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ASSTRACT

The purpose of this research}was to'determine the needs of
Alberta Home Economics Association (AHEA) members for continuing
professional educdtion.' The study was undertaken to facilitate the
preparation of regulations relating to Continu?ng professidna]
education. The fégu]afions will become effecfiveliplthe near future
when Alberta home‘economists become régistered professionals through

‘ = ‘
the Alberta Home Economics Associatioh (AHEA). )

!
The data was collected through a situation specific needs

assessment.> The questionnaire contained th;ee sections: -
demographics, nééd - experience, and continuﬁng professional education
(CPE). The second section presented ninety—sevén subject matter
topics and resbondents were asked Eo indicate both their experien&e
and need levels with each topic. The last section, continuing
professional education, sought respondenfs' perceptions on the current

state of CPE for Home Economists in Alberta. . Respondents were asked

. to express their preferences for future CPE arrangements.

The data were collected by mail from a randomly chosen sample of
AHEA members. The findings were based on a 65 per cent retu?n,or_lSZ

usable questionnaires. The resulting data were analyzed. to determine

v



preferences and pgrceived needs for continuing professional education.
Statistical treatment included frequencies and percentageé. In
addition chi—sduare tests were performéd for significant differences.

4

Correlational analysis and analysis of variance were used. to determine

other significant relationships within the data hase.

The skills and knoﬁledge areas which ranked highest in terms of
mean§lscores were‘considered to be of primary importance as topics for
CPE progréms in the near future. [t Qas noted that generally as
e%perience increased in a particular area so did expressed need for

more knowledge in that subject area. ’\

On the basis of the study's findings, a number of reco/&endations

o gt e o3

were made as to how agencies offering CPE could more effectively

organize in order to meet CPE needs df Home Economics in A]berta.
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CHAPTER 1

INTRODUCTION

I

Educatlon has 1ong been recogn1zed as a valuable tool in
preparing 1nd1v1duals to assume active and productive ro]es in
soc1ety Universities have deve]oped intensive pre—serv1ce programs
designed to ass1st 1nd1v1duals in ga1n1ng professional entry- leve]
211115 and knowledge. However know]edge in all subject matter is
: 1ncreasing rapidly Ours is a chang1ng soc1ety where individuals and
families are faced with a bewx]der1ng array of new 1nformat1on daily.
In order for a Home Economist to remaln current‘1n her profession and
able to- be of va]ue to her c]wents she must be continually updat1ng
her knowledge and sk1lls As a'result‘eont1nu1ng professional

”~eHucat10n (CPE) 9s vital for Home Economists_who»must become life-long

faf Tearners if they are not already so * “lined.

"The Alberta HomeﬂéCOnomics AssoC1ation (AHEA) has beeh dedicated
to 1ncheasfng”the proféssionalism of ats members since its inception
in 1935.  Of particu]ar interest are the association's attempts in the -
‘last fifteen years to ach1eve profess1ona1 registration for members.
The Alberta Home Egonom1cs Assoc1at1on has been 1nstrumenta1 in the
qpreparat1on of 1eg1s]at1on re]ated to 0ccupat1ona1 groups in Alberta.

3

8111 57, Profess1ona1 and QOccupational Assoc1at1ons Registration Act

ewas passed at the spring 1985 sitting of the Alberta Leg1s1ature The *

P ] . LI
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Alberta Home Econom1cs Assoc1at1on intends to apply foy/reg1strat1on

/ Z

under Bill 57. Prov1sons in the bill will allow the assoc1at1on to

¢

institute regulations govern1ng cont1nu1ng professional education, ie

“lde - respecting continuing education of reg1stgred members" (9111

£
/

57, 1985:8). | |

,/,

The Alberta Home Economics Associatidn has been involved 1n.

K

prov1d1ng some cont1nu1ng profess1ona],educat1on for its members. As

a profess1ona11z1ng occupat1on home econom1cs 1? moving to become more
involved in the provision of cont1nu1ng professional educatlon

Indeed the regu]at1ons accompany1mg profess1ona1 registration w111
require mandatory contwnu1ng profess1ona1 edgcat1on. Thws study was
‘undertaken in ordé; to ass1st with identifying directions that
continuing professioné],education for home economists might take in

‘Alberta. _ /

‘Purpose of the S%udy

The purpose of the study was to 1nvest1gate the cont1nu1ng
profess1ona1 educational needs of Home Economists who are members of

the Alberta Home Economics Association.

In .order to establish the systematic delivery of Confinuing
Professional Education to Home Economists it was necessary to

“ascertain their perceived level of need in subject matter areas and

their preference for types and methods of delivery. Therefome the



- S
‘took~fhe form of a needs assessment,by measuring perceptions of

t

~experience and need.

Research Questions

The following research questions were used to quide the study.

1. What are the charatteriétics,'personal and professional of
" Alberta Home Economics Association members?

2. What are the perceptions of experience level and need for
professiona] development in various professional skills?

3. - What are the preferences for continuing profess1ona]
education arrangements?

4.,;3}What are the perceptions of zurrent arrangements for
- Vcontlnu1ng professional education? .

W‘  What are“the percept1ons regarding future responsibility
S 3for the c0mponents of continuing profess1ona1 -education
\~fT ;;;wn A]berta’

o .

,r6;1ﬂiiwhat‘are the relationships between'pefsonal and
. professional characteristics and perceptions of
continuing professional education?

Research Sample

A research sample was chosen from amongst the members of the
Alberta Home‘économics»Aésociation members. The samp]e included half
of the members of tﬁﬁéﬂssociation.chosén randomly. The needs
assessmeht was mailed to 234 members along with a covering letter in
early April 1985. The data were collected by maii.‘ A follow-up.
1etter Qas sent to all of the sample approximately one monfh af ter the
mai]ihg of fhe initial questionnaire. Data were collected between |

April and mid-June of 1985. O0One hdpdred fifty-two usable responses



were collected thrdugh the questonnaire. This represented a 65%

“return.

Data Analysis :

The questionnaires were pre-coded to facilitate data processing.
Data were coded on computer cards preparatory for analysis. . The
following types of analyses were used. ihe two hundred and.
) eightyethree variables were subjected to frequency analysis. Means
and standard deviations were compiled for'questions 12 and 13
(experience and need) covering ninety-seven subject matter topics.
~ Means were also obtained for- the nine individual subject matter
groups. Question 32 (distribution of reSponsibi]ity for continuing
professional eddcation) and Question 33 (effectiveness‘of infdrmation
sources) were also treated for means and standard deviations. Pearson
correlation coeffiCients were obtained for Questions 12 and 13
(experience,versus need). A chi-square analysis was performed between
the following questions: Question 1 (membership in professiona]
organizations) and Question 4 (training speCiaiization) Questions 4
and 9'(training specia]izatidn and specialized area of current work);
" Questons 5 and 8 (age and current employment status); Questions 5 and.
10, (age and primary employment function); Questions 3 and 10, (degree
held and primary employment function); Questions 4 and 10 (training
specia]ization and primary employment function). An analysis of
variance was performed among three branches, Edmonton, Ca]gany and the
others (this diyided the responses into approximately thirds) and

thirty-two other variables excluding those in the experience-need



Cdieyory. Two_new variables were created, overall ﬁeed and overall
experience. Analysis of variance was performed between these
dépendent variabfes and ninelingcgcpvg“; variaoles: organzLuL:uns

| belonged to; branch of ArtA; degree aliained; traﬁning specializationg
age; experience; employment status; sbecia]ized area of current work;
and“primary émployment function.

O
Significance

The.fie}déof oractice known as Home Economics has been identified
as that of a professionalizing occupation. Houle (1980) identifies
professionalism as a dynamic conbept. He characterizes a profession
that is becoming as a professéionalizing occuR§tion. Continuing
professional éddcation 1s.a w;y to meet some of the goals of a
professidh@]Tzingﬁoccupation;aAd it 1svcerta1n1y an excellent way for

nrofessionals tb’maintain the quality of service to their clients.

For more than the last decade, Alberta Home Ecoﬁomists through -
the Alberta Home Economics Aséociation, have been working towards
registration as a professional b.dy; it”appears that this effort has
finally come to fruition with the passiné of an omnibus professional
act by the Alberta Government. This act will provide exclusive right
to title (Professional Home ECOnomist) legislation for-Home Economists

as well as other groups. This means that the title is protected for

only registered Home Economists to use.

When the act is proclaimed, it will be necessary for the Alberwz



O
acme ECou. 0 L te o e uio e '"JA"g:i-h, :.72rning the
' A\? T&v«, L .
profession. (ne area of these &égg}ations will be respecting the

Richeans e smsestdoa ke Beood (of tne TNty

f..nemizs Asszociation; JF oz "iory continuing ecucation program 9

professional home economists.

The proposed regulations suggest the following with regard to
continuing educatioh:

27. The Board shall. establish as a condition for annua]
renewal of registration a rejuirement for cont1hu1n

professional education.

28. Members may accumulate points over a three-year period,
the number required for registration renewal to be determinéd by
the Practice Review Committee.

29. Establishment of criteria for acceptable continuing
education activities shall be the respons1b111ty of the Practice
Rev1ew Committee.

30. " Continuing education activities shall be assigned a point’
value by the Registration Committee based on criteria
established by the Practice Review Committee.

31. A list of acceptable activities and the assigned point
value shall be available on request from the Registrar.

32. Members may submit an application to the Registrar for
assessment of an activity not 1isted.

33. The record of a member who does not accumulate the
required number of points within a three year period may be
referred to the Discipline Committee for review. (Proposed
Regulations AHEA 1984)

;In addition, the const1tut1on of th% Alberta Hbme E%qnom1cs

| AssoL1at1on in Article II states, in: part that the purbéSE of the
A]b#rta Home Economics Association shall be (1;) To promote high
professional standards through contfnuing education and professional
development in home economics." | |

/

proclamation of a professional omnibus act and regulations governing

/' The study is undertaken at this time because of\the recent



the practice of the field of Home Economics in Alberta being imminent.
There is a compulsory .aspect for continuing professional education.

ee watay e .soonal educafion is mandated in an eff. . . a0
a nxgn standard in the quality of practitioners. This is a recognized
method of ensuring that the E]ients of professional practioners wil
receive a quality service. The mandatory aspect of continuing
‘profesgional education suggesﬁs the need for a formal delivery system

fof the same.

Conceptual Framework

Continuihg profess{onal education; in order to be effective, must
Bé related, to the practice of'Home Econéﬁics“ The practice of Home
ECOnomicé (as aaopted in pr%nciple by the membership at the 1982
Alberta Home Economists Association annual meeting) indicates:

the integration and application of physical and social science
principles for the purpose of enhancing the quality of peopies
daily lives, and without restricting the generality of the
foreqoing, includes advising individuals, families and
organizations, disseminating information, planning, conducting
and evaluating educational programs, and conducting research

~related to: (1) knowledge and skills required for satisfying
basic needs for food, clothing ,shelter and human relationships;
(2) consumer goods and services; (3) management of individual
and family resources; and (4) public and private sector policies
and programs affecting the well-being of individuals and -

- families (AHEA Constitution 1984).

How individual Home Economists interpret that practice might vary
greatly. Members of a profession may be thought of as collectively
holding the required norms, values and beliefs to a degree which

ensures that they behave in a manner that is unique to their

occupatibn. Such unique behaviour is recognized by other Home



3

Economists and is perceived by society at large as a Home Economist's
professional role. An individual Heme FEconomist's perceptions assian

personal meaning to the dimensions of er profession.

Tﬁe elements of the profession of Home Economics are “loose]y
coupled" (Weick, 1982) because of the variety of facets of home
economicé. While this certaih]y makes it difficult to co-ordinate and
ordéf contipuing professional education for home economists, it has
atvartages to the clients. "Loosely ~uopled sy:tems preserve novelty,
so they are good reservdirs of f]exib%]ity. Loosely coupled systéms
- can also adapt to small changes in an environment, especially when

that environment is diverse and segmented" (Weick, 1982:674).

A consideration of a continuing profeséiopa] education plan for
Home Economists must take into account the mymﬁa@'@%@astua] job
situations that Home Economists hold. A sthylbrepakeg %?H(?ﬁg/
American Home Economics Association listed the following areas of
employment for home economists: education, business, extension,
non-profit organizations, government, 1ndustry ahd self-employment. "

This illustrates the variety of job situations that home economists

might hold.

The framework now has two dimensions,'however there are other
factors to be considered. One is that of the career cycle. 0Osborn
and Lewis (1983) suggest that the 1ife plan is no longer linear but

that now there exists a cyclic life plan allowing women to

~



redistribute their career activities.

An individual who has*just completed preservice education ana 15
at the entry level of the profession would require a different
approach to continuing professional education than that of one who is
at the mid-career stage. The ages of both these individuals may vary
from the norﬁ; individua1s may move in and out of the career line due
to child rearing; as well, an individual could conceivaply move to an
administrative,position resulting in 2 neéd for new skills, or move to
a new careeri All‘ofwthese factors would influence the kind of

continuing professional education needed.

The size of the tommunity in which the home economist lives and
the location in the province wil% affect the b]anning and delivery of
continuing professio;éi education in Alberta. This will be
facilitated in that the Alberta Home Economics Association is

presently divided into six regional branches.

An examination of the three major dimensions affecting the type
of continuing professional education that a home economist might need
will prov;de 1nformation iq planning that continuing professional
education. The fact that the continuing professional education will
be mandatory will provide a strong motivation. However "...the éxtent
of the desire of an individual to learn ultimately contfo]s the amount

and kind of education he or she undertakes" (Houle, 1980:124). That

may not be enough 2 encourage a rate of participation which makes the



o
offerings economically feasible and/or help to make participatiu’ .

useful learning experiénée for the:individual.

Houle, in a 1980 consideration of continuing professional
i
. IS Lo .
educat1onqiexam1nes the work of numerous researchers 1nto

participatﬂon. Thkge broad categories are suggested: goal ~oriented,

activity—gﬁjented and learning-oriented. Houle (1980:129) citing a
[V

study by f%ﬁ@’concluded that the "chief differentiating factor

A;th current participation was that the habit of learning
§ -

‘_ome.& pay ingrained in the part1c1pants However strong the

é{?‘“d"« %8

',ﬁg for part1c1pat1on in cont1nu1ng professional

education there are also barriers to learning. Again Houle brings
together a number of studies in this area. The barriers identi fied
and reported by Houle (1980) can be organized into three categories:
situqtiona] (related to cost, responsibilities and transportation);
institutional (the timing, the place of delivery, the subject

‘content); and dispositional factors (the 1nd1v1duq1‘svse]f~concept).

In summary, the major dimensions of the conceptual framework are:
(1) the type of occupational position held; (2fi£ﬁe'supject matter
specialization in pre-service education; and (3) the stage of the
career cycle in relation to the perceived need for continuing
professional education. In addition the effect of the geographic
location of fespondents on their preferences for continQing
professiona]veducation, and the barriers to participation will be

examined.



r\‘)SUIhE Lions

The study assumed that the respondenté in the selected sample of
Home Economists were able to give a valid estimation of ‘their needs
for continuing professional education. A second assumption wa< that
the respondents were willing to participate and that they nave careful
and serious consideration to the guestions that were asked. [t was
ascumed that the questionnaire was a valid and reliable methad for
gathering empirical data regarding individuals' perceptions of their
experience and needs in subject matter areas for continuing

professional education.

Delimitations .

A delimitation of the study was that it only dealt #ith a
population of Home Economists all of whom were members of the Alberta
Home Economics Assocation.

A second delimitation was the time frame within which the -study

was conducted, April to June of 1985

Limitations
The limitations in this study were inherent in the methods
employed in gathering perceptions. The absolute™validity of the

mailed questionnaire technique as a method of needs-assessment has not



been deter... . ueneralizations drawn from this study were limited

to those Home Economists who practice in Alberta.

Instrument Development

\

The data required for answering the research questions were
collected by means of an instrument prepared specifically for this
apP1ication: In order to develop the instrument, it was necessary to
attempt to answer the following preliminary question:’ What tasks are
home economists in Alberta involved in? Initially the research
literature was searched for a comprehensive description of what a Hpme
fconomist‘s_tasks might be.be. Because home economics is such a
multi-faceted profession, no single description could be found.
Further an instrument that could exact]y'fit the need of this study

was not located.

The instrument was designed to be as comphrensive as possible.
[t was designed to collect information on Home Economists' perceptions
of their experience in specific subject matter topics as well as their
need for continuing professional edication in those same topic areas.
This was in order to establish a measure of that need to assist
planners in the development and delivery of appropriate continuihg
professional education programs to Home Ecdnomists in Alberta.

The review of the resear;h literature provided a rationale for

the development of three distinct categories within the survey

4
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Lt catens vy seugtt demuyraphic antormation, o

—

instrament., The
its tinal form the "personal data® section ot the questionnaire
iﬁcluded eleven questions.  The second section was desigued to gather
the respondents’ pértep’iwnﬂ )f{huth their experience with and need
for continuing professional education in home economics subject matter
areas. The third section dea!t with topics relating directly to the
repondents' perceptions of current continuing professional education
offerings and their preferences for delivery of continuing
professional educaticn in the fu.re. Barriers t° particigation were

examined in order to assist witn tnhe establishment of preferences.

A review of the literature was undertaken-in order to develoup a
profile of the tasks that home econcmists undertake in Alberta . No
comprehensive statement existed respecting the nature of all jobs
undertaken by home economistse- Indeed it would be impossible to list
all the jobs here that home economists actuai]y find their way into.
Therefore it was necessary to rely on the disciplines within home
economics plus some larger areas where home economists find employment

to develop a profile that could be used for the ourposes of this

study.

Pilot test . Prior to it's use in the study the survey instrument was
circulated to the following individuals for their reactions in order
to ascertain its face and content validity. A1l are Home Economists,

one having attained Masters standing and one Doctoral standing.

N '
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& Home © o A0 0 special teation in Family s and with oo
private business marvketing back gionnd
a Heme Poarmnat with nutyitron tranming, and Fona exper reng e
with the prote aonal organizatons . employed by quvermment
- Houme Loonomics teacher with g hacrground i Dretetics
a Home Toonomist with congrderable background an bamily and
adminis tratian
- a Home Leonomist an extension work with a management position
a Home Loonamat in eatension work with a management pesation
- a Home tconomist with codsiderable expertence 1 Home
Managemen t
Al
Changes were made as o result of the Tnput ot these Home
Foonomiste,  The tarmat of one particuldr question was judqed
ambigious by those who prlot tested the gquestonnaire and 1L was
Changed. Several additional changes were made to the wording and
tormat nn the advice of the the<is advisor.
Commen te made by respondents on the nstrument suggested that the
items covered a reasonably cumplete range of Home Economics skill and
' '
knowledge areas. No one indicated any concern with the response
scales in the experience-need area. [t was concluded that the

instrumen® appeared tu possess content validity in terms of both

individual items and ‘tne <calec used.

Overview cf Report

Chapter 1 has introduced and provided the background to the
study. Chapter £ will éxp]ore the literature related tu Home
Econcmics as a tield of study. Iﬁ will counsider Home Economics as a

!

profession and 1ook at the relationship of a prefession tu continding

'

professional education. Chapters 5 and 4 will consider in detail the



findings of the study and_discusé the 1mplicatfons of those findings.

Finally Chapter 5 wil] make recommendations for future practice based )

€

on the findings of 'the study. . “,

s
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CHAPTER 2
LITERATURE KiJIEW

A review of relevant literature was undertaken to provide

baékground for the reseafcher before undertaking the study. There are
three main areas to be explored %n this review,. ‘fhe first is home
economics as a field of practice. This is followed by a discussion of
the tenets of professionalism as they relate to home economics. The
third is the field of contifnuing professional education including
motivation. The review will then cohsider needs assessment, specific

instrument. development and program development.

.
1 i
! @

Home Economics aé a Field~wf Practice

Consideration of the needs of Home Economists for continuing

professional education must begin with an attempt~to determine what

home. economists do and should be able to do. One simple answer does

« : 5
not exist. The 4th Lake Placid Conference, September 16-20, 1902
(Bannerman 1981:5) stated that : :

Home Economics in its most comprehensive sense is the study of
the Taws, conditions, principles and ideals which are concerned
on the one hand with man's immediate physical environment and on
the other hand with his nature as a socidl being, and is the
study especially of the relation between these two factors.
(Bannerman 1981:5)

Flossie M. Byrd as cited in Bannerman (1980:5) clarifies the previous

definition saying that:
: 16



A
Home Economics is the study of human amd material forces
affecting homes and families and the utilization of this
~ knowledge for the benefit ot mankind. ) .

A University of Alberta report cited by, fannerman (.98C:3) " relatof
the -previous academic view of the field to the actual practice of home
economics. Defining the field as:

....a study of the laws, jconditions, principles and ideals
“concerned with people's immediate physical ehvironment dnd their
natyre as social peings, and especially the relationship between

the two for the purpose of improving the quality of pegple’s
daily iives.

fannecnot L llo.o, 5 oo v coonorhanothe atter definiYitn was

/ J

adopted by the School of Home Economics, University of Alberta in
' /

/
1975. The report went on to provide parameters for the . s/tudy of Home

Economics:.

/
/ .

....a closer scrutiny reveals that the referenaé to daily .
living is within the context of the near physical environment;
and that is, for most people far most .t their/lives, 3
familiar-type unit. "This important distinction serves to limit
the parameters of involvement and, in so doing, brings tne role
of home economics into a more realistic frame of reference.

Doris Badir, current Dean of the Faculty of Home Economics, University
of Alberta, suggests the following framework for Home Economics in
Bannerman (1980:5)

The definition of home economics as problem solving for daily
Tiving is a statement of philoscphy. [t 15 based on a
generally-accepted assumptign that finding satisfying solutions
.to the basic needs of food, clothing, shelter and one's innate
desire for healthy, happy human relationships will improve one's
overall quality of Tife; and it implies that home economics
professionals are helpers in this problem-solving process. In
addition to stating a philosophy,. the definition . also delineates
as area of study or a discipline. It provides a rationale for
placing under one faculty the diverse courses and programs which
exist today. Training which includes a broad sampling of

o
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~subject area results in professionals who can reTafe tn family
problem solving in a total way.

Home economics as a field of pfactice is not easily defined. Dr
Theodore Blegen (1955:479—82) says: "the potential of home economics
is virtually Qithout limit...no problem in home economics is not a
strand in the sncial web of our life". Tate (1961:465 says: "the

0
“breadth of the field of home economics emphasizes its importance“.'
" She goes on to say that: "the field of.homeveconomics embraces eleven
separate but interrelated fie1ds, namely foods, nutrition, clothing,
Tt a0 3T, M uS g, e e d 2huaplent, o TR Tenogement,

family economics, child development and fami]ydre1ations“

(Tate,1961:46).

Brown and Paolucci undertook the Laékﬁof defining home econbmics
by way of a philosophical analysis in a 1978 study. A number of study
groubé were convened with a mandate to ¥fine home eccnemics.  “ne
assumptipns they made was that the definition must both "...{a) have
1fs roots in the history of home economics and (b) be a reasoned
presentation of what home economics ought to be if it is

intellectually and morally defensible" (Brown,‘1978:v). In this study

N 3

-

two basic ;deas were developed, namely: "that home economics is a
profession and that it is a practical science concerned with the home

and family" jBrown_l9785Q).

Professionalism
7]

Professiong&pave been with us for centuries. The debate of what

is and what is not a profession or what characteristics define a



profesgion is also ndt new. Home ecunomics is considered by its

{ .
member§ to be a profession. A portion of this review is devoted to
the cohEideration g1 Home Economics as a profession especially as a

profess\on relates to continuing professional education.

i

Cyril Houle states that "...<"he dynamic cuncept of
professionalization requires the broadening cof the present goals of
continuing education.” He 'goes on to suggest fourteen characteristics

Ve e ey 4T

for such goals" (Houle,1980:34).

The conceptual characteristic - Houle wiews "... the first and
most dominant characteristic is that as many members as poséib]e of a
’profgssiona1izing vocation should be concerned with clérjfying its
defin{ng function or funéiifns“ {Huule,l?EC:35T.‘ This Characf@;iatii
certainly relates very clearly to home économics. The diaiugue has

,

been going on since at least 1302 when the Lake Placid definition was
‘struck. In 1980 the definition was tonsidered at the Marjorie Brown
Sympos1um held in St. Paul Minnesota. Liz Dowdeswell, current
president of the Canadian Home Economics Association, states 1in the
fall ‘84 issue.of the Canadian Home Economics Journal that her*concept

of the profession is one that cares and helps. The discussion is

current and. recurring.

The second, third and fourth characteristics are related: mastery

[

cf thesretical '-~uwledge, capacity to solve probiems and Lse of
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practical knqy‘edqe (Hou]e,1980)n Cogan concurs as he défines é
profession.asAa vocation in which its members believe that its
"...practice is founded on an understanding of the thebfetfca]
structure in some department of learning or science and upon the
abilities which accompany such'understanding“ (Cogan, 1953:43-9). The
mastery of theoretical knowledge is evident in that a home economist-
in A]bérta-méy only call herself that after graduation from a
four—yéar Bachelor of Science degree from the Faculty of Home e
Economics specializing in one of’C1bth1nq and Textiles, Fuods and \”’Q
Nutrition or Family Studies. The individual's capacity to solve
problems is developed in pre-service education partiaily through the

method of field-work known as the practicum.

Home economics is a field where the application of théo}etical
know1edge to pracitical end uses ié dominant. The individual
practitioner's ability to maintain employment depends on her facility
with applied theory. Clients of the home economist rely on her to
provide practical solutions for problems that develop in everyday life
situations. Very visible examples of th%s application are radio
broadcasts. One is made by a home economist with Alberta Consumer and
Corporate Affairs providing information to help a consumer make wige
consumption decisions. Another is the broadcast by Northwestern
Utilities' home economists. Daily, these women answer client

o
questions in regard to the concerns of homemaking.

Houle identifies the fifth characteristic as self-enhancement.

7



He suggests "... that the practitioners of a vocaticn should‘... seek
new personal dimensions of knowledge, skill and sensitiveness-by the
arduous study of topics not directly related tu tneir prufession“
(Houle,1980:47). This can be illustrated by the number of 1nd1v1anls
whose baccalaureate degree 1is in home economics and who have gone on
to widen their horizons by pursuing studies in law, business

I
administration, adult education, educaticnal administration and fine

3

-arts.

Houle identifies the formal training associated with a profession
as his sixth characteristic of professiznalizing cccupation. Home
economics encompasses a body of knowledge. That body of knowledge 1s
constantly being updated through research to provide knowledge in the
subject content areas. Home économjsts then use thiévknowjedge to

nelp their clients meet needs arising out of the growing chmpiexities

of daily living.

" The seventn characterisﬁic - that of credentials, the 9th - legal
reinforcement, therllth and 12th - ethical practice and penalities,
respectively, are being dealt with in Alberta through the vehicle of a
government omnibus bill. This act will be reinforced with regulations
goVerning the field of practice.r Cogan (1953:48-9) definegithese
characteristics "...as that of being regulated by a formal
~organization whicﬁ has as 1ts concern the‘welfare of society as well

as of members".



The eighth characteristic of professionalizatign 1s that the
chation should nurture for its members a sub-culture with distinctive

attributes..." (Houle, 1980:57). Cogan clarifies this characteristic

i

3 . L. , . .
by saying that "...it involves special relationships of
identification, affiliation and loyalty among the members who practice

g -

e (Cogan,1953:48-9%. This characteristic is the most tenuous in the

o

field of home eccnomics due in part to tne variety of positicns that
home economists undertake following graduation. When one individual
identjfies anothsr 5 o T e e e e e

bond.. This is a very subjective perception however, and difficult to

document.

Houle (1980:61) characterizes puslic acceptance as important in
'...that the general public should be encouraged to become aware of
the lofty character of the work done by the practitioners of the
vocation"(Houle 1980:61). A public pe;ceptjon that home econcmists
"cook and sew" has been -detrimental to the profe;sion in that it has
excluded practitioners from a variety of positions that they could
fi11 extremely effectively. Where that barrier has been overcome,

~ employers have found that individual home economists are very

“competent and, as a result, aCceptance has grown.

"A thirteenth characteristic is that the relationship of the work
of the vocation's practitioners and that of the members of allied
occupations should be clearly established and maintained in

practice"(Houle, 1980:67). Evidence of the commitment of home

3
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economists to the precept is detailed in tne Alberta Home toonomics
Cnde of Ethics, ItemsZ states: "A member uf the Alberta Home
cconomics Asscoiation will cooperate witn other —rganizations
tnrougnout the world whose aim is the welfare uf hcmes, families and
community”. Item 3: "A member ot the Alberta dome E¢Snomics
Association will practice only in those fields of professional Home
Ecsnomics in which he/she is qualified" [Alperta Home Eccnomics

Association, 1978:Al3).

The fourteenth characteristic suggested by Houle concerns the
oractitioner's relationship to those who use their services. Again

a member

the Code of fthics addresses this. Item 7 states that

¥

of the Alberta Home Economics Association will provide competent and

responsible service to the best of his/her knowledge on behalf of

. emplayer, clientele and the community at Targe" "Alberta Home

fconomics Association, 1978:A13). (ogan [ 1953:48-3) agrees saying of -
a protession that: “...1ts orimary etnical principle 15 that it nas a
duty to offer its unique service for thé.wleare of the <lient and
society." Ma;jorie Brown,‘speaking at a_symposiumvwhich locked
critically at the professional practice of home econom%sts, suggests

the benefits of the service home eccnomists give.

First, that the professional acts we perform are presumably for
tne good of society, otherwise society has very little need or
use for us. Second, “in making a claim to provide service to
~society, we also claim to come as cumpetent people, that is,
being professional we are professionally competent. And to be
professionally competent, means that we come, therefore, with
certain knowledge and certain skills. And this knowledge 1s not
only about what it is that we practice; 1t is the knowledge of



human beings, of penple, if we are in a personal service
profession. Qur knowledge also 1ncludes an everydav kind of
knowledge a common sense kwnd of xnowledge which we qet just
Ly el Gl N DI
runsc10us of this k1nd of Pnow]edge It c0n51sts uf bel1efs we
have adopted from the society in which we have interacted for
some length of time. But we come not oniy with knowledge and
skills, a third claim we make as professionals is that we will
"not use this knowledge and skill .in any unethical way, that we
perfom what we do in an ethical manner, that whatever is done is
done for the good of tne persons whom we serve, not especially
for our own good. [t may alsc be done for the good of scciety.
Fourth, a part of our claim as a professional involves the '
notion that we have scme autonomy as persons. This means that we
are able to reflect upon action (it doesn't always have to take
turever; and then act prore551unally out of our OWH
br o rotneablie | considered judgy- Pt a7 Toad T, w R
WTeLprtate Do 20 under Tne :“:J157am:;; \;v,Jn 198C: /4

Houle says that

.each vocation wisning to professionalize i1tself must try
to elevate its dignity and maintain its integrity by the use of
precept and practice, by the positive force of education and the
negative force of self-regulation, by open and free discussion,
and by a full opportunity to scrutinize the principles that
govern practice (Houle, 1980:74)

Cogan (1953:48-9) states that "...the expectation of society is
that a vocation must satisfy its system of beliefs to be classed as a
profession”

Evidence to support home economics as a professionalizing
occupation has been shown. Ways of extending that aim through the

development of continuing professional education is explored in this

study.

Continuing Professional Education

If continuing protessional education 1s vital to the maintenance



yt 4 viable profession in the 1980's ther it 15 als vital fu an

individual practitioner The knuw!edge ot *he world mulfiplies a%t an

ever increasing rate. In order tn remain relevant and ot use Lo tnerr

.
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clients home economists must become lite-long iearners 7 = oy .7¢ it

already sy inclined.

Continued education "...implies come faorm of learning fhat

‘ ) . - o~ . 0
advances from a previously estc “ished level of accomplishment to
extend ind anplify knowledge, sensitiveness, ar skili”
Houle,1950://). Ideal standaras tor cuntinuing egucation wiil pe
that it is effactive and efficient. These criteria can and will be
applied by both providers and participants. Befure any comprefensive
plan for cuntinuing professional educatiun is develuped, cunsideration

of a variety of elements should be undertaken 1n order to ultimately

meet the above criteria.

Motivation

N Motivation to participate in continuing professional education
varies widely amongst adult {earners. _Lauffer suggests that the
rewards to human service personnel for participation may be extrinsic
ar 1nirinsic:‘ "While extrinsic rewards may be the initial motivators,
these may take on less relevance as the instructional process unfalds”
(Lauffer, 1978:200). Houle (1980:106) Suggesfs three broad catégories

of "...stimuli to learning inherent in the practice of a vucation:
opportunity (such as increased income), a threat (quch as a crisis of
LR
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selt-identitication) or most frequently, as a challenge combining hoth
opportunity and threat (such as the need to discover the best soluton
to...a problem).” The problem oriented intormation search 1s
characterized by Houle (1980:107) "...as the most significant stimulus
tor continuing education throughout the whole course of an active

career".

There are other stimuli encouraging the individual professional

iy seek continuing education. QOne i: crhange, Y. ..everyone muil expecs
constant change and with 1t new goals to be achieved and new

understanding and skill to be mastered" {Houle,13980:75).

Throughout the career of an 1nd1v{dual, changes in job level or
organization may be a motivator for continuing prafessicnal education.
"Whenever anry shift in the career 1ine occcurs, it provides an
ncentive for rormal or informal continuing education to which the
individual must respond" (Houle,1980:103). The shift might also be
back into the work force or from that of an active professional to a
facilitating professional (one teaching others). Another area of
stimufus could result from the informal network of the individual.
"The influence of informal professional association as it operates
with the customary expectations imposed by the general
professonalization process can lead to greatly improved learning
penefits..." (Houle, 1980:111). The métivation in this instance may
be greatly enhanced by both role models within the profession and the

actions of mentaors. The sense of responsibility an individual member



<t oa protessicn has tiwards being a role model s yet anoiner

*
H

Jariatl ooen theme.

A last motivation, intrinsic by nature, 1s the 1ndividual s wn
ortentaton to learning. [f one has a pusitive attitude towards
learning, has been engaged in educaf!mn Tnoa recurring £asis, tnen he
rosne iy exN1DILING characieristio, ot a (1te-iong iearner wnich will
increase the likelihood of his or ner future participation 1n
~ontinuing rrofessinonal education.

Y Needs for c¢ontinuing protressional educaticn and Senefzt; Sfoat
may pe viewed quite differently by the individuals wno undertake 1t

|
and by society-at-large or those segments nf saciety which become a
profession's clientele. The persaonal needs have been discussed under
mortivation.  Societal pressures upen a groTesslan fave arisen tLroa
Poal
friety of reasons. The most direct form uf the pressure nas deen
criticism and as the structure of society nas become more complex tne’

criticisms have become stronger.

Schien f1972:33) states "...the criticisms‘uf the protecsions
have been articulated from three basically different perspectives: the
perspective of society...; the perspective of the profession
itself...; and the perspective of the student who intends to pursue a
“professional career...”. Houle 1s more specific in suggesting suurces
of criticisms. He lists four sources of pressuré whicn have

implications for continuing professional education. He catagorizes
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them as tollows: "o ottacks on a protession by 1te members, consueer
Foncern . omacs media interect and cancosa . and aoyerement decisiens and
judgments ... (Houte, 1980:295-3000.  Schien (1477:034) goes on to

suggest two cateqguries that the criticisms ot society tall into

oL the prd(e%51uns are seen as insufficiently respinsive to anmé new
cocral problems that have been identitied, and the protessions are
seen as tailing to take advantage of all the knowledge available to
them." Other literature suqggests that the public 1s becuming more
1T utate 0 el wapeneations of provesstonas codie,.  Continuing
education is a vehicle with which professional groups can relate the

actual practice uf their protession with the moral and social issues

connected to that practice.

Vocal consumer demand upon the protessions began 1n the 1360's as

a part of the counsumerism phenomenon. . Investigative journalism 1s
)
ano ther phenoﬁenun that has had impact on the professions. “While the
media have been eager to report positive breakthroughs 1n the work of
various professions...the general tone of much reporting has been
increasingly negative" {Houle ,1980:299). Llegisiative decisions and
government judgments does not necessarily result in direct regulation
of professions. They may include indirect regulation. For example
consumer legislation may well affect the practice of home economics.
Legal judgments such as malpractice suits may also serve to regulate
professions. Houle advances the argument thapytﬁg;g'ggessures offen
e ,

stimulated action by concerned professionals in the form of continuing

professional education which ultimately results in affecting the
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quaTity of sé?vice provided tu the various‘publits served (chlé
1980:300! . |
\

A study of related 11terature’identifies three areas of a
professignal's practice, they are:"professibna],‘persdna], and social.
‘Houle (1980:74) suggestéﬂthaf continuing professional education sheuld
"...ensure the establishment and maintenance of efhical, infe]lettua],
énd social sténdards in a professiona]1zingtpccubation.;f.“

Continuing professiona] education could then incfude “nrwledge,
skills, and attitude as 1n~'yidﬁ5W components.

In éhe persona]rcomponéntjthe‘need for the wel 1-rounded education
of the.individﬁd1‘rather than just the technical orientation of
continuing profeésiona1‘educ;tipn is identified. Houle (1980:49) -
vreinforées thi¢ thought by saying that "...it is impcrtant rot t
negiect general education in favor of professional education.
Development of a varjéty“of interests will ennance professonal life

and‘provide.new"insights into work....'
JThé devé1opmeht éf social responsibility is the last compgﬂbﬂi of
continujngyérofgssional edUcatién. By definition, a profession 1s
said to‘be responsfb]e,{but to Qhomvand‘abéut what 1s‘the professicen
responsible? ﬁoulé addreséesrthese'questions in the two
‘cﬁaracteristﬁcs of a prbfessionalizing occupation wﬁich he Tdentffﬁes

as ethical practfce, and relations to users of the service. Houle

©(1980:63) says that cOntjnUed prdfessjonaT education should



"...provide settings in which ethical issues and their practical
applications can be.deb?ted and discussed". - He -suggests that f...the
unde?standing of complex relationships between practjtiohers and users
of service can usually be acquired only during the practice of a

" profession® (Hou]é,l989: 72).' This yeads to the conclusion that the
area of social responsibility is largely the province of continling

professicnal education rather ‘than that of pre-service education.

a

Houle (1980:86) in Uescribing an emerging model, suggests that
continuing professional education can be categorized Jnto four types:

", ..maintenance and_modérnization, preparatory to change, induction

into new responsibilities and refresher”. Beriin {1983:124) notes
that continuing professional education in order to be valid must be

useful . He says that any continuing profeSsiona].edutation,qffgrt

L ‘ . » o ¥y
must be percieved by professionals "...tn be useful and important both

I

_persona]]y and'professiona]ly”. ', S

Needs Assessment

" The basic béTief in the importance of g;zﬁisﬁng educafiona] needs
and then taking those neéds into consideration when planning
educational programs has been wiﬁh us for many:years. Hake (1983.:4)
asserts that: “Thé history of adult education could be fégarded as
organizea responses to the educational needs of adult members of the’
_community”: 55? goes ;n to say that: "needs research turns on

; appropriate methods for assessing not only existing needs for

services, but also levels of future needs and the resources required-



to meet those needs" (Hake, 1983:6). Lawson as cited in Hake
(1983:15) argues that: "...a needs-meeting approach seems initially to
offer... the orgnizer the professional authcrity which he needs tn

decide on priorities and to dispose of scarce educational resources
more etfectively."

, ' : . . v _
People's needs are complex and interact with nne another. Need

is the recognition by an individual of a reason to seek- and

e 2
P

bérticjpate in an educatﬁona] endeavcur. Of interest to the
researcher was.theaexamination of How individuals percéive need.
Thbsg of fering continuing professiﬁnal education could be petter
equipped to méet needs if they could understand how needs are first

perceived, what motivations induce need, and how individuals come to

recognize and report their personal needs.

Griffiths as cited in Pennington (1980:2) states that: "tnere i

-a danger that continuing education practitioners, not always

fﬁ\self:anaTytjca1, may assume that the needs they identify emerge

’;I’
i

direct]y from factual descriptions”. Penningfon {198C:3) himself
states that.“value Jjudgements are unavoidable in educational needs
assessments. He goes on to cite Argyris and_Schon as suggesting:
“oL.an épproaéh to ongoing needs assessmeat that entails comparisons
between espoused theory and theory-in-use” (Penningtoﬁ, 1983:3). This
approach fnvo]ves questionjng the values and assumptions inVolvedrwith

. \
needs assessment.

>
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Pennington (198C:3) says that: "needs asséssment is a term that
has been used to’describe a process with at ieast three purposes,
~including analyzing clientele, identifying topics, and specifying
areas of need”. He goes on to assert that: "effective needs
assessment studies are rational responses to 1dent1%1ed problems,
designe& to sugéest alternative so]utfons to those problems anqwto
e

previde reauisite information, so that action decisions can be’made"

({Pennington,1980:3).

Several characteristics of needs assessments are identified by
Penhinqton (1980:10). T“he first is that needs assessmenthemp1oy a
systematic methodvgf collecting data from persons who can be or are
affected by the p%obiem being examihed. A second characteristic is
that needs assessments are continuous, or should be as educational
needs change fairly rapidly. Needs assessments can vary greatly in
“_%' and cost. They é'an be subjective and objective and may take the
form\;f interview or questionnaire. Pennington (1980:10)‘goes dn to
state that: "a pervasive characteristic of most heeds assessments
resul ting in effectfve action is thg involvement of potent1a1
participants, community groups and educators as partners in decision

making". Finally Pennington (1980:10) says that: "a needs assessment

is a transitional process from the present to the future".

Researchers seem to agree that the quality of needs assessments
vary greatly, and their reliability can be questioned. However they

continue to be used as methods for identifying adult educational
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needs. [t appears that in the absehce of»a more exac*t method of
qeasurement théy may serve if subjected to exacting standards. As
well it is valuable to question theaassumptfuns underlyiny the
concepts that motivate the undertaking of a needs assessment.to make

sure that they are free friom se]f—servihq needs.

Ta0 Hasic methods of conducting a needs assessment ~eem to'be 7
most'applicable to the needs assessment. They are the queézionnaire
and the interview. The guestonnaire will be cvnside;ed first. Dest
(1959:143) says that: "perhaps most criticism nhas been directed at 1ts
nisuse rather tﬁan its use". Therefare the pros and couns of ftne
questionnaire were carefully 1nvestigated. Tre foliowing 5ater1a1

.discusses the relative advantages and disadvantages’which were
considered before designing the survey instrument. One such et of
advantages was identified by «ritch (19783:47}.

-

“he questionnaire format is of relativel; low cost and fairly
simple to administer. The questionnai;e format generally guarantees a
greater anonyimity for the fesbondent. A§ weil the time the
respondent must devote to_an;wering the questibnnaire is usually Tow.
‘A questionnaire allows the respondent to reply as ccnvenient to
themselves. This contributes to 1¢ss pressure on the respondent. Tne
questionnire format tends T result in uniform answers providing
infOﬁmatioﬁ which is easily recorded, analyzed and tapuidted. A

questionnaire allows the researcner the time to develop the structure

very carefully in order to provide precise answers to the research
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.questions. Finally the questionnaire format allows the possibility of ‘

Jreater validity within the instrument.

_‘There are some disadvantages in using a questionnaire format.
There may be é'large number of-non-;eturns. The length of the‘
questionnaire may be a problem. Incompleteness of both the
questionhaire.and the 'questions may be a concern. Structuring prior
to delivery can be difficult and the structure may limit the
Cflexibility of obtaining answers. The quality «f recpances are
sometimes difficult to gbve%n. Two other problems that are associated
with quéstfonnaires are that there is little confro] ocver the
respondent and that a’questionnaire formatuiacks organic quali]tiesf
A primary concern in developing the questibnnaire format is to compile
a structure that the variety of respondehts would be more likely to

complete and return,

The interview 1s thé second method of obtaining information for
the needs assessment through the direct methéd of dsking respondents.
Again Qrlich {1978:8) provides-a list of advantages and disadvantages.
A most important advantage is the personal contact which the
researcher has with the respondents. It 1s possible to clarify
questions immediately and to understand {he respondent's feelings.

"The interview format allows discussion agout problems and allows the
repondent the greatest opportunity for fgee ekbression. The
interviewer may clarify guestions as we11 as have‘an opportunity to

’
observe and record non-verbal behaviours. [t is possible to encourage



a high rate of participatTpn because of the persnnal contact and 1t
may oe a way of validating a ma1leé survey.
’ 4

There are however some substan®tial drawbacks wifﬁ the interview
metnod. The interview 1S more expensive and time cunsuming than ine
questionnaire. The number of individuals who it is passible to
interview may pe a Ifmiting tactcr. In additien both the interviewer
and repondent may introduce bias int@{the questions and answers. The

respondent may not answer truthfully.

For the purposes ot this study the advantages of the

questionnaire outwelonhted that of the interview. Therefore a
v

questionnaire was used as the surve;:instrument for the needs
assessment. Previous research surveys with home economists as
sublects were cought as Dackground mater;al £ assist in the
development of a questﬁ;nnaire. A survey instrument was needed for
this applicaton which would be comphrensive in %ubject matter relating
to home economists.

Miller (1984:44) in SurQeying extension home economists and their
clients in Michigan utilized several questions to gain descriptive

, _

information about the women and their situation. These questions
1nc1uded one on age, to be able.to gain informaticn about where the
respondent waé in her 1ife and career cycles. Also included was a

question on formal organizations belonged to. Some suggestions n

barriers were gleaned from this study. They included lack of time,
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offerings irrelevant, respondené satisfied with the present 1eQel of
knowledge, the form continuingfpfofessiohaj education.was offered in
Qas not desirable. These ideas were'incorpd%ated into the continuing
professional education questionnaire developed for this study. The

barriers were utilized in a positive format in place of the.negative

one that the word barriers 1mp1ie§.

A survey was conhuctedlin Florida (Hein ,1973:30) which had home
T WoGeCt Tt e T ;! “hig <yrvey suqggested a
relationship between competence in subject matter and educational
preparatiﬁn as well as work experience and other personal
characterisiics. Hein's questionnaire was organizéd into three
sections: personal descriptive data; willingness or unwillingness to
par:ieipate; and willingness related to existing conditio&s and

back-up services.

Private business leaders who employed home economists were
surveyed‘by Dunn (1969:34-37). The demographics collected in this
survey included: job t1t1e, type of degree, years of work experience,
and professional activities. Thié survey suggested some topics fof

‘ . o~

inclusion in the subject matter area i.e., computers , marketing,

evaluation techniques, management principles and decision making. “

Kanter (1977) suggested the following subject area skills:
decision making, critical thinking, and problem solving. In addition

‘the report suggested: financial management skills, networking skills,



requtiating skills, and the develupment of a historical perspective on

home economics.

"An Assessment of Continuing Education Needs of Dietitians”
‘Byrkeholder et al., 1984:132-36) utilized a guesti=nnaire consisting
5f three parts which asked for: employment informaticn, respondents’

retferences 10 regard to continuing professiunal education activities,
p : p

and respondents’ assessments of their needs 1n subject matter areas.

SAU L DL e LnEy A TEd e =T
These areas provided a number of suggestigns to usé in several subjlect
matter areas for the instrument being deveioped. The areas were
managerial effectiveness and efficiency, performance appraisals,
leadership effectiveness, group dynamics, ccmputers as management
tools, food marketing and purchasing trends, principles of decisicn
making, new foods and food products, nutrizicnal amplications in
aging, nutrition in prégnancy and lactation, nutritional needs f the
athlete, adult education concepts and principles, assertiveness
training, speaking before live audiences, the politics of food -

domestic and world dimensions, written proposal for funded projects;

|

A study by Crossno (1975:77-78) provided rationale for including

the research process and writing for publications.

the following information in the demographic portion of the
questionnaire: present job category, years of experience, highest

degree obtained, and area of specialization.



A paper on the training of home economists for rural qevelopment
(FAO,Paper 36) squested some areas ot subject matfter for {nclus1on in
t1e guestionnaire. They were women's 1ssues related to community
development, the prgcéss of adult education, problems and methnds of
adult education, the communig@tion process, motivation techniques, the
process of human development, consumer rfghts ard the raticnal
econamy .

Tn ovdae - R B P I T P SO RISV T
American Home Economics Association study (1983) askea for information
similiar to the Crossno study. Hein's (1982} study also confirmed the
demographics asked for in the other two studies. The Hein study
proved to be most useful 1H suggesting categories of skills and
knowledge in home economics subject matter. The categories were:
textiles and clothing, management and ramily economics, child and
family develcpment, housing and nomé furnishings, food and nutrition.
Within each of these five areas there was a 1i§t of (Detween seventeen
énd twenty—three subject matter topics. These topics were used to
nelp determine the individual subject matter topics 1nc1uqed in the

A

survey instrument.

Andrews (1979:16) in a survey asked the respondents what
information they needed to plan thefr program in vocational education.
I[n addition the respondents were asked questions about the
individual's employment situation and the area of the state in which

the position was located.



grock's (1982) survey instrument on the inservice needs of home
economics teachers provided some suggest  ns for duestions that were
applicable to the instrument being prepared. ‘hey xnc1uded:.are
present inservice programs meeting your need, huw much time wculd you
be willing to spend attending inservice programs.in a year; d 3 you
attend as many inservice programs as you wouird nave iiked 1n o tre past
year. These questions were helpful 1n cwwposing the third portign ot
Toament Mcontinuing pe ‘;'1(f”-' > o ooy

[n addition Brock's &urvey instrument provided a modei for the scales
P

ysed in the experience-need purtiun af fre nstrunent,

Program Development

The design of any continuing protecsional education Jrogram, 1f
itois to Fu1fi11 the requirement of Seing usetul and inpertant o thg
individual shouid consider several factors. The de<ign shou'd be

'cunsidered in the context =f what has gone before in the way of
offerings of continuing professional education. A zecund
consideraticon which complicates the first is that ar individual's

background should be consideré®. Houle says that "...every member of

a profession has a distinctive style of life-long Téarning influenced

by an individual background, a unig&é‘gombination nf character traits,

and the special circumstances of{higfbrfher immediate environment;
e

including stimuli provided by peoﬁféland institutions who seek to

advance continued education" (Houle 1980:77);. A third factor uczen
_ _ .

which the design of a continuing professional education pregram .
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depends is that of the common identity of the practitioners. That may
seem redundant to mention, however it influences what material and at
what level the material 15 uffered,‘tnli will atfect. tne perceived
usefulness of the educational experience to the individual. For
example, in the home eonomics rield, a concern develops when somecne
from nutside the discipline shares information pertinent to home
ecunomics subject matter. 0Often there 15 evidence of a lack’ur
knowledge’ of the common identity and thus the materfal is not

N C L e i . . Cep e . R D20 “a
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for the individual home economist.

Houle has noted three trends which may atrfect the types of
continuing professional education developed and how it is de]%vered.
Thg first is that people are entering professions later in life. An
adult student will have develuped an independent styie of learning.

Houle says that this type of student has "...internalized the values
of continuing education, knows the goals to be sought, possesses a
sense of self-sufficiency, and respects any formal instructor in terms

of demonstrated competence rather than generalized authority" (Houle,

1980:96 ).

Another trend of note is that individuals are shifting to second
professions. Sometimes this shift is in a related field, Sut there 1is
usually some new body of knowledge to be assimilated. This causes a
question as to whether the education is pre-service or continuing.

Most significant however 1s the way in which the adult student relates



to the educa'onal tacititator.  The lTearning Style may be gquite
4ifferent trom thas of the individual who was diamuss,ed o the tirst
R #
trend,
A lase srend that Houle (1380:77) notes is tnat to. . the avid

desire to learn may sometimes make 105 initial appearance s .mewhat
Tater in 1ife than trad*tionaliats have assumed”. Wnile tnese
individuals do not have a proven track record ot academic achievement,
they often are more committed and eager to learn than those wnu enter

a profession at a younger age.

summary

The literature review provided tne researcner with backguund rur
the study in the following areas: home economics as a field of
practice, prcfessiwnaliém, needs assessment tgchniques, ird continuing
professional education in the professinns. Crapter : will present the

statistical findings. The iast twO chapters N1l discuss tnose

findings and present recommendations arising rrom tnem.
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Introcduction

rerothe purpose «f this study, several levels ot data analysis

were pertormed. First the data were examined for freauency and

¢ L]

percentage of response for all variabléé. Secondly Pearson

correlation coeffecients were nbtained for variables related o

. @ 47
subject matter, ne subject matter variables were a)so canked .| g

according to mean for both the experienc*nd need categor%land" thes
according to subject matter grouping. Mea@ﬂ were ubtained for tﬁep | ;;.w
continuous variables; instructional modes and program components.

Cross tabulations were obtained on frequency data of interest to the
researcher within the parameters of this study. Analysis of

variance/T tests were conducted using the dependent var1ab1€§ overall

need and overall experience and independent variables in the "personal

1ata" section of the questionnaire. This Chapter reports on the

“s;nificant findings in the above categories.

42



RESPONDENTS

Rate of Return

‘

0f the 234v%otential.respundent§ 1nrthe random sample of Alberta
Home Economics Associatio: members who received -the quéStionnaiwe, 152
or 65% compléted and returned the questionnaire in usable form.
Respondents were asked)to dgscribe thesmelvés by completing eleven
jtems in %he first sectiun of the questionnaire, entitledlpersonal~
data. lItems yne through - « c-ked for objective 1nformat10n‘regard5ng
(1) profess unia. aiti. . ations, Z) branch membersnhip, (J) professional
qué]ificbticqs, (47 training specializdtion, (5) age, and (6) years of
Jjob expéfiénce [tems seven t--zugh eleven asked %br more subjective
information:regaring: (7 titie of current obsition, "8) émp]ayment

status, (9) specialized area of current work,- (10) primary employment

function-and, (11) number of pdsitions held as a Home Economist.

‘Professional Affiliations

Table 1 contains the frequency ofeg@§ponses regarding their

- current (May 1985) professional affilgations. Of the 152 Aiberta Home

Economics Association members who responded to the guestionnaire, 47

per cent belong to the Canadian Home Economics Assocation. Nineteen

pér cent " of the AHEA members who responded are also Alberta Teachers
. & i ?’ ; i ’

Association members-and 4 per cent belong to the Alberta Registered

Dietitians Association.

p
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Table 1

Professional Affiliaticns

Ofganization Number of Respondents (%)
AHEA ’ | ) 152 (100%)
CHEA 72 (47%)
ATA ’ 29 (19%)
HEIB - 23 (15%)
ARDA “ 4 (3%)
IFHE _ ' 11 (7%)
ONE v 5 (3%
i
i

AHEA Branch MembeYsHip

Table 2 1ndiéatés the number and percentage of respondents
be]onging to each of the six AHéA\branches. The randonm samb1e was
~ fairly evenly distributéd between Edmonton, Ca]gé?y, and the four
smaller branches (Lethbridge, Red Deer, Lakeland, and Peace Biver).
For purposes of cross tabu]atign the four‘sma11er branches were

grouped together.
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Table 2

AHEA Branch'Membership

¥V

BrancH o Number of cecnnpdepts /%)
Feace River 1L (7%)
Red Deer 14 (yz)
Lakeland 10 (6.5%)
Calgary 53 (354)
* Edmonton ' ST 3054
Lethbridge 1(5%)
5

Professional Qualifications

As is shown in Table 3, most respondents;(8

degree. Only 13 per cent had completed a gralgg

_ Table 3
& .
‘ Professional”Qual ifications
Degree : . Number of Respondents {%)
Bachelors * . : 133 (87%)
Masters . | 13 (9%)
Doctorate - 6 (4%)
- &
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~ Training Specializafion
Table 4 presents the frequencies obtained for ‘the various .
training specializations. All training specializations were

represented in the sample. Clothing and textiles were the largest

group répresented with 26 per cent of the sample. o

Table 4

Training Specialization

Specialization Number of Respondents (%)

Fdods & Nutrition

*

H.Ec. Education

Clothing & Textiles 38 (26%)

Dietetics ' , 11 (7%)

Family 24 (16%)
_ , %ﬁ?

General : e 24 (16%)

Age

Table 5 contains the frequency response of the respondents by age
category. The largest groups- ({0-39 and 30-39) accounfed for 70 per

-cent of the respondents.
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Table ©

Age Categury

14

Age (Category Number of Respondents (%)
20 - 29 19 (26%)

30 - 39 67 (44+)

40 - 49 ' ‘ 19 (137

50 -~ 3 iz (1.5

™ ' 2
60 - 65 : 3 27
over 65 AR RS

Years of Job Experience

Table 6 provides the breakdown for years of job e<perience of the
respondents. - Tﬁﬁrty—n1ne_per cent of AHEA recpcndents had between 5
and 10 years of job experience as a Home Economist while a further 20%

had between 1 and 4 years of experience.



Table 6

Years of Job Experience

Years of Experience

Numbe} of Respondents (%)

< than 1 year
1 - 4 years

5 - 10 years
11 - 15 years
16 - 20 years

T over 20 years

10

31

59
25
13

13

Current Employment Status

Fifty-nine per cent of respondents were employed by an

educational institution or by a public agency such as a government

department, a hospitai or a public utility as shown in Table 7.

43



Table 7
O Fmployment Status
Employment Status Number of Respondents (%)
not. working outside home 272 (1%57)
sel f-employed ; 14 (9%)
educational institution c 42 (28%)
other public agency &% ' 47 (31%)

private company [

retired 10 (6%}

Current Work Specialization

Seventeen per cent of AHEA respondents curfent?y work in the
Home Economics Eduéation area; this compares with Z1 per cent whc were
trained in that area. Tabie & indicates that . per cent of
respondents currently work in the Clothing and Textiles areas; whilé
26 per ﬁent of the respondents were trained in that area. A
comparison of tables 4 and 8 indicated that the lTargest discrepancy
between training specialization and current work areas was in the

General category, 16 per cent and 35 per cent respectively.
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Specialized Area in Current Work

i

Specja]ization . NumSer of Respondents (%)
Foods & Nutrition | 19 (15%)

H.Ec. fducation : : 21 (17%)
‘Clothing & Textiles /// 20 (16%)
Dietetics 5 (4%)

Family - | 15 (12%)

General _ 46 (357%)

Primary Employment Function

Table 9 illustrates how respondents viewed their primary
employment function. The role with the largest response rate was that

of teaching (41Z).
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Primary Employment runct:@on

Field Number of Respundents {!
Management ‘ 21 T lbe)
Sales 5 14%)
Teaching RIS
Consul ting Sbopdd
A . LA
Other ‘ U vihgy

Cruss-iabulations

The significant differences tnat were rtcund are reporied in Tabie
10. Training specialization wés cross-tabuTated with memberships in
professional organizations. A signiticant numbér of thuse who trained
in the area of Home Economics Education and in Dietetics were ﬁembers
of professional bodies relating directly to thelr training °

special izaton.



Cross-Tabulations Showing Statistically
Signiticant Districutions

Factor 1 Factor ¢ Chi Square
Probability

Specialization Organizational

Training Membership pg. 0l

65.5% of those who specialized in H.Ec. Education are members
of the ATA. '
50% of those who specialized in D1etet1cs are member) or ARDA

Specialization Area of Current
Training Wark p< .01

40.6% qﬂ those who specialized ‘in CLTX are currently working -
in general areas.

=27 o those who specialized in ramily are currently working
in general areas.

Age Employment
s Status ps. 01

In the age categories 20-29 and 30-39, 46.2% and 41.8% are
employed by @ public agency.

In the age categories 40-49, 50-59, and 60-65, ©63.2%, 43.8%,
and 33.3% are employed by an educat1ona] 1n5t1tutlon

Age Primary
Employment ng .01

In the age category 20-29, 30.8% each are in a teaching'
role or a consulting role. _

In the age category 30-39, 34.5% teach and 25.9% consult.
In the age cateqgories 40- 49 and 50-59, 82.4% Qnd 41.4% are
in a teaching role.

Degree Primary :
Obtained Employment pg. 0l

Of those who had obtained a Bacnelors degree 36.6% teach,
and 26.8% consult.

Of those who had obtained a Masters degree 50% teach,

and 41.7% are in management.

Of those who had obtained a Doctorate 100% teach.
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Table 10 (continued)
Factor 1 Factor ¢ {hi Square
Probability

P

AHEA " Lurrent ' \
h Employment py .05

g ¥
In Calgary hranch 28.3%‘lf members work in an educational
institution, while 20.8% of members work fcr a public
agency. A further 18.9% of Calgary members are self-employed
and 15.1% work for a private company.
In Edmontonipranch 31.6% of members work for a public agency
while 21.4% of members work in an educationai 1nstitution.
In the “other" branches 21.4% of mempers work for a public

agency.
AHEA Deqree
Branch Obtained py .01

In the Edmonton branch 10.5% of members had nbtained a Masters
ard Ductorate respectively, whereas none of the other branches
had significant numbers of members attaining this Tevel.

‘gnificant differences were found when training specialization

-

(ross-tapulated with current work specializaftion. The survey

found that a significe ber of those who trained in the Clothing

and Textile and Family aﬁ?ﬁs~are ow working as Generalists.

When age category was cross-tabulated with employment status
several statistical differences emerged. Respondents who placed in
the younger age categories (20-39) were primarily employed by a public

1

agency. In the age categories over 40 the respondents were primarily

employed by an educational institution.

1t was noted that the majority of reépondents in the age

categories 20-59 were either in a teaching position or a consulting



advising role.  However it <hould be noted that rnothe »U- ) age
cateqory the finding was based on tive respundents. A signiticant
inding 1or the n0-bh are cateqory was that (50 per cent of tpe

resppnderts two) work In manajement.
e

Tl

'

When tne most advanced degree nLbtained was cross-tabulated with
the primary employment tunction a signiticant ditference appeared.
Fome econumists witn a Bacheiors deqgree were mainly emplinyed in
ﬁeachinﬁ and consulting. Thece wotnoa Masters degree were employed n
either management or teaching. Of the six respondents who had

_ :

acmieved tae Cevel or a Jucturate all owere employed 1n the fteacning

“1eld.

-

The branch of AHEA belunged tu was cross-tabulated with current

employment status. In Calgary signiticant nunbers (13.97) were
.

Self- emp]oyed wh11e a rurther 15.1s worked ror private companies.

. »
-_ '\(‘“

‘The number Jf respondenjﬁ not ng&*ng outside the home were.ibuut

o N
y aw,q

equa1;1n&a1 i a , Q '*hcee cranch categories,

uo

ffn‘a&ﬁher public

~;’ It was found that lO 5 perﬂcent of Edmonton branch meqbers had

Y A
t& f’asw £
;r "w:
1 %
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The second section of the questionnaire asked for Lne
respondents' perceptions of both their experience and need tor
continuing professional education in 97 Home Economics subject wmatter
skill and knowledge areas. The subject matter was cateqorized into
pine sub sections. In the skills area were included: 1) delivery and
cummunicatiunsvtechniques, 2) professional develupment skills, and 3)
nanagenent.  he knowledge areas consisted of: 1) general, ©) family

3

manaqjement and economics, 6) human development, /) housing, 3) foods

and nutrition, and 9) clothing and textilec.

Experience and 'eed

Table [I presents the absolute frequencies and percentages of the

respondents' experience and neeg in the categories listed. [In the &

ok
gbose indicating little experience or

“experienéé” column the total o#
no experience 1§ shown. In the "need" cotumn the total represents
strong or very strong need. For example "motivating employees" was
indicated as a strong or very sfrong need by 51 per cent of
respondents. Similarily 51 per cent of respondents irdicated that
they had little or no experience with this subject matter. N
Ninety-three per c¢ent indicated Tittle or no experience with “usi%g

computers in management," while 60 per cent indicated a strong or very

strong need in that area. Other topics which obtained large

&
¢ 3
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percentages expressing 1itt1§ experiencevahd_strong néed.we%e:
computers - app{icat1on ts Home Economics; financial planning
techniqueé;[adult devé}opment and aging; coping with loss - divorce or

death; pargnting'educatiqn; and trends in foo&;marketjng and

purchasing.



Table 11

Frequency of Experie@;e & Need -in Subject Area Skills & Knowledge

! Y
Experience ‘ ) Noad

,;“No of Respondents (%) ‘ i No. of Respondents (%)
(littie or no experience) - _(stong or very strong need)

P

Delivery & Communications Technjdues

adult education skills

- 27 (18%) 52 (36%)
95 (65%) advertising techniques 54 (37%)
65 (44%) assertiveness skills , 71 (48%)
77 {53%) needs assessment - aralysis 69 (471
36 (24%) public relations skills 30 (55%)
24 (16%) public speaking skills _ 78 (54%)

68 (46%) writing for pub11cat1on : 70 (49%)
Professional Deve]opment Sk111
107 (73%) »proposa] development 66 (45%)
124 (84%) research management’ , o 42 (29%)

81" (56%) project management } 67 (46%)
125 (86%) data analysis ' » 50 (347%)
128 (88%) preparing research reviews - C 34 (24%)
Management = i«
74 (50%) - budgeting - cost control 67 (47%)
27 - (18%) . establishing productive relat1onsn1ps 75 (54%)
: with colleagues, - , _ »
48 (32%) group dynamics BN , 74 (51%)
30 (20%) - leadership skills’ . 83 (57%)
53 (36%) ‘management skills _ =~ 89 (60%)
- 75 (51%) motivating employees E " 74 (51%)
10 (7%) organizing skills : 72 (49%) 5, -
75 (51%) performance appraising : 64 (44%)
29 (19%) ~principles of decision making 70 (47%)
61 (41%) supervisory skills - 69 (48%)
137 (93%) using computers in management ‘ 87 (60%)
General
83 (57%) community development ) 52 (36%)
134 (90%) computers-application to H. Ec. 92 (63%)
L 42 (29%) - Home Economics as a profession "Bl (35%)
T, 41 (28%) philosophy of Home Economics 49 . (34%)
v 67 (45%) women's ‘issues e - 62 (43%)

< o S \
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Table II (continued)
. :
Family Manaqerient and Economics
64 (44°) consumer credit 61 (427)
41 (28") consumer education 72 (50
94 (647) estates, wills, trusts, insurance . 73 (51°)
65 (447) family accounting/bodkeeping 70 (487)
86 [727) - financial counselling 71 {497)
86 (597) financial planning techniques 79 (557)
106 (72.) new developments in home nanagement 63 (48 °)
74 (507) product information and safety 58 (407)
103 (767) rztirement planning -Qad justment 70 (487%)
121 (82 ) banking and corporate finance 72 (36°)
Human Development o ‘
74 (517) ado]escent behav1our ?gﬁ,* €6 (38 )
75 (587) adult development and aQIng 23 (58 )
63-(437). child development 56 (33 )
52 (267, communication - family 22 (56°)
104 (717) coping with loss - divorce/death 75 781 )
122 (84%) family counselling - 58 (40%)
101 (697) sexuality and sex education ¢ =2 (29.)
127 (87%) family viglence - 70 (347%)
65 (44%) interpersond’ re]at1onsh1ps 71 (497)
102 (797) mental. health : - 91 (62 )
120 (82%) one parent/blended fam1|1e5 e 57 (297)
101 (697) parenting education ' 32 (567)
i , : Housing |

71 (487) consumer eneré? conservation 51 (357).
69 (477) furniture purchase 30 (227)
" 71 (58%) home design . 3 (307)
83 (577). home plirchase 44 (307)
132 (90%) Tow income housing 24 (177%)
129 (387) housing for the handicapped 30 (217)
o 73 (50%) housing maintenance 43 (307)
90 (61%) Housing renovation - 51 (35%)
109 (74%) " housing/sheliter alternatives 35 (257)
124 (85%) housing for the elderly 32 (227)
63 (437%) interior design basics » 41 (281)
85 (57%) trends in home furnishings 39 {27)

X



Table II (continued)

Foods & Nutritien

83

54 (384) additives w3
12 (3%) basic nutrition » 66
32 (22%) . diets 9
45 (30%) food faddism’ : S 70
38 (26%) food preservation . 3
82 .{(567%) ° foods for the elderly 52
75 (52%) gourmet foods/preparation 55
15 (107) meal planning : ' 60"
55 (38 % " new foods and food products : 3
53 (437%) new techn1ques in food preparation 56
73 (507%) new trends in food consumption 74-
47 (337) nutrition - adolescent o A5
71 (497) nutrition - aging _ 5
85 (537) nutrition - athlete 61
36 (25%) nutrition - -female o . 84
45 (317) nutrition - infant . 71
59 (417) nutrition - male a
57 (397) . nutrition - prenatal and Tactation 53
116 (80%) politics of food, : 13
_ ‘domestic and wOrld wide :
109 (75%) - socioeconomic influences in . 56
, food behaviour ‘ :
70 (481%) the food consumer in the marketplace 72
92 (637) trends in food marketing & purchasing /4
72 (497) trends in food preparation 63
58 (40%) use of new appliances in 714 f
' ' food preparation
98 (77%) vitamins and mineral research 87
Clothing and Textiles
79 (547) . xclothing construction. 1nnovat1on 64
46 (327) , ‘cloth1ng selection . S Y:
62 (42%) » family clothing budgeting .~ 59.
88 (60%) * .new developments in textiles - 65
o . s for homes : '
.90 (61%3} - - new textile products . 73
68 (474%). pattern alteration ) 49
89 (61%) _pattern desigh ' 42
101 (69%) protective clothing o 46
106 °(72%) sewing for profit 54
(577) "~ textile arts & crafts 45
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Table 12 ranks the expressed experience in the 97 <kill

and knowledge topics in termis of the mean for each variable.

means range from a low of 1.4 t>r "ising computers

The

"high of 3.4 for "basic nutritibn" and ”urganfz1ng skitls. " "Meal

planning?. and "public speaking sk1ils" ranked the next highest in

experience at 3.3 and 3.2 respectively.

n management' to

61

d

"Computers - dpp11cakicn“t0

Home Economics™ and "preparing research reviews' sere tied at'l.5

failowed by "research -management" and "tamily vialence" at 1.b.

) | _ Table 12

Means of Experience in Skills & Knowledge

Rank. i Variable Mean
1 using computers in management : 1.4
2.0 computers - application to roime Lconomics 1.2
2.5 preparing. researcn reviews 1.5
4.5, ‘research management 1.6
4.5 family violence 1.6
7.5 . data ahalysis 1.6
7.5 “fami%y cgunselling 1.7
7.5 low income housing L7
7.5 housing. for the handicapped 7
11.5 banking and corporate f¥hance 1.8

11.5 one parent/blended ramilies 1.8

11.5 housing for the elderly : 1.8+
11.5 politics of food, domestic and worldwide ‘v 1.8
14.5 retirement planning - adjustment 1.9
14.5 sewing for profit 1.9
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Table 12 (copntinued)

19.
19.
19.
19.
19.
19.
19.

1
L

25

25

29.
9.
29.
29.
<9.
29.

P

20U,

36.
35.

-~

36.
36.
36.

45
45
+3
45
<5
45

35

Y

42

45

54,
54,
24,
54,
54.

54

54.
54.
54.
54.
64.
64.
64.
64 ..
64.
64.

mmwmmmmm1

36.
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proposal development

financial counselling

new developments in home management
sexuality and sex educatfon,

mental health PR
parenting education .‘"*
housing/shel ter alternat1néa

socioeconomic influences in food behaviour

coping with ]oss - d1vorce ddatn
protective clothing

financial planning techniques

housing renovation

yvitamins and minerals research

new developments in textiles for homes
new textile groducts

pattern design

project management

home purchase

housing maintenance

trends 1n home furnishings

foods for the elderiy

nutrition - athlete -

trends in food marketing & purchas1ng
textile arts and crafts

needs assessment - analysis

motivating employees

product Tnformation and safety
adolescent behaviour .
consumer energy conservation - ie
furniture purchase ' ‘
home design

gourmet foods/preparation

new trends in food consumption

writing for publication,

budgeting - cost contro]

performance appraising

consumer credit

interpersonal relationships

estates, wills, trusts, 1nsi§ance

new techniqgues in food preparati?n

nutrition - aging

the food consumer in the marketplace
trends in food preparation

clothing construction innovations
advertising techniques

asa t1veness skills

women's issues .

family account1ng/bookkeep1ng

child development

interior design basics

f\.)NN[\)-(\)[\)NI\)I\J:’V\)T\)l\)l\)l\)l\)l'\)f\)F\)T\Jf\)f\)I'\)F\7r\)'\)f\)l\)f\)f\)|\)f\){\)f\3f\}l\)[-.‘f\)(\)l\)r\
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Table 12 (continued)

)

£4.5 additives Z.b
64.5 use of new appliances in fuoode preparaticn 2.6
b4 .5 family clothing oudgeting 2.6
64.5 pattern aiteration 2.6
72.5 - supervisory skills 2.7
72.5 acult development and ag1ng 2.7
72.5 communication - family 2.7
72.5 new foods and food produc*s 2.7
72.5 nutrition - male 2.7
72.5 nutrition - prenatal and Iautafwnn 2.7 "
79 group dynamics 208
79 management skiltls 2.3
79 - ‘community development 2.8
79 ~philosophy of Home E£conomics 2.3
7 £onA Tl ) @
79 nutriticn - adolescent o .3
79 . nutrition - infant 2.8
85 - public relations skills 2.9
25 JHome t-onomics as a profession 2.9
35 consumer education 2.9
85 nutriticn - female ‘ .9
35 clothing selection ’ . 2.9
89 leadership sk111s 3.0
29 diets - 3.0
89 food preservat1o 3.0
92 adult education skills 3.1
92 establishing productive relationships
witn colleagues : , 3.1
92 principles of decision mak-1ing 3.1
94 public speaking skills 3.2
95 " meal planning . ' 3.3
96.5  oPganizing 'skills 3.4
3.4

96.5 pasic nutrition

Table 13 ranks thé'expre;sed need of the respondents in the 97
skill .afnd knowledge topiéé in terms of the Mean'for each varjabTe.
The means range from a low of 1.8 for'“]ow‘income nousing" to a high
of 3 4 for "basic nutrition. ”"g [t may Be of 1ﬁ%erestvto note that
"basic nutr1t1on” ‘received .the hwghest mean for experience as well as

the h]ghest mean for .need, ”Preparwng fesearch rev1ews“ and "housing

.
-

“for the'handicappedg‘tfﬁ ( lvfthe-seale tmed with means.or 1.9.
ﬁ“dﬁ'Zf@ angf“VifamihS and minerals

e ﬁ?’ o a e :
Es ' o |
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research” with a mean of 2.8 were ranked just below "was:c nutrition”.

Table 13

Means of Need in Skills & Knowledge

Rank ' Variable ; Mean
1 Tow income housing 1.8
2.5 preparing research reviews 1.9
2.5 houasing Tror tne handicapped 1.9
o TUrniture purcnase 2.0
6 housing/shelter alternatives 2.0
6 housing for the elderly 2.0
6 interior design basics 2.0
0 trends in hcme furnishings 2.0

13 research management 2.t

13 sexuality and sex education 2.1

13 home design : ¢.1

13 home purchase 2.1 P

13 housing maintenance 2.1

13 politics of food, domestic & worldwide 2.1

13 pattern alteration ' 2.1

13 pattern design 2.1

13 protective clothing 2.1

22 data analysis 4 2.2

22 community development / 2.2

22 philosophy of Home Economics 2.2

22 banking and corporate finance 2.2

22 ~family violence 2.2

22 consumer energy conservation 2.2

22 housing renovation - 2.2

22 sewing for profit 2.2

22 textile arts and crafts 2.2

. 34.5 adult education skills 2.3

34.5 advertising techniques 2.3

34.5 Home Economics as a profession - 2.3

34.5 product information and safety " 2.3

34.5 adolescent behaviour > 2.3

34.5 child development 2.3

34.5 family counselling / 2.3 .

24.5 mental health 2.3

34.5 one parent/blended families 2.3

34.5 foods for the elderly 1 2.3

34.5 gourmet foods preparation 2.3



Téble 13 (continued)
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nutrition - adolescent
nutrition - athlete
nutrition - prenatal & lactatien
socioenomic influences in food behaviour
family clothing budgeting

proposal development

project management

women's 1ssues

consumer credit

new gevelopments in home management
retirement planning - adjustment
parenting education

food faddism

fo0q Dranervation

nutrition - aging

nutrition - infant

nutrition - male

clothing construction innovations
clothing selection

new developments in textiies far numes
needs assessment - analysis

writing for publication

performance appraising

principles of decisicn making
supervisory skills

ccnsumer educatioen

family accounting/bookkeeping
financial counseiling

adult development and aging

* coping with loss - divorce/death

diets

the food consumer in the marketplace
trends in food preparation

new textile products
assertiveness ~skiils

budgeting g#eost gontrol

group dynamics *

motivating employees

organizing skills

estates, wills, trusts, 1nsurance
interpersonal relationsnips

meal p1ann1ng

new trends in food consumpt1on

4 nutrition - female
-+ trends .in food marketing & purchase
% use of new appliances in food -preparation

public relations skills
public speaking skills ’
financial planning techniques

:éy‘(

o ™o
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Table 13 (continued)

833 communication - family 2.7
88 additives 2.7
B8 new’ foods and food products 2.7
38 new techniques in food preparation 2.7
91 leadership skills 2.8
91 using computers in management 2.8
91 computers - application to Home Economics 2.8
91 vitamins & minerals research : 2.8
96 management skills 2.9
97 basic nutrition 3.4

The ninety-seven variables related to Home Economics <'biec®
matter were grouped under headings in the questionnaire. Means were
obtained for each subject matter grouping and are presented in Table
14 {means of experience in skills and knowledge), and in Table 15,
(means of.need in experience and knowledge). ”Professioha] development
skills” rankgd lowest in experience with a mean of 1.3 while ”de]ivery
ané communications” subject matter ranked highest in experience with a

meén of 2.8.
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1

Table 14

Means ot bxperience in Skills & Knowledge | -
By Subject Area Groupiny

Rank % ' ~Vamab]e Mean
1 préfessional develupment 5K11]5v 1.8
3 family management and economics 2.2
3 human development 2.7
! housing . Y.l
5 clothing and textiles &, 2.3
6 genéral 2.5
7 foods and nutcition 2.@
8 management & ' 2.7
9 delivery & commgnicat1bns techniques 2.8

In Table 15 "housing" received the lowest ranking in need with a
mean of 2.0, '"management” was the highest in terms of need witn a

mean of 2.6

o
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Table 15

Means of Need in Skills & Knowledge

Uy wuugoebl o Td Ul Duphiny

Rank Variable Mean
1 housing 2.0
2 clothing and textiles 2.3
3 ‘qené%a} 2.4
4 family management & economics 2.4
4 human development 2.4
/ delivery & communications techniques 7.5
7 professional develupment sxills 2.9
7 fouds and nutrition 2.5
9 management 2.6

68
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this sfudy A prItlve Pa%ﬂ son correlation indicates tha*t as ne

2
S »

var1ab]e'1ncrea5es the other also increases. For example R
4 .

tur advertising techniques 1ndicates that as experience with this

skill increases 5o does the realizat:on of the complextty of. the
_ : -
subject with a resultant expressed need o~ CPY 1p the <k1]] .

anree tor the ngrnnce

+. 30

knowiedge topic. Out of 97 variadbles, 5. showed sianificant pusitive

Pearson correlation co-efficients. A turther  n .wed "egative R

stores. It the Pearson correlation was negat'.e fren a  cne variaple o
E

ircreased the other decreased. This is lus T osted 0 e case

\

"assertiveness skiils" ‘R- - 20). As experven - inlreises need

decreases. Five variabies snowed a negative 'Pez:sun’ drrelation.”

7

d

' s s
Tney were: "assertiveness skil1s", "public speak ng'y ”Jeadeﬁ%n1p }
sk1lls", "leadership skills™, ‘organizing skills™and "principles . f-
decisicn making." Items were found in eight uf the nine‘shﬁject.

matter areas, the exception was the "general" Category. -
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Fable 16

Stgniticant Pearcon Correlations
of beerrene o g Need

Variable Pearson Stgnitance
Co-etticent

I
advertising techniques | +.130 pe .01
assertivness skills -.20 P . 0h
public speaking skills B vy 01
proposal development +.20 o pe 0l
research management +. 30 Py .01
data analysis b3 pe .0l
preparing research reviews +.30 ps .01
leadership skills -.30 py. 01
motivating employees +.20 py .05
organizing skills - .90 pe .01
principles of decision making -.30 pe .0l
H.Ec. as a profession -.20 P05

~financial counselling
financial planning techniques
new dev. 1n home mgmt.

product info. & safety
banking & corporate finance” |
adolescent behaviour ‘
family counselling
sexuality/sex education
family violence

interpersonal relationships
mental nealth L

one parent/blended families
parenting educatio

furniture purchas;?,‘“’p"

home design N

.50 ps .01
.20 ps.05
.20 p;.Ob
.20 pe.05
Ay 0. .01
.20 pe.01
20 pe .05
.20 p.. 01
23 pe..0l
.40 pe.. 01
.30 py.01
.30 : pe .01
.20 ps.05
.20 ' ps..01

+ 4+ + + F + A+ F A+t
pacy
o

housing maintenance ps. 0l
housing renovation .20 ps. 01
- housing for the elderly .20 . ps.05
trends/home furnishings .30 ps.01
gourmet foods preparation .20 p<.05
new foods & food products .20 ps. 01
new techniques in food prep. .10 pe.05
trends in food consumption .30 py. 01
nutrition --aging 240 ‘pe.05
nutrition - athlete .10 ” pe.05
nutrition - infant @ .20 o ps .05
nutrition - prenatal/lTactation .20 pe-05
politics of food 407 ps.01

#4

Ge
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9-”jﬁ Table 16 (continued)
socioeconomic influences +.40 , - p¢. 01
food iconsumer in mktplace +.207 ‘ p<.05
trends in food mktg/purchase +.20 ‘ , ¢.01
trends in food prep. “ =20 . p«.01
use of new appliances +.30 : p<. 0l
vitamin/mineral research +.200 7 . p<.05
' 1otthg const. innovations +.40 N - p<l0l
clothing 'selection ; +.20. , p.05 s
family c]oth]ng budget - +.20. . p<. 0l
~new dev. in home textile +.50 CT ps<.01
new textile products +.50 - opcl0l
°. pattern alteration +.30 . . p¢.0l
pattern design - > ,o+.30 p<. 01
protective clothing - “+.400 Y Tpeloly,
sewing for profit * +.50 . ¢ ope.0l,
textile arts & crafts '+’4O"5 . p(‘Ol
. X A 2 *
’ : S 5
CONTINUING PROFESSIONAL EDUCATION DESIGN .
P k-
~Introduction A -
.+ The third section of the questionndiredealt witn he 4
"respondents' percepf?bns about themselves in regard to cohtinuihg ‘ ;7 ;i~ ¢

PR o

professional edutatign;“‘Respondentskwere.asked to state their

9. 7 ' i
-

”anjgrences for continuing professional education: deliveéry,. time of

ay, time of year, number of’ meetwngs eommutnndidiéténée,»schedu1e ‘ﬁj
- “ L 1 s B h
and ]ength of meet?ngs and mode of 1nstruct10n g Théy‘Were asked how
A .

‘€§, . easy 1t wa§ for them to att&nd. to get t1me off from worlgJ and what
A - - - s s ',
ﬂtype of suppoht the1r'ﬂ'p Oyer offered Respondents were questmneda
YL *

"oas tor the number of Pprograms . they attended in. the past year'as we]] as

1} ' ‘how many CPE’ programs they wou]d tike to attend in a year

, .
- : \ =
) o
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P g prutessional registration with its accompanying

Y23u1ations pertaining to CPE Ted to two questions adout the utility

" @. : .

~ I3 - . ) " ! ‘ . >. N .
of CPE both te the individual respondent and the profession itself.

Lwwstion o¢ asked respondents to identify whomfthey ﬁeit ﬁﬁpuld be the

W

‘most responsible for the various components of continuing professional

)

education. These Were; needs analysis, prograﬁ p]anning, delivery  and-

‘promotion and funding of programs. Then respondents were asked to -

ﬁ

‘rank ahe eff%§¢1Weness of the var1ous information sources - Question

B

~;34 askeﬁ’resﬁﬁndé%;s apout the Tnformat1on they needed in order to

plan to attend a CPE program In add1t1on they were asked how ]ong
o
ahead of a ‘program they needed regwstrat1on information. Respondents

Nere asked 1t current CPE. programs in Alberta were meet1ng their needs

and to comment about the top1@ \F1na11y repondents were invited td

- wrjte any comments,they might hare/mbout any ofithe material in the

‘questionnaire or on the topic of CPE.

¥

Attendance'Preference" ' r 9§§4v

4
Table 17 conta1ns the frequency response for the respondents

w

attendance preferences Near]y ha]f 47 per cent of .respondents woulﬁ

prefer to attend CPE progr&hs in the evening. Thé’renainder of

respondents were near]y eveg]y split on the1r preferences
R : _ : SO

b

G
&
e ®

"

P %
"
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“ Table 17
“t*eni",;; °rcf¢::.;é
Tiwe ” = WWUET ol AESPONGENTS (o)
day . | S 4 (281)
| evening ‘ . : 69 (47%)
“weekend | | R 37 (25%)

Time of Year Preference.

Table 18 indicates the 6feferences'0f respordents in regard to
v the -seasonal scheduling of continuﬁng,profeSSEOna1 education. The
fall Jf the year was the most preferred time, followbd by‘winter‘ahd

-~ spring.

\ C Teblels |,
7 Time of Year Preference
. L
Time of Year ' ‘ Number of Respondents ()
fall - Sy 52 (%6%)
summer i?"_ ,;f3‘ S 13 (9%)
, ' C - ) !
cspring oo 8 L e 39 (27%) |
| - L S e P
winter e , x41 (28%) =
# R - ~ -
—— \
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<_unuilng Distance.

‘ v, ® : . . . T . .
O ]///~Respondents were acked to indicatea maximum distance that they

CAUULU Ue Wiy oo sraser wo aoiend o CPE program.  Table 19 reports
- _1,;,; ',;vih; di.zirc2s tnat respopdents Moulo be Wi]ling to
travel. Up to 50.km was t'e modal response, out 17-per cent indicated

Hpbét they would be willing to commute more than 100 km for a CPE

Aprogram of interest to them.

T&S?eil9‘ N , : o

Commuting Distance

o — "
; : ‘ ™ : e
Distance, . _53 ' ‘ Number of Respondents (%) e
P . » \ ‘ '
10" km. : o ' 14 (9%) , »‘ ,
25 km. . ' . 31 (21%) : oo
50 knm. , 43 (29%) -
. L co o ®
100 km. B e 35 (24%)
: Ly » ]
over 100" km. . : 25 (17%)

. 5 , B ] ) - o . . . .
/ . 5 x N ) 7 . . i
Meeting .Scheduling fkjig : - e N
‘ ) ‘ . . . " .

-

Tab]e 20 shows ‘that respondents preferred a single meet]ng f8¥ 4

each. CPE program over a series of meet1ngs by. a marg1n of two to one.

o

<
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T dD
A I A £ ¢ -
; J
Schedyle Lo
one meeting : . . 92 (63%) . 7 //
' N ’ k] /‘/
a series of meetings : 54 (37%) S
N // |

Where a series of mistings is to be offered, respondents would

h N Cq oy
‘prefer meeting of a weekly basis (Table 21) and if a conference is toiib

be offered they would prefer meeting fo% one or..two days (Table 22).

M s

. a \ v . ’ . ’ ‘
3
) Taplg.Zl -
P : ‘ Cos . o
e 5 ~ "Meeting Scpadylking Preference ~
--vw:t “? : ; b‘ - =
Schedule o S “Number of,Respondé}ts (%)
. ST . .
. o‘ _‘. l‘\ ] r 'y
consecutive .days/evenings . = ¢ )29 (20%)
: i . ! ¥
weekly | 78 t53%) s 0 R
/. , ‘ - .
every’second week __ w 22,(15%) U
/ & o SRR
monthly - S S (Tewy -
— e
r~ g . 9
b : s

w
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Table 22

'Length nf Conference Preference

5?5{

&

.

Length E : Number of Respondents (%)
one day - ? 66 (45%)
two days | | 75 (51%)

7 (5%)

e

Respondents were asked ‘now easy 1t was_to attend conferences.

& "
A 2

Fifty-two per cent said that 1t was réasonéb1y easy to“get time off

work to attend conferences. Fifty-four per:cent said it was

reasonably easy to attend conferences away from home. It should be

noted that alt?Jugh the word conferencq was used 1n'§ye‘p1ura1 most

respondents would likely interpret thefquestion in terms of the one

‘“annua1 contenenc? thaF,gﬂiﬂjuw{holq§. kIgb]g 23»§qd ?4‘pfesenF these

findings.
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¥ Cate of Afteérdance: {wrrk .
N o .
~l S I - U R YT, S Ay ® -
cegree of Ficul ty Number L Conpoadant, 0
{ N

very easy .= = &

reasonably easy v

-
difficult s  Gte T
' e ” agé.;. ! .
o g L ;
. L el g
e N

Table 24

Ease of Attendance [home

Degree-of Difficulgy

Nupber of Respondents (%)

) .

» easy
reasonably easy

difficult

%

E
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Mode nf TInctruction -/
BASh A j

Respondents were asked to rate 'thirteen instructional modes for

high, medium or lcw preference. Table 25 pre§enté the frequencies of

_ theivr reencncec,  The hichact rasnanse (80 per cent) was obtaired for-

¢
‘the ”hands—on—WorkShop,“ followed by "conference" (52 p%k cent) andﬁ’
‘site visit/field trip” (50 per cent). .
Table 25 R ‘gi?‘
Mode of Instruction Preference o “;\ f
A } ' o gt {a S } |
5%500 ;" . e S Number. of Respondgnts (%) . g% "
Mode™ “””f”’“‘ . L ”“Hfén ’ Med. Low 4ﬁfﬁg¢_

. ] . : N f;;;
4 . i : ? i

lecture B 60 (41%) 65 (454) 20 (14%)% A~

\ ; iy
tele-lectire S 28 (17%) 68 (48%) .50 (35%) o
hands on workshop 118 (80%) 24 (16%) ;;§§»?$%f; ¥
conference - il © 75 (52%) . 61 (42%) 'iégﬁé@%ﬁiq'f
journal reaNiggs | 16 (11%) 46 (32%) ”Qéz,(g-jﬁy-fz?;;gﬂ"f,
anSTbe visit/fiel d trip ’ : ;73 (50%) - . 56 (38%) l6~(11%) 'ﬂﬁﬂ;ﬂlh‘
a ser#és of read1ngs ‘ 151(10% © 45 (31%) 78é:(59%)
seminar discussion - | 61'(4224 66 (46%)" 1§;(T2%)~
internship - 29 (20%) 31 (22%) .- 84 (58%) '
_computer assisted 1hs§r&ction 29 (20%) 4 67 (46%) 50 (34%)
. correspondence course: \ 26 (18%) 51 (36%) 66 (46%) o
Cself-directed study 26 (18%) . 60 (41%) 59 (41%) ;4..4,
audio/vfdeo.taﬁes . TP 63 (44%) 46 (32%)
o \ ’ ) . ‘ C .
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indiviaual respundents were dasked Lo Civese Lhelr must preterred

node and theid least preferred wude of insiruction.  wnen Lnis score

was tabulated fior all respondents, tne "hands-un-workshop” was easily:

the most populan form of instruction. Fifty-seven per cent of
respundents as reported in Tab1§!56 preferked the "workshop'" mode of
xnstruct1on. The\ least preferred mode was not so definite. “hble 27

reports the five m&fes nf instruction wh*ch were least pre arred.

Least preferred by most respondents was tne 1ecture 18%) followed by

\

‘U*:‘ 0

rre>p@ndencé‘%nd 1%ternsh1p T

) o \ o

MostiPreferred Mode of Instruction L \
\\ N o - ; T .
— - , - S
 Mode \ Number of Re&pbndénts'(%)’ ‘#
’ . AX e P v/ L
Hands on workshop \ o 3l (57%)
lecture \\ e L3 (23%)
conference S \\ T3 (9%) .
-
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Table 27

Least Preferred Mode of Instruction

Mode Number of Respondents (%)
lecture 26 (18%)

4 s »
correspondence 19 (14%)
Poternship 19 (147%)
journal 17 (127%)
series of readings A 17 (12%)

A
e

u L

43

Table 28 ranks the means of inhe instruction®l mod&s . The means

range from a low of 1.5 0 a high of 2.8. Again the

"hands-on-workshop" ﬁénked nighest at 2.8. Both "journal readingd"

<

LR

[

+ : . M)
‘i . . e - . L §ih . H R
and "a series of.readings" ranked lTowest with a mean of 1.5.

s
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Means of Instructional

Er

g

J

Journal readings

a sertes of readings
internship
cnn#%spondence course
tele-lecture
self-directed sthy
computer acsisted s tudy
aud1u/v10eu tapes
lecture
Séminar;dfscuss?on

. = o o
site visit . freld trip

Ay T Bt

“tSnference

hg%ds on workshop

b

)
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Attendance at CPE Mrograms

Fhfrty—tnur per.cent ot respondents had nut’atteﬁded”qqy CPL

programs in .the previous year, while 39 per cent had dttended .one or

two programs as fépofted in Table 29. When asked their preference for

5

the number ot CPE prthams they would lTike to attend, the greatest
,{g‘.‘ . . s

r . \

response, as indicated in Table 29, was for two programs per year with

a response of 42 per cent.
.:m‘

Table 29

CPE Program Attendance (1934)

- Number of Programs Number »f Respandents {71!
ik : . -
. ) .
e EY = Y
none 50 (34%)
nne ‘ : Ce >33y
w0 ' : 29 (20%)
three , 15107
four , . v 11 &l%)

more than four . ' 15 (10%)
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Table 30 )

“

; L ,
Preference tor Yeariy Attendance at CPP Programs

. “
. _

s

v

Number of Proq\ ] 2 Number ot Respondents (<)

une

LW

three

nere than toyr

5yt
L

PR
N - R
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smoloyer Support

Sixty-seven per cent of ‘respondents reported rhat their employer

supported CPE programs

s 1
|

rapte ¢ shows thnat 4o
suppurted CPE programs

+

'

"anle 33 shouws that 56.

with time off to attend as snown in Table 51,

per cent indicated trat their empl yer
«1th runding tor the respondents to attend.

5 per cent f the respendents’ employers:

provide CPE programs. [t should be noged that &9 respendents repérted
/ -

W

Alperta Agricul ture job'titles,and that this emp]oyer provides

excellent iob related CPE programs. Twenty-nine were ATA members and

excellent professional

development programs are available to teachers

ﬁmrough their professional organizations.



TJable 31

taplayer Support ftor CPL \Lfmu ot t)

'

Support ~ WNumber ot Respondents (%)
- o -
yes ! IS hia)
SN ihOT33T)
<,

’ Tabie s/

- tmployer Support for CPE (tunding)
» \7“
Support , Number of Respondents (%)
Jes | 15 {43%)
no 60 (574
<
Table 32
tmployer Provision of CPE
®
Provision X 2 , Number of Respondents (%) *
T ) ] T Doy )
Yes bl (26.°%, )
‘No o ' . 47 (43.2)




- Personal Disposiﬁfon to CPE ; -,

As continuing professional educatinnal programs will become a

part of the'regu]ations per.taining to professional registration

4 ~

respondents were asked wna@ tneir persoral dispusitiun Tuwdras orc i

(Table 347. Eighty per cent: of respondents indicated that CPE was

N

‘valuab1e or essential tditheir status. Rrespondents were’ asked how

they felt about mandatory CPE. Sevéhfy—eight per cent of resbondents

felt that mandatory CPE is-valwable or essential to the profession

/. i
(Table 35).

- Table 34~

" Personral DispositioinOwardstPE

-

Value- ' . . Number of. Respondents (%)
. - \ . K

of no value to my, status ) ‘ 2 (1%)

of Tittle value to my status ..o 28 (19%)

valuable to my status ) | 71 (49%)

essential to my status . : 44 (31%) .

w ]



Jable 35

Personal Reaction to Maodatory CPE

V@Ihe - “ . ‘ Ngmbeﬁ o% Respondents
- of no va{ue to the profession 5 (3%)
of little vaTué to the profession 27 (19%)
valuable to the pfoféssion ‘ .12 (49%)\
essential to the profession R (29%) ‘
-
;- .

"LPE_Responsibility

~Réspondents were asked for their perceptions on-the degree of
responsibility that various providers should have for the functions
related to the delivery of a CPE program. The functions were: needs
ané1ysis lprogram'planning, program promotion, program delivery and
funding. The agencwes that the respondents were asked to rate were:
'thé AHEA"Profess1ona1 Dévelopment Committee, the AHEA branch of wh1ch
the individual was a member, the Faculty of Home Economics and other
(with specification of who %he other was). Table 36 reports fhé
frequency of responSe; Respoadents felt thét the AHEA profgssiona}
deVe]opment committee should have wide re;épnsibi]ities ihc]uding
responsibi]ity’for‘needs'analysis and prégram planning. They felt
that the 1ndiv1dua1 AHEA branch shou]d_be most Yespohsib]e for the

_ promotion of CPE programs.



.Respondents saw the rGSpuns1oll1ty for program delivety nearily sp]
between the Facul®y °f Home Econom1f and other profe<s1onal
organizations such as the ATA and ARDA: Most respons1b11ty for

funding was.seen as the responsipiity of the individual menter.

Taple 36, )

Respons1b111ty for CPE (Frequencwes)

87 -

Task : ' Agency - ' . very. . some ~none
" needs analysis,AHEA branch ~42. (33%) 78 (61%) 8 (6%)
» “AHEA Prof. Dev. 108 (81%) 22 (16%) 4 (3%)
Fac. of H.Ec. 35 (28%) - 72 (58%) 18 (14%)
gther 10 (59%) 7 (41%) -
prog. p1ann1ng AHEA branch 41 (32%) 77 (60%) 11 (8%)
AHEA Prof.Dev. - 99 (75%) 29 (22%). 4 (3%
% Fac. of H.Ec. 53 (42%) 61 (48%) 12 (10%)
other . . 6 (43%) 7 (50%) 1 (7%)
prog. delivery,AHER branch 41 (33%) 71 (56%) 14 (11%
" AHEA Prof. fev. 67 (52%) .55 (42%) 8 (6%)
Fac. bf H.Ec. 62 (49%) 52 (42%) 12 (9%)
other . 9 (56%) 6 (38%) 1 (6%)
funding, AHEA branch 43 (33%) 60 (47%) 26 (20%
| AHEA Prof. Dev. 46 (36%) 62 (49%) 19 (15%
Fac. of H.Ec. 16 (13%) 57 (46%) 51 (41%
other 11 (44%) 13 (52%) 1 (4%)
prog. promot1on AHEA branch 95 (72%) 32 (24%) 5 (4%)
AHEA Prof. Dev. . 85 (65%) . 41 (32%) 4 (3%)
Fac. of H.Ec. 41 (33%) - 58 (46%) 27 (21%)
other 6 (43%) 6 (43%) 2 (14%




program function variables.

In addition to the.frequencies

28

means sere also obtained fur: “the

The) means range from a iow of 1.7 to a highror 2.3,
. . B S

These means are reported in Table 37

The consistently

hﬁg means for the AHEA Professional Development Committee confirm

th it is perceived to be & key player in CPE programming.
Table 37
Responsibility for CPE {Means)
© Rank Task vAgency Mean
i needs analysis,Faculty of Home Economics 2.1
2 AHEA Branch 2.3
3 Other 2.6
4 AHEA Prof. Dev. Committee 2.8
I prog.planning, AHEA Branch . 2.1
2 Faculty of Home Economics 2.3
3 < Other 2.4
4 AHEA Prof. Dev. Committee 2.7
1 prog delivery, AHEA Branch : ‘ 2.2
2 Faculty of Home Economics 2.4
3.5 Other o , 2.5
-3.5 AHEA Prof. Dev. Committee 2.5
1 fundfng,, Faculty of Home Economics . 1.7
2 AHEA Branch 2.1
3 AHEA Prof. Dev. Committee 2.2
4 - _ Other 2.4
1 prog. promotion, Faculty of Home Economics 2.1
2 Other : 2.3
3 AHEA Prof. Dev. Committee 2.6
4 AHEA Branch 2.7

»"



Infnrmation Sources

S 89

_Respondents wereﬂasked to rate the effectiveness nf six ways of ,
providing infofmation about CPt opportunities. Table 38 shows that 83
per.cent of,fespondents felt that a special mailing was the most

effective wéy bf feceiving 1nformation'ab0u§ CEE phograhs,t The’brénch
news]epger and the AHEA’newsletter were rated‘very effective by 66 per

cent and 57 per‘cent of respondents respectively.

-

Table 33 : s

» Pe;ceptionsil'Information}Sources

| \~ ‘ :
Information Vehicle ‘ , Efféctiveness /

. very ~moderate not
branch newsletter 96 (66%) 41 (28%) 9. (6%)
AHEA newsletter 83 (57%) . 54 (37%).’ 8 (6%)
special mailing 119 (83%) 16 (10%) 8 (6%)
yearly calendar 41 (29%) 87°(41%) 42 (30%)
friend/colleague 29 (20%) 74 (52%) & 40 (28%)

other 5 (33%) 3(20%) - 7 (47%)




/ - 00
Information sources were ranked by means {Table 39) The highest
_mean was obtained for the épetial mailing ¢.5,. [t was followea
closely by\ﬁhe AHEA newsletter and the 8Branch newsletter each with a

‘mean of 2.5, confirming the earlier conclusions.

Table 39

Mears of information Sources

]

Rank - Variable . Mean ©
15 otner - - 1.3
1.5 friend/colleague : ' 1.9
3 yearly calendar , é.Ov
4.5 branch newsletter , L 2.5
4.5 AHEA news]éttér - _ 2.5

6 5pec1a1-mai11ng o o 2.8
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Information Required

Fourteen items werne lréted and ;espondeﬁts were asked -to check
those that.they;félt were important to know in planning to{éttehd a
CPE program. The 1tems were:‘date, location, parking, time, room
number, agenda; 1enth of program,'cost, accommodation, registration
deadlines, pre-study, number of expeéted part{cipénts, paterials‘
requifed, and CPE pgints. The majority of‘iteﬁs Qene Eoﬁéidered to be
impértant enough for respondents o reduife aavanfe information. The
frequency scores'are repofted in‘Tab]ev40. [ tems that ré%ﬁondents did

not-consider to be as important were: parking,'accommodation;,the

“number of expected partitipants, and the CPE points. It may be that

becéuse CPE is not yet ob]igafory, CPE points‘were not considered so

important.



Table 40

Perceptions ot Information Needs for Participation in.a (Pt Program

I

Information [tems

Number of Respondents (%)

date
lncation
parking .. ..

time

room no.

agenda

length of program‘
cost

accommodation

‘registration deadlines

pre-study

no. expected participants

materials required

CPE points

137 1907)

135 (89%)
103 (94%)1
VARG
129 (85%)
12 67
37 (.24%)
99 (65%)

69 (45%)




Respondents were asked Lo indicate now lungyin advance ot a

-

conference they needed complete roqictration anformation. The

greatest number (43 per cent) <aid they needed 3 months notice-{Table

41).
.Table 41 (
Advance Notice - ‘Conferente
. { ,
'
Notite Number »f Respondents (%)
1 month _ | 6. (4%)
2 months 49 (34%) .
3 months , ‘l 62 (43%;
6 months” 24 (17%)
9 months 2 (1%)
1 year . ‘ 1 (1%)

In the case of a local program 82 per cent felt that one or two

months notice was desirable(Table 42).
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Advance Notice - Branch Progran

"
3

Notice

Number ot Respondents ()

1 month

¢ months

2 months

H months

——

year

Satisraction Witn CPE

.

Finally, respondents were asked 1f tney relt tnat current Alberta

CPE programs were meeting their needs. The majority of respondents

(64‘per cent). felt that current programs were partially meeting their

needs for CPE (see Table 43).



lable 43

Satigtac tion With (Pt

-

Needs Met ' h L Number ot Respondents (%)

4

.

yes ‘ : Sy L)

partly £ 90 (6dt)

no ‘ ' 27 (19%)
o -

Analysis uf_Variance

Analysis of variance was pertormed on all continuous variables
that were relevant tn program delivery. The independent variable
chosen was Edmonton, Calgary, and Others because the framework for
delivery of continuing professional;educatioq in Alberta is typ1cal]y'
‘based on geography.

7

Only one significant difference was discovered. The difference
was founé*begween Calgary Branch and the Othe}s. The Calgary group
had a mean of 1.5 while the “othersfkmd a mean of 2.0 for the
"correspondence course" as an instructional mode. It is

understandable that smaller urban branches and rural branches would be

more disposed to correspondence instruction than would a city branch.
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"able 1 ‘
Analys s ot Vartanoe 1 tet

cedependent Hependen? ’ ) S SAgqnitaicant “
Ve o tab e b Sthette Mt terence
” T
heanch delivery . .
mode 0l , 0L Other Balgary
L
yedrs ol nvergll 01 0T SR AR VY N S oyears
experience newed ' ey Te Sy
. , legy than {0 oyr =
L In-20 yeare
emp 1 oment averall A N priv. o e et
status experience pub. aqy. PY oty e
pub. any. retired
deqree overail O T Bon. Mets, Phll)
sbtained need
age overall UL LUl 20-79 age 50-74 age
need : '

Two new variables were created, uverall need and «verail
experience. These variibles were then analyzed azainut eiqht relevant
personal variables. The independent variables were AHEA braq.ll

degree obtained, training specialization, age category, years ot 10b
i

. o . 1
experience, current employment status, current ~ork speciaiization,

and primary employment function. Significant differences were found

in four cases, they are reported in Table 44.



when need tar P wids exanttned by years of eaperaence 10 owan

seased cons s tentiy , Cenerenee

s s -
e reaned. The mearr ot need 1or the two Teast experienced guoups

[}
RS

dittered Statv.tically teom the mean ot oeed tor The two ot

-

pperienced qroups.

Overall edperience an the Home boonomics subject malter was tound
foohe o related to current employment otatue s Statistically srgnaficant
ditterences n expertence were tound between those employetl by o
educational anstitution (mean 2.3, those employed by a4 public agency

P A signitacant

mean .5, and thuse who were retived {(mean
ditterence was also tound between those employed by o public agency
(mean 2.5) and a private company {(mean /.4).
. 4 ‘
The need for CPE tor those recpondents ~1th a Bachelors delgree
mean J.4) was statistically greater when compared tu;thuse with a

.

Masters r PhD deqree (mean 2.0). .

>

difference was found between the 20-29 age category (mean £.6) and the

When need for PE was examined by age category a statistical

50-59 age category (mean 2.1). The need for continuing education was

highest for the 20-29 age group and lowest for the 50-59 age group.

]
~

J
summary

Chapter 3 presented the findings related to the ¢85 variables
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that constituted the study. Statistical treatments included
Jfﬁ%ﬂéﬂr‘%il ,%oés-tabu1atibn, Person correlation co-efficients and

analysis of yariahce. Chap%eré 4 and 5 will discuss the fihdings.and

make recommendations.’



Chapter 4 /

STSCLSSION OF FINDINGS

Introduction

Chépter 4 consists of a discussion of ;he findings of the study.
. ) ‘// . ‘ P
[t also presents, where relevant, information about present practice

in the provision of CPE. In the discusg{on there are réferences to the
. ;- i

comments. made by individual respondents in relation to their
pfeferénces for CPE. The orfginalgéomments may be found in Appendix

3.

* - PERSONAL DATA o

,
The following persénal‘characteristics of AHEA members emergéd ,

from the "personal dg%a" section of the questionnaire. Of the AHEA

< ‘/

members who,resﬁquéd 1 in 2 was a member of CHEA. This'confirms the
concern of the Qationa1 body for lack of wide provincial support.
This Tlack of gﬁpport handicaps CHEA in its efforts to influence public

policy for ;ﬁe benefit of Home Economists and their clients. 'In

o

~addition it points out clearly the responsibility of career home

ecdnomists' to establish. a frame of reference for the proFessidn and to

convey the same to new members of the profession.

' Responses were fairly evenly divided amongst the larger branches.

When the number of responses for the four smaller branches were added

99
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together -they came  to approximately one third of the total responses.
Thus tie opinions of each branch were rep sented in a fairly uniform

manner in the resylts. Tha mainrity ~f respondents had not progressed

past the Bachelor's level of credit study in their career "It was

* interesting that one respondent stated that her training had been most

useful in maintaining a home and ratsing a fami]y and that as such she
was satisfied that her training as a Home Economist had been put to
ngood use. In fact home economics training has been useful in a wide |
variety of positions. However there has not been much demand or
career opportunity for home economists to progress beyond a Bache]ors
degree. Limited opportunities in post-secondary education or in
government: managment present]y appear to be the on]y career positions

where a Masters or Doctorate degree would be utilized

oo <
r“‘ s

There was a fair representation in the responses of each of the

training speCializations of Home Economics. C]othing and Textiles was
the speciaiization w1th the largest representation. A possible reason
for this is that there is not a professional body that is established

for only those with clothing and textiles backgrounds.

- ]
~

The largest broporﬁgiﬁ of the samb]e was in“the~age range 30-39.
The samp]e\was fairfy even]y‘spiit between those older and those
younger than 30-39. World statistics indicate an aging poouiation and
these data confirm those statistios.‘ The 1OW‘number of members in the
younger age category may represent a failure of estabiished Home
Economists in encouraging new graduates*to join the professional

bodies. A pOSSible explanation could also be the economy in which job
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opportunities for new home economists are low, It ic necessary for
present professionals to instill a sense of prdfessiona] pride in the

graduates with resultant commitment to the profession.

The statistiﬁs indicated an aging prcfessional “membership; however
the findihgs for yeérs 6f job experience did not agree with this.
Sixty-five per cent of réspondents had Tess than 10 years of ;
experience. A possibie explanation f&r this is that the profession is
féma]e oriepted. Many have moved in and outjof the worﬁveaviropment;
taking time to raise families and thus ihterrupting their working
careers. This assumption is confirmed by the fact that 21 per cent of

AHEA members are not working outside the home.

The responses to chrent‘work specialization confirms the sense
~‘that a Home Economics deéree is versatile. Not only are specific
subject matter skii]s acquired but skills which are transferrabTe are
learned as well. Significant percentages oi respondents had m;ved
into work areas other‘than their initial t;aining speciaiizaioh. They
'wére applying their home economics skills and knowledge to a wide
-range of positions. Moving into non-;réditioné] job areas represents
conéiderabie personal initiative oh the part of individuals. However
non—trgditiona] the’job may be, most respondents felt that their
current position fell into either a téaching or consulting advising
role. These two ro]gs proiidé excellent opportunities for Home
Economists-to enhance the quality of daily living for the individuals

and families whom they serve. .
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The prof11elof personal eharacterjstics‘1s_comp1eted by -noting

~that Home Econom%st% are re]atively steady in maintaining ;he career
sacitions that they do accept: The average nuhber-of positions held

by a respondent was three.

EXPERIENCE - NEED

Several methoes of ana]ysis'were appiied to the data colleeeed in
the experience-need section of the questionnaire.  An examination of
the means for both experience and need of the subject area'éroupinég:
enabled the deve]opment of a 1ist of p0551b1e subject matter for CPE’
in the immediate future. The low means for experience did not
generally correspond with the high means for need. This was confirmed
by the Pearson corre]at1on coefff1c1ents. As experience 1ncreased SO
did need. ‘ This 1ndieetes that as Home Economists gain experience they
also recogn1ze the complex1ty of the knowledge areas they are now
involved in. The means for need in subject matter group1ngs show that
generally the Home Economists “who replied to the survey felt that CPE
was heeded‘in the ski]ls areas: de]ivery and communication skills,
professional development skf]]s, and management skills. The means of
need for individual subject matte? topics confirm this finding. The-
highest 1nd1v1dua1vmeans of need were for leadership skills

~management skills, using computers in management, and

computersQapp1ication to Home Economics.

There was one exception to this general trend of need for skills
and that was in-the foods and nutrition knowledge area. Home

Economists expressed need for more information in basic nutrition and
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in vitamins and minerals research. Although most who replied to the

survey had high experience 1eveA§%1p those top1cs they expressed a

need for more information. Th1svcoufd come either from-personal need
or client need. Currently in tﬁggggneral population there is a keen
interest on.how nutrition~c0ntributés'to an individuals' well beiﬁg.
That interest extends to a desire fdr knowledge on the role that
Vitaﬁins‘and minerals play iﬁ the diet. More and more 1ndiv1dﬁals who
are not trained in nutrition are presenting c]aims»for the role of
mega-doses of various vitamins and minerals in the diet. Public
knowledge of serious.and credible research would be he]pfuT in this
area.  New developments in research are rapidly changing the knowedge
base. Home Economists could use the information to better advise
their clien}s_and at the same time meet personal goals of healthy

lTifestyles.

It may well be that the reason that subjectAmatter’knowledgé did
not rate near the top of the néed scale is because updatingqis taken
for granted by AHEA members. AHEA is conscientious in planning
updates on a regular basis, members are conscious of the need to. keep

up tg date on new developments and are conscientioué 1n doing S0.
Th1s most easily occurs in the Edmonton b?an&h because nf thé

voa ,'.0 ’, t"“' " .

proximity of the expert1se in the Faculty of Home Econom1cs

/ |

A



CONTINUTNG 0DCCTCCTIANAL ERUCATION

- The questions in the continuing professional education pbrtion of
the survey were asked in order that the researcher be able to suggest
a framework for the delivery of continuing professional education in

Alberta.

The questionnaire responses provide the outline of the individual
preferences for CPE. The respondents prefer'to have CPE programs as
one-time 6ﬁe-top1cvmeetings. The respondent is willing to drive from
25 to over lOO?km to.obtainlsuch a program im the fall ‘or winter

months. A éaution however is advisable, at least one third of

'respondént5”1ive in rural settings with attendant winter driving

problems.:

‘Most respondents are able to get time off from work and or are
able to leave home to attend conferences. The respondents prefer
conferences that aFe one or two days in length. Most frequently

conferences adhere to the two day weekend format. Every few years a

one day conference is held, usually in Red Deer. Approximately 60 per

cent of respondents receive assistance from their employer with time
offvor money to support CPE programs. In addition that same per cent
of respondents have access to empldyee ﬁrqvided progfams.However that
still leaves 40 pefcent of Home Economists who rely on the association
to provide CPE programs and draw on their own individual resources to
provide the funds and time. These individuals support CPE programs

with their pérsona] funds and often holiday time is used to attend



committee and the Faculty of Home Economics. The Faculty presently
provides some CPE programs on an ad hoc informal basis. However as
CPE_becomes mandatory some change may be desirable in the Faculty's

role.

Respondents‘did not require excessively long advance notice of a
CPE prdgram. In the case of a confereHﬁe three months, and in the
case of a 1oca1vprogram, one to two months notice was preferred. They
did indicate that they needed‘cbmp]ete registration information at

: ‘ \
that time in order to plan for their attendance.

The patterns that respomdents felt would be most beqeficiai are
already in éffect in many cases. Currently AHEA has an annual
provincial conference.i Geheral]y AHEA's Professional Development
Committee sponsors one travelling workshop per year. In addition some
local branches offer a professiongl deve]opmehégwbrk@hbp; for example,
in‘Edmonton the University of Alberta Home Economics p;%fg§3@@5w
preﬁent the findings of the most up to date research with which they
are.invo]ved. Also the Home Economics Faculty presents the E.L.Empey

lectureship once a year. These efforts constitute a good base on

which to build a CPE program framework.

P

The travelling. workshop presents the same topic for each local
branch. The E.L. Empey lectureship is presented in baoth Edmonton and
Calgdry. Local workshops present information ‘that the particular
branch feels would be most needed by their members. It is very

difficult in a loosely coupled system like the profession of Home
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conferences. This expenditure of time and money shows high dedicatidn
to the ﬁrofession.

» ~

The results of frequency tésts showed that home economists who

were surveyed felt that a good deal of‘responsibi1ity for CPE belonged

with the AHEA professional development committee. In fact théy felt
that the'comﬁitiee should be most responsib]e'ﬁn the areas of needs
analysis and program planning. The AHEA committee received second
highest ratings in program delivery, fundiﬁg and program promotion.
This is a considerable reponsibility for one committee. Respondents
are 1ndicg£1ng that some ;f the yearly membership fee should be
allocated to continuing professiohal education. Presently AHEA
sponsored prbgrams aéé funded on a break even manner. Conferences are
organized by a separate committee and‘gener$1fy‘1t is hoped that the
ihnua] conference will generate some revenue to be put towards general
association operation. There exists a formula for the use of

conference revenues. A portion is allocated to short term projects,

of which a CPE program might be an example.

Respondents said that funding for CPE programs was the
of
responsibility of the individual with some support coming from the
AHEA professional development committee and the individual AHEA

branches.

In the program delivery area respondents divided the
responsibility nearly equally between other professional associations

(sucn as the ATA and ARDA), the AHEA professional development

k]
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Economics to meet all of the individual needs for CPL ur indeed even
to attempt to do so. Tne association has taken a good deal of
responsibility mainly-due to the dedication of invididual members.
However individuals, in addit}on must take some responsibility for the
provision of their own continuing professional education. Comments
made in congtnction with the question on responsibility for CPt made

this c]éar.f'BecauséMof the diversity of professional interests it is

an individual to accept this respons1b111ty The

! %i,’ :
Fund1ng 1% u%ua1 y left to the individual. Costs of the

trévelling workshops are divided so that an individual Home Economist
would pay an equal amount regardiess of which part of the province she

attended the workshop.

The Faculty of Home Economiqs has in place a Continuing Education
Advisory Committee. Representatives from a variety of agencies and
institutions sit on this committee. One person from each subject
matter area from within the'Faculty: Clothing and Textiles, Foods and
Nutrition, and Family Studiés are members.i In addition, the Faculty's
‘Administrative Professional Officer - Practicum Officer (a new .
position originating in 1984) serves on the committee. Other members
include: a representative from AHEA's professional development
committee, a member of the ATA‘Specialist Council, a member of ARDA,

and the Branch Head of Alberta Agriculture's Home Economics Branch, a

consul tant from Alberta Education and a faculty member of secondary



education. The committee is facilitated by the Faculty of
Extension. Thus all the major agencies which are either Provygy. ¢ op
potential providers of CPE within Alberta are represenicd bn .,
commi ttee. ?%esent]y(thi amittee is primarity charaed Wity
co-ordination of CPE activiiies and With informal needs @3S€squant
tasks. Generally when a need is presénted to the committee‘they
attempt to channel it to the most aPPrOpriate agency. There 4q
several concerns which arfse in the Operation of this Commjttee_ One
1s thevprovision of cost effective Programs tnrough the Facu]ty of
Extension; Any programs offered by EXtension must have @ duiy ¢ in
overhead cost. These costs can be min‘mizea when one of the
associations provide for the organiZation of CPE programs &sing
volunteer labor. Another concern 15 that the Faculty of Home
Economics ‘had 1imited manpower to P€COme involved in NOM"Cred;
offerings. Credit offerings are alS0 limited. Most credit Of ferings
for working Home Economists would need to be of fered either in the
evening or in the summer. Current Structures restrict the nygp . of
courses that may be~offered in the summer., Evening credit Coyrses
have been offered within the Faculty but may be 1néppr0priéte or
unaccessible. A third concern with this committee is 1S Own general
effectiveness. Currently this is @ topic of consideration fon those

agencies who are members of this cOMMittee.

Respondents provided perceptions on the best method Of rg oiying
information about upcoming CPE programs. They indicated that
special mailing dealing with the UPCOMing program was the bégt way of

getting information. A branch news!etter was the second Most ,5u1ar
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way tgy receive this information. This indicates a problem of
‘ w
dead]jnes for both the branch newsletter and the AHEA newsletter.

Planngps of CPE programs will need to co-ordinate their efforts with

néws]etter deadlines in mind. Given the cost of keeping in touch with

Membepg it 1S imperative that this be done.

Comprehensive information in regard to housekeeping details are
needeq when CPE programs are advertised. Often what may seem like
Tnsigpificant details are oveqfooked by plfnning committees; These
detai]s may not seem important to the orga%izers because they know
them ,pd take it for granted that it will be understood. However
Potential respondents do not often know these details. It is
1mPOftant to provide detailslwell in advance to insure maximum

regiserations. A 11st of these details are contained in the

questjgnnaire.

Ummary

[n this chapter the findings were discussed in relation to
Presept practice. This was done in order to establish relationships
Which will be of use when drawing conclusions whith will lead to a
kraméwork for the delivery of CPE programs for Home Economists in

Albert,.

chapter™s will draw conclusions and make recommendations as a
resyl¢ of the examination of present practice in relation to

respondents' preferences.



Chapter b

SUMMARY, CONCLUSTONS, RECOMMENDATIONS

Summary

This study assessed the contlnu{nq profess1onql educational needs
of AHEA members. A base of information was acquired which could be
‘used for future planning uf CPEt programs and the development of a
framework for delivery.

A questionnaire was developed to assess the perceived needs of
AHEA members in relation to the following areas: subject matter needs,
preferences for delivery inclading time frames, modes of learning,
methods of receiving information about CPE courses, and attitudes

towards CPE.

Questionnaires were méi]ed‘to 234 AHEA'members,VISZ usable

» questionnaires were returned. The returned coded questionqaires were
entered on computer “cards and processed. The resulting data were
analyzed to determine preferences and.perceived needs for CPt
programs. Statistical treatment 1q;1uded frequencies and percentages.
In additién chi-square tests were performed for éggn&ficant

- N . i3 ' ° ./’ - .
differences. Correlational analysis and analysis of variance were

used to deterime other significant relationships within the data base.

110 |



P

The majority of respondents had obtained a Bachelors degree.
Tney had held an dverage of three career pusitions and were willing to
undertdké two CPE programs in a year. They were highly committed to
the importance of CPE to them personally as well as to the profession.
As well respondents felt that cirrent CPE programs were only partly

meeting their needs.

In response to the first research guestion, "What are the
characteristics, personal and professional of Alberta Home Economics
Association members?" the following profile developed. Half of the
respondent§ are members of CHEA and as a result have access to the
CHEA Journal, an 1mbortant research publicatiun. All training
specializations were represented in the sample. Almost nalf of the
respondents were in the age category 30-39. Forty per cent of
respondents hqd bét@een 5 and 10 years of experience. Of the 80 per

cent of Home Economists who were emp]oyed, 60 per cent were employed,

)

by an educational institution or a public agency. There was a  ~
significant representation of generalists (35 per cent). Respondents
saw themselves as primarily employed in educational or consulting

occupational areas. .

The second research question dealt with the perceived
experience and need in subject matter areas. The question was: "what
are the perceptions of experience level and need for professional

development in the various professional skill and knowledge areas?"



B

The data revealed that respondents felt a need for skills relevant to

112

the effective d1scharge of their job respons1b111t1es as opposed to
:actual subject matter know1edge re]ated to the practwce of the
profe§§1on " The areas of sk11ls were: management profess1ona1
/ deve]opment skills, and delivery and commun1cat1on techn1ques One‘
subject matter know]edge area was an exception-and that was the area
'of foods and nutr1t1om Data analysis showeg that genera]]y as
.exper1ence increased need or des1re for more knowledge 1ncreased as *
well. ”
4
The data in’ response to the th1rd research question: "what are

the preferences for cont1nu1ng profess1ona1 educat1on arrangements?"
revealed that respondents prefer one- even1ng one- session CPE ppo//ams
',conference$;°f'either one or two days ;n 1ength are erred and most
‘respondents do not have difficu]ty in attending these. ‘Home |
Econom1sts chose a. hands on-workshop as their most preferred mode of
winstruction. The jeast preferred modes were those wh1ch,d1d not
involve 1nteractjon njth other Home Economists such as the lecture or
correspondence course. "Most respondents would be m111ing to attend»
two CPE programs per year. Approximate]y half of the respondentsvhad
=?emp1oyers who prov1ded CPE programs or t1me off or funding to attend
f-_CPE programs. Eighty per cent of Home Economists who responded said

. that CPE was va]uab]e.to them and to ‘the profess1on. Respondents
preferred to have the comp]ete information to facilitate reg1strat1on

in a CPE program from one to two months in advance of a 1oca1 program.

and three months in advance of a “conference. Those who rep11ed felt

-~
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that a special mailing was the most efficient method of finding out:

about upcoming CPE programs.

The fourth research question asked "what are preceptions of

current arrangements for continuing professional education"? Qver

r.“halt of the respondents replied that their needs were being part1a11y

&

met by current CPE programs offered in A]berta The respondents were
asked to comment on their percept1ons of CPE and many did. The
respondents indicated through their comments that the quality of any
CPE programs must be’h1gh 1nvorder to warrant the expenditure of an

individual's time and money. Respdndents who live outside Edmonton

. were concerned that University of Alberta Home Economics Facd]ty

programs be made available to those who could-not travel io‘Edmonton.
It was suggested in the comments that the knowledge content of CPE

programs build on one another to increase skills or know]edge in one

area. While respondents 1ndhcated that they would appreciate a

wider variety of CPE programs being offered by the agencies they also

felt that some responsibi]ity for CPE be]onged to the individual.

Respondents indicated a very active role for the AHEA
professional deve]opment cbmmittee in sresponse to the research
question “what are the perceptions regarding future responswb111ty
for the components of CPE?" Respondents stated that the AHEA
professional deve1opment comm1ttee should be most respons1b1e for
needs analysis, program planning and program delivery. They felt that

the individual should be responsible for the cost of the CPE programs

>
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they attend. F1na11y it was the réspondents perception that the

" 1ocal branches of AHEA should be most responsible for the promotion of

CPE programs.

The sixth research question asked4 "what abe the relationships
between personal and profess1ona1 character1st1cs and percept1ons of
continuing. professional education?" Cross-tabulation found that
respondents were likely to join professiona] organizations which
related to their area of training specialization and thus provided

relevant CPE programs. This form of analysis also found that a
s1gn1f1cant number of respondents in two training spec1a11zat1ons
clothing and textiles and family studies, were pract1c1ng as
generalists. These f1nd1ngs confirm an expressed need for skills in
other than home economics subject matter. - The Cross- tabu]at1ons also

F

found that the majonity of Home Economists in all age groups are

_primarily employed by either a public agency or an educational

institution. The majority saw their employment role as either a
beaching or a consulting advising role. Analysis found that a
s1gn1f1cant number of those who had obta1ned Bachelors degrees were
employed in teaching or consu1t1ng positions. S1gn1f1cant numbers 0%
those who had obtained a Masters degree were. emp]oyed in management
These character1st1cs tend to conf1rm the percept1ons of- need for ~
skill area subject matter CPE program% There were some .relationships
between the branch of AHEA belonged to and the area of emp1oyment.

The Calgary branch had significant numbers of respondents who were

empubyed by a private company and who were self-employed. Finally
N
Ve
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cross-tabulation identified that Edmonton Branch had significant

numbers of those who had attained either a Masfefs or é Doctorate.

An analysis of variance also identified some relationships
between personal characteristics and perceptions of experience and
need. The need for CPE of those who had over 20 yearsAexperience was
significantly lower than that of those who had Tess than § years
experience. This same difference was noted between those whb had
between‘16-20 years of experience and those who had Tess than 1 year
of experience. A significant difference in experience was discovered
and showed that those emﬁloyed by a private company had less
experience than those employed by a public agency. As well it was
discovered that those employed by a priv:t= company had more
experience than fhosefemployed by an educational institution. When
analysis of vériance was performed‘statistical relationships were
found regarding overall need between thosz with a bachelorg degree and
those with a Masters or PhD degrée. Those with only a Bachelors
degree haa a greater overall need for CPE than those with more
advanced‘degrees,FinaI]thhere was a statistica]1y significant
refationship between the need ofvthose 20-29 and those in tne 50-59
categary. The need of thosé 20-29 was much greater than that of those

in the 50-59 age category.

* CONCLUSIONS \/\9
The following conclusions were observed from this study:

l. Current CPE programs are only partly meeting the needs of AHEA
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10.

‘Home Economists and as such the number and range of CPE

progams needs to be expanded.
Home Economists primarily need CPE in job related skills.

AHEA members are not pursuing advanced degrees and are
rellying on CPE programs to keep their subject matter current,

'thex perceive a fairly strong need for updat1ng in Home

Ecofomics subject matter.

Home‘Econom1sts perceive a strong need for subject matter
knowledge in the field af food and nutrition as it related
to the daily well being of individuals and families.

The current design of AHEA programs as to number and
scheduling is in accordance with the perceived need.
Programs should be in the fall or winter and of one,
evening in length. The program should be intensive and
should be within commuting distance of the individual Home
Economists' home.

AHEA members have a very strong commitment to the value of
CPE, both to themselves and to their profession. They are
willing to attend at least two programs per year. They
often attend because of their commitmerit to tne profession
and not because of the-relevance of the 1nd1v1dua1 CPE
program to their work.

Home Economists feel that the AHEA professional

development committeé should-have major responsibility for
identifying needs, planning, and delivering CPt programs.
They feel that funding should mainly be the responsibility
of the individual and that program promotion should mainly
be the responsibility of the local branch of AHEA. However
members also feel that the AHEA professional development
committee has a strong role to play in funding and program-
promotion. AHEA members feel that other professional
organizations and the Faculty of Home Economics have a
strong role to play in the delivery of CPE programs in
addition to that of the professional 3ev]opment committee.

Home Economists belonging to AHEA strong]y prefer the
delivery. of CPE programs in the form of a hands-on-workshop.
They prefer CPE programs which involve contact with other

_Home Economists.

AHEA members prefer to receive complete registration
information for CPE programs one to two months in advance
of the program.

AHEA members prefer a one or two day conference with
registration information coming three months in advance
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of the program.

IMPLICATIONS
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The followTng implications arise as a result of the findings of the

study:

1.

CPE points should be based on two CPE programs per year.
The subject matter content should be intensive.

The present AHEA professional development committee be
expanded to include one corresponding member from each
branch.

A needs assessment which includes very current trends and

issues be conducted in the spring of each year in
conjunction with AHEA membership renewal.

‘.The contents of the needs assessment be established by the

Faculty of Home Economics Continuing Education Advisory
committee members in February of each year.

The results of the needs assessment be used by the AHEA

professional development committee in conjunction with the

Facu]ty of Home Economics Continuing Education.Advisory
Committee to plan the subject matter content of CPE
programs for the following year.

That the effectiveness of the AHEA professional,deve]opment

committee be increased by the following:

1) all CPE programs planned in local branches be planned
with the knowledge of the results of the yearly needs
assessment,

2) that the AHEA professional develepment committee assist

in p]ann1ng the d1rect1on of local CPE programs for the
coming year, :

3) that the AHEA professional development committee be
aprised of plans for local programs.

The effectiveness of the Faculty of Home Economics
Continuing Education Advisory Comm1ttee be 1ncreased

by the following:

1) that there be a two way flow of communication between
the AHEA professional development committee and the
Faculty Committee in regard to planning and delivery of
CPE programs in Alberta,

2) that the AHEA and local newsletters be informed of

- CPE offerings of all agencies so that notice of same may
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be published _ -
3) that the Faculty of Extension be utilized for special
mailings to inform AHEA members of upcoming CPE programs.

8. That the Faculty of Home Economics, University of Alberta
become more involved in the offering of CPE programs to
professional Home Economists.

9.  Programs delivered in local branches be oriented to the
special needs of branch members.

10. That the conference offerings be an intensive CPE program
each year. That the conference continue to be rotated in
Jocations each year so as to make available province wide
CPE in a particular location. That two CPE programs be
offered in every local branch in which the conference is
not held in in a particular year.

Recommendations for Further Study

This study provided some recommendations to facilitate the
.delivery of CPE in Alberta. As we]]‘some directions for specifig
subject topicé.of CPE programs were identified. Year1yvneeds
assessment ré subject matter top{céishou1d bé done to determine
anticipated trends and areas of concern which will affect AZEA
members. A survey of AHEA mem-ers should be condudted approximately
five years after compulsory CPE.i If sjmi]iar in nature to this study
the data could be used to make comparisions regarding both experience

and need and attitudes towards continuing Brofessiona] education.
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April 20, 1985

Near Fellow AHEA Member:

[ need your assistance.  [nclosed is a questionnatre dealing with
the continuing profedsional education” (CPEL) needs of Alberta

Home Fconomics Association members. ~ 1 am attempting to determine
the most important aveas of intervest-need for CPL programs.
Through this survey 1 hope to learn your preference for the form
of delivery of CPC within the individual branches of AHEA,

BHEA is Tooking forward to applying for registration under the
proposed Professional and Jccupational Associations Registration
\ct. It is anticipated that CPL programming will be a part of
the regulations accompanying our registration,

Vaur assistance in completing this questionnaire serves tuo

Farposes:  AHLA w111 be ina more informed position to meet vour

CPE needs, and you are helping me to complete my thesis research

towards a masters in LCducational Administration at the University

of Alberta. The Historical and Educational Society of the Alberta o
Home Econorics Association is sponsoring this research and the

research is endorsed by AHEA. Please take a half hour of your

time to help both the association and myself.

Responses to the questionnaire are both anonymous and COnffd@ntia1.
I expect to report pesults of interest to the membership in an
upcoming AHEA newsletter.

Please complete the questionnaire and return it to me in the
enclosed, stamped, addressed envelope by May 20, 1985, Your time
and co-operation are greatly appreciated and will be of benefit
to all of within AHEA.

Elinor Burwash

v
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o HOMS cCONCMICS

CONTINUING:PROFESSIONAL EDUCATIOQN
NEENS quovcy

oy

PERSONAL DATA

Please p]ace a check mark in the appropr1ate space( ) for the
following guestions.

To whwch profess1ona1 organizations do you current]y belong ?

AHEA
- CHEA
ATA
HEIB
ARDA .
IFHE =
ONE
1 -
Which branch of AHEA are you a-member of?
1 __ Peace River 3 Lakeland o Edmonton
2 Red: Deer - 4 Talgary, 6  Lethbridge
sWhich 1s the most advanced degreé you hold?

1 . Bachelors 2 Masters . 3 Doctorate

To wh1ch spec1af1zat1on was your tra1n1ng oriented? (Check one. )
1 FONU 3 . CLTX 5 Family
2 ¢ H.Ec. Educ. 4~ Dietitics "6 QOther(specify)

Age category? : ' : : :
1 20-29 3 £0-49 - 5 . 60-65
2 30-39 - 4 50-59 6 over 65

. Total years of job experience to June 1985 as a professional Homéh‘
Economist? : )

1 . less than one year 4 11-15“yéaf5 A K
2 1-4 years -5 16-20 years '
3 5—10fyears _ 6 over 20 years

. Title of the position yod‘now.hold?

]

.'Wh1ch category” best describes your current emp]oyment status? (Check
one. )

1 not working outside the home 5 . pr1vate_company
2 self-employed . 6. retired
3 - educational institution
4

other public agency (goy t, hosp, -etc..)
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11.

12.
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In what spec1a11zed area does your current work concentrate? (Check

one. ) ,
1 FONU 3 % . CLTX 5 . Family

2. H.Ec. Educ. 4" Dietitics 6 General

]
Primary employment function? (Check one)

1 management-supervisory 4 - consulting,advising,liaising
2 sales: 5 other(specify)
3 teaching ' .

How many positions have you held in the work force since graduatwon

*as a Home Economist?

&

SELF ASSESSMENT

Questions 12 and 13 deal! with skills and knowledge. In the columns on
the left headed EXPERIENCE indicate your level of experience 1in the
skill or knowledge area listed. Please respond to rthe complete 11st
indicating experience level, then go back to. the beginning of,
questions 12 and 13 and respond to your level of need for
professional development in each of the skiTl and knowledge areas.
Place the number in the blank that corresponds to- the level you wish
to indicate. :

Experience ‘ ' . Need 3
4) - very experienced ~4) very strongs, o
) some experience ' ' 3) " strong [
?2) 1ittle experience . X : : 2) moderate
) - no experience : ) \ ) no need
SKILLS
EXPERIENCE , ’ : NEED

Delivery and Communication Techniques .

adult education skills 7
advertising techniques
.assertiveness skills
needs assessment-analysis
public relations skills
public speaking skills
writing for publication

~NO O /A~ wN

T T

~NO D P W

[THE

Professional Development Skills
. &z. )
8 proposal development . ‘ 8
9 research management . 9
* 10 project management _ B 10
11 data analysis <11
12 preparing research reviews ‘ 12

TN
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EXPERTENCE : ‘ " NEED |

Management
13 budgetina-cost contr] 13 -
L4 s iav. isting proguciive e ationships oo 14
with colleaques
B
o SETREVEN , ‘ T I
17 management skills : 17
18 motivating employees . 18-
19 organizing skills - ' 19 )
/0 performance appraising 20
21 principles of decision making : 21
22 supervisory skills : . 22
23 using computers in management .23
KNOWLEDGE o i
General
« 24 community deve1opment ’ ' 24
~¢5 computers-application to Home fcunomwcs 25
26 Home Economics as a protession 26
27 philosophy of Home Economics | 27

- 23 'women's issues R - Z8

29 consumer credit : . 29

30 consumer education , 5

T 317estates, wills, trusts, -insurance 31
32 ftmamily accounting/bookkeeping - 3 -

33 financial counselling : 33

T 34 financial ®anning techniques = L34

‘ + 35 new developments in home management 35

" 36 product information and safety ST 36

37 retirement planning - adjustment 37

- 38 banking and corporate finance - 38

* Human Developmeht

39-adolescent behaviour = 39 -
- - 40 adult development and aeing 40
~ 41 child development a1 :
42 communication - family 4?2 ,
" 43 ‘coping with 1oss - divorce/death 43 _
44 family counselling 44
45 sexuality and sex education - a5
. 46- family violence Lo 45
. 47 interpersonal relationships . 47
48 mental health 48
~ 49 one parent/blended fam1]1es 49

50 parenting education ‘ ' : 50



%

T

A
Experience

4) vervy experienced
3) some experience
2) Tlittle experience
L) no experience
EXPERIENCE

Housing

51 consumer ene
52 furniture pu
53 home design
54. home purchas
55 low income h
56 housing for
57 housing main
58 housing reno
59 housing/shel
60 housing for
61 interior des
62 trends «n ho

RERRRNRRRRN

Fubds & Nutrition
63 additives

65 diets
66 food faddism
67 food preserv
68 foods for th
69 gourmet -food
/0 meal plannin
§/1 new foods an
“72 new techniqu
73 new trends i
74 nutrition -
75 nutrition -
76 nutrition -
/7 nutrition -
78 nutrition -
79 nutrition -
80 nutrition -
81 politics of

83 the food con
84 trends in fo
85 trends in fo
86 use of new a
87 wvitamins and

RRRRRRRRRRNREEE

64 basic nutrit

Need

4) very strona
3) strong

2) moderate

.y Nno need

rgy conservation
rchase

e

ousing

the handicapped
tenance

vation

ter alternatives
the elderly

ign basics

me furnishings

jon

ation

e elderly

s/preparation

g-

d food products

es in food preparation:
n food consumption
adolescent

aging .

athlete

female

infant

male -
prenatal and lactation
food, domestic and world wide

82 socioeconomic influences in food behaviour

sumer in the marketplace

od marketing & purchasing

od preparation '
ppliances in food prepdration
minerals research

NEED

51
52
53
54
55
56
57
58
59
60
61
62

f

EERERERRRRRRRRRRRNA R

ARRRRRNANY

129
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EXPERIENCE : ‘ NEED

Clothing & Textiles

88 clothing construction innovations - 88
.89 clothing selection : : 89 . A
90 family clothing budgeting 90 Yy
91. new developments in textiles for homes 91 '
, 92 new textile products ' B
93 pattern alteration ' a9y T 7
94 pattern design o © 94
95 rotective clothing ~ 95
96 sewing for profit 96

g7 textile arts and crafts 97

List any other topics you would like to see devseloped as a CPE program
to assist you in the execution of your current position. ’

CONTINUING PROFESSTONAL EDUCATION INFORMATION

Please place a check mark in the appropriate column for the following
questions. :

Given your career/home situation, when would you prefer to attend CPE
programs? {Check your first preference only.) ’ :
1 day _ 2 evening 3 weekends

Which type of CPE program would you préter? {(Check one.)

1 one meetings i a series of meetings

What time of the year would you most prefer to attend CPE programs?
(Check ane.) B

1 fall 3 spring

2 summer 4 winter

— —_—

What i<.the maximum one-way distance you would travel to attend a CPE

program and still consider the location nf the program to be within
reasonable commuting distance? ' '

1 10 km 3 50 km 5 over 100 km(specify)
2 25 km 4 - 100 km '

If yo& were to participate in a CPE series to be held within commuting
distance, according to which schedule would you- prefer that the
meetings be held? (Check one.)

1 ‘ consecutive days/evenings 3 every second week

L2 weekly 4 monthly ‘
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22.

23.

24.

25.

26.

27.
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[f you were to part1c1pate in a CPE conference what s your preference
for length of program? (Check one.)
1 one day 2 two days - 3 3-5 days

How easy is 1t to attend conferences away from work?
1 very easy 2 reasonably easy 3 S difficult

1

How easy is it to attend conferences away from home? :
1 very easy 2 reasonably easy 3 - difficult

Indicate your preference for each of the following modes of
instruction by placing one of the fo]]ow1ng numbers in the appropriate
blank. :

high preference

3)
~2) medium preference
)

low preference
Tecture
~ tele-lecture
hands an workshop
" conference
journal readings
site visit/field trip
a series of readings
seminar discussion
internship
computer assisted instruction
corrrespondence course:
self-directed study
auddo/video tapes

—
(JJ{\J:‘CDKOOO\IO\U'!-DWI\)?——'

BN

From the list of instructional modes above indicate the number of your
most preferred mode?

Your least preferred mode?

Excluding University credit course work how many CPE programs did you
attend last year?

1 none 3 two 5 four

2 one 4 three b more than. four

Ideally, how many CPE programs would like to attend annually?
1 none 3 © two 5 . four
2 one | 4 three b more than four

¢

If employed does your employer support CPE programs with time off?
1 Yes 2 No
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29.

30.

31

32.

33.

137

[f employed does your employer support CPE programs with funding?
1 Yes 2 No

Does your employer provide CPE programs related to Home Economics?
1 Yes 2 No -

1

What is your personal disposition towards cee?

1 essential to my status 3 of i1ittie value to my
status .
2 valuable to my status 4 of no value to my status

1

What is your personal reaction to mandatory CPE7

essential to tne profession

valuable to the profession

of little value to the profession

of no value to the professinon .

Wwhich of the following listed groups do you feel should have major
responsibility for the tasks listed on the left. Please indicate for
each, h
3} very responsible

2} some responsibiiity
1) no responsibility

AHEA AHEA Fac. of H.Ec. Other
branch Prot,.Des. Comn

Needs analysis ’
Prog. Planning

Prog. delivery

Funding

Prog. promotion

~Rate the effectiveness, of eaciv of the following for informing you

about Home Economics CPE opportunities. Place the appropriate number
in-the space beside each opt1on

3) ~very effective

2) moderately effective

1) not at all effective M

branch newsletter
AHEA newsletter
“special mailing
yearly calendar
friend/colleague
other (specify)

-
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35.

36.

37.
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prwe =)

“

Ideally what information do yo
Check all that are applicabile.

need to plan to attend a CPE program?

“date
location
parking
time

: room no.
- agenda
length of program

- cost

accomodation
registration deadlines
pre-study

no. expected participants
materials
CPE points

RERRERRRREREE

How long in advance of a provincial conference do you require the
above information? :

1 1 month -3 3 months 5 9 months

2 2 months 4 6 months 6 - 1 year

How .long in advance of a local branch program do you require the above
information? : ‘ .

1 1 month 3 3 months 5 9 months

2 2 months 4 6 months 6 1 year

A

Do you feel that current Alberta CPE programs in Home Economics are
meeting your needs?
1 Yes 2 Partly 3 No

Cdmment

Any further comments you might wish to M¥e would be appreciated.




APPENDIX 3

COMMENTS FROM NEEDS ASSESSMENT

The following conments war? nmde by individual respondents n
response to various éuestions on the needs assessment. They-are
reported aécording to the questiocn in which they were in response fo.

5
4] Twenty-one individuals checkad the other catogory. They specified
the following areas: administration, home managoment, housing and

design, child development, extension, and related art.

47 In response to employment area the following vomments were
received:

- not employed as a professional Home Economist

- manager hoghgperation

- realtor

- health educator

- child development specialist

- direétor, further’ educa.tion | '
- pramotion co-ordinator

- férm wife

'—knmxysméndxm -

- co—ordinator; public legal education
134
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- retired, red Cross volunteer
- aeroblcs instructor
- retaill management
- marketing and‘pfpnbtion director s
- business owner’
- [ do not work as a professional Home Economist
- self-employed and hamemaker
- wife and homemaker
- unempioyed
- consultant
- ‘nookkeeper and secretary for law fimm
- instructof - fashion merchandising
- food writer .
~ consumer education )
- media production assistant -~
- family counsellor
- even though I have a Home Economics degree, I was not hired as a
Hoﬁe Economist or because of my degree
. v <
#12 & 13 Subject areas that individg?l respondents thought should be
badded to the list of subject areas: | |
- couﬁselling skills
- faster factory sewing methods
- tours of factories in Alberta which produce garments
- stress management (elementary and advanced)

- integrationvbf children and families with support services eg day
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care, homemakers, nannies

~qgenceral successtul - person cvriéntod programs ("1 believe fljmt would

e helpful with our mage problan.™)

- refreshers and updates always necded and appreciated

~ oo, i rural development

- transfer of technology across cultur:>s

- H.Ec. programs for the handicapped

- gmall business opportunities .o start up, management otc.

- there seems to be so much more to learn

- H.Ec. concepts as they relate to native people

- nutrition - preschooler

- clothing for the handicapped

- marketing oneself as a Home Economist

- efficiency and time management

- aydroporics for the home'gardener

- passive’active solar renovations to existing homes

- historic textiles, cros;—cultural textiles,‘clothlng for special

needs, clothing therapy, £extile conservation

- suggested year plans for H.Ec. teacher

- curriculum re sQecific‘content ideas

- camunications, marketing and 1a%§ershlp are my current lnterests.

- comnunity development that supports and educates for positive

physica) and mental health . o~
Y VAT

- mark@tinq crafts (textiles) (,jif

: N ‘
- most Home Econamists are educators, ‘they need delivery methods
4 N

Lt

updating rather than content updating
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- ¢lothing for special needs

- adaptarion ol new technology to subject matter specialization N

aesthetics

~ socio culrural

resource management

clothing for special needs

ASPRCEs G LT Cdiiarae Laentityy, fLstorical

“H.Ec. in a small business -- starting,opportunities, marketing,

f inancing

(Several individuals indicated that their responses to "need" were

more related to interest rather than "need".)
)

?

416 Re type of programs -~ "it doesn 't matter if 1t s a good program.”

43] Re mandatory CPE. "I find this very difficult to answer." "While

I feel ~ery strengly about the value of CPE I don 't think anything

mandatory works.

CPE can be done
any one program

- "if avallable

on

or

to

"When registration does arrive I hope updating and
3 choice of pasis' rather than a mandatory basis of
topic."

those outside Edmonton"

—'EqummcnmmmowemwhmgintMsramKP

- "CPE is essential but on a voluntary basis”

432 In response to the "other" category.

- ATA and school boards (11), delivery

- enployer (29), delivery, needs assessment

- program delivery - other educational institutions (2)
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- funding - individual member (15)
- specialist councils (15) needs analysis, jrootion, el ey,
- orivate omplovers necds assesanent

HEA ~- promotlon ) ‘ v
- private protessionals , program delivery,

- related organizations ie Faculty of Extonsion, program promotion

camments relating to CPE.

- "Vou seem to assume CPE ruiated s;eciflcall;'t(wlkxm‘kawxnnlcs.” "
am not amployed as a Home Economist, althouah Home Feonomics romalns a
high interest, 1t 1s more rolated to arocatleon than —ocarion. "
"

"Feminlst issues are of high interst.

_ "] feel that once we know the number ot (Pb polnts We Need 1n a year

N

we will be able to determune 1f there are cnough 1 roglams available to

.~
+
"

meet those required number.of polnts.
- "The provincial conference is a good 1dea but £he distance to Go 1S
often too great for me to go.”

- Due to location I need good advance notification, This year missed
all meetings due to last minute changes made by local -

"More programsiavailable in Calgary."
—'Sofm?&eCHﬂmUymm}mwﬂmdnmhmgtodowﬁhmykaama—
of general personal interest énly."

- "There are not that many CPE programs to choose £ yor."
"CPE programs - insufficient in number and variety. "
"Ideally I would like to be awaré of what "courses” will o

™

Sy
evailable for the upcoming year."
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i

- "L owould ke to soe some roal 1,'/ coencentrated lnhgnutmn conveyed

at  the sessions, 5o that, b v great deal of time and oxpense 1
. !

fnvolvod we gooaway  Teeling the expense s warrantod (whether ot ok

our’ noney as individuals or our amployers, government ote, ;

i
- "goloct-a-sossions might be o plas cspecially at cont oroncas w‘lniy'«» a L
¥ ) , &
wide range of topics are nore likely dvailable." T o
ST,
- "L am not being informed about CPE opportuntties.” 4

- "L am extremely interestod In attending CPE programs. "

"CPE programs are avarlable - but 1 haven t taken advantag
-, my faule,"
o : ,
"k 3 : A= 1 - N T v "
- "This year s program on nutritiona’ needs of women wis exce]lont.
e
"The throe hour locture at night was only a little inconvenient for
the 100 xm drive home, but i would do 1t again and again (2 or 3 times
a year)."
N

-"CPE - I haven t been to any - I 'm justgetting involved ncw." ¢
- "My family responsiblities do not permit me to travel far frgm home,
[ need an opportunity to participate from home." L

- "All CPE programmes must not requiré trayal to U. of A., %

provision must be made for those of us in arcas some distance qwa‘y.‘""
"1f T could attend all that'I like then I feel that there are enough
CPE programs in Alta.."
- "Travelling workshops by well known speakers (as CPE topics)."
"[ favor special mailings to inform me about CPE because they are
eve-catching and contain all necessary details.” ‘f’

-"The longer the advance notice the easier it 1is to plan and fit CPE

proarEts into schedules.”



' ’ 140
] ) .
- "I'm tired of conferences in H.Ec. that won 't use subject matter in
H.Ec as toplcs | ”Women¢s=issues are fine but thatsisn”t what I )
expec* from my profe551®na1 association.” tAlllHome Economists should
be interested in all Home qunomlcs subject mAtter, it's
inter-related.” | r,

. o, .
—'"Proqrams'ﬁust contain advanced knbwledge,,be well presentg?land up:
beat, my t}HeAis‘valuable and limited."

"Those CPE programs advertised seem to be aimea'ét foods or crothing,
very limited".
"CPE~opportun;:ies have greatly ir.oreased 1n thevpast few years.

Perhaps a»%ew ~Are ocou: o Crodit Crporrunltlos are needed, For employed
professionals in - iral areas."

- "More networking, ¢.zrhange of complimentary skills and an aemployment
‘and skills‘directory'would‘certainly bebhelpful." o | ,
- "It is difficult for the programs.to‘neet all needs for everyone." =«
"The CPE prcérans do not build on previous programs ... to allow a

more in-depth study 4

- "I would look forward to more extensive Cpportunltlas to artend

short programs, and waduld greatl» valueohomé study courses in
Lethbrldge. _ . |

- "i~§$ not expectiAHEA to meet all my CPE needs.”" "I belong to maﬁy
other yc.Jréaniz»atior'ls ya;ﬁhat.bffer. a var_iety of services designed to meet
specialvnééds." |

- "My needs for CPE are variéd right néw,and a 1ét demy emphasis is

on my family @t my prbfessidn."

- "fhe %PEiDrOcrans neédrfo be‘oh‘cﬁrrént issues and concerns, with

4,
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current research, not i%formatioﬁ that has been around for years.f

- "The CPE programs provide a fair bit of general information which is-
useful.” "I have very specific and specialized infornation needs

| which I believe I will have to acquire on my own, as’the general
membership is not likely interested in these particular topics." "My
CareerAis'net a traditional Home Econamics career and therefore I do

' not expect the association to completely fulfill my CPE needs - it
will never do that." "I am interested in maintaining contact witﬁ the
profession, the changés and the social iesuesvir 1s involved in."
-"Very few programs are geared for the human developneht area,
‘therefore I ge‘elsewhere.” |

- "Even though I have nor yet worked in the Home Economics field I
"have been buildiné my skiils through volunteer work and coﬁtinuing

. education." "Right now I»need up—to—date courses to help me acquire
work, net interest programs ie pgrnography (eééh though it is a vital
issue to be knowledgeable about)." |

- ﬁMy needs are geeeral, administrative, communications etc.."
—'”Although my job uses many skills obtained from Home Economics

‘ training it 1s not directly‘related\in a traditional sense and

| therefore mahy CPE pregrams would oelyvpertain indirectly to my job."

- "A number of years ago I attended an update seminar Friday night and

Saturday.'.. "This seminar gave us’the latest information in nutrition,
J IR o
food stpdie;, and clothing and textiles." "I thought it was

excelleht."

- "I would really appreciate updating courses to facilitate a return

o tho unvl Favea aflor an cheoeen b endaa o Rt .

T a



- "CPE, not enough iocaiiy.”
- "As my need fof CPE becomes more specific [ have had to,look at
othe£ saurces for the programs.”‘

- "1 have difficulty attending programs on weekends or week nights."
"Tt would be éasier for me to take time OIf work to attend CPE
coﬁferenceé."

--"To daté~CPE programs have had limited lead time betwesn
advertisement and actualldate.” "A yearly calendar would really

4

help."

- "I do hope that AHEA takes more of a role in providing these CPE
rvpe programs." "The extra education/updating is very valuaple."

. ¢ . . ) .
- "My own professional education t¢ date has beon solely involved with

the other half of my job:." | - " | d;

- "Alberta Agriculture provideé me with excellent in-se training,

£ no cost to me persdnally.e However thgre'are‘pim (ﬁﬁifforent
perspectiVe or different partlcipants are valuad
—””éPE ~ not enough advanced level spécialized S
- ”Sincg I am close to retirement my néeds are @erceived as quiite low
in many areas - yet I intend to rem&in activé in ret{fenent.”

"I would not expect local/provincial prégramg té\éntirely meet my-
needs - especially at my level (Ph.D.)."

- "Mény.of the programs/conferences offered are related to specific
field;." "I require general information 1n'nu£rition related a lot of
time ‘to management duties, hany of the CPE courses are of no real

value to myself."

- "T would like to see a wider variety of CPE topics."

EaN ’ #.
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- "It's been my own lack of entnusiasm ana commitment which makes me

<

falter in the area of CPE."
‘~ "I find it hard to take my spare time to attend conferences etc.,

very few have held an interest for me."

- .
—is

- "The infornatioqg%n CPE programs is often useful in my private life.
In the futufe T hope to use it in the work place.”

- "My working situation does not allow for a lot of participation ifh\
Faculty of Home Economics courses.”" "CPE through branch has been good
and I would participate eagerly in‘more.” A

- "Most CPE eventénwere'not advertisea ef fectively and most were all
on the sane'évening therefore some oné attending classes that evening
waslnever‘able to éttend."'

- "Not‘knowing the content of current cdurses fully it is:hard to

_ : : o d
judge area needs, but L

strongly that there is a need for

continuing education becat it is only when you begin working that

you realize what some of your needs are, plus there is a great growth

v

]

Qf new information, also persoﬁal contacts during conferences are of
great help. q :%%F
- "No human development courses'are available.™

- "Travel in the norﬁh means a Huge time commitment." ”WOqld strongly
support home study alternatives —.correspondence, reading packages
etc.." | , ' .

- "In my case, my personal tendency would be to opt for CPE p;OgramS"
of intereét'for example I would neug{)bf my own volition Eéke-a

“clothing course, should this self limiting factor affect the areas in

which I am 1egitimate1y amployable?"  "Who decides?" "As a practicing

*d
~
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hame economist. I have high levels of competence 'in some arecas and very

outdated information in other areas." "Who protects the mablic
1aainst my weak spots?” "Shoul@ I be required to update in all areas -
of Hame Econamics?"  "Who decides?" |

- "One sessiéh CPE programs are éreferable £o me because of personal
factors and family édnmitments;" ' E

- "Although CPE in the area of social action 1s important I think more

focus on issues directly related to the workplace and subject update

ff‘

is essential 1if members are to e able to justif the fees'to

themselves and feel @tamﬂﬂeknﬁﬁitofn@ﬂprﬂupﬂ f%1g>dw

importance of remaining current in subject area must be stressed to
ko

members if we are to maintain a reputation of refiébillty.”

iﬁ”Local pranch programs are offered mostly on a week-night." "I
»één't t;avel that far except on weéekends. "

- "Most.CPE programs are too far away theréfore difficult to get to."
- "I am very pleased to hear that CPE will pe mors freqpentlyv
presented in the rural areas." "It 1s essential to be current and
égﬁare of the ﬁew trends. |
—‘”CPE - a problem‘gf distaﬁce.”

- “CPE programs where Héne Econonucs and non Home Ecconomics toplcs are

integrated such as farm management should receive CPE points." "I

would think similiar examples might exist with others."

General Camments
- "Travel is a major concern from mid-October to April."

- "For single parents a list of qualified and certified private and
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arnnn bahyeit+tors migkt he valoahle 16 they are rlacad in 3 pesition
of bringihg children with them especially for conferences."

- "First step would be to establish professional status in AHEA as a
condition of employment."

- "Negotiations with employer re CPE for continued enplqynent are
needed to clarify a Home Econamists professipnal status 1in AHEA and
‘employment status.”

- "Needs assessment was difficult to answer because of my hqnemaker ’
status. " “I'doh't plan to work professonélly in the field for a few
more years and 1t’s hard to determine which area of Home Economics I
would Choose;"_ f

- “Most of my life I was a homemaker." "I feel that my Home Economics
training helped mée in raising a family and feeling éatisfied with the
end result.” |

- "Conferences were too costly and time consuming.'" "One evening or

—

one day workshops would be better and less expensive."



