_ln lh}ueu of drawing, Pdnting. sculplnre. pmuukina. ‘

" or additiona) visual media. They have produced visual art for 4 minimum of one year

after graduation from.a school.

2. Artist stress: The subjective reactions of artists to stressors in theirpnvironment, or

3. Stressors: Factors within the environment of that@te part of the prtist role, which

4. Coping style: The term refers here to the behavioral and cogni
which artists see themselves handling and coping with occupational

;5. Locus of Control: This concept has two aspects. External locus refers to an
- individual's perception that their circumstances, progress, Or success are confingent

upon other people fate or luck. Interpal control refers to one's perception that
success or mcumstanoe is dcpendent upon one's own eff orts and personal quahues
The concept here is based on Rotm s definition (Rotter, 1966).
6. Occupational fit: This concept is defined i in this study in accordance with John
Hollanq“s definition. Individuals having specific personality types and characteristics-
are most comfomble in work environments which allow for the fullat expression and
development of the individual's personality. Whea this occurs, there i & high degree
of occupational fit (Holland 1973). ' R

; - Delimitations of the M

. \\_)\



o Due to. the small number oF—iﬂﬂlvrduals studied results can only eautrously be
o .generahzed to artlst populations having geographlc: econormc and other demographlc S
* 'v."j{"; ‘ ' o reatures that are stmrlar to this study group Thrs researcher would antrcipate that
‘ ‘ stressors would vary consrderably for arttsts f unctromng wrthrn drffenng
K envlronmental contexts Varied possnbrlrtres hmitatrons and supports wrthm any o
| ‘ \ o _, »envrronment would prOsumably have 1mpact on. how great an rssue stress and coprng
| R would be fmn artrst and could have rmpact on“copmg styles in varrous ways
o4 SRR - Also thrs exploratory study has the marn purpose of rarsmg questrons and
g )ssues to do wrth stressors and copmg Tlus was done by collecung inf ormatron the
B fauthor beheved rmght have relevanee 'l’hus tlus study was a startmg pomt for
. f urther research rather than berng able to provrde conclusrve answers and facts.
| - L U Due to the nature of the mstruments used in thrs study the mformatron
o , vgathered was in part dependent upon eacl: subject 's self awareness and wdlmgness to
N ‘. sell‘ drscl’o/ﬁ a result some pertment tnforrnatron rrnght haVe been distorted or
S g C | : omrtted The mtervrewer had personal aquarntance of parucrpants prior to the study, :

= whrch may have affec., daidy sell‘ drsclosure process in erther posrtrve or negauve ways

‘ 'drff rcu-lt to control for;_.f_ .5.0» due‘ to the concepts-and'languag_e used by the researcher,_

Ta

inf ormation from the participants may be biased.

7The nature 'andpurp'ose of th1 ¥ tudy is presented in Chapter 1.A revrew ol‘

"" .:;, the pertrnent htcrature f ollows in Chapter 2, whrch mcludes research related to
occupatronal f‘ it, locus of control thegretrcal models of copmg. and examples of "

‘ ;_:prevrous research on artrsts In Chapter 3, detarled methods and prowdures of the
"_’study are outltned Results of the rnformatron collected are presented in Chapter 4.

Further dtscussron and conclusrons are noted in Chapter 5



T

| 11. therature Review e .
In thts/ chapter h rature related to speciftc aspects of thts study was ‘
reviewed. Fourr specific toplc areas were mvesttgated 1) Models of copmg and stress,

2) Holland s pccupa.ttonal theory and related work, 3) Locus of Control theory, and

4) Examples of previous reharch on artists.

| ;

t ‘ Models of Copmg nd Stregs /.

Re: rchers have def med stress and copmg ina variety of ways. Hans Selye
deftnes stress as "the non- specrftc result of any demand upon the body, be the eff ect

mental or soLnattc (1982, p.7). Stress may be defined by reference to both the person

| and the envi ronment’ (Coyne & Lazarus 1980 Holroyd 1979 Lazarus & Launier.

1978) Reco 1tron is grven to medtattonal processes wrth the assertton that the

mdtvrdual s évaluatrons and judgements about stressors wrthm the envrronment are
\
crucial in determtnmg stress reactions and c0prng style and ability. The lmpact of

@ —

extemal life stressors are mediat : by the individual's personality-( Moos & Btllmgs.

phaStze a need’ fora conceptual model that "illustrates ¢
’ S
that life events, and the personal and envrronmental copmg resources related to such

1980) Moos and Btlltngs

responses nd thetr effectrveness (1982 p- 214) Thrs view is srmrlar to Haan (1982)

‘Haan def ines coping'as an_ attempt to overcome identified dif" f rculttes people reach

a— .
e

outand within themselves for Tesources to corne to terms with difficulties™
(1982,p 256) | ' |

Pearltn hreberman Menaghan and Mullan (1981) suggest that there isa
cpnsensus that stress refers to the response of an mdtvrdual toa threatemng situation.
étress is also seen by thetn as betng muludrmensronal Events such a drvorce d:srupted
f nendshtps ]Ob changes or termination, are all stressors ( Pearhn & Lteberman -

1981) This posmon has tmplmttons f or indrvrduals with lifestyles characterized by iy

change and dtscontmurty, as is often the case f or many visual artists. ’l‘hus they may

bl

/
events, can affect the apprarsal reappratsal process as well as the selectton of coping /




-

. where efforts at copmg mﬂuence the frequency and mtensnty and pattemmg of A

be experlenclng a htgh number and f. requency of sttessors and'need ef fectlve ways to.
cope with these. o B . ' RN

Hoyle (1982) views any environmental event to _be stressf’ ul if impacting on

) the individual, and conceptualizes that stress exists in three forms: biological, -

envrronmental and personal. |
For many researchers, health is determined by effective coping rtiher than'by

the presence or absence of stress (Antonovsky, 1979 Henry & Stephens 1977 ROslpes '
& Lazarus 1980) Lazarus and Holroyd (1982) def ine p&ysrcal components of cop;ng.:‘ W

usmg physical illness for secondary garn has also been explored (Whttehead
' Fedoravrcrus Blasckwell & Woofey. 1979) Thts emphasns on the physrcal aspects of

copmg has been one aspect ol‘ previous research.
_ | Another pnmary focus has been on the cognitive and behavioral aspects of o
coping (Burke & Weir, 1980; Monat &\t.azarus 1977) These researcheis define : *
coping as the mdmdual s attempt to allevrate or respond 1o the stress they expenence
Parasurmon and Cleek (1984) note that the theorettcal models of stress
(Beehr & Newman 1978; Cooper & Marshall, 1977 Kahn, Wolfe, Qumn Snoek &
Rosenthal, 1964) have all recognized the imp_ortance of coping Wlth work related role

,stressors but ‘that little has been done to e‘xttmine how various coping strategies

' mteract to f acnlrtate people coping with occupatlonal stressors

Along wrth cognitive medxators demographrcs and personaltty vanables also

. contnbute to coptng style and these Vanables arg tnterconnected (Dember, 1974
Bowers & Kelly. 1979; Depue, Monroe & Shackman 1979; Kobasa, Hrlker & Madd1
| 1979) Lazarus and Holroyd (1982) see any one smgle factor suchzs.hfe events,



. lnstory,‘or personalrty as bemg only weakly related to copmg activity. and that no one -
factor can be considered in isolatron Rather coping is conceptualized as multifaceted
with emphasts Qn whether coping styles are problem or emotion f ocused in terms of

lprocess (Folkrnan & Lazarus, 1980) Pearlin and Schooler ( (1978) also ldentif ied

coping responses used by subjects as either problem f ocused (seekmg help. negotiating |
" in marrtage) or as ernotron f ocused -(def ense and denial). Other coping processes
Pear_hn and Schooler dei'tned were; cognitrve redei‘ inition (makmgposmve' -
comparisons and selective ignori_ng). taking direct action (for occupational ‘problerns).,
substitution of rewards, controlled reflectiveness, passivity. and ,helpless resignat'ion,.
" Use of some of these reéponses was found to be helpful for rnarita_l and parental -
| stressors and f inancial stressors. but not for stressors related specif ically to
'occupational concems. Generally in their vy()rk Pearlin and Schooler found perSOnal
extemal resources such as support from others abthty 10’ get change and support f rom
the envrronment drrectly and varied altematives to be more helpf ul in coping than |
. Wwere any specrf ic individual internal coping ef forts and patterns
| Haan s model of coping is also multifaceted taking mto account both emotion
and cognition. This model identifies such coping processes as; consideration of
options, orientation to reality. recognitiOn of future implications, awareness of
consequenccs of one's reactions. tempered%'af fcct. and integration of rational,
conscious and pre‘-conScious thought with creative responses. Haan also ,co'nsiders
important the coping processes identif jed hy Dahistrom, Welsh, .a‘nd Dabhistrom,
(1960) which may}occur in sti:ess situations. These include; f acilitat_ion-inhibition.'
conflict resolution. sensitivity. pereeptual distortion. r’igidity‘, use,ef— will to set and’
hold goals, seli -hlante.__self -punishment‘, self -rejection, conoem for health, acting.
out, ego 'con’trol or overcontrol, projection of blame, and criticisrn of others. Haan»
advises that increased»understanding of these kinds of protx:sses and how they

interrelate will further our knowledge of coping and stress. Overall, the distiniction



- seek out challengmg lifestyles This model has irnplrcatrons for indmdual chorce oT

 between étotion.and problem based coping, and.the components of eachs)ppears»to o

| be relatively new to the llterhtufe | o I

Fiske (1982) has taken another approach by assuming that mdrviduals who are

' exposed to major stressors over a lifetime will be fundamentally different f rom those ‘,
“ people without high stress exposure. F iske characterizes people wrth past experience of

‘ hngh amounts of stressors as berng more complex in their inner and outer lives, but as |

havmg more persdnal and social handlcaps. Such people are presumed to have broader :
'perspectrves and are more growth onented competant and msrghtful These people

lifestyle, presumab_ly that people wrth a tolerance for adversxty and grOWth based 5
- personal hrstory, would likely cl?ose a lifl estyle Or career tha\wogld offer these SR
components Those without expenence comrng to terms with stressors may be inclined
to avond situations comprised of many stressors. \\\
: Fiske conceptuahzes that people from either stressed or unstressed . .

backgrounds are classif’ rable into four general types. two of whrch will be preoccupied |
. and sensitxzed to stress; 1) The overwhelmed'therr focus is on the past, and they are

: still very mvolved ‘with and affl ected by prevrous stressors 2) The Self -def eaung they
] have had relatively few stressors, but focus intensely upon those they have -
experienced. The two groups which handle stress successfully include; 1) The -
challenged'this ‘group'has had high previous stress'or erposure but are not .
preoocupied wrth these. Other tomcs are of more mterest 2) The lucky.they have had
few stressors and are rarely preoccupxed wr\those expenenwd

| - Fiske's categones grve clues to cognitive processes which may affect copmg
- Fiske found other research to supportrhe'r typologies, and the premrse that those »
individuals challenged by stress wrll adopt hfestylcs to keep themselves challenged
(Lowenthal & Chlraboga. 1973; Chiraboga & Cutler, 1980)



g Y

’I’o isolate factors. r’elated to ooplng. d‘dske developed 2 o:rmmltment pandlgm
consisting of four domains: 1) curiosity, mastery and creatlvlty 2) commitment to .
~ others and intimacy, 3) investment in concern\s related to transoendmg the self in the
present, 4) self orlentation and protectton (related to stress preoccupation).
‘ " lndrvidual chorces and behav“ior are believed to fu\lfill these four domams. tlre first
three of which Fiske sees as part of adaptive and lrealthy copirlg. This model
highlights the nesd for the individual to be invested\\\in_ several meaningful procésses.
Fiske argues that com'mitments in several areas of ll’fe provide balance and
: perspectlve should stress occur'related to any vone area. Studies by others support her -
 research. Sears (1977) found that both love and work were stress medxators for gif ted
children. Lowenthal and Haven (1968) found that mutuality and mtrmacy were
reported as 1mportant by challenged men. : , | .

Cameron and Michenbaum (1982) emphasxze the value of models that are |
transactronal and based on cognitive appraxsal They believe that people make an
| appratsal of a s1tuauon then give a response in accordance with this, then evaluate f or .-
change and co.nsequenoes then reapprarse and respond agarn in an ongomg circular
process. Transacuons with the environment are drrectly aff ected by the cognitive-
apprarsals and the interactional coping eff orts used Cameron and Merchenbaum
define effective coping as an integration of cogmuve behavioral and affective
| processes They identify four components of effective coping; 1) accurate apprarsal of

the world, self -and interface between the two, 2) the aquisition of an adequate

o numberg responses or skllls for dealmg wrth life, 3) the ability to use approprtate

behavieral responses, and 4) the ability to return to a baseline of f unctrom wrtho t
ongoing crisis. B

Other research has also focused on specrf ic components of adaptive coping.
Folkman, Schaffer and Lazarus ( 1980) identified frve ooprng resources inherent within

the rndrvrdual health and energy. morale problem solvmg skills, and a system of -

»
g
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. = f'»beliefs Peariin and Schooler identified similar ooping reeonrcea. but kiao identified ..

ping liabilitiel. self -denigration, no sense of mastery, and low self - e7heem These
liabilities applied to both personal and vocational siress issues. . .i
" Kahn (1964) defined adaptive coping as problem- solvmg. and as being
directly aimed at dealing with stressors by seeking out and rmplementing solutions to

" these. Cooper and Marshall (1977) suggest adaptive behavior to be developmental, in .

, ‘that each suiccess at coping leads to a further sense of achievement, while maladaptive

behavior will not, reduce anxiety, and becomes progre_ssively more emo;ion focuse@} ‘
sur . : E ‘

While the research. presented above is not all-inclusive, in accordance with the

: boundaries‘of this study, it is apparent vfrom the material reviewed that several themes'

stand out. These rnclude the following. . \
1. Stressis defined in a variety of ways dependmg upon what has rmpact on the
individual; and most models of stress apdﬁoprng are interactional in focus,
whereby the mdtvrdual and the en\dronmerrt rﬂ‘f ect and modify each other.
2. Stress and coping are multrdrmensional concepts. with physical, behavroral.
" cognitive and aff ective components.
3. Coping is defined hy overt attempts to relieve stress on a behavioral or cognitive
level. | | | Es
4, Research on stress and coping is attempung to isolate aspects of adaptive coping
as distinct from rnaladapttve aspects. Adaptrve coping is often defined as problem
“and action based, whil€ ineffective coping ef(orts have an affectrve and def ensive
* base, with emphasrs on a more helplees onentatron ‘ ;}"’
S. Some ways people have of viewing themselves appears to facilitate .adaptive
coping. These vvays'_include;,poi}itive self -esteem, belief they can impact upon
their situations and stressors, and having the ﬂexihﬂity to invest in severalv&

commitments or toles that are meaningful.
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6. - Pinally. effective eoping appears to be an intemtwn of belmvior. ‘skilils, cosnitive

and affective processes
. Holland's Tieories and Related Qocupations) Reséazch

In this section, Holland's theories of occupational fit, congruence, and |

differentiation are reviewed, with brief men;ion' of personality and environmental
types (artistic), and voca'tional, behavior in relation to these eonstructs. The artistic
type was focused on in this study in specific detail to enhance u_nderstanding‘ of the
personality and environments of visual artists. The last part of this section reviewed |

some research related to Holland's work.

Holland (1973) developed a general theory consisting of four pﬁmafy

assumptions; "

' \\ "In our culture most persons can be categorized as one of six types; realistic, -

investigative, artistic, social, enterprising or conventional...” and "resemblance to

~ each of ghe six types forms a pattern of similarity or dissiinilarity-f orms the

person's persona]ity pattern" (p.3).

. "There are also six kinds of environments; realistic, investigative, artistic, social,

*'(‘j'

o enterpnsmg and convenuonal (p.3).

. "People search for envuonmems that will let them exercise their skills and

abilities, express their attitudes and values, and take on agreeable problems and

roles” (p.4).

. A person’s behavior is determined by an interaction between his personallty and

the character of his environment (p 4).

Holland (1973) also developed ‘several secondary assumplnons
"Some pairs of types are more closely related than others” (p.4). Thus,
realistic-investigative types would have more in common than

’artisticfconventional types. This construct was‘def ined by Holland as consistency.

"Some persons or envi_ronments are more clear‘lfwl defined than ‘others” (p.4). The



‘more clear the definition is, the more the persons or environments are

differentiated.

| 3. "Different types require different environments” (p.4). This refers to Holland's

.
i
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~ construct of congruence.

' The above assumptions make up tlte theoretical base upon which Holland built

his extensis'e research and successful tests. He postulated that ene's'cholce of vocation
would be a direct reflection and expression of one's personality. According to these

concepts, tic types should ideally strive for and choose artistic environments, and

‘should che 6ccupatlons within the artistic category of tlu‘itmuz Campbell Interest
| lnventory This is based oqothe preise that Strong- Campbell lnores Teflect the degree

ob similar interests an, tndmdual would have in relatxon to other arttsts ‘with high
scores relf ecting high amounts of similarity. '

Tq support his concepts of vocational cheioe as being correlated o
personality, Hollandh(1973) cited other resedrch(Balrd. 1970; Medvene, 1969; and
Super, 1972). Darley and l{agenah (1955) describe vocational choice as a

developmental process evolving with personalit); change. Super (1972) believed

q

vocational choice reflected a person's se_ll" -concept.

| ... To check for consistency of the above theory with an artist target group, this
rese;xcltet was interested in exploring whether artists staying in the field or leaving tlxe
field would show any clesxly defined pattems in perst)nality attd vocational interests.

Research to sypport this possibility has shown evidence that .people in specific
occupations will have similar personalities and similar coping mechanlsms. and that

’they will also respond to many problems and situations in similar ways (Astin &

Holland, 1961). | -
Ftnally. Holland (1973) stated "vocational satisfaction, stability, and
achievement depend on congruence between one's personahty and environment” (p.9)

and that ."a persen is in a fitting of congruent environment when the environment



ulls for actlvltles he prefers, that derdlndl his competencies and that relnfomel his ° i
personal disposition” (p.9)#
Development of Personality Types.

Holland (1973) believed that typés pr

as ; well as role model attitudes and oompetenee. Holland observed that developmem of
personality traits become more differentiated over timc These uants include,

gelf - -concept, perocpuon of environment, mcorpomion of values achxevemem md
performance, reaction to stress, preference for occupational role, copmg style, and
other personal traits. These traits are interactive and cﬁrr"elated over time. v

The Artistic Type. )

This type is defined by Holland as having a preference for ambiguity, and
p}'ef ers unsystemitic acti'fty related to the manipulation of physical or human
materials to create art produCls. with artistic competence. Vocatlonal choice includes
preference for artistic occupations, and avoidence of those that are conventional.
Behaviorally, there is pse of the artistic ability to solve problems, and theie isa
perception of self as cxpressive.'original. intuitive, non-conforming, independent,
disorderly, and as havihg artistic ability. There is a high value placed on aesthetics
(Hollaxld, 1973).

Personality subtypes or patterns rriay consist of two or three types, and’ the;c,
may or may not be consistent with eachvther. A c;n;sistent pattern such as
artistic-social will héve commonalities while inconsistent patterns will not. These
patterns may or may not be highly differentiated. The more differentiated they are,

- the more stable are the person's vocational behavior and commitment. For a

comparison of the artistic type to other types defined by Holland, see Appendix B.

-
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This environment is highly différeatiated, with high ! scores for Job
commitxﬁent‘ and stability. Environnment characteristics are similar to those of the

.-artistic personality, which the environment reinforces. People become more

susceptible to personal, emotional, and imaginative influence; and are miore likely to
cope with others in a personal, emotional, expressive, and unconventional way when
in these environments. People are reinforced in traits of emotionality, imagination.
impracticallty. impulsivity. independence, and mtrospectiveness (Holland, 1973)

Thus ducribed both the artistic personaiity and enviionment have unplication
for coping skills. Some personality variables described are at odds with what the _
research would lead us to expect to be helpful for adaptive coping. Ammpﬁ‘hbout
this, however, need to be clarified with further research.

 Vocational Behavior.

Holland's concepts lead to tﬁe exp;ctation that: |

1. The tyges that a person resembles in their second and third position of their
vocatiopal and personality code, should deteljmine the second and third position -
of their vocational choice (Holland, 1973). This means, if a person has interests . _
‘most.like artistic types, then some interests like social types, and to a still léssér '
degree interests like iﬁv&tigaﬁve‘ types;' this should be reflected in their vocational
choice with first pref erence being for artistic careers second choice being for
social careers, and third choice for investigative careers.

2. A person 's characteristic reaction to environmental stresses wilibe predxctable
based upon personality pattern. The dxfferent types would be éxpected to oope
with a variety of stressors in a manner consistent wﬁhiow they cope with
everyday problems (Holland, 1973). B

_ Research Related t6 Holland's Concepts.
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| Sméy und Predim (1985);’ound studies jhich examined the
relationship between interest-occupation congruence and job satisfaction to

produce contradictory results. The expected positive correlation was found in |

some cases (Peiser & Meir, 1978; Spokane, 1973; Zytowski, 1974). The expected

correlation was not found in other studies (Cairo, 1982; Domver.'lrvin & Blgléy; 1
1972; Zytowski, 19755. Other stugies were aﬁ;bisuous (Pritchard &Cﬁcn; 1973;
Trimble, 1966). o |

Swaney and Prediger (1985) studied intrinsic job satisfaction and

 discovered three issues were important: B

1. Job satisfaction depended upon the degree to ?vhich a person's interests were
defined. Holland's conStructs of differentiation and consistancy were important

when applied to Strong-Campbell Interest Inventory basic tterest scaie measures.
These researchers predicted that subjects with clearly defined interests would be
more easily predicied to choose a saﬁsf actory career where interests matched
congruently with work environments and opportunities,

2. The presence of career salience; defined as ihe importance of career as a
meaningful aspect of-one's total lifestyle, aided if; the prediction of job
satisfaction. The more important a carcdh was for people, the greateruere
chances for self -reports of job.satisfaction. |

3. Arother aidg in prediction of job satisfaction -was to know if a persén placeda ___

high value upon work that was intrinsically interesting.
Swanei and Pﬁmr (13%5) also noted that job satisfaction is a multil; aceted
construct that includes also extrinsic factors. These may include satisfaction with pay,

f ringe benefits, job security, opportunity for advancement, ﬁnd flexible timetables.

These researchers believe it is unrealistic to expect that interest inventory results will

be.related to extrinsic factors. Therefore, it would be important to understand both

intrinsic and extrinsic factors in job satisfaction, and to take both into consideration
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“women made occuipational choices in incongruent fields of work.

when making predictions for job succes. Research rosults (Swaney & Prediger, 1985)

_supported their hypothesis; the subject's degrod of congruence between expressed

choice and medsured interests (Holland codes), were sigaificantly relaiéd to
occipational persitencs. These results were also confirmed in -iuj where college
students choosing the creative arts showed high rates of persistence (Borgen & Seling, \
1978; Touchton & Misoon 1977). Research generally found that pmoxﬂenvirohm_ent

" fit or congruence was vital to job satisfaction (Mounit & Muchinski, 1978; Peiger &

Mcir 1978; Winenl 1976)

| Support for high differentiation on interut invemory proflles correlating to
stable vocational goals was found (Holland, 1979; Holland. Gottfredson & Nafziger,
19’»’5"Ta'yial'i Kelso, Longitxlorpe & Pattison, 1980) These results mppo;t Holland's
original &eory of oocuputioml fit.-These reswchers found that conventional and
artistic types reported higher satisfaction with their work than did other types, even
when congruence and dlfferenmuon were controlled for.

Some researchers have found that individuals meet their oongrufncy needs in
indirect or modxfied ways by striving for avocational oompensat:on This indicates that
some people have thclf interests met by activity outside the work role, whxch in turn
reduces job stxess and dissatisfacuon (Melamedy& Meir, 1981; Super, 1940)

The majority of research aﬁpurs to su rt Holland s theonas“; however,
some resumhsuppons thc ﬁndmgs of Holland, but also the findings of Meir,
Melamed and Super (Campbell, 1971; Crites, 1969). Campbell and/ /Crites found that _
more than thirty percent of the population they studled were involved in lexsure

- activities for neutral reasons-rather than for reasons of self -extension and

compenmion Also, approximately fifty-six percent of men and sixty-six percent of

SR R



Holland s basic vocational theory has been reviewed as it relates to the abtiie—"
tocopempﬁvcly.andtombleonetommlnn chosen occupaﬂon Poﬂowlu
 this, related subsequent research that supports or contradicts Holland was noted.

Dugtothubqveeﬁdem. this researcher tllmlmpomntton?tmume
that W‘h a sole primary factor for myugvlthl: of leaving the art field by
.pmicipant_s in this study. This researcher sought to gaig more information on this and
related factors by using the interview process and the Strong’-anbbell 'lnt;mt .

l

Inveapry pegiles in this study. _
- Locus of Control Theory pnd Research -

Rotter (1966) developed the Locus of Control Scale from his theoretical
concept of locus of control. This conéept considers two possible aspects of an
individual's ;)rienution reg;rdmg the issue of personal control a person has in life.

The two polar orientations one could develop were classified by Rotter as internal or -
external oliienmion Rotter was explicit and specific in identifying what he meant by
these terms\-h-\
) An’internal onentanon means that people believe their efforts at planning and
| choosing specific behaviors will have predictable impact on their lives and '
circumstances in a oontingeni way. Thus, efforts by the pergon will be seen as aiding
| in the meeting of needs and reaching of. goals. o B

In con ast, an external orientation desctibes a perception of helplennm. .
with little or o belief in one's ability to impact upon or change situations and the
direction of one's life. Rather; change rewards, goals being rgached are perceived to
be dependgnt upon external factors such as luck or chance. In Rotter's words;

an event regarded by sor:c...@s«a reward or reinforcement my‘be :

differently peroelvedand reacted to by others. One of the

determinants of this reaction is the degree to which the individual

perceives the reward follows from or is contingent upon his own



controlled by forces outsrde hrmself and may occur rndependently

T -of hts own actrons when the event is. mterpreted in this

u(latter)way .we have labelled thls a Belief in extemal control If the
person percerves the event is conungent upon hls behavror and

' charactenstrcs we have termed this a’ behef in r_nternal control

’_(Buros 1978) Y

) : PR
L \

Followmg upon Rotter 5 ongmal research others have studled the locus of
| , -control conoept lookmg at many aspects of how thrs 1s mamfested wrth vanous

subject populatxons Research on locus of control in relatron to issues of vocatronal

\t
o

- plannmg. stabrlrty, and copmg will be presented below.
Haan (1982) xdenuf ies locus of control as being representatrve of an actual :

‘ process She def ines mtemal control as a coplng procedure whereas an external
onentauon nges control to others or fate Haan belreves exther type of orrentatxon is
lrkely under stress condrtrons gg(temal control is seen as srmrlar to the process of
‘def ensnve expectauons leadmg to learned helplessness (Sehgmann 1975)

Hesketh (1984) found that vanables of self‘ esteem and locus of control may
bras subject expectatlons of success or f arlure Hesketh n‘oted that hrgh self -esteem
subJects were more hkely to expect success, and that there ‘lwére correlatrons between

"hrgh self- esteem and tptemal locus of control. 'l'hese f mdmgs were related to those of

: Shrauger and Osberg (1980) who rdentrfxed that subjects havmg an rnternal locus and
: hxgh self esteem pereenved mternalrzed stablupersonahty factors as most 1mportant

f or sueeessf ul endeavors Zuckerman (1979) found that low self - esteem and externally

_ onented subjects tended to attrrbute actual success to luck |

. Krshor (1981) found hrgh amounts of extemal onentanon td be assocrated N "

B ~} 5 —“_,‘"121{
with farlure to formulate edueatronal and vocatronal plans Extemahty hrnders the

8
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decision making processes (Bar -Tal, Bar Zohar & Gordah. 1977) Kisho‘i (1981)
hypothesrzed that subjects with hrgh vocational comrmtment wnll have ht er .

a

" self- esteem and an internal onentauon Results of mvestngauon bore this put. These
d

results were neconftrmed in other studies (Fish & Karebenick, 1971; Fitch, 1970.
, Rykman & Sherman 1973) . _ . | g : e
Bhagat and Chassxe (1978) noted that subJects wnth an mtemal onentation ,
had better mental health, wefe more achxevement oriented, and had more general work .
satisfaction than extemals They also found success and competence to be dtrectly
s lmked to an mtemal locus orientation. Bemardelln and de Stefano ( 1983)Jound
mtemal locus of control correlated sngmf icantly with career maturity and information
‘seeking behavior.
Ef forts to test whether actual perf ormance effects are related to locus of
~ control variables have produced mixed results (Atidrxsom & Nestel 1976, Gilmore &
' ‘Minton, 1974; Petzel & Gynther, 1970; Kroetz, 1974). However, Broedling (1975)
found a positive relntionship betweert'"internal locus \and jobrperf ormance and
» ‘motivation. Broedling‘alsé repor'ted greater.’taleQrole satisfaction and general goq_d
adjustment as being positively related to an internal Abrielnt‘ation. These f indings
supbort thsose of Bhagat‘and'Chassie (1978) and of Rotter (1966). Cellini and -
Kantorowslri (1984) used the Rotter Scale m studies' and noted that subjects scoring.
high on internality reached closure on cereer plans af ter college more ef ten than did . |
externals. Dean (1984) had similar results, | | - B

In regard to general coping ability, research indicates COnnections between

. locus of control and adaptive or. dysf uncuona] behavxor with 1mphcations for

. handlmg of work related stressors. lndmduals with high self effi icacy are thought o

be able to handle more amounts of stress (Rotter, 1966). J ohns_on and Sarson (1978)

found -the-relatiQnship between stressors,'anxiet'y,\and depression to be strongest for
- »

subjects with an external orientation. Haan (1971) identified that adaptive coping

—



. . . , . . o -
oy . ’ ,
. . ' Lk ‘ - LI
. .

: p

P

| processes Were f acihtated by mternal orrentatrons. whrle McFarlane Stremer ‘and

Scott (198(” found, cxternal orientations to be associated ‘with dysfunctional attempts

{
at copmg o,

»,

Cash (1984) tested subjects f ora relatronship between irrational belref S,
cogmtrve set and locus of control. Cash found that nrattonalrty was srgmf icantly
related to external locus, negatrve cognitive set, lack of asseruon and self reported
depressron Nezu Tl984) rdentrf red thaT self - reported ef fective problemsolvers :
expeneneed less depressron and anxiety, more mternal locus orientation, fewer
problems and Jess stress than_drd self’ reported meft‘emve problem-solvers.
| Studies of thirteen year olds by l\/letcalfe. Robert and Dobson ( 1983)”’show

that subject perceptron of a lack of environmental control was posruvely related to

, )
_anxiety and feelings of unpredictability. Both males and f emales scormg high on

mternal control dunensrons were competmve and enjoyed novel and creatrve tasks.

Pearlrn and Schooler (1978) studied the sense of mastery construct. The sense of

mastery was helpf ul to subjects in copmg‘ with both occupauonal and personal

stressors. Valine and Phllllps (1984) did studies which suggested that percerved

helplessness to person roblems is assocrated with reports of depressron.

Summary: | , - ‘ <
Since Rotter s initial work extensive research on locus of control with varied

populatrons and srtuatrons has been produced Most researchers accept the locus of

A control construct as a definition of an actual process Generally, research shows locus

of control onentatron to be related 10 how well or poorly people cope.
i " Locus of control relates to the rndrvidual s strategres and belrefs whrch in turn
impacts upon how the  individual appears to cope and withstand stress. Functional
wpmg appears to be consrstently related to an mternal locus while dysf unctronal
efforts and failure to reach goals appears related toan external orientation. These

patterns are consistent with regard to both personal and occupatronal issues.
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Also, each locus orientation may relate to a cluster of other psychological

-

coping ability. Internal locus is correlated to high self-esteem.

ability to act and decisions, and producés an increased sense of personal

| . effectiveness. Honger.@ external locus is associated with low self -esteeih. "
Ihelpléssness, passivity, depression and reduced work §atisfaction. Pedplelwi_thu an

~ external orientation may be more vu;nerable to life stressors and accupational f ailure.

Thus, this researcher believed the locus'of .control, measure to be a.valid

construct to utilize in this study, since f or a'niétslittls has been known regardihg stress
and cop'gg in relation to caréer success and'pers‘gveré’hcv:e.’ As with other resq@;ch . the
focus of ttus study has been on identifying how locus of control was related to coping,

 succegs and déqiding to to stay in or leave the field of fine art. |

Previous Research on Visual Artists

; The most evident feature this resgarcher has noted in reviewing previous
.ot , ’
research on artists, is the scarcity of material available, and the fragmented quality of

the research. However, despite these considerable limitations, some common focus and

- »

. themes have appeared. These are noted briefly below, with examples of the research
' geing cited. | | - | .
‘The m:'ljority of studies, particularly in the. past, have dealt with the in-depth
' ~ analysis of one artist's personality in relaatio‘n,to his artisti&ﬁ)dué‘fs. Most of'ten this
. analysis was from a Freudian or Jungian perspective. In these éases, focus was
‘primarily on figures in the musical, litérafy and visual ar; f iel@s.
Liebert (1979) studied Mich;alangelo's lif ¢ events in .r_elation to his visual

-imagery, with analytic exploratibri of the aftist's defense mechanis‘ms.'S’t,crba and

Sierba ( 1978) studied the personality of the painter Buqnarroti in relation ;o his life
~ events and artistic preoccupations. Lajos (198”2) took a similar approacf: to the life
and works of van Gogh. The study of v.fr'iters and perf ormers has also f ollowo:d this

format. Schneid'man (1979) analyzed the written works of Conrad and Pavese in -

v



relation to suicidal ideation and rlsk ;
Loy and Brown (1982) studied women stage perf qrmers in relatron to therr

public stage roles and the issue of role engulfment of the performer 8 personalrty

: .J anus, Bess, Janus (1978) contributed case studies of commedlennes which focused

on persdnality. psychosexual dynamnes. and family background 'l’hey used chmcal

interviews, personality tests ¥nd analyses of comedy routine content.

i
i

" 1 Lifton (1982) drscussed the life history of the Japanese artist Mishima from

the perspecuve of relating_his imagery and preoccupatrons to his processes of N
depresslon guilt, and suicide. Pratt and Branwen (1946) did parallel work wrth

numerous literary f igures and their personal backgrounds and depnvatxons Thrs kind __
_of research has been happenmg for a number of years Longthorne (1946) has been
| one of many researchers to analyze the. work and life of Jackson Pollock f rom a
_Jungian standpomt ' .

The above comments provnde examples of in-depth f ocus on an rndrvrdual

There is also evrdence of an en‘lphasrs on negative or pathologrcal processes such as
guilt. suicide, depression, and family pathology, rather than emphasis on positive
coping mechanisms and healthy personality. A further example of this is the work of
Dorival'(1975) on the -themes in Goya's work. 'Goya“".s obsessions with sex. old age
and death were seen to be a result of hrs harsh life expenences Donval identified
pathologrcal defense mechamsrns in Goya 3 personalxty to include hatred and
excesswe pnde in lns own mdrvrdualrsm Mehrotra and Samiksa (1975) studied
1ncestuous behavior and tendancres in the f amrly of Wordsworth "and his coping with
this by repression and escape into marriage. Lmks to this with his lrterary works were
éxplored by Jungian analysis. Ehr,enwald (19-79) studied Beethovan's psychohistory
.ancl family dynamics, and their relationship to his physical manifestations of iliness.
As  final note on this theme, Challem (1978) studied parallels-between schizophrenic

_ perceptual processes and those of creative artists, with the finding of some common



Another research conoern has been to .identify the impact of drug treatment or
therapy upon creative processing of mentdlly ill artists. Weiss (1978) studied
long-term effects of therapy upon creatively blocked artists. and found evidence that

: thera;did allow for personal and artistic gains, and that personallty integration did
enhance artistic endeavor. Schou andMogens (19_79) studied mhnicidepres;ésirle artists
and their response to lithinm trestment Case reports focused on the amount of
artistic producttvrty accomphshed during treatment perrods Eff ectiveness of ‘

.treatment -depended upon the severity of illness individual sensitivrty. and produCtive
habits for utilizing manic episodes. Rosen (1975) also studied the relationship between
psychatherapy and crea:ivity. |

" In the study of cognitive strategies anii decision making, most research refers .
to the actual creative prooessmg used whrle creating art products rather than tp
prooesses related to general occupational concerns and copmg (lsraelr 1981; Saartnen

& Prrrko. 1980). Van Meel-Janon (1976) studied strategres related to creative
processing such as; opoosing forces of thought, ?observati_pn.methods. and personality
correlates. Dudek and Marchand >(1983) looked at the relationship of hrtistic style and
personality . Findings supported the idea that artistic style is shaped by |
cognitive-affective def enses and controls. Rosen (1975) f ound that general high levels
of ereati\teness were linked to' psychotogical health, regardless of whether or not health

‘was enhanced through therapy. |

Another theme is that there is evidence to support the work of Holland's |
occupatrona.l theory. Examples are crted briefly below. » L

Gotz and Gotz (1979) used the Eysneck Personalrty Scale to discover different
personality trends differentiating successful and less sucoessf_ ul arusts. They found
higher scores on psychoticism for- the more successful artists, and conclttde t;et

success in the arts may not be synonomous with originality. Bush (1980) Jooked at the
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pere?pt:ions students have of the personalities attributed to.people in various careers,
Students described mathemeticians as ratlonalt wise respou@le. cautious and
compatible with how male students’ descrrbed themselves. Writers were described as
creatrv@ividualistic. independent, and sensitive. These study results give support

- to Holland's understanding }that specif ie environments will attract specific

' personalitres. and that people wrll desc_ribe people in eertarn occupattons as having

specific attributes.

Desportes (1977 ) targeted artists as a group, and administered temperament'
and self -esteem scales, personalrty tests and a semr structured interview to collect
data. The goal was to understand subject attitudes towards work and creauvrty
Patterns that emerged included 1) the group exhibited a set of common specific

personality traits, 2) drssonant parental envuonments appeared to produoe partrcular

| psychologrcal sructures within subJects. and 3).subjects as a group had mamf ested

talent and commitment to art’activity at an early age. This research supports the ’

theory that specific occupational groups will have common characteristics and

3

E histories, as Holland had found

Helson (1978) studied vocational rnterests personahty, work environment and
the _backgrounds of writers versus critics. -Helson discovered both differences and
similarities between them. The work of ;.rnos (71978) explored personality variables of
female and male art{sts by utilizing the Calif ornia l;ersonality Inventory. Results

showed that creative male and female suhjects were more similar in personality, than

" Were othenconuol males and females generally. Again, themes and findings related to

o

Holland s results.

lFtnally. research has tapped into the issue of general coping and creativity in

~ the arts though toa lrmrted extent. Czurlez (1976) contrasted artistic characteristics

to those of people not mvolved in creative processes Artist characterrsttes included;

. zest for hfe hope and meamng. rnvolvement in commitmants, and hrgh self -esteem.
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These were contrasted with spectator characteristcs of apathy. despalr fe’r

"-'self centeredness, and chronic dissatisfaction. Czurlez believed that a spectator

orrentauon to use of products, rather than to self -espresslonleeds 1o ; a risk of :
psychological and organic breakdown for those with a passlve orlentatlon His work
has drrect lmphcatron for eopmg ability. in that he cites a number of factors possessed o .
by artists whrch have been identif ied as helpful for adaptive coping. ‘
The research of McNiff (1977) follows a slightly varied path. Mchf f

interviewed both adult and child artists to identify motives and needs met by artistic

activity. These included; competence and mastery, knowledge and exploration
reducuon of uncertainty, aesthetic pleasure communication and shanng. meeting of
political and ethical needs, socral recognition, emotronal release and sublimation,

resoluttdn of émotronal problems 1mmortalrty. spiritual drscovery and transcendence

- These weTe ongoing themes for both chrldren and adults and tie in with coping models

which rdenuf y coping as a multidimensional process (Pearlin & Schooler. 1978; Fiske,
1982; Dahistrom, Welsh & Dahistrom, 1960).

‘Hammer (1975) studied the relatronslup between creativity, emouonal conflict

and mental health Research conclusions included; 1) for each person there is an

- optimum level of tension and anxiety necessary for personal growth 2) for creatrvrty

_ to be manif ested there must be an ability to sythesize and mtegrate matenal -and 3)

for creativity to happen the artist must have the capacity to be i in touch with deep
unconscrous processes without personality breakdown Thrs type of study helps
1dent1fy factors whrch may enhanee coping abrhty in cre‘a?’twe fields. Haritos-Fatouros
(1977) did _transcultural studrcs of Greek and American artists. In both groups it was

found that high aesthetic interests were positively correlated to subject desire for

autonomy, variety and change Agam there are 1mpltcatrons f or coping in relauon to '

models prevrously drscussed

Summary:
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In reviewing the comparatively small body of material on artist populations, a
number of themes became apparant. These included the following;
1. Early studies utilized individual case study formats, where one person's dynamics

| '

and history were stddied in depth. ,; ,
2. Cases reviewed were distributed across a i/ariéty of ;rtistic oocqpa:ionQ; visual
artists, niusicians. literary figures and stage performers. v.
3. Most case studies analyzed individual dynamics from a Freudian or Jungian
perspective, with emphasis on p;thology rather than health and adaptation.
'#4. A significant portion of research has been-on the impact of drug treatment and
- therapy on .creative processes and ability.
5. Since the work of Holland, there has been a-slow but increasing shift in emphasis
to the stddy of occupational concerns and characteristics"of artists as a group. |
| This most recenf approach has lead rese&rcher’s to attempt to iden,tify prbcesses "
that occur for artists as a group, and to identify characterigtics they may Have in
common. ’
-, :.(( b - This rg‘searcher believes that the presentwdirection holds pot@tial to
further discover factors and skills that enable arnsts to succeed and cope
productively.- - |
It was the iptent of this study to continue to build in this direction. Thus, to give form
. and continuity to thfs process, several rese;arch questions were gcne'ra;ed;
*1. What specific stressors do artists idenﬁfy as a part of their occupational role?
2. How do artists cope withvidentified stressors?
3. Do Strong-Campbell Interest Inventory profiles reflect actual mfeer choices of
the artists studied? | |
4, | Do artists with congfuent profiles on the Strong-Campbell Interest Inventory,
indicating occupational fit, appéar less stressed than aftists with less congruent

profiles?

29
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11, Design and Methodology
Sublect Definition
Each participant in thc’itudy was del| ined as a visual artist according to the
following criteria; |
1. Al participants had a minimum of four yeaﬁ formal art training from a
rgcognized arnt schobl prcfgram or university.
2. Participants specialized and worked in the areas of dréwing, painting,
printmaking. sculptlire, video or other related visual processes.
‘3. Participants produced art works for at least one year after graduation from a
Struqt{%ed school setting. |
The total‘number of participants in this study was eigbt‘. defined by two
sub-grougg..with four artists in each. The two sub-groups were chosen to allow a
comparison of responses between full-time and part-time q{tisls in the study.
GroupAs ;
Subjects in tﬁisgroup met with the above criteria. They were self -employed as‘aril?zs.
and not wo 'ﬁg at additional unrelated employme;nt for more than twenty hoﬁrs per
week at the timeof Fhis s.tudy. A lowgr age limit of twenty-five years was required.

This group consisted of three males and one female.

- Subjects met the above initial criteria. '?hesc subjects-differed from Group-A, in that
they were employed full-time in work either unrelated to or ma.rginally connected to
the_ production of visual art Independent art productidn was usually of a seconfiary
role. 'fhe lower age lumt was twenty-five. This group had t§fo males and two females
in it. |

These two groups were established to provide a distinction between individuals
whose pnmary occupational efforts were outside the art field versus individuals able to ‘

continue within the primary role of artist. These groups v;'ere used to identify

“ ‘ v 27
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 differences in how Individualeperceived the artis role, attendant strossors, and how
thsewerecoped with.  © < ¥ I
Daia Collections and Procedures -
The format allows for an in-depth investigation of the ooping processes and
unique circummnces of the partidpants b:t‘ﬁ asa group and as individuals.
| Information was obtained by the use of a semi- W interview format, in
conjunction with the administration of the Str‘n;-Clﬂtpbcll Interest Inventory ‘and
'“the Rotter Locus of Control Scale. The interview m@hded to provide most of the
.. study {estilts. with the tests being secondary and complim;ntar-y to the intervicnv
process. ‘ - ‘
o Participants in this study were aqtfidtances of the resgarchct, and were
invited to be part of the study as volunteers. They were informed that their identities,
test and interview results would be confidential. During initial cofftact with |
participants, each person was given a brief description of the research being done, the
"’purpose and the processes involved.’ | |
Conscnt forms for use of test and intervxew material were sxgned and
permission to tape interviews was given. The researcher clarif’ ned with each subject
that his or her needi for privacy would be respected, should they wish not to provxde
some information. o
Tests were distributed to participants, completed, and returned to the
researcher prior to the interview process. Interviews took place in'the researcher's or
artist's homes and \:lere audiotaped, The amount.of time for each interview was one
and one- half hours. During the interview the researcher noted general i xmpresslons and
subjects were encouraged to give detailed mformauon and addmonal mponsw to
| quesuons if wishing to do so.

Effort was made at all times to ensure positive rapport between the researcher

-and subjects. as this was vital to the self -report process. This appears to have been
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achieved. ‘ ’ : ’ o -

This study utilized both the Rotter Locus of Control Scale end the

| Strong-Campbell Interest Inventory.

The Rotter Locus of Control Scale, The variable measured here is defined by
Rotter (see chapter two). Regarding the locus of control concept other researchers

point out that, "Rotter's definition of the construct deals only with a person s

" pereeption of contingency - :elatlonships between his own behavior and the events that

follow" (Robinson & Shawer, 1973.p. 227).

"In the test instrument twenty-three' internal statements are pai'red'v(_ith
extemel statemente. using a forced choice format. There are six filler questions. '
Scoring is based on one point given f or each external statement selectedj. ’l?hevtest is
self -administered and applicable to many diverse populations. It has been given to
numerous samples (Joe, 1971; Lefcourt, 1966; Lefcourt, 1972; Rotter, 1966). An
internal consistency ooef ficient (lﬁuder-Richardso_n) of .70 wae obtained.

For the Rottér sample, test-retest reliability ranged from .72 to .61. Rotter
attnbuted this to dif ferences in test admtmstrauon Regardmg test vahdxtp it appears

there are mdmdttal differences in perception of one's control over life andl destiny,

and that the Rotter scale actually measures these dif’ ferences (Buros, 1978¥.

The Strong-Camgb_ell_’ ‘Interest Inventog =
This test consists of 155 scoring scales comprised of 6 general occupational

theme scales, 23 basic interest scale?, 124 occupational scajes and 2 special scales. This

study focusecl ‘on the results provided by the occupational theme, basic interest, and

. occupational scales. The test has a total of 325 items. . S

- General theme scales provide scores on each of Holland's "personality
interest” types. Items were sefected to actually represent each type. Types include;

artistic, realistic, conventional.v investigative,‘ social and enterprising.



The basic interest scales have & high conteat validity. These measure how
people feel about specific activities related to uch basic lnterest seele The scales have
concurrem vaidity; that is, they discriminate between two ;roups whose beluvlot at
the ume point in time differs. These sesles hayve been tested extenslvely on lnge
‘ populsslons. The scales also have predlctlve validity ln being able to successfully
predict between two groups who in the future will behave dlffereritly 'People seorlng'.

. high ln one lnterest area tend to go into occupations defined within that are. High -
scom in sclenee. business and art have high predictive value (Buros, 1978). -
Test-retest reliability has a general correlation range between the .50 for teens
retes;ed‘ 36 years later, to the .90's forsamples retested within a perlod of several
weeks. There is general stability of scores over time, with a tendency for older samples
to show larger score gains on scales of art, music , drama and writing.

The occupational scales were normed on large grogp samples since 1972, Scales
were constmcted by testing individuals already in defined male and female -
occupatrons. to identif Y theu' interests. Regardmg concurrent validity, wlde ranges in
correlmons indicate that scales vary in this. Scales with the highest validity are those
where the oecupanon is tightly defined, such as for artists, farmers; and chermsts The
scales have high predictive validity in that they predict wh8 will enter different
professions on the basis of soored profiles Research has validated this since the 1930 s
(Buros. 1978) There isa substantxal relationship between subjects obtaining high .
~ scores on this scale and on vocations entered.

The interview forrmt is shown in Appendix A. Kt was designed by the

fesearcher in conjunctigh with university staff. The format was structured to eontain
four sectioqs; exch wys to provide information on differing aspects of participant's

-5
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The purpose was to gather demod\phk,lnfomeuon and to ﬁp possible
external stressors. The eecuon includes doquﬁenuuon of living eeeemmodaﬁon ares

-~ of reeldenoe marital status, number of depend“enu. and sources and amount of .

income available. Theee factoﬁ u'e related to the poulble lifeetyle meuon that may

exist when the is hmited inoome which is a reality for most full’-time artists.
Oecup’donally related time preeeure and time punagemem are-often dteé by

artists as a stressor. Time preuure facton huve been reeearched prevlously ( Cohen

© 1980; Glass & Slnger. 1972) Quest’fons on thése factors were included.in this section.

 Physical and emouanal health indicators provide both direct and indirect
evidense of stress, and evidence of adaptive ebpigg.(Amonoinky. 1979; Roskies &
Lazarus, 1980) Thus,‘euestions to pxob:falth_ of participants were included.

Finallyv. the.resear'cher included g/probe on the number of changes in lifestyle

and work that participants may have undergone _in the past couple of years. There is

ample documentation that change, whether positive or negative, is in itself a stressor

(Holmes & Rahe, 1972; Glass & Singer, 1972).
Secuon B: - ' ' | |

“The purpose of thxs section was to allow parucxpants to identify stressors they
expenenee in relation’ to the a‘i'nst role ’

Issues probed included; amount of mmdcntif ied by amsts as being related
to the artist. role. identification of which stressors’were present and which were most

or least pnmary. definition of which lifestyle stressors were related to the role,

rewards of the iu'tist‘rele,} identification of whether stresebrs could be antiq’pated.»and.

if so, was this helpful for coping (this input would relate to coping strategies in

section C). Research has shown that anticipation of stress, and ths realistic assessment

of problems and situations to have positive impact for coping abilfty (Lazarus, 1980;

Holroyd, 1979;Lazarus & Launier, 1978). 4

A J‘:”\t,lié
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: 'Qu’estionst were also ‘lncluded on oecupatlonal role-definition. This was to filter | s

|

whether sublects defmed thcmselves as artists, or as pnmanly belonglng to another \/ -

‘occupattonal group. The goal*was to discover if therr def rmtmns were ‘congruent with

their actual work activities. Occupatxonal research shows evtdence that congruency

between worlt role self concept and actual work envrronment may teduce stress

‘(Holland & Harnson’ 1976) ThlS researcher wishe#o discover lf this mrght be true

"for this target group. o R 'p._ ‘

. Finally, the mtervrewer addressed the issul# of participant’s a'warenes’s level of

| _stress by askmg what signs or patterns vmuld mdrcate to them that they were

v

expenencmg stress. Srgns would be physrcal emouona] and behavxoral B -

o

Tlus section had two purposes to rdenttfy ways of coptng parttctpants use,

[
4

and inclusion of quesuons on locus of control : ' oL e

Focus on ways of copmg rncluded 1dent1frcatron of whether pamcrpants

.

" anncrpate stress, and 1f 50, “how do they attempt to overcorne or prevent stress. Thrs -

)

,,,,

mcluded fi 1ltermg of whether thero wacuve planmng to reach goals and prevent ' N
stressors or is a more passrve approach taken. Quesuons also checked how feelmgs B
related 10 stress and blocked goals are handled. The research need was to f 1lter whether g

parttcrpants used problem solvmg modes o1 emotion based modes of coping. Studles ~

N

: 7
have shown that active: copmg strategres are rmportant to stress reductron (Billings &

o

a2

Moos 1981)

The issue of locus of control mcludes concerns about whether parucrpants

) appear to have behavrors and behef ] reflectxng an internal or external locus People T

. wrth an tnternal locus may cbpe ‘much better oocupatronally (Pearhn & Schooler 1978;

-

Haan 1977) Thrs sectron also 1dent1f ied whtch locus onentatroh parttctpants would

beheve to be help for sueeess as an arttst and compared these to what behefs o

parttcrpants held rega.rdtng therr own personahty charactenstrcs Belief in self - effmcy

4

i



- was checked as being a-possible factor for facilitating career success.

Section D:

. This section had a purpose of: focusing on{ca.reer choice factors and patterns.

The first part of this section dealt with emotional and educational investments ~ —

) regarding present and past careers, with exploration of how' participants coped with
transitions from the student tﬁgwbrker role, or in making the transition Trom one
- occupation to another. The researcher probed how stressful these transitions were and

_how partieipants adapted to these changes.

In the second part of thts sectron partrcrpants were asked o define themselves

@

accordmg to what kinds of work they saw themselves as most or least suited to, based

on their. personahty and mterests- The researcher then compared these percepttons to

,the type of work and envrronments they were in, noting dif’ ferences Or congruence

between self -mrage and actual employment If there was congruence, there would be
1mplxcat10ns fi or less stress accordmg to Holland s concepts of occupatronal fit and -
searchmg The researcher wrshed to See if this would apply to participants in thrs
study.

. Treatment of the I_)_ag

Audio recordings of the interviews, verbatim transcripts, test results, and

gathe‘red
In thrs study most emphasxs was placed on the material collected through the
interview process ThesTesearcher's goal was to 1dent1fy themes, patterns sxmtlantles

T

and differenoes between'individua’l subjects ‘and the sub-groups. T.ransc‘ri’pts of the

- interviews were analyzed for this type of inf ormation.

Tests were used to provnde similar inf ormatton and were used asa more
objective counterbalanceato the mtervrew Since the tests were used to provrde general

pattems of mformatron and were a remf orcement to the interviews, they were not

/o
/

" . . . L4
~ interviewer observations and impressions were all utilize* :r analyzing the information ..

-
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suﬁjecté,& to a statistical an‘alysisv.‘y



© IV.Results

interviews were held during the‘rnortths of December, 1985 uud January,

1986. In this chaptcr interview f indings are recorded and summarized. The f ormat for

thts f ollows the strueture of the mtervxew schedule with material bemg presented in
four sections. Srgmf icant patterns of response between sub-groups and for the’
participant group as a whole are noted for each topic area explored Tables of

participant responses are utxhzed throughout the text to compress and clarify

information where appropriate. To clarify patterns and responses, ull-time artists are

~designated in the tables as subjects A, B, C, and D: Part-time artists are designated as-

oy

subjeats E, F, G, and H.
Following the interview results, Strong-Campb)ell Interest lnvento;y and

Locus of Control rcsuits are reviewed. Patterns of similarity and differences for the

sub_- groups and the group as a wholc are again noted. Summary tables are a'h

utilized. R A » o

s
Interview Results. ‘
» Section A. This section nBes subject responses to questions related to
. ’ - !
demographics, living and work environments, family of origin, time organization and

pressure, finances, and change.

Age and sex: The average age of the full-time artists was 34 yearé, while the average

.age of thc part-time artists was 40. Thc' full-time éub-group consisted of 3 males and

1 femaie subject. The partftime sub-group had 2 rrtalés ano 2 f emales.‘

Living accommodation: There were differences in thc living accomrfiodations for cztch
~ sub-group, and diff erences‘in amount 'of satisf’ éction with living space. Full-time
‘artists lived in rented apartments m central downtown areas of the city. Two of these
sub)ects had somé dissatisf acuon with this arrangement citing f actors such as too
much expense for rent, too little privacy and space, and too little unmedtate contact

with,the' outside environment,

L S



"Ih"contraer three of the parttime eriiets lived in single unit housing in
' suburban arefs of the city. This group expressed more sat.isfaction with their physical
d {mmedrate environment This group also reported fewer changes in residence
u:;@:;st two years. | ‘
M g;&mmodauon There were dif! f erences reported in actual physrcal
arrangemente and in satisfaction levels with these. ‘
- Thres full-time artist reported some dissatisfaction with their work spaces. A
V L K r/afiery of f: aeters contributed to ‘thi's. inclu‘dirrg freqtrerrt extreme temperature chahge.‘
chrdhic cold in winter, noise and disruptions f; rom within the studio bulldings, lack of
' space,‘and frustration with __time spent-rravelling to and from the studio. Overall, there
‘was an emphasis on rhaking the most of eonditions‘as‘ they are. -
| Part-time suh_?ects cited more positive aspects to their work envirorlmems.
with emphasis on fconsimrctihg work space to meet precise needs. Three members of
this group had studios in or dlrectly a‘dj?é’ent'to their residences. Positivee cited
included convenience of location, no extra travel time, few disruptions by other
. _people, and enough spaoe and equrpment to work comfortably. Two members of this .
. group have built up the studios they want over time at considerable cost while two_ o
work much more sporadrcally at art and ha-ve less pressure for elaborate studios.
Marital Status and Dependants: In the full-time grorrp. three subjects were single but
living with a partner on an ongoing besis, while one subject was living aTOne. None of
thrs group had dependants |
In the part-time group three were married or hvmg with a partner, and one .
subject was living alone. Several of thrs group had dependants, but the emphasis was
on.a small fernily unit of one to threemerhbers:
All adults involved in the households of both sub-groups were defined by the

subjects as wage carners.

Educauon vels and Training: These were qurte consrstent for this group.. Full time -
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‘artists had three Bachelor of Visual Arts degrees, and the female subject also had 8 “

Nursing Diplorna. Part-time artists had two Bachelor of Visual Arts degress, one

]

general Bachelor of Arts degree and one Master of Visusl Arts degree One female

subject also had a Nursing Diploma.

There was little additional formal training or education reported. One
full-time subject had coursework in art gallery administration. One subject m the .

part-time group had advanced training in music.

~ Physical and and Emotional Heaith: Ttbere was some variation in responses betWeen the.

sub- groups Full-time subjects reported more changes in health, with both negative R

and posmve aspects Positive changes were related to better self -care regarding diet,

a

self -awareness, and freedom from previous JO_b commitments. One subject reported *

negative change in physical health and etnotional changes; "more‘energy is going into -
\

marntarmng morale and into efforts to fight off depression and pronounced mood

swings". Negative feelrngs wer('ze identified by this subject as ongmatmg inf mancral

' -

problems. ' W,
The. part-time artists were much more con;;tent in reportirtg very good and
stable physical health and generally good mental heaith. One subject of this group did
report poor physical and ernotional health due primarily to.relationship stresses.’
One notable facto:r -&a& that the two »subjects'reporting most physical and

emotional problems also reported high amounts of change relative to the other

. “subjects.

Family Origin of Occupational Types: (table 1) Parents of the subjects were quite

drverse in how they eamed thexr lwehhood as were sxblmgs of the subJects (hly one

Y subJect r‘eealled messages of drrect valuing of creatwe processes ‘and aestheucs within "

. i the famrly umt whrle growmg np

PRRTVEAN e
~ ~
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. Parental g Regardin g Occumuonal Choroe (table 2) Messages subjects heard

from theu parents about wha\t they should do regarding occupational choice was also
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Family of Origin Occupational Types ¢ = '/

~Parent Occupations

semi-skilled labour,
teacher and hqh_sewife

pipefitter, housewife

railway worker,

" housewife

farmer, nurse

farmer, housewife

civil servant,
music teacher
garment -industry,
factory ‘worker

engineer and artist,

_potter and artisan  °

Sibling Occupations

cartographer

housewife, secretary .
accountant, teacher

foreman

secretary, draftsman
f acto}y workers

crafts
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TABLE 2

Parental Messages on Occupational Choice

Parental Messages

 Be a professional, ,fit in. Be a dentist.

Suceed ”financially. Fit into the system. !
No Major messages. No specific "shoulds".’
Don't depend on others. Have a career to make money.

Do whatever you want to do.

- Do something safe. get security, Artis'ts' ‘can't make money,

L
Get a formal education and make money.

Do whatever you want. Be creative.




mixed. Only three subjects reported't‘eeling encouraged by parents to do whatever
seemed best for their needs. Many were encouraged to fit into society inways that lead
to rinancial security, which is in dxrect conflict with the rulity of being an artist.
Time Pressure and Organization: (table 3, 4) How time was structured by subjects was
explored, and an attempt was made to identify sources of time pressure and resultant
feelings. All subjects easily identified feelings. and identified pressurizing aspects of
how their time is structured. Subjects in both sub-groups invested high amounts of
time in occupational concerns. Only one subject w;as stabilized on a moderate work
week . Several subjects reported cyclical qualities to how time was spent, depending on
the projecté and opportunities available at a given time. These features are related to *
the factors which subjects found to be,sonrces of pressure. The main themes were as '
follows: all subjects reported concerns with conflicts between activities and needs,
—some reported difficulty with the cytlic qualities of how time had to be spent, and

\\ ’ ;

Finances: Intervnew results showed a large discrepancy in amount and sources of

some reported negatrve feelmgs resultmg from these.
)
income between the two subgroups. Full-time artists identified functioning at a much
lower level in regard to financial resonroes The income range for f ull-time artist was
from zero o $8,000 dollars per year, with some subjects repomng strong f eelmgs of
anxiety, frustration, and anger at the resulting low standard of living. '

In tontrast, part-time artists earned much more. Their yearly earnings ranged
B - from 16,000 to 75,000 &llars. Findnces and ﬁv_ing standards were not reported as an

issue of concem

v Amount of _C_hgggg and Impact on Sub1 : Subjects reported specific information

on amounts and types of changes they had expenenced in the past several ycars These

_included changes pereelved by the subjects as negatrve or posmve There were some

drfferenws in the reports of -subjects in each sub-group.

i
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TABLE 3

Time 'Pressurg and Organization

Time Spent on Work

Art: 55 hrs. per week
Other: sporadic teaching

Art; 36 hrs. per week
Other: 15 hrs. per week

Arl: 2030 hrs. per week

Art: 20 hrs. per week

Other: 15 hrs. per week

Art: 0-10 hrs. per week

Other: 36-84 hrs. per week

Art: highly varied = =«
Other: highly varied

Art: 6 hrs. per week

Other: 40-60 hrs. bper week

Art: 40 hrs. per week .
Other: 40 hrs. per week
¢ g s
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Subject Reactions

Comfortable with this,
balance not oppressive

Ideal to just do am,
but this balance not bad.

Amount of activity goes in
cycles, may be too little or
too much to do. Would
like mare balance.

Would keep -this balance.

Would keep general pattern,
high work cycles aré
frantic.

If commitménts pile. up,

then I feel unfocused with
increased self -doubt.
Would like more time for )
art.

Prefer to teach 1/2 time
without loss of finances and
status.




: and distribution,
Frustration with dry, spells, then t00 ‘much work.

Q@
TABLE 4

Time Pressures

‘Primary. Sources of Time Pressure

Style of working is time consuming, and so creates a stress on social
life ‘and primary relationships. Volunteer work also cuts into time.

I often- can't get framing and agt, supplies on time, if out of money.
Time conflicts are experien belween doing the work versus sclling

——

‘4

Frﬁsmtion juggling nursihg versus studio commitments; versus social
commitments. There is anxiety from feeling there is never enough

- time. !

If work hours are heavy, there is a loss of recreational and
relationship time.

It takes effort to make work investments match personal goals. If
this can't be.done, then frustration builds up.

There is pressure from preoccupation with my gallery job. It is
difficult to set a predictable work schedule, so it is hard to ~plan use
of. free. time constructively. _

High preésurc from work versus social obligations, and my need to
also explore other interests. This leads to tiredness and tight schedules.
There are positive and negative aspects to these demands. -

v

-



_ Three full-time artists reported significant decreases in earnings. Only one
.subject in the part-time sub-group reported this. Full-time artists reported slightly
greater amounts of change overall, mnnly in the areas of fmanceo relationshlm. and
- environment. Full-time artists appeared to have much less mble lll‘utyles than
part-time artists,

Section B. Data collected here is on e artist role, perocived stresses
| aocompanymg thxs role, and related. issues. . _
' __gg____nts g_xg Types of Stress jn the Artist Role: (table Sk Five out of eight subjec l
reported believing that artists experienced greater amounts of stress than people‘}

w( b

wofking in other fields. This was seen ds prima‘rin due to financial insecurity as part _

of the nature of the occupatioxi. énd that givén this, providing for basic needs would
be an ongoing struggle. Only one subject reported that artists would be less stressed,

| conditional to there being no financial concerns involv§d. Full-time artists ‘Ere clearer

in reporting more stress fi .qr tﬁe rble. while the pan-t‘;me group are less consistent in

their responses. The amdunt and type of stress aﬁism have was seen by them as being

a‘ factor of the_speciﬁc resources of the individual. Additional SLTCS30 included the .

following: lack of professional recognition, restricted lifestyle options, such as travel,

amuety in stamng prOJects and lack of sineere response to creative ef fons

sub-groups included the f ollowing: partici\pat‘ion in the creative process, a:}t\geuing

. positive and sincere feedback about thiéir work. Other rewards included 'positive

f eehngs about their ability to survnve in the field, interesting opportunities, working

~creatively w:th people and 1deas autonomy, mterestmg challenge. realizing one's

potential, and personal growth.

Linked to the issue of stress and rewards was the issue of subject commitment

to careers, and commitments in other areas of life. <
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Q~ TABLE §.
Souxce and B.eﬁtive Level of Stress As Compared to Other Occupationx
Subjects  _ Relative Stiess Level ' Primary Source
—F———"_’ﬂ'. Q
A Greater . = Lack of money.
B Bqua/l of greater Lack of security, mox'ie‘_v;‘
. C Much higher Fear of not survnving in -
: ‘ the role self blamew no
| _ ."mcney : ;
-D Greater ‘ ‘No security or. money. no
‘E Probably greater © . No' money, the creative
_ : prowss is diffncult
F Variable Déppads
- ) circuﬁstanws
G " Variable J" 'Depends on- the person’s . .
B ' ~ - - <circumstances and financxal
'sxtuatxon
H | Much more AR . The strugglé’ to be creative
: : i T . .~ and the need -for-
sclf-growth o

N

—a—

on the Dmdmdual § "




TABLE 6 .

' ‘Pr‘lmary

' \rw of Coinmlt_menu’an& Impact on Living

Other

Helpfulness ‘of Multiple
Commitments

To art career

To art career . .
10 ar oareer

Not to a cafeer -

. o

Mixed -
To life goals "

To-art career

“Family, environment, - etc

Diverse commitments °

Primary relationship,

, Dépen_ds on nee&s,., goals

Projects, experiences

Family, friends

"~ Helpful |
volunteering .

Hejpful L Ai.':

. Helpful,'ff less than 4

Hélpful, need balance
Helpfl -
Helpful, to survive
Helpful, to meet ‘needs
Helpfﬁl.' equally

important career not
most vital

e

- .



o groepgon of ﬂow Mgst are Resmnded To (table 8) Areas explored here ‘E& .

. N 46

/ t 3

B e
_ | The strongest distmguxshmg feature between sub -groups is the clanty with
| : 'whlch full- trrne artists put their art activity as their f irst pnority Part -ﬁmg sts w
 were more varted in their responses and hsted mre varied commitments. |
| A theme common to both sub groups was that all subjects felt it was

‘ tmportant to have more than one commmnent to have meanmg in life and to cope
' > 4

: ef‘fectwely - - , e R ‘

)

."' mgtattons of What the Artrst Role can Provrde Subjects were questioned about the

: possrbthty of attatmng thetr desired hfestyle if they were doing art full trme Three
e subjects worlung Pull -tima at art' stated yes: to the behef that they could: -get what they
needed exclusrvely‘from art. Part- ttme sub,mts had more mrxed responses Two were ,

’_'skeptlcal and recogmsed rt was, for them, an untested 1ssue Two Were clear they could -'

‘ '**‘*,.jf"‘;not ‘make the necessary sacrifi ices in hvrng standards to do art f ull trme
= Oecu_pggo___l Deftnmon by Self and Others: (table 7) Subjeets responded by defi 1nmg
,therr pnmary occupatlonal identity. The purpose was to check whether artrst was a .
pnmary self def mmon or whether occupatronal self -definition changed accordmg to
: actualﬁvork s1tuattons & P I ) - ' \
SubJects also reported ‘whether they beheved others ‘would deﬁne thetr
| __,.occupatronal 1dent1ty dtfferently than- they themselves do Subject reactrons to poss1ble.
dtscrepancles between themselves and others were also noted ’ % \: J&L
Full -time artrsts were most consrstent in thexr self defmrtrons and expres‘sed

»the least tolerance f or drvergence f 0m bexng recogmzed as artrsts 'I'he exceptlon was

o subjeot—h who asrde from teachmg f ullttme Spends a maJor portron of time dorng

: S

LR
B

'herownart

K

..  thef ollowmg how subjects belreve amsts) are responded to by the general populatton. s

Pl

T iffwhether f nends and fanuly are supporttve of their creative efforts and whether or not

{

- subJects expenﬁce other peoples reactlons as helpf ul

. " . A . . ~, . .
g RN TR EEE : RSNy R ,
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| ABLE 7
e - SR R o
d Occupational Identity and Definition
. 'Subjects By Self ~ By Others - Response to -
S . ‘ Discrepancies
A Arist © Artist ) Would be very
‘ g ‘ ' T uncomfortable.
‘B Artist | X Artist © Would be uncomfortable
Artist .~ o Artist -or teacher. ' Unéomfortable ,
D - Artist ‘and | nurse, nurse - ’ Prefer to bé defined as
. . , I ,.(_ . 'me'"-/l ' e .
E ?f"By’ o’ccu'patiop" | By occupation . ~ Prefer to be dgfined by
' ?12 T St R ’ my current job.:
. F | 'Thinker and invhmor Varies | A ‘ Does not matter
Hv By what 1 do Unsure I don't really care.
i v R ( . ' ‘ ) . . .
' - Teacher - ' Feels wierd not to be -
. defined as an artist.

0



[a)

[c44

Lt

TABLE 87

Perceptions

Undervalued ‘,or‘ ,igﬁored

Stereoiyped; fame
after death, talent
is magical -

Paradbxicalf status

symbol versus "who: cares”

Mythic 'statlis; L
.- no understanding of

% creative processes.

e

Mystic; - artists are

strange and sensitive.

Overvalued or not
acknowledged.

-« Usually neglected
or ignored

Vel X -

Little - understood,

<"breed apart”.

0

13
.

Reactions of Subjects to Others' Péteepgidns of Artists

Reagctions -

Anger and -alienation.

‘Hard to deal with

pity or being on a

pedestal.

Must keep humor

.about paradoxes.

.
Discomfort with

distorted perceptions.

Comfortable

No strong ifeelings; L

I try not to get
worked up.

Mixed fi eelings.x

L3
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A general theme 1s that artlsts are little understood often with paradoxieel |
unplications whereby people have both negatxve and positive dxpects to their
: responses. Either aspect may not be an accurate readmg as to what artists and their

work may be about. .

perceptions. “This group also reported the most conﬁlct wrth others over what was
expected of them, versus what subjects saw as best for themselves. This area may be a
major source of stress for full- txme artists. -~ ' ‘

ub.j Awareness of Stress: Subjects discussed their personal stress mdrcators ease

~of %et mg in touch with these, and frequency of mdlcators over the past year
"° All subjects could specifically 1dent1fy both physncal and emotronaI mdrcators
" '-%‘f.ress. Emotional indicators rncluc_led anger, depressron. lack ‘of humor, irritability,
;v_preoccupation with the day ahead, and l‘ack‘ of creative ideas. Physical indicators
"rli‘cluded stomach upsets exhausuon rashes early waking; and lel.hargy All subjects
reported that they experienced two to four mdrcators with no drf ferences in patterns’
between the subgroups o , S s
Three f ull ume artists f ound it easy to be aware of their personal stress
srgnals and two part- tune artists found it very easy to pxck up on cues.
Six subJects reported frequent mdlcators of stress Over the’ pasl year. One
subject reported being unsure of how often he was stressed, and one reported very
. gﬁ'requent stress. Both of- thesc subjects were in the part-time group. Generally these
. subyects seem fairly aware of whether or not they are expenencmg stress. '
| Secuon C. This sectron explored ways subjects saw themselves handlmg and
c0pmg w:th stresses, frustrauons and blocked goals in their work hf ¢. While responses
_were quite mdrvxduahzed there were several recurnng themes. These included; keep

workmg and don t stall be aware of and accept feelings, put efforts into f mdmg .

al ving means of physrcal and emotional sclf -care was noted
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-also as an important egﬂng strategy (see Table 9) N , S -

. Be Belief in gf_f_‘i_ggy 91‘ Self: Participants were asked about their personal expectatrons of

whether or ht they could problem -golve and achreve what they want through therr

own efforts er subjects said yes Two were more tentauve dependant upon

| crrcumstances One subject in each group was quite unsure, Most subjects believed

their choice making could lead to desired results, most of the trme

_ki?

~

) @tle __o_ mgs er subjects emphaswed the nwd for sharmg wrth f riends. This

outlets for feelmgs to be 1mportant Generally, s“pport from other pe0ple and

. worked more. sucoessfully than shanng,

was the main common theme. However 1 full -time artist felt that self - contatnment '

lings; and 1 part -time artrst fe& physrcal ' S ,

. IR
’F '»t

verbalmng of feehngs was 1denuf1ed as stress reducmg

h‘ ‘ ‘ ‘
) tatro __g Career lanmng ag_ Obsta "Responses on thrs toprc were givento - \\

provrde understandmg of how subjects stru;tured their career progress and to check

what they felt is helpful in maintaining the artrst ole. ’ ' %fv;}

Responses were very uniform. All subjects saw themselves aslong-term d

o planners and as goal onented but emphaswed that goals nwded to be general enough

' to accommodate the unexpected and changes that may arise. Within the framework of

- general goals they 1dentxf red a need to be qurte flexible and spontaneous, and to make

or
L
<

i

‘use of unexpected op X rtumties whrch might anse Structuring in excess detatl and L

rnflexrble plans were vrewed as counter- productrve and stress producmg

la_t_u_)nship of ion- g and Planning to Sucess: (Table 10). SubJects gave
1nput as to whether they felt 1t is necessary f or artists to plan ahead-and to make

sttategrc eareer decisrons They also mentroned whether thrs was as important for

arusts as f or people m other kinds of work

Responses were qurte mdtvrdualized The main dif’ ferences between sub- groups

was that full time artrsts saw strategrc decision makmg as less important f or artists,

| _ due» to the amblguous. unpredrctable nature of the field. Part-ume artrsts 1dentrf ied



TABLE 9

~
::‘l‘ |
Ways of ’Coplng With Stressors Sk
Subjects How Stressors are Handled ‘ - : ,
- A I create new solutrons keep producing work, and don't “give up. 1
use active problein solvmg. and keep perspective
B 1 problem solve and stay in touch with feelings. I find sblutions and
j\ ' get at souroes of the problem.
C @ 1 use self -discipline, don't act out destructively, give myself pep talks.
I stay in touch with feelings and am action oriented.
D 1 stay physically. fit, keep a. moderate pace. and balance needs 1 deal
- with -feelings, if this not enough l act for. new solutions
E I exercise, meet recreation needs, keep working for solutions. Some
‘ energy into feelings, but acnon is most 1mportant
F Note positive progress over time, do objectrve evaluauons If too
' stuck and negatrve feelings burld then problem solve.
G : Do whats needed, try ‘new things, keep energized. I accept feelmgs

rather than fight them, 1hen deal with the source of the problem

H I keep workmg with some relaxing dwersnons and keep inspired by
- - others' art. Energy goes into bemg active and problem solving, not
‘ into feelings and avoxdmg , ‘




Subjects

A

TABLE 10~

" Effects of Decision Making

Is Decision Making Related to Success? - | .

The artist can only:do so much; it is an unpredxctable field.

. Decisions are more important in other fields. '

Yes, 'there xs a” need to plan and make decisions like in other fields.

No, it is not as important for artists as the art process is more
unconventional and - unprednctable

Producing .the work ;is more unportant than making dwsnons

Decisions and plans are crincal for - artists as the field is less 4
structured than many. Behavior must match goals exactly .Or, people
will get lost. ,

Decisions are as important for artists as for ot}lem; so is planning.
Yes,” as important as for other fields.

Good decisions are important, but means mainly a decision to be
committed to the work and to not give up.

/
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 similar lack\'ofe‘stmcture in the art field, but felt good decisions were needed precisely
because of this. | ‘ : o
Rea ction_s; t_ ggg and the Decisxon Making Pr m : Responses by all subjects

- were qmte uniform in agreement that change and declslon making were viewed as
positive processes. Change was seen primarily as an opportunity f or growth and
challenge. Asa group.\ subjects appeared to have a high tolerance f orthange and
variety, which is congruent with an artistic lifestjle. Ptot‘ essional change was vie'wed»
as more desirable than pel'sonal changes in environr‘nents and relationships.

o All subjects reported the belief that a high tolerance for change is vital for
arusts There was uniform agreement that changes and varnety are unavoidable, and

.that change needs to be acknowledged and worked with. v

The pnmary difference in sub -group responses was pn the issue of tolerance

- for dlsruptlon by others which would not dl;eq;l‘;'mee; personal or career needs),

Full-ume artists reported vmually no tolerance for disruptions Imposed on them for

tlle primary purpose of meeting other peoples', or institutions', needs or expectations.

~ Part-time subjects were more flexible in orientation, and empltasized the need to

-adjust or make tradeoffs in some situations, particularly in work environments.

—— ——  i— ——————— ———— ——rn — e ——— . | "

L

was dcf ined as survwcl in the art field, attammg quality creative functioning, as well
~ as status and flnancxal success. Sub)ects gave their input as to how important they
v1ewed mterna,l charactensucs and external influences such as timing, and contacts as
af! fectmg success: All sub]ects agreed that intrinsic qualities such as ded:cahon&ih
energy, and creative ability were of primary importance. Without these, success would
“only happen on superficial levels, without artistic growth and merit. Persistence and ‘\_/
belief injself were mention_ed as important. This corresponds to the reports by
f nll-time subjects that they could attain goals through full~time art activity. Subjects

had mixed, Tesponses on the issue of whether rewards for artists came in direct



~ both sub- groups

~ ptoportion to egroiu made. Full-time artlsts were least inclined to tlunk'so.»cltlng
impact of external factors such as luck and clrcumstance They saw more of a need to
overcompensate with maximum effort to gain minimal headway in the field.
- Section D. The intent of the last section was to gather infi ormatlon on
‘ subjects processes around career choioe This included determining how they chose art
"'as a career, what influenced this choice, lncludlng belief's about thetr own abtlrties and ‘
“needs and the possible impact of role models. -
* Choosing to Become an Artist: All subjects cited consistent themes. Of pnmary
importanoe was the recognltion of ongoing excitement with visual stimuli and with
visual possibllities and interest and curiosity about artmakmg processes. A secondary
theme was bcmg mfluenwd by support for early creative efforts by someone close to
thc subject, though not necessanly a family member. Role models were unportant but
were of ten quite separate f rom the immediate f; amxly These thcmcs were present for

L vTransition\ [;gg School fg“.&i_ng Independent: This tirrte w.as identlfied by subjccts as

quite stressful due to changes in idenZity and environmental support upon leaving
 structured institutional settings. The general feeling was one of not being' prepared on

a practical level for _worlting and building up community or professional support on
one's own, and that school programs dxd not address the‘issue of how to survive on a
practical level. Tltus subjects noted they spent anywhere f rom several mouths to
several years str_uggling_ to reorient and to learn practical survival skills. Onl;t one

| subject felt there was little problem with the transition period, due to being very aware
of what working independently would be like, and knowing this prior to graduation. |

Subjects noted itis importan’t to have realistic expectations of being an artist

to reduoe stress. It was sesr -as necessary to understand that fan;e and huge fmancral N '
returns would not likely be part of being an artist, but with acceptance of thrs, most

subjects felt that bemg an artist lived up to or surpassed their initial expectattons. This



included; confident willful, commit‘"
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was in regard to the amount of éreatiyity they experienced, enjoymeij’i" of the
processes, and oppbrtunity fo;;unlque experiences. |

Those subjects who kﬁéw their needs could not all be met by doing art
full-time, focused on reconciﬁng hc‘owito best balance including other occupational
investments into their lives nhat would meet practical security needs.
Views of the Artist ersogﬂ;w y: (table 11). Subjectis" briefly described characteristics
they saw as mos( predommant in themselves, and characteristics typical of most

artists. Responsw were quxte vaned with some relationto artistic characteristics

i

~ defined by Holland. The most recurring descriptors of arusts included; hard- workmg.

selfduected egocentric, cunous and enthused Only three subjects described
themselves as they would describe other typical anists."Descriptors of typical artists
|, egocentric, dedncated and curious?

>

Envxronmental Fit: Subjects dlscussed what kinds of work and environments they saw

.. themselves as most or least suited for. The responses were quite similar, without

| major differences between the sub-groups. In describing work they were most suited

to, recurring descriptions included; one time projects, high amounts of variety and

dhange. use of autonomy, working with people and ideas in creative ways, and ability

to mampulate art materials.

\

Work charactensues least suited to meeting needs mclﬁdcq highly structured -
environments, little autonomy, high amounts of repetition, technical, office and
buerocratic work.

These descriptions match very closely with Holland's findings.

T ——————  ST———— S—————— S ————  —— —————

e

types they would be least and most comf' ortable mteracung with, to determine }vhether
they would seek out people similar to thcinselves. and to learn what kinds of

environments they would prefer to be-in.



Subjects

1..A
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TABLE 11

Own

.

Searching, intros;erted,
persevering, unstgble

Energetic, enthused,
sensitive, -quiet

Quiet, serisitive,

stubborn, compassionate

Pleasant, even-tempered
quiet

Basy;going. positive
fretful .

Self -server, egocentric,
belligerent

Unsure, anxious,
resourceful

- Enthused, caring

hard -working

Subjects’ Description of Own Personality and That Of Other Artists

Others

Corfident, initiates

anf ident, enthused,
willful curious

‘Sensitive, committed,

self -directed, egocentric

' Introspective, l;ﬁght.

expressive, curious

Committed, goal-oriented
self -promoters

sqlf-se’n%rs. pushy,
egocentric

Egocentric, sensitive,
dedicated, vulnerable

Caring, dedicated,
hard-working
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" Six subjects felt that contact with others similar to themselves in penonlllty
and intemts was very important. One subject in each sub-group felt that similar work
inte_rests were not as important as more glob;nl values, such as contact with peopie of
high lntelligcnce..

All subjects will actively seurch out‘désired contact if lackldg this, though

|
:

three full-time artists didn't see ti:;mselves as taking a lot of ' i;xiditiv'e in this, due to

‘time constraints and a high comfort level with being alone.

Subjects were clear on which specific personality characteristics'they valued in
others. These included quallties of’; questioning, being enthused, caring playful,
creative, active, involved with ideas and people

Least desnred would be contact with people defined as; dull, rigid,
unimaginative, idsecure. unchanging, limited in interests, and lacking in autondmy.
Valued -qualities somewhat corresporided td some of Holland's artistic ch:racteristics..

while devalued qualities conformed more to Holland's definition of conventional -

tyms. a . B

Personality char%gteristics were most important to determine whether contact

with an individual would be valued, rafher than whether or not a persoh was another. -

. artist. Subjects def med clearly th positive and negauvc aspects to working and

socializing with artists- and pon- arusts ‘

Benet: its of interaction with other artists included; sha;ing of ideas, creative
stimulation, mutual support, and respect. Drawbacks,indluﬁ possif;le
conipetitn:vcness, distrust of collaboration, and conflicts from lack of accommodation
on group projécts. Benefits of interaction with people not involved ip the arts include;

emotional support, learning by sharing of different views, backgrouhds and

- experiences, and stimulation by differences. Only one sﬁbject felt thcre was no benef it

to thls type of contact. The amount of positive emphdsis fhxathls kind of interaction -

was unexpected.

nb"‘



\/ gmm?ull ti;emimuwmunseimumootnﬂtedtodoinsmor
closely related activities, such a}jtemporary teaching of art. Vponmofnft time
artists showed morebeliefof tability to varied careers and skills.

Malor PiStor [mms on mm Choice: (table 12) Subjects gave a hrief ststemcnt
to sum up their reason for beingfor heinsai‘uil timeanistorforre directingsome
of their energy. Responses were quite varied. '
| wmmm #
~ Subject profilos were oompored to identify patterns of similarity for scores on _
the zenenl occupational theme scales, basic interest scales, and occupational scales
The goal was to distinguish whether prefiles were congruent with and reflected

subjects actual interests and oocupational activities

Scores on General Qocupational Themes: (table 18) Two of the full-time artistshad PR

A Sy
very high sodres in the artistic theme. Full- tima artists as a group. had the highest FOEE

A T b .‘, ::5‘.

artistic scores and tended to produce the most vxsual art. They also had the most' e

dif ferentiated profiles

patterns. |
Part-time artists had score clugters in artistic m the similar category, bt

more ‘moderate and vaned profile soone patterns overall, in contrast to full-

soored average to htgh in the oonventionsl theme and in office practices. Thts

evvgglintheimenaprpm
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‘TABLE 12

Career Cholce

Primary Reason for Carcer Choice g, "™~~~ * -

lchouandueto

Being an artist is a full- timv oblenlon

I am an artist for the abﬂf!y ™ express myself, ‘to develop my
ability, and to grow. t .

.. Good instructors and role modgls in my ‘early ycars lead to my
. becoming _an ar

er- aced 0 use creative energy, and out of
boredom with only onme kind of job ‘(nursirig).

| I like the creative challenge of mnning a gallery whxch allows for

many of my needs to. be met

My parents gave me messages about the unportanoe of security. These
had impact so I'm not.a full-time attist.. L

The mix of doing my own work plus .doﬁg projects for others allows
me to make beautiful things plus develop a concrete extension of

- myself.

‘Initially I taught for financial reasons, now teachmg and art- making

are complimentaTy processes; with good financial resources 1 can
extend myself creatively. - ‘ :
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. Gencral Occupational ’I‘heme Scores on t.he Strong Campbell Interest Imzentory
'.,Subjects | General o&%” tional Theme Scores A
. A : ‘Amstm very hxgh other scores very ﬂow .
L h. T : :
‘\. ,Amanc very hlgh social- hiﬁh others low n S o
" Artistic-average, others ow. o e

T ’Arusnc moderately hngh soc1a1 and mvesugauve hrgh others average

D

Artistic and ﬂahsuc moderately hrgh others average and fow. .

: ".Arustm :;deramly high, others average - _ ;,‘\ |
k‘ Amstxc moderately high, others average *to moderately low - K
" Armuc high, others moderately hrgh average and low. o |



TABLE 14 |

Basic’ Interest Scale Scores on Strohg;-Campbéll Interest Inventory

i E y 3 B

Subjects - Basic Interest Scores L | N

A Artistic-very high. olhers‘averagel to low.
Artistic-very * high, | socxal and icoxjyexuidnai higﬁ, others average ‘to low.
- Arﬁsﬁic and social average, others low. |
«Art_ist’ic.' socn'al ihvéstigétive? convenﬁonél-high. othefs averag'e‘to"lhow.
Artistic 'and- realistic-high, others average to low.
Arﬁstic-mddérately “high, othgrs” verage t'o} low,

Artistic-moderately high, others Javerage.

O M W Y o ow

Artistic-moderately high, others average to low.




. TABLE 15 . .. .~

B S 62

. 'K",
R

Specific Occupational Scale Scores on Sti‘on‘g-Camlabﬁll.bnterest Inventory- . .

-Subjects

A

g 0O w

R :Q' Mmoo

, 'Occupational Scale Scores '

’ .
i

.:

.. Very similar clusters in artistic, other scotes very dissimilar.

"I‘A‘* .

Very similar clusters in artistic, other scofes very dissimilar.

Similar clusters

dissimilar, -

"Similar clusters

Similar clusters

Similar clusters-

Similat clusters

dissimilar. -

Similar glustess‘

in

in
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 The Strong-Campbell provided qultc-aecurate reflectiong of interests and PO

mvestments ot‘ the subjects. Those with the hrghest scores in, the arts tended to expend .

the most ef fort in thrs area.

' ’ . .
e v

| Locus of Control Test R ult

)
]

. t’l’here Were no srgmftcant dif' ferenees between the averaged sub group scores.

Full -time artists ‘had an average group score of 8.5 and part-time artists had an  _

i average group score of 9. Each sub-group had one subject With a hrgh internal score.

Full -time artist C had a score of 1, and subject H had a séore of 6. Other subject

4
£

" scores ranged between 8and 12. o ) ! . _ » ‘ . v
~ The two subjects wrth the hrghest mternal orrentau”‘ns reported the least drrect )
or ﬁcumng stress related to therr careers Both seemed comf ortable with the structuru-
of therr hves and were very aware of the posrtrve and negatrve trade offs to therr
chorce makrng They emphasrzed conscrous choroe asan element of structurrng their
hves This f ocus was not so much drf ferent from that of the other subjects but |

seemed to be defrned more clearly : IR FEEL

A » TR ey

The drff erences m ‘scores between subJects wrth hrgh mternal scores and those

‘jf’ wrth MOTe average Scores would not have been reflected in the mtervrew results alone R R

| Results Summary.
e Jf_r_r,tervrcws |

One prrmary drf f erence between sub groups related to practrcal consrderatrons S

iﬂ

of finances and lifestyle. Full-time artists expenenée srgmf_ 1canthﬁrofe stressors due. -

.

10 hmrted fmanees and lifestyle opportumues hrgher ra‘;‘_ ‘of change and f eelmgs of -

ahenatron and of being mrsunderstood _ )

| All subjects beheve that multrple commrtments are neeessaryﬁlf %adj ustment
_ though full- trme artrsts are somewhat more smgle rmnded in therr comrmtment to
domg art and not lettmg othel' nwds and issues pull them from this f ocus Full -time.

~ artists were: also more clear in behevmg the artist role could meet therr primary needs.

<‘1
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R All subjects appeared to be self-aware regarding what stressors had impaét oft”
thel:&l and how these were reacted to and coped with of signlficance was the fact that

64

e

| bubjec;,s clearly deflned successf ul coping as being an active problem solvmg process
. .ratber ?han emotlon and defense Based. Sub,jects also had an average to lugh belief in
self-effichcy. reﬂected in the interviews and in locus of control scores,
In regard to career plannlng regponses were ‘bniform All subjects saw
' themselves as fairly long- term plannss and as goal onented while being flexible to
_ “adapt to unexpected ch@ oropportumtxes These were seen as vital quallues for
o artists and neﬁded f o;idapuve coprng generally The major dtfference 131 th;s area. was'
: that full -time amsts had less toleranoe for others nwds and expectatxons being |
xmposed upon them while part- trme a‘l‘trsts v1ewed practrcal accommodation to others
'as a more ao&]gtable way to mdtrectly get their own needs met. |
Al subjgiets felt that mtnns:c quaht.tes were more important for success in the '
i field than were extrinsic f actors, though full- ttme artrsts did give Credrt to extrmsrc

,4

’ f actors as contnbutors to succe{ast These f actors included such thmgs as social
connecttons ang trmmg of opportumnes They felt .mtnnsxc factors provrde a base f or
“‘success but that extrmsrc f actors may also qppact »

Rega:dulg career chorce all subjects were d’rawn to art due to the excrtement ’
of‘vtsual strmulataon and possrbxhnes, Role rnodelmg and support by slgmfmnt others |
‘was unportant bbt of a more secondary quality Wxth th1s group, types ¢ drd not dtrectly
produce types xemh one exceptron This ftnding contradrcts the work of Holland who
. ‘T' found that types produce the same types by passmg on and encouragmg srmﬂar ' e '
interests and skrlls from one generatron to the next. Thus in accord with Holland one
: would expect artists to come from famihes ot‘ other amsts : . Lo |
A final issue of artrsnc personah_ty and envrronmental fit was explored |

Regardmg personahty. of! ten self descnptors did not match with descnptors assngned

", to typical artists, nor did they mmatch extremely closely with Holland's descriptors

e
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- closely matched those Ndescrlbed by Holland as artistic. Those environments least
valued matched conventional desetiptlorls'.v |
| Subjects seemed to value most interacting with people with similar value
| systems, and ways of being. Amounts of active searching for contact with others was
not high, possibly due to enjoyment of solitary pursuits.
Full -time artists saw themselves as primarily surted to be artists while the

.part time group vrewed themselves as more mterested in and able to handle varied

| §trong.-Campun Interét Inventory Results: ResultS' ' | ‘

For the three categories of scales used in this study, full-time artrsts had
consistantly hrghly dtfferentxated scores wrth favouring of artistic mterests Part -time
artists had much less drff erentiation in score patterns, and less extreme interests in the
Varts. Test score provided an accurate reflection of subjec,t investments of time and
energyr f _ | | | }

Most subjects had scores in the average range with two having high internal
scores. There were no srgmf icant patterns ‘between the two sub-groups.

J | Answers 0 the Study Questron |

In thrs section, the study questxons previously outhned in Chapter2 are bnel'ly

answered The questrons wrll be drscussed in more depth with attendant tmphcatrons

]

in Chapter S. ' S | : .
L What specrf ic. stressors do artrsts identify as a part of their ocqppatronal role”
"The most common stressors rdentrfred mcluded Trme : ‘

hmltauons. frequent change transrtrons from student to |

field, and stress related to the nature of creative processes. e

-~

oo T TN,
R e

rl

though there was so’r?ne overlap Descriptions of valued work envlronments more ST
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S “Howde .mm”wu,
| - J l . The oSt oommon stmegles lncluded keep actlve in problem solving, keep - .
' N wor&g have balanwd perspectives and commitmants, be selfdxscrpllned balance
meetlng needs, be flexible accept feelings, and don't get overwhelmed wrth
emotions. ' ' | |
3. ‘Do Strong Campbell- Interest Inventory profiles “ret‘lect actual career choices of
 the artists studied? | | |
Yes The profiles of full- time artists matched most closely with their work - ook
histories and ongolng‘ oommltmants. Part time artists also regxstered high scores |
- in the arts but profiles also identified secondary career interests whrch indicated
actual ways in whrch part-time artists chose to modrfy their careers to meet their
needs There were: no major moongruencres between mterest and work activity for
any of the artists studied.
4: Do artists with congruent}profiles on the Stggng-Campbell lnterest Inventory,
' indioating occupatiohal fit, appear less stressed than artists with less congruent |
| | RY - /
: e ‘ o

Full-time artists had the most congruent profiles. Results indicate that full-time

profiles?

artxs(s yere also the most hkely to expenenoe stressors which were not a reality "
l'hr part time amsts Full- tlme artists indicated the most wrllmgness to work wrth K .
these stressors whrli part nme arusts mdtcated they enher would not or could

not choose to deal wrtmmbhe hmrtanons of bemg af ull ume artlst 'l'olerence for

. stressors appears to 1mpact on career cli )
LN
y "

reasonable to mfer that arpsts with the st congruent profrles are mdeed less L }‘ o
sl . ~ RIS _ , S e
. stressedwrthbemgafull umea'rtist' : ,-a €« oy
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', further research are briefly mentxoned‘

. « V. Discussion
This chapter will include a general discussnon of findings in this study, and
¥y
how this relates to\ﬂ@mgs mentioned previous),y in Chapter R Implications of this

and previous research, and recommendatrons fgh’ytlsts as a pésult of the findings will
. 2150 be noted. ‘ ' o ‘ A )

Followmg this, contnbutmns to the research by thts\study. and direcuons for

y//

Artists participating.in this study‘agree with the researcher that stressors

related to the artist role, and ways‘of co.ping with these, make a relevent area of

‘ ‘study. Participants involved were-eager to share and contribute to this project. They

- felt that there is a unique quality to the issues and needs of visual artists. This allowed

the study to be'intrinsically meaningful to both the researcher and the participants. It
is undetermined whether visual artists have issues and needs that are different from
those of others in the art world, such as actors or musicians.

'Ifhe_mpst productive aspect of this study was the gathering of information by
the interviews This allowed identificatizm of specific stressors and means of effective

coping, as percexved by this study group. This material could- then be related back 'to

_previous r%h on stress. copmg, and artists.

A primary recogmtron for'the researcher was awareness of how complex and

multidimensional stressors and coping mechanisms are. This was made explicit by
P research models and by mformatum provided by the Study participants. Parucrpani

responses remf orced a number o% pomts outhned by stress and copmg models.

[

Exam;tles of these are mentxoned below
Amsts in thrs study emphasmed that coping is connected to the ability to

apprarse their sttuatxon to make decisions, and to take direct action. These themes

‘upport ehe mteracttonal research of Moos and Billings (1980) and Of Haan (1982),

i".-
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who see coping as a process of active attempts to overcome difficulty.

Kinds of stressors identified by artists included; frequen_t changg. unwanvted
disruption, therccption of the artist by others, and timé conflicts. Tﬁis ivaxiéty o "
shows that stressors are multidimensional in character (Pearlin, Lieberman, '
Mensghan, & Mullan, 1981). L .

Participants also supported the conéept that health and stress reduction may
be determined by effective coping. They were clear that some efforts to adapt were
_ successful in allowing themto deal with StTessOrs whxch are tela;ed to the artist role
Al patticlpants had preclse |deas regardmg what was benef icial to them in copmg W1th
SLressors. This input supports ‘theovidea that health is determined by effective coping,

,‘ rather than'ﬁy absence of étressogs (Antonovsky, 19'}9; Henry & Stephens, 1977,
Roskiss & Lazarus, 1980). Artist feedback on what works fodbtress reduction gives
needec’l clarity to identifying coping strategies and how they ii;teract. No one st.rategy
was mentioned as v&orking in isolation & bui several strategies \would be part of é
functional group. Accepting feelings, keeping workiqg, and being objectiile about
progress, are exa:nples of interrelafing strategies. This kmd of iQentif ication rel#tes to
~ research which points out the need to understaﬁd hoﬁ coping strategies are interrelated
(Beehr & Newman, 1978; Coofer & Marshall, 1977; Kahn, Wolfe, Quinn, Snoek &
Rosenthal, 1964). ParUmpants were also clear that adaptive coping is of a problem
solving and action oriented néture. They identified that avoidence, denial and being ﬁi |
4 it
&

passive is unproductive. This relates to the findings of Pearlin and Schooler (1978). A &
» ~ s ¥

Pearlin and Schoolér see problem-solving and taking action as adaptivé behavior.
Haan's work also supports participant reports. She took into consnderau@?n

‘both emotion,and cognition for oopmg, and identified helpful processes. These- *

» ‘include. oonsiderauon of options, reality orientation, recognition of 1mphcat10ns and

_ tempered affect. These points reafflrm the artists' need for deahng with reality

directly, knov/ing and unhz.mg opuons standing back and objecnvely evaluating thexr
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. progress and to not get. overwhelmed by. or stuck in feeljngx

| Panicipants also echoed Dahistrom, Welsh, Dahlstrom (1960) in
xdenuf:cauon of coping suategies These include; conflict gesolution impact of
. ngxdrty. use of will, concerm with health, self-denigration, and acting out, Excess
rigidity, self - denegrauon and act‘i{xg out were seen as unproductxve copmg atiempts by
both researchers and arusts in thx?‘study group. . ¢

Amsts also gave input relatmg to the cgpmg .models of F 1ske (1982). Like

‘Fnske artists emphasxzed the need to be challenged and saw this as ah adaptwe
on\enfanon. Problems are to be nvercome and not repeatedly focused on. Parucnpam
‘comments also related'to Fiske's commitment paradigm. Artists and Fiske found
curiosity, fiastery and creativity; commitment to others and intimacy; and
transcendence of self to.be helpful for dealing with stress, whilc excessive

i

self -erientation and defensiveness was seen as counterprodncti‘ve.
Artist resnonses regarding effective coping also support the \mjodei of Cameron
and Meichcnb‘auxn (1982) which includes the need for; 1) accurate appraisel of the
erld, self .‘la'nd interaction of the twc, 2) necessary skills to cope with life (artists
“defined specif’ ic ,t/asks and abilities they f ound 'to reciuce stress). 3) ability ';6 use
appr‘onriate behajvior to reduce stress (for artists this included being prodnctire and
. active, not collapsing and being passive, reaching out for supr)on if needed). -
Research on stress and coping seems to be ciirectly applicable to the real -

consicferations of artists, with ove_rlap between what is suggested by artists as helpf ul

5 S

for cdping_ and what is suggested as helpful by the literature. Knowledge’bf what
facilitates productive -co'ping for some artists may have implications for other artists,
with potential for vicarious learning and stress inocculation.

In the following section the researcher will review similarities and differences

between Hollands' research and the findings in this study.
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| Thbrc was evidence vfroxln this research to reaffirm several of the findixigs of
Ho'lland (1973), regarding the construct of congruence. Holland stated that "different
types require different environments "’(Vj).4). Artists in this study .hll described valuing: o
of ar}istic environments and- desired woﬁdng within these as a first choice. Artists ,
most invested in the field reflected this by having the highest Strong-Campbell 'in;erest
scores in the artistic category. For this group valuing of artistic work envxronments

" was one of the strongest reflections of the theory of Holland.

A surprisc finding however, was that there was little support of his prexmse
that perspnality types produce the same personality types from one generation tg_ the
next. In this study it appeared that the values and messages of the artists' parents
more closely reflected characteristics of conv?ntion&l pefsonality types rather than
artistic. For the -n_xost part, the artists appeared to actively choose to go against
pafental expectations, Thxs was especially true for f ﬁll-time artists, while part-time
a'nists sometimes acknowledged that paicmal messages had some impact ox; their not
being full-time artists. It woul& prove of interest to inveskigafe whether this study
group is atypical of other artists in regard to this finding.

‘There was 'sonie overlap between Hoﬂ#nd's descriptors of the artistic fype and
artist descriptors of the artistic type. Also there were some differences r\egarding this.

There were also dif ferences between self -descriptors and descriptors of typical artists

| ~ by participants. It was somewhat .unexpected that astists did not choose very similar %
.descriptors.for both Self and typical artists. This may be due to the fact that Holland's

definitions of the artistic type are fairly limited in the number of characteristics listed.
His definitions are perhaps not complex enﬁugh to ~iacknowled’geftliat there are highly
variable personality characteristics of people involved in any field, as well as similar
characteristics. It was pointed éu; by one study parucnpant that he was uhable to
generalize about the characteristics of artists. Also artists did not see themselves as
impulsive or impractical ffhpugh these characteristics are included in Holland's

*
"



~ typology. Rather. they tended to view themselves as more objective flexible plsnners. B
with emphasis on being as practical as possible given their situations The descn-iptors
-~ of intelligent and curious also were used by artists in this study to a greater deanpe
- than Holland used.
E . Information from this study group supported theories of vocational behavior -
(Holland, 1973). Participants’ vocational choices matched up very closely with their
interests. Those participants who modified their vocdtjonal choices away from
full-time srt production, chose to redirect into tlielr next strongest' areas of interest.
This suppotts the premise that second and third ranking career choice can be predicted
from a persons personality code, which reflects a prtormng of their interests.
Parnctpants also reflected the prermse that specific types wnll employ similar
specific coping mechanisms (Holland, 1973). Participants showed thts by reporting
quite consistsnt patterns between them of adaptive coping mechanisms. There was
also consistency regarding what artists identified as bejng un_pdeuctive attempts.at
| caping. . 4 4
~ Swaney and Prediger (1985) noted the [importance of taking into accouttt
extrinsic factors a_nd rewards in conjunction with intrinsic interests when pfedicling
career suooess. This point appears to have application to this study. Extrinsic factors
. ,appeamd tQ have impact upon'whethe‘r:an artist.worked full-time or redirected some

career efforts to gain extrmstc benefits, such as stabxhzed income and increased

n

hfestyle optwns This appeared a more crucial factor for some artists redtrectmg than

was the amount of intrinsic mterest in the arts. Thus study results appear@ support
the validity of constdenng extrinsic factors in career prediction.

‘In regard to the issue of locus of control, study results were somewhat
inconclusive. Results appeared to support the main body of previous research, with
high self -esteem and inter'nality‘ being positivély related to career persistence
(Broedling, 1975; Bhagat & Chassie, 1978; Rotter, 1966). However, there were no



emotional release, and spiritual discovery.
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major pattern differences between subgroups for scores on internality. Most scores on

the locus of control measure were in an average range whether or not mbjects choue

to redirect or modify their qreeri Modification of career seemed to depend more on ,

the artists menment of what would best meet his or her needs

jFinully. the findings in this study tie in most closely with previous research
which has been done on other groups-of mists This includes the work of Czurlez

‘ (1976), wlme he identified adaptive coping to be related to having meaning in life,

commitments, high self iesteém. and involvements. Adaptive coping may also be
related to the rewards of the artist role. Rewards identified by this study group are

similar to findings of McNIff (1977). Bow study groups report several powerful needs

being met through artistic creatjve endeavor. These needs include; masfery,
- , '
exploration, aesthetic pleasure, communication and sharing, social recognition,
Further Implications of the Research Questions and Recommendations for Artists.
Stressors identified in this study need to be acknowledged as part of the progess of
bemg an artist It may be helpful for people oonsxdenng bepommg anmts to anticipate

- this reality The demands and hmxtauons of the role make high energy and

oommitment levels necessary mternal resources for artists, as participants in this study
have identifxed ' ~ ‘ _ ' |

| A major StTessor xs that of hmned orfluctuating finances. Thxs isa realxty
that must be reconciled i in some way for most individuals in the fxeld In this study
two methods of domg so ‘were idcntxf wd 1.)if mt.rmsxc rewards are great enough and
one is prepued for accepung trade- offs of limited lifestyle and finances, it may be
realistic todmn full time and 2) Jonecnn tacoept the limits and stressors of doing
art full-time, the optx‘on may be to redirect or modify work plans to related areas for *

provigion of stability gpﬂinoome. The most successful modxﬁaUOns appear to be ’
where a person redirects into fields of jobs w*m “artistic” characteristics, and

3
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that allow for utilization of the individuals' artistic abilities and values,

In this study, participants were cleu__r that knowledge and acceptance “of ‘
realistic optigns is vital, and more worknhle tlnn becoming locked lnto‘fente'\ey and .

unreallstic expecutions Honesty reserdlng ones own priorities and llmlts elso appears

helpful and the researcher believes behavior and commitments should function to

‘meét needs nnd priorities identlﬁed by the lndlvidual
&ressors of change t‘f& mstablllty must also

be acknowledged as part ol‘ the

mm Tole and, llfestyle %teblllty ¥ again connected to finances. For,example, poople

must ofm move or enter ‘qew srthagons to get involved in opportunlues fi or projects

aocOmpény the dxscontihuous nature of thefart field.

of thls,prooess mSelf‘;defimnons of whether one is fuooessful or vxewed by others

. R
as suooessf ul may flucua w‘ldelygpvﬁr short periods
‘S

¢ t
of work sold 8h6ws in gnlleﬂes wcwssful oompettti

oomlssions or ?tempoﬁuy teachmg Losses regardmg lrfestyle and status may
&

Changes in self -image are also

of tune dependmg on amounts
i 3 1 -
or"to, ,get commrssrons or gmmng

o; teachlng posrtlons Thus it appears senslg‘le thht parm:rpants in this study .

emphairzed the ?ed to he ﬂex.tble and to view r:hange as a challenge and opportumty

RS |’)‘ ¢

for growth It ls,ﬁi‘e researollerd belief that people with very high needs for secumy

and contrnuny. or who are relatively mkzexrble would probably experience more stress

s

when éopmg ;mh the nature of th‘é" field. People considering art as a full-time career

would perhaps be helped tn therr decxston makmg by

_own characteristrcs and needs. ; N

e

o
Lo '_

honest self evaluation of their

There w,as also clanf mtron by partfcrpants regardxng the nature of domg

creative work. There was emphasis that aspetts of Creative processing may be

stressful This runs counter to the assumpuons of many people outside the f ield who =

oonsrder art productton primarily mrecreatronal or eseaprst terms and as dependent s

upon msprrauon and magioal processes rather than being dependent on hard work

\

Wlnle f un enjoyment and excitement are often oomponents of the creauve proeeu

A
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plofessnonal artlsts ?lsnnwish that self- crltlclsm. pushlng for creative and tellectual

growth and ‘strivzng to work on several psychological levels 1s also part of their |
' 5. Thls is rewaxdmg. but also may be demandmg and energy consummg,
| wrth hngh levels of coneentratlon and vulnerabxlrty,due,to scrutmy by self' and others
Indnvnduals cgnsrdepmg’gomg into. art need ‘to be aware that this is not only a process '
‘ of escape and 'i'elaxatwn To mamtalu balance wrth this i rssue the re&rcher beheves xt
- lS vntal for the artist to have developed sldlls for:self care
o 'I'he rdentll‘ 1ed ways of copmg m\enuoned by pamclpants in thrs study may
;
‘. " clanf y what they already know to be helpful or may introduce new mput on copmg
) strategres }liat work The ablltty the mdmdual lﬂ{to adopt such strateg:es may serve
i as one mdrcatdr th@the mdmdual could cope effecuvely v{th stte‘Ssors related to the

»

freld

- "" "-_‘.' . . * : . . . .
o Study ‘pa‘rti\ _ y' ts p;ovrded ewdenoe that it 1s poss1ble to survwe in hrgh stress
'frelds 11” ef fectwe copmg skr’lls can be used Thrs supp%)rts the results of other stuthes

(Kahn 1964 Haan 1982 Hoyle 1982). Pammpants also support the concept that ‘

takmg acuon and problem solvmg is more unportant tl{ﬁ assummg passwe and
L4 .

L . . y E ,’ ie

helpless orientauons o

o 5 Aslde from speclfxc strategxes pemcrpants rﬁfflrm that m ', ting nwds in-a.
balaneed way %smve self esteem and physrcal and emouonal self eare w:th tl/-

of support systems are as h.elpful f or mamtarmn§ the health of amsts as for peopleun' =

e other ca_reers Pa.r?ébants reported havmg these skills aﬁd beheved thata lack ‘of -

thede would be. not lrelpfuls'rhls relates to reseerch suggestmg that deflctencles in these

o
»l._“'

.
s

serve asa guxde to art1sts and prospecuve arusts Thls mformauoxr may reaff irm and ' .
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. with a passrve onentati'on and httle behef in self - ef ficacy would possibly be more
likely to be overwhelmed by attempting to f unctton f ull -time wrthm the art field. . -
Partrcrpants indicated that an tnternal orientatron is rmportant to sumve m the ﬂeld

‘ r A .
] In thrs sample, no subjects had high external scores, but were in the average to'm‘gh :st", S ?
: internal range. It rmght be helpful for arttsts or those entermg the field to know and i : _J“

o “*

o understand therr own erefs regardmg therr self ef frcacy to agam get an indicator of

o : how stressed they may be ina f reld that demands hrgh amounts of behef m selt‘

By
.

Extremely congruent proftle scores in the arts appears 19 be one of the D

mdrcators f or persevermg in the art f: reld Most evrdence suggests that wrthout thlS a . .

L3

. person is not hkely to choose the tradeoffs ltmltanons and demands of workmg " | V -

dlrectly as.an arttst on afull- trme basrs Strong Campbell tests may ptovrde people
1 ‘ ""’1 N

v ,mth guides as to hoyﬁstrong ﬂ@%afests in: éhe sl

rnf orrnatror’r in deterrmmng appropnate modrf icatbns to therr career based on prof iles

b

9 .

y be, and provrde ';

'outlmmg therr secondary tnterests and areas of congruency Thus thts tool could help
N W t

1 which career chorces may be most compatable to an 1ndrvxdual

f

From thrs study there are defxmte 1ndrcatrons that congruency between o

‘terests and occuwtron may contnbuge to people choosmg to cope wrth and accept X
S the stressors and hmrtatrons /of the art f 1e1(? Without thrs most people probably would
: 7_

not choose the fteld on an ongomg bas"" Thus the amount of mterest one has m a : ,, e.‘;

| 'r “successful tn the freld .

ey - ‘/"1‘

. concrete and specrfrc gtudance and recommendatrons to people consrdenng a career in - : e

o 'w.the arts and to those people already m the ffyld

g : . i ' \ '
-t l‘..;':‘ ‘ 5 . v’ . / ‘ AR /:. ”‘v o Ce . j
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1. The stgdy cohtlﬁues thé new research trend of exploring the needs and xssues of

£ C e

hnists #s an occupat.lohal group B o
2 The study provtdes ,q,vldenuf xcatton of specnf ic stressors that are part of, or ) B
L relatedto theartisttole o IR «

‘r 3 The study facihtated the ldentrf 1catron of and mcreased understandmg of specific

helpful coping mechanisms f or artrsts

4 There was prov1slon of xnformatron on the specxf ic rewa.rds of the amst role and

R how these rewards may setve in st.ress reductlon or mnoculauon ‘ . o |
5 There was'a begmmng explfratron of how aspects of the artxst personahty. locus
o of control and- congruence between mterest and ot:cupanons maygmpact on stress

. ' reductxon copmg and persrstance in the art fneld ; R ‘ ‘ a

6 The study may mcrease practxcal understandmg of how models of stress an.d ) B
copxng may apply to the issues of artists, and increases 1dent1f 1catnon of wlrat -
Thodels and theoniiggre rplevence for arttsts — '
f#@study provrdes some clartty about the drflf erences m needs pnontres and.

¢ ways of bemg between people funcnomng as full -time artxsts and those Coen : , o

ms—mdhow—thesepnttemsmpact uponchoree makmg fors -

careerdu'ecuon N R -

\ -

8 The study provxded Jcatron and xdenufncauon of so!le unexpected or . 7
,f_f u contradxctory f mdings. oompared to pnor research 1mphcanons |
9 -kél'he study has f acrlxtated-the 1dentrﬁcanon of specrfrc recommendatrons whrch = <

- B may be helpful for people wrthxn or entenng the Tield i m regard to copmg more -

U effectively RS LI

o~ . : L . - . v
: 2 .

Drrecuons for Further Research

Qte area of mterest wonld be to compare the expenences of thrs sttidy group

to expenepces of amsts tn ?hffermg demographrc srtuat?ons Aspects to eOns1der could = -'.f ‘s
include hypotheemng whether(ssressors 1denufted in thts study would exist forother '



. of compeﬁon from other artists and commumty undersgandrng and rnstituuonal

L. e
o Y"q,ﬁu m

o

. ™ ' P Y-
-

f groups, or whether different stressors would take on more importance 'l‘here may be |

| consistefy on some issues while modlf icanons and dll‘ferences may occur in other - RS
‘. locales due to vaned structures and opportunitres wrthin dll%erent ‘environments. |

| Another consrderatxon is whether the expectatrons of the artist role, and -the .

actual possrble rewards' may drffer in: varlous locales This is a posslbihty as the |

amount of support and opportumty an artxst has may depend on; populauon size, , /f :

buymg market aesthetrc values of that market cultural values and pnonues amount’
: v .

gress wrth certarrl‘ styles of work or

Cwithin, /Y, |

Another rssue to explore 1s that of decrphenng which stressors, may gontnbute |
to the expenences of :r?isw attammg vanous levels oT success, in. f mancral and of § 1c1a1
' status, Wi i M rncreases in these factors there could be consrderable shlfts m

i ‘opportum esyand constramts Further knowledﬁe on these issues would provrde a ;

balance in comparrson to knowledge of the expenences of lesser known lower prof rle ‘ ; .k
artists strugglmg with more basrc survwal isssies, - \ ', . o
SAT urther possrbthty 8 to° extend the%st of factors Whlch mgy create stress for -

N

. artists, many of whrch were not 1dent1f1ed as problerns by thrs study group. 4

| M v c‘c.)uld 1nclude. cowmon offrcral' recognmon and role status -or lack of sarne r
. . 1mpact of fmancral suc.cess and related changes in selfumage marketing of oneself
and work conflxct between artistic mtegnty and commercralism dependence upon
gallenes cur’ators and critics.in therr role of burldmg the artxsts rmage Agam it. would
‘be important to explore'wh_at does or does not work in copmg with these issues. ) .

-~

. T : B o i ’ . : .
| . . . . . y : .
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A dif ferent approach than the .one used in this study. would be to filter md
explore how often artists utiliu dysfunctional and deatructlve coping attempts and to
gain inf ormatron on how much impact these havé on career vrability This may lnclude ‘ o
rdentlfication of overt destructlve behavrors as well as less obvious internal processes . | 0
‘such as attltudes and messages to self when under stress The 1mplementatton of this

i klnd of study would reqlfﬁé a different research f ormat with use t.her -means for

ing ‘ rmatidn with conditions of more anonymrty l'hr research putlcrpants

There is rable gvrdepe that partlcrpants will try to present rnf ormatron with !

» soclall,y poaltlve qonnotations't, gx‘;’ i{’ *, . . S P
B o Frnally. an rnterestrng possrbrhty wo&hc to crrcu]ate the mformatron on the | A
Y o o E

' tables from this study toa larger number of artt'!ts and have them a&iherr responses

W

potenUal for generalrzatton . DR T e i

.-

to the tables Tlus would provrde mform%ttton of a mdre quam.w.rve type»wrtlr mor%&‘
v ~

] In summary. research could contmue with several kmds of emphasxs. uttlrzmg ,‘ » 1
' v‘ partrcrpants with diff enng demographrcs to generate data wrth more generahzauon .
‘ 'possibrlrttg ‘identifi xcatton of what other stressors and copmg styles éxrst and makmg
Cof f urther mlevgnt charrges to the structure ,and- proeess of the reséarch Interviews
could be etther more phenomenongtcal or rnore trghtly stmctured to gam new types of -
mformattpn For séme lssugs mcreascd anonymrt@ wbuld be rmportant Thus the 4

" research process " could be contrnued in

ongourg drrectrons. '
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B Ase~ g T e e AT
"3: City of residenoe how long have you resnded here" S é - o " *
4. Descnbe the area of the city you live m . - “ ‘
- 5. Descnbe your lmng accommodauon. house. apartment or other"! -
6. . Marital status; mamed single.".di\'rorced or cther;? _ .
A ‘Hovi m_ahy“chil&renm dependents are part'lof the family unit?. '_ e
48, \ chkmany wage earrrers are i_nkyou_r family unit? - - . a
9.:f | -What is yohr highest levei of edhcation" | . ’
| 10. | What professxonal or, occupanonal trammg outside of f:'ns do ﬁdu have? -
S 11, Bnefly descnbe your physxcal health. Have there been changes in the past |
‘year"
_ 12... Bneﬂy descnbe yotﬂ{;gmomnal health Have there been changes in the last - - .
| year" o mx \}g | ST - - ?/7
13 . Famnly of ongm What ate your parents occupatxons" The occupanons of | B
- siblings? - ' . |
14. o Did your parents gwe you specxf ic messages about what you should or should
not choose fora career" | ' |
15, | Txme orgamzauon How much un;u: per week is spent on visual actmty" How

:&‘-‘——“‘f B A T A AR A

“:o . INTERVIEW SCHEDULE

. VILAppendix A |

much time per week is spent on other oocupatxonal actmty" How of tenshas

o thxs changed in the past year? Would you change thxs balanoe or keep if as it

' .is?

°
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16.  Are there speclfio time pressures that you expenence"

-

| 17. What rs your a,,erage inCome from art sales this year" . : P

18, What is your mcome from other sources" -

19. What changes or losses if any, have you expenenced thns year" These may '

‘

- mclude envuonmental fmmal status or relatronshtp changes, for example. '
‘ . P ‘ﬁ"
. SectionfB: -Artist Stressors .

: 20. - Do you beliéve that f trll_,-,_tl_me a'rtists -have'ls_ss. equal, or great.er amounts of \,-..

stress OF difficulties than people in other occupations?

- 21l’.l What are the most diff icﬁl.t aspects to being an artist? What is the'major
source of stress" | |
.22. In your sitiiation, what specrf ic stressors do you have to cope wnth" |
2. Do you have ways of copmg with these ?
2. What aspel':ts of the artist role do you find to be most rewardmg"
25. I§ your primary commitment to your art career, or to other aspects of your
life? How rnany commitments do you have that grve your lrf e meanmg—"- Are
: multrple comrmtments a help or a hmdrance'; |
26. Do the rewards of bemg an artist outwergh the drawbacks" »
27, Can domg art f ull-time provrde you wrth a lrfestyle that you want" What are
the gains and_lossesvof thrs hfestyle? ~ | |
28.  How areartists perceived by ‘q_th'ers in our society? Is the artist role over or
undervalued? Is there indifference or ambivalence? How do you feel about
this? ) ," ‘ |
29 ‘ Does bemg an artrst brmg you into confhct with other peoples’ expectatrons of
‘ you or not" How does this af fect you if i in conflict? ~Z

: : LN
30, Ifyon-are mvolved in work__ other than art productron. do you define yourself

7 R
.e""\k' 3



3.

33.

35.

36:

3.

39.
40.

4]. -

.Do you gererally have faith in your Rlllty to overcome problems in{your hf e .

Are you goal oriented and a long term planrler' or do you take thir)gs as they '

_ come? RPN o Ly

EEAANEN SR T i S i T I I e T PRI Y : ._":’,,4
‘ : o - e

by that oocupational role. or dcfine yourself 2s an artist? How do ypu think

other people tend to define yod? How do you prefer to generallf' define
yourself" Are you uncomfortahle if your preferred occupational identity does

not match what you are actually working at" '

* What mdieates to you thaQou may be: streased" Are there physical signs.
* mood chdnges oraeciﬁc 'feelmgs or behaviors?

How easy or diff} jcult is it f or you to become aware of f eeling stressed? How .. '

Section C: Coping With Artist Stressors. -

. .

How do you handle f rustzations, blocked goals or other difficulties'l

What do you,say,to‘yourself‘. and what do you do? Does energy go into

" handling feelings, or into finding solutions and acting?
- ‘Do your ways of handlir:g probler_ns include any of the following; avoidence,

- ~ changing the source of the dxf f! 1culty. or ignoring the concem" '

and work? d

What outlets do you have for dealing with feelings that arise from

.occupanonal problems? Which fe.e.__ngs occur most frequently?

~

ERER

Do you try to anticipate what will affect your goals in advance?
). . .
Do you believe your choices and decisions will lead to positive results in your

life?. . | | -

Sould artists plan ahead and make sound decisions to be suececsf ul?Is tlns

abtllty more unportant for artmts than for other workers"

93



4.
4.

45.

~ 47,

49,

50.
sl
52.
53,

HMow do you react if your plans are dxsrupted by external mrcumsulnces"

Section D: Career Choice.

Is deéisipn making a comfortable or 1_mco’t'nfor“tabl,e.process'fox: you?

Isit helpful for artists to be ﬂexlble and comfor'taiale with'chnnge" ‘

’

| Would you describe yourself as a person who hkes change and variety"

Do you believe change is avoidable or unavoidable in urev s

What kinds of change do you feel very nositive or negative about"

4

.~ Do you feel that personal qualmes of persnstence dedxcanon and bel:ef in self

- are neoasary for bemg an artist? Is success most likely to be related ) these

internal qualities, or is it related to external qualmes such as timing,
circumstances and who your friends are?
Do you beheve rewards will be gained as an artnst in direct proporuon to your

efforts, or not? If yes, what tells you this? If no, what tells you this?

4

How did you decide to trajn as a visual artist?
Did your formal trammg prepareyou for the reallty of workmg as an artist?
How was ttus apparent" .

Was the transition from art studentio independent worket easy or difficult?

Does the reality of being an artist live up to your initial expectations?

55.
56.

37.

58.

" interests and charactensucs"

. . . i
Briéfly describe your personality charactegistics. Q

Describe the personality characteristics you feel are typical of most anists.

What kinds of work do you see yourself as being most suited to? What would

allow'you most enj oyment"

What kmds of people do you most like to mteract with? What are tﬂ:xr

_ What kinds of jobs-or environments are you least suited t0? What kinds'of

Py



61.
62.

63.

v E » . ~ ‘

| peMnalides would you bt least lnterested in interracting with?
. Do you have skills. btrengths 4nd knowledge that can be applied to various -

careersmb you primarily sulted to one kind of job or activity?

yourself in interests, abilities, education and values‘l Are "

searching out this kind of contact"

. What are the benefits and drawbacks to working wlth other artms"

. What are the beriefits and drawbacks to working with people not in the art

-——

field? : ) o Lo .

What do you believe has most affected your choice of whether to be a

part-time or full-time artist? Is there any onc particular factor?
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The realistic peraon' SRefers activines that lu‘e explicit, ordexly. and involve
systemauc menipuhtion of tools machines or animals There is an avenion to

edueetiow or thenpeuuc acti\d rBehevion lead toan aqyid tion of manua!

mechamen} agricultunl electncal and technical abihtY. and to a lack of social md '

edueational competence. The person prefers realistic snuauons and avoids the
actwiues of socxal occupations or situations: ’I‘here will be self perception of skill with
' meé!unics and att.xletics‘. and lack of skill in human relations. Money, power, status
, apd concrete things are valued. Charactetistics of this person include; e;'social.
conforming, materialistic, practical, stable, thrifty, and uninsightful. |
y : ' - \

The lnvesugauve Type :

*This type has a pref erence for acnvmes involving observauonal symbolic,
systematic an ‘ uve investigation of various phenomena in order to understand
such phenomena. There is aversion to persuasive, social and repetinve acnvmes
Behavnors lead to acquisition of scientific ahd mathematical skxlls and to a lack of
' persuasive abnlmes.

This type prefers investigative occupations and avoids enterpri‘sing.
occupatiops. This types has self perceptions of being scholarly, intellectually
self -confident, as having math and science ability, and as lacking leadership abﬁity.
'.. Characteristics of this person include; analytical, cautmus critical, cunous B
) mtrospective methodical, precise, rational, reserved and unpopular.
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as lacking mechanical and Qientiﬁc 'abﬂity ‘Tﬂ'ere is value phced on social an& ethical

The Social Type

This typs ers activity invo!ving the manipulnlon and lntmctlon of people
to inform train develop, cure md enlight.en There is aversion to ordered tymmnic
activity involving materws tools, and muchlnee. Behuviors lead to lnurpemml and
educational skills and to a lack of manual and technial ability.

This type prefers social-occupntions and avoids realistic oocupadons apd
situatione. Self perceptions incluqe liking to help pthers.‘hnv(pg teaching ability, and

activity or problems. Characteristics of this type include; coopemive friendly. -
generous, ’helpf ul, insightful, responsible, sociable and understanding \

The Enterprising Type

These people prefer activities invol\}ing manipulation of others for

* organizational goals or economic gain. There is aversion to observational, symbolic,

and systemiﬁé activity Behaviors lead to leadership, interpersonal, and persuasive
v P

This type prefers enterpnsmg occupations, and avoids investigative activity or

slulls with lack of smenuf ic ability.

occupations. Self perceptions include being aggressive .;popular. se}lchgnf ident,
sociable, and as having leadership and /speaking ability. Values include political and
economic achievement. Charact"eristics. include; acc}uiéitive. adventuroﬁg,.,ambitious.
dominecrifig, energetic, impulsive, optimistic, 3elf-confident, plea re;king. .
Mble and talkative.
The Conventional Type v

The conventional person prefers activity involving explicit, ordered, systematic
manipulation of data, such as keeping records, filing inaterials, operating machines
and other office work o attain goals that are organizational and economic. There is

“% -
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‘amdon to umbi;uo\u free, éxploratory or unsystematic thy Behmon lud to .
cluical andbuﬁnd’tymmmlbmdtoahckofmhﬂcahﬂlty

This person prefers conventional oocupctions und activity and avoids artistic .
activity or oecuputions Self porcopﬁom include being conforming, ordexly. and as
baving clerical and iechanical ability. Values inchude business and economic
‘achievement: Charactéristics of thisf)'rpe include; conforming, defensive, efficiet,
inﬂexlble. inhibited, orderly /s pnctiml prudish, self -controlled and upimglnative |
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